
IAC Ch 8, p.1

161—8.18(216) Retirement plans and benefit systems.
8.18(1) Commission rules shall not be construed so as to prohibit an employer from retiring an

employee, or to require an employer to hire back an employee following retirement, or to hire an applicant
for employment whose age is the retirement age under the employer’s retirement plan or benefit system,
provided that the plan or system is not a mere subterfuge for the purpose of evading the provisions of
the Act.

8.18(2) However, a retirement plan or benefit system shall not require the involuntary retirement of
a person under the age of 70 because of that person’s age, with the following exceptions:

a. Peace officers, in the divisions of highway safety and uniformed force, criminal investigation
and bureau of identification, drug law enforcement, beer and liquor law enforcement, police officers,
firefighters, and conservation officers, so long as their maximum age by statute is 65 years;

b. Bona fide executives and high policymaking employees who have served in that capacity for
the two prior years who are entitled to an immediate, nonforfeitable annual retirement benefit from a
pension, profit-sharing, savings or deferred compensation plan of the employer which equals $27,000;
and

c. The involuntary retirement of a person covered by collective bargaining agreement which was
entered into by a labor organization and was in effect on September 1, 1977. This exemption does not
apply after termination of that agreement or January 1, 1980, whichever first occurs.

8.18(3) State employees who are members of the Iowa public employee’s retirement system are not
subject to mandatory retirement based on age.


