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A Bill FOR 

l An Act rela:ing to sexual harassmer.t as a:1 ilntair employtr.e::t 

2 practice u~der the jurisdiction of the civil rigl:ts 
3 commisston. 

4 BC IT ENACTED BY 1'HE GENERAL 1\SS~:MBLY OF THE STATE OF IO'tiA: 
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SE>ction 1. Section 216.6, subsection :, Code 1997, is 

2 amended by adding the following new par.lgrapll: 

i 1\E'ii PA::<AGRi\i-'E. e. Perso11 to engclqe i11 sexua1 harass:ne~t. 

4 For purposes of this paragraph, "sexual harassrr:t:>n::-. 11 means 

t.) un\·;e~coirY sexua.:. advances, requ~sts :or sex::a. f~vor::.-:, :..:r 

6 o~her ~'f:'rbd.!. or physicc3. cor'duc:-: cf a St~:>:uQ1 ;L::.t!"".u~:c \·.'hen ar:y 

J of the tol:owir:g (1pply: 

( ; ) S~.1hmis~:on to the conduct 1s made ei:.!le:- C?xp:ic:i:ly or 

; l ~nrlivi~11.;l is '.JSCd .:!S ::.he ba~;i5 for emp~oyru:-~1L d~ci~:;.i.o:-:s 

i 2 a f t P c: ~ i n g t t~ c.· .i. :: d i. v ~ C t: c:. 1 . 
• 0 
l ' ( l ) T:~c ve::ba~. or physicci.:. cu:Hiuct. ~1as tr-.e ;: .. >t1:-pose or 

l4 pf:fec:-. o::· :..:nreasc -at~.y ir~t"t-:~!."feri.nq \ViLhan ind~vidual 's r..-;o~·k 

:6 c-:ork'.ng Pnvi:-o:::ne:~L. 

i9 t.o,. di·t-:-:-:cdti~,e.:..·; ra:s::1g !_he ~.uhjPc7"., >::xpces·~i:--,g :=.:-r(;:~s 

L2 }:dr-:t:<;:nt:n~ f.-Jit~.~:-, tr.e emp:oyme::t settin~ a:-:d ·.:r:dP.~· th.:.s 

23 sec:.J.·Jn, and de~/e!op.:..!;s met~;oJs to ~:;E';":SitizP a.:.l. i:.::;-.:_.:;~·_)J·ees :_o 

74 thp lss<1P of sexual ha!·assment. 

25 EXPLANAT:ON 

26 Tl-:i.s hi1.1 adds s~·xual harassment to the url[ai: cr 

28 jur.i.~.;dictio:1 of :h0 civiJ. r~gh!:s com:::i~si.on. 

?9 sex~a: harass~e~t as 1:nwelco:ne sex~al advances, rec;:1Pst~ for 

:lo spx;;a~ tavur:?, o~ ct;1er verbal or physical ronduct o[ a sc,:c:al 

31 nature \·;~en s:..tb:-:~~s~,lo~ to the cor:duct is ;nddc a ter:n or 

1? c;onciition (>f ernploy~P~~, when StJbntissio~ to or rejectiur1 <>i 

33 such r.·onduct by .:..n i:1dividt.:al 1S used as the hasis for 

34 c·mploy:ne:1t dccisi'~>:~s affecting the jnd:v~d<a~, (;r ~·.'h(·:n i:!ic 

·~c, verbc. or physica~ CG:ld·~:c!: has ~-~P ~-:>u.rp:>sP or t~L~ec!: u~ 
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S.F. H.F. 

unreasonably interfer i:~g ,..,i tb. an indivi.d\_ju:.. 's ·work pP.rfotfT\dr:ce 

or creating an inti~idating, hostile, or offe~sive working 
environment. 

Under the bill, en:p;oyers are specificacly req:.;ir!"d to take 

al! steps necessary to preve~t sexttal harassment froD 

occurring, incltJding, but not limited to, affirma(lve1y 

raising the subject, expressing strong disapproval, deve~oping 
appropriate sanctions, infornlinq e1nployees o( . . . 

~..ne 1 r rights, 

9 and developing ntethods to se~sitize emE>Ioyecs to the iss~e. 
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