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10 additiona: Pdr!~-ti~1? O!' fll.i.l-t:i:1le emp~~yees f::-..Ir tt~e 2f.~eccec 
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3. 7he employer sha:i Sllbclit a shared ~cr~ oia~ tc the 

4. T~e divisi0~ may :eV0~e approval of ~ s!lared wor~ ~~ar' 

a~d ter~l~i~ate tt:e p:an ~f thp .jlvisio~ de~e~J.incs ti1at th2 

shared wo~k p~a;~ ;5 ~ot beirlq executed accGrd~~g to the term~ 

tlnd inteI~t of t.\"":E:' £-~a!'ed W~!k ur.~:;'lp:c.yn~ent .:,:)rrp(':l:-;a~ ion 

pt()~ra~, or ~f it is dete:·cni:1cd by t~e divis~Qn that the 

approval 0~ the sr.ared ... ·:o:~ plan T,..'as based, in ~,;r.O~E or 10 

part, ~pon i~f0r~d~ion conta~np(j ~n ~he plan wr.~c~ was e~the: 

false or ~ubstant~dlly misleadi~g. 

5. An indivi~ual w~o is othe(wise entitied ~o receive 

reg~lar uneffiplcy~e~t compe~sdri0:~ be~efits U~d~i ~his cha9~er 

shall be eligible to receive s~Qreci wo.~ benef:.ts with (espect 

to any wee~ in which the division f~nds all of the fo:lo~i~g: 

a. The individ:Jd: is em:->:,:,yeci as a ".ember of an affected 

u.lit subject to a shared wor~ plan tha: \Ja~ .J[)[Jcoved aefcre 

the week in question and is in e~fect for tr.at week. 
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S.f. 

1 b. 

7 any wee~ to a~ othe~~ise e:lqible ~ndividual by !edSOn aC cne 

8 ap9i~Cdt!0n of a~y prevision of th~s ch~?te: ~~lC~ re~~~e5 to 

9 availabi~~ty for w0~k, actIve searCh f()( ~c~k, '~r refusa~ (~ 

10 app:y for or accept work w~~h a~ e~ploye[ othpr t~a~ t~e 

:1 participating e~ployer u~der thp p!an. 

12 7 . 

13 for 5~ared wcr~ b~:~~fit~ ~nde~ thi3 sectiQ~ a ~Je~~ly ~~~ared 

14 ~ork b~~ef~t a~0u~~ eqlJa: :0 the :ndivid~al.'3 !~su~ar ~ee~ly 

IS D~ne~~t a;nOLt:1t ~or a pe:iod \:'If Lo~al G::p[:pl,)ylJ'~n .... , l.::s·:, clny 

16 ~ed~ctible awo~:~ts J~d8~ t~is c~dPter excP?: ~a~~s rec~~vp~ 

17 fro~ any employe=, ~_lt~plled by the f~ll pe~ce~tage o~ 

18 red~ctjon in the i~dividual's hours as set fortn i~ the 

19 e"lplayer's shar~d work plan. i~ the sh&red wor~ be~eEit 

22 to the next lowest multipie of one dollar. l\n :n(:~.v:uLiai 

23 shai: be ineligible for shared work be~efits fa: ~~v ~e2k i~ 

24 w~ich the individual p~tfor~s ?ciid wer, ~Q< ~~e pa<ticipatinq 

25 empioyer In exce~s of the red~ced ~s~'s established ~nde~ lhe 

26 s~aled worK plan. 

27 8 . An individua" shall not be e::(l~~ed to rece~ve shar~,j 

28 work benefits and regular une~?loy~en: c~~D~nsa·ic~ benefi:s 

29 In an aggregate amount w~ich exceeds the maxi~~T :otal amount 

30 of benef. its payab:e :0 that ir.dividJal i" c ~,c:npf,: ye<)~ 205 

31 provided under section 96.3, s~bsect:on 5. 

32 any other provisions of (tis chapler. an i:1d!vici,:~1 s~~:! n~t 

33 be eligible to receive shared ~ork 0enefits for More ~~~:l 

34 t~enty-5ix cale~da! ~eeks du~i~g the i:1Jividua:.'g ber~efi~ 

35 YEa.~. 
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8 avai!ab!e lfl a be~ef~t year shall be cc~~~(~ered ~~ exraU3~e2, 

9 a& d2~ined i~ sect~on 96.:9, subsec~:~~ 34, ~~r r~rp0~es c:f 

10 ~h€! extended ~Je:-:t:: i:: p~og!:"am d·i:n!.r,i5te:€(~ p\.::-~lla;-.t t.o ::'I:-C;~ 10:"'. 

11 96.2'1. 

",this sect.:.on is [epea~ec Cr: ,Janl~A!'y ~, :995. 

Sec. 2. EF::-SC'l"!V2 DA~t:. 

If) ";he bi~l c:-e ... =i:es d vCll:J~·:._L·f s:la .... !2d · .. :\~rR: t:,r")'·~ir-=rrL II):-

17 f?mplr)ye:-s facir.g d deCiii\~? in ~·'.~~,i:·.ess acti·J~t·! t.o bE' 

~0 may ~lect to rEd~ce :ne ~o~rs a~d ~~ses of ai~ ,): a pa~t~cAl~r 

21 ,~(O~_.p Ot t?;np~(.'yet:!-"; !"dtr,er ti~,.:t:~ iay \)fr '.-!0r:':ers ... ;~t.'!l 

2~ exp~:ierlci~g a tp~;0rdty declltle in husi~ess act£v~ty. ~'he 

26 and ~age5 are red~c~d can rece:ve Pd.t~dl ~n~~ploy~er'l 

28 section is :@pea:ed on Janua~y " 1995 ard 15 effec:'ve u90~ 

29 €nactm£:)t. 

30 

J 1 

',2 

3 ' .' 

35 
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HOUSE CLIP SHEET MARCH 25, 1991 Page 14 

HOUSE fILE 589 
FISCAL NOTE 

A fiscal note for House Pile 589 is her~by ~ubmitted pursuant to Jaint Kule 17. 
D~ta ~sed In developine this fiscal note is availdbie from ~he Legislative 
Fiscal Bureau to members of the Legisla~ure upon request. 

--... -- --
House File 589 creates a voluntdry shared work program. Thi. allows an 
employer to reduce the hou~s and wages of all or a particular group o! 
employees rather than ldying them off. The employees ~aul~ be cligihle to 
receive partial unemploy~ent compensation benefits. 1'he bil: is eftective upon 
enactment and repeale~ Dn Janu3ry I, i99~. 

ASSUMPTI ONS : 

1. 

2. 
3-
4. 

5. 
b. 
7 • 
S. 
9. 

Employment growth = 1.0% annually for 1991-1992 
2.0% annually for 1993 and beyond 

Wage growth = 3.7~Z annually 
Interest rate On U~e~ployment Insur~~ce Fund = 8.25~ ~nnu3ily 
Insured unemp:oyment rate - 2.!1 far CY 1991 

2.4% ~or CY 1992 
2.4% for CY 1993 
2.3~ for CY 1994 
2.2% for Co' 1995 

Employee participarion rate = 3.77% 
Average reduction in work we@k = 1 day (20~) 
Averaee durdtio~ of ~ork share prQgr~m ~ 9-12 weeks 
Weeks claimp.d = 2,347,055 (the 1982 recession c\alm, figure) 
Aversge weekiy benefit = 5153.74 (the 1990 a.erace) 

PISCAI. IMPACT: 

There would be no fisc~l im~act to the Ceneral Fund. However, the im?~ct to 
the Unemployment Insur~nce "frust Fund would he additional expendit~r~s of 
$800,000 annually for calendar years 1992 «~d 1993. 

Source: Oe?artment of Employment Servic~s (Lsa 1377h., MAS) 

fI~ED MARCH 22, 1991 8Y DEN~lS PROUTY, fISCAL DIRECTOR 
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SENATE/HOUSE FILE ::,'1. ./ 
8Y (PROPOSED DEPARTMENT OF 

EMPLOYMENT SERVICES BILL) 

Passed Senate, Date __________ _ Passed House, Date __________ __ 
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An 
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Approved __________________________ _ 

A BILL FOR 

Act relating to unemployment insurance tax liability for 

employee leasing companies and the administration of a 

voluntary shared work unemployment compensation program 

administered by the department of employment services. 

IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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S.F. H.F. 

1 Section 1. Section 96.19, subsection 6, paragraph a, 

2 subparagraph (2), Code 1991, is amended to read as follows: 

3 (2) Any individual who, under the usual common law rules 

4 applicabLe in determining the employer-employee relationship, 

5 has the status of an employee7-o~. However, if a person 

6 referred to in this suboaragraph as the client, which would 

7 otherwise meet the definition of an employing unit under 
8 subsection 4, has contracted with an employee leasing company 
9 to supoly the client with workers, the workers, after December 

10 31, 1991, shall be considered employees of the employee 

11 leasing company. The emp:oyee leasing company shall be 

12 pe~mitted to lease corporate officers of the client to the 

13 client and such other workers if not prohibited by federal 

14 Internal Revenue Service regulations. Employees of the 

15 employee leasing company shall be reported under the employee 

16 leasing company's tax identification number and tax rate for 

17 work performed for the employee leasing company. 

18 Sec. 2. Section 96.19, Code 1991, is amended by adding the 

19 following new subsections: 

20 NEW SUBSECTION. 46. "Employee leasing company" means an 

21 e~ploying unit which for a fee places the employee of a client 

22 onto its payroll and leases the employee to the client on an 

23 ongoing basis as agreed to by the client and the employee 

24 leasing company, maintains the records required by section 

25 96.11, subsection 7, and maintains a list of the clients of 

26 the employee leasing company and of the employees, including 

27 their social security numbers, who have been assigned to work 
28 at each client's job site. The client list shall be provided 

29 to the division by June 30 and by December 31 annually. 

30 NEW SUBSECTION. 47. "Client" means a person who has 

31 contracted with an employee leasing company to provide a 

32 worker or workers to perform services for the client. Leased 

33 employees shall include employees subsequently placed on the 

34 payroll of the employee :easing company on behalf of the 

35 client. 
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S.F. H.F. 

1 Sec. 3. ~EW SECTION. 96.36 VOLUNTARY SHARED WORK 

2 PROGRft~. 

3 1. An employer who wishes to participate in the shared 
4 work une~p1oyment compensation program established under this 

5 section shall submit a written shared work plan in a form 

6 acceptable to the division for approval. 

7 As a condition for approval by the division. a 

8 participating employer shall agree to furnish the division 

9 with reports relating to the operation of the shared work plan 

10 as requested by the division. The employer shall monitor and 

11 evaluate the operation of the established shared work plan as 

12 requested by the division and shall report the findings to the 

13 division. 

14 2. The division may approve a shared work plan if all of 

15 the following conditions are met: 

16 a. The e~ployer has filed all reports required to be filed 

17 under this chapter for all past and current periods and has 

18 paid all contributions due for all past and current periods. 

19 b. The plan certifies that the aggregate reduction in work 

20 hours is in lieu of temporary layoffs which would have 

21 affected at least ten percent of the employees in the affected 
22 unit or units to which the plan applies and which would have 

23 resulted in an equivalent reduction in work hours. "Affected 

24 unit" means a specified plant, department. shift, or other 

25 definable unit. 

26 c. The employees in the affected unit are identified by 

27 name and social security number and consist of at least five 

28 individuals. 

29 d. The shared work plan 

30 work for an employee in the 

reduces the normal weekly 

affected unit by not less 

31 twenty percent and not more than fifty percent with a 

hours of 

than 

32 corresponding reduction in wages. Only full-time employees 

33 who normally work betwee~ thirty-five and forty hours per week 

~ 34 are eligible to participate. 

,., 35 e. The reduction in hours a~d corresponding reduction in 

-2-



S.F. H.F. 

1 wages must be applied equally to all of the employees in the 

2 affected unit. 
3 f. The plan provides that fringe benefits will continue to 

4 be provided to employees in affected units as though their 

5 workweeks had not been reduced. 

6 g. The plan will not serve as a subsidy of seasonal 

7 employment during the off season, nor as a subsidy of 

8 temporary part-time or intermittent employment. 

9 h. The employer certifies that the employer will not hire 

10 additional part-time or full-time employees for the affected 
11 work force while the program is in operation. 

12 i. The duration of the shared work plan will not exceed 

~l3 twenty-six weeks. An employing unit is eligible for approval 

14 of only one plan during a twelve-month period. 

15 3. The employer shall submit a shared work plan to the 

16 division for approval at least thirty days prior to the 

17 proposed implementation date. 

18 4. The division may revoke approval of a shared work plan 

19 and terminate the plan if the division determines that the 

20 shared work plan is not being executed according to the terms 

21 and intent of the shared work unemployment compensation 

22 program, or if it is determined by the division that the 

23 approval of the shared work plan was based, in whole or in 

24 part, upon information contained in the plan which was either 

25 false or substantially misleading. 

26 5. An individual who is otherwise entitled to receive 

27 regular unemployment compensation benefits under this chapter 

28 shall be eligible to receive shared work benefits with respect 

29 to any week in which the division finds all of the following: 

30 I a. The individual is employed as a member of an affected 

31 unit subject to a shared work plan that was approved before 

32 the week in question and is in effect for that week. 

33 b. The individual is able to work, available for work, and 

34 works all available hours with the participating employer. 

35 c. The individual's normal weekly hours of work have been 

-3-
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S.F. H.F. 

reduced by at least twe~ty percent but not more than fifty 

percent, with a corresponding reduction in wages. 

6. The division shall not deny shared work benefits for 

any week to an otherwise eligible individual by reason of the 

application of any provision of this chapter which relates to 

availability for work, active search for work. or refusal to 

apply for or accept work with an employer other than the 

participating employer under the plan. 

7. The division shall pay an individual who is eligible 

fo= shared work benefits under this section a weekly shared 

work benefit amount equal to the individual's regular weekly 

benefit amount for a period of total unemployment, less any 

13 deductible amounts under this chapter except wages received 

14 from any employer. mu:tiplied by the full percentage of 

15 reduction in the individual's hours as set forth in the 

16 e~ploye='s shared wor~ plan. If the shared work benefit 

17 a~ount calculated under this subsection is not a multiple of 

18 one dollar, the division shall round the amount so calculated 

19 to the next lowest mUltip:e of one dollar. An individual 

20 shall be ineligible for s~a=ed work benefits for any week in 

21 ~hich the individual perfor~s paid work for the participating 

22 ernp:oye= in excess of the reduced hours established under the 

23 shared work plan. 

24 8. An individual shall not be entitled to receive shared 

2:' wor~ benefits and regular unemployment compensation benefits 

26 in an aggregate amount which exceeds the maximum total amount 

27 of benefits payable to that individual in a benefit year as 

28 provided under section 96.3. subsection 5. Notwithstanding 

29 any other provisions of this chapter, an individual shall not 

30 be eligible to receive shared work benefits for more than 

31 twenty-six calendar wee~s during the individual's benefit 

32 yea r. 

33 9. Notwithstanding any other provisions of this chapter, 

34 al: benefits paid ~nder a shared work plan, which are 

3~ charseable to the pa!ticipa~ing employer or any other base 
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S.F. H.F. 

1 period e~ployer of a participating employee, shall be charged 

2 to the account of the participating employer under the plan. 
3 10. An individual who has received all of the shared work 

4 benefits and regular unemployment compensation benefits 

5 available in a benefit year shall be considered an exhaustee, 

6 as defined in section 96.19, subsection 34, for purposes of 

7 the extended benefit program administered pursuant to section 

8 96.29. 
9 11. This section is repealed on January 1, 1995. 

10 EXPLANATION 

11 Section 1 requires employee leasing companies to be liable 

12 for unemploy~ent taxes beginning January 1, 1992, and to 

13 report employees under the leasing company's tax 

14 identification number. 

15 Section 2 defines an employee leasing company and a client 

16 of an employee leasing company and requires leasing companies 

17 to provide a list of clients and employees assigned at each 

18 job site to the department twice a year. 

19 Section 3 of the bill creates a voluntary shared work 

20 program for employers facing a decline in business activity to 

21 be administered by the division of job service in the 

22 department of employment services. The section provides that 
23 an employer may elect to reduce the hours and wages of all or 

24 a particular group of employees rather than layoff workers 

25 when experiencing a temporary decline in business activity. 

26 The section also provides that several conditions must be 

27 satisfied in order for an employer to receive approval for the 

28 emp:oyer's plan from the division. The employees whose hours 

29 and wages are reduced can receive partial unemployment 

30 compensation benefits to supplement their lost wages. The 

31 section is repealed on January 1, 1995. 

32 BACKGROUND STATEMENT 

33 SUBMITTED BY THE AGENCY 

34 Sections 1 and 2 of the bill establish enabling legislation 

35 for employee leasing. Employee leasing provides an 

-5-
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1 alternative to the typical employer/employee relationship. 

2 There are potential benefits for both employers and employees. 

3 Emp!oyers pay one fee to the leasing company which is 

4 responsible for all personnel matters including unemployment 

5 tax liability. employee benefits. and labor market information 

6 reporting. Employees of the leasing company are likely to be 

7 eligible for enhanced benefit plans including health and 

8 retirement benefits. 

9 Section 3 of the bill provides for a voluntary shared work 

10 program which is an alternative to layoff for an employer 

11 faced with a temporary decline in ousiness activity. The 

12 program allows the employer an alternative to laying off 

~3 employees. risk:ng the loss of valuable experier.ced employees. 

14 and facing possible bankruptcy. 

IS 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 
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d, 1'r,.· I:"~'pl')i'pr r,,):. fid'<1 .,)1 14>r~'tI,., r,~.t')I,,·J t,., t.(, fII ... ,. 

lIll,j .. r th~:. \'h'lpt':l f·~'r ~ll p.I.lt ",ld "1'(1."11 1J,·rl.-:-J" .. ,.-:1 t 

L .... ld (ll! ':':-!l:(1t;.'~~1··':'l~ Ullo' {or I~l p",".1 .~1'.'1 r'llr".,,, poot .~r',. 

b. ltl(' plc\.1"1 (; .. 'rtltl(' .• l,h'lt ~""f' d9':!ll:"q.lI.,' {('d u ('II'>l In " . ..:.ck 

h':":I';; lr. lit l,c'U ')( ~'·{-'r:·C.II'i til/r,lf") \·:hl,:h ":"uld t'.)' .. " 

clIff('ct(>.j dt ~i·.I!;t II!", IJl'r':t'llt ~',t tt,C' p{n!>J'~'i''''(,s ,r, It-,f:' '1!t'''''I~'o..: 
'1l"Ilt or tLnlt~ to "'hle;l t"'~ P~"'r. .:p;.11C': • ..In,! '.-IhL'~" '-/':"Jld 1":,1""',, 

t<e:;lJlteJ 11\ .tn l·q'Jl·.·.ll.,.nt tcrj",,:I,i"n In ·.'-Ott': lL';'ur~. ··,\ff('n ... j 
"n~t ·"~"I"IS.l '>[.(,(:I~I('<! ploint. J"'"",IItrn"'"It, "hlfl" ,'r "'.(l'~r 
d~tIJl"t~II!' UTIl' •• 

I.'. ·~·,H: '-·;'"Lf,loy~o::·!. ':"1 tt-,f' .Iffl'ct .. <i v"lt .If(' ld,·,·t ItlPd t-,y 

.",trre ')l"Id ':>:'II'7I"! !;('C<HtlJ' l"I'lIftl'",.·t J",.:t ':-~·I1:.i·;t of .1'. 1 ,,·.):>t fl''-'' 

II\,jivldual:. . 

d. Tn,· <;'1.oiICJ "'-:·:r l, plln l""hJ<·Fo~. I,h ... ',c·r;".)I .,(' •. ~ ly ;If,,,:-:. ,'! 

....·:.ck f':"l ,,1"1 Fo'''pI.:y(·(> III ' .. lC· .~t1 .. ,:~ .. r'i oJn~t t:.y Ill't I' .... , Iholl' 

tW'!'Jlty l,f'r('('nt ,)r"'t.j 1\(,' ,1')1(' Than fdl,;' P(':\'(.'111 WP.h <I 

C0lr<e!",poJ!1dill9 Cf'dU.'I,;(orl II' •. ~,)q~::... ("lilly :'J!t·~IMr· empi.):,'",'..:. 

·· .. ..,v Il rd:"L.IIly '·;~'rl(. b'·,,· .. ·'.>',,1 t~irty~(i'.'c ell,d f ... ,:t·,' h'_"ll, ~:'''l ~: .. ~~ 
,)r~ ('ll,)iol(' t·:. 1"'r~I.:I~ .. I'.( .. 

,. 
Th(' ri'd'I·-:-ti·:,n III hOIL::' ,);1<1 ~·vrr(·sp·.:.Il':Unq l~o1'.r.tic". 1'1 

··~·clq(· .• tL'IU$l t·~ .Jt)pll .. rj f"I'Jdily 1,0 till ' .. f t.l,. f'ltl-tlr,!'> 

(>:nf,lvy~C:, 11\ Ih(' ,:'(t'c~('d ,.{·.tt. 

r. Th .. ' pldn !Jr')\'ld'!! thdl (rL:'lqf' t'L·ll(>~lt., · .. ·111 ,'cr,tlI"lUC' t.:. 

b'.> Pl(" ... d(!d to') ~:npI0)"''''!; ill :,tft·,·~.·tl I,nlt:.> itS tfLO:''I'i h ~I'~lr 
work~('e~~ h~d I,,'t ~('~n rpJ,.c~J. 

9· Th(' ,,1.11'0 w, t1 no~ :'of'r-/l' "., ,,\ ~:ut',sidy '.'( ")(''' .... :-:111 

cmt·10y~~nt ~\'rl"l !hr 0(( 5~~G:'n. Il~'r ~5 " :;"hG:d~ 01 

t('mpOl,lry p~rt-I l~~ or 1'\t(':mlttI!'111 ~mrI01rrrl\t. 

h. Tn" c·l""IpI<.·y~t t;er-'.ltlL':. t,h.~t ~h(' ~;'pI("J'''( · . .Jlll l1tot t~trt> 
dddl~10ndl ~·.Itt-tlrol· (lr fuI~"I'~(' i':'I'Lpt()Y('<e~ for ttl .... 1(t"'CI,,(I 

"'-:urk (01("(' whlII!' ~/11!' pl"qr~rr IS .n C'~E'rdtlon. 

J: 

" (II 
00 
CD 



.,. 

r ... " ..... ~.I(' <.~~. p. 

, . r" ... .J'oI.It~'~f'\ .·f 1.lh' ;r't,tt"tj :"/1\ pl.111 ".11 "',1· ~·)(r:.~('J 

I·vl;'n~i-:ol.~ ..... '.".::.. t.,11 ("',;,1..:.,/. "9 II', 1 t ., ~ 1 1 :j : I,: I' f~' f ... !>P f ~, i It 

• ,t ')',1/01'.· 1'1,,11 ":H''''I d I ..• 't",p.,,·'f(',,~ r.,. - , l~'" f 'j. 

J. rIL~ ~~·1,,·' I~' c'rv: ... ···,'··j 1:1 '.', I' 1 11 '1 (.; " 1,·(' I' e-

tllf,),,"'II"l '('iJ-:t'~""~ III','" f· "I~r, ··;nl'l.)',:'·" ,.(·.! •. I'. '.'.n 

.", +Ie , ... :. lI"n.I,~< .. J. ;1.' .. f,("t'··l ,.111. 

n,~' /lId 'j I" '.'.,1 1 :\lb·,. t .11. 11',1 I'. ~,'.~ r. I l ". 

': , '.' , '. I ~:, .1;'1" ... , ,1 .'It 1,·".' " I r I.:' ,j" .~. ~ I " ,.-, I " , I "1,' 

: ('.'I·r·;""·\ ''"I'' . ,,~·n-...II 10'" ·.1.11,· 

. 1. n,,· til·.·I'" "I "oeti r;'·;, .• ·,' .... p"·'i· . '" .1 .1.<' r" ~ ...... 1'( E 1 ,J'I 

0'1 "I! '·~":I'lt,:. 1.111' P.J" If ;.10;> ,j.'·I·~I:'" .:~I" n,."c" Il .. t ·fL·! 

·ih.I(,:·rj ',O(~ pi III .~ I:, t. t,'OI('! "X~,,,I,~'.: 1:·~",.l,,,':1 '.':' ."" t .. :n~. 

",.j .'111"1' (f 1,1:.' ·~'.!.I.·d ':".11;. 11J\1"'~1,-'''''' Mlp ~. ,1',1,.,,1 

l' ··<.ll<l'·', '.1 If It I:' (.,'·',.·1··.:" .... , .• / It'~1 .'!:'",:1"'-' - ',If tl" 

:11' ':-'' , ..•. ·f ~, I'· ~.h,H,··l ··.~r~. ~.' .11'1 • .... ,1~. 1'...1"'01. In '.-11.,-,1,.· .'.( III 

!"'~I, 'l~,.~., 11.:~'\lr'" I)It '·"II .•. II',,·J .""1 t;-,f' r' .,' ... t' .•.• , '.,'. f'1~t'/'r 

~ } ~... .:. ( ,1, \. ,I ,.1',' I c\' 1 : '~" "":'.1 1119. 

',. ';r, ,1··J,·"I";'",,1 .,1 .. ':' I:, ( .•. '".( .... , ~( .• 'I.~ II !':'J l:· tt"·:"I·.~ 

r'·"J" 1.11 I ..... n.pl ')/""'111 "'1"''''·''· r. ("1"1\'< It·· 11"(' . :"1' '1 'I" ~ t 

~ "I! r··· ~·~.~.,)I.· [1' •••. ,./ •. ·I.II, .. J ' .. ,)1 ( ,,~. ".: ".; ·.·Itt' :.· •. ~·._t 

,,~ ... I"" .(·.·ll .. ., ··I't,·I· II' .]1·,· ... 1·)11 111ld::.. Ill'." 'IL.,:' {(.,I·,·'·'.II' 

',':'". 1 Ilcl I'," t':lJ,",l ,". '·'"rl.,/,·,~.:. .. ,t ,",'.-,II .. r .[ ),l.".t.:(:'.·d 

",, I I;"'.l",:t . .: d ~.n .... [~J ~":;O:~. p~ .... J' t'l<~r "J •. l'I':,·:t'J t'('/:I:' 

ttlt· ~"',' ::'l ·j·,1"":,t.':,·, .. I.'" 1<. :n ,·~r'1 (): t""l,Jt ..... ~: 

t·. Tn'~ 1[:·11'.'1.'.11,1) I:, .I;.j,· .'J ';')1, •• 1"·"I',.~b,p i')1 ·.~·[It, .. r.-:1 

~:'~I'\~ It 1 .'," .. llid·l~ ''''111' ·tll' ';1" f'HII',q>.,'.II·o:) •. r,:~,j··"':'':·r, 

';'". 1I"il".J,i.:l.l ... '· ... IIC('h'J~ """I'/i 1.1!Jr·: nl "')':~'. n •. ·/ .... tl('('11 

"",I.),,'·d I.,' ,t 1, .. ~.' 1;:.,- ,T:.' : "r':"('~ 1 .• 11 ,.)( "·;f.' IIL..)I·. ~Il'.·" 

P'I,',' , ',11' , r··,I··: P'-:"j,I'('J I"ol,.: I .. .r. '11 ,·,hH". , ',',I!' ,_ ':'~I'.'" "",J}' ': ..... ]0.,;.,. ',I1"r(·,l .. ~[~. 1,,'1"" ,I~, :'.1 

"':lY ..... ,,('1; t "" )'t"'c·~·. ir: .. !I'".llt.tr. Ir'Ji','I"'I,),~ ('j' I'~,""'" ,t 'I', .. 

•. ~",! h.,H 1'.:1 ,HI':' 1'~"·.".~lvf' ,~[ to." ,·:t·.IP'l·1 ···t",:r 11';,"(" '.(1 

.l· ..... l.:ttJ.ll r,·, :')1 ... .'.(~. "'.'.1','.: "'.1",::1 ;~'[ ...... ):l<., ',( T~('.·-,Il t,~ . 

• ,:lr·j'j :L11 .·Ir ... ·:<:ep· ., 'r, ,··tt, .111 (''''1,1-'::(>/ v'C·"." t,li." I.r,,' 

r·Hti.~):~"tl"'".l ~"'pl')'lj'( 11/1)"( til<' p~ •• ,\. 

• 

'L"J:O;~ F'l J':' "·;i·I, p •. , 

The- !IV.~I·:·O It', .. l) pol,! .11\ illc!I·.".]U.I) · .... he .. I~; '·ll")If:l~',' 

{·~·c ·,,""I.~roeo .,.,!II. ~'.'Il.·l, I .. ""Je-r ~ ""Il~: s"( I i0~' .. '''~'('I-,''/ ;r"1,.,,,·j 

~"':'I\ t.~·,C'~it :\'1 ·.I·,t .... ~.,'<1! ·.n t,h(' 1~1<i1·;i<1.J"\ '<. :"'1J1.Jr ..... ~.~~.j., . 
'~'('n"'(lt .. "'(1(1 I> t f·i~ oet rJ~rh;r! ,)f tv·.ll .)1l· ... :,~lc·i"e.1t, lIly 

·1·;>J,,<.·1 I t'.1 t' ,-,"'(~'JIlI," '-,I[.l.~ - "'.; ::h")'p' ('r '·.~~I·P~ .t·.j':'; I ,~r:.1;' I ·v· ... J 

[r.:.n :\1l'~ •• :n~>I"I"~' 1'11,1 1 ... ·lII'·{ t',.! 11.,' (,Ilt ;"·I·_r".t,· .. ~1:' ".1 

( .:r,II(, t .. -:on II~ I 1\'" I ":1,11' .'III,), I . hI'li I._ .'t., ..... I 'I '.1', I n 11,(· 

"I ".>I· .... y'·r '., ,n.I,.,:-,-; ·.,11~. ;.1,,", i: t I,. .. ""I •• I ",I :~f) r, i:-"',1I·i 

''''C·."H,r "<'Ilc,lltr-d "",;"[ 11':1.., .~"t";"C:·I·'" I': r·>1 .J -n"ltlpt ... f 

~. /I ," • 1.1', 1 0'1'. ',I.', ':! 1 ··.Ir,' .,h.~:"j f·:"'1I1<. ItH' ."·'(,ulll ':(, .. :-.,tr.II1.I~r:,j 

'0 tILt· I)<.:'<t 1('·.:(' ... • ""11'.11'1,," ,,, .. 'n~ d0i.t<ll .• \1. ll'.'ll"I,J,,,~ 

~''' .. 1l1 I.J.~ 1I'('.:-l~,? '-'le- leT :,J\.It.,:-rj ·.,'L·[k r-,,'n(·tlto; ,.,)~ :".,,/ ,~.("~~ 111 

'.hie;"" .::,(~ tl1fIJ·.·JJ'~.J: p.·rr:)! ..... : ~:':r1 '('r~ t:lC "'\t' :··"~I,·~I~·,~'II·J 

.'··:,'1<,.,.~: Ir, ~)(,''':'''' :.f tll~ ~~du-:I:'; ;':'I,r:> e-·.· .... bll.~II •• J ,,'Id(, 'CII' 

!.~i(~d ~01k p!~I\. 

.\r. Illd',·lJ, • .I'. -;1',.,11 r· .... t 1':.,' L"llt)I'.('(l t.· "'':'~I'''''' '.I'lt.,", 

·.··.·rk t,~I'(I'[I"~ "n·. t,,·),,:.l~ (I~,('r91 ';'1/1,'/11 t,r:"t"·1··;"r., •. " 1'1'/"; I:· 

ii' .~~ '·YJI'·,;.lt,' •• :'C'.l'lt '.1 ·'·.n e'.,','o;>.J:. [I",' lhit.<I'n"J'I' t.~.1 11.:", .,J"l. 

,; f L:~".':'f' I' p:I': ...... If:' '0 'rill. ·/I.L"'I'!'J.'. 11 ,~ ;rr·" .. t l I ':1',11 J,', 

;>ru·"I,l(,.j 11'·1':'1 .,(,':1.,'", ')f..~, ."l .... ·C·.I.1n "', ~~e I ': I .) ,'. t ... ,1. I; ": 

IIli' ,.I.h~[ t'f·:,.· ... ::;,'· .. ~ '/'.: .·:I,:P~'·I ,~II J'ldl'.'[(:(I.l. :;.1111 ,,:.1 

tn' ,·119il,.]' :.> 1,.>(:('1','(' ··.I .• lI'-.; ·,·'tl< I)fll<.:'t'll,', f:,~ -".'((. 'I'ito 

t·.I·rl.·l'SI' ,:,,}":-1"101 ·I'~'l·.i -i":I,.,,.! 1,1":' )!\·ji','I"';\I,,}·· l,en,·',· 

., ... H, , . Ci"',,:·,tll •• ',.r.<iI1l9 .. 1'.', .:.I,t'('! pf'.J"~ ,:1·:·0: ,)( 1,1'1<; (:I1 •. "t,.· 

.1~1 ,:<('n.,:-tlt:.. p.ll': 'I'}';"c :, :."it'.lrl:1j , ....... :, IddlJ. ','1(1) ,,(0' 

t'1·.Jc~('.;l..tr: t':l t:l(' lo'l:t:C: P"li'\'.J .·,'~l-:.yt·t ('( <1 II i' ... ·tllI'r l'.'::e 

::·Ct".~ ... T.:.lcY;l>r ·.·f,), ;."~tl':'t'3.~':l': "'·'I)If)':'~,' •.• hi.JJ ;'f' .~t~11·.l'~1 

th,: .1':' (''',,,Ilt ·.r th,· ::-,.:tl,:q>.i:I:H; ('''~ll·'·.'''·[ ,,'·1"1 t'.". 1" .. 1'. 

t,>. ft" ,,·d,·,'I·il.,t '.:1.,,) l' ••.• r·' ...... 'l·~('d cJJl ..;f II·~· ..:1',Ir('fJ ·:f.r, 

J)l'r,,'t it: .. J::.d 1,(·,.,,,1 .. ,, j{ .. ."!:.l"y,,,·nt <" •. "1'(""·,11 ,L'I, IH':"'l,~'. 

"'.'di,,,b!f' IL~" :"·,,,'fl· ,":'\; ~;t'.·.J~ h~' ':-:·fl:,.J(·jt·r; .111 (';,:r.l",:)I,.-·, 

.,)!. Ijo;-fttwd II'. ~·I!''':·I,)'' 9(>.}'1. ~l1l,!.(·~t~',C1 ~.a. {c'., ~>ur('''C'., .. :. " .. t 

the ('>.t~I'.d.·.l bCI,l'f)', ~I·~:.,rd" d.JlI'il~I~.t"('~··1 p\,«.Uc.llt t.j '.('('.1,)11 

9ti.29. 

I}. TII~~ & .. ct ~01l I~ repealc~ ~C, tet'tud~y ~~, ~19~, 
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Sec. 2. EFFECTIVE DATE. This Act, being deemed of 

immediate importance, takes effect upon enactment. 

ROBER~ C. AR~OULD 

Spea~e~ of tr.e House 

JOE J. WELSH 

President of the Senate 

l hereby certify that this bi:l ociginated in the House and 

is known as House File 589, Seventy-fourth Genera! Assembly. 

JOSEPH O'HERN 

Chief Clerk of the House 

HF 589 

TERRY E. BRANS TAD 

Governor 


