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Place On C81endar 

Passed House, Date 

Vote: Ayes :/7 Nays 
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BY CO~~ITTEE ON LABOR 

AND INDUSTRIII.L REuATiONS 

(Formerly l!ouse Study sill 603) 

Passed Senate, 

Vote: Ayes 

A Bill FOR 

Date 

Nays 

1 An Act to prohibit employer sanctions against e~ployees who 

2 refuse to work in unsafe conditions. 

3 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 

IlOUSE FILE 2260 
fi-S155 

2 
3 
A 
~ 

5 , 
'J 

7 
8 
9 

~O 

~l 

12 
13 

Amend House File 2260 as follows: 
" ~. Page 1. line 3, by striking t~e followinc: 
l'et'eel"! An employer" and inserting the following'.. ",' 

person". :"\ 

~. Page l',line 10, by striking t~e words "A~ 
empJ.oyer" ar.d Inser:ing the words "A peese:'!". 

3. Page:. li~e 21, by striking the wo"d 
It em 1 II d' , . . p.oyer an InsertIng the word "person". 

4. Page:!., lir.e 25, by stri.k':'ng-tne '"Ilo:ds " an empl II ~. . per'~en 
1.1. -oyer a~a l.nSertlng the follow':ng: !fa perso:;u. 

5. ~age!, line 34, by striking the wordi "oersen 
the empJ.oye:" and inserting the following: "th~ 
person". --

:1-5155 ['II,EO FEi3[,Cf,RY 24. 1988 
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S.P. 

1 Section 1. Sectien 88.9, sCitlsection 3, Code 1987, is 

2 amended to read as follows: 

3 3. DISCRIMINA':'ION AND DISCHARGE. Ne-l'e:'eM ~.Q_ ~m2:i)Y~E 

4 shall not discharge or in any ~anner discri~inate against 6ny 

5 an employee because etlen t~e er.lployee has filed 6~y .Cl 

6 complaint or instituted or caused to be inscituted 6MY a 

7 proceeding under or related to this c~apter or has testified 

8 or is about to testify in any s~c~ proceeding or because of 

9 the exercise by "tlel'! the employee on behalf of the employee or 

10 others of any ~ right afforded by this chapter. ~~_~~£~oyer 

11 shall not disc~a£9_e or in any man~~L discriminate against ar. 

12 employee be~ause :he employee, wh~ with no reasonable 

13 alternative, refuses in good faith to expose the e_'!1p~oyee's 

14 self to a dangerous condition of a nature that a reasonable 

15 person, under the circumstances then confronting the e~ployee. 

16 would conclude that there is a real danger of deaeh o~ serious 

17 injury, J2ri)vided the employee, where possible, has fi~st 

18 ?ought through resort to reg~lar statutorv enforcemen: 

19 channels, unless there has been i'lsu.fflcient time due _t()_.lhe 

20 urgency of the Situation, or th~ employee has so~ght and been 

21 unable to obtain from the emcloyer, a ccrrection of the 

22 dangerous condition. 

23 PARAGRAPH DIVIDED. Any An emp~oyee who be'leves that the 

24 employee has been discharged or otherwise discrim1~ated 

25 against by a"y-per~en an emclove~ 1n ~iola:ion of this 

26 subsection may, within th:rty days after sae~ the violation 

27 occurs, file a complaint with the c~~m:ss:oner al:eging etlen 

28 discrimination. Upon receipt of ~~eh :he comp:alnt, the 

29 commissioner sha~l eetl~e-~ae~ cc~cuce an :nvesticaticn to-be ---- -
30 made as the commlssioner dee~s appropriate. 

31 investigation, thl? commissior.er ,":pr.erm:'nes ::hat t.he provisions 

32 of this subsection have bee~ v:~:ated, t~e co~~issioner shall 

33 bring an action in the appro;?riate c1stric: CO'Ht against "tle~ 

34 I'e~"en the emoloyer. In any 5uch act:or., ~~et tr.e district 
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• 

S.F. n.:. 

1 violations of this subsec:ion and order all appropriate relief 

2 including rehiring or reinstatement of the employee to ti:~ 

3 employee's former position with back pay. Within ninety days 

4 of the receipt of a complaint filed under this subsection, the 

5 commissioner shall notify the complainant of the 

6 commissioner's determination under this subsection. 
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EXPLANATION 

This bill prohibits an employer from discharging or 

discriminating in any manner against an employee so:ely on the 

basis of the employee·s refusal to work in unsafe conditions. 

SUCCESSOR TO HSB 603 (LSB 8089HC) 
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HOUSE FILE .l ~ I..IJ 
BY CO~~ITTEE ON LABOR 

AND INDUSTRIAL RELATIONS 

(As ~~ended and Passed by the House February 25, ~988) 

Vote: Ayes ';'7 Nays -->../?::...-__ Vote: Ayes "iff Na y s ----''',--"" __ _ 

A BILL FOR 

1 An Ac~ to prohibit employer sanctions against employees who 

2 refuse to work in unsafe conditions. 

3 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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S.F. 

1 Section 1. Section 88.9, subsection 3, Code 1987, is 

2 amended to read as follows: 

3 3. DISCRIMINATION AND DISCHARGE. No A person shall not 

4 discharge or in any manner discriminate against any an 

5 employee oecause ~~eM the employee has filed any ~ complaint 

6 or instituted or caused to be instituted any ~ proceeding 

7 under or related to this chapter or has testiEied or :s about 

8 to testify in any such proceeding or because of the exercise 

9 by s~eM the employee on behalf of the employee or others of 

10 any ~ right afforded by this chapter. A person shall not 

11 discharge or in any manner discriminate against an emDloyee 

12 because the employee, who with no reasonable alternative, 

13 refuses in good faith to expose the emDloyee's self to a 

14 dangerous condition of a nature that a reasonable person, 

15 under the circumstances then confronting the emplovee, wouid 

16 conclude that there is a real danger of death o. serious 

17 injury, provided the employee, where possible, has first 

18 sought through resort to regular statutory enforcement 

19 channels, unless there has been insufficient time due to the 

20 urgency of the situation, or the emplo~ee has sought and been 

21 unable to obtain from the person, a correction of the 

22 dangerous condition. 

23 PARAGRAPH DIV!DED. p.ny An employee who bel!.eves that tt1e 

24 employee has Deen discharged or otherwise discrimillated 

25 against by eny a person in violaticn of this silbsecticn may, .,.. -
25 within thir.ty days after. ~~e~ the violatio .. occurs, f.le a 

27 complaint with the commissioner alleging stleh discrimination. 

28 Upon receipt of S~~ft the complaint, the commiss:oner shall 

29 eease-s~e~ conduct an investigation ~o-ee-maee as the 

30 commissioner deems appropriate. IfL upon stieh investigation, 

31 the com.missicner dete:-niines that the provisions of this 

32 subsection ha.ve bee:l violated, the comrnlssio~er shall bring an 

33 action itl the appropriate district court agains~ 9~eh the 

34 [Jerson. In any such action, t~at the district court e~a~~ -
35 have has jurisdicticn7-£~r-e3tl5e-~how~ to restrain violations 
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S.P. H.P. ~~.~ 0 

1 of this subsection and order all appropriate relief including 

2 rehi.ring or reinstatement of the employee to the employee's 

3 former position with back pay. Within ninety days of the 

4 receipt of a complaint filed under this subseccion~ the 

5 co~~issioner shall notify the complainant of the 

6 commissioner's determination under this subsection. 
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HOUk Study Dm 603 

Labor and Industrial Relations: Peu-rs. Chair: Brammer and Eddie. 

LAaOR & i~DUSj~i_:'L n ~AJiCNS 
)f~"!~ 

HOUSE FILE 
;1-) L' {; 

BY (PROPOSED COMMITTEE ON 

LABOR AND INDUSTRIAL 

RELATIONS BILL) 

Passed House, Date __________ __ Passed Senate, Date 
Vote: Ayes Nays 

Approved 

Vote: Ayes Nays 
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BE 

A BILL FOR 

Act to prohibit employer sanctions against employees who 

refuse to work in unsafe conditions. 

rT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 

TLSB 8089HC 72 

mf/sc/14 



S.F. H.F. 

1 Section 1. NEW SECTION. 730.6 EMPLOYEE'S RIGHT TO REFUSE 

2 TO WORK IN UNSAFE CONDITIONS. 

3 An employer shall not determine an employee's eligibility 

4 for promotion, additional compensation, transfer, termination, 

5 disciplinary, or other adverse personnel action solely on the 

6 basis of the employee's refusal to work in conditions which do 

7 not conform to applicable occupational safety or health 

8 standards adopted pursuant to the federal Occupational Safety 

9 and Health Act of 1970. 

10 EXPLANATION 

11 This bill prohibits an employer from imposing sanctions 

12 regarding promotion, compensation, transfer, termination, or 

13 disciplinary action solely on the basis of an employee's 

14 refusal to work in unsafe conditions. 
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-
ilOUS~: 1'; u: 2260 

AN ;,C'1' 

:0 ?RO?:iBIT £MPtO,{J::R $M,'':::TlON5 AGA~NST EMPI.OHF.S WHO IUTUSF; 

1'0 ;,()RK IN U~iSAf£ CO~DI fIONS. 

62 n :::~CTF.D B'£ Til!: G~N~RAL ,'\SSE!O!Rr~Y Of THf: STA'J~I:: OF IO""A: 

5",c~:OI\ 1. 5~ction 88.9, suhsection J, Code 1913'1, is 

~::,_,~r.dec to read as (ollcl.'s: 

J. JISCRltHNAT!ON AND OISCHARGE:. K:) ~ pl'(son shall ~~.t~ 

discr.arqf!' or in ,1nj' r:l.anne-{ di!;cr lIIunatc a9<lin~t 8"Y ~ 

elfoployee becau$e :'!'deh thf!' ~mployc(' h(t~~ f i l~d I\"y !! complaint 

:If inst~tutcd 01 c,luscd ~c be institut.ed t!I'I't ~ procp.edinq 

under 0= related to this chapter or ha~ testified 01 is about 

to testify in any such proceedi.ng or bee.1USt.' of the exercise 

by ~ae~ ~i"!~ employee on behalf of the c::'Iployef! or others of 

./1l\y ~~ :£qht affocdec. by thi::. chapter. j, F~rson !>hall I\O~ 

'n:>.C;:~.~..£ge or in any I!l:l_n_,!~_~._~~.~~.~.i~~ .. ~a.~~ ag,lin!>t an pmplOl.I~.~ 

~".!:.f~~.;>_e the em~,!, .woo wit~\ .r:'.o_.'.I1.:,!.!>C;>I\,)ble ,)lternatlve •. 

,c(u~.(>f,oni.n 900~ faith_.t2 .. ~~pC:::le !.h!!.~!!,.!>}oyee·~ self t:o_~ 

~1~r:'se.r.<?-!2... con~.i .. t. iOI~ •. ':;' • .:'~ ~ u 'O:::._~.:'l.~.t .. ':'_ .. '"-.P,l!'>OIl,)b 1 e >:ll'! r ~.0n '. 

,.,~d~.~ ... ~.~~_ c ~ rC.1.!.rn.~t ,):"".c.~.~ .. ":. 0Y.:1 c~.~~ ro~.~~n::j t ~~ ~m!)l ::l·(e~! .. ':'<:,u ~ d 

~~nq~j~ that there l.~ . .1. '.l·,tl ~.<!n(i(!~_2.f f~~M.h or ~~rio~!.~ 

i~h!y'!.£:(l ... ided the ernp.i.~~J:''-:.~.' .·~h(.'.:~ .pps!>lble. ~as f.lr~t 

~)O~I..2.!:t ",~~,ou~'!"!.J:~ .~c.2.ul.~lr 5t.~.!.~.r:prv ~I\torcem~~~ 

(;h.a.~I!~.!s.'._.unle.!!s the~...£.i'.:'.3 .. ~~~~. insuf(i!:_i~~t. t: .. i~~. ~'JI~ to .~~Il. 

::~9~.!!~Y.. 'J.' _!..!:!: .. $ i t Ucl t i on .!--...£~_._t.!~~ (.'.~pi 0:i~!~~'; :>.,?Illl;,t ,tn~~._~.'-:.~.n 

u:\~~!..!_ ':'? . o.!)~ f. i ". J.r OlD the p'e: ~.~.r:'.!. _~_ c.~~ rec:!. ion .of. ~~~. 

\:cln~~:c'J:; !~<J.r:d '. t .. ~.2..'!..:. 
PAR...~.G~~~ .. r.:.~yI(?~::::"!. ;.. .. ., ~~ .... mplo/ceo · .. ·ho bel i'...'Vl·S ~hclt I;;le 

~ffiploye~ has be .... n di~cna:qcd or otherVlse disc!i~inate~ 

'''j311):;: ~y e:'ly ~ pe:s,,~ .- '/101.11. Ion nf t.h13 ,;u:.~ect..')c :-"y. 

·.·:t:llr' ~:'I:fl.y ,I,\}"s d.~:f.'~ ~tlC:'l t.I'1!' .... 1( j,\ti()n .;~,:c:.;:,. .. '. Ie ,I 

-::\)m;)i" , • .oi t. h t.lll.' ··..-;:""::::;:,.on(!! ,'ll .. 'g'·~'.l :"I~:~" (:i:;':~I:-;'~cl~.I\):l. 

.)C;' :<C:':.pt (..f 3.:e~ ,··--: .. n;)~ ,!: r l, ~ hI.' u")mJ1l, :;~;! 0r~': ~ :;/'.<1.. i 

~~"::'e .:!.:~., ,:,;:"1,; • .:t ..;.' ··::'i...j,lt ;\)" ~~ .... ~ .. ..,1!I~t.' ,0', ~.~P 

-
E';U~>l' Fill' 2760. ? 2 

<: ~)ntnl ~, .. lone: O~,~/1'l::' ilppl" (lp: I ".t ~ . ; t!.. \.pon :-tueh invr~:.;: Iqat i,y., 

the C~IMIi.S51~.)r.er rj,.'t;crml:;e" t.h.l~ tr.e p:ovision:; of ulis 

!iUbsectlon h./l ... e b~E"n viola:.ed. ~t'.~ cO/l\lT'.is:lioner ,;i'l"ll brifltJ ..-\1) 

,-sr.-tion in t.:'le ltpprOpCl.:ltf: dlst~~L~t court dgain3t :5neh the 

plfr!.ion. In any SlIch act. ion. I':"~t" .t.~£ di!itcict court ,hall 

nltvl!' )las jllc~!>dir:t.ion.'fot'·t::"tI"":::".~'~h""" to cp!;trai:l vi01clt!ons 

of this sllb2.ection clnd cpil'r ,~:: "ppcoprlat.e !(.'lif~( incl'Jdlng 

rehiring or r(.'inst .. ,t.{~nW(l~. cf t.'l'" f)rr..pl()y~e to the employee'!> 

t:orne~ position '",ith bllc~ !)<."ly. • .... ·it.hi" nin~ti day!. of ~he 

receipt of a c:')I"II!,laint ~il(.'d u:ldpr th~s subscction.!. thc 

cotl\tl"li$sionp.r ~;hall notU:/ thl' compl.:llnant of the 

cOmr..isslonel· 's determination u:"".':2r ::.t·.~a :.uh$~cticn. 

(X)~Al.i) (). AVENSON 

Sp('."k~r of theo Hou$e 

.;0 ANN Z II-I..'-tE:R.~AN 

~:e~~~~nl of the Senat(! 

I her~by .:crt~fy thilt this ;,i!l )Ciqlnateod il\ ~h~ HO~5~ dnd 

lS kno;"on as 110US\~ rll,! ,Ut'O, s(."}ent:'-f;~co/ld G~nl.'ral Assp.mbly. 
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