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A Bill FOR 

1 An Act relating to the operation and administration of the 

department of employment services by correcting statutory 

omissions, inaccuracies, and inconsistencies to reflect or 

alter current practices, by limiting certain penalties, by 

continuing the reimbursable status of certain enterprises and 

businesses sold or transferred by reimbursable employers, and 

hy authorizing the release of certain job service information 

to certain public or quasi-public officials and enti:les and 

certain business and labor organizations. 
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5.2. ~jd H.F. ___ _ 

1 Section 1. Sec~ion 85.31, subsection I, paragraph d, 

2 unnumbeced paragraph 2, Code 1987, is amended to read as 

3 follows: 

4 The wee~ly benefit amOllllt shall not exceed a weekly beneElt 

5 amount, rounded to the nearest dollar, equal :0 sixty-six and 

6 two-thirds percent of the statewide average weekly wage paid 

7 employees as determilled by che-diwigien-ef-jeb-ge~¥±ee-of the 

8 department oe employment services under ~he-?~e¥isieng-ef 

9 section 96.3 and in effect at the t:me of the injury, 

10 pcewided,-that. However, as of July I, 1975; July 1, 1977; 

11 July ~, 1979; and ;u} y :, 1981, the maximum weekly benef it 

12 amount rounded to the nearest dollar shall be increased so 

13 ~hat it equals one hundred percent, one hundred thirty-three 

14 and one-third percent, one hundred sixty-six and two-thirds 

15 percent anrl two hundred percent, respectively, of the 

16 statewide average weekly wage as determined above. He~ewer, 

17 the !h~ ITllnimum weekly benefit amoLnt shall be equal to the 

18 weekly benefit amcunt of a person whose gross weeKly earnings 

19 are thirty-five percent oE [he s:atewide average weekly wage, 

20 or to tile spendable weekly earn~rlgs of the employee, whichever 

21 are Ipss. Such compensation shall be in add~tion to the 

22 benefits provided by sections 85.27 and 85.28. 

23 Se~. 2. section 85.34, subsection 2, urlnu~hered paragraph 

24 1, Code 19ft7, IS ame~ded to read as follows: 

75 Compensat~on fer ~ermanent partial disabil:ty shall begin 

26 at the termination of the healing period provIded in 

27 subsection 1 of this section. The compensat~orl shall be In 

28 addltion to the benefits provided by sections 85.27 and 85.28. 

29 The compensation shall be based UpOl1 the extent of the 

]0 disability and ~pon the basis of eighty percerlt per weeK of 

3l the employee's average weekly spendable earnings, but not more 

32 than a wee~ly benefit ame~nt, rounded to the nearest dollar, 

33 equal to sixty-one and one-third percent of t~e statewide 

34 average weekly wage paid employees as de:ermined by the 

35 ci~wigi~n-of-1ob-~~rviee-ef the departmenc of employment 
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S.F. H.F. 

1 services under section 96.3 and in effect at the time of ~he 

2 injury,-~~evided-~hat. However, as of July 1, 1975; July 1, 

3 1977; July 1, 1979; and July 1, 1981, the maxi~um weekly 

4 benefit amount rounded to the nearest dollar shall be 

5 increased so that it equals ninety-~wo percent, one hundred 

6 twenty-two and two-thirds percent, one hundred fifty-three and 

7 one-third percent, and one hundred eighty-four percent, 

8 respectively, of the statewide average weekly wage as 

9 determined above. He~ever,-~he The minimum weekly benefit 

10 amount shall be equal to the weekly benefit amount of a person 

11 whose gross weekly earnings are thirty-five percent of the 

12 statewlde average weekly wage, or to the spendable weekly 

13 earnings of the employee, whichever are less. However, if the 

14 employee is a minor or a full-time student under the age of 

15 twenty-five In an accredited e~~cational instltution~ the 

:6 minimum weekly benefit amount shall be equal to the weekly 

17 benefit amount of a person whose gross weekly earnlngs are 

18 thirty-five percent of the statewide average weekly wage. For 

19 all cases of permanent partial disability compensation sha~l 

20 be paid as follows: 

21 Sec. 3. Section 85.34, subsection 3, unnumbered paragraph 

22 1, Code 1987, is amended to read as follows: 

23 Compensation for an injury causi~g perma~ent total 

24 disability shall be upon the basis of eighty percent per wee~ 

25 of the employee's average weekly spendable earnings, but not 

26 more than a weekly benefit amount, rounded to the nearest 

27 dollar, equal to sixty-six and two-thirds ?ercent of the 

28 statewide average weekly wage 9aid employees as determined by 

29 ~he-eeft\ft\iee1:"'l'Ie~-ef-the-cii,,1:,.ie,,-el'-jeb-eerv1:ee-ef the 

30 departme~t of employment serv:ces under sec:ion 96.3 and in 

3l effect at the time of the inJurYT-~~e~±cieci-th6~. However, as 

32 of July 1, 1975; July 1, 1977; July 1, 1979; and Jl!ly 1, 2981, 

33 the maximum weekly bene:it amount rounded cO the nearest 

34 dollar shall be inc,eased so eha, it equals one hundred 

35 percent, one hundred thirty-three and one-thi,d percent, one 
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hundred sixtY··SlX ,~nd t'wo-t.hirds perce~t and two hllr.c!reu 

2 pe,ce~t. respectiv~l!. of the s:.atewide average week:! wage as 

3 determined above. Howe7e~T-the ~~~ ~~ilim~m weekly b~neEit 

~ dmount is eqt.:al to the we~kly be:~ef~t amount c: a person whose 

5 gross weekly earnings are ~hir~y-!ive percent of the statewide 

6 average weekly wage. or to the spendable week:y earnings oE 

7 the employee. whichever are less. However. if the employee 1S 

8 a minor or a full-ti,ne student under tile age o~ twenty-five in 

9 an accredited educational institution the minimum weekly 

10 benefit amount sha~l oe equal cO the weekly benefit dmount of 

11 a person whose gross weekiy earnings are thirty-five percent 

1.2 of the statewide average weekI! wage. The weekly compensation 

13 is payable during the period of the employee's disability. 

:4 Sec. 4. Section 85.37, unnumbered paragraph 1, Code 1987. 

15 is amended to read as follows: 

16 If an employee receives a personal injury causirlg temporary 

17 total disabillty. or causlng a permanent partial disaollity 

lR for which compensation is payable during a healing period. 

19 compensation for the temporary tota~ disabil;ty or for the 

20 heali;:g pertod sha~~ be 1: po:', the hasis provided in thIS 

21 section. ~he week!y benefit amo~nt payable to any emp:oyee 

22 Eo. dny one wee~ sna~l be upen the basis of eighty percent of 

23 the e~p;.oyee's weekly spendable earnings, b~t shail not exceed 

24 an dmGu::t, rounded to the nearest dc:.::..ar, eql!al to sixty-six 

25 and two-thirds percent of the state~ide average weekly wage 

26 paid employees as determi~ed by the-diw±~te"-~E-jeb-~er¥±ee-ef 

27 th~ department of emp:oYlnent services u~der section 96.3 and 

28 1n effect at the ~i~e of the ~njury prevtded-th~~. Eowever .!. 

29 as of Ju:y I, 1975; July I, 1977; July 1, 1~79; and July 1, 

30 1981, ~he naxi~um wee~ly benefit amou::t ro~~ded ~o the ~earest 

31 dollar shall be increased so that it eq~als one hundred 

32 perce:;~. one hundred thir:y-three and one-t.hird percent.. one 

33 hundred sixty-six and two-th~rds percent. and two hundred 

34 percent. respectively. of the s~dtewide average weekly wage as 

35 determined above. Total week:y compe~satio~ for a~y employee 
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1 shall not exceed eighty percent per week of the employee's 

2 weekly spendable earnings. Heweve~7-the The minimum weekly 

3 benefit amount shall be equal to the weekly be~e~it amount oE 

4 a person whose gross week~i earnings are thirty-five percent 

5 of the statewide average weekly wage. or to the spendable 

6 

7 

weekly earnings of the employee. whichever ie ~ less. 

Sec. 5. Section 85.59. unnumbered pa~agraph 3. Code 

8 is amended to read as follows: 

1987. 

9 If an inmate is permanently incapacitated by injury in the 

10 performance of the inmate's work in connection with the 

11 maintenance of the institution or 1n an industry maintai~ed 

12 ~he~ei~ in the institution. while on detail to per:orm 

13 services on a public works project. or is permanently or 

14 temporarily incapacitated in connection with the performance 

15 of unpaid community service under sections 907.13 and 910.2 or 

:6 a work aSSignment of value to the state or to the public under 

17 chapter 232. that inmate shall be awarded only the benefits 

18 provided in section 85.27 and section 85.34. subsections 2 and 

19 3. The weekly rate for such permanent disability is equai to 

20 sixty-six and two-=hirds percent of the state average weekly 

21 wage paid employees as determined by 'th .. -dtVT~;'e,,-"f-jer, 

22 ~e~v±ee-ef the department of employment services under seccion 

23 96.3 and in effec~ at t~e :ime of the injury. 

24 Sec. 6. Section 85.59. unnumbered paragraph 6. Code 1987. 

25 is amended to read as follows: 

26 If death results from the injury. death benefits shall be 

27 awarded and paid to the dependents of the inmate as in other 

28 workers' compensation cases except that [he wee~1y rate shall 

29 be equal to sixty-six and two-thirds percent of the state 

30 average weekly wage paid employees as dete:mlned by ~he 

31 dtvi~±e"-et-'eb-s .. ~viee-ef the department of employme~t 

32 services under section 96.3 alld in effect at the time of the 

33 i"Jury. 

34 Sec. 7. Section 88A.10. subsection 2. Code 1987. is 

35 amended to read as ~o:lows: 



1 2. AR~ ~ ~erson who lnterreres w~th, impedes, or obstructs 

2 in any maIlner the co:~miss~one~ er-a"y-tl~thor~~e~ 

3 ~e~re~entae±ve-ef-t~e-d±~i~~e" ir. tr.e petforma~ce of the 

4 commissioIler's e~-~eprese"ta~~.e~~ duties uIlder this chapter 

5 is guilty of a simple misdemeanor. Any ~ persOn who bribes or 

6 attempts to b~ibe the commissioner er-the-ee~=~~iene~~~ 

7 designee-sha±±-oe is subject to section 722.1. 

8 Sec. 8. Section 92.22, Code 1987, is amended to read as 

9 follows; 

cO 92.22 LABOR cOp~rSSIONER TO ENFORCE. 

:1 ft-~Ra±±-be-ehe-dtlty-~E-the The labor commissioner,-tne 

12 taber-eemmi~~ienerLs-de~tltie~,-~nspeeters,-and-a~~istants,-te 

,3 shull enforce the-p~evisiens-e€ this chapter. 

14 be-the-dtlty-ee-att-mayers Mayors and police off:cers, eity 

.S ma~~hats, sheriffs, and-tneir-deptlties, schoo: 

16 superintendents, and school truant and attendance officers, 

17 within their several jurisdictions, te shall co-operate in the 

18 enforceIT.ent of stleh-pre".=sietl~ ~p,is chapter and furniSh the 

:9 commissioner, and the commissioner's deptlt±e~-atld-assi9tants 

20 designees wit~ all information coming to :heir knowledge 

21 re'darding a"'y violations of stlejo,-pre'1:ts:te,..e this ch.9~. A:l 

22 such officers and any person authorized :n writing by any a 

23 COllrt of record shall have ~~~ authority tc e~te[~ Eor the 

24 purpose of investigation~ any of the establishments and places 

75 mentioned in this chapter and to freely questio~ any person 

26 therein as to any violations of stle~-?~ev:t9±e,..s ~his chapter. 

27 f"-~het,!:-be-the-dtlty-oE-eetln",! County attorneys te sha:'l 

28 investigate all complaints made to them of violations of afty 

29 stleh-previsiens this chapter, and te prosecute a~l such cases 

30 of violat:on within :neir respective counties. 

]1 Sec. 9. Section 96.3. subsection 4. unnllmoered paragraph 

32 3, Code 1987, is a~ended to read as follows; 

33 for the purposes of this subsection. statewLde average 

34 week!y ~age ~eans the amount comp~ted by the eemmi~~io~e~ 

3S deeartment .of ~~~~oy:ne"t services at leas: once a yea~ on the 
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1 basis of the aggregate amocnt of wages reported by employers 

2 ln each preceding twelve-~onth perlod ending on December 31 

3 and divided by the figure ~hat results from fifty-two times 

4 the average of mid-month employment reported by employers fo~ 

5 the same period. In determini~s the aggregate amount of wages 

6 paid statewide, the e~ffiffliss~oMe~ department of emplovment 

7 services shall disregard any limitation on the amount of wages 

8 subject to contributions under state law. 

9 Sec. 10. Section 96.7, subsection 8, Code 1987, is amended 

10 by adding the following new lettered paragraphs: 

11 NEW LETTERED PARAGRAP~. e. If an enterprise Or business 

12 of a reimbursable government entlty is sold or otherwise 

13 transferred to a subsequent e~ploying unit and the successor 

14 employing unit continues to operate :he enterprise or 

15 business, the successor employing unit shall assume ~he 

16 position of the reimbursable government entity with respect to 

17 the reimbursable government entity's payroll and reimbursabie 

18 benefits to the same extent as if no change in the ownersr.ip 

19 or control of the enterprise or business had occurred, whether 

20 or not the successor employer elected or elects, or was or IS 

21 eligible to elect, to become a reinbursable e~ployer wic~ 

22 respect to the employer's payroll prlor to tne sale or 

23 transfer of the enterprise or business. 

24 NE'w LET'fERED PARAGRAPH. f. If a reimhursab:e 

25 instrumentality oE the state or of a political subdivision is 

26 discontinued other than by sale Or transfer to a suosequent 

27 employing unit as described in paragcaph "e", the state or the 

28 political subdivision, respectively, shall reimburse the 

29 division of job service :or benefits paid to forme, emp~oyees 

30 of the instrumentality after the instrumentality is 

31 discontinued. 

32 Sec. 11. Section 96.7, subsection 9, paragraph b, Code 

33 1987, is amended by adding the following new subparagraph: 

34 NEW SUBPARAGRAPH. (6) If an enterprise or business of a 

35 reimbursable nonprofit organization is sold or othecwise 
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1 tra~sEerred to a subsequent e~ploying unit dnd the successor 

2 empioying unit continues to operate :he enterprise or 

3 busl~ess, the successor employing unit shall assume the 

4 pos!tion of the reimbursable nonprofit organization with 

5 respect to the nonprcfit organization's payroll and 

6 reimbursable benefits to the same extent as if ~o change In 

7 the ownership or control of the enterprise or business had 

8 occurred, whether or not the successor employer elected or 

9 elects, or was or is eligible to elect, to become a 

10 reimbursable employer with respect to the e!Tlpcoyer's payroll 

11 prior to the sale or 

12 Sec. 12. Section 

transfer of the enterprise or business. 

96.11, subsection 7, paragraph c, Code 

13 1987, is amended by adding the following new subparagraphs: 

14 NEW SUBPARAGRAPH. (7) An emp:eyee of the department of 

15 empioymellt services, a member of the general dsse!Tlbly, or a 

16 member of the United States congress In connection with the 

17 e!Tlpioyee's or member's official duties. 

18 NE~ ___ ~UBPARAGRAPH. (8) A political subcivision, government 

19 entlty, or nonprofit organization tlaving an interest in the 

20 administrat:on of job training programs established pursuant 

21 to the ~ederal Job 7raining Part~ership Act. 

22 NEW SUBPARAGRAPH. (9) An employee of a bus~ness or labor 

23 crga"ization having in excess oE one hundred members. 

24 EXPLANA'I'rON 

25 Sections 1 through 6 and 9 provlde that :he statewide 

26 average weekly wage is to be computed annually by the 

27 department of employment services rather than the job service 

28 commissloner or the division of JOo service. 

29 Section 7 narruwS the applica:icn of the criminal penalty 

30 fer lnterference witn orr:clal acts relating :0 the regulation 

31 of amuse!Tlent 

32 commlSSloner 

33 designees. 

34 Sec~':'on 8 

35 "deputy" and 

rides, to interference with the acts 0: the labor 

rather than the acts of represe"ta:ives or 

substitutes the ~e!:"m "designee" for :'he terms 

"assistant", with respect to enforcement of 

-7-
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1 certain laws under the jurlsdiction of the labor corr~issiQne~. 

2 Sections 10 and 11 provide that an enterprise o~ business 

3 sold or transferred by a reimbursable government entity or 

4 nonprofit organization retains the reimbursable distinction in 

5 the hands of the successor emplcyer, even though the successor 

6 employer does not elect or cannot elect such reimb~rsable 

7 status. Section 10 also provides that the sta~e or a 

8 political subdivision is responsible for reimbursable beneftts 

9 payable to former employees of an instrumentality of the state 

10 or the political subdivision if the instrumentality is 

11 discontinued. 

12 Section 12 authorizes the division of job service to make 

13 available employer and employee information to depdrtment of 

14 employment services' employees, members of the legislature and 

15 of congress; political subdivisions, government entitles, and 

16 nonprofit organizations involved in federal Job Training 

17 Partnershlp Act programs; and employees of a business or :abor 

18 organization with more than 100 members. 
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SENATE FILE 449 

l!-3683 
1 ~~end Senate Fi:e 449 as passed by ~he Se~ate as 

2 ~ollows: 
3 1. Page 7, line 22, by st:~~ing the w~rd5 "An 
4 employee" and inse~ting the ~ollo~i~g: f'~ des~q~dted 
5 representative". 

!I-3683 FILSD i\PRIL 9, 1987 
:'-d-rLJ 'f//'I" IS' 7 (;t 13 N ) 

S-3648 

BY CO~!J.llTTSL ():'> LABOt'; J\ND 
I~D~STRli\L RELATIONS 

1 Amend Senate File 449 as passed by the Senate as 
2 follOws: 
3 1. Page 7, line 22, by str king the words "An 
4 employee" and inserting the fa lowing: "A designated 
5 representative". 

S-3648 
F~led April 16, 1~8~ / 
.)~ ~f..Y~ .,,/.:,,/37('1 1<11<:.) 

RECEIVED FRO!', TilE HOUSE 
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AI~ ACT 

RC:LATn:C TO 1'1-::::: :)PC:~;"TIO~' AND ADMi~lSTRATION Oi-~ ':'HJ:: DE?ART.~t:W,: 

Of' EX9I.Oi'I·U:::: SERVICI::S Bt CORREC'l'ING STATU'roR"i OmSSlO~S, 

[~'ACC(jRAC I T::. AND INCONS I STI:!\C I 1-:S TO R!:F'l.ECT OR ALT2:R CURRENt 

PRAC7':CES, =;' I,IMITING O;RTA[N PC:XAL'l'I!:S. A'i Cm!T::'{UING 'l'HE 

IU;II1BllRSAS::::: STAT;:S Of CERTAIN ENTl:RPRIS~S AND BUSINESSES 

SOL) OR 'TRJ..:::i:ERRED a'i ~EI:-t8URS"BI.i: e:11?LO'r'E~S. AND BY AU'l'HO­

RIlI~v THE ~.'::'fKSe: OF CER1'Ar~ JOB SERVIC(: I~lfOR!1i"'':'IO:-t TO 

CFRTAIN 9U8~:C OR Q:.JASI-PUB!.IC OffICIALS AND ENTITIES A~D 

CERTAiN BU5::;::55 AND LABOR O:-!GMllZATIONS. 

8E IT i:~ACTED ~':' THE GENERAL ASS~:MBLY Of' 'T!-tE STATE OF' IO· ....... : 

Section 1. 5~ction 85.11. soJbsection 1, paragraph d, 

unnul'Ilbered pan.;raph 2. Code 198'), is amended to read as 

follo .... s: 

The weekly :~nefit amour,t shelll not exceed a weeKly beneti': 

amount. :oundec t.o the [';earest dollar. equal to sixty-six and 

tWo-thi!ds perc~nt of the stiltewide average weekly ... ·aqe paid 

~mployces as d~:ernined by tt\e-di:"i:sion-oi-;ob-se~y~ee-~f ~he 

department of ;:;.ploynent services under the-pt'ov;'3;'on~-of 

seC~lon 96.3 a~~ in eft~c~ at the Lime of the injury, 

pl'ol";'deo,-tt\nt: __ . tI?~evt~!, as at ..:uly 1, 1975; July 1. 1977; 

July 1. 1.979; ~~d July 1. 1981. ~he ;naximllm .... e.~kIJ :Ocnefit 

amount ~ounded :0 ';:01..' lleare5t dOllar shall be increG.:;. ... ci so 

t:"lat it t'qu,11s :.ne hundred p~rc .... nt. one hundre~ L,irr.y-,thrl'e 

and one-:hird ;~(cent. one hlJnrlred sixty-~ix dnd two-thirds 

percent and tw: hundr~d percent, respectively, ct the 

5ta~e .... ide ,\ ... er~~~ ... eekly ", .. age .15 det~c:nir.(!d ab:Jv~. Hewe,:,e~1 

t-:"I~ The :1.inimu.-. w~e.'<ly b~n~fit M":OUnl. s~"Itl11 be eqdi.ll t,) :hc 

w~('kly bencfit .~mount o( .1 person .... hose 9roSS W('c"'~'j ~ilrr\lng:;. 

are thir:y-fi'Jf percent cf the state ... idc averaqe ~ePkll ~age. 

or to tl'e sper,:,~olt~ ,,'ee!<ly e(!.(n1nqf. of the c:Tl910yee, whichever 

4It -
Sendte file 449. p. 2 

are less. S-JCh compensation shall bp in addition to the 

benefits pccvioed by sections 8'::>.27 and 85.28. 

Sec.:2. Secti.on 85.J4. S\lbs~ction 2, unnllmbered paragraph 

1. Code 1987, i5 am~ndcd to :ead as follc~5: 

Ccmpensa:io,. tor pennanent ptHtial disability s;,a11 begin 

.n the term~:-lat:on of the r.e.llir.g period provided in 

subsection 1 .of t;'d!') sP.'ctiv!'l. The compensation shall tl? in 

addition to thp jer',efits ptcvided by sections 8S.27 a!'ld 85.28. 

Thp colt'_penscltio:-, shelll be bJ.5l"d upnn the extent of the 

disabllit:,' a:1d .Lpo •. t:hl~ bJl:>is of eighty pl?rcpnt per · ... eck of 

the emplo'lce's averaqe 'Jp.eklj' spendable earninqs, b'Jt not r.ore 

th.Jrl a \o,:eel(ly be,.eflt amount, rounded t;.) the r.eare:a dellar, 

~q'lal to sixty-o(",e and olle-t;',ird perc~nt of the st,ltp'loIide 

average weekly :,'age p,"\id cnployee!'; as dt!tcrmined by tt\e 

di:"i:l'I~ol\-of-iob-~et'.i:ee-of toe depar t:nenl of (>rr,ployment 

services under section 96.3 and in effect at the time of the 

injurY7-pt'o.,i:d~:i-tt\at. 1I0· ... eve~ .•. as of July 1. 1975; July 1, 

1977; July 1. t979: ar.d July 1, 1981, the n4ximum \,;eelr.ly 

be~efit amount rvundeo to the neare5t dollar shall be 

increased so that it equals ninety-two percent, one nundred 

t· ... enty-t· .. 'o and :;.;o-thirds percent, one hundred fifty-three and 

one-third perce'!:, and one hundred eiqhty-four pp.t"c ... ~n:. 

resr.-ecti'Jely. o! the st .. ltewit:.e Ji'Jerclqe · ... ee~ly wa~e ilS 

determineti above. Howel"et',-ene ~!:l.£ m~nlnUIT. weei;l'j benefit 

,lll:'~unt shall be equal to the wee;':ly benefit ,11l:':1\Hlt of .! person 

whose gross v~e~ly earninqs are thirty-tive percent of the 

$tatewide .1'Jeraqe weekli' · ... a.ge. or to tho;:; spendable ',,'eekly 

ea~n1nqs of ttle t';;pioj'ee, whichever arc less. Ho ... ·ev~ ... if the 

employee ~s a minor or a !ull-time student under t~p. aqe of 

t~enty-tive 1n an accredited ~ducational i~stitution~ the 

~inimum wee~ly ~enetit a~ount shall be ~qual to the ~ee~ly 

benefit: ar""O'.l:'lt Ot a person .... llose ~ross .... eeldy eilrn1nqs ,tee 

thirty-fiv~ per~ent ot (,he stat~wide average w€e\ly ~dqt!. For 

all cases or pe;m"n('r,t. part1,\! d1S,lb1llty ..... ol~p~.'nsatio,. Sh'lil 

be paid (\s foll~· .... s: 

en 
'T1 
~ 
~ 
CD 



SP~dtc ri:e ~43, ? 

Sec 1. Sect~on 85.14, subse~:lon 1, un~umberc~ ?a:aqca~n 

I. «',0'" 198". IS ,.:ne:'ldcd to reAd 05 loi.lo .... ~· 

Comp~nsat~on foe an In;ury c~uslng perm~n~nt lOld: 

d~Sdb~lity shail be lIpan the oasIs ~f ei~hty percent ?e: ~eek 

c: l!'le e;n?loyce's <.\v~;.,qe .... eel(l'j :.pe:ldable e<l.rnin~!>, c.u":: not 

~,')!e t:"I<111 ,1 weei<ly betH.'Cit arroo...:'it. c0l1ndt.'c :c tht~ nca:est 

CO~~,lC. ~'luai. to !;Ixty-si.x an,! :~,;)-thirds p~rcl!n~ :): the 

:;:.Itt.",fi.de dvcraqe w(><!,'.;iy · .. age p"~C. c;nployee~; Q!> dpl.f!::u:'lC'd 0',' 

': ~e' ~OI'lVl'.'t~~ rC'HH!'(, - of - ~:"e - ch.,. t:H =-~ -o!' - ieb-!!~ rv ;t:t':"of t:lt' 

depdrtment of emp10y~ent scrui,;~; u~dec seC:lon 96.J a~J .~ 

~:fpct ;tt the t~mc of the ~nju[i'-i't'''''''·Hi~e-t''''e~ __ !~.~; ... (:v.c(', ,'~ 

_'f July:, 1975; J,lly 197i; .~:J:y ~, 1~j'19; and .TlIl·y' 1. 1901. 

t.~.e ~aximum wee·.,1y ::enet it amCUi:t r' ... undc~ tC tr.e nl!a(,E."5~. 

(~oi:ar s;"a1l be increaged 50 thelt Lt ~IJlIcl:S ()ne iHl;"lcr .... d 

f~rcent, one :-'undred thirty-thr~e anrl ()n~-t~ird ?e:cen:, c~e 

hundred sixtY-SIx and two-thirds p(>rcent elnd t~o hun~red 

?ercent, respectively. of the stat.e·..lide ave:.lqe .... ce'.:ly ...... \qe eli> 

.:leter:r.ined dbove. Hov~"'~t".-t:he ~:~ m:,Olmu:n wC(!k 1y her-.cf ~t 

amcunt is equal to the weekly be~efll a~cun: o~ a ?e:so;"l ~hosr 

~('css veek1y ea:ninqs a:e t~irtf-flve pe:c~~t of the 5t.atcwid~ 

a')~r,'q~ 'H'ee',dy ... aqe. '21: to the !l?cndahlo?! IoOl"_'k1y e,Hninqs of 

the e:n910yee, '.::Hch ... ")cr are les:.>. Eo· ... e·:er, I~ :he 1!rr.p10yf!e I'; 

a m11\0: or a f~ll-tl~e student :J"ticr t~e aqr 0~ tw~r.ty-f~vc 1n 

dn ac~r~dited edu~cl~Londl In~(,~~_~rcn ~he nrn1~~~ ~(.'t!X~y 

:'~~c{~t a~ount ~hail be ~q~al ~~ ,~~ loOet!k!! bc~~tlt d~~,J~t cl 

" ?~;,:.;,:.! · ... O')3~ 'Jro~;~ wC!E!kl/ ea[n::-.;:.; Cll~ :,r,_t'':."i-I'_·v·~ p,:rcl'!': 

,. :~~ ,,~ate~lde ave[ast ~~ekly ~aS~· ~~~ ~~~(ly cJ~pe~~a~,_(:n 

;" :),~!·~l.l~~ dll:,.jq th~ pprlcd cl :.-.~ c~mploy~~':, d.~ .• (s',_1.t.;. 

S~,:. I. S~c':10n a::'.,n, '~nnu(:':;'"::eoj P,H,1I':::.lpt 1. (J·jC! ;'~P,.7. 

l~ dm2~d~,i to :ea1 a~ fcll?v~ 

.~': '~'Ilp1cp:,,<\! :f.>C£!I·:~!; .1 "e:·j~;' .. ;: ~:'.J"..:! .... ;l\;',I:'O'; :~:n'<':.II'"I 

~,-.;,,~: d~;:,,\'r)ilit'l' or Cd\;5IrH; iI ~)""rr,,"H~cnt ;:.IC',I.tl 'l.':~,lb.l_t: .. 

:,:' ... ,_(;~ ((),.p._'ns;.lt.~()ll 1" P":J.10:'_' 101[::'.<] d ·"_';,I_.~.(.r ~.'.':.(,: 

··.'~.":~:',.\:,I(l1O ~,"'r T,'" t',':;:;.): 1;"1 ',11 ;i;:;,~t,r'l·,"" (:r :,~. 

','r :,,':'i<.j ,-.1",',1 ;,(' ;(.(;, 'I'~ :"".~.' ~·1"·.'! 10".1 ~". '11:'> 

-

So?rl.ltt' ;'11<> ·H9. p ... 

sccth")n. "!'hc · ... pel.:ly b~I\ .... :·it ,11'"01):-.':. ,.."y"bll· ':0 ,,:"If {-·"'9~Oft' .... 

for ,H:y on~ · .. ·i?e'< shall be lIFV~ t"~ ":l~51:; cf £!i<;hty pt>rc~:':l 01 

thc e!1l?L')yt>c':; 'w~t''''':Y f,p~r~ditbl~ ..... ..Irr:lns:". b,)':. f,r."ll :'lot ... ·xceed 

~n a~Oll;)':., :ounded to tbe nea:~Gr dollar, eq~~l to sixty-six 

,lr.d tw,")-thl rda percen'.: of tr.e ~~.<lt':·A·~';(! avera<j(.' · ... p~kli ''',1q~ 

p~;,1 e~?loyees a3 det~[~ined by ~he-dtY~3ie"-o! 'j~b-~e~y:ee-~i 

:;,~ rlepat"tl:".pnt ot: '~lT\ploi'ment scr')I(':~s u:lder sect ion ')6.3 dnd 

in ,-,:f~c':. at t.r..,. ~.It!'.e cf :1"' ..... in~lI['1 ~,:".,y!d~d-t:~at;.:.._~19·-e~:~.~., 

,\!J (': .;'l.;_'1 I, l')"]S; ,Td:Y \, 19'/"1; .Ld"l L 1979; ar-.d J\lly 1. 

1'.18:, ':he maxisn\l;n · .. 'I~(.'i(lJ bene: it ",n,,-"nt [(',.-l!nC:<.'d ~.o :,ht! ~(><He3t 

d,)il.H "hal! be Incr:?,l::'c\! ~.) :,h,1t i: ~qlla15 ')I~e hl.;n';('el~ 

pcrccnt. ~nt' r.lI~d:~d t~:rt,y-t~:~~ i\~d ~r.~ '(,hlrd percent. on@ 

r.:rnd:ed gi~tY"slx dnrl t~o-t~L[(ls pe[c~nt, a~d two h~n~r~j 

p~,ce~t. rt>5pect_~e:y, o~ t~e ~t~l~~IJ~ av~rag~ wee~ly ~a~p ~~ 

d~term~~~d abov~. rotal wCCk~y cc~pensatLon t~: Jny e~ployce 

:;h~i.l I~ct l'xceed eigntf pe:c(>nt PE![ weck of the emplO'lCe'5 

'H'e~kll' apencab~e earnings. :io .... ~yet"7-t . .,~ :;l:~ nio~mur.'l ·~ee·(.ly 

be:"',e~il amoo.:nt, :.~.lll be .;:qual t('o t,:·l';: wt'e',;1y ':lc~ne(i~, a:no..:nt of 

~ perscil w~ose gros9 ~~e~1y c~rn~~qs ar~ t~irt1-flV~ pe:c~nt 

of ~t~e 5T:atew:'de ,1Vp.ra"1e ... ·~~kly ~'",se, ;): to '.~p. Sp'~Tld"b:e 

we~kl'l carninQs of the e~?loye~, wh~c~eve(' t~ ~!~ les5. 

S~C. S. S~~tior. a~.Si, ~n~\J~:lered ~~[ag:dP~ 1. Code 1;87. 

ra ~~~n~~d to r~ad ~s !~1_o~~ 

:[ d:i incl'.,H,e ,~, p~~:.-,'n'~:'.~.i·i l;h~,,;:ac:t.al;ec! h't' ;nj\;:; ~1 :,t:,~ 

:)e:1:"::;"1,~~,,~ ()t :;',e ):l,,,tl"·: ._.(';I'~ Ir~ c~{~n~C:IC.1 ·"It.t' :r.f' 

·~,11.:-.t~~~i.ln'.:t' cf :,,"ll"! In~tlT,·_t~(){r (,.'C rn <1.1 Ind· .. ~tl':: : ... ,~~nti..l_':,!,i 

<:!'I~:""t"'!'1 ~:"I t.I~:": ... ":"":'l_~t::\;~:~~:., · .... t·i~,~ ,:r~ ~'~:,LI (~p(>I':'''rll' 

~crv:c!s c:: d ~',r~11~ ~0r~:i ~~01e;t. 0r ~~ ~~[~A~~nt_y 01 

t~~po[~rl~,Y rn('~pa~it~:pd rn (:o:,ne~t.cn ~ith t~c ~!rf()rm~n~e 

<)( u;,p,t:d <::)IT'_lllf~lt.)' '.~I'V.C" unl7.,-·~ !'7~ctlonf, 'JOI.11 ,l::d ,,10.1 0: 

,I "'O:\.; ,'~;f._C?(OlIll·"· :):' V,I'.OI(! :0 t'l"~ ~('.J.:~ "), r.,~ :,11\: p;;r'llc' 'H\(:"·: 

(;h,\;,~,~[ 1,')2. tr.,'.~ In;",\(~ ·.1',11_ t~,_, ,i', •• ',r,:p'(; ·):l.Y :tl\' :l£!:;'!.'!_:a 

::~ri)v~(~t.d it, f.~C~,.(,tl dS.2i ,)!',J "'~ '1')10 5) .l,1. ;,_b:'!'!C:'IOIO:; 2,\n'; 

~. T:l~ .... ~.,klf :,tt.~ ~(,.c ';':C', ?~r-,"j;~e(rr. ':l~",t·;.lt,· :,; ·~qOl.\l ~.> 

::\)(1,,": •• :0: d~d '.~() T,:-lr'~.:. :)I;>::c,';',( ('j ~:l~ '.it:.·,~ ilVl'(.lr;'_' ... ·,," .. 1:) 

-
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' .. 0191..' ;:'Ld ctnplcyees <'.5 c.etec;":lin .. ·d by tl'\e~<i;,'t"t~ton-ef~;et:l 

~erv:te~-:)f the ~epartme~t. of ~~?loyment 5~r'li~es ~nder ~ectlon 

91),) c~.,i In ~f~eo...~t. at the time of :hl' 1:1jUCY, 

Sl'e 6. Section Si.i9, unnu~bcred pa:agraph 6, Cede 19R7, 

is am~~dC'd to read as follows: 

If :~cltt·. results from t.he i:1jucy, death ben~tit_f. :':h~ll be 

~...,ard.o:: <\no paie to toe dependellts of the lnrt'ate <1.5 ~;: other 

... ·o:l<er, , conpenscltion c,~se5 exccpt that ';he .... eekly rdt'..: 5h~1l 

oe equil to Sl~ty-~l~ and t~o-thl:~s ?ercent ~t t~e stat~ 

clVerclSi: IJeo:kly IJcHll' paid ~:npl("ly~~~ a!'. detel'mln,~d -;y ':h"': 

~t-y:t5:~~-of-,~b-~~rv;'~e·'~f ~h~ 1:C!?actwent of ~rnplcym~~t 

:;erVlf~~,~ under ,'H,cti,)n 96.3 and 1n ,~f:ect itt L.e tllllE! .-;f t,he 

::1 ju: ': . 

Sec. ,], S~ct~.?;"") eRA_10, 9ub::'~'ct~()n J.. ~()de 1987, IS 

amendt': :0 [cad a"oi. fol10\o's.: 

2. Any ~ person who i.ntC!rtcrc~ with, i~pedeu, 0: i)hs~ruc~s 

In any "'1,oIlnner the corr..mission~r (')'!'·-ttnY··lulthru"iy.ed 

'!'ept'e.!~:'Itat:"t·J~ ·ef-l:h~-d;'''1;'!'!t~n ill the ~)'~r~f)r;n"\l1Ce of th" 

c(' ... mmiss:on~:'5 ~r-:."'ept'e~e~t:at:"ty~~~ d·.lt:le5 l:nd.!I' thlf. ctltlpter 

:'s gUI~~Y 0: a simple ni!>deme.H';(lt. A~'1.1\ r-er$o:, "'()O :'rlb.~:;. or 

:,~,tem?:s to bribC' the COI'"JI\i55ion~c :")'!'-l::ht!-eoll\,"'i~:9;'(')n~:,,"'~ 

=e~:t;:":~l"!":"IhISH-!'!~ .!£ !';uoject to s~'ctioll 722.1. 

Se~.~. Sectl~n 92,22, Code 1?ij7. is am~;"l~~d t(' re~d d5 

::-,11.0'" , 

'.11. :: 1. 1,,\90R ,-:m.W_1 5S I0~:EH '::-0 [~,~-f)I~O:, 

H~!;-e:H:-be-t:-:~-d~ty~:)t··,:;,~ t:: .. "! labor CCM"i,..:'I:1nf!C7~t:he 

:-~ ~~~ ~ ~=:"'J'I'I-i: ~,; ()t'l1'! r l:"l . 'ieplJ ~;. e ~:; -, ~ ~:'II'~c t !'H":'I:; ~ rtt'l6 -e~ ~ ~ '!' t!'!:": ~ ~ 'I - t:., 

~.::,_':!...!.!:. ;,"forc~ t:he-;')r~"'''Z:''ltM':'! -O~ thi5 ct':,~pter_ :t-~~~=i-!'I~~o 

~e~t;'e~::!tJt:!-~t-tl::l~lfIn,.or~ ~.9.:""S: ,.:"";d r,olice oft_,:er,.., C"t':7 

~apshe:'T ~~eclffs, ttnd~t:he;''!'-d~rtJt:~~:9:; schoel 

: .. lpe1'l,-,~C!n':~I~tS. and 5cr.o)l :nl,ult a:1d <.lttl';vlanc~ of: _Cl'l'!i, 

'A·it:1i~. ,hei:- 5c'JC'ral jUl'lsdICI;\)n!;, t:~ f.h.~11 c('·');)~L~:.~ III th'.' 

':'l[OT,-'c'~"'llt 1)( ~~:~"~Pt"o":,:",,,.~ ~~.I::; .. ~t:''''!p'~~J ,\nd f:H:,~~,i'. :,11':' 

("'1rT1tl',i.",;!orl(·r·" ~;;,i I.h~ r;')I .. .tn~~.;:.i~)lll:~'·:; e.~p':':"te:'!··~:":";~C!'l"J:~~lInt::'! 

~!!.~.g:",:,~ '.J:tl! ~l~ ll~~orl-,,\ti,)n <.:.~m~r!g tl) ;:t;(!l: kno .... lt·\:(.:t' 

" -
S~n.tP P11~ 449. p. ~ 

re9~rdin<J 1I:":)' '/iolation~~ of ~':Ien-?re";'5::)n~ ~_~i_~_<::"~!'..E_~er., ;',11 

f.UC~ offl.c~c!'I ,,:ld any per30n authori"l~d in wClti.ng by 1Sr:'1 a 

cou:t of rr.cord 5;',1.11 nave ~!'~ authcl'lty to enLer ... tcc .:..!.)~ 

purpose of ir'.'I~gt I<]clt i",n.!. ,lny ~f :he C!st,lbl i3hmcnt:; ,""",d pl"cos 

~~ntioned in thi!: chdpter and to treC!ly question any p~!son 

therC'l.n .!IS to ,lny violat 10:1S of 5tJe~-pt.,.,:"'t-on", ~.!'! ~f> Chi:.l?_t_tt.'. 

ft-3hail-b~~th~-d"t:~~of~eotJ~ty ~?~~~ attornp.ys to ~~~l! 

in'lestigate a~1 ccm?laint~ ~ade to t~e~ c( v~olatlanf. at IS~! 

~~=h-p'!':)"t!'!:o".~ thi!> ~~!:,~, ar~d t:~ pri)s~C'J:,f! ol~l 9<;Ct". CZr:H'S 

of violation .... it,;;in thei: :esp~ctlv .. co·.;nl.le5. 

Sec. 9. Secti0n 96.3. 9ub~<!ctio;') .~, u~num!Jered pa!agC<I~)h 

3. Ccde 198", lS ,11f~'l(J~d to I'p.ad <1.S f::-llo ..... :;: 

Por t;"le purp:)$cn of thi9 :;.,~b~~cc: i':ln, !;t . .-l.~~·.l1de itVe~,lge 

....l'c:.;ly IJaqc mC!ans th~ am:lUnt comp\l~._'d :)'1 the eo",,~:~~ .. tO!"lt'r 

department _2.!......~!!!.l?)..oyt:",en.t. s~rv~c_E';~ at lell!)t. O;"lce a YPM on tr.~ 

basis of. the aqgrC'qate amount of · ...... qC5 rC'pon.e,' by ~lf..ploY'.·~$ 

in each pc~c~dinq t .... elve-month pel'iod endin; 0;"") Dp.cp.r.".bcl 3: 

and divided tly the figure that reQ~it' ((O~ (ift.y-tIJ~ tire~ 

the avc:age o~ Ifid-month emploYlfent r .. p~ct~d by employur9 to: 

:~e !>am~ pe:iod_ In determining thr. a~9r~qatp. a~ount of ~~~(>:s 

paid st.:ltt.·...,;.d~, the eOl'l'\Mt!'!~:ton~r c!ep'H~ment of .C!r ... e_l.~yrnl':l~ 

::~r'.'i(":.-:f. :3r.al! (~i!;rcqard (UlY li~i.t,Hion Of) t.Il"'" ar'Ollnl ~f ~,lo.:;r-,; 

s,,;ojf:ct. r,o cont.r lb·._~, i,);"l~ ulld~r !>t,lt~ 1.1\0'_ 

Sec 10. Si..·ct~cn 9(;,1, :.>ub.!>l'<.:t~on 8, Code ~987. I~ amr.:):! .. ··: 

by .ldd~f".g tr.e :::-oi }(;""lOq Ile· ... 1t~ttere\i paraqr.lp"f.: 

Nt:\-." !.E';'T!:RED P.,\R.\CR.I\PII. l~ . I:' <1.n en-:erpri~e or :'OJ~~;.n,~~u 

o! a r~imt)~fs~ble q~ve:n~~nt entity ~9 ~old ,): cth~rvi~~ 

t:.!Insf~tt~d t\) cl sub!>eque:'l: ~mployi!"lg \ln~r: af".d ttl': ,,':CC~5:;'':''( 

~~ploYlng U~:t con~lnul':S to ope[at~ the (>:~terp(is~ :): 

:lll!'tinesr •• the 9'JCCeSf.or ernploy~nq unit 5h,\ll d!>t;l.i:1e t.h~ 

i::-:oslt.ion \)f ~.h~ reirnbuf!'>il":>le q')Vl~rf".l1't'f"',t. ~n~it."I .... 1::. rt"spr..:- :0 

thC' rl"imt'ur5.J.bl .. ~ qovecf".rr.ent "nl.II.y'!: p<lyr()ll a;)d l"l..'ir·hJr!>"t;.Il> 

t~ne(its t.) the same ~xtent as If ~c ch~~ge in the C~:'l~[5~1? 

01 CO~L!()l cf Ih~ ~nl~rllfi51' or bUS~~~9S ~a'l ?ccur(ed, ~t~t:'l~: 

'.)1 n",I, :,h~ f.UCC~:;~;O: ~rnployl~r t'~C'Ctf.": ~;, ~J~:::I..~, or .... <i~; 0: ~:; 

C/) 
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S~nat~ :~l~ ~~), ~. 

el~q:b_e to elec:. to bec~me a :e)~;lllrsabl~ ~~p~~i~r ~;th 

r~G~ec~ to the e~ployer's p~yrQ~l prior to tt:~ ~al~ ,r 

t:~~Rf~= of !he enter?rl~e )C (l'ISLnes~. 

~I:''''' ;'.i:TI~~_t.:> ?;,~AGR;"P!!. , . If a :eimbut5a61c 

lnstru~e~tallt~ of ttc Dt&~e or of a palitlcd: ~uj~i~15i0~ ~9 

disccnt:nu~d othe: than by sale or lra:lsfer to d su~seq~~~t 

~~?lcyi~q unit 45 d~sc:ibed ~~ pardgrap~ "e', tt:~ ~tate or :~e 

poLltica: subdivision, respe':t_v~:y. shall r~i~b'I:~p t~e 

,;ivisi.-:"I of job &Pc ... icp :·.~ .. r b:nef~t:;. paid t:.l fcc:;'!"r "rpl0i~~!" 

;): tt~e ~r.stru:nent<'li.ity ,\f':l;r t.h~ '.:""Istru:nentality ~'; 

d~~C?:l:~:lued. 

Sec. 1~. 5'!=t~on ~6.7. sl:h!>~c:t.:\)n 'J, r-.'lr.~qr.)r-h 0, C.:r;c 

. 987, ;. arr.enderl. l.:Iy addinq ::'e foEc· ... ir:q ne'-' ~uo~oI!.:-:tqr<!pr . 

NE. .... 5;;.:}.~~?AGRA~~. r'r IE .. ~n ent.e!pt·i~~ '): bl:slr.e~,; of a 

re:mbursable nO~?:0fit organization is 3ulci ?: ot~c'~is~ 
t:,\nsfc(red to a $lIb~equent ~lIIployln9 unit. and ~:'e SUCC~SSQC 

~~ployi~g unit C?ntlnues to op~ratc the enterprise or 

busi.ness. the successor elll?loying ur.i.t ~h<ll~ .1SSUIIIP t.r.e 

position of th~ cClnbursab1e nonprofit orsanlzat!C~ ~Ith 

res?ec~ to the ,onprofit orqanization'~ paycol: and 

r~i.nb\lr"ilble ben~!its to thp. ~;allle extent as .f no change I;; 

the c· ... ~ersh~p o~ control -:-i tr.c ente,p'i.~~e cr bI15ine!'~s :1('1\1 

occurred. ~hether a: not :~e SUCC~Rs()r ~mployer electe6 or 

r~lects, or ...,as or ::i cligi·::ol~ ~o l'll~c:. to br!ce;;n(, d 

rei~b~=~abl~ l'm~10/~r '-'ith respl'ct to the enp:oyec's payeoll 

:;~i.oc :~ ':he s,\l~ :r tr.'1:"",:>:~r of t1~e enteq;'\·lse or bU~ilne5~. 

S .. c 12. Sec:~a:l 96.11. :;uo~(!...:tio/l "I. pctr,\qra,)h ::, Code 

.')87. :'i .u-·.e:;dcd oy "ddln'~ r.h~ foll('>,-,~r.q ne·N 3u·oparac;r .• p!"l~; 

Nf:;.I sy~~?A~,'~RAPj(. ("I) An f!'lIIpi()ye~ of I .. ,e liepart.:nenl. of 

~mp1~y~ent 5crvicps. a wemoer of t~~ qenerdi .'l~~~~~!y, or • 

T.\.":nbr:>: 'A t.lle Unl:.ea 5t.ilte3 C0{lg(f.·~;s In C();"lr~eC"t;c,. ·.JI~.t: ~.t\~ 

~;r-'cy~':·s :-r me::.b ..... r·s ,)f::CI<11 dll~.le::;. 

~~.~ ~l:..3£':':.S..:~~f.:··?:·:· (3) ,\ pclit~c"'l 'iubdi. ... islcn. 'p· ... t.'r:~nll)r:t. 

~I:y, ;;;,{ :"",onrro:I:. org •• r~il.lr :on 1" •• '·)lnq .111 .:.:., ... , ... ·::;t I." I.,"':t· 

.,,:n~r.:';:r"ti·~n ()~ )b t{,I~:·.\r~Q :~I"'-'9!ar." t",t<:t)l i~,tH:": PII;·';U"nt 

,:f·.e :L·,~e:;li .:':-1: r~.lIl1l·~~ :'.~rt.;·~,~;:) ~. ,\(;t. 

$<.·n,~~(' F_;~ ':.;"., ;~. a 

~12~~_ S"Jf?P,\,(!\:Ji:<;;F:; (g~ A de~lq~ate~ repcp~~~tatlvc 0f d 

b~sine~5 ?~ Laber Q:9anl~~t;~n ~a~:n~ ~n eXCCS9 of onp ~~~~:ed 

:;'I~:n::ers. 

,10 A~IN Z II-'.Mri<:~I.A~l 

P:~~irlerlt af ~~e Senar.~ 

:-:()~;..I.fJ [). AVf:l~SON 

Sp~a~e: of :~~ I(ou~~ 

I h~r~by certify :hat. thi~ n~11 o~i.9i.nated In the Sena:e an,! 

~s knc:wn as Se~at.~ ri1p. 449, SeventY-8ccord Gc~eral As~~mbl/' 
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