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Section 1. STATE COURTS - JUSTI CES, JUDGES, AND
MAG STRATES.

1. The salary rates specified in subsection 2 are
effective for the fiscal year beginning July 1, 1996, with the
pay period begi nning June 28, 1996, and for subsequent fisca
years until otherw se provided by the general assenbly. The
salaries provided for in this section shall be paid from funds
appropriated to the judicial departnent fromthe salary
adjustnment fund or if the appropriation is not sufficient,
fromthe funds appropriated to the judicial departnent
pursuant to any Act of the general assenbly.

2. The followi ng annual salary rates shall be paid to the
persons hol ding the judicial positions indicated during the
pay periods begi nning June 28, 1996, and for subsequent pay
peri ods.

a. Chief justice of the supreme court:
.................................................. $ 104, 400

T $ 100, 600

.................................................. $ 100, 500
d. Each associate judge of the court of appeals:

.................................................. $ 96, 700
e. Each chief judge of a judicial district:

.................................................. $ 95, 800
f. Each district judge except the chief judge of a

judicial district:

.................................................. $ 92, 000

.................................................. $ 80, 100

h. Each judicial nagistrate:
.................................................. $ 20, 300

i. Each judge who retires after July 1, 1994, and who is
assigned and who is appointed a senior judge by the state
suprene court:
.................................................. $ 5,200

Sec. 2. SALARY RATE LIMTS. Persons receiving the salary
rates established under section 1 of this Act shall not
recei ve any additional salary adjustments provided by this
Act .

Sec. 3. APPO NTED STATE OFFI CERS. The governor shal
establish a salary for appointed nonel ected persons in the
executive branch of state governnent holding a position
enunerated in section 4 of this Act within the range provided,
by consi dering, anong other itenms, the experience of the
i ndividual in the position, changes in the duties of the
position, the incunbent's perfornmance of assigned duties, and
subordi nates' salaries. However, the attorney general shall
establish the salary for the consumer advocate; the chief
justice of the state supreme court shall establish the salary
for the state court admi nistrator; the ethics and canpaign
di scl osure board shall establish the salary of the executive
director; and the state fair board shall establish the salary
of the secretary of the state fair board; each within the
sal ary range provided in section 4 of this Act.

The governor, in establishing salaries as provided in
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section 4 of this Act, shall take into consideration other
enpl oyee benefits which may be provided for an individua
including, but not limted to, housing

A person whose salary is established pursuant to section 4
of this Act and who is a full-tine pernmanent enpl oyee of the
state shall not receive any other remuneration fromthe state
or fromany other source for the performance of that person's
duties unless the additional remuneration is first approved by
t he governor or authorized by |law. However, this provision
does not exclude the rei nbursenent for necessary travel and
expenses incurred in the performance of duties or fringe
benefits normally provided to enpl oyees of the state.

Sec. 4. STATE OFFI CERS — SALARY RATES AND RANGES. The
foll owi ng annual salary ranges are effective for the positions
specified in this section for the fiscal year beginning July
1, 1996, with the pay period beginning June 28, 1996, and for
subsequent fiscal years until otherw se provided by the
general assenbly. The governor or other person designated in
section 3 of this Act shall deternmne the salary to be paid to
the person indicated at a rate within the salary ranges
i ndi cated from funds appropriated by the general assenbly for
that purpose.

The following are salary ranges 1 through 5:

SALARY RANGES M ni mum Maxi mum
a. Range 1 ...... ... .. . . ... $ 8,500 $25, 800
b. Range 2 ...... ... . . . . ... $31, 300 $51, 900
c. Range 3 ... ... . ... $42, 800 $60, 600
d. Range 4 ...... .. ... ... $51, 600 $69, 300
e. Range 5 ......... .. ... ... ... $60, 600 $78, 000
2. The following are range 1 positions: There are no

range posi tions.

3. The following are range 2 positions: administrator of
the arts division of the departnent of cultural affairs,
adm ni strators of the division of persons with disabilities,
the division on the status of wonen, the division on the
status of African-Americans, the division for deaf services,
and the division of Latino affairs of the department of human
rights, adm nistrator of the division of professiona
licensing and regul ation of the departnent of commerce, and
executive director of the comm ssion of veterans affairs.

4. The following are range 3 positions: admnistrator of
the division of energency nanagenent of the departnment of
public defense, adm nistrator of criminal and juvenile justice
pl anni ng of the departnent of human rights, adm nistrator of
the division of community action agencies of the department of
human rights, and chairperson and nmenbers of the enpl oynent
appeal board of the departnent of inspections and appeals.

5. The followi ng are range 4 positions: superintendent of
banki ng, superintendent of credit unions, drug abuse
preventi on coordinator, admnistrator of the alcoholic
beverages division of the departnment of commerce, state public
def ender, and chairperson and nenbers of the board of parole.

6. The following are range 5 positions: consuner
advocate, job service conmm ssioner, |abor comm ssioner,

i ndustrial conm ssioner, administrator of the historica

di vision of the department of cultural affairs, admnistrator
of the public broadcasting division of the department of
education, commandant of the veterans hone, and secretary of
the state fair board.

7. The followi ng are salary ranges 6 through 9:

SALARY RANGES M ni rum Maxi mum
a. Range 6 ......... .. ... ... ... ... $46,800 $ 69, 300
b. Range 7 ....... .. . . . ... ... $64,100 $ 78,600
c. Range 8 ........ .. ... ... ... ... $68, 700 $ 91, 300
d Range 9 ........ . . ... $76, 700 $108, 700
8. The following are range 6 positions: director of the

departnent of human rights, director of the lowa state civi
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rights comm ssion, executive director of the college student
aid commi ssion, director of the departnent for the blind, and
executive director of the ethics and camnpai gn di scl osure
board.

9. The followi ng are range 7 positions: director of the
departnment of cultural affairs, director of the departnent of
personnel, executive director of the departnent of elder
affairs, director of the department of general services,
director of the department of conmerce, director of the |aw
enforcenent acadeny, and director of the departnent of
i nspections and appeal s.

10. The followi ng are range 8 positions: the admnis-
trator of the state racing and gam ng comm ssion of the
departnent of inspections and appeals, director of public
heal t h, conmi ssioner of public safety, conm ssioner of
i nsurance, executive director of the lowa finance authority,
director of revenue and finance, director of the departnent of
natural resources, director of the departnent of corrections,
director of the departnent of enploynent services, and
chairperson of the utilities board. The other nenbers of the
utilities board shall receive an annual salary within a range
of not less than ninety percent but not nore than ninety-five
percent of the annual salary of the chairperson of the
utilities board.

11. The following are range 9 positions: director of the
departnent of education, director of human services, director
of the departnment of econom c devel opnent, executive director
of the state board of regents, director of the state
departnent of transportation, |ottery comm ssioner, the state
court administrator, and the director of the departnent of
nmanagenent .

12. If a departnent of workforce devel opnent is
established by an Act of the Seventy-sixth General Assenbly,
1996 Session, which operates at anytime during the fiscal year
begi nning July 1, 1996, the director of the departnment shal
be conpensated as a range 9 position.

Sec. 5. PUBLI C EMPLOYMENT RELATI ONS BOARD.

1. The salary rates specified in this section are
effective for the fiscal year beginning July 1, 1996, with the
pay period begi nning June 28, 1996, and for subsequent fisca
years until otherw se provided by the general assenbly. The
salaries provided for in this section shall be paid from funds
appropriated to the public enploynment rel ations board fromthe
sal ary adjustment fund, or if the appropriation is not
sufficient fromfunds appropriated to the public enpl oynment
rel ati ons board pursuant to any other Act of the general
assenbl y.

2. The followi ng annual salary rates shall be paid to the
persons hol ding the positions indicated:

a. Chairperson of the public enploynment rel ations board:

.................................................. $ 61, 100
b. Two nenbers of the public enploynent relations board:
.................................................. $ 56, 800

Sec. 6. COLLECTI VE BARGAI Nl NG AGREEMENTS FUNDED — GENERAL
FUND. There is appropriated fromthe general fund of the
state to the salary adjustnent fund for the fiscal year
begi nning July 1, 1996, and endi ng June 30, 1997, for
distribution by the departnent of managenent to the various
state departnents, boards, conm ssions, councils, and
agenci es, including the state board of regents, the anount of
$27, 023,500, or so nuch thereof as may be necessary, to fully
fund the followi ng annual pay adjustnments, expense
rei nbursenments, and related benefits:

1. The collective bargai ning agreenent negoti ated pursuant
to chapter 20 for enployees in the blue collar bargaining
unit.

2. The collective bargaining agreenent negotiated pursuant
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to chapter 20 for enployees in the public safety bargaining
unit.

3. The collective bargai ning agreenent negoti ated pursuant
to chapter 20 for enployees in the security bargaining unit.

4. The collective bargai ning agreenent negotiated pursuant
to chapter 20 for enployees in the technical bargaining unit.

5. The coll ective bargai ni ng agreenent negotiated pursuant
to chapter 20 for enployees in the professional fiscal and
staff bargaining unit.

6. The collective bargai ni ng agreenent negotiated pursuant
to chapter 20 for enployees in the university of northern | owa
facul ty bargaining unit.

7. The collective bargai ning agreenent negotiated pursuant
to chapter 20 for enployees in the clerical bargaining unit.

8. The collective bargai ning agreenent negotiated pursuant
to chapter 20 for enpl oyees in the professional social
services bargaining unit.

9. The collective bargai ni ng agreenent negotiated pursuant
to chapter 20 for enployees in the conmunity-based corrections
bar gai ning unit.

10. The collective bargai ni ng agreenent negoti at ed
pursuant to chapter 20 for enployees in the judicial branch of
governnment bargai ning unit.

11. The collective bargai ni ng agreenent negoti at ed
pursuant to chapter 20 for enployees in the patient care
bar gai ning unit.

12. The collective bargai ni ng agreenent negoti at ed
pursuant to chapter 20 for enployees in the science bargaining
unit.

13. The annual pay adjustnments, related benefits, and
expense rei nbursements referred to in sections 8 and 9 of this
Act for enployees not covered by a collective bargaining
agr eenent .

Sec. 7. SALARY ADJUSTMENT FUND — NONREVERSI ON
Not wi t hst andi ng section 8.33, any unencunbered and unobli gated
nmoneys renai ning fromthe noneys appropriated to the salary
adj ustment fund pursuant to 1995 lowa Acts, chapter 211,
section 7, shall not revert to the general fund of the state
but shall be used for the purposes specified in section 6 of
this Act.

Sec. 8. NONCONTRACT STATE EMPLOYEES — GENERAL.

1. a. For the fiscal year beginning July 1, 1996, the
maxi mum sal ary levels of all pay plans provided for in section
19A. 9, subsection 2, as they exist for the fiscal year ending
June 30, 1996, shall be increased by 2.5 percent for the pay
peri od begi nning June 28, 1996

b. In addition to the increases specified in this
subsection, for the fiscal year beginning July 1, 1996,
enpl oyees nmay receive a nerit increase or the equivalent of a
merit increase.

c. On Decenber 6, 1996, full-tinme enpl oyees paid at or
above their maxi mum sal ary range shall receive an additiona
$300 in conpensation and part-tine enpl oyees shall receive an
addi tional $150 in conpensation. The conpensation shall not
be added to base salary. Full-tine enployees are enpl oyees
who work at |east 32 hours per week.

2. The pay plans for state enpl oyees who are exenpt from
chapter 19A and who are included in the departnent of revenue
and finance's centralized payroll systemshall be increased in
the sane manner as provided in subsection 1.

3. This section does not apply to nenbers of the genera
assenbly, board nmenbers, conm ssion nenbers, salaries of
persons set by the general assenmbly pursuant to this Act, or
set by the governor, enployees designated under section 19A 3,
subsection 5, and enpl oyees covered by 581 | AC 4.5(17).

4. The pay plans for the bargaining eligible enployees of
the state shall be increased in the sane manner as provided in
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subsection 1. As used in this section, "bargaining eligible
enpl oyee" neans an enpl oyee who is eligible to organi ze under
chapter 20, but has not done so.

5. The policies for inplenmentation of this section shal
be approved by the governor.

Sec. 9. STATE EMPLOYEES - STATE BOARD OF REGENTS. Funds
fromthe appropriation in section 6 of this Act shall be
all ocated to the state board of regents for the purposes of
providing increases for state board of regents enpl oyees
covered by section 6 of this Act and for enpl oyees not covered
by a collective bargai ning agreenent as foll ows:

1. For regents nerit system enployees to fund for the
fiscal year beginning July 1, 1996, increases conparable to
those provided for simlar contract-covered enployees in this
Act .

2. For faculty nenbers and professional and scientific
enpl oyees to fund for the fiscal year beginning July 1, 1996
percentage i ncreases conparable to those provided for
contract-covered enpl oyees in section 6, subsection 6, of this
Act .

Sec. 10. APPROPRI ATI ONS FROM ROAD FUNDS

1. There is appropriated fromthe road use tax fund to the
sal ary adjustnment fund for the fiscal year beginning July 1,
1996, and endi ng June 30, 1997, the follow ng amunt, or so
much t hereof as may be necessary, to be used for the purpose
desi gnat ed:

To suppl enent other funds appropriated by the genera
assenbl y:

.................................................. $ 436, 700

2. There is appropriated fromthe primary road fund to the
sal ary adjustnment fund, for the fiscal year beginning July 1,
1996, and endi ng June 30, 1997, the follow ng anobunt, or so
much t hereof as nay be necessary, to be used for the purpose
desi gnat ed

To suppl enent other funds appropriated by the genera
assenbl y:

.................................................. $ 2,713,800

3. Except as otherw se provided in this Act, the anounts
appropriated in subsections 1 and 2 shall be used to fund the
annual pay adjustments, expense reinbursenents, and rel ated
benefits for public enployees as provided in this Act.

Sec. 11. SPECI AL FUNDS — AUTHORI ZATI ON. To departnental
revol ving, trust, or special funds, except for the primary
road fund or the road use tax fund, for which the genera
assenbly has established an operating budget, a suppl enental
expenditure authorization is provided, unless otherw se
provi ded, in an anmount necessary to fund salary adjustnents as
otherwi se provided in this Act.

Sec. 12. GENERAL FUND SALARY MONEYS. Funds appropri ated
fromthe general fund of the state in this Act relate only to
sal ari es supported from general fund appropriations of the
state except for enployees of the state board of regents.

Sec. 13. FEDERAL FUNDS APPROPRI ATED. All federal grants
to and the federal receipts of the agencies affected by this
Act which are received and nmay be expended for purposes of
this Act are appropriated for those purposes and as set forth
in the federal grants or receipts.

Sec. 14. USE OF SURPLUS | NSURANCE FUNDS. Notwithstanding
any contrary provision of House File 2416, if enacted by the
Second Regul ar Session of the Seventy-sixth General Assenbly,
the executive council may expend noneys from surplus funds in
the health insurance reserve operating or termnal liability
account to decrease state enpl oyee health insurance prem um
costs for the fiscal period beginning August 1996 through
August 1997.

Sec. 15. LEQ SLATIVE STUDY OF JUDI Cl AL SALARIES. The
| egi slative council may establish an interimstudy of



conmpensation of justices and judges of the judicial departnent
of this state focused on the ability to recruit and retain
qualified candidates in the judicial departnent. The
recommendati ons of the study shall be submitted to the
governor and general assenbly in January 1997.
EXPLANATI ON

This bill relates to and appropriates noneys to fund sal ary

adjustnents for state appointed nonel ected officers, justices,

10 18 judges, mmgi strates, enployees subject to collective

bar gai ni ng agreenents, and noncontract enpl oyees.

For the fiscal year beginning July 1, 1996, the salary
rates of justices, judges, and judicial magistrates are
i ncreased by approximately 4.0 percent fromthe |ast increase.
Seni or judges receive a salary of $5,200 under the bill
O her state officers and state enpl oyees, except the officers
and enpl oyees of the state board of regents, will receive a
2.5 percent increase with the pay period begi nning June 28,
1996. The state enpl oyees may al so receive nerit step
i ncreases or a one-tine cash bonus if not able to receive a
nmerit increase.

Sal ary ranges for appointed state officers are increased by
approxi mately 2.5 percent except salary range 6 which is
i ncreased by 13.1 percent.

The state board of regents officers and enpl oyees not under
col l ective bargaining receive simlar pay increases to the
regents contract enpl oyees.

The bill requests an interimlegislative study of judicia
compensation to focus on the ability to recruit and retain
qualified candidates in the judicial departnent.

The bill also authorizes the executive council to use
surplus funds in the health insurance reserve or ternna
liability accounts to reduce health insurance prem um costs
for the fiscal period beginning August 1996 through August
1997.

The bill funds the salary adjustnents for the fiscal year
begi nning July 1, 1996
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