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L amanld ~ A BILL FOR

1 An Act to prohibli sexual harassment of state employees, ¢f
perscns in the care or custody of a state empiloyee or
institution, and of persons attending a state educationa.
institution,

BE IT ENACTED BY THE GENEZRAL ASSEMBLY OF THEE STATE QF IOWA:
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Section 1. Secticn 2.1, Code 1991, is emendec dv adding .

the toilowing new unrnumbered paragraph:

NEW UNNUMBERED PARACRAZE. [Lacn house 0L tne general

assemn.y shal. 1mpiemeni tie sexua. nharassment propibltions

n
and grievan violation, and disposicion procedures o
gecrion 1 12 for its respective emp.oyees.

Sec. Z. Section 2.42, Code 189:, is amended by adding the
following new subsection:

NEW SUBSECTION. 18. 7c implement

pronioitions and ¢grievance, violacicn,

.

procedures of secticn 193.12 with respect Lo cen
legisiative staff agency emplovees,

Sec. . NEW SECTION. 13B.12 SEXUAL HARASSMENT
PROHIBITED.

A state employee shall not sexually harass anotner state
empioyee, a perscn in the care or custody cf the state
employee or a state institution, ©r a person attending
educatioral instcitutior.,

I. An employee In & sSupervisory position shail notg
threaten or insinuate, explicitly or implicitliy, that another
employee’s refusal to submit to sexual advances wiil adversely
affect the employee's employment, evaluation, salary
advancement., ob assignments, or other terms, conditions, or
privileges of empioyment.

2. An employee chall not discriminate agailnst another
state empioyee, a person in the care or custedy cf the
employee or a state institution, or a person attending a
educational 1nstitution based on sex or create an
intimidating, hostile, or offensive working environment in a
state work, educaticnal, or correcrional situation.

2. As used in this section, "sexual harassment" includes
but 15 not limited to: cffensive sexual flirtation
advances, or propositions:; verbal abuse of a sexual
grapnic verbal commertaries about an individual's ; .
improper touching; sexually degrading words used to describe

-]




L N & e I AT ¥ ) B S S B N R S

[

‘::";‘;,J',:'

-
= g
Wby

7
Py

22
23
24
25
26
27
28
29
30

32
33
34
35

an individual; and the display in the workp.iace of sexuall
suggestive objects or pictures.

4. The department of personnel for al: state agencies, and
the state board of regents for [ts institutieons, shail adept
rules and appropriate internal, confidential grievance
procedures to implement this section, and shali adoot
procedures for determining violations of this secticn and Zor
ordering appropriate digpositions that may include, but are
not limited to, discharge, suspensicn, or reducCticn 1n ranx or
grade as cdefined 1n section 19A.9, subsecticn

Sec. 4. Section 602.1401, Code 1951, is amen

]

ded by adding
the following new subsection:
NEW SUBSECTION. 5. The supreme court, i1n establishing Ih

rersonnel system, shall implement the sexual harassment
prohiblticens and grievance, viclation, and disposicion
procedures of section 19B.12 for enmployees of the judicial
deparitment.,
EXTLANATION

Tnis bill prohiblts sexually rarassing cenduct by or toward
a state employee, or any person 1n the care or custody of a
state employee or 1nstitution, or any person attending a state
educational institution., The bill describes sexual
harassment, and requires the department of personnel for state
agencles, the state board of regents for its institutions,
each house of the general assembly, the legisiative council,
and the supreme court to adopt rules and establish ¢grievance,
vioilation, and disposition procedures with appropriate

remedies for violations with regard to sexual harassment.

LSB 195885 74
-2- kh/35/8.2
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SENATE FILE 316
$-5044

Amend Senate File 316 as follows:

l. Page l, iine 6, by striking the word
"employees” and inserting the foilcwing: "full-time,
part-time, and temporary empioyees, including, but not
Limited to, 1ilnterns, clerks, and pages. Each hcuse
shall develop and cause to be distributed, at the time

£ hiring or crientation, a guide that describes for
its employees the applicable sexual harassment
pronibitions and grievance, violation, and disposition
procedures."

2. Page 1, line 11, by inserting after the word
"ro" the following: "full-time, part-time, and
temporary”.

3. Page 1, line 12, by inserting after the word
"employees" the following: "and to develicp and
distribute, at the time of hiring or orientation, a
guide that describes for its employees the applicable
sexual harassment prohibitions and grievance,
violation, and disposition procecures”.

4, Page 1, line 18, by inserting after the wcrd
"institution." the following: "This section applies
to full-time, part-time, or temporary employees, to
inpatients and outpatients, and to full-time or part-
time students.”

S. Page 2, by inserting after line 10 the
following:

" . The department of personnel shall develop
for all state agencies, and all state agencies shall
distribute at the time of hiring or orientation, a
guide for employees that describes the applicable
sexual harassment prohibitions and grievance,
violation, and disposition procedures.

. The state board of regents shall develop, and
direct the institutions under its control to
distribute at the time of hiring, registration, or
orientation, a guide for employees, students, and
patients that describes the applicable sexual
harassment prohibiticns and grievance, violation, and
disposition procedures.”

6. Page 2, iine 16, by inserting after the word
"for" the following: "fuli-time, part-time, and
temporary”.

7. Page 2, line 17, by inserting after the word
"department." the following: “The c¢ourt shall direct
its personnel system to develop and to distribute at
the time of hiring or orientaticn, & guide 2ot its
employees that describes the applicable sexuzl
harassment prohibitions and grievance, violaticn, and
digposition procedures.”

8. By renumbering as necessary.

By LARRY MURPEY
ELAINE E, SZYMONIAK
MARY E. XRAMER
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SENATE FILE 316

§-5033

1 Amend Senate File 316 as follows:

2 1. Page 2, by inserting after line 10 the

3 following:

4 "S. This section does not supersede a provision of

5 a collective bargaining agreement negotiated under .
& chapter 20, or the grievance procedures provisions of (
7 chapter 20." 3
8 2. By renumbering as necessary. K

By COMMITTEE ON STATE GOVERNMENT
JOHN P. KIBBIE, Chairperson

LE E 992
5-5033 FE AQF/§§25%§ 7, 1

SENATE FILE 316

5-5039

Amend Senate File 316 as follows:
l. Page 1, line 7, by inserting after the word
"Code" the following: "Supplement”.
Page 2, line 11, by 1lnserting after the word
"Code" the following: "Supplement”.

3. Page 2, line 13, by striking the figure "s5"
and inserting the following: "&",
By JOE J. WELSH

O N s ) B
o]
L]

S-5039 FILED FEBRUARY 7, 1992

ﬂ“ﬁ%HCZJQ?%%7(%p.$%“9

SENATE FILE 316

S-5062

1 amend amendment, S-5044, to Senate File 316 as

2 follows:

3 1. Page 1, line 35, by inserting after the word

4 "registration," the following: "admission,".

5 2. Page 1, by striking lines 46 and 47 and

6 inserting the following: "the time of hiring or

7 orientation, a guide that describes for its emplcyees
8 the applicable sexual”.

By LARRY MURPHY
ELAINE SZYMONIAK
MARY KRAMER

5-5062 FILED FEBRUARY jﬁ; 1992
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SENATE FILE 316

5-5065
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Amend the amendment, S$-5044, to Senate File 316 as
follows:

1. Page 1, by striking lires 40 through 49 and
inserting the following:

" . Page 2, by striking lines 11 tnrough 17 and
inserting the following:

"Sec. 4. Section 602.1401, subsection i, Coce
Supplement 1991, is amended to read as follows:

1. The supreme court shall establish, and may
amend, a personnel system and a pay plan for court
employees. The personnel system shall include a
designation by position title, classification, and
function of each position or class of positions within
the department. Reasonable efforts shall be made to
accommocdate the individual staffing and management
practices of the respective clerks of the district
court. The personnel system, in the employmen:t of
court employees, shall not discriminate on the basis
of race, creed, color, sex, national origin, religion,
physical disability, or political party preference.
The supreme court, in establishing the personnel
system, shall implement the comparable worth
directives issued by the state court administrator
under section 602.1204, subsection 2. The personnel
system shall include the pronibitions againsti sexual
harassment of full-time, part-time, and temporary
employees set out In section 19B.12, and shall inciude
a grievance procedure for discriminatory harsssment.
The personnel system shall develop and distribute at
the time of hiring or orientation, a guide that
describes for emplovees the applicable sexual
harassment prohiblitions and grievance, violation, and
disposition procedures."”

2. By renumbering as necessary.

By ELAINE SZYMONIAK
MARY E. KRAMER

-5065 FILED FEBRUARY 14, 1992
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SENATE CLIP SHEET "FEBRUARY 19, 1992 Page 5

SENATE FILE 316

S-5080
Amenrd Senate rile 316 as follows: y
i i t 3 ot il 17 the

£
1. Page 2, by inserting a
fcllowing:
"Sec. . Section 602.:40C1
Supplement 1991, is amended to read as follows:
1. The supreme cgurt shal:l tabil
amend, a personnel system ard a pay plan £
emplovees. The perscnnel system shall inclu
designaticn by pcsition title, ciassificac on, and
function ¢f each positicn or class of positions within
the depariment. Reascnable effor:ts shall be made ¢
accommedace the individual staffing and management
practices of zhe respective clerks of the district
court. The personnel system, in the employment of
court employees, shall noct discriminate on the basis
of race, creed, colcr, sex, national origin, religilon,
physical disability, or political party preference.
The supreme court, in establishing the perscnnel
system, shall implement the ccmparable worth
directives issued by the state court administrater
under secticen 602.1204, subsection 2. The personnel
system snall incluce the prchibiticns agaiast sexual
harassment of full-time, part-time, and temporary
employees set out in secticn 198.12, ancé shail include
a grievance orccedure for dlscriminatorv harassment. .
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The personnel system shall develcp and distribute at
the time cf hiring or orilentation, a guice that
describes for employees the applicapie sexual
harassment prohibitions and grievance, vioiation,
disposition prcocedures.”
2. By renumpering as necessary.
By ELAINE SZYMONIAK
MARY E. XKRAMER
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S-5080 FILED FEBRUARY 18, 1992
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SENATE FILE i
BY SZYMONIAK and XRAMER

{AS AMENDED AND PASSED BY THE SENATE FEBRUARY 18, 1582)
TR . - New Language by the Senate

Passed Senate, Date #,él/‘?b!(p.igsg) Passed House, Date 9‘/:2/?2@ 992)

Vote: Ayes 4§ Nays QO Vote: Ayes 95 Nays o
Approved (fppl /5T /79X é?w@ﬁlﬂ)

A BILL FOR

An Act to prohibit sexual harassment of state employees, of
persons in the care or custody of a state employee or
institution, and of persons attending a state educational
institution.

BE IT ENACTED BY THE GENERAL ASSEMBLY QOF THE STATE OF IOWA:

13
kh/cc/26
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Section 1. Section 2,11, Code 1991, is amended b
the following new unnumbered paragraph:
NEW UNNUMBERED PARAGRAPH., =Zach house of the2 gene

1

assemsly snall implement the sexual harassmern!

r
T
r~
o
o)
ot

ana ¢ri ce, violation, and disposition procedu:es

y adding

d £
part-tiane, or temporary employees. to inpatients and
R T SR 2 — e i - '
cutpatients, and o ‘U l 1ﬂe Cr part-time students.

L. An ernxoyee in a s'perv .8ory position shall n
threaten ar insinuate, explicitly or implicitly, tha
employee's refusal to submit to sexual advances wilil

ffect the employee's employment, evaluation, salary

advancement, job assignments, or other terms, condisi

-2

t arother

adversely

ons, or
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privileges of employment.

2. An employee shall not discriminate against another
state employee, a person in the care or custody of the
employee or a state 1institution, or a person attending a state
educational institution based on sex or create an
intimidating, hostile, or offensive working environment in a
state work, educaticonal, or correctional situation.

3. &s used in this section, "sexual harassment® includes
but 1s not limited to: offensive sexual flirtations,
advances, or propositions; verbal abuse of a sexual nature;
graphic verbal commentaries about an individual's body:;
improper touching; sexually degrading words used to describe
an individual; and the display in the workplace of sexually
suggestive objects or pictures.

4. The department of personnel for all state agencies, and
the state board of regents for 1ts instituticns, shall adcpt
rules and appropriate internal, confidential grievance
procedures to implement this section, and shall adept
procedures for determining violations of this section and for
ordering appropriate dispositions that may include, but arse

L]

not limited to, discharge, suspension, or reduction 1n ranrk or
grade as defined in sectiorn i19A.9, subsection 16.

5. The department of personnel shall develop, for _all state

LN Tl

agenczes, and all state agencies shal; dlstr;buee at the time

______ PUSE P CIG  EPIDN £ W 4 R et Rl g L i bR 3twede - A T i

of hﬁrlng or or1entat1on, a gu;de for employees that describes
AT Eo kL T e

a—— ARG ANT

the apollcable sexua1 karass'ne,t oronlblt ons and gELevance,

SRE WS

violation, and dlSDOSLt‘on procedures.
6. The state poard of regents shali develop, and direct

<X i T Dt gt 7% S e it t Wl L P R R e

the institutions under its COﬁtrol to d;ser b te at the time
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of hiring, registration, admission, or orleneatio:, a guide
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for empl oyees, stucer*s, aﬁd Dat en S tra- vesc ibes the
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applicable sexua1 raraSSﬂerL oroh b1c10ﬂs and grvaa“CGf
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violati on, and di SpOS;thﬂ proceaufes.

Y R N (LR D LI SR FONSR N )

7. This section Goes not suaeksede a Provis.on Of a
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s.r. D& 4.7,

or the grievance procedures prgziéigns of chapter 20.
- Sec. 4. Section 602.1401, Code Supplement 1991, is amended
by adding the following new subsection:

NEW SUBSECTION. _E' The supreme court, in establishing the

personnel system, shall implement the sexual harassment

prohibitions and grievance, violation, and disposition
procedures of section 19B.12 for full-time, part-time, and
R -

temporary employees of the judicial department. The court
A AT ——
shall direct its personnel system to develop and to distribute

L P iy g P e R R SR

at the time oF hlrlng or orlentatlon, a guide that describes

— =2 P S WP A T

for its employees the appllcable sexual ‘harassment
A AT

oy g e g | p——— T Ly, o vy, A LT

prohibitions and grxevance, v101at10n, and d130051tion

[ Y A e B D e iy

procedures.

Sec. 5. Section 602.1401, _subsection 1, Code Supplement
[ - e o R A e + B -
1991, is ameﬁded to read as Eollows-
S o s -
1. The supreme court shall establish, and may amend, a
PRI R SRR T - S
: 1 Th
personnel system . and 2 pay plan for court employees. he ‘ ‘

personnel system shall include a cesggnatlon by position
R W % S S

title, cla551f1cat10n, and functlon of each DOSathH or class

s AT T R i e e

of p051tlons thnln the department. Reasonable ef orts shall
TR , - Al T M S TR
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be made to accommodate the 1nd1v1dual Staffl“g and management

£ m e % See ey e i

practices of the cesoectlve clierks oE the dist lC‘ _court. The
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personnel system, in the employmert of court empTOyees, shall
- A ST

not dlscrlmlnate on the ba51s of race, creed, coWOr, sex,
gt = - . ]

ﬁatloqal_orlgln, rellglon, phy51cal dlsabll_c_, or political
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party preference. The supreme court, in escaollshlng tne
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personnel system, hall 1mnlemenr the comparable worth
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directives 1ssued by the stace court admln‘stra or under
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secticon 602,.1204, subsecclon 2 The oersonﬁel systeﬁ shail
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inciude the DrOh;DltLOnS aga nst ‘sexual qarassmect o‘ full-
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time, part-time, and cewPOPary emp1ozees set out in section

]

198.12, and shall include a gr;evarce-p?oced,re for

diserimin atorj hara:Sﬂent. The Ue"sonnel svscem snail develop
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and distribute ac *ne t*me oF hl"l"g oL orientat on, a guide :
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s.r. 30 H.F.

1 prohibitions and grievance, violation, and disposition

2 procedures.
3
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HOUSE CLIP SHEET MARCH 27, 1992 Page il

SENATE FILE 316

‘ H~-5540

R Amend Senate File 316, as amended, passead, and
reprinted by the Senate, as follows:

3 1. Page 1, line 12, by inserting after the word
4 "procedures."”" the following: “This section does not
5 supersecde the remedies provided under chap:ter 601A."
6 2. Page 1, line 22, by inserting after the word
7
8
S

[\

"procedures."” the following: "This subsection does
not supersede the remedies provided under chapter
601Aa."
H 3. Page 2, by striking lines 8 through 14 and
L1 inserting the following:
12 "3, As used in this section, "sexual harassment”
13 means persistent, repetitive, or highly egregious
14 conduct directed at a specific individual or group of
15 individuals that a reasonable person wcould interpret
16 as intentional harassment of a sexual nature, taking
17 into consideration the full context i1n which the
18 conduct occurs, which conduct threatens to impair the
19 ability of a person to perform the duties of
20 employment, or otherwise function normally within an
21 institutlon responsibie for the person's care,
22 rehabilitation, education, or training.
23 "Sexual harassment" may include, but is not limited
24 to, the following:
. 25 a. Unsolicited sexual advances by a person toward

26 another person who has clearly communicated the other
27 person’'s desire not to be the subject of those

28 advances.

29 b. Sexual advances or propositions made by a

30 person having superior authority toward another perscn
31 within the workplace or institution,.

32 ¢. Instances of offensive sexual remarks or speech
33 or graphic sexual displays directed at a person in the
34 workplace or institution, who has clearly communicated
35 the person's objection to that c¢onduct, and where the
36 person is not free to avoid that conduct due to the

37 requirements of the employment or the confines or

38 operations of the institution.

39 d. The imposition of sexual expectations

40 concerning a person's dress or conduct that bears no
41 relation to the person's employment responsibilities
42 or institutionral status."

43 4. Page 3, by inserting after line 1 the

44 following:

45 "8. This section does not supersede the remedies
46 provided under chapter 601A."

47 5. Page 4, line 2, by inserting after the word
48 "procedures." the following: "This subsection does
49 not supersede the remedies provided under chapter

50 6G1lA."

By COMMITTEE ON STATE GOVERNMENT
BLANSHAN of Greene, Chalrperson
E-5540 FILED MARCH 26, 1992
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SENATE FILE 316
H-5653
Amend amendment, E-5540, tc Senate File 316, as
amended, passed, and reprintec by %the Senate, as
foilows:
l. Page 1, by striking lines 39 and 40 and
inserting the following:
! . Dress requirements that bear no
2. By renumbering as necessary.
By PETERSON of Carroil

"

~b Oy s L MO

H-5653 PILED APRIL 1, 1992
Uleppled) 92 p. 972

SENATE FILE 316
H~5656
Amend the amendmert, H-5540
anenced, passed, and reprinted by the Sena
follows:
1. Page 1, by inserting after line 46 the
foilowing: :
" . Page 3, by striking lines 2 through 13."
2. By renumbering as necessary.
By PETERSON of Carroll

; S0 Senate Tile 316,
te, 4as

YU s L b e

H-5656 FILED APRIL 1, 1992
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HOUSE AMSNDMENT TO
SENATE FILE 315
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v striking
the following:
As vsed in this zection, "sexual harassment”
means persistent, repetitive, oI hignly egregious
! G_Lecuec at - ific incivicueal or g~

& sexual 1at¢:e
context in wnlch
t threatens to i
o the duties of
cr otherwise function noLna;ly wit
responsible for the person's care,
rerabiiitacion, educaticn, or training.

"Sexual narassmen:z" may include, but is not Iim
to, the follewing:

a. Unsolicited sexual advances by a person
another person who has clearly Commuﬂlcatec i
person's desire not to be the syolect of tnose
advances.

5. Sexual advances or propositions made by a
person having superior qthorlty cowarcé another
within the workplace o* institution.

¢. Instances of cffensive sexual remarks or
or graphic sexual displays directed at & person

workplace or institution, who has c¢i early commun
the person’'s objection to that conduct, anc wnher
person is not free to avoid that conduct due tc
requirements of the employment or the.confines
operations of the institution,

d. Dress requirements {nat bear no relation to the
person's employment responsibilities or institutional
status."

4. Page 3, by inserting after line : the
following:

"8. This section does no“ supersede the remedies
prov1ded uncer chapter
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STNATE FILE 316

AN ACT
TO PROHIBIT SEXUAL HARASSMENT Of STATE EMPLOYEES, OF PERSONS
IN THE CARE OR CUSTODY OF A STATY EMPLOYEE OR INSTITUTION,
AND OF PERSONS ATTENDING A STATE EDUCATIONAL INSTITUTION.

BE [T ENACTED BY THE GENERA[ ASSEMBLY OF THE STATE OF I[OWA:

Section 1. Section 2.1l, Code 1991, is amended by adding
the following new unnumbered paragraph:

NEW UNKUMBERED PARAGRAPH. Each house of the general
assembly shall implement the sexual harassment prohlbitions

and grievance, violation, and disposition procedures of

section 19B.12 for its respective €ull-time, pact-time, and
temporary employees, including, but not limited to, interns,
clerks, and pages. Fach house shall develop and cause to bhe
distributed, at the time of hiring or oricntation, a guide
that describes for its employees the applicable sexual
harassment prohibitions and grievance, violation, and
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disposition procedures. This section does not supersede the
remedies provided under chaptec 601A.

Sec. 2. Section 2.42. Code Supplerent 199, is amended by
adding the following new subsection:

18. To implement the sexual harasgssment
prohibitions and grievance, violation, and disposition
procedures of section 198.12 with respect to €ull-time, part-
time, and temporary central legislative staff agency employees
and to develop and distribute, at the tire of hiring or
orientation, a quide that describes for its employecs the
applicable sexual harassment prohibitions and grievance,
violation, and disposition procedures. This subsection does
not supersede the remedies provided under chapter 601A.

Sec. 3. 198.12 SEXUAL HARASSMENT
PROHIBITED.

A state employee shall not sexvally harass another state
exployce, a person In the care or custody of the state
employee or a state instltution, or a person attending a state
educational institution, This section applies to full-time,
pact-time, or temporary employees, to inpatients and
outpatients, and to full-time or part-time students.

L. An employee in a supervisory position shall not
threaten or insinuate, explicitly or implicitly, that another
employee's refusal to submit to sexual advances will adversely
affect the employee's employment, evaluation, salary
advancement, job assignments, or other terms, conditions, or
privileges of employment.

2. An employee shall not discriminate against another
state employee, a person in the care or custody of the
employee or a state institution, or a person attending a state
educational institution based on sex or ¢reate an
intinidating, hostile, or offensive working enviconment in a
state work, educational, or correctional situation.

3. As used in this section, "sexual harassmest” meana
persistent, vepetitive, or highly egreg.ous conduct directed
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at a specific individual or group of individuals that a

reasonable person would interpret as iotentional harassmenz

a sexual nature, taking into c¢onsideration the full context
which the conduct c¢ccurs, which c¢onduct theeatens to impalt
the ability of a person to perforn the duties of employnent,
or otherwise function norrally within an institution
responsible for the person's care, tehabilitation, education,
or training.

"Sexual harassment” may include, but is not limited to, the
following:

a. Unsolicited sexual advances by a person toward another
peeson who has clearly communicated the othec person's desite
not Lo be the subject of those advances.

b. Sexual advances or propositions made by a person having
superior authocity towacd ancther perscn within the workplace
or iastitution.

¢. Instances of offensive sexual remarks or speech ot
graphic sexval displays directed at a person in the wockplace
or institution, who has clearly communicated the person’s
objection to that conduct, and where the person is not free to
avold that conduct due to the reguirenents of the employrent
or the confines or operations of the ingtitution,

d. Dress requirements that beac no relation to the
person's employment responsibilities or institutional status.

4. The department of personnel for all state agencies, and
the state board of regents for its institutions, shall adopt
rules and appropriate internal, confidential grievance
procedures to implement this section, and shall adopt
procedures for determining violations of tnis section and for
ordering appropriate dispositions that may inciude, but are
not limited to, discharce, suspension, or reductlon in tank oc
grade as defined in section (9A.9, subsection 16.

5. The departnent of personnel shall develop for all state
agencies, and all state agencies shall distribute at toe tire
of hiring or orientation, a guide for erployees that describes
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the applicable sexual harassment prohibitions and grievance,
violation, and disposition procedures.

6. Tne state board of cegents shall develop, and direct
the institutions under its control to distribute at the time
of hiring, registration, admission, or octentation, a guide
for employees, students, and patients that describes the
applicable sexual harassment prohibitions and grievance,
violation, and disposition procedures.

7. This scction does not supersede a provision of a
collective bacgaining agreenant negotiated under chapter 20,
ot the grievance procedures provisions of chapter 20,

8. This sectlion does not supersede the cemedies provided
under chapter 601A.

Sec. 4. Section 602.1401, subsection 1, Code Supplement
1991, is arended to read as follows:

1. The supreme court shall establish, and may arend, a
personnel system and a pay plan for court enployees, The
petsonnel system shall include a designation by position
title, classification, and function of each position or class
of positions within the department. Reasonable efforts shall
be made to acconmodate the individual staffing and management
practices of the respective clecks of the district court. The
personnel system, in the employrent of couct employees, shall
not discriminate on the basis of race, ceecd, color, sex,
national origin, religion, physical disability, or political
party preference. The supreme court, in establishing the
personnel systen, shall implement the coniparable worth
directives issued by the staze court administrator undec
section 602.1204, subsection 2. The personnel systen shall
iaclude the prohibitions against sexual harassment of full-

198,12, and shall include a grievance procedure for

discciminatory harassment. The personnel system shall develop

and distcibute_at the time of hiring or ocientation, & guide

that_describes for_employses the applicable sexual harassment




Senate File 316, p. S

' prohibitions and grievance, violation, and disposition
procedures. This subsection does not supersede the remedies

provided under chapter 601A,

MICHAEL E. GRONSTAL
President of the Senate

ROBERT C., ARNOULD
Speaker of the House
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is known as Senate File 316, Seventy-fourth General Assembly.
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