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A BILL FOR 

1 An Act relating to workforce development by establishing a 

2 workforce development department, by eliminating the 

3 department of employment services, and including workforce 

4 development programs in the new department, and by 

5 establishing a workforce development board and regional 

6 advisory boards. 

7 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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_A. • t:. 

S.F. H.F. 

1 Section 1. Section 15.~08, subsection 6, Code 1995, is 

2 amended to read as follows: 

3 6. creB EMPLOYEE TRAINING AND EN~REPRENEBRfAb-ASSfS~ANeE 

4 RETRAINING. To develop job employee training and retraining 

5 strategies incoordination with the department of education 

6 and department of workforce development as tools for business 

7 development, business expansion, and enhanced competitiveness 

8 of Iowa industry, which will promote economic growth and the 

9 creation of new job opportunities and to administer related 

10 programs ±fteitld±ft~-ehe-£ederai-aob-~ra±ft±ft~-Parefter~h±p-Aee. 

11 To carry out this responsibility, the department shall: 

12 a. Coordinate and perform the duties specified under ehe 

13 job-era±ft±ft~-parefter~h±p-pro~ram-ift-ehapeer-7B, the Iowa 

14 industrial new jobs training Act in chapter 260E, aftd the Iowa 

15 small business new jobs training Act in chapter 260F, the 

16 workforce development fund in section 15.341, and the loan 

17 loss reserve account in section 15.345. In performing these 

18 duties, the department shall: 

19 tit--Be~eiop-a-job-era±ft±ft~-dei±~ery-~y~eem-wh±eh-w±ii 

20 m±ft±mize-admift±~erae±~e-eo~e~-ehrotl~h-a-~±ft~ie-dei±~ery 

21 ~y~eem,-max±m±ze-ehe-tl~e-of-ptlbi±e-aftd-pr±~aee-re~otlree~-for 

22 job-era±ft±ft~-iftie±ae±~e~,-aftd-a~~tlme-ehe-eoordiftaeiol"l-of-!!fer"-'-'· 

23 ~±ee~-al"ld-aeei~ieie~-wieh-oeher-reiaeed-pro~ram~-ae-boeh-ehe 

24 ~eaee-aftd-ioeai-ie~ei. 
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27 
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29 

30 
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32 
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34 

35 

tzt--Mafta~e-a-job-era±ft±ft~-pro~ram-reporeift~-aftd-e~aitlae±oft 

~y~eem-wh±eh-w±ii-mea~tlre-pro~ram-performaftee7-idefte±fy 

pro~ram-aeeompi±~hmefte~-aftd-~er~±ee-ie~ei~,-e~aitlaee-how-weii 

job-erail"l±I"I~-pro~ram8-are-be±I"I~-eoord±l"Iaeed-amoft~-ehem8ei~e~ 

al"ld-w±eh-oeher-reiaeed-pro~ram~,-aftd-8how-area8-where-job 

eraiftil"l~-effore8-l"Ieed-eo-be-impro~ed. 

t3t--Maiftea±ft-a-fiftafteiai-mafta~emel"le-~y8eem,-f±ie 

appropr±aee-admift±~erae±~e-rtlie~,-aftd-moft±eor-ehe-performaftee 

of-a~efteie~-aftd-or~al"lizae±oI"l8-±I"I~oi~ed-w±eh-ehe-adm±l"Ii8eraeiol"l 

o£-job-era±ft±ft~-pro~ram~-a8~i~fted-eo-ehe-deparemefte. 

b.--Be~eiop-job-erail"lift~-8eraee~±e8-whieh-w±ii-promoee 
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S.F. H.F. 2'&1 

1 eeoftom±e-g~ow~h-Bftd-~he-e~eB~±oft-of-new-job-oppor~tlft±~±e~~ 

2 Spee±f±ea±±y;-~he-depBremeft~-~hB±±~ 

3 (1) Work closely with representatives of business and 

4 industry, labor organizations, the council on human 

5 investment, the department of education, and the department of 

6 workforce development, and educational institutions to 

7 determine the job employee training needs of Iowa employers, 

8 and where possible, provide for the development of industry-

9 specific training programs. 

10 (2) Promote Iowa job employee training programs to 

11 potential and existing Iowa employers and to employer 

12 associations. 

13 (3) Develop annual goals and objectives which will 

14 identify both short-term and long-term methods to improve 

15 program performance, create employment opportunities for 

16 residents, and enhance the delivery of services. 

17 (4) Be~e±op-job-~~B±ft±n9-Bftd-eeehn±eB±-B~~±~~Bftee-p~og~Bms 

18 whieh-w±±±-p~omo~e-en~~epreftetl~±B±-Be~±~±~±es7-B~~i~~-smB±± 

19 btt~±fte~~e~7-aftd-heip-gefte~B~e-off-fBrm-emp±oymeft~ 

20 eppo~~tlft±~±e5-for-pe~~oftS-eftgBged-±n-fB~m±n9~ Stimulate the 

21 creation of innovative employee training and skills 

22 development activities, including business consortium and 

23 supplier network training programs, and new employee 

24 development training models. 

25 (5) Coordinate job employee training activities with other 

26 economic development finance programs to stimulate job growth. 

27 (6) ee~e±op-po±±e±es-Bftd-p±afts-tlftde~-~he-yott~h-p~og~am 

28 p~e~±s±efts-of-app~op~±B~e-p~o9rBms-wh±eh-w±i±-efflphB~±Ze 

29 emp±ey±ftg-fowB-yOtt~h-eft-p~ojeees-des±gfted-~o-±mp~o~e-fowa 

30 pa~~s-ancl-~ee~eB~±Oft-B~eaS7-~e~~e~e-h±s~o~±ea±-s±~e~7-Bftd 

31 p~omo~e-~ott~±sffl~--Phe-depB~~ffleft~-shB±±-eoo~d±ftB~e-±~s-yOtt~h 

32 p~og~Bm-effo~~s-w±~h-~ep~eSeft~B~±~es-of-edtleB~±Ofta± 

33 ±ftS~±~tt~±ons-~o-p~omo~e-~he-tlftde~s~Bftd±ng-by-yott~h-ef-eB~ee~ 

34 eppor~ttft±~±es-±ft-btt~±ftess-aftd-±ndtls~~y~ Review workforce 

35 development initiatives as they relate to the state's economic 
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S.F. H.F. 

1 development agenda, recommending action as necessary to meet 

2 the needs of Iowa's communities and businesses. 

3 (7) Incorporate workforce development as a component of 

4 community-based economic development activities. 

5 e.--~0-ehe-e~eene-fea~±ble7-de~elop-f~om-a~a±lable-~eaee 

6 8nd-fede~al-;ob-e~a±n±n9-p~09~Bm-~e~Ott~ee~-an-ene~ep~enett~~h±~ 

7 e~a±n±n9-p~09~am-eo-help-eneOtt~age-ehe-p~omoe±on-of-~mall 

8 btt~±ne~~e~-w±eh±n-ehe-~eaee.--~he-depa~emene-of-edtleae±on-ano 

9 ehe-~eaee-boa~d-of-~egene~-~hall-eoope~aee-w±eh-ehe-depa~emene 

10 on-eh±~-p~09~am.--~he-enerep~enett~~h±p-e~a±n±n9-p~09~am-~hall 

11 eoo~d±naee-±e~-aee±~±e±e~-w±eh-oehe~-f±nane±al-and-eeehn±eal 

12 a~~±~eanee-effo~e~-w±eh±n-ehe-depa~emene. 

13 d.--Adm±n±~ee~-ehe-fowa-ll~elf-employmene-loan-p~09~amll 

14 ttnde~-~eee±on-l5.z4l. 

15 e.--~0-ehe-e~eene-fea~±ble7-p~0~±de-a~~±~eanee-eo-ehe 

16 depa~emene-of-httm8n-~e~~±ee~-±n-obea±n±n9-a-wa±~e~-eo-p~o~±de 

17 ~elf-employmene-oppo~ettn±e±e~-eo-~ee±p±ene~-of-a~~±~eanee 
18 ttnde~-ehe-fam±±y-±n~e~emene-p~09~am. 

19 £.--P~ov±oe-a~~±~eanee-eo-wo~~e~~-~ee~±n9-eeonom±e 

20 eonve~~±on-o£-elo~ed-o~-eeonom±eally-d±~e~e~~ed-plane~-loeaeed 

21 ±n-ehe-~eaee-±nelttd±n97-btte-noe-l±m±eed-e07-ehe-follow±n9~ 

22 tlt--E~altt8e±n9-ehe-fea~±b±l±ey-and-eeonom±e-~±ab±l±ey-0£ 

23 p~opo~ed-employee-owned-btt~±ne~~e~. 

24 tzt--Wo~~±n9-w±eh-ehe-~mall-btt~±ne~~-de~elopmene-eenee~~-eo 

25 ~~o~±de-eeehn±eal-a~~±~eanee-and-eottn~el±n9-~e~~±ee~ 

26 ±nelttd±n97-btte-noe-l±m±eed-e07-le9al7-ea~7-managemene7 

27 m8~~ee±n97-labo~7-and-eone~aee-a~~±~eanee-eo-pe~~on~-who-~ee~ 

28 eo-£o~m-employee-owned-btl~±ne~~e~. 

29 t3t--A~~±~e±n9-pe~~on~-±n-obea±n±n9-£±nane±n9-£0~-ehe 

30 ptt~eha~e-and-ope~ae±on-o£-employee-owned-btt~±ne~~e~. 

31 Sec. 2. Section 15.108, subsection 7, Code 1995, is 

32 amended by adding the following new paragraph: 

33 NEW PARAGRAPH. k. Administer the Iowa "self-employment 

34 loan program" under section 15.241. 

35 Sec. 3. Section 15.108, subsection 9, paragraph a, Code 
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1 1995, is amended to read as follows: 

2 a. Collect and assemble, or cause to have collected and 

3 assembled, all pertinent information available regarding the 

4 industrial, agricultural, and public and private recreation 

5 and tourism opportunities and possibilities of the state of 

6 Iowa, including raw materials and products that may be 

7 produced from them: power and water resources: transportation 

8 facilities: available markets: ehe-a~a±lab±l±ey-o€-labor; the 

9 banking and financing facilities; the availability of 

10 industrial sites; the advantages of the state as a whole, and 

11 the particular sections of the state, as industrial locations; 

12 the development of a grain alcohol motor fuel industry and its 

13 related products; and other fields of research and study as 

14 the board deems necessary. This information, as far as 

15 possible, shall consider both the encouragement of new 

16 industrial enterprises in the state and the expansion of 

17 industries now existing within the state, and allied fields to 

18 those industries. The information shall also consider the 

19 changing composition of the Iowa family, and the level of 

20 poverty among different age groups and different family 

21 structures in Iowa society, and ehe-ehaft~±ft~-eom~o~±e±oft-o€ 

22 ehe-fowa-wor.k-€oree-afto-ehe their impact o€-eho~e-ehaft~e~ on 

23 Iowa families. 

24 Sec. 4. Section 15.108, subsection 9, Code 1995, is 

25 amended by adding the following new paragraph: 

26 NEW PARAGRAPH. f. Provide technical assistance to 

27 individuals who are pursuing the purchase and operation of 

28 employee-owned businesses. 

29 Sec. 5. Section 15.343, subsection 1, paragraph a, Code 

30 Supplement 1995, is amended to read as follows: 

31 a. Notwithstanding section 8.33, all unencumbered and 

32 unobligated funds from 1994 Iowa Acts, chapter 1201, section 

33 1, subsection 6, except paragraph ttd", sectiori 3, subsections 

34 1 and 3, and section 10, remaining on July 1, 1995, and all 

35 unencumbered and unobligated funds in the Iowa conservation 
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1 corps escrow account established in section %5.%%9 84A.4 and 

2 the job training fund established in section 260F.6. 

3 Sec. 6. Section 15.343, subsection 2, paragraph a, Code 

4 Supplement 1995, is amended to read as follows: 

5 a. The Iowa conservation corps created in seet±e~s-%5.%%4 

6 threttgh-%5.%39 section 84A.4. 

7 Sec. 7. Section 15.343, sUbsection 2, paragraph e, Code 

8 Supplement 1995, is amended to read as follows: 

9 e. For the workforce investment program under section 

10 %5.348 84A.5. 

11 Sec. 8. Section 84A.l, Code 1995, is amended to read as 

12 follows: 

13 84A.l DEPARTMENT OF EMPne¥MEN~-SERVfeES WORKFORCE 

14 DEVELOPMENT -- DIRECTOR -- DIVISIONS. 

15 1. The department of em~%eyme~t-serviees workforce 

16 development is created to administer the laws of this state 

17 relating to unemployment compensation insurance, job placement 

18 and training, employment safety, labor standards, and workers' 

19 compensation. 

20 2. The chief executive officer of the department is the 

21 director who shall be appointed by the governor, subject to 

22 confirmation by the senate under the confirmation procedures 

23 of section 2.32. The director shall serve at the pleasure of 

24 the governor. ~he-direetor-shall-be-sttb;eet-te-reeo~£irmatio~ 

25 by-the-seftate,-ttftder-the-eeft£±rmatioft-~reeedttres-e£-seetioft 

26 %.3%,-dttriftg-the-regttlar-sessieft-e£-the-gefteral-assembly 

27 eoftveftiftg-ift-aafttlary-i£-the-direeter-will-eom~lete-the 

28 direetor~s-£ottrth-year-ift-o££iee-oft-or-be£ere-the-£ollowiftg 

29 A~ri%-39. The governor shall set the salary of the director 

30 within the applicable salary range established by the general 

31 assembly. The director shall be selected solely on the 

32 ability to administer the duties and functions granted to the 

33 director and the department and shall devote full time t~ the 

34 duties of the director. If the office of director becomes 

35 vacant, the vacancy shall be filled in the same manner as the 

-5-
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S.F. H.F. 2'1~ 

1 original appointment was made. 

2 The director of the department of-efflploYffleft~-~er~±ee~ shall 

3 ~er~e-a~-;ob-~er~±ee-eofflffl±~~±Ofter-afto-~hatl, subject to the 

4 requirements of section 84A.1B, prepare, administer, and 

5 control the budget of the department and its divisions afto 

6 ~halt-appro~e-~he-efflptoYffleft~-of-att-per~oftftel-of-~he 

7 oepar~ffleft~-aftd-±~~-o±~±~±Oft~. The director shall employ 

8 personnel as necessary to carry out the duties and 

9 responsibilities of the department, consistent with the merit 

10 system provisions of chapter 19A for employees other than 

11 professional and technical employees. Professional and 

12 technical employees of the department are exempt from the 

13 merit system provisions of chapter 19A, except as otherwise 

14 required by federal law and regulation, and except for 

15 employees in the divisions of labor services and industrial 

16 services. 

17 The director shall direct the administrative and compliance 

18 functions and control the docket of the division of industrial 

19 services. 

20 3. The department shall include ~he-o±~±~±oft-of-;ob 

21 ~er~±ee, the division of labor services, afto the division of 

22 industr ial services, and other divisions as appropr ia_te. 

23 Sec. 9. NEW SECTION. 84A.IA WORKFORCE DEVELOPMENT BOARD. 

24 1. An Iowa workforce development board is created, 

25 consisting of eight voting members appointed by the governor 

26 and seven ex officio nonvoting members. The ex officio 

27 nonvoting members are four legislative members; one president 

28 or the president's designee of the university of northern 

29 Iowa, the university of Iowa, or Iowa state university of 

30 science and technology, designated by the state board of 

31 regents on a rotating basis; one representative from the 

32 largest statewide public employees' organization representing 

33 state employees; and one superintendent or the 

34 superintendent's designee of a community college, appointed by 

35 the Iowa association of community college presidents. The 
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1 legislative members are two state senators, one appointed by 

2 the president of the senate, after consultation with the 

3 majority leader of the senate, and one appointed by the 

4 minority leader of the senate, after consultation with the 

5 president of the senate, from their respective parties; and 

6 two state representatives, appointed by the speaker after 

7 consultation with the majority and minority leaders of the 

8 house of representatives from their respective parties. Not 

9 more than five of the voting members shall be from the same 

10 political party and there shall be an equal number of 

11 representatives from business and labor. The governor shall 

~2 appoint the eight voting members of the board for a term of 

13 four years beginning and ending as provided by section 69.19, 

14 subject to confirmation by the senate, and the governor's 

15 appointments shall include persons knowledgeable of the 

16 various elements of the department's responsibilities. 

17 2. A vacancy on the board shall be filled in the same 

18 manner as regular appointments are made for the unexpired 

19 portion of the regular term. 

20 3. The board shall meet in May of each year for the 

21 purpose of electing one of its voting members as chairperson 

22 and one of its voting members as vice chairperson. However, 

23 the chairperson and the vice chairperson shall not be from the 

24 same political party. The board shall meet at the call of the 

25 chairperson or when any five members of the board file a 

26 written request with the chairperson for a meeting. written 

27 notice of the time and place of each meeting shall be given to 

28 each member of the board. A majority of the voting members 

29 constitutes a quorum. 

30 4. Members of the board, the director, and other employees 

31 of the department shall be allowed their actual and necessary 

32 expenses incurred in the performance of their duties. All 

33 expenses shall be paid from appropriations for those purposes 

34 and the department is subject to the budget requirements of 

35 chapter 8. Each member of the board may also be eligible to 

-7-
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1 receive compensation as provided in section 7E.6. 

2 5. If a member of the board has an interest, either direct 

3 or indirect, in a contract to which the department is or is to 

4 be a party, the interest shall be disclosed to the board in 

5 writing and shall be set forth in the minutes of a meeting of 

6 the board. The member having the interest shall not 

7 participate in action by the board with respect to the 

8 contract. This subsection does not limit the right of a 

9 member of the board to acquire an interest in bonds, or limit 

10 the right of a member to have an interest in a bank or other 

11 financial institution in which the funds of the department are 

12 deposited or which is acting as trustee or paying agent under 

13 a trust indenture to which the department is a party. 

14 Sec. 10. NEW SECTION. 84A.IB DUTIES OF THE WORKFORCE 

15 DEVELOPMENT BOARD. 

16 The workforce development board shall do all of the 

~7 following: 
18 1. Develop and coordinate the implementation of a twenty-

19 year comprehensive workforce development plan of specific 

20 goals, objectives, and policies for the state. This plan 

21 shall be updated annually and revised as necessary. All other 

22 state agencies involved in workforce development activities 

23 and the regional advisory boards for workforce development 

24 shall annually submit to the board for its review and 

25 potential inclusion in the plan their goals, objectives, and 

26 policies. 

27 2. Prepare a five-year strategic plan for state workforce 

28 development to implement the specific comprehensive goals, 

29 objectives, and policies of the state. All other state 

30 agencies involved in workforce development activities and the 

31 regional advisory boards for workforce development shall 

32 annually submit to the board for its review and potential 

33 inclusion in the strategic plan their specific strategic plans 

34 and programs. The five-year strategic plan for state 

35 workforce development shall be updated annually . 

... 8-



S.F. H.F. 

1 3. Develop a method of evaluation of the attainment of 

2 goals and objectives from pursuing the policies of the five-

3 year and twenty-year plans. 

4 4. Implement the requirements of chapter 73. 

5 5. Approve the budget of the department as prepared by the 

6 director. 

7 6. Establish guidelines, procedures, and policies for the 

8 awarding of grants or contracts administered by the 

9 department. 

10 7. Review grants or contracts awarded by the department, 

11 with respect to the department's adherence to the guidelines 

12 and procedures and the impact on the five-year strategic plan 

13 for workforce development. 

14 8. Make recommendations concerning the use of federal 

15 funds received by the department with respect to the five-year 

16 and twenty-year workforce development plans. 

17 9. Adopt all necessary rules recommended by the director 

18 or administrators of divisions prior to their adoption 

19 pursuant to chapter 17A. 

20 Sec. 11. NEW SECTION. 84A.IC REGIONAL ADVISORY BOARDS. 

21 1. A regional advisory board shall be established in each 

22 service delivery area as defined in section 84B.2. The 

23 members of the board shall be appointed by the governor upon 

24 the recommendation of chief elected officials within the 

25 region. Chief elected officials responsible for 

26 recommendations for board membership shall include, but are 

27 not limited to, county elected officials, municipal elected 

28 officials, and community college trustees. The membership of 

29 each board shall provide for equal representation of business 

30 and labor and shall include a county elected official, a city 

31 official, a representative of a school district, and a 

32 representative of a community college. 

33 2. Each regional advisory board shall identify workforce 

34 development needs in its region, assist the workforce 

35 development board and the department in the awarding of grants 

-9-
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1 or contracts administered by the department through the 

2 regional administrative entity in that region and in 

3 monitoring the performance of the grants and contracts 

4 awarded, make annual reports as required by section 84A.IB, 

5 and make recommendations to the workforce development board 

6 and department concerning workforce development. 

7 3. The regional advisory board shall select a regional 

8 administrative entity responsible for the implementation and 

9 coordination of the delivery of program services throughout 

10 the service delivery area. The minimal qualifications for the 

11 selection of the regional administrative entity shall include 

12 but are not limited to the following: 

13 a. To the extent possible, the regional administrative 

14 entity shall have the demonstrated capacity to deliver program 

15 services uniformally throughout the service delivery area. 

16 b. The regional administrative entity shall have the 

17 demonstrated ability to provide a wide range of educational 

18 and training services throughout the service delivery area. 

19 c. The regional administrative entity shall demonstrate a 

20 successful history of cooperation with other public and 

21 private agencies and entities in the delivery of workforce 

22 training, retraining, and workforce development services 

23 throughout the service delivery area. 

24 d. The regional administrative entity shall have the 

25 demonstrated capacity to serve at the fiscal agent and to 

26 monitor state and federal funds. 

27 4. Section 84A.IA, subsections 2 through 5, apply to the 

28 members of a regional advisory board except that the board 

29 shall meet if a majority of the members of the board, and not 

30 five, file a written request with the chairperson for a 

31 meeting. 

32 Sec. 12. Section 84A.2, Code 1995, is amended to read as 

33 follows: 

34 84A.2 BEPAR~MEN~-ANB-BfVfSfeN DEPARTMENT'S PRIMARY 

35 RESPONSIBILITIES. 

-10-
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1 The department of workforce development, in consultation 

2 with the workforce development board and the regional advisory 

3 boards, has the primary responsibilities set out in this 

4 section. 

5 1. The department shall develop and implement a workforce 

6 development system which increases the skills of the Iowa 

7 workforce, fosters economic growth and the creation of new 

8 high skill and high wage jobs through job placement and 

9 training services, increases the competitiveness of Iowa 

10 businesses by promoting high performance workplaces, and 

11 encourages investment in workers. 

12 The workforce development system shall strive to provide 

+3 high quality services to its customers including workers, 

14 families, and businesses. The department shall maintain a 

15 common intake, assessment, and customer tracking system and to 

16 the extent practical provide one-stop services to customers at 

17 workforce development centers and other service access points. 

18 The system shall include an accountability system to 

19 measure program performance, identify accomplishments, 

20 evaluate programs to ensure goals and standards are met. The 

21 accountability system shall use information obtained from the 

22 customer tracking system, the department of economic 

23 development, the department of education, and training 

24 providers to evaluate the effectiveness of programs 

25 administered by the department. The accountability system 

26 shall evaluate all of the following: 

27 a. The impact of services on wages earned by individuals. 

28 b. The effectiveness of training services providers in 

29 raising the skills of the Iowa workforce. 

30 c. The impact of placement and training services on Iowa's 

31 families, communities, and economy. 

32 The department shall make information from the customer 

33 tracking and accountability system available to the department 

34 of economic development, the department of education, and 

35 other appropriate public agencies for the purpose of assisting 

-11-
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1 with the evaluation of programs administered by those 

2 departments ~nd agencies and for planning and researching 

3 public policies relating to education and economic 

4 development. 

5 !. 2. The o±~±~±o~-o£-job-~e~~±ee department is 

6 responsible for the administration of unemployment 

7 compensation benefits and £o~-the collection of employer 

8 contributions under chapter 96~.--~he-o±~±~±o~-±~-~e~po~~±b!e 

9 £o~-the-8om±~±~t~8t±o~-o£ providing for the delivery of free 

10 public employment o££±ee~ services established pursuant to 

11 chapter 96, other job placement and training programs 

12 established pursuant to section 84A.3, and the 8om±~±~t~8tio~ 

13 o£-the-o££±ee~-o£-the-d±~±~±oft delivery of services located 

14 throughout the state 8ftO-£o~-the-per~Oft~e!-8tt8ehed-to-tho~e 

15 o££±ee~. ~he-e~eetlt±~e-he8o-o£-the-d±~±~±o~-±~-the-job 

16 ~e~~±ee-eomm±~~±Ofte~7-8ppO±ftted-ptl~~tl8ftt-to-~eet±oft-96.!9. 

17 z. 3. The division of labor services is responsible for 

18 the administration of the laws of this state relating to 

19 occupational health and safety, the inspection of amusement 

20 rides, the removal and encapsulation of asbestos, the 

21 inspection of boilers, wage payment collection, registration 

22 of construction contractors, the minimum wage, non-English 

23 speaking employees, child labor, employment agency licensing, 

24 boxing and wrestling, inspection of elevators, and hazardous 

25 chemical risks under chapters 88, 88A, 88B, 89, 89A, 89B, 90A, 

26 91, 9lA, 91C, 91D, 91E, 92, 94, and 95. The executive head of 

27 the division is the labor commissioner, appointed pursuant to 

28 section 91.2. 

29 3. 4. The division of industrial services is responsible 

30 for the administration of the laws of this state relating to 

31 workers' compensation under chapters 85, 85A, 85B, 86, and 87. 

32 The executive head of the division is the industrial 

33 commissioner, appointed pursuant to section 86.1. 

34 4. 5. The director shall form a coordinating committee 

35 composed of the job-~e~~±ee-eomm±~~±ofte~ director, the labor 
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1 commissioner, 8~d the industrial commissioner, and other 

2 administrators. The committee shall monitor federal 

3 compliance issues relating to coordination of functions among 

4 the divisions. 

5 6. The department shall administer the following programs: 

6 a. The Iowa conservation corps established under section 

7 84A.4. 

8 b. The workforce investment program established under 

9 section 84A.5. 

10 c. The statewide mentoring program established under 

11 section 84A.6. 

12 d. The workforce development centers established under 

13 chapter 84B. 

14 e. Job training partnership programs under chapter 7B. 

15 7. The department shall work with the department of 

16 economic development to incorporate workforce development as a 

17 component of community-based economic development. 

18 Sec. 13. Section 84A.3, Code 1995, is amended to read as 

19 follows: 

20 84A.3 JOB PLACEMENT AND TRAINING PROGRAMS. 

21 1. P~e-;ob-~er~±ee-eomm±~~±Ofter7-±~-eoord±ftae±oft-w±e~-e~e 

22 dep8reme~e-oE-eeoftom±e-de~eiopmefte7-may-pro~±de7-w±e~-or 

23 w±e~etle-re±mbtlr~eme~e7-±fte8ke7-ei±e~e-ei±9±b±i±eY7-8~d-8 

24 ~±9ft±E±ea~e-pere±eft-eE-;eb-pi8eemefte-~er~±ee~-ee-±~d±~±dtlai~ 

25 p8re±e±pae±ft9-in-e~e-;eb-era±ft±ft9-parefter~~±p-pre9ram 

26 e~e8bi±~~ed-tlftder-e~apeer-7B. The department of empieyme~e 

27 ~er~±ee~ workforce development, in consultation with the 

28 workforce development board and the regional advisory boards, 

29 the department of education, and the department of economic 

30 development shall work together to develop policies 

31 encouraging coordination between ;ob-era±nin9 skill 

32 development, labor exchange, and economic development 

33 activities. 

34 ~.--P~e-;eb-~er~±ee-eemm±ss±e~er7-±n-eeeperae±o~-w±e~-e~e 

35 dep8remene-eE-eider-aEEa±~~7-~haii-e~eabi±s~-an-e~per±meneai 
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1 ~ee±~ed-feWBft-efflp~eYfflefte-p~e9~Bffl.--~he-pre9~Bffl-~hB~~-efteetl~Bge 

2 Bftd-p~effloee-ehe-ffleBft±ft9ftl~-efflp~oYfflefte-of-ree±~ed-e±e±zeft~-of 

3 ehe-~eBee. 

4 2. The director, in cooperation with the department of 

5 human services, shall provide job placement and training to 

6 persons referred by the department of human services under the 

7 PROMISE JOBS program established pursuant to chapter 249C and 

8 the food stamp employment and training program. 

9 3. The job-~e~~±ee-eefflffl±~~±efte~ director, in cooperation 

10 with the department of human rights and the vocational 

11 rehabilitation division of the department of education, shall 

12 establish a program to provide job placement and training to 

13 persons with disabilities. 

14 Sec. 14. NEW SECTION. 84A.4 IOWA CONSERVATION CORPS. 

15 1. DEFINITIONS. As used in this section, unless the 

16 context otherwise requires: 

17 a. "Account" means the Iowa conservation corps account. 

18 b. "Corpsll means the Iowa conservation corps. 

19 2. IOWA CONSERVATION CORPS ESTABLISHED. The Iowa 

20 conservation corps is established in this state to provide 

21 meaningful and productive public service jobs for the youth, 

22 the unemployed, the disabled, the disadvantaged, and the 

23 elderly, and to provide participants with an opportunity to 

24 explore careers, gain work experience, and contribute to the 

25 general welfare of their communities and the state. The corps 

26 shall provide opportunities in the areas of natural resource 

27 and wildlife conservation, park maintenance and restoration, 

28 land management, energy savings, community improvement 

29 projects, tourism, economic development, and work benefiting 

30 human services programs. The department of workforce 

31 development shall administer the corps and shall adopt rules 

32 governing its operation, eligibility for participation, cash 

33 contributions, and implementation of an incentive program. 

34 3. FUNDING. Corps projects shall be funded by 

35 appropriations to the Iowa conservation corps account and by 
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1 cash, services, and material contributions made by other state 

2 agencies or local public and private agencies. Public and 

3 private entities who benefit from a corps project shall 

4 contribute at least thirty-five percent of the total project 

5 budget. The contributions may be in the form of cash, 

6 materials, or services. Materials and services shall be 

7 intended for the project and acceptable to the department. 

8 Minimum levels of contributions shall be prescribed in rules 

9 adopted by the department. 

10 4. ACCOUNT CREATED. The Iowa conservation corps account 

11 is established within and administered by the department. The 

12 account shall include all appropriations made to programs 

13 administered by the corps, and may also include moneys 

14 contributed by a private individual or organization, or a 

15 public entity for the purpose of implementing corps programs 

16 and projects. The department may establish an escrow account 

17 within the department and obligate moneys within that escrow 

18 account for tuition payments to be made beyond the term of any 

19 fiscal year. Interest earned on moneys in the Iowa 

20 conservation corps account shall be credited to the account. 

21 Sec. 15. NEW SECTION. 84A.5 WORKFORCE INVESTMENT 

22 PROGRAM. 

23 A workforce investment program is established to enable 

24 more Iowans to enter or reenter the workforce. The workforce 

25 investment program shall provide training and support services 

26 to population groups that have historically faced barriers to 

27 employment. The department of workforce development shall 

28 administer the workforce investment program and shall adopt 

29 rules governing its operation and eligibility guidelines for 

30 participation. 

31 Sec. 16. NEW SECTION. 84A.6 STATEWIDE MENTORING PROGRAM. 

32 A statewide 

33 screen, train, 

34 relationship. 

35 administer the 

mentoring program is established to recruit, 

and match individuals in a mentoring 

The department of workforce development shall 

program in collaboration with the departments 

-15-



S.F. H.F. 2z'a 

1 of human services, education, and human rights. The 

2 availability of the program is subject to the funding 

3 appropriated for the purposes of the program. 

4 Sec. 17. Section 84B.l, unnumbered paragraph 1, Code 1995, 

5 is amended to read as follows: 

6 The clep6~emeftes department of empioymefte-se~~±eeS-6ftcl 

7 eeoftom±e workforce development, in consultation with the 

8 departments of economic development, education, elder affairs, 

9 human services, and human rights, and the department for the 

10 blind, shall establish guidelines for colocating state and 

11 federal employment and training programs in centers providing 

12 services at the local level. The centers shall be known as 

13 workforce development centers. The departments shall also 

14 jointly establish an integrated management information system 

15 for linking the programs within a local center to the same 

16 programs within other local centers and to the state. The 

17 guidelines shall provide for local design and operation within 

18 the guidelines. The core services available at a center shall 

19 include but are not limited to all of the following: 

20 Sec. 18. NEW SECTION. 84B.2 WORKFORCE DEVELOPMENT 

21 CENTERS -- LOCATION. 

22 A workforce development center, as provided in section 

23 84B.l, shall be located in each service delivery area. Each 

24 workforce development center shall also maintain a presence, 

25 through satellite offices or electronic means, in each county 

26 located within that service delivery area. For purposes of 

27 this section, "service delivery area" means the area included 

28 within a merged area, as defined in section 260C.2, realigned 

29 to the closest county border as determined by the department 

30 of workforce development. 

31 Sec. 19. Section 96.12, subsection 1, Code 1995, is 

32 amended to read as follows: 

33 1. DUTIES OF BfVfSfeN DEPARTMENT. The cl±~±s±oft-o€-;ob 

34 se~~±ee department shall establish and maintain free public 

35 employment o€€±ees-±ft-stleh-fttlmbe~-6ftcl-±ft-stleh-pi6ees-6s-m6y-be 
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1 fteeessa~y-£o~-ehe-~~o~e~-admiftise~aeioft-o£-ehis-ehapee~ 

2 services accessible to all Iowans for the purposes of this 

3 chapter, and for the purpose of performing stleh the duties as 

4 a~e-wiehin-ehe-ptl~view-o£-ehe-Aee-of-eon9peSS-e"eieied-llAn-Aee 

5 eo-ppovide-fop-ehe-eseablishmene-of-a-naeional-employmene 

6 ~yseem-and-£o~-eo-ope~aeion-wieh-ehe-seaees-ift-ehe-p~omoeioft 

7 o£-stleh-syseem,-and-fo~-oehe~-ptiPposesll,-app~o.ed-atlne-6, 

8 1933,-as-amended,-and-~nown-as required by federal and state 

9 laws relating to employment and training including the Wagner-

10 Peyser ActL t48 Stat. L. 113'L 29 U~S~C~ § 49+. All duties 

11 and powers conferred upon any other department, agency, or 

12 officer of this state relating to the establishment, 

13 maintenance, and operation of free employment o£fiees services 

14 shall be vested in the division department. Phe This state 

15 accepts and shall comply with the provisions of the said 

16 Wagner-Peyser Act of-Eon9ress, as amended,-a~e-hereby-aeee~eed 

17 by-ehi~-seaee,-ift-eon£o~miey-wieh-seeeion-4-o£-said-Aee,-and 

18 ehis-seaee-will-obser.e-a"cl-eomply-wieh-ehe-~e~tlipemenes 

19 ehereof. The division department is designated and 

20 constituted the agency of this state for the purpose of said 

21 the Wagner--'Peyser Act. The d±.is±on department may co-operate 

22 with the railroad retirement board with respect to the 

23 establishment, maintenance, and use of em~loymene-serviee 

24 department facilities. The railroad retirement board shall 

25 compensate the division department for stleh the services or 

26 facilities in the amount determined by the di.is±on department 

27 to be fair and reasonable. 

28 Sec. 20. Section 96.19, subsection 7, Code Supplement 

29 1995, is amended by striking the subsection. 

30 Sec. 21. Section 96.19, Code Supplement 1995, is amended 

31 by adding the following new subsection: 

32 NEW SUBSECTION. llA. "Director" means the director of the 

33 department of workforce development created in section 84A.+. 

34 Sec. 22, Section 96.19, subsection 12, Code Supplement 

35 1995, is amended by striking the subsection. 
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1 Sec. 23. AMENDMENTS CHANGING TERMINOLOGY -- DIRECTIVE TO 

2 CODE EDITOR. 

3 1. Sections 7B.2, 7B.5, 7E.5, 8.36, 11.5B, 13.7, 15.108, 

4 15.241, 15E.lll, 30.2, 30.5, 30.7, 68B.2, 85.31, 85.34, 85.37, 

5 85.59, 86.8, 86.9, 88.2, 88A.1, 88B.l, 89A.l, 89B.3, 91.1, 

6 91.4, 91C.2, 91C.7, 91C.8, 91E.l, 91E.2, 92.11, 92.12, 231.51, 

7 231.52, 231.53, 239A.1, 239A.2, 239A.3, 241.3, 249C.3, 

8 249C.14, 252B.7A, 252G.2, 260F.3, 260F.7, 626.29, and 912.3, 

9 Code 1995, are amended by striking from the sections the words 

10 "department of employment services" and inserting in lieu 

11 thereof the words "department of workforce development". 

12 2. Sections 96.3, 96.19, 225C.4, 256.38, 256.39, 279.51, 

13 331.602, 331.653, 331.756, and 422.7, Code Supplement 1995, 

14 are amended by striking from the sections the words "depart-

15 ment of employment services" and inserting in lieu thereof the 

16 words "department of workforce development". 

17 3. Sections 96.4, 96.9, 96.11, and 96.14, Code 1995, are 

18 amended by striking from the sections the word "commissioner" 

19 and inserting in lieu thereof the word "director". 

20 4. Sections 96.3 and 96.6, Code Supplement 1995, are 

21 amended by striking from the sections the word "commissioner" 

22 and inserting in lieu thereof the word "director". 

23 5. The Code editor is directed to substitute the words 

24 "department of workforce development" for the words 

25 "department of employment services" when there appears to be 

26 no doubt as to the intent to refer to the department of 

27 employment services. 

28 6. The Code editor is directed to substitute the words 

29 "director of the department of workforce development" for the 

30 words "job service commissioner" elsewhere in the Code. 

31 7. The Code editor is directed to substitute the word 

32 "department" for the word "division" or "division of job 

33 service" or "division of job service of the department of 

34 employment services", in chapter 96, when there appears to be 

35 no doubt as to the intent, to refer to the "division of job 
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1 service". 

2 8. The Code editor is directed to substitute the words 

3 "department of workforce development" for the words "division 

4 of job service", or "division of job service of the department 

5 of employment services", except for chapter 96, elsewhere in 

6 the Code. 

7 Sec. 24. The director of the department of workforce 

8 development shall, in cooperation with the department of 

9 personnel, make recommendations to the department of personnel 

10 concerning the development and implementation of a new 

11 position classification plan for the department. The position 

12 classification plan shall reflect the expanded 

13 responsibilities of the department, facilitate the integration 

14 of job training and job placement programs, foster a 

15 professional, innovative, and high performance working 

16 environment, and provide flexibility in designing and 

17 implementing local and regional workforce development delivery 

18 systems. 

19 The new position classification plan shall be adopted by 

20 the department of personnel and implemented by the department 

21 of workforce development not later than January 1, 1997. 

22 Employees of the department of employment services and 

23 employees who were assigned to the department of economic 

24 development prior to July 1, 1996, shall have an equal 

25 opportunity to apply for the positions established in the new 

26 position classification plan. 

27 The department of personnel shall assist the department of 

28 workforce development with the implementation of this section. 

29 In designing the local, regional, and state service 

30 delivery system for Iowa, the director of the department of 

31 workforce development shall minimize administrative costs, 

32 encourage federal, state, and local government collaboration, 

33 maximize the use of public and private resources, and provide 

34 opportunities to respond to locally determined needs and 

35 priorities while ensuring equal access to core or common 
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1 employment and training services, as defined by federal law 

2 and regulation. 

3 Sec. 25. Any personnel who are mandatorily transferred due 

4 to the effect of this Act shall be so transferred without any 

5 loss in salary, benefits, or accrued years of service. 

6 Sec. 26. REPEALS. 

7 1. Sections 15.224 through 15.230, section 96.10, and 

8 section 239.22, Code 1995, are repealed. 

9 2. Sections 15.347 and 15.348, Code Supplement 1995, are 

10 repealed. 

11 EXPLANATION 

12 This bill creates the department of workforce development. 

13 This new department replaces the current department of 

14 employment services. In addition, the bill transfers certain 

15 responsibilities from the department of economic development 

16 to the new department of workforce development. The bill also 

17 provides that the merit system provisions of chapter 19A do 

18 not apply to professional and technical employees of the new 

19 department unless otherwise required by federal law or if the 

20 employees are in the division of labor services or the 

21 division of industrial services. The bill also provides that 

22 a new position classification plan be adopted for the new 

23 department. In addition, the bill eliminates the division of 

24 job service and job service commissioner with the director of 

25 the department of workforce development and the new department 

26 being given these duties. 

27 The bill provides that the department of economic 

28 development is responsible for incorporating workforce 

29 development as a component of community-based economic 

30 development planning activities and for reviewing workforce 

31 development as it relates to the state's economic development 

32 agenda. 

33 The bill provides that the new department of workforce 

34 development undertake several additional duties previously 

35 administered by other departments. The new department is 
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1 responsible for developing a job training delivery system, 

2 managing job training program reporting, and administering the 

3 Iowa conservation corps, workforce development centers, the 

4 workforce investment program, and the statewide mentoring 

5 program. 

6 The bill establishes a workforce development board, 

7 consisting of eight voting members with equal representation 

8 of business and labor members, and seven ex officio members. 

9 The board is directed to develop 20-year and five-year 

10 comprehensive workforce development plans. The board shall 

11 also approve the budget of the new department of workforce 

12 development, establish guidelines and review procedures 

13 concerning the awarding and monitoring of grants and contracts 

14 awarded by the department, and adopt administrative rules for 

15 the department. 

16 The bill also establishes regional advisory boards within 

17 each community college district extended to the county 

18 borders. The regional boards shall provide for equal 

19 representation of business and labor and include certain 

20 county, city, and school officials. The regional boards are 

21 established to provide advice concerning workforce development 

22 issues to the workforce development board and the department 

23 and to monitor the performance of grants awarded in the 

24 region. The regional boards shall also select a regional 

25 administrative entity, with certain minimum qualifications, to 

26 be responsible for the implementation and coordination of the 

27 delivery of program services throughout the region. 

28 The bill also requires the location of a workforce 

29 development center within each merged area as defined in 

30 section 260C.2, realigned to the closest county border by the 

31 new department, and to provide a presence, through satellite 

32 offices or electronic means, in each county within the merged 

33 area. 

34 

35 
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'(8 beb9a~OUa 
=4H\:ta 

---l-----S~ection 1. Section 15.108, subsection 6, Code 1995, is 

2 amended to read as follows: 

3 6. ~eB EMPLOYEE TRAINING AND EN~REPRENE6RIAn-ASS!S~ANeE 

4 RETRAINING. To develop job employee training and retraining 

5 strategies in coordination with the department of education 

6 and department of workforce development as tools for business 

7 development, business expansion, and enhanced competitiveness 

8 of Iowa industry, which will promote economic growth and the 

9 creation of new job opportunities and to administer related 

10 programs ine!~din9-ehe-federB!-~ob-~rB±n±n9-PBrener~hip-Aee. 

11 To carry out this responsibility, the department shall: 

12 a. Coordinate and perform the duties specified under ~he 

13 ;ob-erBin±n9-pBrener~hip-pr09rBm-±n-ehBpeer-TB7 the Iowa 

14 industrial new jobs training Act in chapter 260E, Bnd the Iowa 

15 small business new jobs training Act in chapter 260F, the 

16 workforce development fund in section 15.341, and the loan 

17 loss reserve account in section 15.345. In performing these 

18 duties, the department shall: 

19 t!t--Beve!op-B-job-erBinin9-de!ivery-~y~eem-whieh-wi!! 

20 minimi~e-Bdm±n±~erBeive-eo~e~-ehro~9h-B-~in9!e-de!ivery 

21 ~y~eeffi7-mBximi~e-ehe-~~e-of-p~b!ie-Bnd-pr±vB~e-re~0~ree~-for 

22 ;ob-erB±n±n9-±n±e±Be±ve~7-Bnd-B~~tlme-ehe-eoordinB~ion-o£-~e~-

23 viee~-Bnd-Beeivieie~-wieh-oeher-relBeed-pr09rBffi~-Be-boeh-ehe 

24 ~eBee-Bnd-!oeB!-!evel7 

25 t~t--MBnBge-B-job-erB±n±n9-p~09rBffl-repore±n9-Bnd-evB!~Beion 

26 8y~eeffi-whieh-wi!l-meB~tlre-pr09rBm-perforfflBnee7-idene±fy 

27 pr09rBm-Beeomp!i~hffiene~-Bnd-~erviee-leve!~7-evB!~Bee-how-well 

28 ;ob-erBinin9-pr09rBm~-Bre-bein9-eoordinBeed-Bfflon9-eheffi~elve~ 

29 Bnd-w±eh-oeher-relBeed-p~09rBm~7-Bnd-~how-Brea~-where-job 

30 ~rBin±n9-effore~-need-eo-be-iffiproved7 

31 t3t--MBineBin-a-finaneiBl-mBnBgemene-~y~eeffi7-£±le 

32 epp~opriaee-Bdffi±n±~erBe±ve-r~le~7-end-monieor-ehe-performBnee 

33 0£-Bgene±e~-end-or9Bn±~Be±on~-involved-w±eh-ehe-Bdmini~eree±on 

34 0£-;ob-erBin±n9-pr09~Bm~-B~~±9ned-eo-ehe-depBremene7 

35 b7--Beve!op-;ob-erBinin9-~erBee9±e~-wh±eh-will-promoee 
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1 eeo~om±e-~row~h-a"d-~he-erea~±o"-o£-"ew-job-o~~or~tl~±~±e~T 

2 Spee±f±ea~~Y7-~he-depar~me"~-~ha~~~ 

3 (1) Work closely with representatives of business and 

4 industry, labor organizations, the council on human 

5 investment, the department of education, and the department of 

6 workforce development, and educational institutions to 

7 determine the job employee training needs of Iowa employers, 

8 and where possible, provide for the development of industry-

9 specific training programs. 

10 (2) Promote Iowa job employee training programs to 

11 potential and existing Iowa employers and to employer 

12 associations. 

13 (3) Develop annual goals and objectives which will 

14 identify both short-term and long-term methods to improve 

15 program performance, create employment opportunities for 

16 residents, and enhance the delivery of services. 

17 (4) ae~e~op-;ob-~ra±"±"g-a"d-~eeh"±ea~-a~~±~~B~ee-~ro~rem~ 

18 wh±eh-w±~~-promo~e-enereprenetlr±B~-ae~±~±~±e~7-B~~±~~-~mB~~ 

19 btl~±ne~ses7-Bnd-he~p-generate-of£-farm-emp~oyme"~ 

20 opporttln±e±es-for-persons-en9aged-±"-£arm±ngT Stimulate the 

21 creation of innovative employee training and skills 

22 development activities, including business consortium and 

23 supplier network training programs, and new employee 

24 development training models. 

25 (5) Coordinate job employee training activities with other 

26 economic development finance programs to stimulate job growth. 

27 (6) ae~e~op-po~±e±e~-a"d-p~a"~-tlnder-the-yotl~h-program 

28 pro~±s±o"~-of-appropr±a~e-pro9ram~-wh±eh-w±~~-emphas±~e 

29 emp~oy±"g-!owa-yotl~h-o"-~ro;eees-de~±g"ed-~o-±mpro~e-!owa 

30 ~ar~~-a"d-reereae±e"-areaS7-reseore-h±s~or±ea~-s±tes7-and 

31 ~romete-totlr±~m.--~he-departmene-~ha~~-eoord±nate-±ts-yotl~h 

32 pro9rBm-e££ort~-w±th-represeneae±~es-o£-edtleae±ona~ 

33 ±nse±ttle±ons-~e-promoee-the-tlnderseand±n9-by-yetleh-o£-eareer 

34 opperttln±~±es-±n-btlg±fieS~-and-±"dtlsery. Review workforce 

35 development initiatives as they relate to the state's economic 
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1 development agenda, recommending action as necessary to meet 

2 the needs of Iowa's communities and businesses. 

3 (7) Incorporate workforce development as a component of 

4 community-based economic development activities. 

5 e7--~e-ehe-exeene-£ea~±b~e7-de~e~ep-£rem-a~a±~ab~e-~eaee 

6 and-£edera~-;eb-era±n±n9-pre9ram-re~etlree~-an-enereprenetlr~h±p 

7 era±n±n9-pre9ram-ee-he~p-eneetlrage-ehe-premee±en-eE-~ma~~ 

8 btl~±ne~~e~-w±eh±n-ehe-~eaee7--~he-deparemene-e£-edtleae±en-and 

9 ehe-~eaee-beard-e£-regene~-~ha~~-eeeperaee-w±eh-ehe-deparemene 

10 en-eh±~-pre9ram7--~he-enereprenetlr~h±p-era±n±n9-pre9ram-~ha~i 

11 eeerd±naee-±e~-aee±~±e±e~-w±eh-eeher-f±nane±a~-and-eeehn±ea~ 

12 a~~±~eanee-e£fere~-w±eh±n-ehe-deparemene7 

13 d7--Adm±n±~eer-ehe-!ewa-ll~e~f-emp~eymene-~ean-pre9ramll 

14 tlnder-~eee±en-~57z4~7 

15 e7--~e-ehe-exeene-£ea~±b~e7-pre~±de-a~~±~eanee-ee-ehe 

16 deparemene-ef-htlman-~er~±ee~-±n-ebea±n±n9-a-wa±~er-ee-pre~±de 

17 ~e~£-emp~eymene-epperetln±e±e~-ee-ree±p±efte~-e£-a~~±~eanee 

18 tlnder-ehe-Eam±~y-±n~e~emene-pre9ram7 

19 £7--pre~±de-a~~±~eanee-ee-werker~-~eek±n9-eeenem±e 

20 een~er~±en-eE-e~e~ed-er-eeenem±ea~~y-d±~ere~~ed-p~ane~-~eeaeed 

21 ±n-ehe-~eaee-±ne~tld±n97-btle-nee-~±m±eed-ee7-ehe-£e~iew±n9~ 

22 t~t--E~a~tlae±n9-ehe-fea~±b±~±ey-and-eeenem±e-~±ab±~±ey-e£ 

23 prepe~ed-emp~eyee-ewned-btl~±ne~~e~7 

24 tzt--Werk±n9-w±eh-ehe-~ma~~-btl~±ne~~-de~e~epmene-eeneer~-ee 

25 pre~±de-eeehn±ea~-a~~±~eanee-and-eetln~e~±n9-~er~±ee~ 

26 ±ne~tld±n97-btle-ftee-~±m±eed-ee7-~e9a~7-eax7-managemene7 

27 markee±n97-~aber7-and-eeneraee-a~~±~eanee-ee-per~en~-whe-~eek 

28 ee-£erm-emp~eyee-ewned-btl~±fte~~e~7 

29 t3t--A~~±~e±n9-per~en~-±n-ebea±n±n9-£±nane±n9-fer-ehe 

30 ptlreha~e-and-eperae±en-e£-emp~eyee-ewned-btl~±ne~~e~7 

31 Sec. 2. Section 15.108, subsection 7, Code 1995, is 

32 amended by adding the following new paragraph: 

33 NEW PARAGRAPH. k. Administer the Iowa "self-employment 

34 loan program" under section 15.241. 

35 Sec. 3. Section 15.108, subsection 9, paragraph a, Code 
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1 1995, is amended to read as follows: 
2 a. Collect and assemble, or cause to have collected and 

3 assembled, all pertinent information available regarding the 

4 industrial, agricultural, and public and private recreation 

5 and tourism opportunities and possibilities of the state of 

6 Iowa, including raw materials and products that may be 

7 produced from them; power and water resources; transportation 

8 facilities; available markets; ~ne-a~a±lab±l±~1-ef-labe~7 the 

9 banking and financing facilities; the availability of 

10 industrial sites; the advantages of the state as a whole, and 

11 the particular sections of the state, as industrial locations; 

12 the development of a grain alcohol motor fuel industry and its 

13 related products; and other fields of research and study as 

14 the board deems necessary. This information, as far as 

15 possible, shall consider both the encouragement of new 

16 industrial enterprises in the state and the expansion of 

17 industries now existing within the state, and allied fields to 

18 those industries. The information shall also consider the 

19 changing composition of the Iowa family, and the level of 

20 poverty among different age groups and different family 

21 structures in Iowa society, and ~ne-enaft9±ft9-eempe~±~±eft-of 

22 ~ne-fowa-wo~~-fo~ee-aftd-~ne their impact ef-~no~e-enaftge8 on 

23 Iowa families. 

24 Sec. 4. Section 15.108, subsection 9, Code 1995, is 

25 amended by adding the following new paragraph: 

26 NEW PARAGRAPH. f. Provide technical assistance to 

27 individuals who are pursuing the purchase and operation of 

28 employee-owned businesses. 

29 Sec. 5. Section 15.343, subsection 1, paragraph a, Code 

30 Supplement 1995, is amended to read as follows: 

31 a. Notwithstanding section 8.33, all unencumbered and 

32 unobligated funds from 1994 Iowa Acts, chapter 1201, section 

33 1, subsection 6, except paragraph "d", section 3, subsections 

34 1 and 3, and section 10, remaining on July 1, 1995, and all 

35 unencumbered and unobligated funds in the Iowa conservation 
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1 corps escrow account established in section ~5.zz9 84A.4 and 

2 the job training fund established in section 260F.6. 

3 Sec. 6. Section 15.343, subsection 2, paragraph a, Code 

4 Supplement 1995, is amended to read as follows: 

5 a. The Iowa conservation corps created in ~ee~~efi~-~5.zz4 

6 ~h~etl9h-~5.z3a section 84A.4. 

7 Sec. 7. Section 15.343, subsection 2, paragraph e, Code 

8 Supplement 1995, is amended to read as follows: 

9 e. For the workforce investment program under section 

10 ~5.348 84A.5. 

11 Sec. 8. Section 84A.l, Code 1995, is amended to read as 

12 follows: 

13 84A.1 DEPARTMENT OF EMPb6¥MENP-SERVfeES WORKFORCE 

14 DEVELOPMENT -- DIRECTOR -- DIVISIONS. 

15 1. The department of emp~eymefi~-~e~~iee~ workforce 

16 development is created to administer the laws of this state 

17 relating to unemployment compensation insurance, job placement 

18 and training, employment safety, labor standards, and workers' 

19 compensation. 

20 2. The chief executive officer of the department is the 

21 director who shall be appointed by the governor, subject to 

22 confirmation by the senate under the confirmation procedures 

23 of section 2.32. The director shall serve at the pleasure of 

24 the governor. Phe-ai~ee~e~-~hB~~-be-~tlbjee~-~e-~eeen£~~ma~ien 

25 by-~he-~enB~e7-tlnae~-~he-een£i~mB~ien-p~eeeatl~e~-e£-~ee~ien 

26 z.3z7-atl~ing-~he-~egtl~B~-~e~~ien-e£-~he-gene~B~-B~~emb~y 

27 een~ening-in-aBntla~y-if-~he-ai~ee~e~-wi~~-eemp~e~e-~he 

28 a~~ee~e~i~-£etl~~h-yea~-in-e££iee-en-e~-be£e~e-~he-fe~~eW~fi9 

29 Ap~~~-3a. The governor shall set the salary of the director 

30 within the applicable salary range established by the general 

31 assembly. The director shall be selected solely on the 

32 ability to administer the duties and functions granted to the 

33 director and the department and shall devote full time to the 

34 duties of the director. If the office of director becomes 

35 vacant, the vacancy shall be filled in the same manner as the 

-5-



S.F. H.F. 

1 original appointment was made. 
2 The director of the department o£-employmene-ger~±eeg shall 

3 ger~e-Bg-job-ger~±ee-eomm±gg±one~-Bnd-gftBll prepare, 

4 administer, and control the budget of the department and its 

5 divisions Bnd-gftBll-Bpp~o~e-efte-employmene-o£-Bll-pergonnel-o£ 

6 efte-depBremefte-Bnd-±eg-d±~±g±oftg. The director shall employ 

7 personnel as necessary to carry out the duties and 

8 responsibilities of the department, consistent with the merit 

9 system provisions of chapter 19A for employees other than 

10 professional and technical employees. Professional and 

11 technical employees of the department are exempt from the 

12 merit system provisions of chapter 19A, except as otherwise 

13 required by federal law and regulation, and except for 

14 employees in the divisions of labor services and industrial 

15 services. 

16 The director shall direct the administrative and compliance 

17 functions and control the docket of the division of industrial 

18 services. 

19 3. The department shall include efte-d±~±g±on-o£-job 

20 ger~±ee7 the division of labor services, Bftd the division of 

21 industrial services, and other divisions as aEEroEriate. 
22 Sec. 9. Section 84A.2, Code 1995, is amended to read as 

23 follows: 

24 84A.2 aEPAR~MEN~-ANa-aTVTSTeN DEPARTMENT'S PRIMARY 

25 RESPONSIBILITIES. 

26 The deEartment of workforce deve10Ement has the primary 

27 resEonsibilities set out in this section. 

28 1. The department shall develop and implement a workforce 

29 develoEment system which increases the skills of the Iowa 

30 workforce, fosters economic growth and the creation of new 

31 high skill and high wage jobs through job placement and 

32 training services, increases the comEetitiveness of Iowa 

33 businesses by promoting high performance workE1aces, and 

34 encourages investment in workers. 

35 The workforce deve10Ement system shall strive to provide 
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1 high quality services to its customers including workers, . . 

2 families, and businesses. The department shall maintain a 

3 common intake, assessment, and customer tracking system and to 

4 the extent practical provide one-stop services to customers at 

5 workforce development centers and other service access points. 

6 The system shall include an accountability system to 

7 measure program performance, identiiy accomplishments, 

8 evaluate programs to ensure goals and standards are met. The 

9 accountability system shall use information obtained from the 

10 customer tracking system, the department of economic 

11 development, the department of education, and training 

12 providers to evaluate the effectiveness of programs 

13 administered by the department. The accountability system 

14 shall evaluate all of the following: 

15 a. The impact of services on wages earned by individuals. 

16 b. The effectiveness of training services providers in 

17 raising the skills of the Iowa workforce. 

18 c. The impact of placement and training services on Iowa's 

19 families, communities, and economy. 

20 The department shall make information from the customer 

21 tracking and accountability system available to the department 

22 of economic development, the department of education, and 

23 other appropriate public agencies for the purpose of assisting 

24 with the evaluation of programs administered by those 

25 departments and agencies and for planning and researching 

26 public policies relating to education and economic 

27 development. 

28 i~ 2. The di~±~ien-e~-;eb-~e~~±ee department is 

29 responsible for ~fte administration of unemployment 

30 compensation benefits and £e~-~fte collection of employer 

31 contributions under chapter 96L~--Pfte-d±~±~±on-±~-~e~pen~±bie 

32 £e~-~fte-Bdm±n±~e~B~±en-e£ providing for the delivery of free 

33 public employment e~~±ee~ services established pursuant to 

34 chapter 96, other job placement and training programs 

35 established pursuant to section 84A.3, and the Bdmin±~~~B~±en 
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1 o£-ene-o££iees-o£-ene-di~isioft delivery of services located 

2 throughout the state Bftd-for-ene-persOftfte~-BeeBened~eo-ehose 

3 offiees. ~he-e~eetle±~e-neBd-of-ene-d±~±sioft-is-ene-;ob 

4 ser~±ee-eommiss±Ofter'-BppO±fteed-ptlrStlBfte-eO-seeeioft-96.i9. 

5 %. 3. The division of labor services is responsible for 

6 the administration of the laws of this state relating to 

7 occupational health and safety, the inspection of amusement 

8 rides, the removal and encapsulation of asbestos, the 

9 inspection of boilers, wage payment collection, registration 

10 of construction contractors, the minimum wage, non-English 

11 speaking employees, child labor, employment agency licensing, 

12 boxing and wrestling, inspection of elevators, and hazardous 

13 chemical risks under chapters 88, 88A, 88B, 89, 89A, 89B, 90A, 

14 91, 91A, 91C, 910, 91E, 92, 94, and 95. The executive head of 

15 the division is the labor commissioner, appointed pursuant to 

16 section 91.2. 

17 3. 4. The division of industrial services is responsible 

18 for the administration of the laws of this state relating to 

19 workers' compensation under chapters 85, 85A, 85B, 86, and 87. 

20 The executive head of the division is the industrial 

21 commissioner, appointed pursuant to section 86.1. 

22 4. 5. The director shall form a coordinating committee 

23 composed of the ;ob-ser~±ee-eommissiofter director, the labor 

24 commissioner, aftd the industrial commissioner, and other 

25 administrators. The committee shall monitor federal 

26 compliance issues relating to coordination of functions among 

27 the divisions. 

28 6. The department shall administer the following programs: 

29 a. The Iowa conservation corps established under section 

30 84A.4. 

31 b. The workforce investment program established under 

32 section 84A.5. 

33 c. The statewide mentoring program established under 

34 section 84A.6. 

35 d. The workforce development centers established under 
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1 chapter 84B. 

2 e. Apprenticeship programs under section 260C.44. 

3 f. Job training partnership programs under chapter 7B. 

4 7. The department shall work with the department of 

5 economic development to incorporate workforce development as a 

6 component of community-based economic development. 

7 Sec. 10. Section 84A.3, Code 1995, is amended to read as 

8 follows: 

9 84A.3 JOB PLACEMENT AND TRAINING PROGRAMS. 

10 1. ~he-job-~er~iee-eommi~~iofter7-ift-eoordiftee±oft-w±eh-ehe 

11 deperemefte-oE-eeoftom±e-de~e~opmefte7-mey-pro~±de7-w±eh-or 

12 w±ehotle-re±mbtlr~emefte,-iftee~e7-e~±efte-e~±9±bixiey,-eftd-e 

13 ~±9ft±fieeftt-poreioft-Of-job-p~eeemeftt-~er~iee~-eo-±ftd±~±dtlex~ 

14 pert±eipetift9-±ft-ehe-job-ere±ftift9-parefter~h±p-pro9rem 

15 e~eeb~i~hed-tlftder-ehapeer-~B. The department of emp~oymefte 

16 ~er~iee~ workforce development, the department of education, 

17 and the department of economic development shall work together 

18 to develop policies encouraging coordination between job 

19 ereift±ft9 skill development, labor exchange, and economic 

20 development activities. 

21 %.--~he-job-~er~±ee-eommi~~iofter7-±ft-eOoperet±oft-w±th-ehe 

22 deperemeftt-of-e~der-affeir~7-~hex~-e~eebx±~h-eft-e~per±meftea~ 

23 reeired-foweft-empxoymefte-pro9rem.--~he-pro9rem-~hax~-efteOtlrege 

24 eftd-promote-ehe-ffieeftift9ftlX-effip~oymefte-Of-ree±red-eit±~eft~-Of 

25 ehe-~eeee. 

26 2. The director, in cooperation with the department of 

27 human services, shall provide job placement and training to 

28 persons referred by the department of human services under the 

29 PROMISE JOBS program established pursuant to chapter 249C and 

30 the food stamp employment and training program. 

31 3. The job-~er~iee-eommi~~iofter director~ in cooperation 

32 with the department of human rights and the vocational 

33 rehabilitation division of the department of education, shall 

34 establish a program to provide job placement and training to 

35 persons with disabilities. 
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1 Sec. 11. NEW SECTION. 84A.4 IOWA CONSERVATION CORPS. 

2 1. DEFINITIONS. As used in this section, unless the 

3 context otherwise requires: 

4 a. "Account" means the Iowa conservation corps account. 

5 b. "Corps'l means the Iowa conservation corps. 

6 2. IOWA CONSERVATION CORPS ESTABLISHED. The Iowa 

7 conservation corps is established in this state to provide 

8 meaningful and productive public service jobs for the youth, 

9 the unemployed, the disabled, the disadvantaged, and the 

10 elderly, and to provide participants with an opportunity to 

11 explore careers, gain work experience, and contribute to the 

12 general welfare of their communities and the state. The corps 

13 shall provide opportunities in the areas of natural resource 

14 and wildlife conservation, park maintenance and restoration, 

15 land management, energy savings, community improvement 

16 projects, tourism, economic development, and work benefiting 

17 human services programs. The department of workforce 

18 development shall administer the corps and shall adopt rules 

19 governing its operation, eligibility for participation, cash 

20 contributions, and implementation of an incentive program. 

21 3. FUNDING. Corps projects shall be funded by 

22 appropriations to the Iowa conservation corps account and by 

23 cash, services, and material contributions made by other state 

24 agencies or local public and private agencies. Public and 

25 private entities who benefit from a corps project shall 

26 contribute at least thirty-five percent of the total project 

27 budget. The contributions may be in the form of cash, 

28 materials, or services. Materials and services shall be 

29 intended for the project and acceptable to the department. 

30 Minimum levels of contributions shall be prescribed in rules 

31 adopted by the department. 

32 4. ACCOUNT CREATED. The Iowa conservation corps account 

33 is established within and administered by the department. The 

34 account shall include all appropriations made to programs 

35 administered by the corps, and may also include moneys 
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1 contributed by a private individual or organization, or a . -
2 public entity for the purpose of implementing corps programs 

3 and projects. The department may establish an escrow account 

4 within the department and obligate moneys within that escrow 

5 account for tuition payments to be made beyond the term of any 

6 fiscal year. Interest earned on moneys in the Iowa 

7 conservation corps account shall be credited to the account. 

8 Sec. 12. NEW SECTION. 84A.S WORKFORCE INVESTMENT 

9 PROGRAM. 

10 A workforce investment program is established to enable 

11 more Iowans to enter or reenter the workforce. The workforce 

12 investment program shall provide training and support services 

13 to population groups that have historically faced barriers to 

14 employment. The department of workforce development shall 

15 administer the workforce investment program and shall adopt 

16 rules governing its operation and eligibility guidelines for 

17 participation. 

18 Sec. 13. NEW SECTION. 84A.6 STATEWIDE MENTORING PROGRAM. 

19 A statewide mentoring program is established to recruit, 

20 screen, train, and match individuals in a mentoring 

21 relationship. The department of workforce development shall 

22 administer the program in collaboration with the departments 

23 of human services, education, and human rights. The 

24 availability of the program is subject to the funding 

25 appropriated for the purposes of the program. 

26 Sec. 14. Section 84B.l, unnumbered paragraph 1, Code 1995, 

27 is amended to read as follows: 

28 The depB~~ffieft~S department of effipioYffieft~-Se~~±eeS-Bftd 

29 eeOftOffi~e workforce development, in consultation with the 

30 departments of economic development, education, elder affairs, 

31 human services, and human rights, and the department for the 

32 blind, shall establish guidelines for colocating state and 

33 federal employment and training programs in centers providing 

34 services at the local level. The centers shall be known as 

35 workforce development centers. The departments shall also 
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1 jointly establish an integrated management information system 

2 for linking the programs within a local center to the same 

3 programs within other local centers and to the state. The 

4 guidelines shall provide for local design and operation within 

5 the guidelines. The core services available at a center shall 

6 include but are not limited to all of the following: 

7 Sec. 15. Section 96.12, subsection 1, Code 1995, is 

8 amended to read as follows: 

9 1. DUTIES OF BfVfSf6N DEPARTMENT. The a±~±s±oft-of-;ob 

10 ser~±ee department shall establish and maintain free public 

11 employment off±ees-±ft-stleh-ftttmber-afta-±n-stleh-piaees-as-may-oe 
12 fteeessary-for-~he-proper-admiftis~ra~±oft-of-~h±s-ehap~er 

13 services accessible to all Iowans for the purposes of this 

14 chapter, and for the purpose of performing stteh the duties as 

15 are-w±~hin-~he-ptlr~±ew-of-~he-Ae~-of-Eoft9reSS-eft~±~iea-uAft-Ae~ 

16 ~o-pro~iae-for-~he-es~abiishmeft~-of-a-fta~±oftai-empioymeft~ 

17 sys~em-afta-for-eo-opera~±oft-wi~h-~he-s~a~es-±ft-~he-promo~±oft 

18 of-stteh-sys~em7-ana-for-o~her-ptlrpOSeSu7-appro~ed-atlfte-67 

19 i9337-aS-ameftaea7-afta-~ftowft-as required by federal and state 

20 laws relating to employment and training including the Wagner-

21 Peyser ActL t48 Stat. L. l13;L 29 U~S~C~ § 49+. All duties 

22 and powers conferred upon any other department, agency, or 

23 officer of this state relating to the establishment, 

24 maintenance, and operation of free employment offiees services 

25 shall be vested in the di~is±oft department. ~he This state 

26 accepts and shall comply with the provisions of the said 

27 Wagner-Peyser Act of-Eoft9reSS, as amended7-are-hereby-aeeep~ea 

28 by-~h±s-s~a~e7-±ft-eonformi~y-wi~h-see~±oft-4-of-said-Ae~7-afta 

29 ~h±s-s~a~e-w±ll-obser~e-aftd-eompiy-wi~h-~he-reqtt±remeft~s 

30 ehereof. The a±~isioft department is designated and 

31 constituted the agency of this state for the purpose of saia 

32 the Wagner-Peyser Act. The ai~isioft department may co-operate 

33 with the railroad retirement board with respect to the 

34 establishment, maintenance, and use of empioymeft~-ser~iee 

35 department facilities. The railroad retirement board shall 
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1 compensate the d±~±g±e" department for gtleh the services or 

2 facilities in the amount determined by the d±~±g±e" "department 

3 to be fair and reasonable. 

4 Sec. 16. Section 96.19, subsection 7, Code Supplement 

5 1995, is amended by striking the subsection. 

6 Sec. 17. Section 96.19, Code Supplement 1995, is amended 

7 by adding the following new subsection: 

8 NEW SUBSECTION. llA. "Director" means the director of the 

9 department of workforce development created in section 84A.l. 

10 Sec. 18. Section 96.19, subsection 12, Code Supplement 

11 1995, is amended by striking the subsection. 

12 Sec. 19. AMENDMENTS CHANGING TERMINOLOGY -- DIRECTIVE TO 

13 CODE EDITOR. 

14 1. Sections 7B.2, 7B.5, 7E.5, 8.36, 11.5B, 13.7, 15.108, 

15 15.241, 15E.ll1, 30.2, 30.5, 30.7, 68B.2, 85.31, 85.34, 85.37, 

16 85.59, 86.8, 86.9, 88.2, 88A.l, 88B.l, 89A.l, 89B.3, 91.1, 

17 91.4, 91C.2, 91C.7, 91C.8, 91E.l, 91E.2, 92.11, 92.12, 231.51, 

18 231.52, 231.53, 239A.l, 239A.2, 239A.3, 241.3, 249C.3, 

19 249C.14, 252B.7A, 252G.2, 260F.3, 260F.7, 626.29, and 912.3, 

20 Code 1995, are amended by striking from the sections the words 

21 "department of employment services" and inserting in lieu 

22 thereof the words "department of workforce development". 

23 2. Sections 96.3, 96.19, 225C.4, 256.38, 256.39, 279.51, 

24 331.602, 331.653, 331.756, and 422.7, Code Supplement 1995, 

25 are amended by striking from the sections the words "depart-

26 ment of employment services" and inserting in lieu thereof the 

27 words "department of workforce development". 

28 3. Sections 96.4, 96.9, 96.11, and 96.14, Code 1995, are 

29 amended by striking from the sections the word "commissioner" 

30 and inserting in lieu thereof the word IIdirector". 

31 4. Sections 96.3 and 96.6, Code Supplement 1995, are 

32 amended by striking from the sections the word "commissioner" 

33 and inserting in lieu thereof the word "director". 

34 5. The Code editor is directed to substitute the words 

35 "department of workforce development" for the words 
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1 "department of employment services" when there appears to be 

2 no doubt as to the intent to refer to the department of 

3 employment services. 

4 6. The Code editor is directed to substitute the words 

5 "director of the department of workforce development" for the 

6 words "job service commissioner" elsewhere in the Code. 

7 7. The Code editor is directed to substitute the word 

8 "department" for the word "division" or "division of job 

9 service" or "division of job service of the department of 

10 employment services", in chapter 96, when there appears to be 

11 no doubt as to the intent, to refer to the "division of job 

12 service". 

13 8. The Code editor is directed to substitute the words 

14 "department of workforce development" for the words "division 

15 of job service", or "division of job service of the department 

16 of employment services", except for chapter 96, elsewhere in 

17 the Code. 
18 Sec. 20. The director of the department of workforce 

19 development shall, in cooperation with the department of 

20 personnel, make recommendations to the department of personnel 

21 concerning the development and implementation of a new 

22 position classification plan for the department. The position 

23 classification plan shall reflect the expanded 

24 responsibilities of the department, facilitate the integration 

25 of job training and job placement programs, foster a 

26 professional, innovative, and high performance working 

27 environment, and provide flexibility in designing and 

28 implementing local and regional workforce development delivery 

29 systems. 

30 The new position classification plan shall be adopted by 

31 the department of personnel and implemented by the department 

32 of workforce development not later than January 1, 1997. 

33 Employees of the department of employment services and 

34 employees who were assigned to the department of economic 

35 development prior to July 1, 1996, shall have an equal 
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1 opportunity to apply for the positions established in the new 

2 position classification plan. 

3 The department of personnel shall assist the department of 

4 workforce development with the implementation of this section. 

5 In designing the local, regional, and state service 

6 delivery system for Iowa, the director of the department of 

7 workforce development shall minimize administrative costs, 

8 encourage federal, state, and local government collaboration, 

9 maximize the use of public and private resources, and provide 

10 opportunities to respond to locally determined needs and 

11 priorities while ensuring equal access to core or common 

12 employment and training services, as defined by federal law 

13 and regulation. 
14 Sec. 21. Any personnel who are mandatorily transferred due 

15 to the effect of this Act shall be so transferred without any 

16 loss in salary, benefits, or accrued years of service. 

17 Sec. 22. REPEALS. 

18 1. Sections 15.224 through 15.230, section 96.10, and 

19 section 239.22, Code 1995, are repealed. 

20 2. Sections 15.347 and 15.348, Code Supplement 1995, are 

21 repealed. 

22 EXPLANATION 

23 This bill creates the department of workforce development. 

24 This new department replaces the current department of 

25 employment services. In addition, the bill transfers certain 

26 responsibilities from the department of economic development 

27 to the new department of workforce development. The bill also 

28 provides that the merit system provisions of chapter 19A do 

29 not apply to professional and technical employees of the new 

30 department unless otherwise required by federal law or if the 

31 employees are in the division of labor services or the 

32 division of industrial services. The bill also provides that 

33 a new position classification plan be adopted for the new 

34 department. In addition, the bill eliminates the division of 

35 job service and job service commissioner with the director of 
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1 the department of workforce development and the new department 

2 being given these duties. 

3 The bill provides that the department of economic 

4 development is responsible for incorporating workforce 

5 development as a component of community-based economic 

6 development planning activities and for reviewing workforce 

7 development as it relates to the state's economic development 

8 agenda. 

9 The bill provides that the new department of workforce 

10 development undertake several additional duties previously 

11 administered by other departments. The new department is 

12 responsible for developing a job training delivery system, 

13 managing job training program reporting, and administering the 

14 Iowa conservation corps, workforce development centers, the 

15 workforce investment program, and the statewide mentoring 
16 program. 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

-16-
LSB 3683XL 76 

ec/cf/24.l 


