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A BILL FOR

Act estabiishing the senior conservation and outdcor
recreation employment program under the administration o
department of workforce development and providing for a
related matter.

IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IQWA:
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Section 1. NEW SECTION. 84A.7A SENIOR CONSERVATION AND
OUTDOOR RECREATION EMPLOYMENT PROGRAM.

1. Subject to an appropriation of sufficient funds by the
general assembly, the senior conservation and outdoor
recreacion empioyment program is established for the
employment. of 1ndividuals age sixty years or older by county
conservation boards to further conservation efforts, enhance
this state's natural resources, and assist environmental
educarion and outdoor recreation programs.

2. The department of workforce development shall
administer the senior corservation and outdoor recreation
employmnent program and shall adopt rules governing operation
of the program and eligibility guidelines for county
participation and grant criteria.

3. Funds appropriated by the general assembly for each
figcal year for purposes of this section shall be allocated as
follows:

a. Filty percent cof the moneys appropriated shall be
allocated to this state's county conservation boards and
distributed on a per capita basis.

b. Fifty percent of the moneys appropriated shall be
awarded on a competitive grant basis. A county conservation
board may apply to the department for e competitive grant on
forms provided by the department. The compleced app.ication
shall be accompanied by a plan for the employment of persons
age sixty years or older in meanirgful, productive, and
healthy public service jobs developed by the county
congervation board. A county conservation oocard submitting ar
applLicacticn for & competitive grant under =his section snai.
agres €3 pay eacn individuar erploved under a senior
mnservatlion and cutdsor recreatison enplovment program
uepLement2d by the county conservatlon board & Wago That eers
2 oexceeds the 37ate or federal minioun waege, wnichever i3
grcater. A county applying for o a granc under thls qeccnion e
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other state deparitments and agencies, federa! agencies and
grant programs, private organizations, and any other person,
as appropriate, in order to match state furds received under
this section,

Sec. 2. Section 455A.:1, Code 1997, 15 anmended to read as
follows:

455A.11 PREFCERENCES IN TEMPORARY EMPLOYMENT,

In 1ts employment of persons in temporary positions in
conservation and outdoor recreation, the department of natural
resources shall give preference to persons meeting eligibility

requirements for the green-thamb senior conservation and

outdoor recreation employment program under section 15227

B84A.7A ard to persons working toward an advanced education in
natural rescurces and conservation.
EXPi.ANATION

This bil! establishes, subject to an appropriation of
sufficient funds by the general assenbdbly, the senior
conservation and outdoor recreation employment program for the
enployment of individuals age 60 years or oider by county
conservation boards to further conservation efforts, enhance
this state's natural resources, and assist enviroumental
educatlon and outdoor recreation programs,

The department of workforce development is responsible f{or
administering the program and for establishing eligibilivy
guideiines for county participation and grant criteria.

Fifty percent oI any funds appropriated by the generai
assembly shall be allocated to county conrnservation boards on a
per cap:ta basis, anc >0 percent on a competitive grant basls,

A county conservation board applying for a compezitive
Grant must submit to the depariment a plan for the emplovrent

f perscors ase 60 vears or older in mearningful, productiove,

400 nealtny punLic ServLee Tobi3 and must aJres Lo ouay fach
¢ - 3 ISR

poroen anpioved under Lne Drograit a4 wage hiat ineed LU edoseslbh
e tare or Loaergd. fonindm ige, whLopever (I ogrester,
The nrll oalso directs the Zeparnment oI nanara CLLroes



Lo give employment preference for temporary pos:tions in .
conservation and outdoor recreation to persons rneeting

eligibility requirements for this program by replacing a

reference to the green thumb program, wnich no lorger exists,

with a reference to the senior conservation and outdoor

recreation enployment program.




