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s.r. rr. r'. 

i Section l. Section 91.4, subsectionS, Code 1997, is 

7 amended to read as follows: 

3 ~. The director of the department of workforce 

1 development, in consultation with the labor commissioner, 

5 shall, at the time provided by law, make an anr1ual report to 

6 the governor setting forth in appropriate form the business 

1 and exper1se of the division of labor services for the 

8 preceding year, the number of disputes or violations processed 

9 by the div1sior1 and the disposition of the disputes or 

ID vic>lations, ancl other matters pertdining to the division which 

11 are of public interest, together with recommendatiorls for 

12 char1ge or amendment of the laws in this chapter and chapters 

11 88, 8BA, 883, 89, 89A, 89B, 90A, 9lA, 9lC, 910, 9lE, ?lF, 92, 

14 94, and 9'i, and the recommendations, if any, shall be 

IS trar:smitted by the governor to the first general assembiy in 

lfi sessic)rt after the report .is filed. 

17 Sec. 2. NEW SECTION. 91F.1 REST BRSAKS -- ACCSSS TO 

lll R CS~'ROOMS . 

19 i\L employPr shaJ.:. allow an employee, as those te:.-ms are 

20 de[tneJ in section 91E.l, a paid f.ifteen-rr.inule res~ break 

21 dur>.ng evPry cons~>cutive :ot:r-hour period of wc:.r~. To 

22 impiement this requ~rement, an emp1oye~ shall. pt<lvide a" 

23 Cillp.loyee.- a!: the w0r~ si.te, with reasonable acces~;; to restroom 

?.1 faccllties. 

75 Sec. 3. NEW SECTION. 91~.2 EXCEPTIONS. 

76 The provisions of this chapter shall ~ot apply to employees 

27 needed to immed~.;tely respond ~c a wor~-related eme~gency to 

28 prevent serious ;njury to a person, damage to property, or 

29 stJspe~~iOil of necessary operations by che e~pi()yer but on:y 

30 dur~nq Stich t~me that an emerge~cy exists. 

3c S~r. 4. NEW SEC~fON. 9lF.3 ?ESALT!ES 

32 A:1 Pmp~oyer ~ho v1olates sectio~ 9:F.l :.s sub~Pct to a 
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l demonstrates a patlern of abusive employme:;~ pracLicf'S, 

2 commits a serious misdemeanor. 

3 3. An employer, who through repeated violations of HCctiorl 

4 91P.l, demonstrates a pattern of abusive employment practices, 

5 may be ordered to pay a civil penalty of up to three thousand 

6 dollars. 

7 4. A civil penalty shall be recovered pursuar1t to the 

8 provisions of section 9lA.l2. 

9 Sec. 5. NEW S~CTION. 91F.4 DUTIES AND AUTHORITY OF THE 

10 COMMISSIONER. 

ll 1. The labor commissione~ shall adopt rules to administer 

12 and enforce this chapter and shall provide further exemptions 

13 from the provisions of this chapter when reasonable. 

14 2. In order to carry out the purposes of this chapter, the 

15 labor commissioner or the commissioner's representative, upon 

16 presenting appropriate credentials to the employer or agent of 

17 the employer, may do any of the following: 

18 a. Inspect employment records relating to rest breaks for 

19 employees. 

20 b. Interview an employer or agent of the employer, or 

21 employee, during working hours or at other reasonable t1~es. 

22 Sec. 6. NEW SECTION. 9lF.S COLLECTIVE BARGAINING 

23 AGREEMENTS. 

24 Compliance with the minimum standards required in this 

25 chapter shall not be subject to or considered in collective 

26 bargaining. 

27 EXPLANATION 

28 This bill creates a new Code chapter 9lr, which provides 

29 thdt empioyees are entitied :o a paid 15-minute rest break Eor 

30 every consecutive four hours of work and that the empioyer 

31 shall provide employees reasonable access :o res~rooms. The 

32 bi~l establ~shes exceptions eram this requirement for ce~ta~~ 

33 eme:ge~CJ s~tuatic~s. 7he bi:: ~r0~~des ttat an emp:oye~ i~ 

~~ ~:oia:ion ~f th~s chapter :s s.lbject ~c a Si,OOO c~vil pe~a:-~ 
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' di;d su~;.:ct. tile vio1a.tGr to a $],000 ~ivil pcnal~y. Tr.t=- :1i 1 l 

2 f~;:·ther provi.de:-:; t-hut d civil penalty for v:olation of t.l:e new 

J c:t1dfJte: sha1.l be r~co·;ered pu~suant-. to Code sec:.. ion 91A. l2 r.t~d 

4 ~.hd;: tre ·tab.:>r comn:i:~sio:1er shall adopt rules :-.o impl.e:nt::nt the 

S requirements of the chapter and shall have access to employer 

ti ceco:·ds in order to e:::orce the requirements of the chapter. 

7 Finally, the bill provides that the requireme~ts of the 

8 chapter are not SIJbject to collective bargaining. 
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