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BY COMMITTEE ON RULES AND ADMINISTRATICN
A Concurrent Resclution relating to the compensation‘L a
of chaplains, officers and employees of the
seventy-siéxth seventy-seventh general assembly.
WHEREAS, section 2.11 of the Code provides that
“The compensation of the chaplains, officers, and

employees of the general assembly shall be fixed by
joint action of the house and senate by resolution at
the opening of each session, or as soon thereafter as
conveniently can be done.", NOW THEREFQORE,

BE IT RESOLVED BY THE SENATE, THE HOUSE CONCURRING,
That the compensation for the following officers for
the period commencing January 97-%995 13, 1997 and
ending January #37-3997 11, 1999, shall be within the
following ranges:

Secretary of the Senate and Chief

Clerk of the HoOUS@...cvivtsvrncesee. F447373-£0-$767589

$46,847 to $80,849

Within the indicated ranges the exact compensation
shall be set or adjusted for the senate officers by
the senate rules and administration committee and for
the house officers by the house administration and
rules committee. The committees shall report the
exact compensation assigned to each position on the
next legislative day, or, if such action is during the
interim, on the first day the senate or house shall
convene. Any action by the senate or house to
disapprove or amend the report shall be effective the
day after the action.
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BE IT FURTHER RESOLVED, That the compensation of
the employees of the seventy-sixth seventy-seventh

general assembly is set, effective from January 9%
3995 13, 1997, until January #37;-%99% 11, 1999, 1in
accordance with the following salary schedule:

L #9-~——————-== #1O-————-- - #3E——-——-em—- #12
$327022v40---5327625760--$337278740~--§337936-86---$247643-20
------ 5738~=——===-~630F———~-=—=6738-~-—————-67F0———————~=F:04
L R 4 —- $15-————m——-~ #26-—————- e #17
$357350+46~-$367163+68--91F7014740---$1F7867-208~--5187678:40
=373 FrFPo——mm 8+18-—~~e———- 8759~—————~~- 8-98
$38-——--———- #39-—————wmm #26-—---————- $23-————-—~-- #22
9397572:80--920;488700--5237528-00---$227526746-—-$2376268-86
------ 9743--—--~--9585-~~----18335----~--~-28583-—--~-—-33:36
$23--———---- $24---——--—- #25—————-=~—- #26-—-——————- #27
$247372+60--5257916-60--$277206748---$2874F5+20---929;848708
----- 3393 ----——-32v46---—~~-13508-~~~-—--13769--—-----14335
#28--——-—~—- $29-—-———m-~ #30-——~——oe—m #3r - #32
$317304700-~5327;801:60--934;3632-60---5367046-40---$3F77732-20
----- 15785-~-———-}5:3F-——~=--236752~————---}Fr3I3-—-w-——-1B8714
#33-————~-—- #34~-—-—--~- #35-—-=——-—-- #36-————-~~—- #37
$397663728--5417454740--5437430-46---945;531+20-~~$477736-08
----- 33-684----~--1¥9593-—-~--~28:88-—------2}789-———--~-22:95
$38~---————-- #39-—-———--~ $46-——-~-———- #43-——-———-—- #42
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9587863-28--9527436586--55457976749-~-G537555:20~---5687382+46

----- 24704 —~—-—-2532h-~———~-26743-———~--~2F369-—~——---29:63
#8 §9 $10 §11 $12
$12,688.00  $13,332.80 $13,998.40  $14,705.60  $15,454.40
6.10 6.21 6.73 7.07 7.43
13 §14 $15 $16 §17
$16,203.20 $17,056.00 $17,971.20 $18,865.60  $19,718.40
7.78 8.20 8.64 9.07 9.48
$18 $19 $20 $21 §22
$20,654.40 $21,632.00 $22,734.40  $23,774.40  $24,939.20
9.93 10.40 10,93 11.43 11,99
§23 §24 §25 §26 §27
$26,166.40 $27,352.00 $28,724.80  $30,056.00  $31,512.00
12,58 13.15 13.81 14,45 15.15
428 $29 §30 $31 $32
$33,051.20 $34,632.00 $36,296.00  $38,064.00  $39,832.00
15.89 16,65 17.45 18.30 19.15
§33 #34 #35 #36 §37
$41,808.00 $43,763.20 $45,864.00  $48,068.80  $50,398.40
20,10 21.04 22.05 23.11 24.23
438 #39 $40 $41 $42
$52,790.40 $55,348.80 $58,032.00 $60,798.40 $63,752.00
25.38 26.61 27.90 29,23 30.65
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$#43 $44 #45 $46 47
$66,747.20 $70,012.80 $73,361.60 $76,856.,00 580,537.60
32.09 33.66 35.27 36.95 38.72

In this schedule, each numbered block shall be the

yearly and hourly compensation for the pay grade of
the number heading the block. Within each grade there
shall be six steps numbered "1" through "6". 1In the
above schedule the steps for all grades are determined
in the following manner. Each numbered block is

counted as the "1 step for that grade. The next
higher block is counted as the "2" step; the next
higher block is the "3" step; the next higher block is
the “4" step; the next higher block is the "5" step;
the next higher block is the "6" step.

All employees shall be available to work daily
until completion of the senate's and house of .
representatives' business. The employee's division
supervisor shall schedule all employees' working hours
to, as far as possible, maintain reqular working
hours.

All employees, other than those designated “"part-
time"” shall be compensated for 40 hours of work in a
one-week pay period. Secretaries to Senators and
representatives are presumed to have 40 hours of work
each week the legislature 18 in session and shall be
paid only on that basis. Except for the personnel
designated to the contrary in this resolution,
employees who are required to work in excess of 40
hours in a one-week pay period shall either be




D N Es S W R

R I R R RS N = T e i R o
T P~ T+ '+ - RS N+ NS B - FC R N T S o IV

25
26
27
28
29
39

s.C

K.

compensated at a rate of pay equal to one «w.d one-haif

times t
allowed
cne~hal

The

ne hourly pay provided 1n this reso.ulion or

compensatory time off at a rate of _ne and
f hours for each hour of overtime,.

following personnel shall not be paild an

overtime premium:

Sec

retary of the Senate

Chief Clerk of the House

Ass
Ass

istant Secretary of the Senate
istant Chief Clerk of the House

Senate Legal Counsel

Hou

se Legal Counsel

Finance Officer

Sen
Sen
All
All
aAll
All
All
All

ior Finance Officer

ior Journal Editor

Administrative Assistants

Research Analysts

Research Assistants

Secretaries to Senators and Representatives
Caucus Staff Directors

Semzoer Caucus Secretaries

Administrative, Executive, and Conflidential

This

Secretaries to President, Speaker, Leader or

Secretary of Senate cor Chief Clerk of House
list may be modified pursuant to the annual

review authorized in this resolution.

Beginning-vith-the-convening-cf-the-Seventy-sevench

Senarai

—Assembly;-ati-cauvcue-secretartes-shati-not-be

paid-an-overtime-premiumns
BE IT FURTHER RESOLVED, That part-time employees
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shall be compensated at the scheduled hourly rate for
their pay grade and step.

BE IT FURTHER RESOLVED, That compensatory time off
shall be granted to employees not eligible for the
overtime premium in a uniform manner for all
legislative employees as determined by the legislative
council.

BE IT FURTHER RESOLVED, That in the event the
promulgated by the personnel commission pursuant to
salary schedule for employees of the State of Iowa as
section 19A.9, subsection 2, Code 1995 1997, is
revised upward at any time during the seventy-sixth
seventy-seventh general assembly, such revised

schedule shall simultaneously be adopted for the
compensation of the employees of the seventy-sixth
seventy-seventh general assembly assigned a grade by

this resolution. The pay ranges of those positions
specifically listed on page one of this resolution
shall be automatically adjusted to reflect any cost of
living increases granted to those employees not
included in the collective bargaining agreements made
final under chapter 20 of the Code and increases
provided by the legislative council for agency
directors.

BE IT FURTHER RESOLVED, That adjustments in the
positions and compensation listed in this resolution
may be made through an annual interim review of all
legislative employees for internal equity and to
assure compliance with appropriate legal standards for
granting of overtime and compensatory time off. Such
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review shall be conducted by a legislative committee
made up of members of the service committee of
legislative council and the appropriate salary
subcommittees of the senate and house, Only one such
review may be done in any fiscal year and adjustments
suggested must be approved by the appropriate hiring
body.

BE IT FURTHER RESOLVED, That the employees of the
sevenky-s+xth seventy-seventh generzal assembly be

placed in the following pay grades:
EMPLOYEES OF THE HOUSE

Sr. Assistant Chief Clerk of the House.... Grade 41
Assistant Chief Clerk of the House III.... Grade 38
Assistant Chief Clerk of the House II..... Grade 35
Assistant Chief Clerk of the House I...... Grade 32
Legal Counsel II.......... et cereen Grade 35
Legal Counsel I.......eiveeorenensnn sesss. Grade 32
Legal Counsel.....evuineenennsvannnn cee-.. Grade 30
Sr. Caucus Staff Director...... ...;....... Grade 41
Caucus Staff Director.......vsvevveevsa... Grade 38
Administrative Assistant to Leader

OF SPBAKEI ... ccvireestnsassnssssensss Grade 27
Administrative Asslstant I to Leader

OF SPEaKBT ... iviiernennnaronncnnnns .. Grade 29
Administrative Assistant II to Leader

Or SPEAKEL .. .vetvroecarsseassssansss.. Grade 32
Administrative Assistant III to Leaders

or Speakery-or-Speaker-Pro-Fempore.... Grade 35
Sr. Administrative Assistant to

Leader Oor Speaker......eceeneeeesseaes. Grade 38
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Research Assistant........ccoeevuus esenes
Legislative Research Analyst..... reeseeae
Legislative Research Analyst I......ve0vue
Legislative Research Analyst II...........
Legislative Research Analyst III...... ceee
Sr. Legislative Research Analyst..........
Secretary to Leader or Speaker.......se4+..
Caucus Secretary......... tereesaaans tereen
Senior Caucus SecCretary...uveeseceeessascas
Administrative Secretary to Leader,

Speaker, or Chief Clerk........ N
Executive Secretary to Leader,

Speaker or Chief Clerk.......... sesaan
Confidential Secretary to Leader,

Speaker, or Chief Clerk....cccvvsnuvae
Clerk to Chief Clerk .......¢00000n.. oo
Supervisor of Secretaries.........iceeue0s
Supervisor of Secretaries I ......o0c0ueee
Supervisor of Secretaries II ......cceceuves
Senior EQLEOr...viteiivansnecsssoanosnnsse
EQitor IJ..eiieiinnaecovonsanes Ceseneann .
Editor I.....00000.. e s hs e et e it ettt bt ane
Assistant Editor......... teee e cesensenn
Compositor/Desk Top Specialist.......... .o
Sr. Text ProCeSSOr..iseessstesnnens veerenn
Text Processor II..... s eresne tr i st
Text Processor f{...,..... tr e e ettt
Senior Finance Officer....... e tsserersaae
Finance Officer Il.....veeneevonsnncanns .

Finance Officer T....vieeennssececnsnnnnes

Grade

Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade

24
27
29
32
35
38
19
21
24

21

24
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Assistant Finance Officer.....covvvnvunnnn
Recording Clerk Il...ueieneeernnecnnnnnnsn
Recording Clerk I....vcivrunnn Ceeceanaens
Assistant Legal Counsel........c.ovue ‘e
Engrossing & Enrolling ProCesS0r .. eesnss.
Assistant to the Legal Counsel....oveuesnn
Indexer IL.....oonesveesn Cees e Craases
Indexer I.i.iiecessenssoneanns e es e beeeas .
Indexing Assistant...... Ceeee e N .
SUPELY ClerK.ues ot oo ioinesonsncssnacasonnans
Switchboard Operator.........cccvnven ceees
Legislative Secretary ....eveececnvsansnea
Legislative Committee Secretary ..........
Bill Clerk. .. .vieeeenneeoenssnsosssnansans
Assistant Bill Clerk....vvivevetncennnnsans
Postmaster............ Ceerecir sttt
Sergeant-at-ArmS ... +.veestseessnssessssnsan
Assistant Sergeant-at-AIMS...veveereeeecas
Chief DoOOrkeeper.....cevevveeen veeereanaas
DOOIKE PO S . st s et et orersesnrsannenes s
Pages..... Ceeeiaarasa s tetessssacsataecasan

BE-IP-PHRPHER-RESOLVED;~Phat-anthorization-for-the

Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade
Grade

Minimum Wage

\

21
24
2l
27
27
19
25
22
19
16
14
15
17
14
12
12
17
14
12
11

posttron-of-Adminratrative-Asaitstant-Iii-to-Speaker

Pro-Fempore-ends—-Juty-157-1996~

EMPLOYEES QF THE SENATE
Sr. Assistant Secretary of the Senate.....
Assistant Secretary of the Senate III.....
Assistant Secretary of the Senate II......
Assistant Secretary of the Senate I..... .

Legal Counsel II.... .0t innseenrrecnansens

Grade
Grade
Grade

41
3§
35
32
35
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Legal Counsel I............. iessseseseesss Grade
Legal Counsel.....coieinievnvnnn tiesree... Grade
Sr. Caucus Staff Director.....eeveuvssess.. Grade
Caucus Staff Director...... veavsrsssasss.s Grade
Administrative Assistan:t to Leader

or President........... vessseessssress Grade
administrative Asgsistant I to Leader

or President ,..,....... seassareenn ... Grade
Administrative Assistant II to Leader

or President ...... e s eaneas Cerreenes . Grade
Administrative Assistant III to Leader

or President ......visictevtneceasssas. Grade
Sr. Administrative Assistant to

Lezder or President.........v¢0+4..... Grade
Research Assistant....cceecesnnoscaca vees.. Grade
Legislative Research Analyst.....vceeceeeas Grade
Legislative Research Analyst I............ Grade
Legislative Research Analyst II........... Grade
Legislative Research Analyst III....... ... Grade
Sr. Legislative Research Analyst........ .. Grade
CARUCUS SeCIetaArYivrrsrcescnsssacrssersnasss Grade
Senior Caucus SeCretarY....ccssssseceeaecsssse Grade
Secretary to Leader or President......... . Grade
Administrative Secretary to Leader, President,
President-Pro-fempore; oOr

Secretary of the Senate.......,....... Grade
Executive Secretary to Leader, President,

or Secretary of the Senate............ Grade
Confidential Secretary to Leader, President,

or Secretary of the Senate.......... .. Grade

10

32
36
41
38

27

29

32

35

38
24
27
29
32
35
38
21
24
19

21

24

27
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Supervisor cof Secretaries....

Supervisor of Secretaries [
Supervisor of Secoetaries 1

Senior EdIt0r ... i ueensn

Senior Finance Qfficer.....
Finance QOfficer II.........
Finance Qfficer I..........
Assistant rinance Dfficer..
Recordiang Clerk IXI.........
Recording Clerk I..........
Indexer Il...ciieiennnnnns
Indexer I..iieuieenensananns
Indexing Assistant.........
Records and Supply Clerk...
Switchboard Operator.......
Legirslative Secretary .....

Legislative Committee Secretary

Bill Clerk.iiveieeinneennns
Assistant Bill Clerk.......
Postmaster..c v inennins
Sergeant-at-4Arms. ......c.c..
Assistant Sergeant-at-Arms.
Chief Doorkeeper......ee...

11

T

-

.

-

.

-

.

.

-

21
24
27
30
25
22
i9
17
27
15
i6
21
27
24
21
24
21
25
22
18
18

9
4

15
17
14
12
12
17
14
12
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DoorkeepersS ..o iiiiertiniononans e Crade 11
PAagesS.....vvreeonn et cser e e e... Minimum Wage
BE-IP-FPHRPHER-RESELVED; -Phat-authorization-far-the
postiaton-of-Admintstrative-Secretary-to-Prezzaene-Pro

Pempecre-engs-duty-17-1996<

BE IT FURTHER RESOLVED, That there shall be four
classes of appeintments as employees of the general
assembly:

A "permanent full-time" or "permanent part-time”

employee is one who is employed the year around and

eligible to receive state benefits.

An "exempt full-time" employee 1s one who is

employed for the period of the sessions
extensions post-session and pre-session
This class is eligible tc receive state
the cost of benefits to the state to be
employee when not on the payroll.

A "session-only” employee is one who
for only a portion of the year, usually
legislative session. This class is not

with

as scheduled,
benefits with
paid by the

is employed
the
eligible for

state benefits, except IPERS, and insurance as

provided in section 2.40.
A "part-time" employee 1is one who is
work less than 40 hours per week. This

employed to

class is not

eligible for state benefits, except IPERS if eligible.
BE IT FURTHER RESOLVED, That the exact

classification for individuals in a job

series created

by this resolution shall be set or changed for senate

employees by the senate rules and administration

committee and for the house employees by the house

12
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administration and rules committee. The committees
shall base the classification upon the following
factors:

J. The extent of formal education required of the
position; and,

2. The extent of the responsibilities to be
assigned to the position; and,

3. The amount of supervision placed over the
position; and,

4. The number of persons the position is assigned
to supervise and skill and responsibilities of those
positions supervised.

The committees shall report the exact
classifications assigned to each individual on the
next legislative day, or, if such action is during the
interim, on the first day the senate or house shall
convene. Any action by the senate or house to
disapprove a report or a portion of a report shall be
effective the day after the action.

Recommendations for a pay grade for a new position
shall be developed in accordance with the factor
scores in the comparable worth report. Beginning in
1997 1999, every four years the senate rules and
administration committee, the house administration and
rules committee, and the legislative council shall
review all positions in the legislative branch to
assure conformity to comparable worth.

BE IT FURTHER RESOLVED, That a senator or
representative may employ a secretary who in the

judgment of the senator or representative employing
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such person, possesses the necessary skilis to perform
the duties such senator or representative shall
dezsignate, under the administrative directicrn, as
appropriate, of the secretary of the senate or the
chief clierr of the house.

fach sranding committee chairperson, echics
committee chairperson, and each appropriations
subcommittee chairperson shall designate a secretary
who 15 competent to perform the foilowing dutles:
prepare committee minutes, committee reports, type
commitiee correspondence, maintain committee records,
and otherwise assist the committee. Such duties shall
be performed in accordance with standards which shall
be provided by the secretary of the senate and chief
clerk of the house. 1In making the designation,
chairpersons shall consider persons fcr possible
designation as the secretary to the committee in the
following order:

First: The secretary to the chairperson.

Second: The secretary to the committee's vice-
chairperson. '

Third: The secretary to any other member of the
committee.

Fourth: The secretary to any other member in the
same house as the committee.

BE IT FURTHER RESOLVED, That a Legal Counsel II
shall be a person who has graduated from an accredited
schocl of law and is admitted to practice in Iowa as
an Attorney and Counselor at Law and possesses either

a Masters of Law degree or has at least two years of
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legal experience after admission to practice.

A Legai Counsel I shall be a person who has
graduated from an accredited school of law and is
admitted to practice in Iowa as an Attorney and
Counselor at Law.

BE IT FURTHER RESOLVED, That employees of the
general assembly may be eligible for either:

aj} 1increases in salary grade or step based on
evaluation of their job performance and
recommendations of their administrative officers,
subject to approval of the senate committee. on rules
and administration or the house committee on
administration and rules, as appropriate, provided,
however, that for promotions between classes with a
three or more pay grade difference, the employee shall
be given a two-step increase in pay or the employee’s
salary shall be adjusted to the entry level in the
grade of the new position, whichever is greater; or

b) mobility within a pay grade at the discretion
of the chief clerk of the house upon recommendation by
the employee's division supervisor on the part of the
house, and the discretion of the employee's division
supervisor on the part of the senate, subject to the
approval of the house committee on administration and
rules or the senate committee on rules and
administration, as appropriate -- 1in accord with the
following schedule:

(1) Progression from step "1" to "2" for a newly
hired employee -- six months of actual employment.

(2) Progression from step "1" to "2" following

15
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job serizs ~-- twelve months of

oromoticn within &

actual emplovment in that position.

{3} Progression from step “2% to "3%, and step "3
to "47, anrnd step "4" to “S", and step "S" teo g% --
tweive months of actuai employment.

BE IT RPURTHER RESOLVED, that in addition to the
steps provided in the preceding paragraphn, ttat

secretaries to senators and representatives who were
employees of -he senate or house of representatives
1989,

and whe have received certification for passing a

during any general assembly prior to january 9,

typing and shorthand performance examination shall be
eligible for two additional steps.

BE 17T FURTHER RESOLVED, That in addition to the
steps provided in the preceding paragraph, that
secretarlies to senators and representatives shall be
eligible for a maximum of three additional grades
beyond grade 15, in any combination, as provided in
this paragraph:

1.

standing committee chair, ethics committee chair or

One additional grade for a secretary to a

appropriations subcommittee chair who is not the
designated committee secretary.

2. ©One additional grade for a secretary to a vice-
chairperson or ranking member of a standing committee,

ethics committee or appropriations subcommittee.

3. One additionali grade for a secretary to the
chairperson of the chaplain's committee.
4. Two additional grades for a secretary to an

assistant floor leader or speaker pro tempore or
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president pro tempore,

S. One additiconal grade for a designated committee
secretary who is also the designated committee
secretary for an additional standing committee, ethics
committes, or appropriations subcommitiee.

BE IT FURTHER RESQLVED, That in-thz-evenc-the
s2eretarv-to-the-charrpersegn-cf-tne-enapiatn:s
commrttee-te-the-seererary~to-the-prestdent;-speoskersy
or-the-majority-or-minoriey-leader;-sueh-secrecary

shati-recerve-ons-additronat-step a legislative

employee designated to assist the chairperson of the

chaplain's committee in the committee’s duties shail

receive one additional step.
BE IT FURTHER RESOLVED, That the entrance salary
for employees of the general assembly shall be at step

1 in the grade of the position held. Such employee
may be hired above the entrance step if possessing
outstanding and unusual experience for the position,
provided that the entrance 1i1s not beyond step 3. Such
employee who is hired above the entrance step shall be
mobile above that step in the same period of time as
other employees in that same step. An officer or
employee who is moved to another position may be
considered for partial or full credit for their
experience in the former position in determining the
step in the new grade.

The entry level for the position of research
analyst shall be Legislative Research Analyst, unless
extraordinary conditions justify increasing that entry
level; however, that entry level may not be increased

17
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beyond Legisiative Research &Analyst I. A research
analyst must have shown knowiedge of legislacive rules
and procedures as wel! zs the Code of lowa to be
considered at arny level above a Legislative Research
Analyst.

BE IT FURTHER RESOLVED, That a pay increase for
employees of one step within the pay grade for the
position may be made for exceptionally meritorious
service in addition to step increases provided for in
this resolution, at the discretion of the chief clerk
upon recommendation by the employee's division
supervisor on the part of the house, and upon
recommendation by the employee's division supervisor
on the part of the senate, and the approval of the
senate committee on rules and administration or the
house committee on administration and rules.
Exceptionally meritorious service pay increases shall
be governed by the following:

a. The employee must have served in the position
for at least twelve months;

b. Written justification, setting forth in detail
the nature of the exceptionally meritorious service
rendered, must be submitted to the senate rules and
administration committee or house administration and
rules committee and approved in advance of granting
the pay increase:

c. No more than one exceptionally meritorious
service pay increase may be granted in any twelve-
month period.

d. Such meritorious service pay increase shall not
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be granted beyond the six-step maximum for that
position.

BE IT FURTHER RESOLVED, That the senate rules and
administration committee and the house administration
and rules committee shall both hire cfficers and
employees for their respective bodies and fill any
vacancieg which may occur, to be effective at such
time as they shall set. The committee shall report
the names of those it nas hired for the positions

'_l
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specified in this resolution or the filling of any
vacancies on the next legislative day or, if such
12 action is during the interim, on the first day the
13 senate or house shall convene. Any action by the
14 senate or house to amend or disapprove a report Or a
15 portion of a report shall be effective the day after
16 the action.
17 The chief clerk of the house shall submit to the
' 18 house committee on administration and rules and the
‘ 19 secretary of the senate shall submit to the senate
20 committee on rules and administration the list of
21 names, or amendments thereto, of employee
22 classifications and recommended pay step for each
23 officer and employee. Such list shall include
24 recommendations for the pay step for all employees.
25 Each respective committee shall approve or amend the
26 list of recommended classifications and pay steps and
27 publish said list in the journal.
28 BE IT FURTHER RESOLVED, That permanent employees of
29 the general assembly shall receive vacation
30 allowances, sick leave, health and accident insurance,

19
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life insurance, and disabili=zy income insurance as are
provided for fulli-time permanent state employees. The
computations shall be maintained by the finance
officers in each house and c¢oordinated with the
department of revenue and finance.

BE IT FURTHER RESOLVED, That should any employee
have a grievance, the grievance shall be resolved as
provided by procedures determined by the senate rules
and administration committee for senate employees or
the house administration and rules committee for house
employees.

BE IT FURTHER RESOLVED, That the general assembly
adopt a resolution similar to this resolution which
provides for the compensation and benefits of all
legislative central staff agency employees for the
seventy-stxth seventy-seventh general assembly. The

resolution shall be adopted as soon as practicable
after the convening of the seventy-sixth general
assemply, and published in the journals of the senate
and house.

BE IT FURTHER RESOLVED, That the compensation of
chaplains officiating at the opening of the daily
sessions of the house of representatives and the
senate of the seventy-sixth seventy-seventh general

assembly be fixed at ten dollars for each house of the
general assembly, and that mileage for chaplains be
fixed at the rate of nwenty-one twenty-four cents per

mile to and from the State Capitol.

Sal 97;1/13/97
20 cc/ce/26




HOUSE CLIP SHEET JANUARY 23, 1998

SENATE AMENDMENT TO HOUSE AMENDMENT TO SCR 1

P H-8001
1@ 1 Amend the House amendment, S5-3850, to Senate
"7 2 Concurrent Resolution 1 as follows:
l. Page 1, by inserting after line 2 the
following:
"__. Page 8, by inserting after line 15 the
following:
"Confidential Secretary II to Leader, Speaker
or Chief Clerk.., ¢ oo eeooos Grade 32",
- Page 10, by inserting after line 30 the
following:
"Confidential Secretary II to Leader, President,
Oor Secretary of the Senate ce... Grade 32"."
RECEIVED FROM THE SENATE
H-8001 FILED JANUARY 22, 1998

Cornecired_

127/ 9F
/- (r. 2)

"




HOUSE AMENDMENT TO
SENATE CONCURRENT RESOLUTION 1l

5-3850

1

2
3
4
S
6
7
8
9
10

Amend Senate Concurrent Resolution 1, as passed by
the Senate, as follows:

1. Page 17, by striking lines § through 13 and
lnserting the following:

"BE IT FURTHER RESOLVED, That in the event the
secretary to the chairperson of the chaplain's
committee 1s the secretary to the president, president
pro tempore, speaker, speaker pro tempore, or the
majority or minority leader, such secretary shall
receive one additional step."

RECEIVED FROM THE HOUSE

S-3850 FILED APRIL 29, 1997

dioaﬁf2244?‘ Iaileg

SENATE CONCURRENT RESOLUTION 1l
S-5006
Amend the House amendment, $-3850, to Senate
Concurrent Resolution 1 as follows:
1. Page 1, by inserting after line 2 the
following:

following:
“Confidential Secretary II to Leader, Speaker

e

or Chief ClerK...veeuweoesn. Weeseenenensses. Grade 32". ‘

1

2

3

4

5 " . Page 8, by inserting after line 15 th
6

7

8

9

" . Page 10, by inserting after line 30 t
10 following:
11 "Confidential Secretary II to Leader, President

he |

12 or Secretary of the Senate,....ovvevernn..

By STEWART IVERSON,

Grade 32. ‘
JR. S

MICHAEL E. GRONSTAL

$-5006 FILED JANUARY 21, 1998

ADOPTED )
SENATE CONCURRENT RESOLUTION 1

B-1976

1 Amend Senate Concurrent Resclution 1, as passed by
2 the Serate, as follows:

3 1. Page 17, by striking lines 6 through 13 and

4 inserting the fellowing:

3 "8 IT FURTHER RESOLVED, That in the event the

6 secretary to the chairperson of the chapiain's

7 committee is the secretary to the 2resident, presicdent
8 pro tempore, speaker, speaker prc tempore, or the

9 majority or minority leader, sucn secretary shail

10 receive one additional step."

By COMMITTEE ON ADMINISTRATION AND RULES
RANTS of Woodbury, Chairperson

H-1976 FILzZD APRIL 29, 1997
ADOPTED




