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A BILL FOR 

ClAn Act relating to reprisals against state employees for certain 

2 disclosures of information. 

3 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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S.C'. H.F. 

1 Section 1. Section 19A.19, unnumbered paragraph 4, Code 

2 1987, is amended to read as follows: 

3 A person shall not discharge an employee from or take or 

4 fail to take action regarding an employee's appointment or 

5 proposed appointment to. promotion or proposed promotion to, 

6 or any advantage in, a position in a merit system administered 

7 by. or subject to approval of, the director as a reprisal for 

8 a disclosure of information by that employee to a member of 

9 the general assembly, the legislative service bureau. the 

10 legislative fiscal bureau, the citizens' aide, the computer 

11 support bureau, or the respective caucus staffs of the general 

12 assembly, or a disclosure of information which the employee 

13 reasonably believes evidences a violation of law or rule. 

14 mismanagement, a gross abuse of funds, an abuse of authority, 

15 or a substantial and specific danger to public health or 

16 safety. This subsection does not apply if the disclosure of 

17 that information is prohibited by statute. 

'," 18 Sec. 2. Section 79.28, unnumbered paragraph 1, Code 1987, 

19 1S amended to read as follows: 

20 A person shall not discharge an employee from or take or 

21 fail to take action regarding an employee's appointment or 

22 proposed appointment to, promotion or proposec promotion to, 

2] or any advantage In, a position in a state employment system 

24 administered by, or subject to approval of, a state agency as 

2S a reprisal for a disclosure of information by that employee ~o 

25 a member of the general assembly, the legislative service 

27 bureau, the legislative fisca~ bureau, the citizens' aide, the 

28 computer support bureau, or the respective caucus staffs of 

29 the general assembly, or a disclosure of information which the 

]0 employee reasonabiy believes evide~ces a violation of law or 

31 rule, mismanagement, a gross abuse of funds, an abuse of 

32 authority, or a substantial and specific danger to public 

33 health or safety. This section does not apply if the 

34 disclosure of that information is prohibited by statute. 

35 EXPLANATION 
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1 Sections 19A.19 and 79.28 prohibit reprisals against state 

2 employees for disclosure of information to members of the 

3 general assembly or specified legislative agencies. This bill 
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H-31S8 
HOUSE FILE 427 

1 ~~end Eouse File 427 as Eo:lows: 
2 1. ?age 1, by striking lines 18 through 34 and 
3 lnserting t~e following: 
4 "Sec. 2. Section 79.28, Code 1987, is amended to 
5 read as follows: 
5 79.28 R=?R;SAbS-?ReHfBi~=8----S~A~= PROHIBITIO~S 

7 RELATING TO CERTAIN ACTIONS BY STATE EMPLOYEES --
8 PENALTY. 
9 1. A person who serves as the head of a state 

10 deoartment or agencv or otherwise serves 1n a 
:1 supervisory caoacity within the executive branch of 
12 state government shall ~ot prohibit an employee of the 
13 state from disclosing information to a member of the 
14 general assembly, the ~eglslative serVlce bureau, the 
15 legislative fiscal bureau, the citizens' aide, the 
16 computer supoort bureau, or the respective caucus 
17 staffs of the general assembly, or from disclosing 
18 information wh1Ch the employee reasonably believes 
19 evidences a violation of law or rule, mismanagement, a 
20 gross abuse of funds, an abuse of authority, or a 
21 substantial and specific danger to public health or 
22 saeetv. 
23 2. A person shall not discharge an employee trom 
24 or take or Eail to take action regarding an employee's 
2S appointment or proposed appointment to, promotion or 
26 proposed promotion to, or any advantage in, a position 
27 in a state employment system administered by, or 
28 subject to approval of, a state agency as a repr~sal 

•

9 Eor a disclosure oE information by that employee to a 
. 10 member of the general assembly, the legislative 

31 service bureau, the legislative fiscal bureau. the 
32 citizens' aide, the computer support bureau, or the 
33 respective caucus staffs of the general assembly, or a 
34 disclosure of information ~hich the employee 
35 reasonably believes evidences a violation oE la~ or 
36 rule, mismanagement, a gross abuse of funds, an abuse 
37 of authority, or a substantial and specific danger to 
38 public health or safety. 
39 PARAGRAPH DIVIDED. 3. ~~i~-~eet~o~-doe~ 
40 Subsections 1 and 2 do not apply if the disclosure of 
41 e~at the information is ~rohibited by statute. 
42 4. A oerson ~ho violates subsection 1 or 2 co~~its 
43 a simple misdemeanor. 
44 ~ A person shall not discharge an employee fro~ 
45 or take or fail to take action regarding an employee's 
46 aooointme~t or prooosed aooointment to, oromotion Or 
47 pr~posed promotion" to, or"any advantage ln, a position 
48 in a state employment system administered by, Or 
49 subject to approval of, a state agency as a reprisal 
50 fOr the employee's declining to participate in 

Page T'wo 

2
1 cont~ibutio~s Or dcnatio~s to charities or co~~ur.::y 

organizarior.s. II 

~1 2. Title page, by striking lines 1 and 2 and 
:W. inserting the follo'''''i~g: "An Act reiating to 

5 reprisals and orders with reSDect to certain 
6 disclosures of information by"state employees, and 
7 providing a penalty." 

1987 BY CONNORS of Polk 



UO"S;:" ?:eLI: 427 •• \J .... 

H-316i 
~l\e!1d al.lE::,.c;.,er,:' f 

a-3~58, to House File 427 as 
2 ~r':~owS' . . ~ " ":""g' ... ,-' ~.... ,-2 - <- - , '. ~ .... c t}--eO .... J.. 0.... ..... • . P e ~ ........ p ~ 0"'1::. ....... ... !\. ~.. .... •• ... 3 ..L.. ag .1, .... - ..... ..,. 1 .. II 

4 "t~e computer su~~ort bu:ea~, 

BY DOD;';"Ei< of ':;ohr.son 
, o~ 

..:..V, 
~"NSu;~ of G~ee~c D..J'-'~ '-~. ~ 

HOUSE ?ILl': 42i 
H-3168 

Amend House "i:e 427 as :cl:ows: 
2 1. Page:, ii~es 10 and ::, by striking t~e wcrds 
3 "the computer s:...:.ppo:t bt:rea~/·'. 
4 2. Page:, :lnes 27 a.,Q 28, by s~r iki::g t::e wo~cs 
5 "tr.e comput.er SUD"'.JO:t ourea'..;, , ". 

H-3168 
'lIe-' 

FILED MARCH ~:::, 

S//K7(Jo ~.,t! 
.d87 

BY DODERE':<' of Johnson 
13LA:\Sb'.:-J 0 f Gr<2ene 



, 

. . 

HOUSE FILE 4;1. 7 
BY COMMITTEE ON STATE GOVERNMENT 

(As Amended and Passed by the House March 11, 1987) 

Passed House, Date 0$-/1- 87(~ '>9.2.) Passed Senate, 
v 

Vote: Ayes "If Nays 0 Vote: Ayes 

Approved ~,.e 2.'1, l"i% 7 (1 /1>93.J 

A BIll FOR 

Date </_/3_:?7 (1 P<I;:) 

<f 7 Na ys _Cl",-__ 

1 An Act relating to reprisals and orders with respect to certain 

2 disclosures of information by state employees, and providing a 

3 penalty. 

4 BE IT ENACTED 
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S.F. H.F. 4" '7 

1 Section 1. section 19A.19, unnumbered paragraph 4, Code 

2 1987, is amended to read as tollows: 

3 A person shall not discharge an employee from or take or 

4 fail to take action regarding an employee's appointment or 

5 proposed appointment to, promotion or proposed promotion to, 

6 or any advantage in, a position in a merit system administered 

7 by. or subject to approval of. the director as a reprisal for 
8 a disclosure of information by that employee to a member of 

9 the general assembly, the legislative service bureau, the 

10 legislative fiscal bureau, the citizens' aide, the computer 

11 support bureau. or the respective caucuS staffs of the general 

12 assembly, or a disclosure of information which the employee 

13 reasonably believes evidences a violation of law or rule, 

14 mismanagement. a gross abuse of funds, an abuse of authority, 

15 or a substantial and specific danger to public health or 

16 safety. This subsection does not apply if the disclosure of 

17 that information is prohibited by statute. 
18 Sec. 2. Section 79.28, Code 1987, is amended to read as 

19 follows: 
20 79.28 RBPRfSAbS-PReH!B!~EB----S~A~E PROHIBITIONS RELATING 

21 TO CERTAIN ACTIONS BY STATE EMPLOYEES --PENALTY. 
~.--

22 1. A person who serves as the head of a scate department 

23 or agency or otherwise serves in a supe:-visorv capacity within 

24 the execut~ve branch ot state government shall not Droh~b~t an 

25 employee of the state from disclOSing information to a member 

26 of the general assembly, the legiSlative service bureau. the 

27 tegislative fiscal bureau, the citizens' aide. the computer 

28 support bureau, or the respect~ve caucus staffs ot the general 

29 assembly, or from disclosing information which the employee 

30 recsonably believes evidences a violation of law or rule, -31 mismanagement, a gross abuse of funds. an abuse of authority, 

32 or a substantlai and specific danger to public health or 

33 safety. 

34 2. A person shall not discharge an employee from or take 

35 or fail to take action regarding an employee's appointment or 

-1-
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1 proposed appointment to, promotion or proposed promotion to, 

2 or any advantage in, a position in a state employment system 

3 administered by, or subject to approval of, a state agency as 

4 a reprisal for a disclosure of information by that employee to 

5 a member of the general assembly, the legislative service 
6 bureau, the legislative fiscal bureau, the citizens' aide, the 

7 computer support bureau, or the respective caucus staffs of 

8 the general assembly, or a disclosure of information which the 
I 

9 employee reasonably believes evidences a violation of law or 
10 rule, mismanagement, a gross abuse of funds, an abuse of 

11 authority, or a substantial and specific danger to public 
12 health or safety. 

13 PARAGRAPH DIVIDED. 3. Phis-seeeion-does Subsections 1 and 

14 2 do not apply if the disclosure of ehae the information is 

15 prohibited by statute. 

16 4. A person who violates subsection 1 or 2 commits a 

17 simple misdemeanor. 

18 5. A person shall not discharge an employee from or take 

19 o~r __ f_a_i_l~t_o ___ t_a_k_e~a_c __ t_i_o_n __ r_e_g~a~rd __ i_n~g~a_n __ e_m~o~p_1_o~y_e_e __ '~s __ a~p~P_o.l_·n~t_m~e~n_t~o_r~ 
20 proposed appointment to, promotion or proposed promotion to, 

21 or any advantage in, a position in a state employment system 

22 administered by, or subject to approval of, a state agency as 

23 a reprisal for the employee's declining to participate in 

24 contributions or donations to charities or community 

25 organizations. 
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SENATE/HOUSE FILE 

BY (PREFILED CITIZENS' AiDE BILL) 

Passed Senate, Date 

Vote: Ayes Nays 

Approved 

A BILL FOR 

Passed House, Date 

Vote: Ayes Nays 

1 An Act relating to reprisals against state employees for certain 

2 disclosures of information. 

3 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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S.P. H.P. 

1 Section 1. Section 19A.19, unnumbered paragraph 4, Code 

2 1987, is amended to read as follows: 

3 A person shall not discharge an employee from or take or 

4 fail to take action regarding an employee's appointment or 

5 proposed appointment to, promotion or proposed promotion to, 

6 or any advantage in, a position in a merit systerr. administered 

7 by, or subject to approval of, the director as a reprisa: for 

8 a disclosure of information by that employee to a merr.ber 0: 
9 the general assembly, the legislative service burea~, the 

10 legislative fiscal bureau, the citizens' aide, the comouter 

11 support bureau, or the respective caucus staffs of the general 

12 assembly, or a disclosure of information which the employee 

13 reasonably believes evidences a violation of law or rule, 

14 mismanagement, a gross abuse of funds, an abuse of authority, 

15 or a substantial and specific danger to public health or 

16 safety. This subsection does not apply if the disclosure of 

17 that information is prohibited by statute. 

18 Sec. 2. Section 79.28, unnumbered paragraph 1, Code 1987, 

19 is amended to read as follows: 

20 A person shall not discharge an employee from or take or 

21 fail to take action regarding an employee's appointment or 

22 proposed appointment to, promotion or proposed promotion to, 

23 or any advantage in, a position in a state employment system 

24 administered by, or subject to approval of, a state agency as 

25 a reprisal for a disclosure ot information by that employee to 

26 a member of the general assembly, the legislative service 

27 bureau, the legislative fiscal bureau, the citizens' aide, the 

28 computer support bureau, or the respective caucus staffs of 

29 the general assembly, or a disclosure of information which the 

30 employee reasonably believes evidences a violation of law or 

31 rule, mismanagement, a gross abuse of funds, an abuse of 

32 authority, or a substantial and specific danger to public 

33 health or safety. This section does not apply if the 

34 disclosure of that information is prohibited by statute. 

3S EXPLANATION 
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S.F. H.F. 

1 Sections 19A.19 and 79.28 prohibit reprisals against state 

2 employees for disclosure of information to members of the 

3 general assembly or specified legislative agencies. This bill 

4 adds the citizens' aide and the computer support bureau to the 

5 list of legislative agencies covered by the provisions. 
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HOUS~ fll.E 42-' 

AN AC7 

RELATING TO REPRISALS AND ORDERS WITH RESPECT TO CERTAJ~ 
DISC~OSURES or INFORMATION B~ STATE EMPI~~EES. AND PROV[DI~G 

A PENALT~. 

8E IT ENACTED BY THE GF.NERAL ASSE..I,I.8LY or THE StA"TE or to'NA: 

Section 1. Section 19A,19, unnumbered pacagraph 4, Code 

1987, is amended to read as follows: 
A person shall not diSCharge an employee from or take or 

fail to take action reqardinq an e~ployee's appointment or 

proposed appointment to, promotion or proposed promotion to, 
or any advantage in, a position in a merit system administered 
by, or SUbject to approval of, the director as a reprisal for 
a disclosure ot information by that e~ployee to a menber of 
the general assembly. the leqislatlve s~rvice bureau, the 

legi.slative fiscal bureau, !!l.! c.tize..!!.s: .. • aid~ .. !- the computer 
~rt b~!eau, or the respective caucus staffs of the general 
assembly. or a disclosure ot info(~ation which the employee 

reasonably believes evidences a violation of law or rule, 
misnanage~ent, a qross abuse of funds, an abuse of authority, 

or a substanti.al and specific danqer to public health or 
safety. This subsection does not apply if the disclosura of 

that information is prohibited by statute. 
Sec. 2. Section ,}9.28. Code 196,}, is a~~r.ded to read as 

follows: 
79.26 REPRt5AbS-FA9Ht8t~EO----5TA!E PR9HIBIT[0~~_RF.LATI~~ 

to C£RTA[N AC710NS BY ... STATE . ..Q\?tOYEf:S_ .. :~§~ALTY. 

- e 
House File '27. p. 2 

~..E!50n ... ·ho_ .. 5.!rv~3 :itS t::-~e head of a sta~e def'~.t:~.5~.£..n.1 

9..!.......!S.£.n.~Y......£.!....._t.~~c:\o'ise !!£~\:~s 1;1,. ~ .. $\Jpe:r_~~~2.~.i'._£.~p~~ilr._:1 
the .execu t_~ v~ . hr .1nch _~f ._l:!.t a tc_ 9-:'':'~.:.L~rnf!nt: Sholl 11 noo.. proh i bit ,'.:': 

~_~~_I}_~t:!..£...._~t.c:_~ ~ f row, d .. i_sc 1 as ~.!l.9 ~ ~_(o. ~!I:'.~~_.~~.~2....!!.... :ner.tbe..2 

of the genet.:.!. ~::>~e ... bly. the l!gi.~.~.~l lve service .. bureau, the 

!~9.~'!.~~~~_J:J.scal ~:-,r~.i!~!!~_citizens' _"!.id~. the c~C'.P.~_~t: 

!>~r_t_ bureau. or .. ~~e resp~.~_~ive _~_I.!c~~._.~~tfs o.L.the 9f!nef",~ 

~_:J:!le:nbl'tl .~.r: from d~_sE~o.~!~_~r?.rm.1tion lo'~ich .. ~he e:"lpl_~y_e.~ 

reclson~blY belie ... ~.~ __ e ... iden,=£~ __ a vio~_t.~.on of la .... or_...!.~~ 

~i.smanageme~.~ ._~~~ __ ~~use Of fund!>. an ~~,!s'.:!_ of aut.!:!.~! i .. ~ .. !". . .!. 

2!........!....~.~~ .. tantial a,!~ speclfi._c danger to_l?l.~llC hea..!...~ .. ~_2!. 

~-'-~~ 
~ A person shall not discharge an employee from or take 

or fail to take action regarding an employee's appointment c: 
proposed appOintment to, pro~otion or proposed promotion to, 
or any advantage ln, a position in a state employment syste~ 
adninistered by, or subject to approval of, a state a~ency ~3 
a reprisal for a disclosure of information by that enployee :? 

a menber of the general asse~bly. the legislative service 

bureau, the legislative fiscal burcauJ_ .. the citi"Ze.ns· aide, _~ 
computer su..pP.<? .. ~_t burea~ or the respective caucus staffs of 
the general assembly. oc a disclosuce of infocmati.on ,,·r.ich t .. ~ 
employee reasonably believes evidpnces a violation of law or 
rule, mismanaqement, a gross abuse of funds, an abuse of 
authority, or a substantial and specific danger to public 
health or safety. 

~~~GRAPH OIV~!,ED, .!' .. 9nts-seetion-does ~'::lbs~_ction~..-! .a:-ci 

2 do not apply if the dlsclosure of that the information is 
prohibited by statute. 

4. A person w.ho vic~_~ .. tes S\lbsl!...~~.i .. Q!!..._!_.£..r. 2_ .. ~2~....!..!E_.! 
simple __ ~i.sdemec1nor . 
~ A person shall ~ct diSCharge an employee from or take 

or fail to tak.~ action regardbg an employee's appointment c: 

pco~osed appoint::'l~:;t tc, prCX'lot.ion or proposed prorr.otl..on to. 
or any advantage :n. a 90S1t ion in a state enployment syster .. 
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administered by, or subject to approval of, a state agency as 

a reprisal for the employee's declining to participate in 

contributions or donations to charities or community 

organizations. 

DONALD D. AVENSON 

Speaker of the House 

JO ANN ZIMMERMAN 

President of the Senate 

I hereby certify that this bill originated in the House and 

is known as House File 427, Seventy-second General Assembly. 

Approved c,w 22. 

TERRY E. BRANSTAD 

Governor 

JOSEPH O'HERN 

Chief Clerk of the House 

, 1987 


