
REPORT OF THE SERVICE COMMI'ITEE 

TO THE LEGISLATIVE COUNCIL 

June 18, 1992 

The Service Committee of the Legislative Council met on June 18, 1992. The 
meeting was called to order by Senator Mike Gronstal, Chairperson, at 10:18 a.m. in 
Room 22 of the State House, Des Moines, Iowa. 

The Service Committee respectfully submits to the Legislative Council the following 
report and recommendations: 

1. The Service Committee received, filed, and recommends that the 
Legislative Council approve the recommendations contained in the report of 
the Salary Subcommittee, which is attached. 

2. The Service Committee received and filed a personnel report ~om 
the Legislative Fiscal Bureau, and recommends tht the Legislative Council 
approve .the following promotions effective May 22, 1992: 

A. The following employees &om Legislative Analyst 1 to Legislative 
Analyst 2: Mary Shipman, Pam Shipman, Dave Reynolds, and Jon Studer. 

B. The following employees from Legislative Analyst 2 to Legislative 
Analyst 3: Jeff Robinson, Alice Wisner, Beth Lenstra, and Paul Durand. 

C. The following employees from Legislative Analyst 3 to Senior 
Legislative Analyst: Robert Snyder and Sue Lerdal. 

D. The following employee &om Run Designer 2 to Run Designer 3: 
Cynthia Duffy. 

3. The Service Committee received and filed a personnel report from 
the Legislative Service Bureau and recommends that the Legislative Council 
approve the following promotions effective June 19, 1992: 

A. Mary Carr from Legal Counsel I to Legal Counsel n. 
B. Julie Smith from Legal Counsel I to Legal Counsel n. 
C. Gary Rud.icil &om Research Analyst I to Research Analyst n. 
D. Kathy Bates from Assistant Code Editor I to Assistant Editor n. 
E. Donna Munzenmaier from Code Proofreader to Proofreader\lndexer. 
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F. Loanne Dodge from Acting Deputy Code Editor to Iowa Code 
Editor. 

4. The Service Committee received and filed a personnel report from 
the Office of Qtizens' Aide/Ombudsman. 

5. The Service Committee received and filed annual personnel reports 
from the Legislative Service Bureau, the Legislative FlSCal Bureau, the 
Legislative Computer Support Bureau, and the Office of Qtizen's 
Aide/Ombudsman. 

6. The Service Committee received, filed, and recommends that the 
Legislative Council approve the recommendations contained in the reports of 
the Computer User Policy Committee, which are attached. 

7. The following new employee of the Office of Qtizens' 
Aide/Ombudsman was introduced: Jeffrey Burnham, Assistant I. 

Respectfully submitted, 

SENATOR MIKE GRONSTAL 
Chairperson v 
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REPORT OF THE SALARY SUBCOMMI'ITEE 
OF THE 

SERVICE COMMI'ITEE 

June 17, 1992 

The salary Subcommittee of the Service Committee met on June 17, 1992, and makes 
the following report to the Service Committee: 

That the Service Committee recommends that the Legislative Council approve the 
attached p~sed position classification system for all legislative employees and the proposed 
implementation plan as recommended by the joint staff committee from the Senate, House, and 
Central Legislative Staff Agencies. The proposal is submitted to meet the following 
objectives: 

1. To match the professional legislative branch positions to the ·comparable Public 
Service Executive positions existing in the executive branch of state 
government. 

2. To reduce the number of divergent grades and series for the remaining 
legislative positions by improving position comparability among all legislative 
agencies. 

Respectfully submitted, 

MICHAEL E. GRONSTAL 
Chairperson 
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·~ IMPLEMENTATION PLAN 
PROPOSED POSmON CLASSIFICATION SYSTEM 

The adjustment in grades recommended by the staff review are adopted 
subject to the following conditions: 

1. The adjustments will take effect beginning July 3, 1992. Individuals who 
are affected will be moved to the new grades at their existing salaries or at 
their salaries adjusted for any applicable cost-of-living inaease granted to 
noncontract employees. 

2. Employees will be eligible for a step inaease on a schedule as comparable 
to employees in the executive branch. 

3. If the current salary of an employee is less than the entrance level salary at 
the new grade, the employee is eligible to receive a one step inaease on a · 
schedule comparable to employees in the executive branch. The lowest 
salary of an employee in a job classification or step 1 of the appropriate 
grade, whichever is less, will constitute the entry level for that grade until 
the lowest salary is equal to the entry level salary for that grade. 

4. All steps in grades 29 and above are a minimum of 12 month steps for 
employees except for a newly hired employee placed in step 1 of a grade. 
Step 1 for a newly hired employee placed in grade 29 or higher will be a 
minimum of 6 months to be eligible for a step inaease as all step 1 's are 
currently. 

5. Newly hired employees who were placed at step 1 upon their employment 
shall be eligible for a step inaease after successful completion of six 
months employment or probationary period. This step inaease shall be 
retroactive where necessary. 

6. Employees are eligible for promotion. 

k\lmplemt 



( J indicates current pay grade 

POSITION RECLASSIFICATION PROPOSAL 
PROFESSIONAL POSITIONS 

Prop. Comp. Exec. CAUCUSILEADERSHIP STAFF 
Gr_,e Brench Positions· House ~e LSI LFB CA/0 

PSE &lother Dlv Adm. Sr. Caucu. Staff Dlr. 1381 
Sr. Aea. O.f Clerk Crwwl 

PSE 41other DIY Adm. Ceucua Steff Dlr. 1341 

Sr. C.ucua Steff Dlr. 1381 Deputy Director C39J 
Sr. A .. t. Sec. of Senate Cnewl DIY. Adm. 2 (Mwl 

•Cocfe Ed1tar C381 

Deputy Dllector C391 
Olv. Adm. 2 Cnewt 

Sr. Deputy CMwl 

Caucu1 Steff Dlr. 1341 • AdrNrl. Code Editor 138) DIY. Adm. 1 138) Deputy 13&1 
Olv. Adm. 1 138) 

• Denote• posltiDn could be pay grede 38 or 41 dependJng upon Job ... PQMJbllty .,.. • ..,.. ..... 

CSB 

A••t to Sr. (361 Sr. Legis. Anal yet (351 Sr.l.egal Counul (newt CSB Div. Adm. 2 (newt 

2 
Sr. Spt8ma Alllllywt 
Date Proo. Spec. 2 

) 

Sr. Adm A•et to Spkr C35t Sr. Adm A•et to Prn (35t Sr. Re•eerch Analyst C3St Sr. C,_/0 Ant. (newt 
Sr. R•earah Analyat C35J Sr. Rnearch Anelyltt C351 
Ant. Chief Clerk 3 C34J Aut. Sec. of Senate 3 C34J 

Adm. 
Adm. Ant. 3 to Spkr C33J Adm. Ant. 3 to Pr• C331 Dep. Adm. Code Ed. Cnewt Sr Comp s.,. Anllly C34t CA/0 Aat. 3 C33t 
R....ah AMiyat 3 (331 Renarch AMiyet 3 (33J Lepf Couneel 2 (331 
l.eglll Counul 2 C33t Lepl Couneel 2 (331 Re•e•rch Analyet 3 (~:t• 
A•et. Chief aertt 2 Cnewt A••t. Sea. of Sen. 2 (newt Sr Comp s.,. Analy C34J 

to 
Adm. A••t. 1 to Spkr (newt Adm. A•et. 1 to Pra (newt Comp s.,.t Analy 2 (30) Comp SY8t Analy 2 C30J 
Rneerch AMiyet 1 (newt Raeerch AMiyat 1 (newt 

to 
Adm. A••t. to Spkr C27J 
Research Analyet (271 

• to 
Adm. Asst. to Spkr (271 
Reaeerch Analyet (271 

Comp SY8t Analy 1 C27J 
(271 

Comp Syat Analy 1 C27J 
CA/0 Ant. C27t 

Sr Comp S¥8 AMiy 1341 
Sr Cornp s,. Engr (newt 

Camp Syd Engr 1 Cnewt 

Comp SY8t Anely 1 (27) 

) 



Prop. 
Grade 

) ) 
POSITION RECLASSIFICATION PROPOSAL 
ADMINISTRATIVE AND SUPPORT POSITIONS 

Indexing A eat. ( 18t 
Text Proc. I (19t 
Doc. Proc. II (18t 
Proof. II (newt 

LFB 

Exec. Sec. (23t 

Adm. Sec. C211 

Peae 2 

Exec. Sea. (23t 

A eat. Fin Off. (newt 
Adm. Sec. (21 t 

Sec. C19t 

Exec. Sea. (23t 

Comp. Oper. I C2 H 
Adm. Sec. C211 

) 
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