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5 BE IT ENACTED BY THE GEN2RA~ ASSEMBLY OF TEE STATE Of IOWA: 

6 

7 

8 

9 

10 

1.1 

12 

13 

14 

15 

l6 

l7 

l8 

19 

20 

21 

22 

23 

24 

25 

·TLSB 195955 74 

o 

-



:ie a le:, 
S.F. ~~.~ :i.f'. ____ _ 

1 Section 1. Section 2.1:::", Code 2.991, .:~~ d:~!e:ld2G -::;v adc.:..r.s 
2 ~he to~lowing ~pw u~~umherert pa~agraph: 

~EW UNNUMBERED PARAGRA?I!. 

4 dssp:::b:y sha:: imp:ement t:le sexua: harasS~et1t pr~h~bitio:1S 

5 and g~~_evancer violat~on, and disposition procedcres o~ 

6 sectio~ 193.12 €or its respective e~p~oyee5. 

1 Sec. L. Section 2.42. Code 1991. is ame~dDd by addi~g the 

8 following new s~bsection: 

~8. ?o impleme~t the sex~aJ. harassment 

10 prohi,bitions a~d grievance, violatic~, a~d dispos~:ion 

11 procedures of sec::i(~n 193.12 w:.th respect to central 

12 legis:ative s~aff agency emp~oyees. 

Sec. J. NEW SECTION. 

14 ?ROiH8TTED. 

15 A state employee shall not sexually ha:ass a~other state 

16 employee. a person in ~he care or c~stody of the state 

,7 employee or a state insti:ution. or a person atte~di~g a state 

18 educa~io~al institutio:-. 

19 1. An employee in a supervisory position shall not 

20 threaten or insin~ate. explicitly or :~pllcltly. that anotllPr 

21 employee's refusal :0 submit to sexual adva .. ces wlll adverse:y 

22 affect the employee's emp:oyme~t, eva:uation. salary 

23 advancement. Job assignments, or o=her terms. conditions. or 

24 privileges of employment. 

25 2. An emp:oyee shall not discriminate agai~st another 

26 state employee. a person in the care or custody of the 

27 employee or a state institution, or a pe~son attend:ng a state 

28 educational institution based on sex or create all 

29 intilnidat~ng, h05t~le, or offensive wor~iIlg e~vironmen~ ill a 

30 state work. educationa:. or correc:ional situation. 

31 As used in this sec:io~, "sexual harass:ne!lL" . , . 
:nc..LUCPS 

J2 but is !lot limited to: offensive sexua~ flirtations, 

33 adva~ces, or propositions; verbal abuse of a sexedl na:lire; 

34 graphic verbal com~e~.taries abo~t an individua:'s body; 

35 lmproper touching; sexua:ly degrading words used :0 describe 
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S.F. 31(0 H.F. __ . ___ .. 

~ an individual; and the display i~ the vlO r k p:' ace of sexually 

2 suggestive objects o~ pictu~es. 

3 ... The depa~tment oE person!lel for aE s:.ate age!1c::.es, ~ .... ~ 
~I.~ 

4 the state board of regents tor its institu:ions, s~dil adcp:. 

5 ru:es and appropria~e internal, conEidential grievance 

6 procedures to implement :hi5 section, and sllall adopt 

7 procedures for deter~ining violations of th~s section und ~or 

B ordering appropriate d~spositio~s t~at may !~c:ude, bil~ are 

9 not limited to, discharge, suspe~sion, or reduc:ion in ran~ or 

10 grade as deEined in section 19A.9, subsec:lon 16. 
<U)'.> 

e 

11 Sec. 4. Sec:ion 602.1401, Code 1991, is ame~ded by addlng 

12 the follow~ng new subsection: 

1 J ~E'fl SUBSECTION_ 5. T~e suprerre court, l~ estdb:ishirlq :he 

14 personnel system, shall i~plement the sex~a~ harassme~t 

15 p~olliblticns and grievance, violation, and di5posi~io~ 

16 p!ocedu!es of section 19B.12 for employees of the j~d~cla1 

17 department .. 

18 EX?LANATION 

19 This bill prohibits sexually ~arassing cOllduct by or toward 

20 a state effiployee, or any person in the care ~r custody of a 

21 scate employee or institL:tion, or any person attending a state 

22 ed'icatlona! institution. The bill desccibes sex~al 

23 harassmcllt, and requires the depart~ent of person~e: for state 

24 agencies, the state board of regents for its instit~tion5, 

26 

27 

28 

2:' each house of the general assembly, the leg~slative cou:lcil, 

and the supreme court to adopt rules and establ~sh grievance, 

vlolat~on, and disposition procedures with appropriate 

remedies for violations with regard to sexual harassme~t_ 

29 

30 

31 

32 

33 

34 

3:' 
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SENATE FILE 316 
S-5044 

1 Amend Senate rile 316 as follows: 
1. PQge 1, line 6, by striking the word 2 

3 "employees" and inserti~g the follcwins: I'fu::-ti~e, 
4 cart-time, a~d temporary emclovees, inclucinc, but not 
5 Limited to, interns, clerks: and pages. Each heuse 
6 shall develop and cause to be distributed, at the ,ime 
7 of hiring or orientation, a guide that describes for 
8 its employees the applicable sexual harassment 
9 prohibitions and grievance, violation, and disposition 

10 procedures," 
11 2. Page 1, line 11, by inserting after the word 
12 "to" the following: "full-time, part-time, and 
13 temporary". 
14 3. Page 1, line 12, by inserting after the word 
15 "employees" the following: "and to develop and 
:6 distribute, at the time of hiring or orientation, a 
17 guide that describes for its employees the applicable 
18 sexual harassment prohibitions and grievance, 
19 
20 
21 
22 
23 
24 
2S 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 

violation, and disposition procedures". 
4. Page 1, line 18, by inserting after the word 

"institution." the following: "This section applies 
to full-time, part-time, Or temporary employees, to 
inpatients and outpatients, and to full-time or part­
time students." 

5. Page 2, by inserting after line 10 the 
following: 

" The department of personnel shall develop 
for all state agencies, and all state agencies shall 
distribute at the time of hiring or orientation, a 
guide for employees that describes the applicable 
sexual harassment prohibitions and grievance, 
violation, and disposition procedures. 

The state board of regents shall develop, and 
direct the institutions under its control to 
distribute at the time of hiring, registration, or 
orientation, a guide for employees, students, and 

37 oatients that describes the aoolicable sexual 
38 harassment prohibitions and gilevance, violation, and 
39 disDosition orocedures." 
40 6. page 2, line 16, by inserting after the word 
41 "for" the following: "full-time. part-time, and 
~2 terr.porary". 

7. Page 2, :ine 17, by insert~ng after the word 
44 "department." the following: "The court shall direct 
45 its personnel system to develop and to distribute at 
46 the tine of hiring or orientation, a guide :or its 
47 employees that describes the applicable sexual 
48 harassment ptOhibi~ions and grievance, violation, and 
49 disposition procedures." 
50 8. By renumbering as necessary. 

5-5044 FILED FEBRUARY 11, 1992 
fldcrrM ;:Z/lg (-,;. 3F1) 

By LARRY MURPHY 
ESA:~E E. SZYMONIAK 
:~AR Y E. KRAHER 



SENATE FILE 316 
$-5033 

1 Amend Senate 2ile 316 as follows: 
2 1 Page 2, by inserting aEter line lO the 
3 Eollowing: 
4 "5. This section does not supersede a provision of 
5 a collective bargaining agreement negotiated under 
6 chapter 20, or the grievance procedures provisions oE 
7 chapter 20." 
8 2. By renumbering as necessary. 

$-5033 HLED ,.FEBRUARY 7, 
~..v¥5' (?,$¥3) 

1992 

By COMMITTEE ON STATE GOVERNMENT 
JOHN P. KIBBlE, Chairperson 

SENATE FILE 316 
5-5039 

1 Amend Senate File 316 as follows: 
2 1. page 1, line 7, by inserting after the word 
3 "Code" the following: "Supplement". 
4 2. page 2, line 11, by inserting after the word 
5 "Code" the following: "Supplement". 
6 3. page 2, line 13, by striking the figure "5" 
7 and inserting the following: "6". 

By JOE J. WELSH 

5-5039 FILED FEBRUARY 7, 1992 

~ 2-/i" (r>. 3?l/) 

SENATE FILE 316 
5-5062 

1 Amend amendment, S-5044, to Senate File 316 as 
follows: 2 

3 1. Page 1, line 35, by inserting after the word 
4 "registration," the Eol10wing: "admission,". 
S 2. Page 1, by striking lines 46 and 47 and 
6 inserting the following: "the time of hiring or 
7 orientation, a guide that describes for its emplcyees 
8 the applicable sexual". 

5-5062 

By 

FILED FE~RUARY ~4, 1992 
#f-,;:;b.dl ~ g ("1'. SS3) 

LlI.RRY MURPHY 
ELAINE SZYMONIAK 
:.t.Z\R Y KRA..'>1ER 
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SENATE FILE 316 
5-5065 

1 Amend the amendment, $-5044, to Senate File 316 as 
2 foJ.lows: 
3 1. Page 1, by st~iking li~es 40 th~ough ~9 and 
4 inserting the fOllowing: 
5 • Page 2, by striking lines 11 through 17 and 
6 inserting the following: 
7 ·Sec. 4. Section 602.1401, subsection 1, Code 
8 Sup~lement 1991, is amended to read as follows: 
9 1. The supreme court shall establish, and may 

10 amend, a personnel system and a pay plan for court 
11 employees. The personnel system shall include a 
12 designation by position title, classiEication, and 
13 function of each position or class of positions within 
14 the department. Reasonable efforts shall be made to 
15 accommodate the individual staffing and management 
16 practices oE the respective clerks of the district 
17 court. The personnel system, in the employmen: of 
18 court employees, shall not discriminate on the basis 
19 of race, creed, color, sex, national origin, religion, 
20 physical disability, or political party preference. 
21 The supreme court, in establishing the personnel 
22 system, shall implement the comparable worth 
23 directives iss~ed by the state court administrato~ 
24 under section 602.1204, subsection 2. The personnel 
25 system shall include the prohibitions against sexual 
26 harassment of full-time, ~art-time, and temporary 
27 employees set out in section 19B.12, and shall include 
28 a grievance procedure for disc,iminatory harcssment. 
29 The personnel system shall develop and distribute at 
30 the tIme of hiring or orientation, a guide that 
31 descr:bes for employees the applicable sexual 
32 harassment proh~bitions and grievance, violation, and 
33 disposition procedures."· 
34 2. By renumbering as necessary. 

By ELAINE SZYMONIAK 
MARY E. KRAMER 



SENATE CLI? SBEET fEBRUARY 19, 1992 

SENATE FILE 316 
5-5080 

Amer.d Sena~e F:le 316 as EJ::Qws: 
2 •. Page 2, by inserting a:ter l:ne 17 ~r.e 
3 following: 
4 IISee. Section 602.:~Oi, subsection :, Code 
5 Supplement 1991, is amer.ded to read as Eol:o",'s: 
5 1. The su?rerne court shall estab:ish, and ~ay 
7 amend, a personnel system a~d a pay pla~ for cour: 
8 employees. The perscnnel sys~em shall include a 
9 desig~atior. by pcsition title, classificacio~, arld 

10 function of each posicion or class of positions ~ith:n . , the depar:ment. Reasonable efEor:s shall be made to 
L2 accommodace t~e ~ndividual scaf:ing and management 
13 practices oE che respective cler~s of the district 
:4 court. T~e pe~sonnel system, in the employment oE 
:5 court employees, s~al: noe discriminate on the basis 
~6 of race, creed, color, sex, national origin, religion, 
17 physical disabil:ty, or political par~y preference. 
18 The supreme court, ir. establishing the personnel 
19 sys:em, shal~ implement the comparable wort~ 
20 directives issued by the state court administrator 
21 under section 602.:204, subsection 2. The oe~sonnel 
22 5vs~em shall inc~ude the prohibitions against sexual 
23 harassmen: of full-time, cart-time, and :emcorarv 
24 employees set OUt in section 198.12. and shail i~clude 
25 a grievance procedure for disc:iminatorv harassment. 
25 ~he cersonne: svstem shall develop and distr~bute at 
27 the ~ime of hirl~q or o:ientat:on, a quide ~hat 
28 descc:bes for e~oloyees the acolicable sexual 
29 harassffient orohibitions and ar:evance, vlolat:on, and 
30 disoosition·orocedures. " ¥ 

31 2. 3y renumbering as necessary. 
By ELAINE SZYMONIAK 

AARY E. KRAMER 

5-5080 fILED fEBRUARY 18, 1992 
ADOPTED ("1' 35tP) 

Page 5 
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SENATE FILE 3/~ 
BY SZYMONIAK and KR~~ER 

(AS AMENDED AND PASSED BY THE SENATE FEBRUARY 18, 1992) 

- New Language by the Se~ate 

Passed 

Vote: 

Senate, Date 4k,!Q;;.<e./25a) Passed House, 

Ayes L/-lf Nays () Vote: Ayes 

Approved ~ IS: I,?qv? (f N.2"'-) 

A BILL FOR 

Date r;/~'1;;' V 99;2) 
q;j' Na ys -'-0'"--__ 

1 An Act to prohibit sexual 

2 persons in the care or 

harassment of state employees, of 

custody of a state employee or 

3 institution, and of persons attending a state educational 

4 institution. 

5 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: th 
6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

SF 3!.6 

kh/cc/26 



S.F. H.F. 

1 Sect ion 1. Section 2.11, Code 1991, ~s amended by adding 

2 the following new unnumbered paragraph: 

3 NEW UNNUMBERED PARAGRA?H. 3ach house of the general 

4 assembly shall imple~ent the sexual harass~ent ~rohibiticns 

5 and grievance; violation, a~d disposition prcced~:es of 

6 sect i O{': 19"2.. 17. f 0:: its res r:=ect i v e '7~~~.}~~~:~i.:_~1:.9..~i.-'-:r~~:';:~..::c.:,~ :;Q;c 

7 ~~.~~~o:.r~:_~"~~:~:~~~:,~.~;~~~~.~~~.:.~,~~,.~_~~".~~ '"~ .. ~_ ~ ;";0 ~ 1 i:n i ~_ ~~6 _ .. ~,? ;~_ '.~~: .:l_ ~'-:,;~~, 
E cleri\s; Z:1c. pases., ~c3.:h :;.?'~!,~12 ~t~~::~_~_9,,~~~::.,~.O? 2L~;d c';~~_~ .. ~~":.;:,'?:~ •. ,~.~,. 

::....:... -.:.~- ~-.; ••• ,p.-,'--<--,.>:,',' ',~ , ~~ ~-

9 c -, ~,_:, ~,.~~) ~. ,~,,~ _~": ,', .,~ ~,.~~t:~,... .. ,.~ ~.0.~~_oJ_ .,_:: ; F_ ~.i~S ",~.~;,: '2._;.::~.t.0 ';: .:' i: _: ~T:, ',.: ,,2~ __ . '9. ~ .. ~.;~t:> 
.~ C; ti,~': c .:~~ sc r i C0S E _C? .. ::.,_:-. '-.. ~ .. _._.:.':~ .. :·~.··.?~;~5~.Y .. · .. -:~~.::~ .. ,~,~ .. _:~.: .. ~_ .... 2_:Pp.J.: .~::_2 ') ~~ ..•. _~,:'-~.~:.L~~_~, 

• _',',", ,';: ._:_.:'::-:-•• -~;;:: :--:':-;0' ,"_. _ _ 

12 disD0S~.~ic~ ~rGC2~~r2S. 

1. :) 

,;;....:..,:: •• ~.; •. .z-: .~".;.,,:.-. ___ ~.:...;_:_:.:.,;:....:.'~:-.::..:. ~ _ • 

-,.-' .. . \' ,­
<:1'_' ~.- "":1 

COQ2- ::L'.":' :1~~,2~:~;:,-[;:.:. 
~. '-4_., ',~.':'::;_~ .,:, __ , 

. . 
S~:OS2 C C i.e")-.... ; 

~ .. ;.,':; ::0 ;::2V2:' 8:'?. 2_;'~':':'~ C.:, S -.:.::- ,:'.~::.~'-~ ~:, _.C:.t. 
.. -'';: .-.'-

_.,j-! .!. :. 

' .. :.2 i '02, r ,,:.-
-_. , •. _.. '_-':o.::-=-r..t:: .. :-.~;~..:.._ 

-,' ... ,- -. 
: - .. '- ~ ,; ~ 

;0 O:i~~t2~~on~ ~ Qu~~e 
":,~,,....,-~-:--:,,::- .- '.;"~.; ,-,~. 

. - . 
~:s ~~;'~;.cy~~~,~;~~ 

Sec. 3. :S3.l2 

24 PRCi-I:;:BI·TED. 

25 A s~~te e~ployee shall ~ot sexaally ~arass e~c~je{ state 

26 employee; a person i0 the care 0: ~ustody c~ l:he st2ta 

27 employee or g state i~stitu~ion, or a persc~ attending a state 

28 ed\!catis~al ins~itction. Th~s sec~io~ app:ies to ful:-time, 

29 

30 

31 

-,;;,,~~''':I .. ---~=. ..-.... : ... _ 
part-ti@e, Or teffiporary e~ployees, to inpat~,ents and 
~~~,';:;-."'.:::"'~'~ .. ''ft _ .. ~_ ... ~ ... ~_~,, ___ ,,-_~ t-______ •• ~_ , •• , 

Qutoatients, and to flJll-time or oart-time stude~ts, 
~.;,;'wz.:Cl.:ZU;:W. 4 ~~-._ •. ,-,-""O:'>""", ___ , _ .... ~ ........ ,' .•• _.,,-_ .... _........,_~ a , 

k • An err.ployee in a supervi.sory position shall not 

32 threaten or insin~ate, explicitly or implic~tly, that a~other 

33 employee's ref~sal to submit to sexcal advances w~~: adversely 

34 affect the err.p:oyee's employ~e~t, evaluatio~, salary 

35 advancement, job assigr.ments, or other terms, conci~ions, or 



• 
S.F. 3ft, H. F. 

1 privileges of employment. 

2 2. An employee shall not discriminate against another 

3 state employee, a person in the care or custody of the 

4 employee or a state institution, or a person attending a state 

5 educational institution based on sex or create an 

6 intimidating, hostile, or offensive working environment in a 

7 state work, educational, or correctional sit~ation. 

8 3. As used in this section, "sexual harassment" includes 

9 but is not limited to: offensive sexual flirtations, 

10 advances, or propositions; verbal abuse of a sex~al nature; 

11 graphic verbal co~~entaries about an individ~al's body; 

12 improper touching; sexually degrading words ~sed to describe 

13 an individual; and the display in the workplace of sexually 

14 suggestive objects or pictures. 

15 4. The 

16 the state 

17 rules and 

18 procedures 

department of personnel for all state agencies, and 

board of regents for its institutions, shall adopt 

appropriate internal, oonfidential grievance 

to implement this section, and shall adept 

for determining violations of this section and for 

20 ordering appropriate dispositions that may include, but are 

19 procedures 

21 not limited to, discharge, suspension, or reduction i~ rank or 

22 grade as defined in section 19A.9, subsection 16. 

23 5. The department of cersonnel shall develop for all state = • .,.-._..::...._._. ___ -....... _____ . __ ~N .~ '."_-._~~ .... ...._.=_c=e 

24 agencies, and all state agencies shall distribute at the time ....... ..;..;..;,;;.;_;;..,;..;....A._-'-..:.._ ~,_, __ --.. ......... __ .. _ .• ~ ... _~,_~-_-" ' ___ .. ~'" ." ",.~ ..... __ # __ ..-_ .",11__ =to .. 

25 of hir ~!:,:; '2.r i'~~.s~.t_!:.£!'l.~.~9Y~ge .f'?~_,~~p~1'?y:~;;.::_~,~"~~9.~,;.£,0bes 
26 the appl ic~.!-.!..~e~.u~.L h~Efls,~:11en,~_ pr00f~~t'"io_n_s a~o9=~l.evance , 
27 violation, and disposi~_:'on p,rocedures. 

28 6. The state board of regents shall develop, and direct 
____ ..;... . ..;.--. _____ ............ -'_ ...... ~.~._~ n'~-~'_ ...... A __ ~_ ~ < ~ ... ' •• _.~ .._ • _'_. _'.,",,- • .-- ... '"" ... ~ 

29 the institutions ~nder its control to distribute at the time _ •. • 
30 of hiring, registration, admiss~on, or orientatio~. a gu~de "!"' ___ , __ ... _D.---=:;:=~:..,.,...._~ ... _.·.,.....,.-_~,."- ',' --., _J -', .......... "... "'_-'"~'.''''''' __ ''~ ~ro.-'" ... ~._ .... 

31 :or employees, students, and pat:ents that describes the . -~""'-""'-"'--- "--'."-'-" .- .. - .. ....,~ .... --~ .... ......-~ 
32 applicable sexual harassment prohibitio~s a~d grievance, -.... ---~.-, --~.,~,~ .. , ......... ,-~ .~., .. -- .. ', -.. ~-''-'-''-~ 
33 violation, and dispositlon procedures. _____ ...... _~:-, ... , ... -,"'-,~ .. _,._.,.," . ." ... ~_< ~ '." .. r. e-' 

-2-



S. f. 3'(" H.F. 

1 or the grievance ~r2.c~d;u~~.~~~~~!;. chapter 20. 
2 Sec. 4. Section 602.1401, Code Supplement 1991, is amended 

3 by adding the following new subsection: 
4 NEW SUBSECTION. 6. The supreme court, in establishing the -5 personnel system, shall implement the sexual harassment 

6 prohibitions and grievance, violation, and disposition 

7 procedures of section 19B.12 for full-time, part-time, and 
e' rn- =--

8 temporary employees of the judicial department. The court 

9 shall direct its personnel system to develop and to distribute 
_';';_";';';";";;";;''--;':'_' __ ••. __ •. ~,,<, 0,_ •• - ~ ~_ <_-0. ,." ...... ', ._ .. ,. ....._ ...... ".;:;"''' 

10 at the time of hiring or orientation, a guide that describes 
______ ._~ __ .~~.-.:......::"." •• ~.,.'._.:_::_.:.:;.._:..::.:':.... . ....:::.-....;...:: ..... __ ... _,",:=_.,_ ... - -·'-:",..,...·, .... ~u 

11 for its employees the applicable sexual harassment --.... .;.....;;,;~~;:-~:,..;.-- ............ ,_ ...... -.' ...... - """--, .'.--,-~, .... '-~ 
12 prohibitions and grievance, violation, and disposition ___ ~'~==7.~-~-- -7."" .. '..: ~., - _- ,.. -- .. -

13 procedures. 

14 Sec. 5. ~~S,~~?~_,60 ~0:-4,Q}J~ubse_ctio!!._:I,.!.,g~_..§'!.Ii!glerr;en t 

15 1991, is amended to read as follows: - ___ ""_00, ,~ __ ,~' ___ •••• r 

16 l...:...-~~_~~p_r,e!11_e _~ourt shall estab~i.s~,_a~~~~_~~m~nd, a 

17 personnel ~ystern __ il:::~_,a_paY __ l2l_an for_C:C:~E~emploxEOO;::>' The ... -.~ -' .'.-' - - . 

18 pe r sonnel _,sys=~~lTl __ sh~},1" i l!.~,lude .? __ d~? i.9na t ion by )2£S it ion 
19 title, classification, and function of each oosition or class 

'=-" - -" , '.'- '," ,- -- -- , .... ' ,"" ''', '" , ,_ .. ----
20 of positions within the department. Reasonable efforts shall ____ "".,,==~x==_-~-=, - .... ___ __ .. - .. .;....,.'-"'.'-..0- » 

21 be made to accommodate the individual staffi~g and management _;..;;;.;;_;...;..; __ ;.;;.u;;,:;.~,;..:,~. __ ".~, ___ -,:._. _'::..:::e_---'N.'~~; ... ::..;=';:~ . .,..,.",...._:..:';._=z._=_~- ,_ 

22 practLcesof the r~~~p~t.i~:...~teE.ks o_f,~t..\:5t."1_i.~t,ric,~"f..s,~. The 
23 personnel system, in the employment of court employees, shall 

'Sf«' , .. "~_' •• ,,;'._..;..:-:.....:..: __ ~:.~...:..'. ,.,'_.,.... .. _:....:....:.....:.~. __ ~ •..• ~ .. ,'. _:' •. '=~~ 

24 not discriminate on the basis of race, creed, color, sex, 
_.;.....;;;.;:.-.:; . .;: • .;: .• - :..:.;....:;..;.;,,:_::.:-_'.:.:..:..;::'~ _ ,_ • ...:-,,;"'"":-.-=..:,.;=~ ... :. .. : :._~' _~';;;:7-- •• ':?--=". ..• :;.-" --~ _ 

25 national origin, religion, physical disabil:cy, or rolitical ___ - _ _ __ ,_.-= •• ,~'. ~ .. h .• ' ," __ •. _ ...... ~'. __ u. _'-. ~ .... _ .. _p~..., __ ._._ .... __ .:..::.:: ___ . _ u •• " ... d.,.;....;,""'""" roo. 

26 party preference. The supreme court, in establishing the 
.:;.._~..::......;~,--.--:o--.--.. ... "..." ~ r '.- ... '-...... __ ... " '., " •. '" -;'. -;_~~.,..,:..o;:: .:.;.~.:: .• _ -=-=-::.,:.....,..:.::... 

27 personnel system, shall implement the comparable worth 
~~ __ -:-__ ~,..,,;' ..... -._;;.:..._-.;.;...::.; .. ; --';:~:"=:,_.,=-_~.:.._~;:._. ".;" •. _ .. .,;,.; ..... ,'-.;., ....... :w= ... ..:.:-~.~x.rn 

28 dire<:.~,~.v,::~, ~~~ued by t_he sta~_e court administrat2: under 
29 sectcon 602.1204, subsection 2. The personnel system shall 

.......... ~~ ...... = . -. '.-' •. ~' ••• • ...... " .~.=-t ..... " .. ,. __ •. ~·l •• ~J1~e 

30 inc1~de the prohibitions against sexual harassme~t of E~ll-

33 discriminatory harassment. 
34 a:1d oTstrlbute a:: the time of hirl·r-~q··~~··~··-o·r·ien,:a·t·io'n:"'·"'a guide 

3 5 tna t aesc'ribes' EoremploYees :he aopl icabie s~~~;;i'h;;:~s:nen t 
s~ ............ ":"Z'.:. . •.• ___ ~. __ ~ ____ ,""," 
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HOUSE CLIP SHEET MARCH 27, 1992 

SENATE FILE 316 
H-5540 

l ~~end Senate File 316, as amendec, passed, and 
2 reprinted by the Senate, as follows: 
3 1. Page 1, line 12, by inserting after the word 
4 "procedures." the following: "This section does not 
5 supersede the remedies provided under chap=er 601A." 
6 2. Page I, line 22, by inserting after the word 
7 "procedures." the following: "This subsection does 
8 not supersede the remedies provided under chapter 
9 601A." 

10 3. Page 2, by striking lines 8 through 14 and 
11 inserting the following: 
12 "3. As used in this section, "sexual harassment" 
13 means persistent, repetitive, or highly egregious 
14 conduct directed at a specific individual or group of 
15 individuals that a reasonable person would interpret 
16 as intentional harassment of a sexual nature, taking 
17 into consideration the full context in which the 
18 conduct occurs, which conduct threatens to impair the 
19 ability of a person to perform the duties of 
20 employment, or otherwise function normally within an 
21 institution responsible for the person's care, 
22 rehabilitation, education, or training. 

Page 11 

23 "Sexual harassment" may include, but is not limited 
24 to, the following: 
25 a. Unsolicited sexual advances by a person toward 
26 another person who has clearly communicated the other 
27 person's desire not to be the subject of those 
28 advances. 
29 b. Sexual advances or propositions made by a 
30 person having superior authority toward another per30n 
31 within the workplace or institution. 
32 c. Instances of offensive sexual remarks or speech 
33 or graphic sexual displays directed at a person in the 
34 workplace or institution, who has clearly communicated 
35 the person's objection to that conduct, and where the 
36 person is not free to avoid that conduct due to the 
37 requirements of the employment or the confines or 
38 operations of the institution. 
39 d. The imposition of sexual expectations 
40 concerning a person's dress or conduct that bears no 
41 relation to the person's employment responsibilities 
42 or institutional status." 
43 4. Page 3, by inserting after line 1 the 
44 following: 
45 "8. This section does not supersede the remedies 
46 provided under chapter 601A." 
47 5. Page 4, line 2, by inserting 
48 "procedures." the following: "This 
49 not supersede the remedies provided 
50 601A." 

after the word 
subsection does 
under chapter 

~ By COMMITTEE ON STATE GOVERNMENT 
'~H-5540 3LANSHAN of Greene, Chairperson 

FILED MARCH 26, 1992 

/t:-t5-~.-t7:"";/ C<A/ "'1n/~J1.# <II" V· ¥7 2) 



SENATE FILE 316 
H-5653 

1 Amend amendment, H-5540, to Senate File 316, as 
2 amended, passed, and reprinted by tne Senate, as 
3 follmvs: 
4 1. Page 1, by striking lines 39 and 40 and 
5 lnserting the fOllowing: 
6 II Dress requireme~ts that bea: ~o'·. 
7 2-.--Sy renumbering as necessary. 

H-5653 FILED APRIL 1, 1992 
d.dvpb:.cl <I/b/(/,. 99:2) 

By PETERSON of Carroll 

SENATE FILE 316 
H-5656 

Amend the amendment, H-5540, :0 Senate ~ile 316, as 
2 amended, passed, and reprinted by the Senate, as 
J follows: 
4 1. Page 1, by inserting after line 46 the 
5 fo:lowing: 
6 •. Page 3, by striking lines 2 through 13." 
7 2. By renumbering as necessary. 

H-5656 FILED APRIL :, 1992 
. /,z?"..hc;/ 'II.;.? (I' '19/) 

By PETERSON of Carroll 

• 



HOUSE &~NDMENT TO 
SEN..l\TE FI:'E 315 

5-55"-l 
.:l •. n:e::c 5~::c.::2 ?:..:~ 3:.3, 2.5 2..7.2::C;";, ~aSSec., z.,::c. 

2 :e~ric~2~ by :~e Se~a:e, as ~o~:cws: 
~ __ ?aSe:, ~~~2 :2, jy :~sa~:i~s aE~e~ the ~o:d 
~ " p :- ocec;,.!ras." :r:.e -':()::"ow~::.g: "':'his sec";: 10:-: does ::0: 
~ supersede the ~e~Edi25 ;~cv~ted u~de~ chapter 6CIA.)' 
5 2. Page I, line 22, ~y inse:ti~~ a!tet t~e wc:d 
7 "procedures. II the follcwi~g: IfTh~s subsect~on does 
8 not supersede t~e remeeies prov~ded ~nder cha~~er 
9 6011'.." 

10 3. Page 2, by str:ki~s ~ines S throu~r. k4 anc 
_~ inserting ~te fc:lowi~g: 
12 "3. As used in this sect~on, "sexual harass~ent" 

~eans persistent, re?et~tive, or ~iShly egregious 
cc~duct directed at a specific individual or group c: 
individuals t~at a ~easo~ab:e person would interpre: 

15 as i~te~tio~al harass~ent or e sexua~ nat~:e, taking 
into consideration the E~ll context in which the 
conduct occ~rSI which conduct t~reatens to impair t~e 
ability of a pers0r. to ~erform the duties of 
employme~t, or otherwise function nor~ally within a~ 
i~stit~tio~ responsibie fer the perso~'s care, 
rehabilitation, educa:ion, or training. 

19 
20 

:'5 

17 
:"8 

21 
22 
23 
2~ 

25 

"Sexual harass~en~" may i~clude, b~t is not :im~~ee 
to, the following: 

a. Unsolic:tec sex~al advances by a person towa:d 
another oerson who has clearly comrr.~nicated the othe= 
oerson's~desire ~ot to be the-suoject o~ those 
advances. 

o. Sexual advances 0: propositio~s made by a 
perso~ having supe~ior authority toward another perscn 
withi~ the workplace or institution. 

c. Instances of offensive sexual remarks or speech 
33 or graphic sexual disp~ays directed at a person in the 
34 workplace 0= institutio~, who has clearly co~municated 
35 the person's objection to that cond~CL, a~d wher@ t~e 

person is not free to Gvoic that conduct cue to ~te 

26 
27 
26 
29 
30 
31 
32 

36 
37 requirements of the employmer.t or the_confines c; 

operations of the inst:~ution. 
d. Dress requirements that bear no ~elation to ~he 

person's employme~t responsibilities or instit~tiona: 
status." 

38 
39 
40 
41 

45 

4. Page 3, by inserting after l:ne ~ the 
following: 

"8. This section does not supersede the remedies 
provided under chapter 601A." 

S. ?age 3 1 by s:~i~~~S li~es 2 t~~ough 13. 
6. ?ag@ 4, :i~e 2, by i~serti~s af=2: che wc:~ 

!·~rcc2t~~es.l' ~t2 ~o~:cw~~g: I'T~is s~~sec:~c~ eces 

- ... EG:'_~~." 

S-5~:1 ?::2D A?~I~ 2, :SS~ ~~C2:V~~ ?~OM ~~E ~C~5~ 

~ 7/0 (p. 1,~4q) 
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Sf.NATE FILE 316 

AN ACT 

TO PROHIBIT SEXUAL HARASSMENT or STATE EMPr,()'{EES. or PERSONS 

IN THE CARP. OR CUSTOD'! Of A STAT~; EMPLO'iEE OR tNSTITUTION, 

AND OP PERSONS A'I'n:VDING A STA7io: EDUCATION':"I. INSTITUTION. 

8E [T ENACTF.O at THE GENERA[. ASSEMBLY OF THE STATE or IOWA: 

Section 1. SC'ction 2.11, Code 1991, is arn.l"nded by adding 

the follo .... ing nc· ... unnumb,!red paragraph: 

~EW UN~t}~~~RED .P~RAGRA~~. E,lCh house of the 9<'neral 

assembly shall implc-ment the se-xual harassc.'ent prohibitions 

and grievance, violation, and disposition procedures of 

section 198.12 for iI:s rcspl"ctive full-time. part.-time, and 

temporary p.mployees, including, but not limited to, interns. 

clerks, and pages. fach ho~s(! shall develop and cause to be 

distributed. at the time of hiring or orientation, a quid~ 

that describes for its employee-s the applic;lble sexual 

harassment prohibitions .lnd gri"v,lnce, violation. and 

• 
Senate File 316. p. 2 

disposition procedures. rhis section does. not supersede the 

remedies provided under chapter 601A. 

Sec. 2. Section 2.12. Code Supplerr~nt 1991, is amended by 

adding the following new 5ub!).ection: 

~~~._SUB~~TION. 18. To implement thp sexual harassment 

prohibitions and grievance, violation. and disposition 

proce-dures of section 198.12 with respect to tull-time. part­

time. and temporary central legislative statf agency employees 

and to develop and distribute, at the tine of hiring or 

orientation. a guide that describes for its employees the 

applicable sexual harassment prohibitions and grievance, 

violation, and disposition procedures. This subsection does 

not supersedp the remedies provided under chapter 6011\. 

Sec. 3. NEW .. _SEC'I''!Q:~. 198.12 SEXUAl. HARASSHF.NT 
PRQII18I'n;O. 

A statp pmployee shall not sexually harass another state 

err.ployee, a person in the care or custody of the state 

employee or a state inst itution, or a person attcndin9 .a state 

educational institution. This section applies to tull-ti.me, 

part-time, or temporary e~ployees. to inpatients and 

outp~tients, and to full-time or part-time students. 

1. An employee in a supervisory position shall not 

threaten or insinuate, explicitly or inplicitly, that another 

err.ployee's refusal to submit tei sp.xual advances wi 11 adversely 

affect the employee's employment. evaluation, salary 

advancement, job assignments, or other terms, conditions, or 

privileges of en'ployment. 

2_ An employee shall not discrini/lat~ again!';t another 

state employee. a person in the care or custody of the 

employee or a state institution, or a per~on att~ndin9 a state 

er1ucationdl instil_lIt.lon based on sex or create 'lll 

intinidat:inq, hostile, or offensive · ... orking environ:nent in a 

st.ate wock, educ.ltiQnal, or correctior.al situation. 

3. As used in this section, "sexual harassm~~t" means 

persiutent, r~pf!"titive, or hiqnly ec;re9:olls condllct directed 

(J) .., 
c.> 
~ 

a> 
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at a specific indi· .. id\lal 0: group of individuals that a 

reasonablp person would interpret as intentional haraS5m~n~ of 

a sexual nature. takinq into consideration the full cont~x~ in 

which the conduct cC'curs. "':lich co:)duct threatens to impair 

the ability of a person to pe=for~ th~ duti~s of e~ploynenl. 

or otherwise function nor~dll~ vithin an institution 

r~spon&ible (or thp person's care, rehabilitation. education, 

or training. 

"Sexual harass~ent" may include. but is not linited to. the 

following: 

a. Unsolicited sexudl adv<ll\ces by a person t.o1oo.'ard another 

perscHl .... ho has clearly COII',municated the othCH person's desire 

not to he the subject of those advances. 

b. Sexual advances or propositions madp by a person having 

superior authority toward anoth~t p~rson within the ~or%place 

or institution. 

c. Instances of offensive sexual remarks or speech or 

graphic sexual displ<l~S directed at a person tn the ·.wrkplace 

or institution, ""ho has clearly communicated the person's 

objection to that condllct. and where thp person is not free to 

avoid that conduct due to the reqllirell')ents of the enploycr_ent 

or the confinps or op~rations of the institution. 

d. Dress requircr:'lents tn,at bear no I'fdation to the 

person's employment responsibilities or inslitutional status. 

4. The dep.'Htnent of personnel for all state agenci('s. and 

the state board of r('q(>nls for its inslit,ut.ions, shall adopt 

rules and appropriatp internal. confidential grievance 

procedures to implcmer;t this section, and shall adopt 

procpdures for det~rnininq violat~ons of this s@ction and tor 

o~d~r~ng appro9ria~e disp..:>sitior.s thc1t may inC'~ud('. tout are 

not limited to. di!'l.chJ.t'ge, sllspen~:'on, 01 reduction in ."nk oc 

qrade a'f. defint~d in se<:tion ~91\.9. su\1section 16. 

5. The d(>PHt.:;"rlt of p~r!;onncl Sh'lll develop for all state 

aq~ncles, and all state aqcncies shall distribute at t~e tirrl! 

of hiring or orientation. a quide for ecrployecs that de9crlbes 

SI!ndte I'ile 316. p. 4 

tr.e app~ icable sexl;AI harassment prohibit iQ~!'I. and gr ieva:'lce, 

violation. and disposition proc~dures. 

6. Tile stale bOdrd of regents shall develop, and direct 

the institutions under its control to distribute at the time 

of hiring, reqistration. admission. or orientation. a quid~ 

for employee!';. students. and patients that describes the 

applicable sexual haras!'I.rt'_ent prOhibitions and 9.ievancl~. 

violation, and disposition procedures. 

7. This section does not ~up('rsede a provision of a 

collective b.lrqaining agre~n,!nt negotiated under chdpter 10, 

or th~ grievance procedures provisions of chapter 20. 

8. This sect ion does not: super sed,! the remedies provided 

under chapter 601A. 

Sec. -l. Section 602.1401. subsection 1, Code Supplemc!nt 

1991. is a~en~ed to read as tollows: 

1. The supr~cr_e cO\lrt shall establish, and molY alf_C?nd. a 

personnel system and a pay plan for court e::1ployees. The 

p~rsonnel system shall incllldp a designation by po:dtion 

title. classification. and function of each position or class 

of positions within the department. Reasonabl(' efforts shall 

be made to acconJnodate tile individual staffing and management 

practice~ of the respective clerks of the district court. The 

personnel syst.em. in the emploYll'.ellt of court employees. shall 

not discriminate ~n the basis of race. creed, color. sex, 

national origin, religion, physical disability, Of political 

party preferenc,~. The supreme COUlt. in establishing the 

personnel systen. !';hall i~pl~rn(~nt the cO::1parable wort.h 

directives issued by the std~e court aJ~iniAtrator un,jer 

section 602.1704. subsection 2. :rhe .E~rso!,!.~~(>.l s.i'~!.c;n sh~q 

incl~?p. t.t!.!.....£!~~i.b ~.t ion~ .. <lq~ i ~~~~~~ 1 ~:~!aS5mell.~'._ ,?f .~\~.!.!...: 

~~m~L~:-.t ~1!I~!"I.o? l~~E.~.~l!Ip.l.2.i'!2cS _:>~~ ()~t. .. ~n sect~g~ 

!1!!:.1 ?! .. ,lnd ~~al~. inclu.<!e <1: .9~evanc~. prQ~(~d'.l!:.£._~or 

di!ic.!1~i.na':9.!...:i....D.~ra5!?I!::~~ __ ~h~ p~~'.!onnel ~}'!;"~l!1 .. shall .~:,~~.op' 

and distr~.~).~te~~~._~i.I!I.~ of hirLt}9..or .. <!~ient~.!~.?Il!. ~ .. 9.l!ide 

!!'at descr~~~ f?~'. e:nploy'~e.s: .~E~_~£i!~le s.e?:ual ha~~.~~I!I~n!. 
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prohibitions and grievance, violation, and disposition 

procedures. This subsection does not supersede the remedies 

provided under chapter 601A. 

MICHAEL E. GRONSTAL 

President of the Senate 

ROBERT C. ARNOULD 

Speaker of the House 

I hereby certify that this bill originated in the Senate and 

is known as Senate File 316, Seventy-fourth General Assembly. 

JOHN F. DWYER 

Secretary of the Senate 

Approved ~ / ~..J , 1992 

TERRY E. BRANSTAD 

Governor 
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