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A BILL FOR 
l An Act relating to the implementation of comparable worth 

2 pay adjustments, amending 1984 Iowa Acts, chapter 1314, 

3 and providing for an effective date. 

!, BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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s.r. H.F. 

1 Section .c. 1984 Iowa Acts, chap:er i3:4, section l, 

2 subsection 1, 11~ncmbered paragrdph l, are at~endPd to read as 

3 tallows: 

4 ''Comparable worth pay grade'' means the pay grade as 

5 determined by the factor determined score for the job title as 

6 finally determined after conp:etion of the review process as 

7 OtltiiMed-in-thie-Aeti orovide~_!n section i of this a~~ndment 

8 to this c:_hapter 13__1-_~ and the appropriate pay grade position 

9 for that factor determined score on the following scale: 

10 Sec. 2. 1984 Iowa Acts, chapter 1314, section 3, 

11 subsection l, is amended to read as follows: 

12 •· In implement:ng the firs~ phase of comparable worth 

13 adjustnents, employees in job titles whose current pay grade 

14 lS below the comparable worth pay grade shall be adjusted 

15 upward to their comparable worth pay grade. However, no job 

16 titles sha:l be raised above pay grade thirty-two under the 

17 initia: implementatiOil process. ~h~e-implementatieM-~hati 

18 OM 'ty- be-done-e fte r -eetl'.pl et i:eM-ef-the- revi:ew-!'reee~e-.- l_~____!!le 

19 im_plement9_tior. of c:omparab:e -~grth adiustm~:1t:..:s::c''----s=-=-t-=a-=t--"e 

20 en~ployees in job title~ who_se cur_!ent__J?.3_Y _ __3_£_ade is above their 

2l compa_rable w;:,_rt~ pay_grade sha:.l __ n<;>t be acjl!_"!_t_E!_d downwacd or 

2?. f:roze,-., _9: the~r _c~.;rref'.t £~:t. ra~_until__3~t_"~Jan~~-)-, __ l986. 

23 Sec. 3. 1984 Iowa Acts, chaptec 1314, section 8, is 

24 amended to read as follows: 

25 SEC. 8. AGENCY COMPARA3LE WORTH RE<'ORTS. Agencies with 

26 positions which are exempt or partially exempl ~rom the state 

27 merit system shall report to the goverr1or and the legislative 

28 cot>ncil by December 15, 1984, on the degree to which the 

29 salary plans covering positions subs~.anlially ec;>ivalent to 

30 those in the state merit system comply with the provisions of 

31 1983 Iowa Acts, chapter 170. The reports shall 1nclude a plan 

32 for implementation in fiscal year 1986 of comparable worth 

33 salary adJUStments, if necessary, and the amou11t of ap-

34 propriations necessary to implement those adjustments. 

3'> HoY/ever, p:ans deve:op~-,o~sl!a_I_l_~_!:_his sect ion may be 
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1 implemented and any e0ployees i~ job titles with ~~~arable 

2 worth pay graces above pay gra~e thirty-two may be_ raised to 

3 their comparable worth oay _9_r_ades in the fiscal_yeac 1985 if 

4 funds are available and if the employees have had an 

5 opportunity for review of the factor scores and factor-

6 determined scores for their job titles. Notwithstanding 

7 sections 602.1204, 602.1208, 602.1209, and 602.1401 of the 

8 Iowa Code, the provisions of this section of this Act shall be 

9 applicable to the judicial department. 

10 Sec. 4. 1984 Iowa Acts, chapter 1314, is amended by adding 

11 the follow1ng new section: 

12 SEC. 11. REVIEW OF FACTOR SCORES AND FACTOR DETERMINED 

13 SCORES. 

14 

-15 
.16 

17 

1. Any state employee may request review of the factor 

scores or the factor determined score that employee's job 

title received under the study commissioned under 1983 Iowa 

Acts, chapter 170, section 2, or under a study required of a 

18 state agency under this chapter 1314, section 8. Requests for 

19 review by more than one employee within a job title shall be 

20 considered together, and a request for review by one or more 

21 employees within a job title shall be considered as a request 

22 on behalf of all employees in that job title. 

23 2. The Iowa merit employment department may request rev1ew 

24 of factor scores or the factor determined scores on any job 

25 titles under the state merit system. The requests for review 

26 shall be available to merit employees prior to the notice 

27 required in subsection 4. The request shall include the 

28 reasons for review of the factor scores and the Iowa merit 

29 employment department's reco~~ended changes in the factor 

30 scores. 

31 3. 

-32 
exempt 

33 factor 

State agencies with employees exempt or partially 

from the state merit system may request review of 

scores or factor-determined 
34 titles under a study required 

35 chapter 1314, section 8. The 

of a 

scores received for job 

state agency under this 

requests for review shall be 
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_ available to their nonmerit employees prior to the no~ice 

2 required in subsection 4. The request-. s!-:all inciude the 

3 reasons tor the review of the factor scores and the state 

4 agency's reco~~ended changes in the factor scores. 

5 4. Employees shall be notified of their right to request 

6 review of their factor scores and factor determined scores 

7 with one or more biweekly pay checks. The Iowa rr.ecit 

8 employment department shall make ''request for review'' forms 

9 available to all departments and agencies and shall provide 

10 complete access to information regarding the study and the 

ll methods for determining factor scores in the system. 

:2 Employees shall have at least four weeks Eron the time the 

13 first notice of the right to request review is distributed rn 

14 which to file a request for review. 

15 5. Requests for review shall be filed with the public 

16 employmerlt relations board. A request for review shall be 

17 heard by a hearing board established for that purpose. one 

18 member of the board shall be appointed by the p~blic 

19 employment relations board; one member shall be appointed by 

20 the Iowa merit employment department to represer.t the 

21 employing agency; and one member shall be appointed by an 

22 employee organization if the petitioner is subject to a 

23 collective bargaining agreement or by the employees of the job 

24 class under procedures established by the public e~pJoyment 

25 relations board if the petitioner is not subject to a 

26 collective bargaining agreement. The public e~p!oy~ent 

27 relations board shall adopt rules establishing procedures for 

28 the conduct of the hearings and spec:fying the 

29 responsibilities of the hearing off1ce:s. The rules shall 

30 also provide for the scheduling of hearings and the 

31 notification of participants. The decision of a hearing board 

32 on a request for review is final. 

33 6. This section does not apply to stare e~ployees who were 

34 g1ver1 the opportu••lty to have their job titles reviewed as a 

35 part of a study completed under this chapt~·r 1314, section 8 
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l be~ore the effective date of this Act. 

2 7. The review process under this section shall be 

3 completed by January l, 1986. 

4 Sec. 5. 1984 Iowa Acts, chapter 1314, is a~ended by adding 

5 the following new section: 

6 SEC. 12. NEW PAY ADJUSTMENTS WITHHELD. Effective July l, 

7 1985, state employees who have not had an opportunity to have 

8 their job titles reviewed as a part of a study completed under 

9 this chapter 1314, section 8 shall not receive comparable 

10 worth pay adjustments until a review process is completed if 

ll requested for their job titles. Upon completion of the review 

13 

14 

15 

12 process or expiration of time for requesting the review 

process if no request for review is made for a job title, any 

upward comparable worth pay adjustments due shall be paid in 

lump sum for pay periods beginning June 28, 1985. 

16 

ll 

18 

19 

20 

21 

22 

23 

24 

25 

Sec. 6. RESTORATION OF STEP OR EQUIVALENT REDUCTION. 

Effective with the first pay period beginning after July 1, 

1987, any step reduction within a salary range or equivalent 

pay adjustment reduction given a state employee in the 

implementation of the first phase of comparable worth pay 

adjustments under 1984 Iowa Acts, chapter 1314, section 3, 

subsection 2 is restored to the employee. 

Sec. 7. INTERIM STUDY OF STATE PERSO~NEL SYSTEMS. The 

legislative council shall establish an interim study co~~ittee 

to conduct a comprehensive review of personnel policy and 

27 

28 

29 

30 

31 

32 

33 

34 

35 

26 procedures including the system of pay plans, desirability of 

a single pay plan, recorr~endations for amending chapter l9A, 

the system of examinations, present classification systems, 

confidential classifications, affirmative action programs, and 

other matters related to public personnel manageme~t. The 

membership shall consist of nine members, three legislators 

from each house appointed by the legislative council, two 

persons appointed by the governor, and one person with 

expertise in personnel matters appoir1ted by the l.egislative 

council. 
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1 Legislative members of the committee are entitled to per 

2 diem and expenses as provided for interim study committee 

3 members in section 2.44. Public members who are not public 

4 employees are entitled to a per diem of forty dollars for 

5 attending committee meetings. Public members and public 

6 employee members are entitled to reimbursement for travel and 

7 other necessary expenses actually incurred in the performance 

8 of their duties on the committee. Payment for authorized per 

9 diem and expenses shall be made as provided in section 2.12. 

10 The committee shall make recommendations to the governor, 

11 the legislative council, and the general assembly by January 

12 1, 1986. 

13 Sec. 8. INTERIM STUDY ON FEMALE DOMINATED JOBS. The 

14 legislative council shall establish an interim study committee 

15 to conduct a complete review of all female-dominated jobs to 

16 determine whether discrimination remains in compensation for 

17 work of comparable worth between jobs held predominantly by 

18 women and jobs held predominantly by men. The membership 

19 shall consist of seven members, three legislators from each 

20 house appointed by the legislative council and one person 

21 appointed by the governor. 

22 Legislative members of the committee are entitled to per 

23 diem and expenses as provided for interim study committee 

24 members in section 2.44. A public member who is not a public 

25 employee is entitled to a per diem of forty dollars for 

27 

28 

29 

30 

26 attending committee meetings. A public member or public 

employee member is entitled to reimbursement for travel and 

other necessary expenses actually incurred in the performance 

of their duties on the committee. Payment for authorized per 

diem and expenses shall be made as provided in section 2.12. 

31 

32 

33 

34 

35 

The committee shall make recommendations to the governor, 

the legislative council, and the general assembly by January 

1, 1986. 

Sec. 9. Section 20.10, Code 1985, is amended by adding the 

following new subsection: 
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NE~'l SU3SE:CTION. s. It is a proh:b:ted prac~ice for a 

pc:.blic err.p:oyer or a pub:i.ic emp:..oyee o:-gan:.zatio:1 to bargain 

for an agreeT-e~t which discrimi~ates on the basis of race, 

sex, relig:on, or nationa~ origin, or in compensation for work 

of comparable worth between jobs held predominantly by women 

and jobs held predominantly by men. ''Comparable worth'' means 

the value of work as measured by the composite of the skill, 

8 effort, responsibility, and working conditions normally 

9 required in the performa~ce of work. 

10 Sec. 10. Section 79.18, Code 1985, is amended by adding 

ll the following new unnumbered paragraph: 

12 NE~i U::\N0~3f.RSD PARAGRAPH. ':"1e :owa rr.erit employment 

13 department for state merit system employees and the employing 

14 agency for exempt or partially exempt employees in their 

respective agencles shall adopt rules, as provided in chapter 

17A, to provide for an ongoing review of the irnpleme:Jlation of 

17 the comparab~e worth compensation policy. The rules shall 

18 include a mechanism Eor reviewing the assignment of factor 

1.9 scores to new job classifications. 

20 Sec. ll. LIBEP.AL INTf"P!<E':ATION. The provisions Of this 

21 Act and a:l proceedings under this Act shall be liberally 

22 construed with a view to promoting its objectives and 

23 assisting the parties in obtaining justice. 

24 Sec. 12. This Act, being dee:ned of immediate importance, 

25 takes effect from and after its p~blication in the Iowa City 

26 Press-Citizen, a newspaper published in Iowa City, Iowa, and 

27 in The Jefferson Bee, a newspaper published in Jefferson, 

28 Iowa. 

29 

30 

31 

EXPLANATION 

-~~ 

This bill provides additional procedures and conditions for 

the implementation of comparable worth pay adjustme11ts for 

state employees and amends 1984 Iowa Acts, chapter 1314. 

Section l lS a technical amendment providing an internal 

reference in the definition of comparable worth pay grade to 

the new review process established in this bill. 

34 

35 
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1 Section 2 prohibits state employees from being downgDaded 

2 from current pay grades or frozen at current pay levels 

3 because of the implementation of comparable worth adjustments 

4 until after January 1, 1986. 

5 Section 3 authorizes the implementation of comparable worth 

6 pay plans for exempt or partially exempt positions during the 

7 fiscal year 1985 if the employees have had an opportunity to 

8 have their job titles reviewed and funds are available. The 

9 section also allows comparable worth adjustments upward above 

10 pay grade 32 if the opportunity for review has been given and 

11 funds are available. 

12 Section 4 establishes a review process for all state 

13 employees who have not had an opportunity to have their job 

14 titles reviewed as to factor scores and factor-determined 

15 scores. The review process is to be administered by the 

16 public employment relations board. The review requests are to 

17 be heard by three-member hearing boards consisting of one 

18 member appointed by the public employment relations board, one 

19 member appointed by the Iowa merit employment department, and 

20 one member appointed by the employee organization if the 

21 petitioner is under contract or by employees of the job class 

22 under procedures of the public employment relations board if 

23 the petitioner is noncontractual. The review process is to be 

24 completed by January 1, 1986. 

25 Section 5 freezes new pay adjustments under comparable 

26 worth plans until the job titles are reviewed or an 

27 opportunity for review has expired. Upward comparable worth 

28 pay adjustments due shall be paid in lump sum for the pay 

29 periods beginning June 28, 1985. 

30 Section 6 restores any step reduction or equivalent pay 

31 adjustment lost by state employees during the initial 

32 comparable worth implementation phase effective with the first 

33 pay period beginning after July 1, 1987. 

34 Section 7 provides for an interim study of state personnel 

35 systems, policies, and procedures. This study includes pay 
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1 plans, desirability of a single pay plan, exa~inations, 

2 classification systems, conf~dential classifications, 

3 recorrunendations for a~.end!Tle::ts to chapter 19~., a:1d aftirmati•,.,·e 

4 action programs. A nine-member study co~mittee is crea~ed 

5 composed of three legislators from each house, two members ap--

6 pointed by the governor, and a member with personnel system 

7 expertise appointed by the legislative council. 

8 Section 8 provides for an interim study of female-dominated 

9 jobs to determine whether discrimination remains in 

10 compensation for work of comparable worth between jobs held 

ll predominantly by women and jobs held predominantly by men. A 

12 seven-member corr.'l'.ittee is created with three legislators from 

13 each house and one member appointed by the governor. 

14 Section 9 prohibits public employers and employee 

15 organizations from bargaining for an agreement which dis--

~6 criminates on the basis of race, sex, religion, or national 

17 origin, or in compensation for work of comparable worth be--

18 tween jobs held predominantly by women and jobs held pre-

19 dominantly by men. 

20 Section 10 directs the Iowa merit employment department and 

21 other state agencies having exempt or partially exempt 

22 positions to establish, by rule, procedures to provide for an 

23 ongoing review of the implementation of the comparable worth 

24 compensation policy and the application of comparable worth 

25 principles and scores to new job classifications. 

26 Section 11 provides that the provisions of this bill are to 

27 be liberally construed with a view to promoting their 

28 objectives and assisting parties in obtaining justice. 

29 This bill is effective upon publication. 

30 

31 

32 

~3 
34 

35 
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REQUESTED BY REPRESF~TATIVE LLOYD JO~ES 
In compliance v.nth a >...vri~ten request receiveo Marc!\ 29. 1985, a fJscal note for HOUSE 
FILE 753 1s hereby submitted pursuant to Jo1nt Rule 17 Data used •n develop•ng tr,,s 
fisc;al note are available from the Legislative Fiscal Bur~au to memoers of tne Legtsi<1ture 
upon request 

House File 753 provides addit1onal procedures and conditions for the •mplementat•on of 
comparable wonh pay adJUStments tor state employees and amends 1984 Iowa Acts, Chapter 
1314 

Sect10n 1 is a techn1cal amendment prOV1d1ng an internal reference in the definitiOn of 
comparable wonh pay grade to the new review process established 10 this bill. Th•s 
sectJon has no fiscal 1mpact. 

Sect1on 2 prohibits state employees from be•ng downgraded from current pay grades or frozen 
at current pay levels because of the Implementation of comparable wonh adjustments until 
after January 1, 1986. 

Fiscal Impact: Comparable wonh adjustments began with the pay March 8, 1985 pay penod. 
Contractual employees whose current pay grades were found to be above their comparable 
worth pay grade were not downgraded accord1ng to the collective barga1n1ng agreement. 
Non-contractual employees whose current pay grades were found to be above their comparable 
worth pay grade were downgraded to the comparable wonh pay grade. However, no employees 
rece1ved a salary reductJon as a result of thiS ImplementatiOn. therefore, this secuon has 
no fiscal effect. 

Sect1on 3 authorizes the •mplementation of comparable worth pay plans for exempt or 
partially exempt posJtJons dunng the fiscal year 1985 if the employees have had an 
opportunity to have thelf JOb t1!1es reviewed and funds are available 

Fiscal Impact: $5,000,000 was appropnated m FY 1985 tor comparable ·.vonh salary 
adjustments. At this t1me 1t is not known if there will be any funds 8vallab/e tram the 
SS.OOO.OOO for implementatiOn of comparable wonh for the non-mem employees •n FY 1985. 

Section 4 establishes a rev1ew process for all state employees who have not had ~n 

opportunitY to have their job t1t1es rev1ewed as to factor scores <;nd factor-determ<ned 
scores The rev•ew process is to be admul•Stered by the Publ•c Emplovment Relat<ons Board 
(PER Board) and is to be completed by January 1. 1986. Review requests are to be heard by 
three member heanng boards consisting of: 

1. 1 member appo1nted by the PER Board 
2. 1 member appointed by the Iowa Merit Employment Depanment 
3. 1 member appo1nted by the employee organ,zation 1f the 

petitioner is under comract or 1 member appointed by 
employees of the JOb class under procedures of the public 
employment relat1ons board if the employee 1s non-contractual. 

Fiscal Impact: The rev1ew process will involve two state agencies. the Iowa Ment 
Employment Oepanment and the PubliC Employment Relations Board. The Ment Employment 
Oepanment estimates the review process will cost 52,681 1n FY 1985 and S 16.1 1 1 in FY 1986 
Costs •nclude expenses for rev•ew forms. state employee access to comparable wonh 
information wh1ch •ncludes staff and support for a rev1ew room in the Gnmes tlulld1ng for 
a penod of two months. and expenses associated w1th the scheduling of rev1ew heanngs. 

The Public Employment Relations Board will 1ncur increased costs of approximately 525.179 
tor FY 1986. This includes the salary of a Labor Relations Exam•ner II and a Secretary II 
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Page ":'o'o. fisC:.3l ~ate. Hou5c File 1'51 
tor a p~rcod of ~r)( motltns. The e~w·natc assumes tnat the hearrngs well be held rn Des 
r.~OHleS and that tht cost of the ott'ICf t·No board members wrll bo J:>Sumed b'l employer 
'<?Dr'?~enlaHvft 11n0 tt'le Cl~pio•;-?e r('nr~s~ntatnte. 

Y':~ ,et frscal impact of It'll> Sectrcn .: rs approw:im:tt('ly S2.G81 in FY 1985 .)nd $41.~90 in 
r.v 1986 

S··c~ron 5 hepzes r.ew ::><lv adtustments ~,~n~er comp::;r.l\":H:: worth plans until the job t1tlcs ~re 
·•:vre-.:.-eo or ar. ~eocrtunrty for revrew hJS ('J~prred. Up•...,ard :::omparable ·..-ot1n pay aajustments 
•Jue !rl.}ll Oe pard in lump ~um for the pay penods ccgmn,t'lg June 28. 1985 The fiscal 
·rr.pact of ttht sect;Qn c.umot be determined. 

:lr:<:trcn 6 r~storts ~rw step teauc:tton cr equrvalent pa ( JdJvstment lost by state employees 
dur1ng the rnrtrJI ccmparaOh? wortrl tmptementat•orr D~.:Ue effective with the frst pay period 
O(·gr,n1ng after July 1, 1987. 

Frscal Impact; £.tfective Marc~ 8. t98~. comparable wort" P<lV adiu~tn".ents have been made 
o""7in""e~Comp1foller as follows· 1. Contractual employees: Upwara satarv adJustments 
'T1.tje step to st~D less Ot'l $lCD according to the collective barg.unmg ~greement . 
.c.npro}(•rnately, 6.700 contractv.'ll emPloyees receive(! pay srade •ncreases 
? !\Jor:-contractual employ('es· Upw3rd sar.1rv .:~diustmcnrs maae step to step 
t>.tpro}(rma:elv. 1980 non~contractu.:~l empiO•(ees recerved pa•1 grade rncrO?ases 

f<;:rmating the tiscal impact of this section Is C1tf•cut: Contractual crnoJovees on step 1 
o! J pay gradt who are to re,erve a grade increase are aajusted step to s:eo (Th()y do not 
:ose a merrt step.) Employees on step 6 lose the !.teo but tl"leir antllversJrv dates have 
!:'!~n C"a~ged and ll"lerefore :l"leir elrg1bil1ty aatc for ~ mertt oncrease has been changed. 
f.!any of tt'lcse employees wdl receive a step mcre;ne prior to ..:uly 1. 1985 ana tl"lerefore 
'·"'f! orovrs1cns of thrs sect•on would not appry to these employees Employees above step 6 
of .J pay grade JISO do not lose a step. Oot trHh are no longer elrg1ble for a merrt 
•'-::ease rt •S no' possrble to accvrattly estimJte rne r'!umber of contractual ~mployees 

.... -no lost a s:ep and woula havo tl res~ored on Julv I. 1967. Th1S fiscal eHect of tnis 
\~C:ron would be rn the range of SZ.SO to 4 CO mdt;on if 1ne step was rcs10red on July 1. 
1967. 

SHt<Cf"\ 7 provit~es for .1n rntt>rrm <;IUCIY of state personnel svstems. polici~s. and 
/JfOcedures. A studY comm,nee 1s created composed of three tegislcuors from each house. 
: ... o rnemt>ers appomtea Oy the Covernor and a member w1th personnol systen'l expen1s• 
·'Ccornted by the lcgislatrve Co<Jnc11 Section 8 provrdes tor Jn mterim study of 
'"'"'alrt!·dO""'rnated jobs to detetmr,e whether oisenn'IU\atlon rernarns in eomoens.,tion for won. 
(A comparable wot11'1 between iet:ls hero predomrnan!ly by womtl"r and jobs held predominantly by 
·n~ A study commrnee creO)ted consrst•ng of three legislators lrom eacn t'louso and one 
•n'!•nOer appornted by the Governor 

I ·~c~l Impact~ FunOs for the interim studies will be Jppropriated according to Sections 
J ~4 :Jnd Z.l~ of the Code. 

~ • l :ion 9 prol"\itl1ts public tr"t''plovers and •""'ployee organizations from bargaining for o1n 
.>q-· ... emenr which discrirrunates on the bss1s of rae•. sex. religion. or national orig1n, or 
'·'compensation for wotk ot comp.uable worth between jobs held predominantly by 'NOmen and 
;·1b\ held predomin~ntly by mon This section has no fiscal impact. 

Sectton 10 direcls the Iowa fAerrt Emoloyment depanmc-nt and ot~r stlte agenc1es having 

Paqe Three, ~iscal ~ote, House File 753 

"'xempt or oart•ally exqrnpt pos•t•ons to establish, t"ly rule. oroccdures to orovide for an 
cnqomg rov1ew of tr.t tn'\plemcnlation of ~he wor.h c.o•noO?nsatiOf'r POlicy Jnd the .11pphcat10n 
ot Comparable ·...-onn orcnc1ples Jnd scores to new roo Classtftcations 

Fisc•l lmoact 
rule rev1S10ns 
Section 4. 

The ongocng r•v1ew of 
~nd pay plan rev1s1ons 

the implementatiOn of comparable worth will tequire 
Th1s cost was •t'IC!uded •1'1 the fiscal est1mate ot 

Section 11 provrdes tnat the prov,sions of thrs bill are to oe hberallv construed with a 
v1ew to promoting therr oo,ectives and ass1stmg partres 11'1 obta,nrng jusuce. 

Sou,ces· Comptroller"$ Otflce. Judicial Oepantnent (LSB 2821H, HMl) 

F!L£0 APRIL 4, 1985 BY DENNIS PROUTY, FISCAL DIRECTOR 
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l ~~end amendment, H-3634 to House File 753 as 
2 follows: 
3 l. By striking page l, line 4 through page 2, 
4 line 45 and inserting the following: 
5 "Section l. REVIEW OF FACTOR SCORES AND FACTOR 
6 DETERMINED SCORES. 
7 1. Any state employee may request review of the 
8 factor scores or the factor determined score that 
9 employee's job title received under the study com-

10 missioned under 1983 Iowa Acts, chapter 170, section 
ll 2, or under a study required of a state agency to 
12 implement the requirements of section 79.18. Requests 
13 for review by more than one employee within a job 
14 title shall be considered together, and a request for 
15 review by one or more employees within a job title 
16 shall be considered as a request on behalf of all 

employees in that job title. 17 
18 
19 
20 

621 
.. 22 

23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 

-

46 
47 
48 
49 
50 

2. The Iowa merit employment department may 
request review of factor scores or the factor 
determined scores on any job titles under the state 
merit system. The requests for review shall be 
available to merit employees prior to the notice 
required in subsection 4. The request shall include 
the reasons for review of the factor scores and the 
Iowa merit employment department's recommended changes 
in the factor scores. 

3. State agencies with employees exempt or par­
tially exempt from the state merit system may request 
review of factor scores or factor-determined scores 
received for job titles under a study required of a 
state agency to implement the requirements of section 
79.18. The requests for review shall be available to 
their nonmerit employees prior to the notice required 
in subsection 4. The request shall include the 
reasons for the review of the factor scores and the 
state agency's recommended changes in the factor 
scores. 

4. Employees shall be notified of their right to 
request review of their factor scores and factor 
determined scores with one or more biweekly pay checks 
or monthly pay checks if employees are paid monthly. 
The Iowa merit employment department shall make 
"request for review" forms available to all 
departments and agencies and shall provide complete 
access to information regarding the study and the 
methods for determining factor scores in the system. 
Employees shall have at least four weeks from the time 
the first notice of the right to request review is 
distributed in which to file a request for review. 

5. Requests for review shall be filed with the 

-1-
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1 public employment relations board. A request for 
2 ~eview shall be heard by a hearing board established 
3 for that purpose. One member of the board shall be 
4 appointed by the public employment relations board; 
5 one member shall be appointed by the Iowa merit 
6 employment department to represent the employing 
7 agency; and one member shall be appointed by an 
8 employee organization if the petitioner is subject to 
9 a collective bargaining agreement or by the employees 

10 of the job class under procedures established by the 
11 public employment relations board if the petitioner is 
12 not s~bject to a collective bargaining agreement. The 
13 public employment relations board shall adopt rules 
14 establishing procedures for the conduct of the 
15 hearings ~nd specifying the responsibilities of the 
15 hearing officers. The rules shall also provide for 
17 the scheduling of hearings and the notification of 
18 pa<ticipants. The decision of a hearing board on a 
19 request for review is final. The proceedings and 
20 decision cf an appeal board under this section do not 
21 constitute a contested case proceeding or a final 
22 agency ac'Ci.on under the Iowa Administrative Procedures 
23 Act and the proceedings and decision of an appeal 
24 board are exempt from review or other proceedings 
25 under the Iowa administrative procedure act. 
26 6. This section does not apply to state employees 
27 who were given the opportunity to have their job 
28 titles reviewed as a part of a study completed for an 
29 age~cy with positions which are exempt or partially 
30 exempt from the state merit system. 
31 7. The review process under this section shall be 
32 completed by March 1, 1986. 
33 Sec. ?.. 1984 Iowa Acts, chanter 1314, section 3, 
34 unnumbered paragraph 1 and subs~ction 1, are amended 
35 to read as follows: 
36 For nonconrractual employees under the state merit 
37 system, the following implementation schedule applies 
38 for the initial phase of comparable worth adjustments.!. 
39 except that a job classification shall not be placed 
40 ~t 2 pay gcade lo~er than its assignment on January 1, 
41 19~~·· u~til after completion of the review orocess 
42 unde~ section 1 of this Act: 
43 l. ·L,, ~mplementing the first phase of comparable 
44 wo~th adjustments, employees in job titles whose 
45 curruct pay grade is below the comparable worth pay 
46 gcace shell be adjusted upward to their comparable 
47 wortl1 pa~ grade. However, no job titles except 
48 nursino service director, director of nursing, and 
49 di~_~c-tor o~_2ublic health nursina shall be raised 
50 above pay grade thirty-two under the initial 
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l implementation process. ~h~~-~mp~~m~ntat~on-~ha±i 
2 on±y-b~-~one-after-eomp±et~en-of-the-re~~ew-proee~~· 
3 Sec. 3. 1984 Iowa Acts, chapter 1314, section 8, 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 

A22 
.23 

24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 

1-47 
• 48 

49 
50 

is amended to read as follows: 
AGENCY COMPARABLE WORTH REPORTS. Agencies with 

positions which are exempt or partially exempt from 
the state merit system shall report to the governor 
and the legislative council by December 15, 1984, on 
the degree to which the salary plans covering 
positions substantially equivalent to those in the 
state merit system comply with the provisions of 1983 
Iowa Acts, chapter 170. The reports shall include a 
plan for implementation in fiscal year 1986 of 
comparable worth salary adjustments, if necessary, and 
the amount of appropriations necessary to implement 
those adjustments. However, olans developed pursuant 
to this section may be tmolemented in the fiscal year 
1985 if funds are available from funds appropriated in 
1984 Iowa Acts, chaoter 1314, section 7, and if funds 
are not available, beginning with the first pay period 
after July 1, 1985. Imolementat1on of this section 
shall be consistent with other sections of this Act 
and sect~on 79.18. Notw1thstanding sections 602.1204, 
602.1208, 602.1209, and 602.1401 of the Iowa Code, the 
provisions of this section of this Act shall be 
applicable to the judicial department. 

Sec. 4. INTERIM STUDY OF PERSONNEL MANAGEMENT 
STRUCTURES AND POLICIES. The legislative council 
shall establish an interim study committee to conduct 
a comprehensive review of personnel management 
structures and policies excluding personnel systems 
under the state board of regents. The membership 
shall consist of eleven members, three legislators 
from each house appointed by the legislative council, 
one person appointed by the governor, and four persons 
with expertise in personnel matters appointed by the 
legislative council. 

Legislative members of the committee are entitled 
to per diem and expenses as provided for interim study 
committee members in section 2.44. Public members who 
are not public employees are entitled to a per diem of 
forty dollars for attending committee meetings. 
Public members and public employee members are en­
titled to reimbursement for travel and other necessary 
expenses actually incurred in the performance of their 
duties on the committee. Payment for authorized per 
diem and expenses shall be made as provided in section 
2.12 . 

The committee shall make recommendations to the 
governor, the legislative council, and the general 
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1 assembly by January 1, 1986. 
2 Sec. 5. INTERIM STUDY ON FEI.ffiLE DOMINATED JOBS. 
3 The leqislative council shall establish an interim 
4 study committee to conduct a complete review of all 
5 female-dominated jobs to determine whether 
6 discrimination remains in compensation for work of 
7 comparable worth between jobs held predominantly by 
8 women and jobs held predominantly by men. The 
9 membership shall consist of seven members, three 

10 legislators from each house appointed by the 
ll legislative council and one person appointed by the 
12 governor. 
13 Legislative members of the committee are entitled 
14 to per diem and expenses as provided for interim study 
15 committee members in section 2.44. A public member 
16 who is not a public employee is entitled to a per diem 
17 of forty dollars for attending committee meetings. A 
13 public member or public employee member is entitled to 
19 reimbursement for travel and other necessary expenses 
20 actually incurred in the performance of their duties 
21 on the committee. Payment for authorized per diem and 
22 expenses shall be made as provided in section 2.12. 
23 The committee shall make recommendations to the 
24 governor, the legislative council, and the general 
25 assembly by January l, 1986. 
26 Sec. 6, Section 20.3, Code 1985, is amended by 
27 e.dcing the following new subsection: 
28 NEW SUBSECTION. 13. "Comparable worth" means the 
29 value of work as measured by the composite score of 
30 the skill, effort, responsibility, and working 
31 conditions normally required in the performance of 
32 work for the employer as defined in section 79.18. 
33 Job classifications used for determining comparable 
34 
35 
36 
37 
38 
39 
40 
Ll1 
42 
43 
44 
45 
46 
47 

. 48 
49 

worth shall include all job classifications of the 
public employer. 

Sec. 7. Section 79.18, Code 1985, is amended by 
adding the following new unnumbered paragraph: 

NEW UNNUMBERED PARAGRAPH. The Iowa merit 
employment department for state merit system employees 
end the employing agency for exempt or partially 
exempt employees in their respective agencies shall 
adopt rules, as provided in chapter 17A, to provide 
for an ongoing r~view of the implementation of the 
comparable worth compensation policy. The rules shall 
ir.clude a mechanism for reviewing the assignment of 
factor scores to new job classifications. 

Sec. 8. LIBERAL INTERPRETATION. The provisions of 
this Act and all proceedings under this Act shall be 
liberally construed with a view to promoting its 

50 objectives and assistlng the parties in obtaining 
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1 justice. 
2 Sec. 9. This Act, being deemed of immediate 
3 importance, takes effect from and after its 
4 publication in the Iowa City Press-Citizen, a 
5 newspaper published in Iowa City, Iowa, and 1n The 
6 Jefferson Bee, a newspaper published in Jefferson, 
7 Iowa." 

BY DODERER of Johnson SHERZAN of Polk 
CARPENTER of Polk BLANSHAN of Greene 
NORLAND of Worth HN1MOND of Story 
HANSON of DelaHare HALVORSON of Webster 
LLOYD-JONES of Johnson TEAFORD of Black Hav1k 
CONNORS of Polk CARTER of Henry 
BUHR of Polk McKEAN of Jones 
ZI~V.ER~~N of Dallas MULLINS of Kossuth 
G~ONINGA of cerro Gordo CLARK of Cerro Gordo 
OLLIE of Clinton B~~~ER of Linn 
OSTERBERG of Linn HUGHES of Union 
JOHNSON of Winneshiek PETERSON of Carroll 
GRUHN of Dickinson SHOULTZ of Black HaVIk 
ARNOULD of Scott FEY of Scott 
BAX':'ER of Des t1oines 0' KANE of Woodbury 
H-3751 FILED APRIL 11, 1985 NOT C.ERMANE, MOTION TO 
SUSPEND Rt:LES TO CONSIDER· PREVAILED, ADOPTED iff'· /f'.:;-") 

HOUSE FILE 753 

H-3757 

1 Amend amendment H-3634 to House File 753 as 
2 follows: 
3 1. By striking page 1, line 4 through page 2, 
4 line 45, and inserting the following: 
5 ''Section 1. Section 79.18, Code 1985, is 
6 repealed." 

BY WELDEN of Hardin H-3757 FILED APRIL 11, 1985 
OUT OF ORDER 0· ;«<!.,< J 

HOUSE FILE 753 
H- 3715 

1 Amend the amendment, H-3634, to House File 753 as 
2 follows: 
3 1. Page 2, by inserting after line 40 the 
4 following: 
5 :·sec. __ . 1984 Iowa Acts, chapter 1314, section 

·6 9, 1s amended by adding the following new unnumbered 
7 paragraph: 
8 NEW UNNUMBERED PARAGRAPH. After July 1, 1987, 
9 state employ7es 1n job t1tles whose assigned pay grade 

10 lS above the1r comparable worth pay grade are eligible 
ll for step 1ncreases to the maximum step in their 
12 current pay grade and cost of living adjustments. 

:A 1
14

3 After reaching the maximum step in their assigned pay 
~ gr~de, the employees are eligible for cost of living 

15 adJustments only. New employees hired after July 1, 
16 1987, to job titles which are above their comparable 
17 worth pay grade shall be hired at the comparable worth 
18 pay grade for that job title." 

H-3715 FILED1 APRIL 9( 1985 
P~~ •/• "-;11 ( /"'"'·<; 

BY CARL of Poweshiek 



HOUSE FILE 7S.1 
H-3693 
l Amend the amendment, H-3634, to House File 753 as 
2 follows: 
3 1. Page 2, by inserting after line 40 the 
4 following: 
5 ''Sec. Section 20.3, Code 1985, is amended by 
6 adding the-following new subsection: 
7 NEW SUBSECTION. 13. "Comparable worth" means the 
8 value of work as measured by the composite score of 
9 the skill, effort, responsibility, and working 

10 conditions normally required in the performance of 
11 work for the employer as defined in section 79.8. Job 
12 classifications used for determinlng comparable worth 
13 shall include all job classifications of the public 
14 employer. 
15 Sec. Section 20.9, unnumbered paragraph l, 
16 Code l98~is amended to read as follows: 
17 The public employer and the employee organization 
18 shall meet at reasonable times, including meetings 
19 reasonably in advance of the public employer's budget-
20 making process, to negotiate in good faith with 
21 respect to wages, comoarable worth, hours, vacations, 
22 insurance, holidays, leaves of absence, shift 
23 differentials, overtime compensation, supplemental 
24 pay,-.seniority, transfer procedures, job 
25 classifications, health and safety matters, evaluation 
26 procedures, procedures for staff reduction, in-service 
27 training and other matters mutually agreed upon. 
28 Negotiations shall also include terms authorizing dues 
29 checkoff for me~be:s of the e~ployee o~ganization a~d 
30 grievance procedures for resolving any questions 
31 arising under the agreement, which shall be embodied 
32 in a written agreement and signed by the parties. If 
33 an agreement provides for dues checkoff, a member's 
34 dues may be checked off only upon the member's written 
35 request and the member may terminate the dues checkoff 
36 at any time by giving thirty days' written notice. 
37 Such obligation to negotiate in good faith does not 
38 compel either party to agree to a proposal or make a 
39 concession." 
40 2. By numbering sections as necessary. 

H-3693 FILED APRIL 9, 1985 
~~ oj, 4'11 (~ /4-G:z } 

BY DODERER of Johnson 
CARPENTE~ of Polk 
HANSO~ of Delaware 
C.l\RTE~ of dcrn-y 
cm1~wr.s c~ Poli< 

j 
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i!CCS~: f':LE 753 
H-369~ 

l ~~~nd the amendment# H-3636, to House File 753 as 
2 follCI.'S: 
3 l. Page 5, by str~k:ng li~es 21 tr.rough 27 and 
4 inserting the follo~ing: 
5 "Sec. Section 20.3, Code 1985, is amended by 
6 adding the following ne~ subsection: 
7 NEW SUBSECTION. 13. ''Co~parable ~orth" means the 
8 value of ~ork as measured by the composite score of 
9 the skill, effort, responsibility, and working 

10 conditions normally required in the performance of 
ll work for the employer as defined in section 79.18. 
12 Job classifications used for determini~g comparable 
13 worth shall include all job classifications of the 
14 public employer. 
15 Sec. Section 20.9, u~numbered paragraPh l, 
16 Code l98~is amended to read as follows: · 
17 The public employer and the employee organization 
18 shall meet at reasonable times, including meetings 
19 reasonably 1n advance of the public employer's budget-
20 maklng process, to negotiate in good faith with 
21 respect to wages, comparable worth, hours, vacations, 
22 lnsurance, holidays, leaves of absence, shift 
23 differentia~s, overtime compensation, supplemental 
24 pay, seniority, trans:er procedures, job 

classifications, health and safety matters, evaluation 
procedures, procedures for staff reduction, in-service 
training and other matters mutually agreed upon. 
Negotiations shall also include terms authorizing dues 
checkoff for members of the employee organization and 
grievance procedures for resolving any questions 
arising under ~he agreement, which shall be embodied 
in a written agreement and signed by the parties. If 
an agreement provides for dues checkoff, a ~ember's 
dues may be checked off only upon the member's written 
request and the member may terminate the dues checkoff 
at any time by giving thirty days' written notice. 
Such obligation to negotiate in good faith does not 
compel either party to agree to a proposal or make a 
concession." 

25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 2. By numbering sections as necessary. 

H-3694 

d've~ 
FILED APRIL 9, 1985 
"16 '1-/,, ( '! /'1-0 ) 

SY ~ODERER of Johnson 
CARPENTER of Polk 
flA:-< S0:-1 of De 1 aware 
CI\RTER o!' Henry 
CONNORS of Polk 



HOuSE FILE 753 
.. ·~ 3 • :~ H~~se rile 7~J as A..r;rer'.d t!le ar.tendmE-:1t~ ."1- ..:.u :.. , ~~~ 

:? t':llr;ws: . - h 36 O"'d 
- , Pace , br str1king line5 34 tnroug. ·· 

J .~... .. ""' h ade Howe,e~-
'· 1·cl· .... ing the follo...,ing: "wo:-t pay gr ·, _. ~·' 

• ._. • '- • 1.... .-orH:~- .. ~1" .. y-
-..~ :"!~- · 0 o-titi:e~-~he1:i-be-roi-~ec-o;::}o~e-poy-g . ... __ .... ·-
& two~ancier-the-in~ti~i-i~~iementatton-~roe~~~- •h•~ 
-) ... _ ~e'!'.entet-:-oM-~ktd·r" · d 

.. p.2 · p · line 37 by inserting after the wor 
B • age '' · ' · < male-
9 "o•oc·~~-· the following: "Employees '" .e 

10 do~in~ted JOb titles with comparable worth pay grades 
11 above pay grade th•rty-two shall be ra1sed to t~;~~ if 
12 CCJ,.-arable worth pay grades in the f 1scal year 

--~ ·· bl and if funds are not ava1lable, 13 fu~ds are dva11a e .. ~ J 1 1 14 bea 1 nning w1th the first pay per1oa a.ter u.y • 
• s 19eS. ... 

H-1671 FILfD APRIL 
fJL"-<--" C• /0 <r I-f.{. CZ. ) 

4' 1985 

BY DODERErt of Johnson 
METCALF of Polk 
ZIMME~~N of Dallas 

HOUSE FILE 753 
H-3G74 

l Amend the amend~ent H-3634 to House File 753 as 
2 follows: 
3 1. Page 2, by inserting after line 40 the 
~ following: 
5 ''Sec. Section 79.l8, Code 1985, is amended by 
6 adding the :allowing new ~nn~mbe:ed paragraph: 
7 NEW UNNu~EERED PARAGRAPH. The Iowa merit 
8 employment department for state merit system employees 
9 and the employing agency for exempt or partially 

10 exempt employees in their respective agencies shall 
ll adopt rules, as provided in chapter 17A, to provide 
12 for an ongoing review of the implementation of the 
13 comparable worth compensation policy. The rules shall 
14 include a mechanism for reviewing the assignment of 
15 factor scores to new job classifications." 

H-3674 fii.Ep l\PR!L 4, 
{!_f?~ ole -1-j;; (if I#->} 

1!- 1682 

1985 
BY DODERER of Jonnson 

CARPC~TER of Polk 

HOliSF. ""ILE 753 

l Amend the amendment, H-3636, to House File 753 as 
2 follows: 
3 1. Page 4, by inserting after line 21 the 
4 following: 
5 ''After July 1, 1987, state employees in job titles 
6 whose assigned pay grade is above their comparable 
7 worth pay grade are eligible for step increases to the 
8 maximum step in their current pay grade and cost of 
9 iivi11g adJuStments. After reaching the maximum step 

10 i~. their assigned pay grade, the employees are 
ll el1g1ble for cost of living adjustments only. New 
12 employees hired after July 1, 1987, to job titles 
13 which are above their comparable worth pay grade shall 
14 be hlred at the comparable worth pay grade for that 
iS job title." 

'!- .1682 FILS[) APRIL 8, 1985 BY CA'1L of Pov1es'1iel: 
:t.£<~,, ~ /. <~/, ( 1r J ;l u > 
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HOUSE FIJ..E 753 
H-2676 
l Amend the amendment, H-3634, to Ho:>se File 753 as 
2 follows: 
3 1. Page 2, by inserting after line 40 the 
4 
5 
6 
7 
8 
9 

10 
ll 
12 
13 
14 
15 
16 
l7 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 

following: 
"Sec. INTERIM STUDY OF PERSONNEL I'.ANAGEMENT 

STRUCTURES AND POLICIES. The legislative council 
shall establish an interim study co~~ittee to co:1duct 
a comprehensive review of personne~ management 
structures and policies excluding personnel systems 
under the state board of regents. The ~embership 
shall consist of eleven members, three legislators 
from each house appointed by the legislative council, 
one person appointed by the governor, and four persons 
with expertise in personnel matters appointed by the 
legislative council. 

Legislative members of the co~mittee are entitled 
to per diem and expenses as provided for interim study 
committee members in section 2.44. Public members who 
are not public employees are entitled to a per diem of 
forty dollars for attending committee meetings. 
Public members and public employee members are en­
titled to reimbursement for travel and other necessary 
expenses actually incurred in the performance of their 
duties on the committee. Payment for authorized per 
diem and expenses shall be made as provided in section 
2.12. 

The committee shall make recommendations to the 
governor, the legislative council, and the general 
assembly by January 1, 1986." 

H-3676 FILED APRIL 4, 1985 
o/o 1;;1 {r 

BY DODERER of Johnson 
BUIIR of Polk 
CARPE~TER of Polk 

HOUSE FILE 753 
ii-3671 

1 
z 
3 
4 

A.'T= 1..:":r::; House 
d s :' u ll o·., s : 

amendr.>ent li-3634 to llo-..tse Flle 753 

J.. !'asc 2, 1 ine 34, by stri!:ing the word "may'' 
J.t<l 1:;~~.t·~1ng in lieu tilereof ti1C t/orL "sh~1ll". 

II- ~671 [-!: 1·:; 1\PRTL 4, 1985 
.. ;, ..,;, !', 

'(/ 

BY DODERER of Johnson 

J . • 
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HOUSE FILE 753 
H- 36 70 
l Amend the amendment, H-3634, to House File 753 as 
2 follows: 
3 1. Page 2, by inserting after line 40 the 
4 following: 
5 "Sec. INTERIM STUDY ON FEMALE DOMINATED JOBS. 
6 The legislative council shall establish an interim 
7 study committee to conduct a complete review of all 
8 female-dominated jobs to determine whether 
9 discrimination remains in compensation for work of 

10 comparable worth between jobs held predominantly by 
11 women and jobs held predominantly by men. The 
12 membership shall consist of seven members, three 
13 legislators from each house appointed by the 
14 legislative council and one person appointed by the 
15 governor. 
16 Legislative members of the committee are entitled 
17 to per diem and expenses as provided for interim study 
18 committee members in section 2.44. A public member 
19 who is not a public employee is entitled to a per diem 
20 of forty dollars for attending committee meetings. A 
21 public member or public employee member is entitled to 
22 reimbursement for travel and other necessary expenses 
23 actually incurred in the performance of their duties 
24 on the committee. Payment for authorized per diem and 
25 expenses shall be made as provided in section 2.12. 
26 The committee shall make recommendations to the 
27 governor, the legislative council, and the general 
28 assembly by January 1, 1986." 

BY DODERER of Johnson 
H-3670 FILED APRIL 4, 1985 BUHR of Polk 
r.,(o 4// (if I 'I'- Y) 

HOUSE FILE 753 
11-3675 
1 Amend the amendment H-3634 to House File 753 as 
2 follows: 
3 1. Page 2, by inserting after line 40 the 
4 following: 
5 "Sec. LIBERAL INTERPRETATION. The provisions 
6 of this Acr-and all proceedings under this Act shall 
7 be liberally construed with a view to promoting its 
8 objectives and assisting the parties in obtaining 
9 justice." 

H-3675 FILED APRIL 4, 1985 
o/., <-t)t Yf n-t<:.:-.1 

BY DODERER of Johnson 
SWARTZ of Marshall 
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. 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 

EOUSE FILE 753 

~~end the axendment, H-3636 to House File 753 as 
fcllc·ws: 

l. Page 5, by striking lines 21 through 27 and 
inserting the following: 

"Sec. 9. Section 20.10, Code 1985, is amended by 
adding the following new subsection: 

NEW SUBSECTION. 5. It is prohibited practice for 
a state public employer or a state public employee 
organization to bargain for an agreement which 
discriminates on the basis of race, sex, religion, or 
national origin, or in compensation for work of 
comparable worth between jobs held predominantly by 
women and jobs held predominantly by men. ''Comparable 
worth" xeans the value of work as measured by the 
composite of skill, effort, responsibility, and 
working conditions normally required in the 
performance of work." 

1985 
3Y HANSON of Delaware 

HA!lMO:-JD c f Story 

HOUSE FII-E i53 
r!-3653 

1 Amend the amendment, H-3636, to House file 753 as 
2 follows: 
3 1. Page 4, by inserting after line 21 the 
4 following: 
5 "Sec. RES-:'ORATION OF STEP OR EQUIVALENT 
6 REDUCTION-.--Effec:ive with the first pay period 
7 beginning after July 1, 1987, any step reduction 
8 within a salary range or equivalent pay adjustment 
9 reduction given a state employee in the implementation 

10 of the first phase of comparable worth pay adjustments 
ll under 1984 Iowa Acts, chapter 1314, section 3, 
12 subsection 2 is restored to the employee." 
13 2. By renumbering sections as necessary. 

i'- 3fS3 F1LED APRIL 
.. ;. "f(, (!. ;'f' u) 

H- 36 57 

4' 1985 

BY CARTER of Henry 
VARN of Johnson 
HMIMO~D of Story 

HOUSE !?nE 753 

1 Amend the amendment, H-3636 to House File 753 as 
2 follows: 
3 1. Page 5, by inserting after line 27 the 
4 following: 
5 ''Sec. Section 20.10, Code 1985, is amended by 
6 adding the following new subsection: 
7 NEW SUBSECTION. 5. It is prohibited practice for 
8 a state public employer or a state publ1c employee 
9 organization to bargain for an agreement which 

10 discrim1nates on the basis of race, sex, religion, or 
ll national origin, or in compensation for work of 

e 12 comparable worth between jobs held predominantly by 
·' 13 women and jobs held predominantly by men. ''Comparable 

14 worth'' means the value of work as measured by the 
15 co~posite of skill, effort, responsibility, and 
16 working conditions normally required in the 
17 performance of work." 

BY HANSON of Delaware 
"''~'!",OND of Story 



110U~L FJU: 1'~3 

11-3650 

1 Amend the amendment, H-3634 to House File 753 as 
2 follows: 
3 l. Page 2, by inserting after line 40 the 
4 following: 
5 "Sec. 9. Section 20.10, Code 1985, is amended by 
6 adding the following new subsection: 
7 NEW SUBSECTION. 5. It is a prohibited practice 
8 for a state publ1c employer or a state public employee 
9 organization to bargain for an agreement which 

10 discriminates on the basis of race, sex, religion, or 
ll national origin, or in compensation for work of 
12 comparable wort~ between jobs held predominantly by 
13 women and jobs held predominantly by men. "Comparable 
14 worth" means the value of work as measured by the 
15 composite of the skill, effort, responsibility, and 
16 working conditions normally required in the 
17 performance of work." 

BY HANSON of Delaware 
H-)650 fiLED_ APRIL 4, 1985 HAMMOND of Story 
o/o tf-(rrj~sf.~~.t<f'- 2) .,~urE ;~-Lr --,"-, 

'-{} •. ._; J .... l. -~ ' _J ._} 

H- )(,)1 

1 Amend House amendment H-3634 to House File 753 
2 as follows: 
3 1. Page 2, by inserting after line 2 the 
4 following: 
5 "3. In implementing the second _oh~~-~ __ o( 
6 comparable worth adjustments for El_c:mcontract.u~ . .!. 
7 employees under the state merit system and other 
8 state systems, empl~yees whose steps or pay wer~ 
9 ~djusted under subsection 2 of this section will 

10 have that step restored or their pay adjusted back 
11 in a consistent manner with those who had the1r 
12 steps restored commencing with the last pGy period 
13 starting prior to July 1, 1986. For con~iacLu~ 
14 employees under the state merit system andother 
15 state systems, the governor and the ccrt1f1ed 
16 bargaining representatives shall implement t5e 
17 second phase of comparable worth adjustments out-
18 lined in this section consistent with the provisions 
19 of chapter 20. Any step restoration or pay adjustment 
20 under this subsect1on shall be in addltion to other 
21 adjustments that m1ght have occurred as a result of 
22 general salary or step adJustments for employees." 

H-3651 FILED APRIL 4, 1985 
LOS'!' (t 13ff:;.} 

BY ROSENBERG of Story 

HOUSE FILE 753 
H-3655 

1 Amend Ho~se amendment H-3634 to House File 753 as 
2 follows: 
3 1. Page 2, by inserting after line 2 the 
4 following: 
5 "3. In implementing the second phase of comparable 
6 worth adjustments, employees whose steps or pay were 
7 adjusted under subsection two of this section shall 
8 have that step restored or their equivalent pay 
9 adjustment restored commencing July 1, 1986, so that 

10 the effe~t of subsection two is only a delay until 
11 July 1, 1986 of_~ll upward adjustments for those 
12 receivi~comparable worth adjustments." 

H-3655 FfLED AF)RIL ~, 1985 BY ROSEtJBERG of Story 
WITHDRAWN (/J· 13$1 
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A~en1 the am~ndment, H-3636, to House File 753 as 
2 f ')I l 0· ... s : 

;_ ra .. e ~~ t ... y 
., 
·' inserting after line 21 the 

t cJ 1 ~ ow ~ n n . t: 
5 
6 
7 
8 
9 

"'-·''-- >-:?L,;e-:c; hi.red attec July 1, 1987, to job 
titles .-r.;.c,·. <>•C <.tbove ~heir comparable worth pay rate 
sr.all t.'•' :~ired at Ure c.:-;rr.parable worth pay grade for 
tf>lt ct· tic:e. 

St=·c. F.E'STORA'I"ION OF STEP OR EQUIVALENT 
:-<:!.C• ll l J~;. 10 

11 ~rrec~:ve ~ith r~e tirst pay ~eriod beginning after 
,;.,;: .J:J:!.y 1. :1i, ::::r.v stc,.: red~CtlOll ~o:itnin a salary range 
13 rr er.: i-.. 1r;~-:. ,·3·1• .1cjustment r•~dL;:-tion given a state 
14 emol~yee i~ th~ 1~p1ementation cf the first phase of 
15 •::'C1Lt'3.r~t-J. r y dr'jlJ~UTIE'nts uncit:r .i..984 Iowa Acts, 
lti c~~pt~r i314, s~cti0n i, subsect1on 2, is restored to 
1 I c h ~ s t:. •• e t> ~~~ .1. ._, 1 e<c. " 
:a . ,i: , . ., •. !::C:Ct1or.~ as necessary. 

~- ~(.4' r r ;,r,r) : C':? 

4o 4-/tl ~ · l~b3) 

H-.3649 

RY C~~PENTER of Polk 
r..r.nYo-.JONES of ,Johnson 

l A.ii ... ·.-~L! t •. t'- ,,.,~ .• , '"""'1t H-3634 t:J House File 753 as 
2 ~0i1u .. -.~ ... 
3 1 .. Fa~e _, t.y lr:~.t:-~ ... t:.nc; atct: line 40 the 
4 follo .. .1.. 

5 ··:.;e>c. ~-to ·t ~ •.. :1 20.~1, Code 198~, is amended by 
6 ad·~; r.q · f'",c 1 ~·J. :•"' : .: new uru;ur'lbe red paragraph: 
7 t~F\.7 Ur-::~o·l-'HTU: J.'Ar'AGFA~>Jf. The implementation of 
8 CuffifdC<lblE· i.t•rtt f-ii) ad)u3tments pursuant to the 
9 requite~ent! 0: Lt.e ~~ate compa~able worth 

lC compensdtic ;•.:o~;::y defined in section 79.18 is 
11 excludf'o !'l.c-rr tt.E :::cope oE negotiations." 
1 2 "' . r: \ ~ E. ::-.:, :, •- : 11. ;; s (' c t 1 on 5 a 5 r. e cess a r y • 

H-3649 l:'iL...::L L-\.l :::;_.:_ -l. l~U~ 
oj,. "-1/r; {i!'. /-IG2-_) 

DY C~RPENTER of Polk 
hANSON of Delaware 

H- 36 44 
P0USE FILE 753 

1 Amend tne amendc••ent H-3636 to House File 753 as 
2 follows·. 
3 1. Paq~ 3. line 27. by inserting after the word 
4 "neootiatio~~.~ tnd ~ollowing: "Notning in this 
5 par agraoh •;.H 1 !·'rot-it: it or affect negotiations in 
6 progres~ on tnQ ~tr~ctive date of this Act." 

H-3f.;/ ~ ,·; :., .· .-\Phl.L .l, 

6~ 4-jl/ (f- I'Tt~) 

BY CGNNORS of Polk 
S!i1~H?.AN of Polk 
~f10BRRR of Johnson 
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1 Amend the amendment, H-3636, to House file 753 as 
2 foUo·-'s: 
3 l. Page 2, line JL by tnserting after the date 
4 "1985." the following: "In the implementation of 
S comparable worth adjustments, state employees in job 
6 t1tles whose pay grade for the pay per1od beginning 
7 february 22, 1985, or fo_r those employees paid on a 
8 monthly basis, the pay period for february, 1985, is 
9 above their comparable worth pay grade shall not be 

:o adJuSted downward or frozen. However, new employees 
~~ h!red after the effective date of this Act to job 
:2 titles ~hich are above the1r comparable worth pay rate 
:J shall be hired at the comparable worth pay grade for 
!4 that JOb title." 

;- l641 FILED A~RIL 4, 1985 
oj. <fh; (I "'t>' 

BY SWARTZ of Marshall 
HA~SO~ of Delaware 

iiO{;SE FEE 75 3 
:i·· ~h 4 7 

l Amend the amendment, H-3634, to House file 7S3 as 
2 follows; 
3 l. Page 1, by inserting after line 23 the 
4 following: 
5 "However, new employees hired after July 1, 1987, 
6 to 'ob titles whlch are above their comparable worth 
7 pay rate shall be h1re at the comparable worth pay 
8 grade for that job title.'' 
9 2. Page 2, by inserting after line 40 the 

10 following: 
ll "Sec. RESTORATION OF STEP OR EQUIVALEN1' 
l 2 REDUC'r!ON-. -
13 Effective with the first pay period beginning after 
14 July 1, 1987, any step reduction within a salary range 
15 or equivalent pay adjustment reduction given a state 
16 employee in the implementation of the first phase of 
17 comparable pay adjustments under 1984 Iowa Acts, 
18 chapter 1314, section 3, subsection 2, is restored to 
19 the state employee." 

· lri47 FILED APRIL 4, 1985 
,; 23'ED ( f t.Jt;,) _ , 

BY CAP-PENTER ot PolK 
LLOYD-JONES of Johnson 

'" ,.{.._ -z: ('-'~"-'.u- q,/t.-)1 ' ,, o;.:o ¥-/;/ HOUSE FILE 7 53 
H-3645 

l Amend the amendment H-3634 to House File 753 as 
2 follows: 
3 1. Page 2, by striking lines 3 through 5. 

II-3E45 FILED i\PRIL 4, 1985 
o/. ¥/,, (r.o. 1-1-' •J 

BY CON~ORS of Polk 
S~'!:RZA"' of Polk 
DODF.RFR of Johnson 
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~ Amend the arr.endme~t, H-3634 to House File 753 as 
2 fellows: 
3 l. Page 2, by :nsert:~g af:er line 40 the 
4 following: 
S ''Sec. REVIEW OF FACTOR SCORES AND FACTOR 
6 DETERMINED SCORES. 
7 1. Any state employee may request review of the 
8 factor scores or the factor deter~ined score that 
9 employee's job title received under the study com-

"0 missicned under 1983 Iowa Acts, chapter 170, section 
~l 2, or under a study required of a state agency to 
:2 implement the requirements of section 79.18. Requests 
:3 for review by more thar. one employee within a job 
. 4 title shall be considered together, and a request for 
:5 review by one or more employees within a job title 
l6 shall be considered as a request on behalf of all 
l7 employees in that job title. 
"8 2. The Iowa merit ·employment department may 
cJ req~est review of factor scores or the factor 
:0 determined scores on any job titles under the state 
21 merit system. The requests tor review shall be 
22 ava:lable to merit employees pr:or to the notice 
23 requi~ed in subsection 4. The request shall include 
24 the reasons for review of the factor scores and the 
25 Iowa merit employment department's recommended changes 
25 in the factor scores. 
27 3. State agencies with employees exempt or par-
28 t:ally exempt from the state merit system may request 
29 rev1ew of factor scores or factor-determined scores 
3C received for job titles under a study required of a 
31 state agency to implement the requirements of section 
32 79.18. The requests for review shall be available to 
33 their nonmerit employees prior to the notice required 
34 in subsection 4. The request shall include the 
35 reasons for the review of the factor scores and the 
36 state agency's recommended changes in the factor 
37 scores. 
38 4. Employees shall be notified of their right to 
j9 request review of their factor scores and factor 
40 determined scores with one or more biweekly pay checks 
41 or monthly pay checks if employees are paid monthly. 
42 The Iowa merit employment department shall make 
43 "request for review" forms available to all 
~4 departments and agencies and shall provide complete 
45 access to information regarding the study and the 
<~ methods for determining factor scores in the system. 
41 Employees shall have at least four weeks from the time 
4~ the first notice of the right to request review is 
43 distributed in which to file a request for review. 
SO 5. Requests for review shall be filed with the 

-1-
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public employment relat:or.s tcard. A request for 
2 review shall be ~eard by a hearing board establtshed 
3 :or that purpose. One rnembe: oE the board shall be 
~ appointed by the publ~c employment relations board: 
5 one member sr.all be appointed oy the Io~a merit 
6 employ~en~ department tc ~epresent the employing 
7 agency; and one member shall ~e appointed by an 
8 employee organization ~~ the petitioner is s~bjecc to 
9 a collective bargaining agreement or by the employees 

10 of the job class under procedures established by the 
ll public employment relations board if the petitioner is 
12 not subject to a collective bargaining agreement. The 
13 public employment relations board shall adopt rules 
~·· establishing procedures far ~~e canduc~ of ~he 
lS hearings and specifying the responstbtltties of the 
16 hearing officers. The rules shall also provide for 
:7 the scheduling of hearings and the notification of 
18 participants. The decision of a hearing board on a 
19 request for review is final. The proceedings and 
20 decision of an appeal board under this section do not 
21 constitute a contested case proceeding or a ftnal 
22 agency action under the Io~a Adminis:rat~~e Procedures 
23 Act and the proceedings and decision of an appeal 
24 board are exempt from review or other proceedings 
25 under the Iowa Administrative Procedures Act. 
26 6. This section does not apply to state employees 
27 who were given the opportunity to have their JOb 
28 titles reviewed as 'a part of a study completed for an 
29 agency with positions which are exempt or partially 
30 exempt from the state merit system. 
31 7. The review process under this section shall be 
32 completed by January 1, 1986." 
33 2. By renumbering as necessary. 

BY LLOYD-JONES of Johnson HANSON of Delaware 
HALVORSON of Webster CARPENTER of Polk 
HA'~10ND of Storv LONERGAN of Boone 
SWEARI"lGI':N of Keokuk f!AXTI:R of Des ~:cines 
H-3642 FILED AP~I!. d 1985 HAVEPLANO of Polk 
'<DQ.!:.TED 4 i31'f) 

H- )643 
HOUSE PILf. 753 

1 Amend House File 753 as follows: 
2 l. By striking page 5, line 34 through 
3 line 9. page 6, 
4 2. By renumbering as necessary. 

RY CONNORS nf Polk 
SH<:R7.,~N nf Polk 

n c .. 

• 

• 
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A"lEoiD1-lENT 11-16 36 
F 1 SCI\ L ':O'C'E 

RE()UESTE!) BY !l.fPRESEN':'AT'IVE J0Ci'U'1 
In compltance · w;th a wntren request cecc•ve<J Aool· 3. '985 •. a ~seal note lor AMENDMENT 
H-3636 fO HF 753 is her'!lly s;.,um.ned pursuant to ;o•m Ru~ J, . Data used 111 develOPing 
tt:is fiscal note are available :rv;-;-J t:HJ ;...;=giSI<?_l(ve. fiscal 8un:zu to members of ~r1e 

legiS!Jturc upon request. 

Amendment H-3636 to House eiie 753 str•kes everyt(ling after the enacting cl"use. The 
amendment repeals several ,.,.c.,.ons o~ the 1984 Iowa Acts. Chapter 1314, and restates the 
current law with the follo-umg cJ·,anges 

1. The amendme:nt strokes references tn Chapter !314 to a revrew process 
which \Vas veioed by the Governor 

2. Noll-contractual ~mployees in female dorrlfnated JOI.J titles with 
comparable wonh pav grades aGave pay graoe 32 shall be raised to 
the:r co;nparaOJ: · .. .;or:h pa't grades in FY 1985 if the funds are 
available. If the funds are not available. •mplememation w1U begin 
with the first pa;< pe"od aft~r July 1. 1985. 

3 Comparable wonh 1mp1emeotat10n plans for che agencies With posrtions 
whtch are exeml)t or pan1011y exempt snail tmplement the plans rn FY 
1985 if the funds are ava1la.ble If rhe tunds are not avaiiable, 
impleme!'ltation Will beg10 with the first pay per1od attor July 1. 
1985. 

4. The amendment provides tor an •nterim study of state personnel 
systems. poliCIP.S. and procedures excluding personnel systems under 
the state Board of Regents. A study committee is creijted. composed of 
three legislators from each house. one person appointed the Governor. 
and four persons w1th expenise 1n personnal matters appornted by the 
Legislative Counc1l. !! also orov•C:es lor an interim study ot 
female-dom.nated jobs to determtne whether d•scnmrnation remains in 
compensation for work ot comparable worth between jobs held 
predominantly bY women and JObs held predom,nantly by men. A study 
comm,ttee is created cons;stJng of three legislators from each house 
and one memoer appomted by the Governor. 

5. Excludes the •mplementatron of comparable worth pay adjustments 
pursuant to the •eau~rements ct me sta:e comparable worth compensation 
pol•cv def;ned 1n Secuon 79 18 uf the Code irom the scope of 
colfective oargaming neqot~<Hions 

6. The arnenorr.ent dlfects the ,c.-.. a r.•ent Emplovment department and other 
state agenc,es hav1ng exemp: '" ~ar1ialty exempt positions to esta-
blish, by r:Jie. procedures to orcv10e tor an ongoing rev1ew ot the 
implementatiOn of the wonn comoensat1on pohcv and the application 
of comparable worth pnncipies and scores to new job classlfrcat,ons. 

7. Provides that the prOVISIOns ot :n•s b1ll are to be itberally 
construed to promotrng thelf obJectives and ass,s!lng panies in 
obtaining jus!ice. 

Summary of the fiscal Impact 
Amendment H-3636 does not change the current law wrth regard to the implementation or the 
funding of comparable worth. The current law states that the non-contractual employees 
rece•ving pay grade increases w111 reta1n thelf ment step posrticns .vhen the adjustments 
are made. Adjustments are to be made step to step. Current law states that the Governor 
and the certrtied bargaining representat1ves Nrll rmplement comparable wonh consistent 
with Chapter 20 (Collective Bargarning) for the contractual ment employees. The current 
collective barga•n•ng agreement lor rhe non-contractual mern employees stares rhat upward 
salary adjustments will be madil one step less than step to step. Assum1ng comparable 
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worth irnolementation and adJustments are tully funded. rne table below reflects the cost 
est1mat1on of comparable worlh tor FY 86 and FY 87. 

(dollars 1n m11110nsj 

FY !9136 FY I 937 
Implementation Current Proposed lncr I Current Prooosed lncr I 

Cost For: Law law (Deer) law Law iDecr) 

Ment Employees $ 15.2 s 15.2 s 0 $ 15.1 s 15.1 $ 0 
Judicial Emp. $ 6 s .6 $ Q s 6 s 6 $ Q 
Bd of Regents* s 3.0 $ 3.0 s 0 s 30 s 30 s 0 
Ment Exempt s 1.6 s 1.6 s 0 $ 1 5 s 1.5 s 0 

Est. Gen. Fund 
Expenditures $ 20.4 s 20.4 s 0 s 20.2 s 20.2 s 0 

• The Regents Comparable Wor<h Study will not be completed until late May, 
therefore. the f1gure tor the Regents is an estimate. 

The Governor has included S 19.0 million a year lor Comoarable Wonh implementation in his 
budget recommendations tor FY 1986 and FY 1987. Th1S recommendation assumed that all 
upward salary adjustments would be made step to step minus one step. 

Sources: Comptroller's Office, Judicial Oepanment (LSB 2821H.2. HML) 

FILED APRIL 4, 1985 BY DE~NlS PROUTY, FISCAL DI~FCTOR 

• 
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1 Amend House File 753 as follows: 
2 l. By striking everyth1r.g after the enacting 
3 clause and inserting the following: 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

-~~ 
.22 

23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 

-46 
.47 

48 
49 
50 

"Section 1. DEFINITIONS. As used in this Act: 
1. ''Comparable worth pay grade" means the pay 

grade as determined by the factor determined score for 
the job title and the appropriate pay grade position 
for that factor determined score on the following 
scale, except that a job classification shall not be 
placed at a pay grade lower than its assignment on 
January 1, 1985: 

Factor Determined 
Score Range: 

137--147 
148--158 
159--169 
170--180 
181--191 
192--202 
203--213 
214--224 
225--236 
237--248 
249--261 
262--275 
276--289 
290--304 
305--320 
321--336 
337--354 
355--372 
373--392 
393--412 
413--433 
434--456 
457--480 
481--504 
505--531 
532--558 
559--587 
588--618 
619--650 
651--684 
685--719 
720--757 
758--796 
797--837 

Pay Grade 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 

2. "Factor score" means the point score received 
by a job title on any of the thirteen factors in the 
study, as developed by the study commissioned under 

-1-
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1 1983 Iowa Acts, chapter 170, section 2. 
2 3. "Factor determined score'' means the score for a 
3 job title determined by adding the factor scores 
4 received for the job title on each of the thirteen 
s factors. 
6 4. "Job title" means one or more positions which 
7 are sufficiently similar in duties and 
8 responsibilities that each position requires the same 
9 minimum qualifications and can be filled based on 

10 substantially the same test of ability or fitness, and 
11 that the same pay grade can be applied with equity to 
12 the positions. 
13 5. •Net effect on the general fund'' means the 
14 total revenue outlay from the general fund, 
15 subtracting revenues to the state from other sources 
16 which directly defray the revenue outlay from the 
17 state. 
18 Sec. 2. NONCONTRACTUAL EMPLOYEES. For 
19 noncontractual employees under the state merit system, 
20 the following implementation schedule applies for the 
21 initial phase of comparable worth adjustments: 
22 1. In implementing the first phase of comparable 
23 worth adjustments, employees in job titles whose 
24 current pay grade is below the comparable worth pay 
25 grade shall be adjusted upward to their comparable 
26 worth pay grade. Employees in female-dominated job 
27 titles with comparable worth pay grades above pay 
28 grade thirty-two shall be raised to their comparable 
29 worth pay grades in the fiscal year 1985 if funds are 
30 available and if funds are not available, beginning 

-31 with the first pay period after July 1, 1985. 
32 2. In implementing the first phase of comparable 
33 worth adjustments, employees whose pay grades will be 
34 increased shall retain their merit step positions when 
35 those adjustments are made. 
36 3. Comparable worth adjustments made in the first 
37 phase shall be implemented on or after January 1, 
38 1985, with implementation at the earliest pay period 
39 possible subject to the limitations in funding 
40 provided in 1984 Iowa Acts, chapter 1314, section 7. 
41 The amount of funds available under 1984 Iowa Acts, 
42 chapter 1314, section 7 for employees covered ·under 
43 this section shall be determined in accordance with 
44 section 4 of this Act. 
45 Sec. 3. CONTRACTUAL EMPLOYEES. For contractual 
46 employees under the state merit system, the governor 
47 and the certified bargaining representatives shall 
48 implement comparable worth consistent witr the 
49 provisions of chapter 20. 
50 Appropriations made to implement the comparable 

, I 
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l worth adjustments as provided in 1984 Iowa Acts, 
2 chapter 1314, section 7 and to complete the comparable 
3 worth adjustments as provided for in section 5 of this 
4 Act, shall be separate and distinct from any 
5 appropriations made to implement a collective 
6 bargaining agreement negotiated, consistent with 
7 chapter 20, between the state and the state's 
8 
~ 

10 
ll 
12 
13 
14 
15 
16 
17 
18 

-

19 
' 0 

1 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 ei 
47 
48 
49 
50 

e:r.pioyees. 
Sec. 4. DISTRIBUTION Of fUNDS. The state 

comptroller's office, in consultation with the 
legislative fiscal bureau, shall determine the total 
biweekly salary costs for implementing the first phase 
of comparable worth adjustments, if the adjustments 
for all employees, both contractual and 
noncontractual, under the merit system were to be made 
in accordance with section 2, subsections 1 and 2 of 
this Act, and shall determine the net effect on the 
general fund for these adjustments. 

The state comptroller's office shall determine the 
earliest pay period after December 31, 1984, that the 
adjustments may be put into effect subject to the 
limitations of funds provided in 1984 Iowa Acts, 
chapter 1314, section 7. The Iowa merit employment 
department shall place those adjustments into effect 
for noncontractual employees under the state merit 
system as provided in section 2 of this Act for the 
earliest pay period in 1985 as determined by the state 
comptroller and subsequent pay periods during the 
fiscal year. Other funds available under 1984 Iowa 
Acts, chapter 1314, section 7 shall be available to 
meet any negotiated agreements reached under section 3 
of this Act. 

Sec. 5. AGENCY COMPARABLE WORTH REPORTS. Agencies 
with positions which are exempt or partially exempt 
from the state merit system shall report to the 
governor and the legislative council by December 15, 
1984, on the degree to which the salary plans covering 
positions substantially equivalent to those in the 
state merit system comply with the provisions of 1983 
Iowa Acts, chapter 170. The reports shall include a 
plan for implementation in fiscal year 1986 of 
comparable worth salary adjustments, if necessary, and 
the amount of appropriations necessary to implement 
those adjustments. However, plans developed pursuant 
to this section shall be implemented in the fiscal 
year 1985 if funds are available, and if funds are not 
available, beginning with the first pay period after 
July 1, 1985. Implementation of this section shall be 
consistent with other sections of this Act and section 
79.18. Notwithstanding sections 602.1204, 602.1208, 
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1 602.1209, and 602.1401 of the Iowa Code, the provi-
2 sions of this section of this Act shall be applicable 
3 to the judicial department. 
4 Sec. 6. IMPLEMENTATION STAGES. It is the intent 
5 of the general ass~mbly that implementation of 
6 comparable worth adjustments for state employees, 
7 pursuant to section 79.18, be completed in the 
8 following three phases: 
9 1. The initial phase, with adjustments for merit 

10 employees made under this Act for the fiscal year 
11 beginning July 1, 1984 and ending June 30, 1985, 
12 except as provided in section 5. 
13 2. The second phase, with completion of 
14 adjustments for merit employees, and with initiation 
15 of adjustments for other state employees, for the 
16 fiscal year beginning July l, 1985 and ending June 30, 
17 1986. 
18 3. The final phase, with completion of any 
19 adjustments initiated in the second phase of 
20 implementation, for the fiscal year beginning July 1, 
21 1986 and ending June 30, 1987. 
22 Sec. 7. INTERIM STUDY OF PERSONNEL MANAGEMENT 
23 STRUCTURES AND POLICIES. The legislative council 
24 shall establish an interim study committee to conduct 
25 a comprehensive review of personnel management 
26 structures and policies excluding personnel systems 
27 under the state board of regents. The membership 
28 shall consist of eleven members, three legislators 
29 from each house appointed by the legislative council, 
30 one person appointed by the governor, and four persons 
31 with expertise in personnel matters appointed by the 
32 legislative council. 
33 Legislative members of the committee are entitled 
34 to per diem and expenses as provided for interim study 
35 committee members in section 2.44. Public members who 
36 are not public employees are entitled to a per diem of 
37 forty dollars for attending committee meetings. 
38 Public members and public employee members are en-
39 titled to reimbursement for travel and other necessary 
40 expenses actually incurred in the performance of their 
41 duties on the committee. Payment for authorized per 
42 diem and expenses shall be made as provided in section 
43 2.12. 
44 The committee shall make recommendations to the 
45 gover~or, the legislative council, and the general 
46 assembly by January l, 1986. 
47 Sec. 8 INTERIM STUDY ON FEMALE DOMINATED JOBS. 
48 The legislative council shall establish an interim 
49 study committee to conduct a complete review of all 
50 female-dominated jobs to determine whether 
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l discrimination remains in compensation for work of 
2 comparable worth between jobs held predominantly by 
3 women and jobs held predominantly by men. The 
4 membership shall consist of seven members, three 
5 legislators from each house appointed by the 
6 legislative council and one person appointed by the 
7 governor. 
8 Legislative members of the committee are entitled 
9 to per diem and expenses as provided for interim study 

10 committee members in section 2.44. A public member 
ll who is not a public employee is entitled to a per diem 
12 of forty dollars for attending committee meetings. A 
13 public member or public employee member is entitled to 
14 reimbursement for travel and other necessary expenses 
15 actually incurred in the performance of their duties 
16 on the committee. Payment for authorized per diem and 
17 expenses shall be made as provided in section 2.12. 
18 The committee shall make recommendations to the 
19 governor, the legislative council, and the general 
20 assembly by January 1, 1986 . 

. o<->' 21 Sec. 9. Section 20.9, code 1985, is amended by 

e 22 adding the following new unnumbered paragraph: 
23 NEW UNNUMBERED PARAGRAPH. The implementation of 
24 comparable worth pay adjustments pursuant to the 
25 requirements of the state comparable worth 
26 compensation policy defined in section 79.18 is 

~~ ~.· 27 excluded from the scope of negotiations. 
28 Sec. 10. Section 79.18, Code 1985, is amended by 
29 adding the following new unnumbered paragraph: 
30 NEW UNNUMBERED PARAGRAPH. The Iowa merit 
31 employment department for state merit system employees 
32 and the employing agency for exempt or partially 
33 exempt employees in their respective agencies shall 
34 adopt rules, as provided in chapter 17A, to provide 
35 for an ongoing review of the implementation of the 
36 comparable worth compensation policy. The rules shall 
37 include a mechanism for reviewing the assignment of 
38 factor scores to new job classifications. 
39 Sec. 11. LIBERAL INTERPRETATION. The provisions 
40 of this Act and all proceedings under this Act shall 
41 be liberally construed with a view to promoting its 
42 objectives and assisting the parties in obtaining 
43 justice. 
44 Sec. 12. 1984 Iowa Acts, chapter 1314, sections 1 
45 through 6 and 8 through 10, are repealed. 
46 Sec. 13. This Act, being deemed of immediate 
47 importance, takes effect from and after its 

.A 48 publication in the Iowa City Press-Citizen, a 
~ 49 newspaper published in Iowa City, Iowa, and in The 

50 Jefferson Bee, a newspaper published in Jefferson, 
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3Y ~ODERCR of Johnson 
GRUiiN of Dickinson 
HAI1..'10~D of Story 
MULLINS of Kossuth 
BAXTER of Des ~loines 
CLARK of Cerro Gordo 
LLOYD-JONES of Johnson 
HANSON of Delaware 
HALVORSON of Webster 
CARTER of Henry 
BUI!R of Polk 
OLLIE of Clinton 
SHOULTZ of Black Hawk 
H-3636 FILED APRIL 3, 1985 
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DE GROOT of Lyon 
JOHNSON of \\inneshiek 
CHAPMAN of Linn 
ARNOULD of Scott 
GRONI!JGA of Cerro Gordo 
TEAFORD of Black Hawk 
BLANSHAN of Greene 
SWEARINGEN of Keokuk 
RENKEN of Grundy 
FEY of Scott 
O'KANE of Woodbury 
CARPENTER of Polk 
HUGHES of Union 
OSTERBERG of Linn 

HOCSE !'ILC 753 
1:- l')U2 

1 ~~end House File 753 as follows: 
2 l. Page 1, by striking lines 20 through 22 and 
3 inserting the following: ''employees in job titles 
4 whose pay grade for the pay period beginning february 
5 22, l985, is above their comparable worth pay grade 
6 shall not be adjusted downward or frozen. However: 
7 new employees hired after the effecti~e date of th1s 
8 Act to job titles which are above the1r comparable 
9 worth pay rate shall be hired at the comparable worth 

10 pay grade for that job title.'' 

H-)582 F.ILED APRIL 2, 1985 
,;-I• "flu (If' '"-L 3 J 

BY 5\-IARTZ of 'larshall 

1'-3611 
HOUSE FlLE 753 

1 Amend House file 753 as follows: 
2 l. Page 5, line 35, by striking the word 
J '"subsection" and inserting the following: 
4 ··subsections". 
5 2. Page 6, line l, by inserting after the words 
6 ''for a'' the following: ''state''. 
7 3. Page 6, line 2, by inserting after the words 
8 ''or a• the following: "state". 
9 4. Page 6, by inserting after line 9 the 

10 following: 
ll "NEW SUBSECTION. 6. It IS a prohibited practice 
12 for a public employer of a political suodiv•sion of 

3 this state or a public employee organization 
.4 representing employees of a political subdivision of 
15 this state to bargain for an agreement which 
16 discriminates on the basis of race, sex, religion or 
17 national origin. 
18 NEW SUBSECTION. 7. Effective July l, 1987, it is 
19 a proh1b1ted practice for a public employer of a 
20 political subdivision of this state or a public 
21 employee organization representing employees of a 
22 political subdivision of this state to bargain for an 
23 agreement which discriminates in compensation for work 
24 of comparable worth as defined in section 79.18 
25 between jobs held predominately by women and jobs held 
26 predominantly by men.• 

BY HANSON of Delaware 
DODERER of Johnson 
CARPENTER of Polk 

HALVORSON o.! webster 
BLANSHAN of Greene 
MULLINS of Ko "' 
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1 Amend House File 753 as follows: 
2 1. By striking everything after the enacting 
3 clause and insert1ng the following: 

• 

4 
5 
6 
7 
8 
9 

10 
ll 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 

. 24 
25 
26 
27 
28 
29 

·..-:· 30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 

"Section 1. 1984 Iowa Acts, chapter 1314, section 
1, subsection 1, unnumbered paragraphs 1 and 3, are 
amended to read as follows: 

"Comparable worth pay grade'' means the pay grade as 
determined by the factor determined score for the job 
title a~-f±naiiy-determ±ned-after-eom~ietion-of-the 
re~te~-proee~~-a~-o~tiined-in-th±~-Aet, and the 
appropriate pay grade position for that factor 
determined score on the following scale, except that a 
job classification shall not be placed at a pay grade 
lower than 1ts assignment on January 1, 1985: 

Howe~er;-tf-there-i~-a-ehan9e-in-the-totai-of-aii 
feetor-deter~rned-~eore~-for-aii-job-t±tie~-of-more 
than-t~o-pereent-e~-a-re~~it-of-dee±~ion~-foiio~±ng 
rev±ew~ 7 -the-ma~im~m-feetor-determined-~eore-for-eaeh 
pdy-9rade-shaii-be-adj~~ted-by-e-pereentage-ehan9e 
eqtlai-to-the-pereenta9e-ehan9e-±n-the-total-of-aii 
faetor-determ±ned-~eore~-for-aii-job-titie~-prior-and 
s~b~e~~ent-to-the-revie~-proee~s,-ro~nded-to-the 
neere~t-whoie-n~mber~ 

Sec. 2. 1984 Iowa Acts, chapter 1314, section 3, 
unnumbered paragraph 1, and subsections 1 and 2, are 
amended to read as follows: 

For noneontraet~ai employees under the state merit 
system, the following implementation schedule applies 
for the initial phase of comparable worth adjustments: 

1. In implementing the first phase of comparable 
worth adjustments, employees in job titles whose 
current pay grade is below the comparable worth pay 
grade shall be adjusted upward to their comparable 
worth pay grade. However, no job titles shall be 
raised above pay grade thirty-two under the initial 
implementation process. ~h±~-imp%ementation-~hai% 
on%y-be-done-after-eompletion-of-the-re~±ew-proee~~~ 

2. In implementing the first phase of comparable 
worth adjustments, employees whose pay grades will be 
increased shall re~ain-their-mer±t-~te~-~o~it±on~-~hen 
tho~e-adj~~tment~-are-mede~ have their pay adjusted as 
follows: 

a. Employees who are paid on a step within a 
salary range shall be placed one step below their 
current step in the new range, except that an employee 
shall not be placed below the minimum salary for the 
new ranoe. 

b. Em lo ees who are not within a 
salary range shall have the1r pay a JUSted 1n a manner 
consistent with employees whose adjustments for 
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1 comparable worth were calculated in accordance with 
2 paragraph "a'' . 

. ,.:·,,3 Sec. 3. 1984 Iowa .~cts, chapter 1314, section 4, 
4 unnumbered paragraph l, is amended by striking the 
5 unnumbered paragraph. 
6 sec. 4. 1984 Iowa Acts, chapter 1314, section 5, 
7 is amended to read as follows: 
8 SEC. 5. DISTRIBUTION OF FUNDS. tl~ol':-eo'"p±etioll-of 
9 the-~ev~ew-p~oee~s-es-e~t~b±±~hed-~1':-~eet±oll-r-o~-th±~ 

10 Aetr-the The state comptroller's office, in 
ll consultatiOn with the legislative fiscal bureau, shall 
12 determine the total biweekly salary costs for 
13 implementing the first phase of comparable worth 
14 adjustments, if the a~jutitments for all employees, 
15 both contractual and noncont"actual, under the merit 
16 system were to be made in accordance with section 3, 
17 subsections 1 and 2 of this Act, and shall determine 
18 the net effect on the general fund for these 
19 adjustments. 
20 Sec. s. 1984 Iowa Acts, chapter 1314, section 8, 
21 is amended to read as follows: 
22 SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies 
23 with positions which are exempt or partially exempt 
24 from the state merit system shall report to the 
25 governor and the legislative council by December 15, 
26 1984, on the degree to which the salary plans covering 
27 positions substantially equivalent to those in the 
28 state merit system comply with the provisions of 1983 
29 Iowa Acts, chapter 170. The reports sh~ll include a 
30 plan for implementation in fiscal year 1986 of 
31 comparable worth salary adjustments, if necessary, and 
32 the amount of appropriations necessary to implement 
33 those adjustments. However, plans developed pursuant 

.. ··34 to this section may be implemented in the fiscal year 
35 1985 if funds are available. Implementation of this 
36 sect10n shall be consistent in principle with other 
37 sect1ons of chapter 1314. Notwithstanding sections 
38 602.1204, 602.1208, 602.1209, and 502.1401 of the Iowa 
39 Code, the provisions of this section of this Act shall 
~0 be applicable to the judicial department. 
41 Sec. 6. This Act, being deemed of immediate 
42 importance, takes effect from and after its 
43 publication in the Telegraph Herald, a newspaper 
44 published in Dubuque, Iowa, and in the Ames Daily 
45 Tribune, a newspaper oublished in Alnes, Iowa." 

P.Y SHF.rZ.AN of Poll< • 1-!UM11EL of Benton 
?EICK of Linn MciNTEE of Black Hawk 
PONCY o~' Wapello SWEARINGEN of Keokuk 
RENALJD t'[ Polk !!UNNING of Linn 
H-3634 ;.'\LED APRIL 3, 1985 
(j ~"Z...f· ....._. d,,.v.-..JZ~~ --7- -' 15"" I of./11 (ff' I 4~.J) 
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HOUSE FILE 7£.3 
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(As Amended and Passed by the House April 11, 1985) 
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A BILL FOR 
An Act relating to the implementation of comparable worth 

pay adjustments, amending 1984 Iowa Acts, chapter 1314, 

and providing for an effective date. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 

All New Language 
by the Eouse 

CP6·16200 2/73 
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l Section l. REVIEW OF FAC~OR SCORES A~~ FACTOR DETERMINED 

2 SCORES. 

3 1. Any state err.ployee ~ay cequest rev1ew of the factor 

4 scores or the :actor deterrr.ined score that employee's job 

5 title received under the study co~~iss1oned under 1983 Iowa 

6 Acts, chapter 170, section 2, or under a study required of a 

7 state agency to implement the requirements of section 79.18. 

8 Requests for review by more than one employee within a job 

9 title shall be considered together, and a request for review 

10 by one or more employees within a job title shall be 

11 considered as a request on behalf of all employees in that job 

12 title. 

13 2. The Iowa merit employment department may request review 

14 of factor scores or the factor determined scores on any job 

15 titles under the state ~erit system. The requests for review 

16 shall be available to merit employees prior to the notice 

17 required in subsection 4. The request shall include the 

18 reasons for review of the factor scores and the Iowa merit 

19 employment department's recommended changes in the factor 

20 scores. 

21 3. State agencies with employees exempt or partially 

22 exempt from the state merit system may request review of 

23 factor scores or factor-determined scores received for job 

24 titles under a study required of a state agency to implement 

25 the requirements of section 79.18. The requests for review 

26 shall be available to their nonmerit employees prior to the 

27 notice required in subsection 4. The request shall include 

28 the reasons for the review of the factor scores and the state 

29 agency's reco~mer.ded changes in the factor scores. 

30 4. Employees shall be notified of their right to request 

31 rev1ew of their factor scores and factor determined scores 

32 with one or more biweekly pay checks or monthly pay checks if 

33 employees are paid monthly. The Iowa merit employment 

34 department shall make ''request for review'' forms available to 

35 all departments and agencies and shall provide complete access 

-1-
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1 to information regarding :~e study and the methods for 

2 determining factor scores in the system. Employees shall have 

3 at least four weeks from the :ime the first notice of the 

4 right to request review is distributed in which to file a 

5 request for review. 

6 5. Requests for review shall be filed with the public 

7 employment relations board. A request for review s~all be 

8 heard by a hearing board established for that purpose. One 

9 member of the board shall be appointed by the public 

10 employment relations board; one member shall be appointed by 

11 the Iowa merit employment department to represent the 

12 employing agency; and one member shall be appointed by an 

13 employee organization if the petitioner is subject to a 

14 collective bargaining agreement or by the employees of the job 

15 class under procedures established by the public employment 

relations board if the petitioner is not subject to a 

collective bargaining agreement. The public employment 

dllll6 

~~17 

18 relations board shall adopt rules establishing procedures for 

19 the conduct of the hearings and specifying the 

20 responsibilities of the hearing officers. The rules shall 

21 also provide for the scheduling of hearings and the 

22 notification of participants. The decision of a hearing board 

23 on a request for review is final. The proceedings and 

24 decision of an appeal board under this section do not 

25 constitute a contested case proceeding or a final agency 

26 action under the Iowa Administrative Procedures Act and the 

27 proceedings and decision of an appeal board are exempt from 

28 review or other proceedings under the Iowa administrative 

29 procedure act. 

30 6. This section does not apply to state employees who were 

31 given the opportunity to have their job titles reviewed as a 

32 part of a study completed for an agency with positions which 

~33 are exempt or partially exempt from the state merit system. 

\:~34 7. The review process under this section shall be 

35 completed by March 1, 1986. 
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1 Sec. 2. 1984 Iowa Acts, chapter 1314, section 3, 

2 unnumbered paragraph 1 and subsection 1, are amended to read 

3 as follows: 

4 For noncontractual employees under the state merit system, 

5 the following implementation schedule applies for the initial 

6 phase of comparable worth adjustments, except that a job 

7 classification shall not be placed at a pay grade lower than 

8 its assignment on January 1, 1985, until after completion of 

9 the 

10 

review process under section 1 of this Act: 

1. In implementing the first phase of comparable worth 

11 adjustments, employees in job titles whose current pay grade 

12 is below the comparable worth pay grade shall be adjusted 

13 upward to their comparable worth pay grade. However, no job 

14 titles except nursing service director, director of nursing, 

15 and director of public health nursing shall be raised above 

16 pay grade thirty-two under the initial implementation process. 

17 ~his-im~iemeMeaeien-shaii-oMiy-be-done-aEter-eompietion-of-the 

18 review-~roeess. 

19 Sec. 3. 1984 Iowa Acts, chapter 1314, section 8, lS 

20 amended to read as follows: 

21 AGENCY COMPARABLE WORTH REPORTS. Agencies with positions 

22 which are exempt or partially exempt from the state merit 

23 system shall report to the governor and the legislative 

24 council by December 15, 1984, on the degree to which the 

25 salary plans covering positions substantially equivalent to 

26 those in the state merit system comply with the provisions of 

27 1983 Iowa Acts, chapter 170. The reports shall include a plan 

28 for implementation in fiscal year 1986 of comparable worth 

29 salary adjustments, if necessary, and the amount of 

30 appropriations necessary to implement those adjustments. 

31 However, plans developed pursuant to this section may be 

32 implemented in the fiscal year 1985 if funds are available 

33 from funds appropriated in 1984 Iowa Acts, chapter 1314, 

34 section 7, and if funds are not available, beginning with the 

35 first pay period after July 1, 1985. Imolementation of this 
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1 section shall be consistent with other sections of this Act 

2 and section 79.18. 

3 602.1208, 602.1209, 

Notwithstanding 

and 602.1401 of 

sections 602.1204, 

4 provisions of this section 

5 the judicial department. 

6 Sec. 4. INTERIM STUDY 

the Iowa Code, the 

of this Act shall be applicable to 

OF PERSONNEL ~~NAGEMENT STRUCTURES 

7 AND POLICIES. The legislative council shall establish an 

8 interim study committee to conduct a comprehensive review of 

9 personnel management structures and pol1c1es exclud1ng 

10 personnel systems under the state board of regents. The 

ll membership shall consist of eleven members, three legislators 

12 from each house appointed by the legislative council, one 

13 person appointed by the governor, and four persons with 

14 expertise in personnel matters appointed by the legislative 

15 council. 

~16 
\,.,17 

Legislative members of the committee are entitled to per 

diem and expenses as provided for interim study committee 

18 members in section 2.44. Public members who are not public 

19 employees are entitled to a per diem of forty dollars for 

20 attending committee meetings. Public members and public 

21 employee members are entitled to reimbursement for travel and 

22 other necessary expenses actually incurred in the performance 

23 of their duties on the committee. Payment for authorized per 

24 diem and expenses shall be made as provided in section 2.12. 

25 The committee shall make recommendations to the governor, 

26 the legislative council, and the general assembly by January 

27 1, 1986. 

28 Sec. 5. INTERIM STUDY ON FEMALE DOMINATED JOBS. The 

29 legislative council shall establish an interim study co~~ittee 

30 to conduct a complete review of all female-dominated jobs to 

31 determine whether discrimination remains in compensation for 

32 work of comparable worth between jobs held predominantly by 

~~~ :~::~ :::s~:~
5

o~e~:v:~e:::~::::
1

~h~~em~:~is:::o::m~:::h::ch 
35 house appointed by the legislative council and one person 
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1 appointed by the governo~. 

2 Legislative ~embers of t~e co~mittee are entitled to per 

3 diem and expenses as pro?ided !'or interim study com:nittee 

4 members in section 2.44. A public member who is not a public 

5 employee is entitled to a per diem of forty dollars for 

6 attending co~~ittee meetings. A public member or public 

7 employee member is entitled to reimbursement for travel and 

8 other necessary expenses actually incurred in the performance 

9 of their duties on the committee. Payment for authorized per 

10 diem and expenses shall be made as provided in section 2.12. 

ll The committee s:"lall make reco~~er-.dations to the governor, 

12 the legislative council, and the general assembly by January 

l3 l, 1986. 

14 Sec. 6. Section 20.3, Code 1985, is amended by adding the 

15 following new subsection: 

16 NEW SUBSECTION. 13. ''Comparable worth'' means the value of 

17 work as measured by the composite score of the skill, effort, 

18 responsibility, and working conditions normally required in 

19 the performance of work for the employer as defined in section 

20 79.18. Job classifications used for determining comparable 

21 worth shall include all job classifications of the public 

22 employer. 

23 Sec. 7. Section 79.18, Code 1985, is amended by adding the 

24 following new unnumbered pa~agraph: 

25 NEW UNNUMBER2D PARAGRAPH. The Iowa merit employment 

26 department for state merit system employees and the employing 

27 agency for exempt or partially exempt employees in their 

28 respective agencies shall adopt rules, as provided in chapter 

29 17A, to provide :or an ongoing review of the implementation of 

30 the comparable worth compensation policy. The rules shall 

31 include a mechanism for reviewing the assignment of factor 

32 scores to new job classifications. 

33 Sec. 8. LIBERAL INTERPRETATION. The provisions of this 

34 Act and all proceedings under this Act shall be liberally 

35 construed with a view to promoting its objectives and 
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1 assisting the parties in obtaining justice. 

2 Sec. 9. This Act, being dee~ed of immediate importance, 

3 takes effect from and after 1ts publication in the Iowa City 

4 Press-Citizen, a newspaper published in Iowa City, Iowa, and 

5 in The Jefferson Bee, a newspaper published in Jefferson, 

6 Iowa. 

7 

8 

9 

10 

11 

12 

13 

14 

15 

.16 

-17 
18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

-~ 
35 

-6-

HF 753 

tj/pk/25 



SWATE: 11 
K~Y 3, 1985 

S-4209 HOOSE FILE 753 

A"~~d Ho~se File 7S3, as amended, passed, and 
2 :e~rinted by the House, as follows: 
l · 1. 9v striking everything aft~r the enacting 

·d . ._. th ~~, . .: c:a.use .an !nser ..... 1ng .e .... oJ. ... o·wt::s: 
5 
6 
7 
8 
9 

10 

''Section 1. 1984 Iowa Acts, chaote: :314, section 
5, is amended by adding the followi;g new unlette:ed 
parag::-aph: 

NE\v LETTERED PARAGRAPH. Comparable worth 
adjustments made pursuant to 1983 Iowa Acts, chapter 
170, sections i through 4, are retroactive to the pay 

~1 period beginning March 8, 1985, subject to the 
12 availability o~ funds. The retroactive payments shall 

under 
8 of 

13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 as .6 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 

be lump sum payments a~d cover em?lcyees covered 
recommended adjustments made purs~ant to section 
this chapter 1314 and shall include employees o: the 
state board oE regents. 

Sec. 2. 1984 Iowa Acts, chapter 1314, section 8, 
is amended to read as Eol:ows: 

SEC. 8. AGENCY COMPARA3Li=: ''iORTH REPOHTS. Agencies 
with ~ositions which are exempt or partially exempt 
from the state merit system shall report to ~he 
governor and the legislative council by December 15, 
1984, on the degree to which the salary plans covering 
positions suostantially equivalent to those in the 
state merit system comply with the provisions of 1983 
Iowa Acts, chapter 170. The reports shall include a 
plan for implementation in fiscal year l9A6 of 
comparable worth salary adjustments, if necessary, and 
the amount of appropriations necessary to implement 
those adjustments. Plans develooed oursuant to this 
section shall be :mplemented in the f1scal year 1985 
subject to the ava1lab1lity of Eunds as provided 1n 
this chaoter 1314. Imolementation of this seccion 
shall be consistent in or1nc1ole with other sec~ions 
of this chaoter 1314. Notwithstanding sectio~s 
602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa 

37 Code, the provisions of this section of this Act shall 
38 be applicable to the judicial department. 
39 Sec. 3. REVIEW OF ?ACTOR SCORES AND FACTOR 
40 DETERMINED SCORES. 
41 1. Any state employee may :equest review of the 
42 factor scores or the factor determined score that 
43 employee's job title received under the study 
44 COIT~issioned under 1983 ~cwa Acts, chapter 170, 
45 sectior, 2, or under a study required ot a state age :cy 
46 to i~ple~ent ~he requirements of section 79.18 of t~e 
47 rewa Code. Reouests for :eview by ~ore than o~e 
48 employee withi~ a job title shall.be considered 
49 

-
together, and a request for review by one or ~ore 
employees within a job title shall be considered as a 
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:ecuest on behalf of all employees in that job title. 

z ·2. In order to ease implementation of this review, 
. :~e request for review forms will be developed and 
~ cistributed by the Iowa merit employment department 
5 :o~ all employees except Regent employees. The forms 
6 will be available within 14 days from the signing 9f 
7 this Act. 
a 3. Employees shall be notified of their right to 
9 request review of their factor scores and factor 

10 determined scores with one or more paychecks following 
11 the signing of this Act, or where inclusion with the 
12 paycheck is not possible, by mail or other direct 
13 communication with the employee. 
14 4. The Iowa merit employment department shall make 
15 "request for review" forms available to all 
16 departments and agencies and shall provide complete 
17 access to information regarding the study and the 
18 methods for determining factor scores in the system. 
19 Employees shall have at least four weeks from the date 
20 forms are distributed to the agencies and to employees 
21 on their request in which to file a request for 
22 review. Any request not filed within that time will 
23 not be considered. 
24 5. The executive council of the state of Iowa 
25 shall appoint an appeals board of five state 
26 employees. These employees shall be representative of 
27 both exempt and merit employment groups. These 
28 employees shall be familiar with the process of 
29 classification review and will serve as hearing 
30 officers. No more than one employee shall be from any 
31 one department or agency. 
32 6. The hearing officers will review the requests 
33 for review and any supporting documentation. The 
34 hearing officers may contact any employee involved for 
35 further information when necessary. It is assumed 
36 that in most cases the written request and any 
37 supporting documentation will be the evidence 
38 submitted to the board. All decisions of the board 
39 will be based on the evidence submitted. There will 
40 be no formal hearing, but the employees may have the 
41 opportunity to present documentation and appear before 
42 the hearing board. Appearances shall be limited to 
43 one for each classification. 
44 7. The review process shall be completed no later 
45 than March 1, 1986. The board will then present its 
46 recommendations to the executive council at the first 
47 regular meeting of the executive council in April. 
48 The executive council shall have the authority to 
49 adjust pay grades for classifications at the 
50 recommendations of the appeals board except such 
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1 actions shall not supersede any collective bargaining 
2 agreement. The action of the executive council will 
3 be final. 
4 8. This section does not apply to state employees 
5 who were given the opportunity to have their job 
6 titles reviewed as a part of a study completed for an 
7 agency with positions which are exempt from the state 
8 merit system. 
9 Sec. 4. LEGISLATIVE INTENT ON STEP RESTORATION. 

10 In order to complete the implementation of comparable 
11 worth, it is the intent of the general assembly that 
12 employees who were employed on March 8, 1985, and who 
13 received a step or equivalent pay reduction while 
14 receiving comparable worth adjustments shall have the 
15 pay reduction restored effective with the first pay 
16 period of fiscal year 1988, if the employee is still 
17 employed with the state in the same classification on 
18 July 1, 1987, except that an employee shall not be 
19 placed at a step or pay level above the maximum step 
20 or pay level in the employee's salary range. 
21 Sec. 5. INTERIM STUDY OF FEMALE DOMINATED JOBS. 
22 The legislative council shall establish an interim 

tudy committee to conduct a complete review of all 
emale-dominated jobs to determine whether 
iscrimination remains in compensation for work of 

26 comparable worth between jobs held predominantly by 
27 women and jobs held predominantly by men and to review 
28 other issues relating to comparable worth. The 
29 membership shall consist of ten members, five 
30 legislators from each house appointed by the 
31 legislative council. Legislative members are entitled 
32 to per diem and expenses as provided for interim study 
33 committee members in section 2.44. 
34 The committee shall make recommendations to the 
35 governor, the legislative council, and the general 
36 assembly by January 1, 1986. 
37 Sec. 6. This Act, being deemed of immediate 
38 importance, takes effect from and after its 
39 publication in the Iowa City Press-Citizen, a 
40 newspaper published in Iowa City, Iowa, and in the 
41 Ames Daily Tribune, a newspaper published in Ames, 
42 Iowa. 11 
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S-~209 to !louse File 753 
~s amPnded, reprinted by the House 
ilS follows: 

1. Oy str~k~ng age 1, lLne 5 through page 3 
l1ne 4L -1nd 1nserting c following: 

"Section 1. 1984 I0\"1!-~cts, chilpter 1314 and 
sect1on 79.18, Code: 1985 a~epealed." 

2. T1tlc, by striking lin~ through 4 and insert­
lng Liw following: "l\n l1ct rclatl:-Qs to the repeal 
of 1984 Iowa l\cts, chapter 1314 and ~ection 79.18, 
Code 1985.". 

S-4225 By \'il'.LDSTEIN & TIEDEN 
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.1\:ner.d ~he a::-.endment S-4209 to Ho'.Jse File 753 
as amended, passed and reprinted by the House 
as follows: 

l. By str~king page 1, line 5 through pag9 3 
Lire ~ 2 a.:v·J i.!l.serting the following: 

"SectiCJ~. :.. 1984 Iowa Acts, cha?ter 1314 and 
section :9.18, code 1985 are repealed." 

2. ·ri~le, bv strikina lines 1 through 4 and insert.­
illg :~he followi;g'' ''An ~ct relating to the repeal 
of i98~ Iowa Acts, chapter 1314 and sect1on 79.18, 
Code 1985.". 

;; - ~ 2 r, ;' :_ ~ , · ' :-~"' ·,- ' 
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:> 4 2 G n 
1 Amend House File 753, as amended, passed, and 
2 reprinted by the House, as follows: 
3 1. By striking everything after the enacting 
4 clause and inserting the following: 
5 "Section 1. 1984 Iowa Acts, chapter 1314, section 
6 5, is amended by adding the following new unlettered 
7 paragraph: 
8 NEW UNLETTERED PARAGRAPH. Comparable worth 
9 adjustments made pursuant to 1983 Iowa Acts, chapter 

10 170, sections 1 through 4, are retroactive to the pay 
11 period beginning March 8, 1985, subject to the 
12 availability of funds. The retroactive payments shall 
13 be lump sum payments and cover employees covered under 
14 recommended adjustments made pursuant to section 8 of 
15 this chapter 1314 and shall include employees of the 
16 state board of regents. 
17 Sec. 2. 1984 Iowa Acts, chapter 1314, section 8, 
18 is amended to read as follows: 
19 SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies 
20 with positions which are exempt or partially exempt 
21 from the state merit system shall report to the 
22 governor and the legislative council by December 15, 
23 1984, on the degree to which the salary plans covering 
24 positions substantially equivalent to those in the 
25 state merit system comply with the provisions of 1983 
26 Iowa Acts, chapter 170. The reports shall include a 
27 plan for implementation in fiscal year 1986 of 
28 comparable worth salary adjustments, if necessary, and 
29 the amount of appropriations necessary to implement 
30 those adjustments, Plans developed pursuant to this 
31 section shall be implemented in the fiscal year 1985 
32 subject to the availability of funds as provided in 
33 this chapter 1314. Implementation of this section 
34 shall be consistent in principle with other sections 
35 of this chapter 1314. Notwithstanding sections 
36 602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa 
37 Code, the provisions of this section of this Act shall 
38 be applicable to the judicial department. 
39 Sec. 3. REVIEW OF FACTOR SCORES AND FACTOR 
'lO DETERMINED SCORES. 
1J 1. Any state employee may request review of the 
42 factor scores or the factor determined score that 
43 employee's job title recetved under the study 
44 commissioned under 1983 rowa Acts, chapter 170, 
45 section 2, or under a study required of a state agency 
46 to implement the requirements of section !9.18 of the 
~7 Iowa Code. Requests for review by more than one 
4A employee within a job title shall be considered 
49 together, and a request for review by one or more 
SO employees within a job title shall be considered as a 
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~ TeqJcst a~ be~2lf of 211 employees in that job title. 
2 2. In a~de~ i.o ease implementation of this review, 
3 th~ :ect.?st ~or rc~iew forms will be developed and 
£: <Jistr iht.:::e-.1 1,;y t~= Iowa merit employment department 
5 ~or a:: 2~y:8y~2s ~xcept Rege~t employees. The forms 
S will be availatle vithin 14 days from the signing of 

this :\ct. 
"· Empl~yees :.:~all be notified of their right to 

request review of cheir factor scores and factor 
determined scores .>ith one or more paychecks following 

ll t~e z~_cnino o~ th~.~ Act, or where inclusion with the 
j,)2y::oi-;eC:k i~ not pos.3i.ble, by mail or other direct 
co~rnunicati-::H! l.(.ri t · the employee. 

7 
8 
9 

10 

.l:Z 
13 

t,. T:cte :owa mer·it employment department shall make 
15 •request fer reviewn forms available to all 

departme<ots and agencies and shall provide complete 16 
17 access to information regarding the study and the 

m~~hods tc~ ~e~~cm~ning factor scores in the system. 10 
l9 Em;:>loyees si1cll have at least four weeks from the date 

forms 2~e distributed to the agencies and to employees 
o~ their request in which to file a request for 
revic~. Any request not filed within that time will 
not be considered. 

2() 

21 
22 
23 

25 
26 
27 
28 
29 
30 
31 
3?. 
33 
34 

36 
37 

5. The executive council of the state of Iowa 
sha..ll apjY.)int an appeals board of five state 
employees. These employees shall be representative of 
both exe;;,pt ar;d merit employment groups. These 
employ~es shall be familiar with the process of 
classificztion revie~ and will serve as hearing 
officers. No more than one employee shall be from any 
cne department or agency. 

6. The hearing officers will review the requests 
for review and any supporting documentation. The 
he2~ing officers may contact any employee involved for 
~u~ther infcrmetl~n when necessary. It is assumed 
that in most cases the written request and any 
su;:mori:inc documentation will be the evidence 
su~~itt0dJto the board. All decisions of the board 
~ill be b~se~ on the evidence submitted. There will 

38 
39 
40 be no f:)rr:tal :·u:!ari.nq; but the employees may have the 
~I apport\'"·' ty to :7:-esent documentation and appear before 

tt12 ~~2~i~~ ~ozrdc App~erances shall be limited to 
o~e for ea=h cl~ssification. 

42 

"! ~ 'l'he rev ie·~.; p:ocess shall be completed no later 
tl•2n ~ar~h 1, 1S86. The board will then present its 
:-ec:::!L'TI=z-~C.?t,:_:)l':S to t:1e C?xecutiv2 council at the first 
rcrul~r ,~~~ti~c c~ the executive council in April. 
Th; ~x~::o~tiv2 ~su~cil shall have the authority to 
acJt:s~ ?2¥ grzdes ~or classi(ications at the 
r~~c··~~~:~_-_;2:~ cf t.t~ appeals board except such 
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1 actions shall not supersede any col!.ecti.va oargaining 
2 agreement. The action of the executiv2 council will 
3 be final. 
4 8. This section does not apply to state employees 
5 who were given the opportunity to have their job 
6 titles reviewed as a part of a study completed for an 
7 agency with positions which are exempt from the state 
8 merit system. 
9 Sec. 4. LEGISLATIVE INTENT ON STE? RESTORATION. 

10 In order to complete the implementation of comparable 
11 worth, it is the intent of the general assemhly that 
12 employees who were employed on March 8, 1935, and who 
13 received a step or equivalent pay reduction while 
14 receiving comparable worth adjustments shQll have the 
15 pay reduction restored effective 1~ith the first pay 
16 period of fiscal year 1988, if the employee is still 
17 employed with the state in the same classification on 
18 July l, 1987, except that an employee shall not be 
19 placed at a step or pay level above the maAimum step 
20 or pay level in the employee's salary range. 
21 Sec. 5. INTERIM STUDY OF FEMALE DOMINATED JOBS. 
22 The legislative council shall establish an interim 
23 study committee to conduct a complete review of all 
24 female-dominated jobs to determine whether 
25 discrimination remains in compensation for work of 
26 comparable worth between jobs held predominantly by 
27 women and jobs held predominantly by men and to review 
28 other issues relating to comparable t~crth. The 
29 membership shall consist of ten members, five 
30 legislators from each house appointed by the 
31 legislative council. Legislative members are entitled 
32 to per diem and expenses as provided for interim study 
33 committee members in section 2.44. 
34 The committee shall make recommendations to the 
35 governor, the legislative council, ~nd the ge"eral 
36 assembly by January l, 1986. 
37 Sec. 6. This Act, being deemed of immediate 
38 importance, takes effect from and after its 
39 publication in the Iowa City Press-Citizen, a 
40 newspaper published in Iowa City, Iowa, and in the 
41 Ames Daily Tribune, a newspaper published in Ames,. 
42 Iowa." 

H-4260 FILED MAY 4, 1985 
CONCURRED (j . .:<3-" 7) 

RECEIVED FROf>' Tl!E SEtiATE 



• 

• 

STATE GOVERNMWl 

HOUSE FILE 
Study BiD 385 • 

St.llr Government: Dodeur, Chair; Blaneh.an aod Carpenter. BY (PROPOSED COMMITTE ON 
STATE GOVERNHENT BILL) 

Passed House, Da ~e _______ _ Passed Senate, Date -------
Vote: Ayes -----Vote: Ayes ---- ~ays ____ _ Nays ____ _ 

App !" oveC _________________ _ 

A BILL FOR 
1 An Act amending 1984 Iowa Acts, chapter 1314, relating to 

2 conparable worth pay adjustments for state employees. 

3 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOI'IA: 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

I 7 

18 

19 

20 

2 1 

22 

23 

2~ 
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S. F. H.F. 

1 Section 1. 1984 Iowa Acts, chapter 1314, section l, 

2 subsection 1, unnumbered paragraphs 1 and 3, and subsection 5, 

3 are amended to read as follows: 

4 "Comparable worth pay grade" means the pay 

5 determined by the factor determined score for 

grade as 

the job title a~ 

6 fina~~y-aetermined-after-eomp~etion-of-the-review-proee~~-a~ 

7 o~t~ined-in-thi~-Aet, and the appropriate pay grade position 

8 for that factor determined score on the following scale, or 

9 the pay grade which the job title is assigned as of January 1, 

10 1985, whichever grade is higher: 

ll However 7 -if-there-i~-a-ehenge-in-the-tota~-of-el!-feetor 

12 determined-~eore~-for-ell-job-title~-of-more-then-two-pereent 

13 e~-a-resalt-of-deei~ion~-following-reviews,-the-maximam-faetor 

14 determined-~eore-for-eaeh-pay-grade-~hell-be-adja~ted-by-a 

15 pere<~tage-ehange-eqaal-to-the-pereentage-ehenge-in-the-totel 

16 of-ao±-faetor-determined-~eore~-for-all-job-title~-prior-and 

17 ~ab~eq~ent-to-the-review-proee~~,-roanded-to-the-neere~t-whole 

18 n~mber.-

19 5. "Net effect on the general fund'' means the total 

20 revenue outlay from the general fund, subtracting revenues to 

21 the state from other sources which directly defray the revenue 
• 

22 outlay from the state. Included in the revenues to the state 

23 from other so~rces are reimbursements from the federal 

24 government or county government to the state that are received 

25 or will be received to help pay salary increases covered under 

26 comparable worth adjustments affecting salaries in the fiscal 

27 year beginning Jul~ l, 1984, and ending June 30, 1985. 

28 Sec. 2. 1984 Iowa Acts, chapter 1314, section 3, 

29 subsection l, is amended to read as follows: 

30 1. In implementing the first phase of comparable worth 

31 adjustments, employees in job titles whose current pay grade 

32 is below the comparable worth pay grade shall be adjusted 

33 upward to their comparable worth pay grade. However, no job 

34 titles excep_t_nursina_serv~<:_e __ <!_~~ctor, director of nu~sing, 

3:. and director <?f _pub~l.<:._l::l~_<llth _nurs_i~g shall be raised above 
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S.F. H.F . 

1 pay grade thirty-two under the initial implementation process. 

2 ~ni~-impi~~~ntation-~nali-only-be-done-after-eompletion-of-tne 

3 re~iew-proee~~· 

4 Sec. 3. 1984 Iowa Acts, chapter 1314, section 5 is amended 

5 by adding the following new unlettered paragraph: 

6 NEW UNLETTERED PARAGRAPH. Comparable worth adjustments 

7 made pursuant to this chapter 1314 are retroactive to the 

8 earliest pay period possible to make the adjustments subject 

9 to the availability of funds and consistent with other 

10 sections of this chapter 1314, if the adjustments have not 

11 been determined in time to be delivered at that earliest date. 

12 The retroactive payments shall be lump sum payments and cover 

13 employees covered under recommended adjustments made pursuant 

14 to section 8 of this chapter 1314 and shall include employees 

15 of the state board of regents. 

16 Sec. 4. 1984 Iowa Acts, chapter 1314, section 5, is 

17 amended to read as follows: 

18 SEC. 5. DISTRIBUTION OF FUNDS. 8pon-eompletTon-o€-tne 

19 review-proee~~-a~-~~tabli~ned-in-~eetion-~-of-thi~-Aet,-the 

20 The state comptroller's office, in consultation with the 

21 legislative fiscal bureau, shall determine the total biweekly 
• 

22 salary costs for implementing the first phase of comparable 

23 worth adjustments, if the adjustments for all employees, both 

24 contractual and noncontractual, under the merit system were to 

25 be made in accordance with section 3, subsections l and 2 of 

26 this Act, and shall determine the net effect on the general 

27 fund for these adjustments. 

28 Sec. 5. 1984 Iowa Acts, chapter 1314, section 8, is 

29 amended to read as follows: 

30 SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies with 

31 positions which are exempt or partially exempt from the state 

32 merit system shall report to the governor and the legislative 

33 council by December 15, 1984, on the degree to which the 

34 salary plans covering positions substantially equivalent to 

35 those in the state merit system comply with the provisioiiS of 
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S.F. H.F. 

1 1983 Iowa Acts, chapter 170. The reports shall include a plan 

2 for implementation in fiscal year 1986 of comparable worth 

3 salary adjustments, if necessary, and the amount of ap-

4 propriations necessary to implement those adjustments. Plans 

5 developed pursuant to this section shall be implemented in the 

6 fiscal year 1985 subject to the availability of funds as 

7 provided in section 7 of this chapter 1314. Implementation of 

8 this section shall be consistent in principle with other 

9 sections of this chapter 1314. Notwithstanding sections 

10 602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa Code, 

11 the provisions of this section of this Act shall be applicable 

12 to the judicial department. 

13 Sec. 6. 1984 Iowa Acts, chapter 1314, section 9, is 

14 amended by 

15 SEC. 9. 

striking the section and inserting the following: 

REVIEW OF FEMALE DOMINATED JOBS. It is the intent 

16 of the general assembly that a review of all female dominated 

17 jobs be conducted. 

18 Sec. 7. This Act, being deemed of immediate importance, 

19 takes effect from and after its publication in the Iowa City 

20 Press-Citizen, a newspaper published in Iowa City, Iowa, and 

21 in the Ames Daily Tribune, a newspaper published in Ames, 

22 Iowa. 

23 

• 

EXPLANATION 

24 This bill amends 1984 Iowa Acts, chapter 1314, relating to 

25 the implementation of comparable worth pay adjustments for 

26 state employees. Section l provides that under the comparable 

27 worth pay grades, a job classification shall not be placed at 

28 a pay grade lower than its assignment on January 1, 1985. The 

29 section also provides that revenue reimbursements from the 

30 federal government and local governments are included to 

31 determine the net effect on the general fund. 

32 Section 2 provides that the job titles of nursing service 

33 director, director of nursing, and director of public health 

34 nursing are included in the initial implementation phase even 

35 though their pay grades will be raised above pay grade 32. 

-]-
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• 
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S.F. H.F . 

•• 
1 Section 3 provides for retroactive pay adjustments if the 

2 amount of the adjustments are not determined for im-

3 plementation with other adjustments. 

4 Section 4 removes reference to a review process in chapter 

5 1314 which was vetoed. 

6 Section 5 provides for implementation of adjustments for 

7 exempt employees if plans are complete and funding is 

8 available under chapter 1314. 

9 Section 6 provides for a review of all female-dominated 

10 jobs be conducted. 

11 This Act is effective upon publication. 

12 

13 

14 

15 

16 

• 17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

•• 34 

35 

• 
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A~ AC-t 

~~LA'rl~G TO THE !HPI,F.."'F.NTA1'ION at· CO~P.\RABLE WORtH PAY AD­

JUSTMENTS, 1\HENOING 1984 IO'r;A ACTS, CHAPtER llH, AND 

PROVIDING fOR 1\N F.Fn:C'I'IVE DA&fo:. 

Sf; [1' n:ACTED B'.i Tl·U: Gf.NF.RAJ, ASSI:.~3L'i OF TtH: StATE Oi' IO't"'A: 

Section 1. 1984 Iowa Acts, chapter 1314, section S, is 

a:nended by addir.q tile following new unlettered paraqraph: 

N~'l'l UNL~:_~~F.RF._D_ ~~-RAGRAPH. CO:TI!>.H.lble :.~ortrt 3djustments 

r'lade pursuant to 1963 Iowa Acts, chapter 1.7{), sections 1 

through 4, ,H(! retrQactiv~P to the pay period beqinninq Ma:'ch 

8, 198S, subject to the availability of funds. The 

f(~trodctive p.1y:nents :shall be lump sum p.syrr..ents and cover 

em?loyee.3 covered under recom."':''endcd adjustrr.ents made puLsuant 

to section 8 of this chapter 1314 and shall include elt'ployeeo; 

of the state board of rcqents. 

Sec. 1. 198~ Iowa Acts, chapter 1314, s~ctioo 8, is 

ac:·.ended to read as follows: 

SEC. 8. AGENCY COMPAtl:ABU: WORTH REPORTS. Ac;encie3 .• ,:ith 

positions which ac~ exe:npt or partially exempt from the st4te 

-
House File 7S3, p. 2 

necit system shall report to the governor and the legislative 

council by December lS, 1984, on the degree to which the 

salary plans covering positions substantially equivalent to 

those in the state rr.erit syst.e::'l comply with the provisions of 

1983 Iowa Acts, chapter 170. The reports shall inc\ude a plan 

for implenentation in fiscal year 1986 of conparable wocttl 

salary adjustments, iE necessa:-y, and the amount of 

appropriations necessary to implel'!'.ent those ad)ustpents. 

!'~~n_!'l: deve~op~~~£~U<~[I_t____!£__~his. sect i..Q~ shal_l __ ~!.~P~_ement~d­

jn tt)_e fiss_al .. _year .. ~?SS_subj~~t._to tt.'~ __ availapi 1 i~ . .Y o!_ fun<!~ 

~E .. P.r.ov ided _in_ th i_s __ ~h~~~ l~_. __ l~·.Q_l_er.ent at ion ?.~ .. t __ his 

g"Ct~O_r.!..J!~all b~ con_s_is_t"ynt _!c_:~ pr_~nciple wi~_h_oth~_section5: 

QJ: ____ t~i-~ cha_Q.t.er _1Jl4. Not·.oiths.t.lndinq sections. 602.1 ?04, 

602.1208, 602.1209, and 602.1401 of the Iowa Code, the 

provision~~ of this section of this Act shall be applicable to 

the judicial depart~ent. 

Sec. 3. R~:VIf.'"" OF f'AC':'OR SCORES !\NO fACTOR DE:'I'L!UHNED 

SCOIH:S. 
1. Any state employee ~ay request review of the f~ctor 

scores or the factor d~ter:nin~d score thdt employee's job 

title received under the study corn.rd.ssior.ed under 1981 Io._.,, 
Acts, chapter 170, section Z, or under a study required of a 

state agency t.o implenent the r~quirenents of scc~ion 79.16 of 

the Iowa Code. R(•quests for revi~w by :noce than one e~ployeP 

within a jab title shall be considereJ toqethe:, and a request 

for review by one oc more employees within a job title shall 

he considered dS d request on behalf of all employees in that 

job title. 
2. In order to ease imple~entation of this review, th~ 

request for review forms ..,.ill bl' de·Jcloped ,"\nd dist.r ibuted by 

the Iova merit employmPnt dcpartnent Ear dll Pmployees c~cept 

Regent employees. The forll'ts will be ,1'..-ailable within 14 days 

fro:n the signing of thi~ Act. 

3. Onployt~es shall b'~ not~fied of their right. to tE':GllE'Sl 

re·Jiew of the-ir fdctor score-s a~d f,\ctor determined scores 

J: :n 
-..j 
01 w 



:iouse lile "153, p. 

• .. · 1 L""I one or more pay..:t"teck.s followin9 the sign~n·1 .of tni5 Ar.t, 

or vhere inclusicn with the payc~er.~ is not ~ossiblc, by wail 

01 ot;,~: Cuect cor.vr-.urncat:cr. wi':.h the employee. 

~- 'l';,c Iowa mcr~t cmpl:,yment depart:!'ler.t sh.:ill :-a~t> 

''req~est fcl: :eview'' for~s ava~lablc to al~ dep~rt~ents a~J 

Jgc~=leS anJ shdl! provid~ comp~e:e access to infor~ation 

regarding the study dnd tt·.t! nethcl.!s for determir.ir".g factor 

scor~s ~" the system. f.l'lplc-yee5 shclll havt! ilt leJ.a: follr 

wct!kS from the date forms are distributed to the agenc.es ~~d 

to e~ployces en their request ~n wh:ch to file a rcqoest for 

:evlPW, Any req~est ~ot filed wL~hin that tine w~ll not be 

ccr;side~ed. 

S. The executive .-.:ounc.l of thL~ st..lU~ of lc-wa GhJ.~l 

appoint. ar. appea~s board of five st.He emplo;·ees. TOese 

a~plcy~eG s~all be representative o! to;h exempt and ~er1: 

~:nploy:-(·~t qcoups. These enj)l0.1ees st'dl~ be farr.il:.ar ._,~tt; tt·.e 

proces~ of cld3sification r~~Lew and wil~ serve as ~Patll\9 

off:c(~rs. No rrore than or.e e!T'ployee :!>hc!lll be !rc:n an; one 

dep<\rt.ment or a')e~cy. 

6. The heari~q officers wi~l review tte r~q~~sts for 

r('VlP.'W <lnd ,a;1y so..:.pporting doc~:n~;;tation. ';.'~~ r.e.:u:i.;'l~ o~fic(•ts 

rnay ccotact any e:nplo;·c~ involvl."d for fo...rthcr inforrration ... nen 

:lN:eG:..~ry. tt i5 a~st1med that 1n nost ca~~!:> the ~c~tten 

request an•l any s~ppocting doct1mentat~on will be t.~e cvi·!e:"'l:~ 

s~bm~ttcJ to the boJ.rd. All Jecisi.on~ o( l~e bo&~d ~ill be 

basPd on tne evidence sub:nitteJ. 'IherL~ '..'ill be ;)0 fo:m.11 

he~ring, but th~ e:nplorees ~&y have :he op~ortu~ity to present 

d:;.cu~t.ent.ttior"~ anC. ap)•:dr bP~ore ~;,e he.l:inq t:-oi.lrd. 

A?~Pt:-lr.a~cc5 shcl:l b.• lir:>it.ed tv :?ne f-::-r <!.l:;h clc"lSS~(icat ion. 

7. l'tle review pro.::e-s:. ~~h.tll he ccrnplet•.•d no L1~er than 

March l. 1986. 7tH~ bo-lrd '.Jill t:\en pce:.ent ltG 

r~.::·)w.!TIC:Hldt~:;.n:;. to th~ ex~cutive t:O.Jr.<:l~ at che f1;::st :equl.:1~ 

~<"~CDtl:"l<J of the exPcutive co11ncil u"l April. "Ti\t~ exe\:utiv..:­

ccunc~l shall have the dUth~rity tc a•lJ~St pay qra~~s fo1 

ci.o\sslficJ.tions at the recom:ne:\d,lt~ons of t.h~ ap;)Pc\ls b:,21r•! 

- -
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ex.:-ept :iYCh acl~ona shall not su~eraec!e ar.y co~lect.~·~-~ 

barg.l~:"'.n~ aqre~mer.t. The action of the execut:ivto councd 

.... 111 be flnal. 

8. This section does not ap?ly to state t:!rp::.\)'f~E::; who wt!'~e 

'JLven the opp::~rtunLty to have tht.:>ir job titles reviewed as .1. 

r.-at't of a study conpleted for an aq~ncy with positions whlch 

are exenpt frcm the state merit system. 

~ec. 4. :.EG!SL\'l'IVC: TNiS:-.<T ON St'f.P ~SS'l'ORAT:ON. In order 

:o cc:npl~te the inplerrLntation of ccmparabl~ worth, it is t~e 

intent of thE: qene:al a5ae~bly that e~ployees who were 

"nployed on ~~arc(l 8, 1985, and who received a step o: 

eq:.livale:.t pay reduct ion wh~ le tec~hing comparable -... ort.h 

adjustments u~all have the pay reduc~ion restored effective 

~ith the first pay period of fiJcal year :938, if the e:n?loyee 

is still E:rnplDyed with tne Jtate in the sa~e classificatLon on 

July 1, 1987, except that an employee shal~ net te placed at a 

s:ep or pay leve~ above th~ ~axi~u~ ste? or pay level in thP 

e~ployee's salary range. 

Sec. ~. 1 N'i'E~ IM STUDY OF n:I".ALF.-CO!·t:;Ni\T::'.) .:OB~. 'rhP. 

le9:.JlaLve counci~ sh3ll e:stab:is~ ar. inter.m study comnltt""~ 

to co~J~ct a ccnplete re~Lew of al~ ~ena~e-do~inated jobs to 

d~ter~inc whPther dincriminatlo~ r~~ains Ln co~pensation fer 

-..·or~ of <.:0!-:I!><H;Iblc- wort.h bet· .. ·een job!> held predc!'lli.nant.ly by 

wc:nen <lf'd jo":l!:. ~eld preCcminJ.ntly ~y ;ncr. ,1nd to r"·:iew ot(H~r 

issucg rP.lating to c!::np&rah~~ worth. ~he n~~ber~hip o~all 

consist of ten me~b~rs, f~ve leg~s!ator9 from eac~ housP 

appointed t.y ~~tc :eg~slati•:e C<l\Jr.ci~. Legislative ~c~bers are 

c~titled tel ?Cr Ji4!'m ;J~d cxp~nse5 as provided for i;"l~erin 

st\~dr cO."TIIl'it.tec n·.c~ber.-> :n !>ectic·n 2.1-l. 

The cor.ur.1:.tce ahall m&ke :econll'L~n(~at.ions to tt'.c q~J·H~!;"lOC. 

tt~(~ lcq.alat.i·/(! co·.J~Cll, .and the genl'tc!l :l!>:;embly by .Jar.\.l<lry 

l~S6. 

St~c. 6. This Act, be~ng dee~ed o( :.m . .,ediate import.tnce, 

ta!<f'S e~fL~ct. from J.nd aft.er its publication in tt\e ~O'..'c! Cit.y 

Prc.:.c:. c.tiz(.'n, •l n~· ... :;paper publis-ned in Iowa Cit:y, l1>W.1, and 

• 
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in the Ames Daily Tribune, a newspaper published in Ames, 

Iowa. 

DONALD D. AVENSON 

Speaker of the House 

ROBERT T. ANDERSON 

President of the Senate 

I hereby certify that this bill originated in the House and 

is known as House File 753, Seventy-first General Assembly. 

JOSEPH O'HERN 

Chief Clerk of the House 

Approved ----------------' 1985 

TERRY E. BRANSTAD 

Governor 
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