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A BILL FOR 

l An Act providing for family and medical disability leave 

2 benefits, establishing a task force, creating penalties, and 
3 providing a repeal provision. 

4 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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l Section l. NEW SECTION. 96A.l TITLE. 

2 This cC1apter shall be known as the "Iowa Family Disability 

3 Leave Benefits Law". 

4 Sec. 2. NEW SECTION. 96A.2 DEFINITIONS. 

5 As used in this chapter, unless the context clearly 

6 requires otherwise: 

7 1. ''Appeal board'' means the employment appeal board 

8 created under section lOA.60l. 

9 2. "Base period'' means the period beginning with the first 

10 day of the five completed calendar quarters immediately 

11 preceding the first day of a covered individual's benefit year 

12 and ending with the last day of the next to the last completed 

13 calendar quarter immediately preceding the date on which the 

14 covered individual filed a valid claim. 

15 3. "Benefit year'' means a period of one year beginning 

16 with the day with respect to which a covered individual filed 

17 a valid claim for benefits. 

18 4. "Benefits" means the money payments payable to a 

19 covered individual, as provided in this chapter, with respect 

20 to the individual's family disability leave. 

21 5. "Calendar quarter'' means the period of three 

22 consecutive calendar months ending on March 31, June 30, 

23 September 30, or December 31. 

24 6. "Child" means a biological, adopted, or foster child, 

25 stepchild, or legal ward who is less than eighteen years of 

26 age or is ~ignceaD years of age or older but incapable of 

27 self-care because of ~ental or physical impairment. 

28 7. "Contributions'' means the money payments to the fami1y 

29 disability leave benefits fund required by this chapter. 

30 8. "Covered employer" means an employer as defined in 

31 section 96.19, subsectio~ 16. 

J2 9. ~·covered individual'' means an individual who 1s in 

33 employment wich a covered employer and who has been employed 

14 for at leas._ twelve months by the covered employer and for at 

35 least o;1e ~nousand two hundred fifty hours of service wich cne 
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2 lO. "Department'' means the department of workforce 

3 development created in section 84A.l. 

4 11. "Director'' means the director of the department of 

S workforce development created in section 84A.l. 

6 12. ''Employment" means as defined in section 96.19, 

7 subsection 18. 

8 13. "Family disability leave" means unpaid leave taken by 

9 a covered individual from employment to provide care for a 

lO family member made necessary by the following: 

11 a. The birth of a child of the individual. 

12 b. The placement of a child with the individual in 

13 connection with the adoption of the child by the individual. 

14 c. A serious health condition of a family member of the 

15 individual. 

:6 d. Attending a parent-teacher conference for a child. 

17 e. Accompanying a family member for routine medical or 

18 dental care. 

19 14. ''Family member" means a child, parent, or spouse of a 

20 covered individual. 

21 1~. 'fFund 1
' means the family disability leave benefits fund 

22 established by this chapter, to which all contributions 

2.1 required and from ~1hich all benefits provided under this 

24 chapter shall be paid. 

25 10. 11 Parent 11 means a biological parent, foster parent, 

26 adopcive parent, or s~epparent of a covered individual or a 

27 peiscn who was a iegal guardian of the covered individual when 

28 the covered individual was a child. 

2':) ll. '
1 Serious heal.th condilion'' means an illness, inj~ry: 

3G ~! pnysical or me~ta~ condition which requires inpatien;. care 

31 1n a hospital, hospice, or residential medical care facility; 

32 or continuing medic~l treatment or continuing supervisio~ by a 

33 health care provider. 
·.A 
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l concern1ng unernploymeilt compensation. 

2 l 9. "Waqes" means as defined in section 96.19, subsection 

3 4). 

20. ''Week'' means such period or ~~riods of seven 

5 conseCiltlve calendar days ending at ••idnight, or ~s the 

6 department may by rule prescribe. 

i 2 } .. ''Wee~ly benefit amount 1
' means the amo~nt of beneii~s a 

8 covered i~dividual wouid be entitled to receive for one weeK 

9 of family disabil1ty leave. An individual's weekly oenefit 

lO amount, as determined for the first week of the individual's 

ll benef1t year, shall constitute the individual's weekly be~efit 

12 amount throughout such benefit year. 

13 Sec. 3. NE\11 SECTIO:Il. 96A.3 DUTIES, POW£RS, RULES--

14 PRIVlLr:GF.. 

:'.J l. DUTIES AND POWBRS OF DIRECTOR. 'l'he di.rector shall 

16 administer this cnapter and shall adopt rules pursuant to 

LJ chapter l7A, employ such pers0115, make such expenditures, 

18 reqi11re such reports, make such investigations, and take such 

19 other acti.on as the director deems necessary or suitable to 

20 r.hat end. Not later than the fifteenth day cf December of 

21 each year, the director shall submit to the governor a report 

22 covering the administration and operation of this chapter 

23 during the preceding fiscal year and shall make such 

24 recommendations for amendments to this chapter as the director 

25 deems proper. 

26 the moneys in 

2/ L. 

Such report 

the fund. 

shall include a balance sheet of 

em':l l nve :~ 
' ' 

28 pose and main~a~" pri~ted s~ate~ents of al~ rules of the 

29 oepartment it. p~o.ces :'2~c:.:."'.;.· ..:.ccessib1e- to individt!~ls in the 

30 employer's service, and shall ~ake available to each such 

Jl individual a'c. the time t.h~ individual is abse:!t from 1.'lCrk due 

32 to a family disaoility leave potentially compensable u~der 

33 this chapler a printed sr.atemeGt of such rules relati~q to the 

34 filing of claims for benefits. Such printed statements shall 

35 be supplied by the departmenr. to each employer without cost tc 
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l the employer. 

2 3. PUBLICATIONS. The director shall cause to be printeu 

3 for distribution to the public the text of this chapter, the 

4 department's general rules, its annual reports to the 

5 governor, and any other material the director deems relevant 

6 and suitable and shall furnish the same to any person upon 

7 application therefor. 

8 4. BONDS. The director may bond any employee handling 

9 moneys or signing checks. 

10 5. RECORDS, REPORTS, AND CONFIDENTIALITY. 

ll a. An employing unit shall keep true and accurate work 

12 records, containing information required by the department. 

13 The records shall be open to inspection and copying by an 

14 authorized representative of the department at any reasonable 

15 time and as often as necessary. An authorized representative 

16 of the department may require from an employing unit a sworn 

17 or unsworn report, with respect to individuals employed by the 

18 employing unit, which the department deems necessary for the 

19 effective administration of this chapter. 

20 b. (l) The department shall hold ~onEidential the 

21 information obtained from an employer or individual in the 

22 course of administering this chapter and the initial 

23 determination made by a representative of the depart .. : • under 

24 section 96A.8, subsection 2, as to the benefit rights of an 

25 individual. The department shall not disclose or open this 

26 information for public inspection in a manner that reveals the 

27 identity of the employer or the individual, except as provided 

28 in subparagraph (3) or paragraph "c". 

29 (2) A report or statement, whether written or verbal, made 

30 by a person to a representative of the department or to 

31 another person administering this chapter is a privileged 

32 communication. A person is not liable for slander or libel on 

33 account of the report or statement unless the report or 

34 statement is made with malice. 

35 (3) Information obtained from an employer or individual in 

-4-
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1 the course o: administering this chapter and an initial 

2 determi.-:atio .. ,;-,ade by a representative of the department under 

3 section 96A.8, subsection 2, as to benefit rights of an 

4 individual shall not be used 1n any action or proceeding, 

5 except in a contestee case proceeding or judicial review under 

6 chapter 17A. Howeve~, the department shall make information, 

7 which is obtained from an employer or individual in the course 

8 of administering this chapter and which relates to the 

9 employment ana wage history of the individual, available to a 

10 county attorney for the county attorney's use in the 

11 performance of duties under section 331.756, subsection 5. 

12 The information may be used by the interested parties in a 

13 proceeding under this chapter to the extent necessary for the 

14 proper presentation or defense of a claim. 

15 c. Subject to conditions as the department by rule 

16 prescribes, information obtained from an employer or 

17 individual in the course of administering this chapter and an, 

18 initial determination made by a representative of the 

19 department under section 96A.8, subsection 2, as to benefit 

20 rights of an individual may be made available for purposes 

21 consistent with the purposes of this chapter to any of the 

22 following: 

23 (l) The internal revenue serv1ce of the United States 

24 department of the treasury. 

25 (2) The Iowa department of revenue and finance. 

26 (3) Col~eges, universities, and public agenc1es of this 

27 state for use in connection with research of a public nature, 

28 provided the department does not reveal the identity of an 

29 employer or individual. 

30 (4) An employee of the department, a member of the general 

31 assembly, or a member of the Congress of the United States in 

32 connection wi~h the employee's or member's official duties. 

33 d. u,Jon rec;uest of an agency of this or another state or 

34 of the federal government which administers or operates a 

35 program of ~ublic assistance or child support enforcement 

-5-
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l under either the law of this or another state or feaeral law, 

2 or 1vhich is charged with a duty or responsibility under the 

3 program, and if the agency is required by law to impose 

4 safeguards for the confidentiality of information at least as 

5 effective as required under lhis subsection, the department 

6 shall provide to the requesting agency, with respect to any 

7 named individual without regard to paragraph "g'', any of the 

8 following information: 

9 (l) Whether the individual is receiving or has received 

10 benefits, or has made an application for benefits under this 

11 chapter. 

l 2 ( 2) The period, if 

weekly benefit 

any, for which benefits were payable 

amount. l3 and the 

14 (3) The individual's most recent address. 

lS e. The department may require an agency 1vhich is provided 

16 information under this subsection to reimburse the department 

17 for the costs of furnishing the information. 

18 f. An employee of the department, an administrative law 

19 judge; or a member of the appeal board who violates this 

20 subsection is guilty, upon conviction, of a serious 

21 misdemeanor. 

22 g. Information subject to the confidentiality of this 

23 subsection shall not be directly released to any auth~ri%ed 

24 agency unless an attempt is made to provide written 

25 notification to the individual involved. Information released 

25 in accordance with criminal investigations by a law 

27 

28 

29 

30 

31 

32 

33 

34 

35 

enforcement agency of this state, another state, or the 

federal government is exempt from this requirement. 

h. The department and its employees shall not be liable 

for any acts or omissions resulting from the release of 

information to any person pursuant to this subsection. 

6. OATHS AND WITNESSES. In the discharge of the duties 

imposed by this chapter, the chairperson of the appeal board 

and any duly authorized representative of the department shall 

have power to administer oaths and affirmations, take 

-6-
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1 depositions, tYrtify to official acts, and issue subpoenas to 

2 compel th~ a~tendance of witnesses and the production of 

3 books, papers, correspondence, memoranda, and other records 

4 deemed necess~ry as evidence in connection with a disputed 

5 claim or the administration of this chapter. 

6 7. SUBPOENAS. In case of contumacy by, or refusal to obey 

7 a subpoena issued to any person, any court of this state 

8 within the jurisdiction of which the inquiry lS carried on or 

9 within the jurisdiction of which the person guilty of 

10 contumacy or refusal to obey is found or resides or transacts 

ll business, upon application by the department, or any member 

12 duly authorized representative thereof, shall have 

13 jurisdiction to issue to such person an order requiring such 

14 person to appear before the department or any member or duly 

15 authorized representative thereof to produce evidence if so 

16 ordered or to give testimony touching the matter under 

17 investigation or in question; any failure t.O obey such order 

18 of the court may be punished by the court as a contempt 

19 thereof. 

or 

20 8. PROTECTION AGAINST SELF-INCRIMINATION. A person shall 

21 not be excused from attending and testifying or from producing 

22 books, papers, correspondence, memoranda, and other records 

23 before the department, or the appeal board, or in obedience to 

24 a subpoena in any cause or proceeding provided for in this 

25 chapter, on the ground that the testimony or evidence, 

26 documentary or otherwise, required of the person may tend to 

27 incriminate the person or subject the person to a penalty for 

28 forfeiture; but a person shall not be prosecuted or subjected 

29 to any penalty of forfeiture for or on account of any 

30 transaction, matter, or thing concerning which the person 1s 

31 compel~ed, after having claimed privilege against self-

32 incrimination, to testify or produce evidence, documentary or 

33 otherwise, except that such person so testifying shall not be 

34 exempt from prosecution and punishment for perjury committed 

35 in so testifying. 

-7-
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9. DESTRUCTION OF RECORDS. The department may destroy or 

dispose of such original reports or records as have been 

properly recorded or summarized in the permanent records of 

the department and are deemed by the director to be no longer 

necessary to the proper administration of this chapter. Wage 

records of the individual or transcripts therefrom may be 

destroyed or disposed of two years after the expiration of the 

period covered by such wage records or upon proof of the death 

of the individual. Such destruction or disposition shall be 

made only by order of the director. 

ll 10. PURGING UNCOLLECTIBLE OVERPAYMENTS. Notwithstanding 

12 any other provision of this chapter, the department shall 

13 review all outstanding overpayments of benefit payments 

14 annually. The department may determine as uncollectible and 

l~ purge from its records any remaining unpaid balances of 

16 outstanding overpayments which are ten years or older from the 

17 date of 

18 ll. 

the overpayment decision. 

REIMBURSEMENT OF SETOFF COSTS. The department shall 

19 include in the amount set off in accordance with section 

20 421.17, subsection 29, for the collection of an overpayment 

2~ created pursuant to this chapter, an additional amount for the 

22 reimbursement of setoff costs incurred by the department of 

23 revenue and finance. 

24 Sec. 4. N~~ SECTION. 96A.4 PRIVATE PLANS. 

25 Any covered employer may establish a private plan for 1 ". 

26 the purpose ot p~cviCing family disability leave benefits in 

27 l1eu of benefits as provided by this chapter. The pr1vat~ 

28 plan shall provide benefits to the same or greater extent than 

29 that which is provided under this chapter. 

30 2. The departmen~ shall establish requirements for 

31 cetermining whetner a private plan ~eets the requirements o~ 

32 this section and sha!l certify whether a coverea ernplo~2: ~a~ 

plc.n_ 

31. 3. Ccve:cd covered 2m9loyer t~at nas 

~~ esrablished an plan sha:l not be entitle~ cc 

-8-
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1 benefits as provided by this chapter. In addition, covered 

2 individuals and the covered employer of an eligible private 

3 plan shall not be required to make contributio~~ co the farr.ily 

4 disability leave benefits fund. 

S Sec. 5. NEW SECTIO~. 96A.S NONDUPLICATION OF BENEFI~S. 

6 Benefits shall not be required to be paid or paid under 

7 this chapter for any period of family disability leave with 

8 respect to which benefi~s are paid or payable under any 

9 unemployment compensation or similar law, or under any 

10 disability or cash sickness benefit or similar law, of this 

ll state or of any other state or of the federal government. 

12 Benefits shall not be required to be paid or paid under this 

13 chapter for any period of family disability leave with respect 

14 to which benefits are paid or payable on account of a 

15 disability of the covered individual under any worker's 

16 compensation law, occupational disease ~aw, or similar 

17 legislation, of this state or of any other state or the 

18 federal government. 

19 Sec. 6. NEW SECTION. 96A.6 COVERAGE. 

20 All covered individuals shall be entitled on and after 

21 January 1, 1999, to family disability leave benefits provided 

22 by this chapter pursuant 

23 S~c. 7. NEW SECTION. 

to family disability leave. 

96A.7 FAMILY DISABI~ITY LEAVE 

24 BENEFITS -- DETERMINATION -- DURATION. 

25 ~ . DETERMINATION OF BENEFITS. A coveced individual who lS 

29 weekly benefit amount. 

30 A covered individual who is absent from work pursuant co 

31 family disability leave for a portion of any week and who 

32 meets the conditions of eligibility for benefics shal.L be paid 

33 with respect to that week an amount equal to the individual's 

34 weekly benefit amount less that part of wages payable to the 

35 individual with respect to that week in excess of one-fourth 

-9-
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1 ot the individual's weekly benefit amount. The benefits shall 

2 be rounded to tt1e lower multiple of one dollar. 

I For purposes of th1s section, a covered individual's weekly 

4 bene( it amount sh<dl he an amoun~ equal to the amount as 

5 determ1ned pursuant to section 96.3, subsection 4. 

6 2. ELIGIBILITY FOR BENEFITS. The department shall adopt 

7 rules governing the ability of a covered employer to establish 

8 reasonable guidelines governing a covered individual's request 

9 for, and continued eligibility for, family disability leave. 

10 The rules shall provide that any guidelines established by an 

ll employer shall not require a covered individual to use paid 

12 leave prior to becoming eligible for benefits under this 

13 chapter. 

14 3. DURATION OF BENEFITS. The maximum total amount of 

15 family disability leave for which a covered individual is 

16 eligible for benefits pursuant to this chapter during a 

17 benefit year shall not exceed twenty-six weeks. Of the 

18 maximum family disability leave permitted pursuant to this 

19 section, no more than twenty-four hours shall be family 

20 disability leave as described in section 96A.2, subsection 13, 

21 paragraphs "d'' and "e". 

22 Sec. 8. NEW SECTION. 96A.8 FILING -- DETERMINATION --

23 APPEAL. 

24 l. FILING. Claims for benefits shall be made in 

25 accordance with such rules as the department may prescribe. 

26 2. INITIAL DETERMINATION. A representative designated oy 

27 the director shall promptly notify all interested parties to 

?8 the claim of its fili~g. and the parties shall have ten days 

29 from the date of mailing the notice of the filing of the clai~ 

30 by ordinary mail to the last known address to protest payment 

31 of benefits to the claimant. The representative shall 

32 promptly examine the claim and any protest, take the 

JJ initiative to ascertain relevant information concerning the 

34 claim, and, on the basis of the facts found by the 

3~ :-epcesent.c.tive .. sha~.l cietermi.nc whethe~ or r.ot the cla:ir . .. :: 

-:o-
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1 valid, the week with respect to which benefits ~nall commence, 

2 the weekly benefit amount payable and lts maxi;~~ili duration: 

3 and whPther any disqualification shal: be impQsad. ·rhe 

4 claimant has the bttrden of proving that ~he ciaiman~ meets the 

5 basic elig:Oility conciitio~s of tnis chapter. Jnless the 

6 claimant or other interested party, after <1otification or 

7 within te~ calendar days after notification was mailed to the 

8 cla1mant's last Known address, files an appea: from the 

9 decisicn, th2 decision is final and be~efits shall be paid or 

lV cienied in ~cccrdance wit~ the decision. If 3n administrative 

:1 law judG~ affirms a d~cision of the represen~ative! or the 

!2 appeal ~o~rd a~firms a decision of the adm~~:st:~~~ve law 

13 judge dllcw~ng benefits~ the benefits s~al~. be paid regardless 

14 of any ~ppe~l which is the~eafter take~. 

3. Unless ~he appeal is witl:draw~, an 

~G administra~ive law judge, aft2r affordinq the part~es 

17 reasondble cp~ortu~ity for fa1r heari~g, shall 3ffirm or 

18 modify ti:e fi~dings of fact a~d decision 

lQ represEnt~t~ve. The heari:~g shall !J-? cc~clucted :;mrsu.;:.nt to 

20 the pruv~sio~s of chapte: 17A relating to ~earj_ngs for 

21 contested cases. Before the heari~g is sctsduled: the p~:tie~ 

shall be d[Ecrded the cp;:crtuni~.y to ~~ocse 

23 h2arii~g o~ a~ in-person h~aring. A req~est fer an i~-person 

L~ h~ac~~~ shall be apprc~ed ~nlezs t~e i.n-p~~sc~ he~~ins ~a~1~ 

27 schedu:~ti befcr~ the seve~th cale~dar day a~t?~ ~h~ part:e~ 

~eceive ~c~ice of the hearing. Reasonable r~q·:es~s 

2n postponement of a hearing shall be grante~, 

3) ~ccision; which is ~he Eina~ decision of the ~epart1ne~t. 

33 unless ~i~hin fi~teen Jays afte~ ~~e date o~ nc)::ificatio~ 0r 
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Appeals trom the initial determination shall be heard by an 

2 administrative law Judge employed by the department. An 

J admintstrative law judge's decision may be appealed by any 

4 parly to tne employment appeal board created in section 

5 lOA.601. The decision of the appeal board is final agency 

6 action and atl appeal of the decision shall be made directly to 

1 the district court. 

8 4. EFFECT OF DETERMINATION. A finding of fact or law, 

9 judgment, conclusion, or final order made pursuant to this 

10 section by an employee or representative of the department, 

ll administrative law judge, or the employment appeal board, is 

12 binding only upon the parties to proceedings brought under 

13 this chapter, and is not binding upon any other proceedings or 

14 action involving the same facts brought by the same or related 

l~ parties before the division of labor services, division of 

16 industrial services, other state agency, arbitrator, court, or 

17 judge of this state or the United States. 

18 Sec. 9. NEW SECTION. 96A.9 RECOVERY OF OVERPAYMENT OF 

19 BENEFITS. 

70 If a covered individual receives benefits for which the 

21 individual is subsequently determined to be ineligible, even 

22 though the individual acts in good faith and is not otherwise 

23 at fault, the benefits shall be recovered. The department in 

24 its discretion may recover the overpayment of benefits either 

25 by having a sum equal to the overpayment deducted from any 

26 future benefits payable to the individual or by having the 

27 individual pay to the department a sum equal to the 

28 overpayment. 

29 Sec. 10. NEW SECTION. 96A.l0 WAIVER -- FEES --

30 ASSIGNMENTS -- PENALTIES. 

31 l. WAIVER OF RIGHTS VOID. Any agreement by a covered 

32 individual to waive, release, or commute the individual's 

33 eights to benefits or any other rights under this ch~pter 

34 sha}l be void. A~y 2greement by any individual in the emp~oy 

35 o! any person or concern to pay all or any portion of a 

-lL.-
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1 covered employer's contributions, required unde; this chap~e; 

2 from such employer, shal i be void. A covere6 cmp:cyer shall 

J not directly or indirectly make or req~ire c: ~cc2pt any 

4 deductio~ from wages to finance the employeris contributi0~s 

~ requi:?d f~om the employer, or r~Guire or acce?t any waiv~r of 

6 any right hereunder by any individual in the employer's 

1 employ. Any covered employer or officer or agent of an 

6 employer who violates any provision of this suosection shall, 

9 for each offense, be guilty oZ a serious misdemeanor. 

lO 2. PROHiBITION AGAINST FEES. A covered individual 

ll claim1ng oenefits under this chapter shall not be charged fees 

12 of any kind in any proceeding under this chapter by the 

13 department or l~s representa~ives or by a court or an officer 

14 of the court. An individual c~aiming benefits in a ~roceeding 

l5 before the department, an appeal tribunal, or a court may be 

16 re~resented by counsel cr other duly authorized ~gent. A 

17 person who vio:ates a provision of this subsection is guilty 

l8 of ri 3crious misdemeanor for each violation. 

l9 :L NO ASSIGNMENT OF BENEFiTS -- EXE:MPTIONS. Any 

20 assignment, pledge, or e~cumbr~nce of ~ny right to benefits 

21 which are or may ~ecome d~e or payable ~nder chis chapt~r 

27 shall be void, a:id sue:, .:.- ights to jenef its shall 'oe :?xempt 

/3 from levy~ execution, ~t~achment~ o~ any oth~r ~2medy 

24 whatsoever provided for ~ha collection of de~t; and ~enef~.ts 

25 received by any individ~al, so :eng as ~hey a~~ ~ot mi~g~.e~ 

27 :~medy w~atsoeve~ fo: the collect~~n of all tebts. A~y ~ra1ve~ 

~8 c~ ~nv 2xemptic~ ~rovided ~or in t~is subsec~~cn shall oe 

2S VOlC. .. 

30 Howeve~, benefits ~~de~ this c~apte: are r:ot exempt f:o~ 
. . . 

e;~cc!..it.:c:-- ; ·-

JJ ~staC.li.~.hed in sect.ion 2528.2, or ;.f ar, incorrL:.- t..·li(.hno_;_J.in~ 

:31~ order or notice of t!~:._, i..:-~cc;ne vrit?:f:ol.dinq o:-d-s-r u:tder sec·.::ior: 

• 
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I recovery unic to sa~isfy the child support obligation of a 

2 covered individual who is eligible for benefits under this 

3 chapter. 

4 Sec. ll. NEW SECTIO~. 96A.ll FAMILY DISABILITY LEAVE 

') Br;NEFfTS FUt~D. 

6 1. BSTABLISHMENT AND CONTROL. A family disability leave 

7 benefits fund is hereby established as a special fund, 

8 separate and apart frow all public moneys or fu0ds of this 

9 si:ate. The department shall administer the fund exclusiv<:>ly 

10 for th2 purposes of this chapter. The fund shall consist of 

ll all of the following: 

17 a. All contributions collected under this chapter, 

13 including any interest a:~d penalties collected on delinquent 

14 contributions. 

1~ b. Interest earned upon any moneys in the fund. 

16 c. Any property or securities acquired through the use of 

l7 moneys belonging to the fund. 

18 d. All earnings of such property or securities. 

Any other moneys specifically directed or appropriated 

20 to the fund. 

l9 e. 

21 2. ACCOUNTS AND DEPOSITS. The treasurer of state shall be 

22 the custodian of the fund and shall administer the fund in 

23 accordance with the directions of the department. 

24 3. EXCLUSIVE USE. Moneys in the fund shall be held in 

25 trust for the exclusive payment of family disability leave 

26 benefits pursuant to this chapter. 

27 Sec. 12. NEW SECTION. 96A.l2 CONTRIBUTIONS. 

28 1. Covered employers who have not established an elig<ble 

29 private plan pursuant to section 96A.4 and all employees of a 

30 covered employer snall pay into the fund contributions as 

31 provided by this section. 

37 2. Por each calendar year, the department shall by 

31 November l of the i'r~vious calendar year, establish a total 

~~L; cor.tri.Du::ion ;.-ate ior the upcoming calendar year bz.sed ~~pv:: 

3S ~he aGLicipated wases of employees of covered employers fo; 

- j_t.-
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1 lhe upcoming calendar year which shall be sufficient to pay 

7 ant1cipated benefits pursuant to this chapter f~r that 

3 calendar year. 

4 Of the total contribution !ate established by :he 

:;sA.l3 ?~lO~~?Y -- R2?~NDS. 

l5 ; ......... ',") :)( 

17 r~u.ch day nr f.:.::.c·(ion :-.::.2r~of comput2d Erox ' . ..... ne 

18 the contribution sh0uld ~ave been paid. 

19 ) If the deparr.!<l0;:t ::~nds tl1a.t an employer. ~1as \·1~ llri..l..:..ly 

2C failed co pay any contrioutian or part thereof when required 

21 by this chapter and the rules of the department, with intent 

22 to ci2fraud the departQent, the employer shall in additiorl to 

2.3 such contribution or part thereof, pay a contrib~t.ior. equal to 

24 [ifty percent of the amounc of such contribution or part 

25 thereof! a~ the case may be. 

26 The ciepartmenc may cancel any interest or pendlties 

27 :~ s~own to the satis~act~on of the departmenr c~ac ~he 

; ;... ... 

78 tclilure to pay a !equired contribution or tc ~::e a required 

~9 report was i)OL t~e r~s~lt of ~egligence: frauri, or in~en·:iona: 

JO disregare ot the law cr ~:~e rules of the dep~rtment. 

j. 

:~2 covered c~ployer li~~,i~ to pay co~t~i~uti.orls ref~ses or 

. - ~ . . -.:: . .;:Ace:.: .... ::~-: 

... ,:..:.. ·.·.' 0:. :... • ::. '::. ~ A.',;:. t.:. - _, ::: > ' '. :.:: · .. ;::..: :.- c ~ t::: ,'2 .;.: :. ;~ :- ,' 
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l property and rights to property, whether real or personal, 

2 belonging to the employer. 

Sec. 14. NEW SECTION. 96A.l4 OFFENSES. 

.:. . ?ENAi:.TIES • An indlvidual who makes a false statement 

~ or :eprese:1Lation knowing it to be false or knowingly fails to 

u d~sc:lose 2 ~~ter~a~ fact, to obtain or inc~ease any bei1e~i:. cr 

~ {or- ~ny ()ther i~divid~al, is ~ililty of a fraudulent pr~c~ice 
,;,-, 

11 •r~d~:ce th~ payment oi: bt-:n£>f.i..ts to C.11y ind.ivi.dua: ent..i.tleC. 

:z; t::creto, or to avoid becoming oc rerr:ai<~i·~s subject lwreLo, o:· 

/.:l ~ :-u;.: a covered employ.-:r under thi~ chapter, or who 

2i failS o: refuses to make any such contribut~or1s or 

22 pay;r.ent cr to furn.is~1 any reports requ i reG here~nder cr -~.o 

2i ;ro61;c~ c>r permlt the insp~c~1on or copying of records as 

74 cpquired hereunder, is guilty of d fraudulent practice as 

2S defined in sections /14.8 through 714.14. 'l'he total amount 

?6 her~e(:ts, contrib~tions, or payments involv2d in the 

27 completion of or in tne attempt to compleLe a f:audL~enl 

?8 practice shall be used in determining the valu2 involved under 

29 sectcon 714.14. 

)0 3. UNLAWFUL AC':"'S * Any person who will~~lly vioi~tes any 

~: provision of this chapter or any ruie ~dopted pursuant to th:s 

12 chapter, the violation of which is made ~~~2wft1l or ~h~ 

.i:~ obse~vance of wh~:~n is :equiret uncier tie ~2rms of tt:s 

- ... c.-
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1 of a simple misdemeanor, and each day such vio~«tion continues 

2 shall be deemed to be a sEO>parate offen<.e. 

4. MISREPRESENTATION. \n ~ndividual who, by reason of the 

4 nondisclosure or misrepresentation by the individual or by 

5 another of a material fact, has receive~ a~y Stl~ as benefits 

6 under this chapter while any conciitions ~o~ the receipt of 

1 ber1efits imposed by this chapter were not ful~~~led in the 

8 individuai.'s case., o:- ~.-ni:e t.~e individual wa~:; disqualified 

9 from receiving benefits, shall, in the discr~~ion of the 

10 department, either be liable to have the sum deducted frorr any 

ll future benefits payable to the individual under this chapter 

12 or shall De l1able to repay to the department for the fund, a 

13 sum equal to the amount so received by the ~ndividual. If the 

14 department seeks to recover the amount of the benefits by 

lS having the individual ?ay to the department a sum equal to 

16 thclt amount, the eeparlme~~ xay file a lie~ with the cour.ty 

17 recorder in favor of tl1e state on the individual's property 

1A ar1d righls to property, whether real or personal. 

19 Sec4 1.5. NEV? SEC1'iQl\i_ 96A.l5 FUTURE RE?EAL. 

20 This chapter is rep2aled December 31, 2003. 

21 Sec. 16. TASK FORCE ON i'IORK AND THE FP..MI LY. 

)? 1. A task force on war~ and the family ~s established 

23 under the sponsorship of che department of workforce 

24 development. The task force shal~ consist of fif~een m~nbers 

25 as follo·.vs: the director of the departmen~ of workforce 

29 of ~abcr orga~izdtions; ~ou 7 :epresentatives oe ~~si~ess 

30 org~:~izat~ons; ~~d two ~~dlvi~uals wi~h ex92rt~se o~ the 

-~ "-'· , •.• ,:.,,·"',:' .. _<· ~ ·,-. =- ~· '· se· .-. ve o .-. ·,_ ·.-.~·: :·. ~.· s· K. ';o -ce c- -~ - ·-- - - - ~ ·· -c - · · ~- ~I'"-'" - ~ u.__ ' •:" ........ _ L [ LV-. C::: ~-~?""O:i .i..dS~ ;.il_.. ~ilL::..~ 
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l suspended by the governor pending the completion of the 

2 hearing. All vacaz1cies shall be filled in the same manner as 

3 the original appoinlment. Members shall serve without 

4 compensation. The task force shall organize itself with~n 

S fiftP~n days after the appointment of its members. Ir1 

0 orga~izir1g itself, t~1e tas~ force shali elect a chairper·sor: 

b $ha:i 0e er:titled tf) one vote on all matter~ which may come 

: 'i 
•. -' - .< /002, which eva:.:;_ates and describes the imp.::ct of the 

;_~ res~:ting from Lhe pr0v1s~c>ns o~ the chapter for the 

16 following: 

a. £mp:oyees a~d ~neir families. 
' ,, ,o Employers, .i.:1clud.i.ng ben~fits st..:ch as reduced trai!L:.ns 

~.9 arid o;..{';er costs re::.ated ::o !"educed tJ.r-nover of perso;-.ne:., d:td 

2C increased af~or~ahili~y oe facily disability ~eave benefi~s 

;: L~TO' s~ ~he o~ov=s:on- 0~ c~-otar 96A, with special a~t211t:or: .... L: •. u · •• I...: ;.. .;. ..I. ~ , ....... .1.. .a... '- _ 
22 gi~en to small bLsinesses. 

c. The public, includins saviilgS caused by dny reductior~ 

?4 i;~ ;he number of peop~e receiving puolic assis~ance. 

LS T:H? task f·.:lrce shc..J.l ~valuate t.he impact of the prov:..s:..ons 

25 of :his chapter on w~:fare costs an~ on the stability o~ 

2~ emp~oyrnent of part1c~.par1ts. The report sha:l include 

28 recommendations regarding whether to continue or mod1fy L:1e 

29 provisions ot chapter 56A after December Jl, 2003, and any 

10 d~a~l leg~sla~ion ~eeded to implement the recommendations . 

. :~ Tne tas~ force shall ciissolve immediately after issuing t~~ 

32 :epo~:t. c- h '• : 
.J •• C::• ........ 



l assistance and avail itself of the services of the employees 

2 of those departments and agencies to provide whctever 

3 information the task force deems necessary in .:~e performance 

4 ot its functions. 

3. The total amount of expenses which t~e task ~orce 

6 determines is ~ecessary to carry o~1t its 6uties pursuant to 

7 th:s section, if any, shall be provided through an 

8 appropriation to the department of workforce development, 

9 except that the amount shall in no case exceed one hundred 

10 fifty thousand dollars during any fiscal year. The task force 

il shall make that determination in consultation with the 

12 director of the department of \vorkforce development anC " ' 1 Sua.i .... 

13 report t:-1at determination t.o the director not later than the 

14 sixtieth day following its organization. 

l~ EXPLANATXON 

i6 This b~il establishes a family disability leave benefits 

17 law t·l11ich provides benefits to inC.ividua~s v1ho take unpaid 

18 t~xe from work to provide care for a family mexber's 

lS disability c: for cer:ain other absences from wor~- ~he law 

2.~ The D~il ~efines family disability leave ~s unpa1a ~eave ~c: 

23 chiid ~it~~ ~h~ indivic~al ln connection wit~ t~:e adop~~o~ c~ 

~~ t~1e chilci by the indi.vitJal: a ser~ous health co~dit~c~ o£ a 

' . =..:::. ;(;..:. .. · : sc. .• :: 
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1 make contributions into the fund. The department of workforce 

2 development administers the fund and also provides for the 

3 payment and determination of benefits payable from the fund. 

4 The bill provides for the recovery of benefit overpayments 

s and establishes penalties for violations of various provisions 

6 of the law. The bill provides that the rights granted by the 

7 bill cannot be waived. 

8 The bill provides that family disability leave benefits 

9 shall be payable beginning January 1, 1999, and also provides 

10 that the chapter is repealed effective December 31, 2003. 

11 The bill establishes a task force concerning work and 

12 famtly in the department of workforce development to examine 

13 the impact of this bill and requires the task force to issue a 

14 report by June 1, 2002, concern1ng its findings. The bill 

1~ specifies the membership of the task force and provides that 

16 the costs associated with the task force be payable from an 

17 appropriation to the department of workforce development. 
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