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CHAPTER 1086 
SEXUAL HARASSMENT 

S.F.316 

CH. 1086 

AN ACT to prohibit sexual harassment of state employees, of persons in the care or custody 
of a state employee or institution, and of persons attending a state educational institution. 

Be It Enacted by the General Assembly of the State of Iowa: 

Section 1. Section 2.11, Code 1991, is amended by adding the following new unnumbered 
paragraph: 

NEW UNNUMBERED PARAGRAPH. Each house of the general assembly shall implement 
the sexual harassment prohibitions and grievance, violation, and disposition procedures of sec­
tion 19B.12 for its respective full-time, part-time, and temporary employees, including, but not 
limited to, interns, clerks, and pages. Each house shall develop and cause to be distributed, 
at the time of hiring or orientation, a guide that describes for its employees the applicable 
sexual harassment prohibitions and grievance, violation, and disposition procedures. This sec­
tion does not supersede the remedies provided under chapter 601A. 

Sec. 2. Section 2.42, Code Supplement 1991, is amended by adding the following new sub­
section: 

NEW SUBSECTION. 18. To implement the sexual harassment prohibitions and grievance, 
violation, and disposition procedures of section 19B.12 with respect to full-time, part-time, and 
temporary central legislative staff agency employees and to develop and distribute, at the time 
of hiring or orientation, a guide that describes for its employees the applicable sexual harass­
ment prohibitions and grievance, violation, and disposition procedures. This subsection does 
not supersede the remedies provided under chapter 601A. 

Sec. 3. NEW SECTION. 19B.12 SEXUAL HARASSMENT PROHIBITED. 
A state employee shall not sexually harass another state employee, a person in the care 

or custody of the state employee or a state institution, or a person attending a state educa­
tional institution. This section applies to full-time, part-time, or temporary employees, to inpa­
tients and outpatients, and to full-time or part-time students. 

1. An employee in a supervisory position shall not threaten or insinuate, explicitly or 
implicitly, that another employee's refusal to submit to sexual advances will adversely affect 
the employee's employment, evaluation, salary advancement, job assignments, or other terms, 
conditions, or privileges of employment. 

2. An employee shall not discriminate against another state employee, a person in the care 
or custody of the employee or a state institution, or a person attending a state educational 
institution based on sex or create an intimidating, hostile, or offensive working environment 
in a state work, educational, or correctional situation. 

3. As used in this section, "sexual harassment" means persistent, repetitive, or highly egre­
gious conduct directed at a specific individual or group of individuals that a reasonable person 
would interpret as intentional harassment of a sexual nature, taking into consideration the 
full context in which the conduct occurs, which conduct threatens to impair the ability of a 
person to perform the duties of employment, or otherwise function normally within an institu­
tion responsible for the person's care, rehabilitation, education, or training. 

"Sexual harassment" may include, but is not limited to, the following: 
a. Unsolicited sexual advances by a person toward another person who has clearly commu­

nicated the other person's desire not to be the subject of those advances. 
b. Sexual advances or propositions made by a person having superior authority toward 

another person within the workplace or institution. 
c. Instances of offensive sexual remarks or speech or graphic sexual displays directed at 

a person in the workplace or institution, who has clearly communicated the person's objection 
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to that conduct, and where the person is not free to avoid that conduct due to the require­
ments of the employment or the confines or operations of the institution. 

d. Dress requirements that bear no relation to the person's employment responsibilities or 
institutional status. 

4. The department of personnel for all state agencies, and the state board of regents for 
its institutions, shall adopt rules and appropriate internal, confidential grievance procedures 
to implement this section, and shall adopt procedures for determining violations of this sec­
tion and for ordering appropriate dispositions that may include, but are not limited to, dis­
charge, suspension, or reduction in rank or grade as defined in section 19A.9, subsection 16. 

5. The department of personnel shall develop for all state agencies, and all state agencies 
shall distribute at the time of hiring or orientation, a guide for employees that describes the 
applicable sexual harassment prohibitions and grievance, violation, and disposition procedures. 

6. The state board of regents shall develop, and direct the institutions under its control to 
distribute at the time of hiring, registration, admission, or orientation, a guide for employees, 
students, and patients that describes the applicable sexual harassment prohibitions and 
grievance, violation, and disposition procedures. 

7. This section does not supersede a provision of a collective bargaining agreement negotiated 
under chapter 20, or the grievance procedures provisions of chapter 20. 

8. This section does not supersede the remedies provided under chapter 601A. 

Sec. 4. Section 602.1401, subsection 1, Code Supplement 1991, is amended to read as follows: 
1. The supreme court shall establish, and may amend, a personnel system and a pay plan 

for court employees. The personnel system shall include a designation by position title, clas­
sification, and function of each position or class of positions within the department. Reasona­
ble efforts shall be made to accommodate the individual staffing and management practices 
of the respective clerks of the district court. The personnel system, in the employment of court 
employees, shall not discriminate on the basis of race, creed, color, sex, national origin, religion, 
physical disability, or political party preference. The supreme court, in establishing the per­
sonnel system, shall implement the comparable worth directives issued by the state court 
administrator under section 602.1204, subsection 2. The personnel system shall include the 
prohibitions against sexual harassment of full-time, part-time, and temporary employees set 
out in section 19B.12, and shall include ~ grievance procedure for discriminatory harass­
ment. The personnel system shall develop and distribute at the time of hiring or orientation, 
~ guide that describes for employees the applicable sexual harassment prohibitions and 
grievance, violation, and disposition procedures. This subsection does not supersede the reme­
dies provided under chapter 601A. 

Approved April 15, 1992 


