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An Act relating to the deadline for reaching a collective
bargaining agreement by -community colleges, allowing for

waiver of the deadline bv mutual agreement, and providing an
effective date.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
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Section 1., Section 20.17, subsection 11, Code Supplement
1991, is amended to read as follows:
11. a., #f-ene In the absence of an impasse agreement

negotiated pursuant to section 20.19 which provides for a

different completion date, public employees in represented by

a certified employee organization who are teachers licensed

under chapter 2607 and the who are employed by a public

employer which is a school districty-eommuntty-coitege; or
area education agencyy shall complete the negotiation of a

proposed collective bargaining agreement shail-be-compiete not
later than April 15 of the year when the agreement is to
become effective. The board shall provide, by rule, a date on

which any impasse ttem items in such cases must be submitted

to binding arbitration and for such other procedures as deemed
necessary to provide for the completion of negotiations of

proposed collective bargaining agreements not later than April
15. The date selected for the mandatory submission of 1mpasse

items to binding arbitration in such cases shall be

T
jo
{1

sufficiently in advance of April 15 to insure ensure that

—
(3]
.

arbitrators' decision can be reasonably made belore April

b. If the public employer is a community co.lege, the

following apply:

(1) Thre negotiation of a proposed collective bargaining

agreement shall be complete not later than Jjune 1 of the year

when the agreement is to become effective, apsent the

existence of ar impasse agreement negotiated pursuant to

section 20.19 which provides for a different comp:etion date.

The board shall acdopt rulies providing for a cdate on which

impasse items in such cases must be submitted to binding

arbitration and for procedures for the completion of

aegotiations of proposed collective bargaining agreements not

later than June 1. The date selected for the mandatory

submission of impasse items to binding arbitration in such

cases shall be sufficiently in advance of June i to ensure

that the arbitrators’ decis:on can be reasonably made by June
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(2) Notwithstanding the provisions of paragraph "a", the

June 1 deadliine may be wajved by mutual agreemrent of the

parties to the ccllective bargaining agreemant negotiations.

Sec, 2. Section 20.19, Code Supplement 1991, is amended tc
read as follows:

20.1% IMPASSE PROCEDURES -- AGREEMENT OF PARTIES.

As the first step in the performance of their duty to
bargain, the public employer and the employee organization
shall endeavor to agree upon impasse procedures.  Such
agreement shall provide for implementation of these impasse
procedures not later than one hundred twenty days prior to the
certified budget submission date of the public employer.
However, if the public employees represented by the employee
organization are teachers licensed under chapter 260, and the
public employer is a school districty-ecemmunity-cotlege; or
area education agency, the agreement shall provide for
implementation of impasse procedures not later than ntaety one
hundred twenty days prior to the-certifted-budget-suvbmigsien

date-of-the-pubite-empitoyer April 15 of the year when the

collective bargaining agreement is to become effective. If

ihe peblic employer is a communiity college, the agreement

shall provide for implementation of impasse procedures rnot

*

later than one hundred twenty days prior to June ! of the year

when the coilective bargaining agreement is to becoma

affective. If the parties fail to agree upon impasse
procedures under the provisions of this section, the impasse
procedures provided in sections 20.20 to 20.22 shall appiy.

Sec., 3. Section 20.20, Code Supplement 1291, is amended to
read as follows:

20.20 MEDIATION,

In the avsence 0f an inmpasse agreement perween-the-purries

negotiated pursuant to gection 20.19 or the failure of either

party to utilize its procedures, one hundred -wenty days oprior

to the certified pudget submission date, or ninecy one nurdred
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twenty days prior to the-ecert:ified-budget-submisston-date .
April 15 of the year when the collective bargaining agreement

is to become effective if ene public employees represented by

the employee organization are teachers licensed under chapter
260 and the public employer is a school districty-cormmuntty
cotiege; or area education agency, the board shall, upon the
request of elther party, appoint an impartial and
disinterested person to act as mediator. If the public

impasse agreement negotiated pursuant to section 20.19% or the

failure of either party to utilize its procedures, one hundred

twenty days prior to June 1 of the year when the collective

bargaining agreement 1s to become effective, the board, upon

the request of either party, shall appoint an impartial and

disinterested perscon to act as mediator. It shall be the

function of the mediator to bring the parties together to
effectuate a settlement of the dispute. but the med.ator may .
not compel the parties to agree.

Sec. 4, APPLICABILITY. This Act applies to negotlations
between community colleges and certified employee
organizations which have commenced prior to, but whicn have
not been ccompleted on, the effective date of this Act.

Sec. 5. EFFECTIVE DATE. This Act, being deemed of
immed:ate importance, takes effect upon enactment.

EXPLANATION

This pbill provides that community colleges are no longer
governed by the Aprii 15 deadline for completion of the
collective bargaining process or arbitrators' decision, but
must complete the collective bargaining process or receive an
arbitrators' decision by June 1, absent an impasse agreement
providing for a different date. The bill alsc provides that
the June 1 deadlire may be waived and a different date
selected by mutual agreement of the parties to the collective
bargaining process. The bill is made applicable to .

negotiations ongoing on the effective date cf the bill between
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community colleges and certified employee organizations.

The bill takes effect upon enactment.
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BY (PROPOSED COMMITTEE ON BUSINESS
AND LABOR RELATIONS BILL
BY CHAIRPERSON RUNNING)

Passed House, Date

- Vote: Ayes Nays

A BILL FOR

An Act relating to the deadline for reaching a collective
bargaining agreement by community colleges, allowing for ‘
waiver of the deadline by mutual agreement, and providing an

effective date.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
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Section 1. Section 20.17, subsection 11, Code Supplement
1991, is amended to read as follows:
11, Ff-the In the absence of an impasse agreement

negotiated pursuant to section 20.19 which provides for a

different completion date, public employees ¢n represented by

a certified employee organization who are teachers licensed
under chapter 2607 and the who are employed by a public
employer which is a school districty-community-coiiege; or

area education agencys shall complete the negotiation of a

proposed collective bargaining agreement shaii-be-cempiete not
later than April 15 of the year when the agreement is to
become effective. The board shall provide, by rule, a date on
which any impasse item items in such cases must be submitted

to binding arbitration and for such other procedureé as deemed
necessary to provide for the completion of negotiations of
proposed collective bargaining agreements not later than April
15. The date selected for the mandatory submission of impasse
items to binding arbitration in such cases shall be

sufficiently in advance of April 15 to 4¢nsure ensure that the
arbitrators' decision can be reasonably made before April 15.
2, If the public employer is a community college, the

following apply:

a. The negotiation of a proposed collective bargaining

agreement shall be complete not later than June 1 of the vear

when the agreement is to become effective, absent the
existence of an impasse agreement negotiated pursuant to

section 20.19 which provides for a different completion date.
The board shall adopt rules providing for a date on which

impasse items in such cases must be submitted to binding

arbitration and for procedures for the completion of

negotiations of proposed collective bargaining agreements not

later than June 1. The date selected for the mandatory

submission of impasse items to binding arbitration in such

cases shall be sufficiently in advance of June 1 to ensure

that the arbitrators' decision can be reasonably made by June
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b. Notwithstanding the provisions of paragraph "a", the

June 1 deadline may be waived by mutual agreement of the

parties to the collective bargaining agreement negotiations.

Sec. 2. Section 20.19, Code Supplemenﬁ 1991, is amended to
read as follows:

20.19 IMPASSE PROCEDURES =-- AGREEMENT OF PARTIES.

As the first step in the performance of their duty to
bargain, the public employer and the employee organization
shall endeavor to agree upcn impasse procedures., Such
agreement shall provide for implementation of these impasse
procedures not later than one hundred twenty days prior to the
certified budget submission date of the public employer.
However, if the public employees represented by the employee
organization are teachers licensed under chapter 260, and the
public employer is a school districty-cemmunity-cotiege; or
area educatién agency, the agreement shall provide for
implementation of impasse procedures not later than ninety one
hundred twenty days prior to the-certified-budget—submission

date-of-the-pubiic-emptayer April 15 of the year when the

collective bargaining agreement is to become effective. If

the public employer is a community college, the agreement

shall provide for implementation of impasse procedures not

later than one hundred twenty days prior to June 1 of the year

when the collective bargaining agreement is to become

effective. If the parties fail to agree upon impasse

procedures under the provisions of this section, the impasse
procedures provided in sections 20.20 to 20.22 shall apply.

Sec. 3. Section 20,20, Code Supplement 1991, is amended to
read as follows:

20.20 MEDIATION.

In the absence of an impasse agreement between-the-parties
negotiated pursuant to section 20.19 or the failure of either

party to utilize its procedures, one hundred twenty days prior
to the certified budget submission date, or mémety one hundred
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twenty days prior to the-certified-budget-submissien-date
April 15 of the year when the collective bargaining agreement

is to become effective if the public employees represented by

the employee organization are teachers licensed under chapter
260 and the public employer is a school districty-ecommunzty
eoitege; or area education agency, the board shall, upon the
request of either party, appoint an impartial and
disinterested person to act as mediator. If the public

employer is a community college, and in the absence of an

impasse agreement negotiated pursuant to section 20.19 or the

failure of either party to utilize its procedures, one hundred

twenty days prior to June 1 of the year when the collective

bargaining agreement is to become effective, the board, upon

the request of either party, shall appoint an impartial and

disinterested to act as mediator., It shall be the function of

the mediator to bring the parties together to effectuate a
settlement of the dispute, but the mediator may not compel the
parties to agree.

Sec. 4. APPLICABILITY. This Act applies to negotiations
between community colleges and certified employee
organizations which have commenced prior to, but which have
not been completed on, the effective date of this Act.

Sec. 5. EFFECTIVE DATE. This Act, being deemed of
immediate importance, takes effect upon enactment.

EXPLANATION

This bill provides that community colleges are no longer
governed by the April 15 deadline for completion of the
collective bargaining process or arbitrators' decision, but
must complete the collective bargaining process or receive an
arbitrators' decision by June 1}, absent an impasse agreement
providing for a different date. The bill also provides that
the June 1 deadline may be waived and a different date
selected by mutual agreement of the parties to the collective
bargaining process. The bill is made applicable to
negotiations ongoing on the effective date of the bill between
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The bill takes effect upon enactment.
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community colleges and certified employee organizations.
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SUMATE FILE 2216

AN ACT
RELATING TO TKFR DEADLINE FOR REACHING A COLLECTIVE BARGAINING
AGREEMENT BY COMMUNITY COLLEGES, ALLOWING FOR WAIVER
OF THE DEADLINE BY MUTUAL AGREEMENT, AND PHOVIDING
AN EFFECTIVE DATE,

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
Section 1. Section 20,17, subsection 11, Code Supplement

1991, is amended to read as follows:
L. a. #f-the [n the absence of an_impasse agreement

negotiated pursuant to section 20.19 which provides for a
difterear completion date, public employees in tepresented by
a certified employee organization vho are teachers licensed
under chapter 260r and the who are employed by a public
emplayer which i3 a school districtr-communzty-cotiege; or
area education agencys shall complete the negotiation of a
proposed collective bargaining agreement shati-be-complere not
latee than April 15 of the year when the agreement is to
become eflective. The board shall provide, by rule, a date on
which any impasse ttem items in such cases must be submitted

to binding arbitration and for such other procedures as deemed
necessary to provide for the completion of negotiatioans of
proposed collective bargaining agreements not later than April
i%. The date selected tor the mandatory submission of impasse
vtems to binding acbitration in such cases shall be
sufficiently in advance of April 15 to énsgee ensure that the
arbitrators® decision can be reasonably made before April 15.

Senate File 2216, p. 2

b. _If the public employet is a community coltege, tae
following apply:

§1)_.The aegotiation of a proposed collective bargaining
agceement shall be complete not later than June 1 of the year
when the agreement is to become effective, absent the

exlstence of an impasse agreement negotiated pursuant to

gection 20.19 which provides for a different completion date.
The board shall adopt rules providiag for a date on which

lopasse items in such cases nust be submitted to binding

acbitration and for procedures for the completion of
degatiations of proposed collective bargaining agreements not
tater than June L. The date selected for the mandatory
submission of impasse items to binding arbitration in such
cases shall be sufficiently in advance of June L to ensure

that the arbitrators’ decision can be teasonably made by June
1.

(2) Notwithstanding the provisions ©of paragraph "a", the

June | deadline may be waived by mutyal agreement of the

parties to the collective bargaining agreement negotiatiogns.

Sec. 1. Section 20.19, Code Supplement 1991, is amended to
read as follows:

20.19 [MPASSE PROCEDURES -- AGREEMENT QP PARTIES.

As the first step in the performance of their duty to
bargain, the public employer and the erployee organization
shall endeavor to agree upon impasse procedures. Such
agreemeant shall provide for implementation of these impasse
procedures not later than one hundred twenty days prior to the
certified budget submission date of the public employer.
However, if ehe public employees represented by the enployee
organization are teachers licensed under chapter 260, and the
public employer is a scheol districtr-community-cotteges oc
area education agency, the agreement shall provide for
implementation of impasse procedures not later than ninety one
bundeed twenly days prior to the-carttfinrd-budget-submission

date-of-the-pubtic-empioyer Apral 15_of the year_when the

gL2z 48
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collective bargaining agreeaent is to become effective. If
the public empioyer 13 a conmunity college, the agreenent

shall provide for implementation of impasse procedures not
later than gne hundred twenty days prioc _to June 1 of the year

when the collective bargaining agreement is to hecome
effective, [f the parties fail to agree upon impasse
procedures under the provisions of this section, the impasse
procedures provided in sections 20.20 to 20.22 shall apply.
Sec. 3. Section 20.20, Code Supplement 1991, is amended to

read as follows:

20.20 MEDIATION,

In the absence of an impasse agrecment between-the pattiea
negotiated pursuant to section 20.19 or the failure of either
party to utilize its procedures, one hundred twenty days prior
to the certified budget submission date, or stnety one hundred
twenty days priot to the~ceetified-bodgeat-submission-date
April 15 of the year when the collective bargaining agreement
is to become effective if the public employees represented by
the employee organization ace teachers licensed under chapter
260 and the public employer is a school districty-cozmuntty
cotleqer or area education agency, the board shall, upon the
request of either party, appoint an impartial and
disinterested parson to act as mediatoc. [f the public

inpasge agreement neqotiated pursuant to sectiovn 20.19 ocr the
failure of either party to utilize its procedures, one hundred

bargaining agceement i3 to become effective, the board, upon
the regues: <f either party, shall appoint an inpartial and
disinterested person to act as mediator. It shall be the
function of the mediator to bring tne parties tagether to
effectuate a settlement of the dispate, but the mediator may
not. compel the parties to agree.

Sec. 4. APPLICABILITY. This Act applies to negotiations

detween cormunity colleges and cectified employee

Senate File 2216, p. 4

organizations which nave commenced prior to, but which have
not been completed on, the effective date of thig Act.

Sec, 5, EFFECTIVE DATE. This Ackt, being deened of
immediate importance, takes effect upon enactrent.

MICHAEL E, GRONSTAL
President of the Senate

ROBERT €. ARNOQULD
Speaker of the House

[ hereby certify that this bill originated in the Senate and
is known as Senate File 2216, Seventy-fourth General Assembly.

JOHN F. DHYER
Secretary of the Senate

7y
Approved {/ng. 1992

TERRY E. BRAMSTAD
Governor




