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1 An Act relating to incentives to encourage certain state 

2 government employees to retire from employment by providing 

3 for monetary or insurance payment incentives, and providing an 

4 effective date. 
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1 Section 1. STATE EMPLOYEE RETIREMENT INCENTIVES. A state 

2 employee who will be at least sixty-two years of age on or 

3 before June 3D, 1989, and has at least five years of 

4 continuous state employment, and sends written notification to 

5 the department of personnel at any time from March 31, 1988, 

6 through May 15, 1988, of intent to terminate from state 

7 employment not later than June 30, 1988, and to retire under 

8 the applicable pension program is eligible to receive 

9 retirement incentives. The department of personnel shall 

10 coordinate and administer the program established in this 

11 section. 

12 If the state employee is less than sixty-five years of age 

13 when the state employee terminates employment, the state 

14 employee is eligible to recelve one of the :ollowing: 

15 1. A retirement bonus which is a lump sum payment equal to 

16 ten percent of the final annual salary of the employee, not to 

17 exceed five thousand dollars. The retirement bonus shall be 

18 paid from funds appropriated to the employee's department, 

19 agency, or commission for salaries, support, maintenance, and 

20 miscellaneous purposes. However, at the written request of 

21 the director of a department, agency, or commission that the 

22 director believes that the appropriations to the department, 

23 agency, or commission are insufficient to pay the retirement 

24 bonus, the governor may authorize payment from the salary 

25 adjustment fund. Section 8.39 does not apply to payments made 

26 from the salary adjustment fund under this subsection. 

27 2. Enrollment in the retiring employee insurance incentive 

28 payment program until the employee reaches sixty-flve years of 

29 age. The program includes all of the following: 

30 a. Continuation of participation in the life insurance 

31 program to which the state makes contributions under the 

32 program in which the employee participated on the effective 

33 date of this Act with continuation of state payments at the 

34 rate paid for full-time state employees plus the addition of 

35 state payments to replace the contributions which would 
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I otherwise have been made by the employee if the employee had 

2 remained in the program and had not retired. 

3 b. Continuation of participation in the health or medical 

4 insurance program to which the state makes contributions and 

5 the dental insurance program to which the state makes 

6 contributions under the programs in which the employee 

7 participated on the effective date of this Act with 

8 continuation of state payments at the rate paid for full-time 

9 state employees plus the addition of state payments to replace 

10 the contributions which would otherwise have been made by the 

11 employee if the employee had remained in the program and had 

12 not retired. 

13 The cost of payments under this subsection shall be made 

14 from funds appropriated to the salary adjustment fund. The 

15 employee's department, agency, or commission shall reimburse 

.... 16 the salary adjustment fund annually from the appropriate 

,.., 17 departmental, revolving, trust, or special fund or from 

18 federal funds unless the governor exempts an employee's 

19 department, agency, or commission from the reimbursement 

20 requirements. Section 8.39 does not apply to reimbursements 

21 made to the salary adjustment fund under this subsection. 

22 If a state employee is sixty-five years of age or older 

23 when the state employee retires, the state employee is 

24 eligible to receive the retirement bonus under section 1. 

25 Notwithstanding the minimum age requirements specified in this 

26 section, if a state employee is fifty-nine years of age or 

27 older when the state employee retires under chapter 97A within 

28 the time limitations specified in this section, the state 

29 employee is eligible to receive the retirement bonus under 

30 subsection 1. 

31 The incentives 

32 other benefits to 

provided in this section are in addition to 

which the employee is already entitled. 

a 33 

"34 

3. For the purpose of this section, "state employee" 

includes all full-time state employees of the executive, 

35 legislative, and judicial branches, except all of the 
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1 following: 

2 a. Employees of the state board of regents. 

3 b. Elected members of the general assembly. 

4 c. State elected officials. 

5 d. Judicial officers subject to the judicial retirement 

6 system in chapter 602. 

7 A full-time state employee is an employee who at the date 

8 of termination of employment receives full insurance benefits 

9 under the state's programs and is not an employee who is 

10 receiving disability payments under the state employees 

11 disability insurance program. A state employee who receives 

12 retirement incentives as provided in this section, and who 

13 subsequently applies for and qualifies for disability payments 

14 under the disability insurance program is not eligible to 

15 receive further early retirement incentives, and shall have 

16 disability payments reduced by any amount of retirement 

17 incentives received. 

18 For purposes of determining the length of a full-time state 

19 employee's most recent continuous state service, the 

20 department of personnel shall include the state employee's 

21 most recent continuous period of service in full-time county 

22 employment as full-time state employment for individuals who 

23 become full-time state employees under 1983 Iowa Acts, chapter 

24 186. 

25 Sec. 2. PARTICIPATION IN PROGRAI1. 

26 1. The administrative head or supervisory employee of a 

27 department, board, or commission shall not require a state 

28 employee to participate in the state employee retirement 

29 incentive program establiShed in section 1 of this Act. 

30 2. A state employee who participates in the state employee 

31 retirement incentive program is not eligible to accept further 

32 employment in which the state or a political subdivision of 

33 the state is the employer. 

34 Sec. 3. STATE BOARD OF REGENTS. The state board of 

35 regents shall establish for its employees incentives for early 
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1 retirement that do not affect existing programs. The benefits 

2 provided by the state board of regents for its merit system 

3 employees shall be comparable to the benefits provided in 

4 section 1 of this Act. 

5 Sec. 4. JUDICIAL DISTRICT DEPARTMENTS OF CORRECTIONAL 

6 SERVICES. The board of directors of each judicial district 

7 department of correctional services established in chapter 905 

8 shall establish for its employees retirement incentives 

9 identical to those established in section I of this Act. If 

10 moneys of a judicial district department of correctional 

11 

12 

13 

14 

15 

16 

17 

18 

services are insufficient to pay the retirement bonus under 

section 1, subsection 1, of this Act, the Iowa department of 

corrections may request that the governor authorize payment 

from the salary adjustment fund. The cost of payments under 

section 1, subsection 2, of this Act shall be made from moneys 

appropriated to the salary adjustment fund, and the Iowa 

department of corrections shall reimburse the salary 

adjustment fund annually from state moneys appropriated for 

19 the establishment, operation, support, and evaluation of 

20 community-based correctional programs and services unless the 

21 governor exempts the department from the reimbursement 

22 requirements. 

23 Sec. 5. A state department shall not be required to delete 

24 more than its proportionate share of all general fund 

25 positions vacated through early retirement. If a position 

26 vacated through early retirement is not to be deleted, the 

27 department of management shall approve, within five working 

28 days from the receipt of the request, a request to fill a 

29 pos it ion. 

30 Sec. 6. EFFECTIVE DATE. This Act, being deemed of 

31 immediate importance, takes effect upon its enactment. 

32 EXPLANATION 

33 This bill provides for programs of early retirement 'e 34 incentives for state and local government employees similar to 

35 the early retirement incentive programs enacted in 1986. 

-4-
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1 State employees who will be 62 years old by July 1, 1988, 

2 may choose to retire and be eligible for either a lump sum 

3 payment equal to ten percent of the final annual salary, not 

4 to exceed $5,000, or continue enrollment in the health, life, 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

and dental insurance programs until reaching age 65. 

SIMILAR TO HSB 703 (LSB 4656XG AND LSB 4655XG) 
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PAGE Tim, ~1i\RCH 10, 1988 HOUSE CLIP SHEET 

HOUSE FILE 2415 
F I SC,L NO'!'!:: 

BY REPRESr:Wi'i\TIVE BLAi'JSH{,N 

tn compliance with a written request received March 7, 1988. a fiscal note for 
HOUSE I'lL!! 2415 15 hereby submitted pur",.,nt to Joint Rule 17, Data used In 
developing this fiscal note 3re available from the Legislative fiscal Bureau 
to members of the Legislature upon request. 

HOdse File 2415 provides for programs of early 
and local government employees similar to 
program enacted in 1986. 

retirement incentives 
the early ~etirement 

fo::" sta~e 

inc<!ntive 

State employees who will be 62 years old by july I, 1989. may choose LO retire 
and be eligible fo['" either a It.mp sum p.:tyment equaJ to ten per-cent ~)f Lh0. 
final annual salary, not to exceed $),000, Or continue enrollment in the 
health, life and disability insurance programs until reaching aeB 65. 

No state employee shall be required to participate 
Additionally, any state employee who does participate 
accept further employment with :he state Or a political 
state. 

In t~is program. 
1S not eLi~ibl_e to 
subdivision of the 

The State Board of Regents shall establish a retirement incentive program that 
does not affect existing progra~s. Any program for the Regents merlt system 
employees shall be comparable to the benefits provided in Section! of chis 
act. The Judicial District Departments of Correctional Services shall 
e~~ablish retirement incentives for thei~ employees identical to thos~ 

provided in section one of this bill. 

ASSUMPTIONS 

A. 

B. 

c. 

D. 

F. 

There viii not be a supplementa, request for FY 1988 fo, this bill. 
as the iaunedi3te costs of the program wi.ll be born bi" the opcra:lng 
budgets of the state departments In FY 1989. However, the Governor 
may exempt any department from pay:ng these costs. 
A total of 150 positions funded by the general fund, wbich ~iii be 
v~cated, yill not be refilled. Howe,'er, no depart~e~: shall be 
required to delete mOre than its proportionate share ail general 
fund positions vacated throug~ early retirement. 
The Department of Management shall approve, uithin five worki:1B days 
of a request, the request to !iLl a position whic!) ~lli ;lot G~ 
deleted from a department's table of organi7.stion. 
Thoe: estim.:1ted saVings are derived frofil a cO:ilbination of a l:e~dY ~d 

refilling vacated positions, refilling a poslti~n at a low~:' $ti.~ry 

level, and the non-filling of 150 vacated pos:tio~s. 
The costs of the prcgra;n do r.o': include the ~:05tS of vac.:1t t·'):-; a:~d 

sick leave payoffs as they arc benefit ~ights \ieri\'e~ J~e to 
employment and would have to D(~ pa:'d uut o:,.,;nc:lcv,::- :',;:(, c~r::)Ycc 

ret ired. 
An employee must meet the ful:owine defini.tion ~n or~(- >.) 'll;~litv 
under this program: 
8. Have five years of continuous sLate employm~nt. 
b. Be age 62 before July 1, 1989. 
c. Apply to the Department of Personnel for retice~ent between 

March 31, 1988 and May 15, 1988. 
d. Terminate employment not later than Ju~c 30, 1988. 

- 1,-

I 
• 
j 

j 



PAGE THREE, ~lARCH 10, 1988 

~):.:1 ye 1\,,0 ( Fiscal Note; HOllse File 2415 

5 

I 

I 

G. 

H. 
1. 

The number of eligible e;ri!)~oyecsf 
11, 1988 are as fQtto~s: 
a. Age 62 - 289 employees. 
b. Age 63 - 293 employees. 
c. Age 64 - 174 employees. 
d. Age 65+ - 369 employees. 
Participation will range from 350 to 400 employees. 
One-half of the retirecs will be in p05itions funded 
Ceneral Fund, of which 150 will be permanently vacated. 

FISCAL EFFECT 

The following analy~~s does not 
did not provide the necessary 
program they might implement. 

include costs to the Board of Reg8nts, whicll 
information to estimate the i~pact from any 

A. 

B. 

c. 

D. 

Eo 
F. 

G. 

Averaee annual state cost if an eligible individual r(~fi"l,1!.n$ on the 
payrotl throughout FY 1989 is $30,320. 
Average total costs to be incurred in FY 1989 include, vacation and 
sick leave costs (not directly attributable to the bill, of $5,936, 
and early retirement bonus of $2,525 f'lr a total average CG';t per 
retiring employee of $8,461. 
The average cost of the insurance option would be $1,872 per 
individual per year until age 65. If the 113 positions were 
permanently vacated the sa.vings would al!;o offse~ these cost~ tlft_ 
~eve!'al years. 
Average savlngs per pOSition, assuming the positlon is Left v3C2n~ 

for the entire FY 1989 and those which are refilled are not refi!l~d 
until the costs 3ssociated with tlI0se positions has bee~ r8covcr~d 

is $21,859. 
Calculation of 
The savings in 
$4,548,000. 

savings for FY 1989 is $21,859 x 
F'f 1990 is estimated to be 

150 = ~3,278,850. 
$30,320 x 150 = 

Both of these estim3.tes assume all employees tz.king the bonu:; 
option. If the insurance option is selected savi~gs may be greater 
In the FY 1989 but would be lower in rY 1990 by the cost of the 
insurance. 

H. The Department of Corrections cstimates that onl~· 2 ot the SIX 
Judicial District staff, ",ho would be eligible, would retire. 
Assuming the same average salary as other state employees, 3nd that 
one position would remain vacated permanent1.y, the s~vings would be 
$21,859 for F'f 1989 and $30,320 for FY 1990. This would 'l1"Y if the 
insurance option were chosen rather th~n the bonus option. 

(Source: Department of Personnel) (LSB &656H, DP~) 
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SENATE 20 
~lARCH 30, 1988 

5634 

HOUSE FILE 2415 

1 Amend House File 2415, as passed by the House, as 
2 follows: 
3 1. Page 1, by inserting before line 1 the 
4 following: 
5 "Section 1. NEW SECTION. 275.59 EARLY RETIREMENT 
6 FOLLOWING SCHOOL REORGANIZATION OR DISSOLUTION. 
7 A certificated employee of a school district which 
8 reorganizes or dissolves under this chapter during the 
9 period beginning July 1, 1990, and ending June 30, 

10 1992, is eligible to receive a retirement incentive as 
11 provided in this section. The retirement incentive is 
12 in addition to any retirement incentive provided by 
13 the board of directors of a school district under 
14 section 279.46. The certificated employee shall be 
15 between fifty-nine and sixty-five years of age at the 
16 time the reorganization or dissolution occurs. If the 
17 certificated employee is less than sixty-five years of 
18 age when the certificated employee terminates em-
19 ployment, the certificated employee is eligible to 
20 receive a retirement bonus which is a lump sum payment 
21 equal to ten percent of the final annual salary of the 
22 employee, not to exceed five thousand dollars. The 

3 board of directors of the school district shall notify 
4 the department of management of the names of employees 

25 eligible for payments under this section and shall 
26 submit other verification of employment required by 
27 the department of management. For the purposes of 
28 this section, "certificated employee" means an 
29 administrator or teacher who possesses a certificate 
30 issued under chapter 260 and at the time of retirement 
31 is employed on a full-time basis by one or more school 
32 districts. The governor shall authorize payment from 
33 the salary adjustment fund for the retirement bonuses 
34 paid under this section. Section 8.39 does not apply 
35 to payments made from the salary adjustment fund under 
36 this section." 
37 2. Title page, line 1, by inserting after the 
38 word "state" the following: "and local". 

S-5634 
Filed March 29, 1988 AQQ£..TED 

c,~ ///07 
<J 

BY JOE WELSH 



PAGE THENTY-FIVE, MARCH 31, 1988 HOUSE CLIP SHEET 

SENATE AMENDMENT TO HOUSE FILE 2415 
H-G058 

1 Amend House File 2415, as passed by the House, as 
2 Eo llows: 
3 1. Page 1, by inserting before line 1 the 
4 following: 
<; "Section 1. NEW SECTION. 275.59 EARLY RETIREMENT 
6 FOLLOWING SCHOOL REORGANIZATION OR DISSOLUTION. 
7 11 certificated employee of a school district which 
8 reorganizes or dissolves under this r.napter during the 
9 period beginning July 1, 1990, and ending June 30, 

10 1992, is eligible to receive a retirement incentive as 
11 provided in this section. The retirement incentive is 
12 in addition to any retirement incentive provided by 
13 the board of directors of a school district under 
14 section 279.46. The certificated employee shall be 
15 between fifty-nine and sixty-five years of age at the 
16 time the reorganization or disso:ution occurs. If the 
17 certlficated em~loyee is less than sixty-five years of 
18 age when the certificated employee terminates em-
19 ployment, the certificated employee is eligible to 
20 receive a retirement bonus which is a lump sum payme:lt 
21 equal to ten percent of the final annual salary of the 
22 employee, not to exceed five thousand dollars. The 
23 board of directors of the school district shall notify 
24 the department of management of the names of employees 
25 eligible for payments under this section and shall 
26 submit other verification of employment required by 
27 the department of management. For the purposes of 
28 this section, "certificated employee" means an 
29 administrator or teacher who possesses a certificate 
30 issued under chapter 260 and at the time of retirement 
31 is employed on a full-time basis by one or more school 
32 districts. The governor shall authorize payment from 
33 the salary adjustment fund for the retirement bonuses 
34 paid under this sectlon. Section 8.39 does not app~y 
35 to payments made from the salary adjustment fund under 
36 this section." 
37 2. Title page, line 1, by inserting after the 
38 word "state" the following: "and local". 

H-6058 FILED MARCH 30, 1988 
. fIr 9) j-Jy' "_' _,':".f-·~ ,.< .. ,-1....--..:,( Y/Y '-jo .> <.f 

RECEIVED FROM THE SENATE 



Passed House, Date 

Vote: Ayes Nays 

Approved 

703 

STATE GOVERNMENT 

/" I 

HUU~L .L. ... __ / < '_0 

BY (PROPOSED GOVERNOR'S BILL) 

Pansed Senate, Date 

Vote: Ayes Nays 

A BILL FOR 

1 An Act relating to incentives to 

2 local government employees to 

encourage certain state and 

retire from employment by 

3 providing for monetary or insurance payment incentives, and 

4 providing an effective date. 

S BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

S.F. H.F. 

section 1. STATE EMPLOYEE RETIREMENT INCENTIVES. A state 
employee who will be at least sixty-two years of age by July 

1, 1988, and has at least five years of continuous state 
employment; and sends written notification to the department 
of personnel at any time from April i, 1988, through May IS, 
1988, of intent to terminate from state employment not later 

than June 30, 1988, and to retire under the applicable pension 
program is eligible to receive retirement incentives. The 

department of personnel shall coordinate and administer the 

program established in this section. 

11 If the state employee is less than sixty-five years of age 

12 when th~ state employee terminates employment, the state 

13 employee is eligible to receive one of the following: 
14 1. A retirement bonus which is a lump sum payment equal to 

15 ten percent of the final annual salary of the employee, not to 
16 exceed five thousand (5,000) dollars. The retirement bonus 

• 17 shall be paid from funds appropriated to the employee's 

• 

18 department, agency, or commission for salaries, support, 

19 maintenance, and miscellaneous purposes. However, at the 
20 written request of the director of a department, agency, or 

21 commission that the director believes that the appropriations 
22 to the department, agency, or commission are insufficient to 

23 pay the retirement bonus, the governor may authorize payment 
24 from the salary adjustment fund. Section 8.39 does not apply 
25 to payments made from the salary adjustment fund under this 
26 SUbsection. 

27 2. Enrollment in the retiring employee insurance incentive 
28 payment program until the employee reaches sixty-five years of 

29 age. The program includes all of the fOllowing: 
30 a. Continuation of participation in the life insurance 
31 program to which the state makes contributions under the 
32 program in which the employee participated on the effective 
33 date of this Act with continuation of state payments at the 
34 ra~e paid for full-time state employees plus the addition of 
35 state payments to replace the contributions which would 
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1 otherwise have been made by the employee if the employee had 

2 remained in the program and had not retired. 

3 b. Continuation of participation in the health or medical 

4 insurance program to which the state makes contributions and 

5 the dental insurance program to which the state makes 

6 contributions under the programs in which the employee 

7 participated on the effective date of this Act with 
8 continuation of state payments at the rate paid for full-time 

9 state employees plus the addition of state payments to replace 

10 the contributions which would otherwise have been made by the 

11 employee if the employee had remained in the program and had 

12 not retolred. 

13 The cost of payments under this subsection shall be made 

14 from funds appropriated to the salary adjustment fund. The 

15 employee's department, agency, or commission shall reimburse 

16 the salary adjustment fund annually from the appropriate 

~ 17 departmental, revolving, trust, or special fund or from 

18 federal funds unless the governor exempts an employee's 

19 department, agency, or commission from the reimbursement 

• 

20 requirements. Section 8.39 does not apply to reimbursements 

21 made to the salary adjustment fund under this subsection. 

22 If a state employee is sixty-five years of age or older 

23 when the state employee retires, the state employee is 

24 eligible to receive the retirement bonus under section 1. 

25 Notwithstanding the minimum age requirements specified in this 

26 section, if a state employee is fifty-nine years of age or 

27 older when the state employee retires under chapter 97A within 

28 the time limitations specified in this section, the state 

29 employee is eligible to receive the retirement bonus under 

30 subsection 1. 

31 The incentives provided in this section are in addition to 

32 other benefits to which the employee is already entitled. 

33 3. For the purpose of this section, "state employee" 

34 includes all full-time state employees of the executive, 

35 legislative, and judicial branches, except all of the 

-2-
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1 following: 

2 a. 

3 b. 

4 c. 

5 d. 

6 system 

Employees of the state board of regents. 

Elected members of the general assembly. 

State elected officials. 

Judicial officers subject to the judicial retirement 
in chapter 602. 

7 A full-time state employee is an employee who at the date 
8 of termination of employment receives full insurance benefits 

9 under the state's programs and is not an employee who is 

10 receiving disability payments under the state employees 

11 disability insurance program. 
12 For purposes of determining the length of a full-time state 

13 employee's most recent continuous state service, the 

15 
16 

14 department of personnel shall include the state employee's 

most recent continuous period of service in full-time county 
employment as full-time state employment for individuals who 

• 

17 become full-time state employees under 1983 Iowa Acts, chapter • 

18 

19 
20 

21 
22 

23 

24 

25 
26 

27 
28 

186. 

Sec. 2. PARTICIPATION IN PROGRAM, 

1. The administrative head or supervisory employee of a 

department, board, or commission shall not require a state 

employee to participate in the state employee retirement 

incentive program established in section 1 of this Act. 
2. A state employee who participates in the state employee 

retirement incentive program is not eligible to accept further 
employment in Which the state or a political subdivision of 

the state is the employer. 

Sec. 3. STATE BOARD OF REGENTS. The state board of 

29 regents shall establish for its employees .incentives for early 
30 retirement that do not affect existing programs. The benefits 

31 provided by the state board of regents for its merit system 

32 employees shall be comparable to the benefits provided in 

33 section 1 of this Act. 
34 Sec. 4. JUDICIAL DISTRICT DEPARTMENTS OF CORRECTIONAL 

35 SERVICES. The board of directors of each judicial district 

-3-
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1 department of correctional services established in chapter 905 

2 shall establish for its employees retirement incentives 

3 identical to those establiShed in section 1 of this Act. If 

4 moneys of a judicial district departnent of correctional 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

services are insufficient to pay the retirement bonus under 

section 1, subsection 1, of this Act, the Iowa department of 

corrections may request that the 

from the salary adjustment fund. 

governor authorize payment 

The cost of payments under 

section 1, subsection 2, of this Act shall be made from moneys 

appropriated to the salary adjustment fund, and the Iowa 

department of corrections shall reimburse the salary 

adjustm;nt fund annually from state moneys appropriated for 

the establishment, operation, support, and evaluation of 

community-based correctional programs and services unless the 

governor exempts the department from the reimbursement 

requirements. 

Sec. 5. POLITICAL SUBDIVISION RETIREMENT INCENTIVES. The 

governing board of a political subdivision may adopt a program 

for payment of a monetary bonus, continuation of health or 

medical insurance coverage, or other incentives for 

encouraging its employees to retire before the normal 

retirement date as defined in chapter 97B. The program is 

23 available only to employees between sixty-one and sixty-five 

24 years of age who notify the board at any time from April 1, 

25 1988, through August 31, 1988, that they intend to retire not 

26 later than January 1, 1989. An employee retiring under this 

27 section shall apply for a retirement allowance under chapter 

28 978 or chapter 294. If the total estimated accumulated cost 

29 to a political subdivision of the bonus or other incentives 
30 for employees who retire under this section does not exceed 

31 the estimated savings in salaries and benefits for employees 

32 who replace the employees who retire under the program, the 

33 governing board may certify for levy not later than March 15, 

34 1989, a tax on all taxable property in the political 

35 subdivision to pay the costs of the program provided in this 

-4-
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1 section. The levy certified under this section is in addition 

2 to any other levy authorized for that political subdivision by 

3 law and is not subject to budget limitations otherwise 

4 provided by law. A governing board may amend its certified 

5 budget during a fiscal year to provide for ~ayments required 

6 under this section. 

7 Sec. 6. EFFECTIVE DATE. This Act, being deemed of 

8 immediate importance, takes effect upon its enactment. 

9 EXPLANATION 

10 This bill provides for programs of early retirement 

11 incentives for state and local government employees similar to 

12 the early retirement incentive programs enacted in 1986 . 
• 

13 State employees who will be 62 years old by July 1, 1988, 

14 may choose to retire and be eligible for either a lump sum 

15 payment equal to ten percent of the final annual salary, not 

16 to exceed $5,000, or continue enrollment in the health, life, 

411 17 and disability insurance programs until reaching age 65. 

• 

18 The governing board of a political subdivision may adopt a 

19 program of retirement incentives for employees between the 

20 ages of 61 and 65 and may levy a one-time property tax to pay 

21 the costs of the program if the estimated savings are greater 

22 than the estimated accumulated costs. 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

COMPANION TO LSB 4655XG 

-5-

LSB 4656XG 72 

jw/rlr./8 

• 

• 

• 



--
!mUSE: f[I,E 241S 

AN ACT 

RELATING 70 INCENTIVES 70 ENCOURAGE CERTAIN STATE ANO 

LOCAL GOVERNMENT EMPLO~EES TO RETIRe PROM EMPLO¥MENT BY 

PROVIDING ~R HON£TA~V OR INS~~ANCE PAYMENT INCENTIV~S, AND 

PROVIDING AN EFFECTIVE DATE. 

BE IT ENACTED BY THE GENERAL ASSL~BL~ OP THE S7ATE OF IOWA: 

Section 1. NEW __ SECTION. 275.59 EARLY RE"I'IREMENT 

POLLOWING SCHOOL RDORGANI2ATION OR DISSOLUTION. 

A certificated employee of a school district which 

reor9anizes or dissolves under this chapter during the period 

be9inning July 1. 1990, and ending June 30, 1992, is eligible 

to receive a retirement incentive as prOVided in this section. 

The retire~ent incentive is in addition to any retirement 

incentive providod by the board of directors of a school 

district under section 279.46. The certificated employee 

shall be bet .... een fifty-nine and sixty-five years of age at the 

tlme the reorganization or dissolution occurs. If the 

certificated employee is less than sixty-five years of age 

when the certificated eoployee terminates emploYfI'Icnt, the 

certificated employee is eligible to recoive a retile~ent 

bonus .... hich 1s a lu~p sum payment equal to ten percent of the 

final ,annual salary of the employee, not to exceed five 

thousand dollars. The board of directors of the school 

dlstrict shall notify the department of ~anagement of the 

nafl'les of employees eligible for payment~ under this section 

and shall submit other verification of employment required by 

the department of ~anaqemcnt. POt the purposes of this 

section, "certificated employee" means al) administrator or 

teacher .... ho possesses i1 cl?rlificate issued under chapter 260 

and at the time of retirertlenl is e~ployed all .a. full-time basis 

by one or more school districts. The qovernor shall authorize 

-
!lou!>e rile- 2-115. p. 1 

paytnellt froll\ t:h~ :oalacy adjustrr.ent fund for the retlrL~rn.ent 

bonuses paid under this secti.on. $ecti,()n 8.39 dop.!> not apply 

to payments made fl'om the s,llary adju!>trnent fund Undl~r this 

section. 

Sec. 2. STATE: EMPLOYEr. RETIREMENT INCENTIVES. A st.ate 

employee who 'Jill be at least sixty-two years of aqe on ()r 

before June 30, 1989, clnd has at least five years of 

continuous state ernployet.ent. and sends written notificdt.ion to 

the department of personnel at clny tltr<e flOc;) March 31, 1986, 

throuqh May IS, 1988, of intent to terminate fro~ state 
employment not later than June 30, 1988. and to retire under 

the applicable pension proqrall' is eliqihle to receive 

retirement incentives. The depaI'tmcnt of personnel shall 

coordinate and administer the program established in this 

section. 

If the state employee is less than sixty-five years of aqc 

....hen the state employee terminates employment, the state 

employee is eligible to receive one of the (0110 .... in91 

1. A retirement bonus .... hich is a lump sum payment equal to 

ten percent of the fi.nal anllual salary of the employee, not to 

eAc€ed five thou5and dollars, The retirement bonus shall be 

paid from funds ,lppropriated to the employee's department. 

ag€!ncy. or conunission for !ialaries, support. maintenance. and 

fI'Iiscellaneolls purposes. However, at the written rcql.lpst of 

the director of a department. dqency. or commission that the 

director believes that the appropriations to the dep.1rtrnenl. 

aCJcncy. or cmrsnission are insufficient to pay the retirement 

bonu&, the governor may authorize payment from the salary 

adjustment fund. Section 8.]9 does not apply to payntents made 

fr(WI the sala(y adjustment fund under this subsection. 

2. Enrollru(!nt in the retiring t.~ntployee insurance incentive 

payment prograr.'l until the employee reaches sixty-five yt!iHli of 

aCJe. 'I-he proql'clfl'l includes all of the fOllowintJ: 

a. Continuation of participation in the life insordnc~ 

pro<,jram to which the state rf_akes contrib\ltions under t,he 

:I: 
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program in .... hlCh the emplolee pa:'ticipated on the effectiv(! 

date of this Act with continuation of state paymC!nts at the 

rate paid for full-ti~e state e~ployees plus the addition of 

state payments to replace the contributions .... hich would 

otherwise have been Made by the employee if the employee had 

rentaint>d in the pr09ram alld had not retired. 

b. Continuation of {larticip.uion in the health or m.edical 

insurance pr09ram to which the state makes contributions and 

the dental insurance program to .... hich the stato /!Lakes 

contributions under the pr09rams in .... hich the employee 

participated on the effective date of this Act with 

continuation ot state payments at the rate paid for full-time 

state employees plus the addi t i.on of state payments to replace 

the contributions ~hich would otherwise have been ~ade by the 

employee if the employee had remained in the program and tlad 

nat reured. 

The coat of pay~eots under this subsection shall he made 

from funds appropriated to the salary adjustment fund. The 

employee's department, a9~ncy, or commission shall rei~burse 

the salary adju$tment tund annually from the appropriate 

departmental. revolvinq. trust. or special fllnd or from 

federal funds unless the 90vernor exempts an employee's 

department, agency, or comtllission frOIll the reimbursement 

requirements. Section 8.39 does not app)y to reimbursements 

made to the salary adjustment fund under this sobsection. 

If "a .. tate employee is sixty-five years of aqe or older 

when the .tate employee retires, the atate employee is 

el19ible to receiYe the retirement bonus undec subsection 1. 

Hotw1thst&ndin9 the m!nimun age requirements specified in this 

section, It A state employee is fifty-nine years of age ?r 

older when the state employee retires under chapter 97A within 

the time limitations specified in this section, the state 

employee is el1gible to receive the retirement bonus under 

s\lbscct ion 1. 

-
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Tho? incentives pro"l(.h~ri in this SectiOn drp 10 ",:jdit.lor, I",() 

()ther benefits to ..... hich the employee is already er.:itled. 

). For the purpose of this !leClion, "slate emp~Jyc~" 

includes all full-tim!! £tate ernpl()ye~s of the ~I':~c-.:ti.ve, 

legislative, and judicial branches, except all of tne 

follo .... ing: 

a. Employees of the state bo~rd of r~genlS. 

b. Elected melDbers of the qf~l1ec.al dr!;sembly. 

c. State elected officials. 

d. Judicial officers subject to the judlcial retirement 

sy$te~ in ch~pteI 602. 

A full-tir"le state employee is an employee .... ho at the date 

of termination of eruploYr.'lent receives full inSUr,,H1Ce benefits 

under tl,e state's programs and is not all employ~e who is 

receivll19 disability payments undec the state emplC'J~es 

disability insurance program. A state employee whO recf!iv~s 

retirement incentives as provided itl this section, and i00i110 

subsequently applies for and qualifies for (Hsabi11~y payrr.ents 

under the disability insucance pro9ram is not eliqible to 

receive further early retirement incentives, and shall hove 

disablli ty payments reduced by any 4IUount of ret i rer:ent. 

incerltives received. 

For purposes of det.ermining the length of a full·,tir.le state 

employee's most recent continuous slate servicp., ttw 
dep.rHtment of personnel shaH inctud"" the state employee's 

most rec~nt contiIlllOus peeiod of service 1n full-tio(! county 

employment as full-time state ~Iilploylllent for indivicuals \.Jho 

l>ecome full-time state employees under 19ti3 lo· .... a Acta, chaptet 

186. 

Sec, J, PARTICrp,\TIOU IN PUOGRM, 

1. 'I'he ",dl.linistrative head or supervisory ~mplo:"ce of a 

~epaftment, \)(jZlrd. or cOl7lmission shall not requi re <.i. state 

employel! to participate in the state employee retltem(>llt 

incentive program established in section 2 of thi.s ;'.C't. 
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2. A state employee who partlcipat£!s :'1 the state employee 

retirement incentive program is not eligible to accept further 

employment in which the state or a political subdivision af 

the state is the employer. 

Sec. 4. STATE BOARO or RtGENTS. The statl' board of 

retJents shall establish for its eC'lplovees incentives for early 

retirement that do not affect existing proqrams. The benefits 

provided by the state board of regents for its merit system 

employees shall be comparable to the benefits provided in 

section 2 of this Act. 

Sec. S. JUDICIAL DISTRICT DEPARTMEN'I'S OF CORREC'I'IONAI. 

SERVICES. The board of directors of each judicial district 

department of correctional services established in chapter 905 

shall establish for its employees retirement incentives 

identical to those estabUshed in section 2 of this Act. If 

moneys of a judicial district department of correctional 

services are.in6ufflclent to pay the retirement bonus under 

section 2, subs~ction 1, of thls Act, the Iowa department of 

corrections ~ay request that the qovernor authorize payment 

from the salary adjustment fund. Tne cost of payments under 

sectlon 2. subsection 2, of this Act shall be made from moneys 

appropriated to the salary adjustment fund. and the Iowa 

department of corrections shall reimburse the s.llary 

adJu6tment fund annually fr0.1'I state moneys appropriated for 

the establishment, operation, support. and evaluation of 

c01M\un.!ty-based correctional programs and services unless the 

governor exempts the department from the reimbursement 

requ i rclltents. 

Sec. 6. A state departO'lent shall not be required to delete 

more than its proportionate share of all general fund 

positions vacated through early retirement. If d l)Csit i6n 

vacated through early retirement is flot to be deleted. the 

department of roanager:::ent shall approve. '-i.thin five working 

days from the recei.pt of the reClllest, a request to fill .J. 

posi.tion. 

*' 
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S.-::c. 7. EFFECTIVE OATt. This Act, being deecned of 

i.JT\r.Ie'~I'lte importance, takes effect UP0'l its enactment. 

DONALO D. AVENSON 

Speak.er of the House 

JO ANN ZIMJolEHMAN 

President of the Senate 

I hereby certify that this bill originated in the House and 

is kno..,n as House File 24150, Seventy-seC()nd General Assembly. 

APprcve~ I t/ . 
JOSEPH O' HERN 

Chief Clerk of the House 
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