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HOUSE FILE 75 .3

BY COMMITTEE ON STATE GOVERNMENT

(Formerly House Study Bill 385}

Passed House, Date f.,/ 5 (p.s#c3) Passcd Senate, Date :3—-3a-éﬁi ﬁﬂfﬂajq/
) -
Vote: Aves &7 Ndys 29 Vote: Aves 37 Nays L1
7 .
Approvnd e e 20, 1485

A BILL FOR

Act relating to the implementation of comparable worth
pay adjustments, amending 1984 Iowa Acts, chapter 1314,
and providing for an effective date.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:

CPB-162506 2/73




o «ORNENE HE & AN ¥ ) B O VR S

11
12
13
14
15
16
17
18
15
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35

Section 1. 1984 Iowa Rcts, chapter 13:4, section 1,
subsection 1, unnumbered paragraph 1, are amended to read as
ftollows:

"Comparable worth pay grade” means the pay grade as
determined by the factor determined score for the job title as
finally determined after conplietion of the review process as

eutiined-tn-this-Acty; provided in section 4 of this amendment

to this chapter 1314 and the appropriate pay grade position

for that factor determined score on the following scale:

Sec. 2. 1984 Towa Acts, chapter 1314, sectlon 3,
subsection 1, is amended to read as follows:

1. In lmpiementing the firs: phase of comparable worth
adjustments, employees in job titles whose current pay grade
is below the comparable worth pay grade shall be adjusted
upward to theirvr comparable worth pay grade. However, no 10D
titles shall be raised abcve pay grade thirty-two under the
iritial implementation process. Phts-implementatien-shatil
onty-be-done-after-comptetion-of-the-review-procesass In the

implementation of comparable worth adijustments, state
—_— —_— ——— — e L ol ..

ccmparable worth pay grade shall not be adjusted downward or

frozen at their current pay rate until after January 1, 1986.

Sec. 3. 1984 Iowa Acts, chapter 1314, section 8, 1s
amended te read as follows:

SEC. 8. AGENCY COMPARAZLE WORTH REVPORTS. Agencies with
positicns which are exempt or partially exempt from the state
merit system shall report to the governor and the legislative
council by December 15, 1984, on the degree to which the
salary plans covering positions substantially eguivalent to
those in the state merit system comply with the provisions of
1983 Iowa Acts, chapter 170. The reports shzll inciude a plan
for implementation in fiscal year 1986 of comparable worth
salary adjustments, if necessary, and the amoun:z of ap-
propriations necessary to implement those adjustments.

However, p.ans developed pursuant to_this section may be
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implemented and any employees in job titles with comparable

worth pay graces above pay grade thirty-twc may be raised to

their comparable worth pay grades in the fiscal year 1985 if

funds are available and if the employees have had an

opportunity for review of the factor scores and factcr-

determined scores for their job titles. Notwithstanding
sections 602.1204, 602.1208, 602.1209, and 602.1401 of the
Iowa Code, the provisions of this section of this Act shall be

applicable to the judicial department.

Sec, 4. 1984 Iowa Acts, chapter 1314, is amended by adding
the following new sectlion:

SEC. 11. REVIEW OF FACTQR SCORES AND FACTOR DETERMINED
SCORES.

1. Any state employee may request review of the factor
scores or the factor determined score that employee's job
title received under the study commissioned under 1983 Iowa
Acts, chapter 170, section 2, or under a study required of a
state agency under this chapter 1314, section 8. Reqguests for
review by more than one employee within a job title shall be
considered together, and a request for review by one or more
employees within a job title shall be considered as a request
on behalf of all employees in that job title.

2. The Iowa merit employment department may request review
of factor scores or the factor determined scores on any job
titles under the state merit system. Tne requests for review
shall be available to merit employees prior to the notice
required in subsection 4. The reguest shall include the
reasons for review of the factcr scores and the Iowa merit
employment department's recommended changes in the factor
scores.

3. State agencies with employees exempt or partially
exempt from the state merit system may request review of
factor scores or factor-determined scores received for job
titles under a study required of a state agency under this

chapter 1314, section 8. The requests for review shall be
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avaliable to their nonmerit employees prior to the notice
required in subsection 4. The request shall 1nclude the
reasons ftor the review of the factor scores and the state
agency's recommended changes in the factor scores.

4. Empioyees shall be notified of their right to request
review of their factor scores and factor determined scores
with cne or more biweekly pay checks. The Jowa merit
employment department shall make "request for review" forms
avallable to all departments and agencies and shall provide
complete access to information regarding the study and the
methcds for determining factor scores in the system.
Employees shall have at least four weeks £rom the time the
first notice of the right to reqguest review is distributed in
which to file a request for review.

5. Reqguests for review shall be filed with the public
employment relations board. A request for review shall be
heard by a hearing board established for that purpose. One
nember of the board shall be appointed by the public
employment relations board; one member shall be appointed by
the Jowa merit employment department to represent the
employing agency; and one member shall be appointed by an
employee organization if the petitioner is subject to a
collective bargaining agreement or by the empioyees of the job
class under procedures established by the public employment
relations board 1f the petitioner is not subjiect to a
collective bargaining agreerent., The public employment
relations board shall adopt rules establishing procedures for
the conduct of the hearings and specifying the
responsibilities of the hearing officers. The rules shall
also provide for the scheduling ¢f hearings and the
notification of participants. The decisicn of a hearing board
on a request for review is final,

6. This section does not apply to state employees who were
given the opportunity te have their job titles revicwed as a

part of a study completed under this chapter 1314, section 8
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. before the effective date of this Act.
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7. The review process under this section shall be
completed by January 1, 1986,

Sec. 5. 1984 Iowa Acts, chapter 1314, is amended by adding
the following new section:

SEC. 12. NEW PAY ADJUSTMENTS WITHHELD. Effective July 1,
1985, state employees who have not had an cpportunity to have
their job titles reviewed as a part of a study completed under
this chapter 1314, section 8 shall not receive comparable
worth pay adjustments until a review process is completed 1if
requested for their job titles. Upon completion of the review
process or expiration of time for reguesting the review
process if no request for review is made for a job title, any
upward comparable worth pay adjustments due shall be paid in
lump sum for pay periods beginning June 28, 1985.

Sec. 6. RESTORATION OF STEP OR EQUIVALENT REDUCTION.
Effective with the first pay period beginning after July 1,
1987, ary step reduction within a salary range or equivalent
pay adjustment reduction given a state employee in the
implementation of the first phase of comparable worth pay
adiustments under 1984 Iowa Acts, chapter 1314, section 3,
subsection 2 is restored to the employee.

Sec. 7. INTERIM STUDY OF STATE PERSONNEL SYSTLEMS. The
legislative council shall establish an interim study committee
to conduct a comprehensive review of personnel policy and
procedures including the system of pay plans, desirability of
a single pay plan, recommendations for amending chapter 19Aa,
the system of examinations, present classification systems,
confidential classifications, affirmative action programs, and
other matters related to public personnel management. The
membership shall consist of nine members, three legislators
from each house appointed by the legislative council, two
persons appointed by the governor, and one person with
expértise in personnel matters appointed by the legislative

council.




Ik e

© W 0O N o oW

W W W W w W DN RN NN DN N F = e e
b W N O W 0N O Ww N O W 00N OY W

S.F. HF. 153

Legislative members of the committee are entitled to per
diem and/expenses as provided for interim study committee
members in section 2.44. Public members who are not public
employees are entitled to a per diem of forty dollars for |
attending committee meetings. Public members and public
employee members are entitled to reimbursement for travel and
other necessary expenses actually incurred in the performance
of their duties on the committee. Payment for authorized per
diem and expenses shall be made as provided in section 2.12.

The committee shall make recommendations to the governor,
the legislative council, and the general assembly by January
1, 1986.

Sec. 8. INTERIM STUDY ON FEMALE DOMINATED JOBS. The
legislative council shall establish an interim study committee
to conduct a complete review of all female-dominated jobs to
determine whether discrimination remains in compensation for
work of comparable worth between jobs held predominantly by
women and jobs held predominantly by men. The membership
shall consist of seven members, three legislators from each
house appointed by the legislative council and one person
appointed by the governor.

Legislative members of the committee are entitled to per
diem and expenses as provided for interim study committee
members in section 2.44. A public member who is not a public
employee is entitled to a per diem of forty dollars for
attending committee meetings. A public member or public
employee member is entitled to reimbursement for travel and
other necessary expenses actually incurred in the performance
of their duties on the committee. Payment for authorized per
diem and expenses shall be made as provided in section 2.12.

The committee shall make recommendations to the governor,
the legislative council, and the general assembly by January
1, 1986.

Sec. 9. Section 20.10, Code 1985, is amended by adding the
following new subsection:
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NEW SUBSECTION. S. It is a prehiblted prac:ice for a
public empioyer or a public employese organizatlon to bargain
for an agreement which discriminates on the basis of race,
sex, religion, or national origin, or in compensation for work
of ccomparable worth between jobs held predominantly by women
ané jobs held predominantly by men. "Comparable worth" means
the value of work as measured by the composite of the skiill,
effort, responsibillity, and working conditions normally
required in the performance cof work.

Sec. 10. Section 79.18, Code 1985, is amended by adding
the following new unnumbered pavragraph:

NEW UNNUMBERED PARAGRAPH. The Iowa merit employment

department for state merit system employees and the employing
agency for exempt or partially exempt employees in their
respective agencies shall adopt rules, as provided in chapter
17A, to provide for arn ongoing review of the implementation of
the comparable worth compensation policy. The rules shall
include a mechanism for reviewing the assignment of factor
scores to new job cilassifications.

Sec. 11. LIBERAL INTERPREIATION. The provisiocns of this
Act and ail proceedings under this Act shall be liberally
construed with a view to promoting its objectives and
assisting the parties in obtaining justice,

Sec. 12. This Act, being ceemed of immediate importance,
takes effect from and after its publication 1n the Iowa City
Press-Citizen, a newspaper published in Iowa City, lowa, and
in The Jefferson Bee, a newspaper published in Jefferson,
Iowa,

EXPLANATION

This bill provides additional procedures and conditions for
the implementation of comparable worth pay adjustments for
state employees ard amends 1984 Iowa Acts, chapter 1314.

Section 1 1s a technical amendment providing anr internal
reference in the definition of comparable worth pay grade to

the new review process established in this bill.
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Section 2 prohibits state employees from being downgraded
from current pay grades or frozen at current pay levels

because of the implementation of comparable worth adjustments

until after January 1, 1986.

Section 3 authorizes the implementation of comparable worth
pay plans for exempt or partially exempt positions during the
fiscal year 1985 if the employees have had an opportunity to
have their job titles reviewed and funds are available. The
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section also allows comparable worth adjustments upward above

—
()

pay grade 32 if the cpportunity for review has been given and
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funds are available.
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Section 4 establishes a review process for all state
employees who have not had an opportunity to have their job
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titles reviewed as to factor scores and factor-determined
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scores. The review process is to be administered by the
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public employment relations board. The review requests are to
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be heard by three-member hearing boards consisting of one
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member appointed by the public employment relations board, one
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member appointed by the Iowa merit employment department, and
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one member appointed by the employee organization if the

N
o

petitioner is under contract or by employees of the job class

N
N

under procedures of the public employment relations board if

1)
W

the petitioner is noncontractual. The review process is to be

24 completed by January 1, 1986.

25 Section 5 freezes new pay adjustments under comparable

26 worth plans until the job titles are reviewed or an

27 opportunity for review has expired. Upward comparable worth
28 pay adjustments due shall be paid in lump sum for the pay

29 periods beginning June 28, 1985.

30 Section 6 restores any step reduction or equivalent pay
31 adjustment lost by state employecs during the initial

w
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comparable worth implementation phase effective with the first

W
w

pay period beginning after July 1, 1987.
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Section 7 provides for an interim study of state personnel

w
w

systems, policies, and procedures. This study includes pay
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plans, desirability of a singlie pay plan, examinations,
classification systems, conficdential classifications,
recommendations fcr amendments to chapher 192, and atfirmative
action pregrams. A nine-member study committee is created
composed of three legislators from each house, two members ap-
pointed by the governor, and a member with personnel system
expertise appointed by the legislative council.

Section 8 provides for an interim study of female-dominated
jobs to determine whether discrimination remains in
compensation for worx cf comparable worth between jobs held
predominantly by women and jobs held predominantly by men. A
seven-member committee is created with three leglslators from
each house and cne meaber appointed by tne governor.

Section 9 prohibits public employers and employee
organizations from bargaining for an agreement which dis-
criminates on the basis of race, sex, religion, or national
origin, or in compensation for work of comparable worth be-
tween jobs held predeminantlily by women and jobs held pre-
dominantly by men.

Section 10 directs the Iowa merit employment department and
other state agencies having exempt or partially exempt
positions to establish, by rule, procedures to provide for an
ongoing review of the implementation of the comparable worth
compensation policy and the application of comparable worth
principles and scores to new job classifications,

Section 11 provides that the provisions of this bill are to
be liberally construed with a view to promoting their
objectives and assisting parties in obtaining justice,.

This bill is effective upon publication.

LSB 2821H 71
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HOUSE FILE 753

FISCAL NQTE
REQUESTED BY REPRESENTATIVE LLOYD-JONES
In compliance with & written regquest received March 29 1985, a tscal note for HOUSE
FiLE 753 is hereby submitted pursuant to Joint Rule 17, Data used in develeping this
fiscai note are availlable from the lLegislative Fiscal Buregau to members ot lne legisiature
upon request. ’

House File 753 provides additional procedures and conditions for the implementation of
comparable warth pay adjustments for state employees and amends 1984 lowa Acts, Chapter
1314,

Section 1 is a techmcal amendment providing an internal reference in the defimiuon of
comparable waorth pay grade 1o the new review process established i this bill.  This
secuon has no fiscal impact.

Section 2 prohibits state empioyees from being downgraded from current pay grades or trozen
at current pay levels because of the implementation ¢f comparable worth adjustments until
after January 1, 1986.

Fiscal Impact: Comparable worth adjustments tegan with the pay March 8 1985 pay penod.
Contractual employees whose current pay grades were found to be above their comparable
woOrth pay grade were not downgraded according to the collective bargaining agreement.
Non-contractual employees whose current pay grades were found to be above their comparable
worth pay grade were downgraded to the comparable worth pay grade. However, no employees
received a salary reduction as a result of this implementation, therefore, this section has
no fiscal effect.

Section 3 authorizes the implementation of comparable worth pay plans for exempt or
partially exempt positions during the fiscal vyear 1985 if the employees have had an
opportunity to have their job titles reviewed and funds are available,

Fiscal impact. $5,000,000 was appropriated in FY 1985 for comparable ‘wvorth salary
adjustments. At this time it s not known f there will be any tunds avaiable trom the
35,000,000 for implementation ot comparable worth for the non-ment empioyees in FY 1385,

Section 4 establishes a review process for all state employees who have not had an
opportunity to have their job tties reviewed as to factor scores and factor-determined
scores. The review process is 10 be adimimstered by the Public Employment Relations Board
(PER Board) and is to be compieted by Jtanuary 1, 1986. Review requests are to be heard by
three member hearing boards consisting of.
1. 1 member appointed by the PER Board
2. 1 member appointed by the lowa Merit Employment Depantment
3. 1 member appointed by the employee organization if the
petitioner is under contract or ! member appointed by
employees ¢of the job ciass under procedures of the public
employment relations board if the emplOoyee is non~¢ontractual.

riscal Impact. The review process will involve two state agencies, the lowa Merit
Employment Department and the Public Employment Relations Board. The Merit Emplocyment
Department estimates the review process will cost 32,681 in FY 1985 and $16.111 in FY 1986,
Costs include expenses for review forms, state employee access 1o comparable -~orth
information which includes staff and support for a review room in the Grimes bulding for
a period of two months, and expenses associated with the scheduling of review hearings.

The Public Employment Relations Board will incur increased costs of approumately $25179
tor FY 1986. This includes the salary of a Labor Relations Examiner Il and a2 Secretary Il




PAGE SEVEN, APRIL B, 1985 HOUSE CLI? SHEET

Page Two, Fiscal Note. House File 7513

for 3 pertod of six monaths, The eshimate Jssumcs that the hesnngs will be held i Das
riones and that tha cost of the other tw0o board membders will bo 3ssumed by employer
rapresentatwve ang the smpigy2e renfedontative.

The net fiscal impact of thes Secticn & 15 approximately 52681 in FY 1985 and 541290 in
EY 1986

Sechon 5 freezes nCw 53y agjustments under comparahie worth plans untl the job Uttes are
cevigwced Of an HgopCriunity for review has ¢xprred. Upward comparable 'voah pay acdjustments
Jue <nait Be paid in Iump wum for the pay penods beginmng June 28 1985 The fiscal
Hrpact of the seCchON cannot be determingd.

Jecticn & regtores any slep reguction or equivalent pay adjusiment 105t by 51ate employees
duning the mitial cemparable waorth rmplementation phase effective with the fist pay period
oegraming atter July 1, 1987,

Frscal tmpact,  Etfective March B, 1985 compasabte wonh pay adjustments hsve been made
ov the State Compirolgr as follows: 1. Contractudl employees: Upward salary adjustments
made step 1o step less on  step according 1o the collective bargaining pgreement.
Lporoxemately, 8.700 contractual employees receiveq Pdy Grade increases

2 Noa-contractual  employces Upward  salary  adjustments  made step 10 step.
dppreximaiely, 1980 non-tontraciual employees receved pay grade incredses

£<iimating the fiscal impact of this section Is qitficuit  Gontractual emopiovees on step !
0' a pay grade who 3re to receive 3 grade increase are agjustad step to siep. (They do not
‘nsg & ment step}l Employees on siep 6 lose the step but their ansiversary dates have
heen chatged and therefgre their eligability date for a mernt ncrease has been changed,
Many of these employeas wall raceive A step ingrease orior to July 1. 1885 ang therefore
e peavisicns of this seclioa would not anply to these employees. Employvees above step 6
of 3 pay grade 310 do not lose a step. but they are no longer eligrble for a mefnt
niigase 1 1% no! pOSSible 1o accuraleiy estuimate tne number of ¢ontractual employees
wno lost a siep and woulg have o restored oa Julv 1, 1987, This fiscal etfect of this
section would be in the range of 5250 to 400 millioa it the siep was restored on July 1,
1987,

Secticn 7 provides for an iatenim  study of stale personnel systems, policies, and
hrocedures, A study commultee 13 Created composed of three legislators from each house,
iwO members appontad by the Governor and a member with personngl sSysfem experlise
sgpointed by the Legisfative Councd Secruion 8 proviges for an interim  study  of
femmale=gomunated b3 to detecming whethige Giscrnmnation TaMMmns in compensation for work
vf cumparable worth between (obs held predominantly by womaen ang jobs held pregominantly by
nd A study committee  Credted consisling of three legisiators from each house and one
mmnber appointed by the Governor.

Vuaical impact.  Funds for tha interim studies  will be appropriated according to Saections
2 ¢d and 2.12 of the Code.

Liciion § pronibits public empiovers and employee organizations from bargaining for an
¢g-vement which discriminates on the besis of race, sex, religion, or national origmn, or
-1 compensation tor work of comparable worth between jobs held predominantly by ‘women and
ivbs hefd predominantly by men. This section has no fiscal impact.

Secuon 10 ditects the lowa tiert Employment gepdriment and Other siate agencies having

Page Three, Figcal Note, House File 753
exempt or partrally exeampt pQsiions to ¢stablish, 6y rule. orocédures to provide for an

cngoaing faview of the implementation of the worth (ompensabion policy and the apphcation
Ot Comparable worlth principles and scores to new 100 classifications

Fiseal Impact: The ongoing review of the implemaniation of comparable worth will raquire
futa rawvisions and pay plan rewisions, This cost was included A the fiscal estimate of
Seclion 4,

Section 11 provides that the provisions of this bill are (0 be hberazily construed with &
VIgw 10 promoting therr obpectives and assISUNG parties in obtaiming jusuce.

Sources: Comptrolter's Oftice. Judicist Department (LSB 2821H, HML)

FILED APRIL 4§, 1985 BY DENNIS PROUTY, FISCAL DIRECTOR
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Amend amendment, H-3634 to House File 753 as
follows:

1. By striking page 1, line 4 through page 2,
line 45 and inserting the following:

"Section 1. REVIEW OF PFACTOR SCORES AND FACTOR
DETERMINED SCORES.

l. Any state employee may request review of the
factor scores or the factor determined score that
employee's job title received under the study com-
missioned under 1983 Iowa Acts, chapter 170, section
2, or under a study regquired of a state agency to
implement the requirements of section 79.18. Requests
for review by more than one employee within a job
title shall be considered together, and a request for
review by one or more employees within a job title
shall be considered as a request on behalf of all
employees in that job title.

2. The Iowa merit employment department may
request review of factor scores or the factor
determined scores on any job titles under the state
merit system. The requests for review shall be
available to merit employees prior to the notice
trequired in subsection 4. The request shall include
the reasons for review of the factor scores and the
Iowa merit employment department's recommended changes
in the factor scores.

3. State agencies with employees exempt or par-
tially exempt from the state merit system may request
review of factor scores or factor-determined scores
received for job titles under a study required of a
state agency to implement the requirements of section
79.18. The requests for review shall be available to
their nonmerit employees prior to the notice required
in subsection 4. The request shall include the
reasons for the review of the factor scores and the
state agency's recommended changes in the factor
scores.

4. Employees shall be notified of their right to
request review of their factor scores and factor
determined scores with one or more biweekly pay checks
or monthly pay checks if employees are paid monthly.
The Iowa merit employment department shall make
"request for review" forms available to all
departments and agencies and shall provide ccmplete
access to information regarding the study and the
methods for determining factor scores in the system.
Employees shall have at least four weeks from the time
the first notice of the right to request review is
distributed in which to file a request for review.

5. Regquests for review shall be filed with the

-]~
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cublic smpioyment relations board. A request for
review shall be heard by a hearing board established
for that purpose. One member of the board shall be
appcinted by the public employment relations board;
one member shall be appointed by the Iowa merit
employment department to represent the employing
agency; and one member shall be appointed by an
employee organization 1f the petitioner 1s subject to
a rollective bargaining agreement or by the employees
of the jcb class under procedures established by the
public employment relations board if the petitioner is
net subjsct to a collective bargaining agreement., The
pubiic employment relations board shall adopt rules
establishing procedures for the conduct of the
hearings and specifying the responsibilities of the
hearing offiecers. The rules shall also provide for
the scheduling of hearings and the notification of
patticinants. The decision of a2 hearing board on a
request for review is final, The proceedings and
decision cf an appeal board under this section do not
constitute & contested case proceeding or a final
agency action under the Iowa Administrative Procedures
Act and the proceedings and decision of an appeal
boaré are exempt from review or other proceesdings
under the Iowz administrative procedure act.

6. This saction does not apply to state employees

wiho were given the opportunity to have their job
tities reviewed as a part of a study completed for an
agency with positions which are exempt or partially
exempt from the state merit system.

7. The review process under this section shall be
completed by March 1, 1986.

Sec. 2. 1984 Iowa Acts, chapter 1314, section 3,
unnumbered paragraph 1 and subsection 1, are amended
to read as follows:

For noncontractual employees under the state merit
systen, trne following implementation schedule applies
fcr the initial phase of comparable worth adjustments,
except that a8 job classification shall nect be piaced
2t @ pay crade lower than 1ts assignment on January 1,
1985, until after completion of the review process
under section 1 of thils Act:

L. Trn implementing the first phase of comparable
worth adjustments, employees in job titles whose
current pay grade is below the comparable wecrth pay
grade shall be adjusted upward to their comparable
worth pav grade. However, 0o job titles except
nursing service director, director of nursing, and
dizector oh_Eubllc health nursing shall be raised -

above pay grade thirty-two under the initial
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age Three

implementation process., %Phis-impiementation-shaii
enty-be~done-after-completzen-of-the-review-processs

Sec. 3. 1984 Iowa Acts, chapter 1314, section 8,
is amended to read as follows:

AGENCY COMPARABLE WORTH REPORTS. Agencies with
positions which are exempt or partially exempt from
the state merit system shail report to the governor
and the leglislative councll by December 15, 1984, on
the degree to which the salary plans covering
positions substantially equivalent to those in the
state merit system comply with the provisions of 1983
Iowa Acts, chapter 170. The reports shall include a
plan for implementation in fiscal year 1986 of
comparable worth salary adjustments, 1f necessary, and
the amount of appropriations necessary to implement
those adjustments. However, plans developed pursuant
to this section may be implemented in the fiscal year
1985 1f funds are avairlable from funds appropriated in
1984 Iowa Acts, chapter 1314, secticon 7, anéd if funds
are not available, beginning with the first pay period
after July 1, 1985. Implementation of this section
shall be consistent with other sections of this Act
and section 79.18. Notwithstanding sections 602.1204,
602.1208, 602.1209, and 602.1401 of the Iowa Code, the
provisions of this section of this Act shall be
applicable to the judicial department.

Sec. 4., INTERIM STUDY OF PERSONNEL MANAGEMENT
STRUCTURES AND PQOLICIES. The legislative council
shall establish an interim study committee to conduct
a comprehensive review of personnel management
structures and policies excluding personnel systems
under the state board of regents. The membership
shall consist of eleven members, three legislators
from each house appointed by the legislative council,
one person appointed by the governor, and four persons
with expertise in personnel matters appointed by the
legislative council.

Legislative members of the committee are entitled
to per diem and expenses as provided for interim study
committee members in section 2.44. Public members who
are not public employees are entitled to a per diem of
forty dollars for attending committee meetings.

Public members and public employee members are en-
titled to reimbursement for travel and other necessary
expenses actually incurred in the performance of their
duties on the committee. Payment for authorized per
diem and expenses shall be made as provided in section
2,12,

The committee shall make recommendations to the
governor, the legislative council, and the general
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assembly by January 1, 1986.

Se2¢. S, INTERIM STUDY ON FEMALE DOMINATED JOBS.
The legislative council shall establish an interim
study committee to conduct a complete review of all
female-dominated jobs to determine whether
discrimination remains in compensation for work of
comparable worth between jobs held predominantly by
women and jobs held predominantly by men. The
membership shall consist of seven members, three
iegislators from each house appointed by the
legislative council and one person appointed by the
governor.,

Legislative members of the committee are entitled
to per diem and expenses as provided for interim study
committee members in section 2.44., A public member
whe is not a public employee is entitled to a per diem
of forty dollars for attending committee meetings. A
public member or public employee member 1s entitled to
reimbursement for travel and other necessary expenses
actually incurred in the performance of their duties
on the committee. Payment for authorized per diem and
expenses shall be made as provided in section 2.12.

The committee shall make recommendations to the
governcr, the legislative council, and the general
assembly by January 1, 1986.

Sec. 6, Section 20.3, Code 1985, is amended by
adcéing the following new subsection:

NEW SUBSECTICN. 13. ‘"Comparable worth" means the
value of work as measured by the composite score of
the skill, effort, responsibility, and working
conditions normally required in the performance of
work for the employer as defined in section 79.18.

Job classifications used for determining comparable
worth shall include all job classifications of the
pupclic employer.

Sec. 7. Section 79.18, Code 1985, is amended by
adding the following new unnumbered paragraph:

NEW UNNUMBERED PARAGRAPH. The Iowa merit
employment department for state merit system employees
and the employing agency for exempt or partially
exempt employees in their respective agencies shall
adopt rules, as provided in chapter 17A, to provide
for an ongoing review of the implementation of the
comparable worth compensation policy. The rules shall
irclude a mechanism for reviewing the assignment of
factor scores to new job classifications.

Sec. 8&. LIBERAL INTERPRETATION. The provisions of
tnis Act and all proceedings under this Act shall be
liberally construed with a view to promoting its
cbiectives and assisting the parties in obtaining




H-3751
Page Five
justice.

Sec. 9. This Act, being deemed of immediate
importance, takes effect from and after its
publication in the Towa City Press-Citizen, a
newspaper published in Towa City, Iowa, and in The
Jefferson Bee, a newspaper published in Jefferson,

Iowa."

BY DODERER of Johnson SHERZAN of Polk
CARPENTER of Polk BRLANSHAN of Greene
NORLAND of Worth HAMMOND of Story
HANSON of Delaware HALVORSON of Webster
LLOYD-JONES of Johnson TEAFORD of Black Hawk
CONNORS of Polk CARTER of Henry

BUHR of Polk McKEAN of Jones
ZIMMERMAN of Dallas MULLINS of Kossuth
CRONINGA of Cerro Gordo CLARK of Cerro Gordo
OLLIE o©of Clinton BRAMMER of Linn
OSTERBERG of Linn HUGHES of Union
JOHNSON of Winneshiek PETERSON of Carroll
GRUHN of Dickinson SHOULTZ of Black Hawk
ARNOULD of Scott FEY of Scott

BAXTER of Des Molnes O'KANE of Woodbury
H-3751 FILED APRIL 11, 1985 NOT GERMANE, MOTION TO

SUSPEND RULES TO CONSIDER-PREVAILED, ADQPTED ¢p-/#é2)

HECUSE FILE 753
H-3757
1 Amend amendment H-3634 to House File 753 as
2 follows:
3 1. By striking page 1, line 4 through page 2,
4 line 45, and inserting the following:
5 “"Section 1. Section 79.18, Code 1985, is
6 repealed."

H-3757 FILED APRIL 11, 1985 BY WELDEN of Hardin
OUT OF ORDER (p. /#&57

HOUSE FILE 753
H-3715

Amend the amendment, H-3634, to House File 753 as
follows:

1. Page 2, by inserting after line 40 the
following:

"Sec. ____. 1984 Iowa Acts, chapter 1314, section
9, is amended by adding the following new unnumbered
paragraph:

NEW UNNUMBERED PARAGRAPH. After July 1, 1987,
state employees in job titles whose assigned pay grade
is above ;heir comparable worth pay grade are eligible
for step increases to the maximum step in thelr
current pay grade and cost of living adjustments.
After reaching the maximum step in their assigned pay
grgde, the employees are eligible for cost of living
ad]ustmengs only. New employees hired after July 1,
1987, to job titles which are above their comparable
worth pay grade shall be hired at the comparable worth
pay grade for that job title.®

WO~ v B L b

H-3715 FILEE/APRIL 9, 1985 BY CARL of Poweshiek
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HOUSE FILE 7
H-3693

Amend the amendment, H-3634, to House File 793 as
follows:

1. Page 2, by inserting after line 40 the
following:

"Sec. . Section 20.3, Code 1985, is amended by
adding the following new subsection:

NEW SUBSECTION. 13. "“"Ccomparable worth"” means the
value of work as measured by the composite score of
the skill, effort, responsibility, and working
conditions normally required in the performance of
11 work for the employer as defined in section 79.8. Job
12 classifications used for determining comparable worth
13 shall include all job classifications of the public
14 employer.

[
O W~ Wb WA

15 Sec. . Section 20.9, unnumbered paragraph 1,
16 Code 1985, is amended to read as follows:
17 The public employer and the employee organization

18 shall meet at reasonable times, including meetings
19 reasonably in advance of the public employer's budget-
20 making process, to negotiate in good faith with
21 respect tc wages, comparable worth, hours, vacations,
22 1nsurance, holidays, leaves of absence, shift
23 differentials, overtime compensation, supplemental
24 pay,-.seniority, transfer procedures, job
25 classifications, health and safety matters, evaluation
26 procedures, procedures for staff reduction, in-service
27 training and other matters mutually agreed upon.
28 Negotiations shall also include terms authorizing dues
29 checkoff for members of the employee crgantzaticn and
30 grievance procedures for resolving any guestions
31 arising under the agreement, which shall be embodied
32 in a written agreement and signed by the parties. If
33 an agreement provides for dues checkoff, a member's
34 dues may be checked off only upon the member's written
35 request and the member may terminate the dues checkoff
36 at any time by giving thirty days' written notice.
37 Such obligation to negotiate in good faith does not
38 compel either party to agree to a proposal or make a
39 concession."
40 - 2. By numbering sections as necessary.
BY DODERER of Johnson
CARPENTER of Tolk
HANSON of Delaware
CARTER of Henrv
H-3693 FILED APRIL 9, 1985 CONNORS =f Polk
Plpcact /o éﬁ/(é J462 )
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Amend the amendment, H-3636, to House File 753 as
olleows:

1. Page S5, by striking lines 21 through 27 and
inserting the following:

"Sec. . Section 20.3, Code 1985, 1s amended by
adding the following new subsection:

NEW SUBSECTION., 13. ‘"Comparable worth" means the
value of work as measured by the composite score of
the ski1ll, effort, responsibility, and working
conditions normally required in the performance of
work for the employer as defined in secticn 79.18.

Jceb classifications used for determining comparable
worth shall include all job classifications of the
public employer.

Sec. . Section 20.9, unnumbered paragraph 1,
Code 1985, is amended to read as follows:

The public employer and the emplovee organization
shall meet at reasonable times, including meetings
reasonably 1in advance of the public employer's budget-
making process, to negotiate in good faith with
respect to wages, comparable worth, hours, vacations,
insurance, holidays, leaves of absence, shift
differentials, overtime compensation, supplemental
pay., seniority, transfer procedures, job
classifications, health and safety matters, evaluation
procedures, procedures for staff reduction, in-service
training and other matters mutually agreed upon.
Negotiations shall also include terms authorizing dues
checkeoff for members of the employee organlzation and
grievance procedures for resolving any questions
arising under the agreement, which shall be embodied
in a written agreement and signed by the parties. If
an agreement provides for dues checkoff, a member's
dues may be checked off only upon the member's written
request and the member may terminate the dues checkoff
at any time by giving thirty days' written notice.
Such obligation to negotiate in good faith does not
compel either party to agree to a proposal Or make a
concession."

2. By numbering sections as necessary.

BY DODERER of Jchnson
CARPENTER of Polk
HANSON of Delaware
CARTER of Henry
3694 FILED APRIL 9, 1985 CONNORS of Polk

'
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H-3677 FILED APRIL 4, 1985

HOUSE FILE 733
Hougse File 753 as

ve g
mend the amendment, H-30634%, 10

WS

=

toel

P VI

1. Page !, by striking lines 34 tnrough 36 and .
.rzerting the following: "wqrth pay grade. ?Sg;ti.:
nr-job-titics-sha}i—bc-roiscc-nbcye-pay'grscc thrcty
tvo—ander-thc—&nitia&—impicmcntatxoa—procsss:—?h::
tmpiemen ron-shat:".
'"p}?'engz i. ?ine 37, by inserting aﬁteg the word
"pemscess-” the following: "Employees 1n female- 3
dominated job titles with comparable worth pay grades
above pay grade thirty-two spall be Faxsed Lo the;% y
corparable worth pay grades in the fiscal year 19 i
furds are available and if funds are not available,
vegianing with the first pay periog after July 2.

1985."

BY DODERER o¢of Johnson

METCALF of Polk
ZIMMERMAN of Dallas

/ . " ) o’ &
Placus /o (f 1442 ) HOUSE FILE 753
H-3674

b~
OO M@ O s L b e

Amend the amendment H-3634 to House File 753 as
follows:
1. Page 2, by inserting after liine 40 the
following:
"Sec. . Section 79..18, Code 138%, is amended by
adding the following new unnumbered paragraph:
NEW UNNUMBERED PARAGRAPH. The Iowa merit
employment department for state merit system employees
and the employing agency for exempt or partially
exempt employees in their respective agencies shall .
adopt rules, as provided in chapter 17A, to provide '
for an ongoing review of the implementation of the
comparable worth compensation policy. The rules shall
include a mechanism for reviewing the assignment of

15 factor scores to new job classifications.”

BY DCNDERER of Johnson

H- 3674 FILED APRIL 4, 1985 CARPCNTER of Polk
Flse v o/ ¢f/<7-/¢éé)

HOUSE FILE 753
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Amend the amendment, H-3636, to House File 753 as
follows:

1. Page 4, by inserting after line 21 the
following:

"After.July 1, 1987, state employees in job titles
whose assigned pay grade is above their comparable
worth pay grade are eligible for step iacreases to the
Maximum step in their current pay grade and cost of
flvzﬁg‘ad]uSFmentS. After reaching the maximum step
17 thelr assigned pay grade, the employees are
eligible for cost of living adjustments only. New
emPIOyees hired after July 1, 1987, to job titles
uhlch are abgve their comparable worth pay grade shall
be hired at the comparable worth pay grade for that
job title.™

H-1682 FILED APRIL 8, 1985 BY CARL of Poweshiek
fﬁ%cq>°ﬂ 4/9(;./¢65>
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HOUSE FILE 753
H-2676

Amend the amendment, H-3634, to House File 753 as
foliows:

1. Page 2, by inserting after line 40 the
following:

“Sec. . INTERIM STUDY OF PERSONNEL MANAGEMENT
STRUCTURES AND POLICIES. The legislative council
shall establish an interim study committee to conduct
a comprehensive review of personnel management
structures and policies excluding personnel systems
under the state board of regents. The membership
shall consist of eleven members, three iegislators
from each house appcinted by the legislative council,
one person appointed by the governor, and four persons
with expertise in personnel matters appcinted by the
iegislative council.

Legislative members of the committee are entitled
to per diem and expenses as provided for interim study
committee members in section 2.44., Public members who
are not public employees are entitled to a per diem of
forty dollars for attending committee meetings,

Public members and public employee members are en-
titled to reimbursement for travel and other necessary
expenses actually incurred in the performance of their
duties on the committee. Payment for authorized per
diem and expenses shall be made as provided in section
2.12.

The committee shall make recommendations to the
governor, the legislative council, and the general
assembly by January 1, 1986."

~~
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BY DODERER of Johnson
BUIR of Folk
H-3676 FILED APRIL 4, 1985 CARPENTER of Polk
o/o F1 (3‘

HOUSE FILE 753
ii- 3671
1 Amend wouse amendment H-3634 to House File 753
2 as Iollows:
3 i. Page 2, line 34, by striking the word "may'
4 and 1nserting in licu thereof the word “shall™’

H-2671 F1:ko APRTL 4, 1985 BY DODERER of Johnson
/o ?79 i}.
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HOUSE FILE 753

H~3670

1 Amend the amendment, H-3634, to House File 753 as
2 follows:

3 1. Page 2, by inserting after line 40 the

4 following:

S "Sec. . INTERIM STUDY ON FEMALE DOMINATED JOBS.
6 The legislative council shall establish an interim

7 study committee to conduct a complete review of all
8 female-dominated jobs to determine whether

9 discrimination remains in compensation for work of
10 comparable worth between jobs held predominantly by
11 women and jobs held predominantly by men. The

H-

membership shall consist of seven members, three
legislators from each house appointed by the
legislative council and one person appointed by the
governor.

Legislative members of the committee are entitled
to per diem and expenses as provided for interim study
committee members in section 2.44. A public member
who is not a public employee is entitled to a per diem
of forty deollars for attending committee meetings. A
public member or public employee member is entitled to
reimbursement for travel and other necessary expenses
actually incurred in the performance of their dutiles
on the committee. Payment for authorized per diem and
expenses shall be made as provided in section 2.12.

The committee shall make recommendations to the
governor, the legislative council, and the general
assembly by January 1, 1986."

BY DODERER of Johnson
3670 FILED APRIL 4, 1985 BUHR of Polk

o/ b <J’ i)

HOUSE FILE 753

H-3675

Lol BN IRV, I N PV N I

H=-

Amend the amendment H-3634 to House File 753 as
follows:

l. Page 2, by inserting after line 40 the
following:

“"Sec. __ . LIBERAL INTERPRETATION. The provisions
of this Act and all proceedings under this Act shall
be liberally construed with a view to promoting its
objectives and assisting the parties in obtaining
justice."

.BY DODERER of Johnson
3675 FILED APRIL 4, 1985 SWARTZ of Marshall

e/ 4// (f el 5271
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Amend the amendment, H-3636 to House

felliows:
i Page 5, by striking lines 21 through 27 and

F
inserting the following:

"Sec. 9. Section 20.10, Code 1985, is amended by
adding the folilowing new subsection:

NEW SUBSECTION. 5. It is prohibited practice for
a state public employer or a state public employee
organization to bargain for an agreement which
discriminates on the basis of race, sex, religion, or
national origin, or in compensation for work of
comparable worth between jobs held predominantly by
women and jobs held predominantly by men. “Comparable
worth” means the value of work as measured Dby the
composite of skill, effort, responsibility, and
working conditions normaily required in the
performance of work."

R

—
-~} N

3y HANSONW of Delaware
H-3652 FILED APRIL 4, 138S HAMMOND of Story
cfo o (7./¢53)
HOUSE FILE 753
r-3653

Amend the amendment, KE-3636, to House File 753 as
follows:

1. Page 4, by inserting after line 21 the
following:

“Sec. __ . RESTORATION OF STEP OR EQUIVALENT
REDUCTION. Effective with the first pay period
beginning after July 1, 1987, any step reduction
within a salary range or equivalent pay adjustment
reduction given a state employee in the implementation
of the first phase of comparable worth pay adjustments
under 1984 Iowa Acts, chapter 1314, section 3,
subsection 2 1s restored to the employee."

2. By renumbering sections as necessary.

1
2
3
4
S
6
7
8
9

BY CARTER of Henry

VARN of Johnson
-2€52 FTILED APRIL 4, 1985 HAMMOND of Story
/s %A;(}</¢43)

H-3657

Amend the amendment, H-3636 to House File 753 as
follows:

1. Page 5, by inserting after line 27 the
following:

"Sec. . Section 20.10, Code 1985, is amended by
adding the following new subsection:

NEW SUBSECTION. 5. It is prohibited practice for
a state public employer or a state public employee
organization to bargain for an agreement which
discriminates on the basis of race, sex, religion, or
national origin, or in compensation for work of
comparable worth between jobs held predominantly by
women and jobs held predominantly by men. "Comparable
worth" means the value of work as measured by the
composite of skill, effort, responsibility, and
working conditicns normally required in the
performance of work."

HOUSE TFILE 753

I

Pt
O W XD~ U Gk B

BY EANSON of Delaware
H=-3657 FILED APRIL 4, 1985 HAMMOND of Story
aA« 4‘// (P /fy‘&_-?)
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1H-3650
1 Amend the amendment, H-3634 to House File 753 as
2 follows:
3 1. Page 2, by inserting after line 40 the
4 following:
5 "Sec. 9. Section 20.10, Code 1985, is amended by
6 adding the following new subsection:
7 NEW SUBSECTION. 5. It is a prohibited practice
8 for a state public employer or a state public employee
9 organization to bargain for an agreement which

10 discriminates on the basis of race, sex, religion, or
11 national origin, or in compensation for work of
12 comparable worth between jobs held predominantly by
13 women and jobs held predominantly by men. "Comparable
14 worth" means the value of work as measured by the
15 composite of the skill, effort, responsibility, and
16 working conditions normally required in the
17 performance of work."

BY HANSON of Delaware
H7}6i9/FILED(AP_IL 4, 1985 HAMMOND of Story
olo /25 (- 1#E7 “SUSE TILL 753
H- 3651 ,
Amend House amendment H-3634 to House File 753
as follows:

1. Page 2, by inserting after line 2 the
following:

"3. In implementing the second phase of
comparable worth adjustments for noncontractual
employees under the state merit system and other
state systems, employees whose steps or pay were
adjusted under subsection 2 of this section will
10 have that step restored or their pay adjusted back
11 in a consistent manner with those who had their
12 steps restored commencing with the last pay period
13 starting prior to July 1, 1986. For contractual

WOV WN =

14 employees under the state merit system and other

15 state systems, the governor and the certified

16 bargaining representatives shall implement the

17 second phase of comparable worth adjustments ocut-

18 lined in this section consistent with the provisions

19 of chapter 20. Any step restoration or pay adjustment
20 under this subsection shall be in addition to other

21 adjustments that might have occurred as a result of

22 general salary or step adjustments for employees.”

H-3651 FILED APRIL 4, 1985 BY ROSENBERG of Story
LOST /7- 1382)

HOUSE FILE 753
H-3655

Amend House amendment H-3634 to House File 753 as
follows:

1. Page 2, by inserting after line 2 the
following:

"3. In implementing the second phase of comparable
worth adjustments, employees whose steps or pay were
adjusted under subsection two of this section shall
have that step restored or their equivalent pay
adjustment restored commencing July 1, 1986, so that
10 the effect of subsection two is only a delay until
11 July 1, 1986 of full upward adjustments for those
12 receiving comparable worth adjustments.”

WO U e W+

H-3655 FILED APRIL 4, 1985 BY ROSENBERG
v o o : i of i
WITHDRAWN (p- 739/ Story

. § G ——
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HOUGE FILE 753

Amend the amendment, H-3636, to House File 753 asg
Ly inserting after line 21 the

"hoew eiplivers hired aftec July 1, 1987, to job
titles afici @.e above their comparable worth pay rate
shall ne nired at the comparable worth pay grade for
trac <t title. "

RESTORATION OF STEP OR EQUIVALENT

tne tirst ray period beginning after
SfcZ reduciion within a salary range
ac¢justment reducticon given a state

emcloyee in the i1mplementatior cf the first phase of
Tcrparabl)e poy aciusuments under 1984 Iowa Acts,
gection 3, subsection 2, is restored to
Dyee "

i, ¢ections as necessary.

BY CARPENTER of Polk
16! . LI.OYD-JONES of Johnson

HOUSE FILE 753

meiit H-3634 to House File 753 as

1trsesting afcer line 40 the

‘tiin 20.9, Code 1985, is amended by

new unnumbered paragraph:
Tre 1implementation of

Fiéy adjustments pursuant to the
tle state comparable worth

1C compensatic: »olizy defined in section 79.18 is

11 excludecG ficm tte

scope of negotiations.®

LS
12 <. Iv jenuiBellng sections as recessary.

H-3649Y Yilch al 2in 4,

q/; 4/2 q%./4ézJ
H-3644

follows:-

“neaotiations.”

AUV S WA

H- 36

5 /e "L///‘ (f/srgi)

©APERLL

8Y CAPRPENTER of Polk

L98Y HANSON of Delaware

HOUSE FILE 753

Amend tne amendwent H-3636 to House File 753 as

1. Paqge 5, line 27. by inserting after the word
tne following:
paragraoh i3 1 probitit or affect negotiations in
progress on tne ¢trective date of this Act."

"Nothing in this

BY CONNORS of Polk
SHERZAN of Polk

1955 JNDERFER of Johnson
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HOUSE FILE 753

H-3641
| Amend the amendment, 4H-3636, to House file 753 as
2 follows:
) .. L. Page 2, line 31, by inserting after the date
4 1985." the following: “lIa the implementation of
> cOmparable worth adjustments, state employees in job

6 titles whose pay grade for the pay period beginning
7 February 22, 1985, or for those employees paid on a
8 monthly basis, the pay period for February, 1985, is
‘9 abgve their comparable worth pay grade shall not be
20 adjusted downward or frozen. However, new employees
ti hiced after the effective date of this Act to job
:2 :::%es which are above theirc comparable worth pay rate
:J shall be hired at the comparable worth pay grade for
L4 that job title.™

BY SWARTZ of Marshall
i-364) FILED APRIL 4, 1985 HANSON of Delaware

C’/o ‘/ﬁf (f }i{ &3 4

HOUSE FILE 753

3647
1 Amend the amendment, H-3634, to House File 753 as
2 follows;
3 l. Page 1, by inserting after line 23 the
4 following:
) "However, new employees hired after July 1, 1987,
6 to Job titles which are above their comparable worth
7 pay rate shall be hired at the comparable worth pay
8 grade for that job title."
9 2. Page 2, by inserting after line 40 the

i0 following:

11 "Sec. . RESTORATION OF STEP OR EQUIVALENT
12 REDUCTION.
13 Effective with the first pay period beginning after

14 July 1, 1987, any step reduction within a salary range
L5 or equivalent pay adjustment reduction given a state
16 employee in the implementation of the first phase of
17 comparable pay adjustments under 1984 Iowa Acts,

18 chapter 1314, section 3, subsection 2, is restored to

19 the state employee,”
BY CARPENTER ot Poixk

- ind7 FILED APRIL 4, 1985 LLOYD-JONES of Johnson
NCOPTED (g #942)
T sl T filorosinn prat ®

o of, &l HOUSE FILE 753
H-3645
1 Amend the amendment H-3634 to House File 753 as
2 follows:
3 1. Page 2, by striking lines 3 through 5.

BY COMNORS of Ponlk
SHERZAN of Polk
H-3€45 FILED APRIL 4, 1985 DODERER of Jcochnson
afe Kt Cm. idl 2]
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Amend the amendment, H-3634 tc House File 753 as
fcllows:

1. Page 2, by inserting afzer line 40 the
following:

"Sec. . REVIEW OF FACTOR SCORES AND FACTOR
DETERMINED SCORES.

1. Any state employee may reguest review of the
factor scores or the factor determined score that
employee's job title received under the study com-
missicned under 1983 Iowa Acts, chapter 170, section
Z, or under a study required of a state agency to
implement the requirements of section 79.18. Reguests
for review by more than one employee within a job
title shall be considered together, and a request for
review by one or more employees within a job title
shall be considered as a request on behalf of all
employees in that job title,

2. The Iowa merit employment department may
request review of factor scores or the factor
determined scores on any job tities under the state
merit system. The requests for review shall be
available to merit employees prior to the nctice
required in subsection 4. The reguest shall include
the reasons for review of the factor scores and the
[owa merit employment department's recommended changes
in the factor scores.

3. State agencies with employees exempt or par-
tially exempt from the state merit system may request
review of factor scores or factor-determined scores
received for job titles under a study required of a
state agency to implement the requirements of section
78.18. The requests for review shall be available to
their nonmerit employees prior to the notice required
in subsection 4. The request shall include the
teasons for the review of the factor scores and the
state agency's recommended changes in the factor
scores.

4. Employees shall be notified of their right to
request review of their factor scores and factor
determined scores with one or more biweekly pay checks
or monthly pay checks if employees are paid monthly.
The Iowa merit employment department shall make
"request for review" forms available to all
departments and agencies and shall provide complete
access to information regarding the study and the
methods for determining factor scores in the system.
Employees shall have at least four weeks from the time
the first notice of the right to request review is
distributed in which to file a request for review.

5. Requests for review shall be filed with the

-1-
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H- 56472

Two

public employment relat:ons tcard. A reqguest for
review shall be heard by a hearing board established
for that purpose. One member of the board shall be
appcinted by the public employment relations board:
one member shall be appcinted oy the Iowa merit
empicyment department tc represent the employing
agency; and one membar shall be appcinted by an
employee organization (f the petitioner is subject to
a collective bargaining agreement or by the employees
of the job class under procedures established by the
public employment relations board if the petitioner is
not subject to a collective bargaining agreement. The
public emplovment reiations bcard shail adopt rules
establishing procedures for the conduc: of the
hearings and specifying the responsibilities of the
hearing officers. The rules shall alsc provide for
the scheduling of hearings and the notification of

18 participants. The decision of a hearing board on a
19 request for review is final. The proceedings and

20 decision of an appeal board under this sectioa do not
21 constitute a contested case prcoceeding or & final

22 agency action under the Iowa Administrative Procedures
23 Act and the proceedings and decision of an appeal

24 board are exempt from review or other proceedings

25 under the Iowa Administrative Procedures Act.

26 6. This section does not apply to state employees
27 who were given the opportunity to have their job

28 titles reviewed as ‘a part of a study completed for an
29 agency with positions which are exempt or partially
30 exempt from the state merit system.

Do
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31 7. The review process under this section shall be
32 completed by January 1, 1986."
33 2. By renumbering as necessary.
BY LLOYD-JONES of Johnson HANSON of Delaware
HALVORSON of Webster CARPENTER of Polk
HAMMOND of Story LONERGAN of Boone
SWEARINGEN of Keokuk BAXTER of Des Moines
H-3642 FILED APRIY 4, 1985 HAVEPLAND of Polk

ADOPTED Cj i275)

i 643 HOUSE FILE 753
; ?mengyaggig File 753 as fgllows:
: line.g. tking page S, line 34 through page 6,
4 2. By renumbering as necessary.

BY CONNORS of Polk
) SHERZAN of Polk
~3643 FILED ARRIL 4 1985
. : NODFERFES £ Joh
y@ 4,,(3./¢63) DFERER o Tohnson
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REQUESTED BY REPRESENTATIVE JOCiHHM .

In compliance -with 3 written request recenved Aged. 3, ‘985..‘3,, sc¢al note for AMENDMENT
H-3636 TC HF 753 is hereby suumiited pursuant io sone Rute 17 - Data used n develgping
this fiscal note are available frem e cagisiauve, Fiscal Burseu to members of the
Legistature upon request. : ‘

Amendment H-3638 to House File 753 strikes everything after the anacting cltause. The
amendment repeals several secuont of the 1884 lowa Acts, Chapter 1314, and restates the

current law with the following changes

1. The amendment sirikes references in Chapter 1314 to a review process
which was veioed by the Governor

2. Noa-zontractual +mployees in female dominated 10h titles with
comparable worth gay arades acove pay grafe 32 shall be raised to
therr comparadlz wooth pay grades in FY 1985 if the funds are
avatlgble. 1If the funds ara not avallable, implementation will begin
with the first pay period after July 1, 1985,

3. Comgparable worth implementation plans for the agencies with positions
which are exemot or partially exempt snall implement the plans in FY
1985 if the funds are available If the funds are not avaiiable,
implementation will begin with the first pay period after July !

1985,

4. The amendment provides for an interim study of state personnel
systems, policies, and procedures axcluding personnel systems under
the state Board of Regents. A study committee is created, composed of
three legisltatars from 2acn house. one persen appointed the Governor,
and tour persons with expertise 1n personneal maiters appointed by the
Legisiative Council. It also proviges tor an interim study of
ferale-daminated jobs to determine whether discrimination remains in
compensation for work of comparable worth between jobs held
predominantly by women and jobs neld oredominantly by men. A study
commitiee is Created consisung of three legiglators from each house
and cre member appointed by the Governof.

5. Excludes the implementaucn of comparable worth pay adjustments
pursuant to the regquirements ¢f the state comparable worth compensation
policy defined in Seciron 7918 of the Code from the scope of
collective bargaining negouations.

6. The amenament directs the ¢wa Hlerit Emplovment depantment and other
state agencies having exempt or sartialty exempt positions to esta-
blish, by rule, procedures 10 arGviae {or an ongoing review of the
implementation ¢f the worth compensaton poelicy and the application
ot comparable worth principies and s¢ores to new job classifications.

7. Provides that the provisions of (s bill are 1o be liberally
construed 1o promoting their abjectives and 2ssisting parties in
obtaining justica.

Summary of the fiscal Impact

Amendment H-3636 does not change the current lav with regard to the implementation or the
funding of comparable worth, The current law states that the non-contractual employees
feceiving pay grade increases will retain their ment step positicns when the adjustments
are made. Adjustments arz 10 he made step 10 step. Currént law states that the Governor
and the certitied bargaining representatives will implement comparable worth consistent
with Chapter 20 (Ccilective Bargarning) for the contractual merit employees. The current
coliective bargaming agreement for the non-contractual merit employees states tha: upward
salary adjustments will be made one step less than step 10 step. Assurmung comparable
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worth implementation and adjustments are fuliy funded. the table balow reflects tha cost
estimation of comparable worth for FY 86 and FY 87,

{dollars 1n millions}

FY 1886 Fy 1887

Implementation Current Proposed incr / Current Proposed incr /
_Cost For: Law Law {Decr) Law Law iDecr)
Merit Employees $ 152 § 152 8 0 % 151 s 151 $ 0
Judicia! Emp. 8 6§ 3 6 3 Q s 5§ S 5§ 3 0
Bd of Regents* L1 30 % 30§ g s 30 s 30 s 0
Mernit Exempt s 1.6 § 16 5§ o 3 15 8 15 % 0
Est. Gen. Fund

Expenditures $ 204 s 204 S ¢ s 202 §$§ 202 % 0

* The Regents Comparable Worth Study will not be compieted until late May,
therefore, the figure for the Regents is an estimate.

The Governor has included $19.0 million a year for Ccmoarable Worth implementation in his
budget recommendations for FY 1986 and FY 1987. This recommendation assumed that all
upward salary adjustments would be made step to step minus one step.

Sources: Comptroller's Office, Judicial Department {LSB 2821H.2, HML)
FILED APRIL 4, 1985 BY DEWNIS PROUTY, FISCAYL DIRECTOR
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Amend House File 753 as follows:
1. By striking everytnhing after the enacting
clause and inserting the following:
"Section 1. DEFINITIONS. As used in this Act:
1. "Comparable worth pay grade" means the pay
grade as determined by the factor determined score for
the job title and the appropriate pay grade position
for that factor determined score on the following
scale, except that a job classification shall not be
placed at a pay grade lower than its assignment on
January 1, 1985:
Factor Determined
Score Range: Pay Grade
137--147 10
148--158 11
159--169 12
170--180 13
181-~191 14
192--202 15
203--213 16
214--224 17
225--236 18
237--248 19
249--261 20
262--275 21
276--289 22
290--304 23
305--320 24
321--336 25
337--354 26
355--372 27
373--392 28
393--412 29
413--433 30
434--456 31
457--480 32
481--504 33
505--531 34
532--558 35
559--587 36
588--618 37
619--650 38
651--684 39
685--719 40
720--797 41
758--796 42
797--837 43
2. “Factor score” means the point score received
49 by a job title on any of the thirteen factors in the
50 study, as developed by the study commissioned under

-1-
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1983 lowa Acts, chapter 170, section 2.

3. "Factor determined score" means the score for a
job title determined by adding the factor scores
received for the job title on each of the thirteen
factors.

4. "Job title" means one or more positions which
are sufficiently similar in duties and
responsibilities that each position requires the same
minimum qualifications and can be filled based on
substantially the same test of ability or fitness, and
that the same pay grade can be applied with equity to
the positions.

5. "Net effect on the general fund" means the
total revenue outlay from the general fund,
subtracting revenues to the state from other sources
which directly defray the revenue outlay from the
state.

Sec. 2. NONCONTRACTUAL EMPLOYEES, For
noncontractual employees under the state merit system,
the following implementation schedule applies for the
initial phase of comparable worth adjustments:

1. In implementing the first phase of comparable
worth adjustments, employees in job titles whose
current pay grade is below the comparable worth pay
grade shall be adjusted upward to their comparable
worth pay grade. Employees in female-dominated job
titles with comparable worth pay grades above pay
grade thirty-two shall be raised to their comparable
worth pay grades in the fiscal year 1985 if funds are
available and if funds are not available, beginning
with the first pay period after July 1, 1985.

2. In implementing the first phase of comparable
worth adjustments, employees whose pay grades will be
increased shall retain their merit step positions when
those adjustments are made.

3. Comparable worth adjustments made in the first
phase shall be implemented on or after January 1,
1985, with implementation at the earliest pay period
possible subject to the limitations in funding
provided in 1984 Iowa Acts, chapter 1314, section 7.
The amount of funds available under 1984 Iowa Acts,
chapter 1314, section 7 for employees covered under
this section shall be determined in accordance with
section 4 of this Act.

Sec. 3. CONTRACTUAL EMPLOYEES. For contractual
employees under the state merit system, the governor
and the certified bargaining representatives shall
implement comparable worth consistent with the
previsions of chapter 20.

Appropriations made to implement the comparable
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worth adjustments as previded in 1984 Iowa Acts,
chapter 1314, section 7 and to complete the comparable
worth adjustments as provided for in section 5 of this
Act, shall be separate and distinct from any
appropriations made to implement a collective
bargaining agreement negotiated, consistent with
chapter 20, between the state and the state's
emplioyees.

Sec. 4. DISTRIBUTION OF FUNDS. The state
comptroller’s office, in consultation with the
legislative fiscal bureau, shall determine the total
biweekly salary costs for implementing the first phase
of comparable worth adjustments, if the adjustments
for all employees, both contractual and
noncontractual, under the merit system were to be made
in accordance with section 2, subsections 1 and 2 of
this Act, and shall determine the net effect on the
general fund for these adjustments.

The state comptroller's office shall determine the
earliest pay period after December 31, 1984, that the
adjustments may be put into effect subject to the
limitations of funds provided in 1984 Iowa Acts,
chapter 1314, section 7. The Iowa merit employment
department shall place those adjustments into effect
for noncontractual employees under the state merit
system as provided in section 2 of this Act for the
earliest pay period in 1985 as determined by the state
comptroller and subsequent pay pericds during the
fiscal year. Other funds available under 1984 Iowa
Acts, chapter 1314, section 7 shall be available to
meet any negotiated agreements reached under section 3
of this Act.

Sec. 5. AGENCY COMPARABLE WORTH REPORTS. Agencies
with positions which are exempt or partially exempt
from the state merit system shall report to the
governor and the legislative council by December 15,
1984, on the degree to which the salary plans covering
positions substantially equivalent to those in the
state merit system comply with the provisions of 1983
Iowa Acts, chapter 170. The reports shall include a
plan for implementation in fiscal year 1986 of
comparable worth salary adjustments, if necessary, and
the amount of appropriations necessary to implement
those adjustments. However, plans developed pursuant
to this section shall be implemented in the fiscal
year 1985 if funds are available, and if funds are not
available, beginning with the first pay period after
July 1, 1985. Implementation of this section shall be
consistent with other sections of this Act and section
79.18. Notwithstanding sections 602.1204, 602.1208,
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602.1209, and 602.1401 of the Iowa Code, the provi-
sions of this section of this Act shall be applicable
to the judicial department.

Sec. 6. IMPLEMENTATION STAGES. It is the intent
of the general assembly that implementation of
comparable worth adjustments for state employees,
pursuant to section 79.18, be completed in the
following three phases:

1. The initial phase, with adjustments for merit
employees made under this Act for the fiscal year
beginning July 1, 1984 and ending June 30, 1985,
except as provided in section S.

2. The second phase, with completion of
adjustments for merit employees, and with initiation
of adjustments for other state employees, for the
fiscal year beginning July 1, 1985 and ending June 30,
1986.

3. The final phase, with completion of any
adjustments initiated in the second phase of
implementation, for the fiscal year beginning July 1,
1986 and ending June 30, 1987.

Sec. 7. INTERIM STUDY OF PERSONNEL MANAGEMENT
STRUCTURES AND POLICIES. The legislative council
shall establish an interim study committee to conduct
a comprehensive review of persconnel management
structures and policies excluding personnel systems
under the state board of regents. The membership
shall consist of eleven members, three legislators
from each house appointed by the legislative council,
one person appeinted by the governor, and four persons
with expertise in personnel matters appointed by the
legislative council.

Legislative members of the committee are entitled
to per diem and expenses as provided for ilnterim study
committee members in section 2.44. Public members who
are not public employees are entitled to a per diem of
forty dellars for attending committee meetings.

Public members and public employee members are en-
titled to reimbursement for travel and other necessary
expenses actually incurred in the performance of their
duties on the committee. Payment for authorized per
diem and expenses shall be made as provided in section
2.12.

The committee shall make recommendations to the
governor, the legislative council, and the general
assembly by January 1, 1986.

Sec. 8 INTERIM STUDY ON FEMALE DOMINATED JOBS.

The legislative council shall establish an interim
study committee to conduct a complete review of all
female-dominated jobs to determine whether
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discrimination remains in compensation for work of
comparable worth between jobs held predominantly by
women and jobs held predominantly by men. The
membership shall consist of seven members, three
legislators from each house appointed by the
iegislative council and one person appointed by the
governor.

Legislative members of the committee are entitled
to per diem and expenses as provided for interim study
committee members in section 2.44. A public member
who 1s not a public employee is entitled to a per diem
of forty dollars for attending committee meetings. A
public member or public employee member is entitled to
reimbursement for travel and other necessary expenses
actually incurred in the performance of their duties
on the committee. Payment for authorized per diem and
expenses shall be made as provided in section 2.12.

The committee shall make recommendations to the
governor, the legislative council, and the general
assembly by January 1, 1986.

Sec. 9. Section 20.9, Code 1985, 1is amended by
adding the following new unnumbered paragraph:

NEW UNNUMBERED PARAGRAPH. The implementation of
comparable worth pay adjustments pursuant to the
requirements of the state comparable worth
compensation policy defined in section 79.18 is
excluded from the scope of negotiations.

Sec. 10. Section 79.18, Code 1985, is amended by
adding the following new unnumbered paragraph:

NEW UNNUMBERED PARAGRAPH. The Iowa merit
employment department for state merit system employees
and the employing agency for exempt or partially
exempt employees in their respective agencies shall
adcpt rules, as provided in chapter 17A, to provide
for an ongoing review of the implementation of the
comparable worth compensation policy. The rules shall
include a mechanism for reviewing the assignment of
factor scores to new job classifications.

Sec. 11. LIBERAL INTERPRETATION. The provisions
of this Act and all proceedings under this Act shall
be liberally construed with a view to promoting its
objectives and assisting the parties in obtaining
justice,

Sec. 12. 1984 Iowa Acts, chapter 1314, sections 1
through 6 and 8 through 10, are repealed.

Sec. 13. This Act, being deemed of immediate
importance, takes effect from and after its
publication in the Iowa City Press-Citizen, a
newspaper published in Iowa City, lowa. and in The
Jeffarson Bee, a newspaper published in Jefferson,
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BY DODERER of Johnson DE GRCOT of Lyon

GRUIIN of Dickinson JOHNSON 0of Winneshiek
HAMMOND of Story CHAPMAN of Linn

MULLINS of Kossuth . ARNOQULD of Scott

BAXTER of Des Moines GRONTHNGA of Cerro Gordo
CLARK of Cerro Gordo TEAFORD of Black Hawk
LLOYD-JONES of Johnson BLANSHAN of Greene
HANSCN of Delaware SWEARINGEN of Keokuk
HALVORSON of Webster RENKEN of Grundy

CARTER of Henry FEY of Scott
BUHR of Polk O'KANE of Woodbury

OLLIE of Clinton CARPENTER of Polk
SHOULTZ of Black Hawk HUGHES of Union
H-3636 FILED APRIL 3, 1985 OSTERBERG of Linn
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Amend House File 753 as follows:

i. Page 1, by striking lines 20 through 22 and
inserting the following: ‘“employees in job titles
whose pay grade for the pay period beginning February
42, 1985, is above their comparable worth pay grade
shall not be adjusted downward or frozen. However,
new employees hired after the effective date of this
Act to job titles which are above their comparable

worth pay rate shall be hired at the comparable worth
pay grade for that job title.”
1385 BY SWARTZ of Marshall

‘//;/ /f L3 /
HOUSE FILE 753
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Amend House File 753 as follows:

1. Page S, line 35, by striking the word
"subsection” and inserting the following:
“subsections".

2. Page 6, line 1, by inserting after the words
"for a" the following: “state".

3. Page 6, line 2, by inserting after the words
"or a" the following: “state".

4. Page 6, by inserting after line 9 the
following:

"NEW SUBSECTION. 6. It is a prohibited practice
for a public employer of a political suodivision of
this state or a public employee organization
representing employees of a political subdivision of
this state to bargain for an agreement which
discriminates on the basis of race, sex, religion or
national origin.

NEW SUBSECTION. 7. Effective July !, 1987, it is
a prohibited practice for a public employer of a
political subdivision of this state or a public
employee organization representing employees of a
political subdivision of this state to bargain for an
agreement which discriminates in compensation for work
of comparable worth as defined in section 79.18
between jobs held predominately by women and jobs held

predominantly by men."

BY HANSON of Delaware A dhga‘ HALVORSON of Wehster
DODERER of Johnson 'LS!* BLANSHAN of Greene
CARPENTER of Polk ‘ MULLINS of Kosst

- -

——————— e
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Amend House File 753 as follows:

1. By striking everything after the enacting
clause and inserting the folleowing:

"Section 1. 1984 Iowa Acts, chapter 1314, section
1, subsection 1, unnumbered paragraphs 1 and 3, are
amended to read as follows:

"Comparable worth pay grade" means the pay grade as
determined by the factor determined score for the job
title as-finaiiy-determined-after-compietion-of-the
review-process-as-outirned-rn-this-Aet; and the
appropriate pay grade position for that factor
determined score on the following scale, except that a
job classification shall not be placed at a pay grade
lower than 1ts assignment on January 1, 1985:

Howevers;-*f-there-ts-a-change-in-the-totai-of-aid
factor-deterrmined-seores-£for-ati-Job-trties-of-more
than-two-percent-as-a-resuis-of-dectsions-£foitlowing
reviewar—the-maximum-factor-derermined-score-for-sach
pay-grade-shaii-be-adjusted-by-a-percentage-change
equat-to-the-percentage-change-tn-the-totai-of-aii
factor-determined-scores-for-ait-Job-tities-prior-and
subsequent-to-the-review-proces=;-rounded-to-the
nearest-whote-numbess

Sec. 2. 1984 Iowa Acts, chapter 1314, section 3,
unnumbered paragraph 1, and subsections 1 and 2, are
amended to read as follows:

For noncontractual employees under the state merit
system, the following implementation schedule applies
for the initial phase of comparable worth adjustments:

1. In implementing the first phase of comparable
worth adjustments, employees in job titles whose
current pay grade is below the comparable worth pay
grade shall be adjusted upward to their comparable
worth pay grade. However, no job titles shall be
raised above pay grade thirty-two under the initial
implementation process. Phis-impiementation-shaii
onty-be-done-after-compietion-of-the-review-processs

2. In implementing the first phase of comparable
worth adjustments, employees whose pay grades will be
increased shall retain-their-mertt-step-positiena-when

those-adinatments-are-mader have their pay adjusted as

follows:

a. Employees who are paid on a step within a
salary range shall be placed one step below their
current step 1n the new range, except that an employee
shall not be placed below the minlmum salary for the
new range.

b. Employees who are not paid on a step within a
salary range shall have thelr pay adjusted in a manner
consistent with employees whose adjustments for

-1-
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comparable worth were calculated in accordance with
paragraph "a"

Sec., 3. 1984 Iowa Acts, chapter 1314, section 4,
unnumbered paragraph 1, is amended by striking the
unnumbered paragraph.

Sec. 4. 1984 lowa Acts, chapter 1314, section 5,
is amended to read as follows:

SEC. 5. DISTRIBUTION OF rUNDS. Upom-compietion-of
rhe-review-proceus-gs-establiished-in-section-2-of-this
10 Aety;-the The state comptroller's office, in
31 consultatlion with the legislative fiscal bureau, shall
12 determine the tctal biweexly salary costs for
13 implementing the first phase of comparable worth
14 adjustments, if the adjusuiments for all employees,

15 both contractual and noncontractual, under the merit
16 system were t0 be made in accordance with section 3,
17 subsections 1 and 2 of this Act, and shall determine
18 the net effect on the general fund for these

19 adjustments.

2¢ Sec. 5. 1984 Icwa Acts, chapter 1314, section 8,
21 is amended to read as follicows:

22 SEC, 8. AGENCY COMPARABLE WORTE REPORTS. Agencies
23 with positions which are exempt or partially exempt

24 from the state merit system snall report to the

25 governor and the legislative council by December 15,
26 1984, on the degree to which the salary plans covering
27 positions substantially egquivalent to those in the

28 state merit system comply with the provisions of 1983
29 Iowa Acts, chapter 170. The reports shall include a
30 plan for implementation in fiscal year 1986 of

31 comparable worth salary adjustments, if necessary, and
32 the amount of appropriations necessary to implement

33 those adjustments., However, plans developed pursuant
34 to this section may be implemented in the fiscal year
35 198¢ 1f funds are avallable. Implementation of this
36 section shall be consistent 1n principle with other

37 sections of chapter 1314. Notwithstanding sections

38 602.1204, 602.1208, 602.1209, and 502.14C1 of the Iowa
39 Code, the provisions of this section of this Act shall
40 be applicable to the judicial department.

4 Sec, 6. This Act, being deemed of immediate

WD~dO b N

L 42 importance, takes effect from and after its

42 publication in the Telegraph Herald, a newspaper
44 published in Dubuque, Iowa, and in the Ames Daily
45 Tribune, a newspaper published in Ames, Iowa."

BY SHERZAN of Polk HUMMEL of Renton
PEICK of Linn McINTEE of Black Hawk
PONCY of Wapello SWEARITNGEN of Keokuk
REWAUD L Tolk RUNNING of Linn

H-3634 7iLED APRIL 3, 1985
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House File 753

STATE GOVERNMENT: Bruner. Chair: Carr and Gentleman

HOUSE FILE 15 3

BY COMMITTEE ON STATE GOVERNMENT

(As Amended and Passed by the House April 11, 19853)

R, Passed House, Date¢;.¢_§3—%¢g34gﬁPassed Senate, Date o 2_ e Cj. /52 )
[
Vote: Ayes T Nays /¢ Vote: Aves 37 Nays b

Approved Yooy Zo /745 X
A W A p 15 L5 R T

A BILL FOR

An Act relating to the implementation of comparable worth

pay adjustments, amending 1984 Iowa Acts, chapter 1314,
and providing for an effective date.
BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:

1
2
3
4
5
6
7
8
9

1) New Language
by the House

LPYB-16200 2/73
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Section 1. REVIEW OF FACTOR SCOREZS AND FACTOR DETERMINED
SCORES.

1. Any state employee may reqguest review of the factor
scores or the factor determined score that employee's job
title received under the study commissioned under 1983 Iowa
Acts, chapter 170, section 2, or under a study required of a
state agency to implement the requirements of section 79.18.
Requests for review by mcre than one employee within a job
title shall be considered together, and a request for review
by one or more employees within a job title shall be
considered as a request on behalf of all employees in that job
title.

2. The Iowa merit employment department may request review

of factor scores or the factor determined scores on any job

titles under the state merit system., The requests for review
shall be available to merit employees prior to the notice .

required in subgection 4. The request shall include the
reasons for review of the factor scores and the Iowa merit
employment department's reccmmended changes in the factor
scores,
3. State agencies with employees exempt or partially
exempt from the state merit system may request review of
factor scores or factor-determined scores received for jcb
titles under a study required of a state agency to implement
the requirements cf section 79.18. The requests for review
shall be available to their nonmerit employees prior to the
notice required in subsection 4. The request shall include
the reascns for the review of the factor scores and the state
agency's recommended changes in the factor scores.
4. Employees snall be notified of their right to request
review of their factor scores and factor determined scores
wlth one or more biweekly pay checks or monthly pay checks if
employees are paid monthly. The Iowa merit employment .
department shall make *“request for review" forms available to g

all departments and agencies and shall provide complete access
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to information regarding the study and the methods for
determining factor scores in the system. Employees shall have
at least four weeks from tne time the first notice of the
right to request review is distributed in which to file a
request for review,

5. Requests for review shall be filed with the public
employment relations board. A request for review shall be
heard by a hearing board established for that purpose. One
member of the board shall be appointed by the public
employment relations board; one member shall be appointed by
the Iowa merit employment department to represent the
employing agency; and one member shall be appointed by an
employee organization if the petitioner is subject to a
collective bargaining agreement or by the employees of the job
class under procedures established by the public employment
relations board if the petiticner i1s not subject to a
collective bargaining agreement. The public employment
relations board shall adopt rules establishing procedures for
the conduct of the hearings and speclfying the
responsibilities of the hearing officers. The rules shall
also provide for the scheduling of hearings and the
notification of participants. The decision of a hearing board
on a request for review is final. The proceedings and
decision of an appeal board under this section do not
constitute a contested case proceeding or a final agency
action under the Iowa Administrative Procedures Act and the
proceedings and decision of an appeal board are exempt from
review or other proceedings under the Iowa administrative
procedure act.

6. This section does not apply to state employees who were
given the opportunity to have their job titles reviewed as a
part of a study completed for an agency with positions which
are exempt or partially exempt from the state merit system.

7. The review process under this section shall be
completed by March 1, 1986.
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Sec. 2. 1984 Ilowa Acts, chapter 1314, section 3,

unnumbered paragraph 1 and subsection 1, are amended to read
as follows:

For noncontractual employees under the state merit system,
the following implementation schedule applies for the initial
phase of comparable worth adjustments, except that a job

classification shall not be placed at a pay grade lower than

its assignment on January 1, 1985, until after completion of

the review process under section 1 of this Act:

1. In implementing the first phase of comparable worth
adjustments, employees in job titles whose current pay grade
is below the comparable worth pay grade shall be adjusted
upward to their comparable worth pay grade. However, no job
titles except nursing service director, director of nursing,

and director of public health nursing shall be raised above

pay grade thirty-two under the initial implementation process. .
Phis-imprementation-shait-oniy-be-done-after-comptetron-of-the
review-procesas

Sec. 3. 1984 Iowa Acts, chapter 1314, section 8, is
amended to read as follows:

AGENCY COMPARABLE WORTH REPORTS. Agencies with positions
which are exempt or partially exempt from the state merit
system shall report to the governor and the legislative
council by December 15, 1984, on the degree to which the
selary plans covering positions substantially equivalent to
those in the state merit system comply with the provisions of
1983 TIowa Acts, chapter 170, The reports shall include a plan
for implementation in fiscal year 1986 of comparable worth

salary adjustments, 1f necessary, and the amount of

appropriations necessary to implement those adjustments.
However, plans developed pursuant to this section may be

implemented in the fiscal year 1985 if funds are avallable
from funds appropriated in 1984 Iowa Acts, chapter 1314, .
section 7, and if funds are not available, beginning with the

first pay period after July 1, 1985. Implementation of this

_3_
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section shall be consistent with other sections of this Act

and section 79.18., Notwithstanding secticns 602.1204,
602.1208, 602.1209, and 602.1401 of the Iowa Code, the

provisions of this section of this Act shall be applicable to

the judicial department.

Sec., 4, INTERIM STUDY OF PERSONNEL MANAGEMENT STRUCTURES
AND POLICIES. The legislative council shall establish an
interim study committee to conduct a comprehensive review of
personnel management structures and policies excluding
persconnel systems under the state board of regents. The
membership shall consist of eleven members, three legislators
from each house appointed by the legislative council, one
person appointed by the governor, and four persons with
expertise in personnel matters appointed by the legislative
council,

Legislative members of the committee are entitled to per
diem and expenses as provided for interim study committee
members in section 2.44. Public members who are not public
employees are entitled to a per diem of forty dollars for
attending committee meetings. Public members and public
employee members are entitled to reimbursement for travel and
other necessary expenses actually incurred in the performance
of their duties on the committee. Payment for authorized per
diem and expenses shall be made as provided in section 2.12.

The committee shall make recommendations to the governor,
the legislative council, and the general assembly by January
1, 1986.

Sec. S. INTERIM STUDY ON FEMALE DOMINATED JOBS. The
legislative council shall establish an interim study committee
to conduct a complete review of all female-dominated jobs to
determine whether discrimination remains in compensation for
work of comparable worth between jobs held predominantly by
women and jobs held predominantly by men, The membership
shall consist of seven members, three legislators from each
house appointed by the legislative council and one person

-4 -
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appointed by the ggvernor.

Legislative members cf the committee are entitled to per
diem and expenses as provided for interim study committee
members 1n secticn 2.44. A public member who is not a public
employee 1s entitled to a per diem of forty dollars for
attending committee meetings. A public member or public
employee member is entitled to reimbursement for travel and
other necessary expenses actually incurred in the performance
of their duties on the committee. Payment for authorized per
diem and expenses shall be made as provided in section 2.12.

The committee shall make recommendations to the governor,
the legislative council, ard the general assembly by January
1, 1986.

Sec. 6. Section 20.3, Code 1985, is amended by adding the
following new subsection:

NEW SUBSECTION. 13, "Comparable worth" means the value of

work as measured by the composite score of the skill, effort,
responsibility, and working conditions normally required in
the performance of work for the employer as defined in section
72.18. Job classificaticons used for determining comparable
worth shall include all job classifications of the public
employer.

Sec. 7. Section 79.18, Code 1985, is amended by adding the
following new unnumbered paragraph:

NEW UNNUMBERED PARAGRAPH. The Iowa merit employment

department for state merit system employees and the employing
agency Ior exempt or partially exempt employees in their
respective agencies shall adopt rules, as provided in chapter
17A, to provide for an ongoing review of the implementation of
the comparable worth compensation policy. The rules shall
include a mechanism for reviewing the assignment of factor
scores to new Job classifications.

Sec. 8. LIBERAL INTERPRETATION, The provisions of this
Act and all proceedings under this Act shall be liberally

construed with a view to pronmoting its objectives and

_5_
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assisting the parties in obtaining justice.

Sec, 9. This Act, being deemed of immediate importance,
takes effect from and after its publicaticn in the Iowa City
Press—-Citizen, a newspaper published in Iowa City, Iowa, and
in The Jefferson Bee, a newspaper published in Jefferson,

Iowa.
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SENATE 11

$-4209 HOUSE FILE 753
‘ —end House File 753, as amended, passed, and

«enriated by the House, as follows:

"1. By striking everything after the enacting
clause and inserting the followin

"Sectica 1. 1984 Iowa Acts, chapter 1314, section
5, is amended by adding the following new unlettered
paragraph:

NEW LETTERED PARAGRAPH. Comparable wcrth
adjustments made pursuant to 1983 Iowa Acts, chapter
170, sections 1 through 4, are retroactive to the pay
period beginning March 8, 1985, subject to the
availability of funds. The retroactive payments shalil
be lump sum payments and cover employees covered under
recommended adjustments made pursuant to section 8 of
this chapter 1314 and shall include employees oI the
state board of regents.

Sec. 2. 1984 Icwa Acts, chapter 1314, section 8,
ls amended to read as follows:

SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agenciles
with positions which are exempt or partially exempt
from the state merit system shall report to the
governor and the legislative council by December 15,
1984, on the degree to which the salary pilans covering
positions substantially equivalent to those in the
state merit system comply with the provisions of 1983
Iowa Acts, chapter 170. The reports shall include a
plan for implementation in fiscal year 1986 of
comparable worth salary adjustments, 1f necessary, and
the amount of appropriations necessary to implement
those adjustments. Plans developed pursuant to this
section shall be implemented in the filscal year 198%
subiect o the availability of funds as provided 1in
this chapter 1314. Implementation of this section
shall be consistent in principle with Other sections
of this chapter 1314. Notwitnstanding sectlions
602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa
Code, the provisions of this section of this Act shall
be applicable te the judicial department.

Sec. 3. REVIEW OF FACTOR SCORES AND FACTOR
DETERMINED SCORES.

1. Any state employee may request review of the
factor scores or the factor determined score that
employee’'s job title received under the study
commissioned under 1983 Icwa Acts, chapter 170,
section 2, or under a study required of a state acc..cy
tO implement the requirements of sectlon 79.18 of the
Itwa Code. Reqguests for review by more than one
employee within a jcb title shall be considered
tcgether, and a request for review by one or more
employees within a job title shall be considered as a




[ il

SENATE 12
MAY 3, 1985

S-4209 page 3

D 00~ OVU &~ s R os »

G D D B LS S B WWWWWWWWWWRNNNDRNNNRNNDNDN R b s
OV UMEWNHOWOWONOULEWNHFOOUNOUWeWNFOWBRNOULMIeEWNDHO

-scuest on behalf of all employees in that job title.

‘2. 1n order to ease implementation of this review,
-+e request for review forms will be developed and
Gistributed by the Iowa merit employment department
faor all employees except Regent employees. The forms
will be available within 14 days from the signing of
this Act.

3. Employees shall be notified of their right to
request review of their. factor scores and factor
determined scores with one or more paychecks following
the signing of this Act, or where inclusion with the
paycheck is not possible, by mail or other direct
communication with the employee.

4. The Iowa merit employment department shall make
"request for review" forms available to all
departments and agencies and shall provide complete
access to information regarding the study and the
methods for determining factor scores in the system.
Employees shall have at least four weeks from the date
forms are distributed to the agencies and to employees
on their request in which to file a request for
review. Any request not filed within that time will
not be considered.

5. The executive council of the state of Iowa
shall appoint an appeals board of five state
employees. These employees shall be representative of
both exempt and merit employment groups. These
employees shall be familiar with the process of
classification review and will serve as hearing
officers. No more than one employee shall be from any
one department or agency.

6. The hearing officers will review the requests
for review and any supporting documentation. The
hearing officers may contact any employee involved for
further information when necessary. It is assumed
that in most cases the written request and any
supporting documentation will be the evidence
submitted to the board. All decisions of the board
will be based on the evidence submitted. There will
be no formal hearing, but the employees may have the
opportunity to present documentation and appear before
the hearing board. Appearances shall be limited to
one for each classification.

7. The review process shall be completed no later
than March 1, 1986. The board will then present its
recommendations to the executive council at the first
reqular meeting of the executive council in April.

The executive council shall have the authority to
adjust pay grades for classifications at the
recommendations of the appeals board except such
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MAY 3, 1985
‘209 page 3
actions shall not supersede any collective bargaining
agreement. The action of the executive council will
be final.

8. This section does not apply to state employees
who were given the opportunity to have their job
titles reviewed as a part of a study completed for an
agency with positions which are exempt from the state
merit system.

Sec. 4. LEGISLATIVE INTENT ON STEP RESTORATION.
10 In order to complete the implementation of comparable
11 worth, it is the intent of the general assembly that
12 employees who were employed on March 8, 1985, and who
13 received a step or equivalent pay reduction while
14 receiving comparable worth adjustments shall have the
15 pay reduction restored effective with the first pay
16 period of fiscal year 1988, if the employee 1is still
17 employed with the state in the same classification on
18 July 1, 1987, except that an employee shall not be
19 placed at a step or pay level above the maximum step
20 or pay level in the employee's salary range.

21 Sec. 5. INTERIM STUDY OF FEMALE DOMINATED JOBS.
22 The legislative council shall establish an interim
‘tudy committee to conduct a complete review of all

W oo~IOYU L& W

emale-dominated jobs to determine whether
iscrimination remains in compensation for work of

26 comparable worth between jobs held predominantly by

27 women and jobs held predominantly by men and to review

28 other issues relating to comparable worth. The

29 membership shall consist of ten members, five

30 legislators from each house appointed by the

31 legislative council. Legislative members are entitled

32 to per diem and expenses as provided for Lnterlm study

33 committee members in section 2.44.

34 The committee shall make recommendations to the

35 governor, the legislative council, and the general

36 assembly by January 1, 1986.

37 Sec. 6. This Act, being deemed of immediate

38 importance, takes effect from and after its

39 publication in the Iowa City Press-Citizen, a

40 newspaper published in Iowa City, Iowa, and in the

41 Ames Dally Tribune, a newspaper published in Ames,

42 Iowa.

S-4209 Filed May 2, 1985 By BRUNER, CARR, MANN, NYSTROM,
‘Aol 57@ gsfc',mga) GENTLEMAN, DRAKE, SCHWENGELS,
2 // / C. MILLER, WELSH, HORN, DIELEMAN,
COLEMAN, RIFE & CORNING
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amendment $-4209 to House File 753
ssed and reprinted by the House

Amend ¢t
as amended,
as follows:

1. By striking™egge 1, line 5 through page 3
line 42 and inserting ¢ following:

"Section 1. 1984 Iows\ﬁcts, chapter 1314 and
section 79.18, Code 1985 are<repealed.”

2. Title, by striking lines. 1l through 4 and insert-
ing the following: "An Act relating to the repeal
of 1984 Iowa Acts, chapter 1314 and-section 79.18,

Code 1985.".

y :
4 By WALDSTEIN & TIEDEN

$-4225 Filed May 3, 1985 RECEIVED FROM THE HOQUSE

" PEANOTS

1 FEEL [ CAN
CATCH ANYTUING THAT
COMES MY WAY !

5-422% ~CORRECTED-
HOUSE FILE 753

Amend the amendment $-4209 to House File 753
as amended, passed and reprinted by the House
as follows:

1. Bv striking page 1, line 5 through pags 3
lire 22 and inserting the following:

"Sectinn L. 1984 Iowa Acts, chapter 1314 and
sectisn '3.1%, Code 1985 are repealed.”

2. Tirle, by striking lines ! through 4 and insert-
ing the foilowing” "An Act relating to the repeal
of 1984 Icwa Acts, chapter 1314 and sect:ion 79.18,
Code 1683."

—
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$-4225 ¥4 Mav 1, 1985 By WALDSTEIN
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Amend House File 753, as amended, passed, and
reprinted by the House, as follows:

1. By striking everything after the enacting
clause and inserting the following:

"Section 1. 1984 Iowa Acts, chapter 1314, section
5. is amended by adding the following new unlettered
paragraph:

NEW UNLETTERED PARAGRAPH. Comparable worth
adjustments made pursuant to 1983 Iowa Acts, chapter
10 170, sections 1 through 4, are retroactive to the pay
1l period beginning March 8, 1985, subject to the
12 availability of funds. The retroactive payments shall
13 be lump sum payments and cover employees covered under
i4 recommended adjustments made pursuant to section 8 of
15 this chapter 1314 and shall include employees of the
16 state board of regents.

eie R I e NS R VR

17 Sec. 2. 1984 Iowa Acts, chapter 1314, section 8,
18 is amended to read as follows:
19 SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies

26 with positions which are exempt or partially exempt

2l from the state merit system shall report to the

22 governor and the legislative council by December 15,
23 1984, on the degree to which the salary plans covering
24 positions substantially equivalent to those in the

25 state merit system comply with the provisions of 1983
26 Iowa Acts, chapter 170. The reports shall include a
27 plan for implementation in fiscal year 1986 of

<8 comparable worth salary adjustments, if necessary, and
29 the amount of appropriations necessary to implement

30 those adjustments. Plans developed pursuant to this
31 section shall be implemented in the fiscal year 1985
32 subject to the availability of funds as provided in

33 this chapter 1314. Implementation of this section

34 shall be consistent in principle with other sections
35 of this chapter 1314. Notwithstanding sections

36 602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa
37 Code, the provisions of this section of this Act shall
38 be applicable to the judicial department.

39 Sec. 3. REVIEW OF FACTOR SCORES AND FACTOR
40 DETERMINED SCORES.
41 1. Any state employee may request review of the

42 factor scores or the factor determined score that

43 employee's job title received under the study

44 commissioned under 1983 fowa Acts, chapter 170.

45 section 2, or under a study required of a state agency
46 to implement the requirements of section 79.18 of the
47 Iowa Code. Requests for review by more than one

48 employee within a job title shall be considered

49 together, and a request for review by one or more

50 employees within a job title shall be considered as a

-1-
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1 reqeest on pehelf of all employees in that Jjob title.
z 7. In order iu =2ase implementation of this review,
3 the teguest Tovr rovisw forms will be developed and

£ cilstribuied Ly the Iowa merit employment department

5 for all emplove=s czcoept Regent employees. The forms
§ will be availakle within 14 days from the signing of

7 this Act.

& 2. Emplovees chall be notified of their right to

S request review of their factor scores and factor
10 determined scores rith cne or more paychecks following
11 the signl * {his ARCt, or vhere inclusion with the
i1Z paycheck i sible, by mail or other direct
13 communication wit" ihe employee.

16 L&, Thz Zowa e -t employment department shall make
1t “reguest for review” forms available to all
16 departments and agencies and shall provide complete

17 access to information regarding the study and the

18 meirhods for determining factor scores in the system.
1% Employees shall have at least four weeks from the date
20 forms are distributed to the agencies and to employees
21 o» thelr teguest in which to Iile a request for
22 revicy any request not filed within that time will
23 not be considered.

24 S. The executive council of the state of Iowa
25 shall appoirt an appeals board of five state

2¢ empioycas. These employees shall be representative of
27 voth exempt and merit employmenti groups. These
28 employces shall be famillar with the process of

23 classificetion review and will serve as hearing

30 cofficers. Nc rore than cne employee shall be from any
31 cne dapartment or agency.

3z 6. The hearing officers will review the requests
33 for review and any supporting documentation. The

34 heearing officers may contact any employee involved for
2% further Informeticn when necessary. It is assumed

36 that in most cases the written request and any

37 supporiing documentation will be the evidence

38 submittod tc the bpoard. All decisions of the board

39 will be bzsecd on the evidence submitted. There will
43 ve ncg formal hearing, but the employees may have the
41 opportunity te grcsen* documentation and appear before
42 the neaving bozrd.  Appearances shall be limited to

43 onez for each cliassification

44 ¢ The revisy nrocess sha~1 be completed no later
4% than March 1, 1$86. The board will then present its
4% CecommEndalions ©o tae executive council at the first
ing ¢f the executive council in April.
z council shall have the authority to
2z Ter ciassifications at the
the appeals board except such
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actions shall not supersede any ccllective bargaining
agreement. The action of the executlve council will
be final.

8. This section does not apply to state employees
who were given the opportunity to have their jcb
titles reviewed as a part of a study completed for an
agency with positions which are exempt from the state
merit system,

Sec. 4. LEGISLATIVE INTENT CN STEP RESTORATION.

10 In order to complete the implementation of comparable
11 worth, it is the intent of the general ascsembly that
12 employees who were emploved on March &. 1585, and who
13 received a step or equivalent pay reducticon while
14 receiving comparable worth adjustments shall have the
15 pay reduction restored eifective with the first pay
16 period of fiscal year 1988, if the employee is still
17 employed with the state in the same classification on
18 July 1, 1987, except that an employe=e shall not be
19 placed at a step or pay level above the maximum step
20 or pay level in the employee's salary range.
z21 Sec. S. INTERIM STUDY OF FEMALE COMINATED JOBS.
22 The legislative council shall establish an interim
,. 23 study committee to conduct a complete review of alil

O~

24 female-dominated jobs to determine whether

25 discrimination remains in compensation for work of

26 comparable worth between jobs held predominantly by

27 women and jobs held predominantly by men and to review
28 other issues relating to comparable werth. The

29 membership shall consist of ten members. five

30 legislators from each house appointed by the

31 legislative council. Legislative members are entitled
32 to per diem and expenses as provided for interim study
33 committee members in section 2.44.
34 The committee shall make reccmmendations to the
35 governor, the legislative council, = ! Y 1
36 assembly by January 1, 1986.

37 Sec. 6. This Act, being deemed of immediate

38 importance, takes effect from and after its

39 publication in the Iowa City Press-Citizen, a

40 newspaper published in Iowa City. Iowa. and in the
41 Ames Daily Tribune, a newspaper published in Ames.
42 Iowa."”

H-4260 FILED MAY 4, 1985 RECEIVED FROM THE SENATE
CONCURRED Qf.23*7)
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State Government: Doderer, Chair; Blanshan and Carpenter. BY (PROPOSED COMMITTE ON
STATE GOVERNMENT BILL)

Passed House, Dare Passed Senate, Date

Vote: Aves Nays Vote: Ayes Nays

Approved

A BILL FOR

1 An Act amending 1984 Iowa Acts, chapter 1314, relating to

2 comparable worth pay adjustments for state employees.

3 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
4

5

6

7

8

9
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Section 1. 1984 Iowa Acts, chapter 1314, section 1,
subsection 1, unnumbered paragraphs 1 and 3, and subsection 5,
are amended to read as follows:

"Comparable worth pay grade" means the pay grade as
determined by the factor determined score for the job title as
finatty-determined-after-comptetion-of-the-review-process-as
éutiined-in-thts-Act; and the appropriate pay grade position
for that factor determined score on the following scale, ot

the pay grade which the job title is assigned as of January 1,

1985, whichever grade is higher:

However;-if-there-is-g-change-in-the-totat-ef-ati-factor
determined-ascores-for-ati-4ob-tities-of-more-than-two-percent
as-a-resurt-of-decrsrons-folteowing-reviewas-the-maximum-factor
determined-score-for-each-pay-grade-shati-be-adjusted-by-a
percc ttage-change-equat-to-the-percentage-change-irn-the-total
of-azz-facter-determined-ascores-for-ati-job-tities-prior-and

subaequent-to-the-review-processy-reunded-to-the-nearest-whoie

nambesr
5. "Net effect on the general fund" means the total
revenue outlay from the general fund, subtracting revenues to

the state from other sources which directly defray the revenue

outlay from the state. Included in the revenues to the state

from other sources are reimbursements from the federal

government or county government to the state that are received

or will be received to help pay salary increases covered under

comparable worth adjustments affecting salarjes in the fiscal

year beginning July 1, 1984, and ending June 30, 1985.
Sec. 2. 1984 Iowa Acts, chapter 1314, section 3,

subsection 1, 1s amended to read as follows:

l. In implementing the first phase of comparable worth
adjustments, employees in job titles whose current pay grade
1s below the comparable worth pay grade shall be adjusted
upward to their comparable worth pay grade. However, no job

titles except nursing service director, director of nursing,

_l_
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pay grade thirty-two under the initial implementation process.
Phis-impiementation-shaii-enty-be-done-after-compietion-of-the
review-precess;

Sec. 3. 1984 Iowa Acts, chapter 1314, section 5 is amended
by adding the following new unlettered paragraph:

NEW UNLETTERED PARAGRAPH. Comparable worth adjustments
made pursuant to this chapter 1314 are retroactive to the

earliest pay period possible to make the adjustments subject
to the availability of funds and consistent with other
sections of this chapter 1314, if the adjustments have not
been determined in time to be delivered at that earliest date.
The retroactive payments shall be lump sum payments and cover
employees covered under recommended adjustments made pursuant
to section 8 of this chapter 1314 and shall include employees
of the state board of regents.

Sec. 4. 1984 Iowa Acts, chapter 1314, section 5, is
amended to read as follows:

SEC. 5. DISTRIBUTION OF FUNDS. UHpen-compietron-of-the
review-process-as-eatabliished-in-section-2-of-this-Act;-the
The state comptroller's office, in consultation with the
legislative fiscal bureau, shall determine the total biweekly
salary costs for implementing the first phase of comparable
worth adjustments, if the adjustments for all employees, both
contractual and noncontractual, under the merit system were to
be made in accordance with section 3, subsections 1 and 2 of
this Act, and shall determine the net effect on the general
fund for these adjustments.

Sec. 5. 1984 Iowa Acts, chapter 1314, section 8, is
amended to read as follows:

SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies with
positions which are exempt or partially exempt from the state
merit system shall report to the governor and the legislative
council by December 15, 1984, on the degree to which the
salary plans covering positions substantially eguivalent to

those in the state merit system comply with the provisions of

-2-
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1983 Iowa Acts, chapter 170. The reports shall include a plan
for implementation in fiscal year 1986 of comparable worth
salary adjustments, if necessary, and the amount of ap-
propriations necessary to implement those adjustments. Plans
developed pursuant to this section shall be implemented in the

fiscal year 1985 subject to the availability of funds as

provided in section 7 of this chapter 1314. Implementation of

this section shall be consistent in principle with other

sections of this chapter 1314. Notwithstanding sections
602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa Code,
the provisions of this section of this Act shall be applicable

to the judicial department,.

Sec. 6. 1984 Iowa Acts, chapter 1314, section 9, 1s
amended by striking the section and inserting the following:

SEC. 9. REVIEW OF FEMALE DOMINATED JOBS. It 1is the intent
of the general assembly that a review of all female dominated
jobs be conducted.

Sec. 7. This Act, being deemed of immediate importance,
takes effect from and after its publication in the Iowa City
Press-Citizen, a newspaper published in Iowa City, Iowa, and
in the Ames Daily Tribune, a newspaper published in Ames,
Iowa. )

EXPLANATION

This bill amends 1984 Iowa Acts, chapter 1314, relating to
the implementation of comparable worth pay adjustments for
state employees. Section 1 provides that under the comparable
worth pay grades, a job classification shall not be placed at
a pay grade lower than its assignment on January 1, 1985. The
section also provides that revenue reimbursements from the
federal government and local governments are included to
determine the net effect on the general fund.

Section 2 provides that the job titles of nursing service
director, director of nursing, and director of public health
nursing are included in the initial implementation phase even

though their pay grades will be raised above pay grade 32.

_3_
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Section 3 provides for retroactive pay adjustments if the
amount of the adjustments are not determined for im-
plementation with other adjustments.

Section 4 removes reference to a review process in chapter
1314 which was vetoed.

Section 5 provides for implementation of adjustments for
exempt employees if plans are complete and funding is
available under chapter 1314.

Section 6 provides for a review of all female-dominated
jobs be conducted.

This Act 1is effective upon publication.

LSB 2821H 71
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AN ACT
RELATING TO THE TMPLEMENTATION OF CCMPARABLE WORTH PAY AD-
JUSTMENTS, AMENDING 1984 IOWA ACTS, CHAPTER 1314, AND
PROVIDING FOR AN EFFECTIVE DATE.

BE IT ERKACTED BY THL GFRNERAL ASSEMBLY OF THE STATE O I0WA:

Section 1. 1984 Yowa Acts, chapter 1314, section 5, is
amnended by adding tne Eollowing new unletteted paragraph:

NEW UNLETTERED PARACRAPH. Comparable worth adjusiments
nade pursuvant to 1983 Iowa Acts, chapter 170, sections 1
through 4, are rektroactive to the pay period beginning March
8, 1985, subject to the availability of fuonds. The
retroactive payments shall be lump sum payments and cover
employees covered under recommended adjustments made pursuant
to section 8 of this chapter 1314 and shall include employees
of the state board of reyents.

Sec. 2. 1983 lowa Acts, chapter 1114, section 8, is
arended to read as follows:

SEC. 8. ACENCY COMPARABLE WORTH REPORTS. Agencies with
pusitions which ace exempt or partially exempt from the state
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rerit system shall report to the governor and the legislative
council by December 15, 1984, on the degree to which the
salary plans covering positions substantially equivalent to
those in the state merit system comply with the provisions of
1963 fowa Acts, chapter 170. The reports shall include a plan
for implementation in fiscal year 1986 of corparable wocth
salary adjustments, if necessary, aond the amount of
appropriations necessary to implement those adjustments.
Plans_developed pursuant to this_section shall be implemented
in the fiscal yeac 1985_subject to the availability of_ funds
as provided in_this chapter 1314. Irplecentation of this

section shall be_consistent in principle with other sections
of this chapter 1314. MNotwithstanding sections 602.1204,
602.1208, 602,1209, and 602.1401 of the Iowa Code. the
provisions of this section of this Act shall be applicable to
the judicial department.

Sec. I. REVIEW OF FACTOR SCORES aND FACTOR DETZRMINED
SCORFES.

1. Any state employee may request review of the factor

scores or the Factor determined scote that employee's job
vitle received under the study commniszsioned under 1987 iowa
Acts, chapter 170, section 2, or under a study cequited of a
state agency 1o implement the requirements of section 79.18 of
the lowa Code. Reguests for review by more than one employee
within a job title shall be considered together, and a request
for review by one ot more employees within a job title shall
be considered as a request on behalf of all employees in that
jeb title.

2. In order to ease implementaticn of this review, the
request for review forms will be developed and distributed by
the I[owa merit employment departnent for all employees except
Regent employces. The forms will be available withire 14 days
from the signing of this Ack.

3. &Employees shall be notified of their right to reguest

review of theic factor scoces and factor detecmined scores
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with one or mere paychecks following the signing of tais Act,
or where inclusicn with the paycaecd is not gossible, by mail
or other Citect comrunicatlcrn with the employee.

3. Tne lowa merit employment departmert shall rake
“reguest for review” forms available to al: departnments ard
agencies and shall provide compieie accesa to information
regarding the study and the methods for detecmiring factar
scores in the system. Empicyees shall have at leas:t four
weeks from the date Eorms are distributed to the agencles and
to employees cn theic request in which to file a request for
review, Any request not filed «ithin that time w.ll not be
considered,

§. The executive counc:l of the state of lowa shaill
appoint an appeals bouard of five state employees. Tnese
empleyees shall be representative of hoin exempt and merets
employrent groups. These employees shall be familiar with the
process of classification review and will serve as heacing
off:cers. HNo more than ore erployee shall be from any one
depariment or agency.

6. The heatirg officers will review tre vequests for
review and any supporting documeatation. The hearing officers
may contact any employee involved for further inforration wnen
necessary. it is assumed that in nost cases the wr.tten
request and any suppocting documentation wili be the cueidence
submitted to the beard. all decisions of the beard will be
based on the evidence submitted, There will be no formal
hearing, but the employees may have the opgortunity to present
docutentation and appeat belfore thne hearing board.

Appearances shall ke limited to one for €ash class:lication.

7. The review process shall be cempleted no later than
Macch L, 1986. The board will then prescnt its
recormendations to the executive coancil at che first regular
weeting of the executive council in April. The executive
ccunc:il shall have the authority toe adjust pay grades for

¢iassifications at the recommeadations of the appeals boacd
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except such actions shall rot supersede any co.lect.ve
bargaining agceemert., The action of the executive council
=11l be £inal.

8. This section does not apply to state empluyeés who were
given the opportunity to have their job titles reviewed as a
part of a study completed for an agency with positions which
are exerpt frem the state mecit system.

Sec. 4. LEGISLATIVE INTINT ON STEP RISTORATION. In ordet
to ccmplete the implerontation of comparable worth, it is the
intent of the general assemply that employeces Wwho were
enployed on Mareh 8, 1985, and who received a step or
equivalent pay reduction while teceiving comparable worth
adjustments 51al1 have the pay ceduction restored effective
with ehe fiest pay period of fiscal year 1988, if the employee
is still employed =ith tne state in the same classificat:on on
July 1, 1987, except that an employee shall nct te placed at a
step or pay level above the raximud step or pay level 1in Lhe
employee’'s salary cange.

Sec. 5. INTERIM STUDY OF FEMALE-COMINATIO JOBS. The
legislat.ve councii shall establish an inter.m study comnittee
to conduct a cemplete review of all femaic-dominated )jobs to
determine whether discrimination reraing in compensation for
work of comparable worth between jobs beld predcminantly by
wenen ard joos neld predcminantly Dy men and to review otoec
issues relating to cemparable wocth. The membership skhall
consist of ten members, five legislaiars {rom each house
appointed by the legislative courcil. Legislative members are
entitled to per diem and expenses s provided for interin
study committee rembers in secticn 2,44,

The commintee shall make recommendations to the guvernoc,
the legaslative council, and the general assembly by Januvary
1, 1986,

Sac., 6. This Act, being Adeemed of imnediate impottance,
takes cffect Erom and after its publication in the Iowa City

Press-Citizen, a newspaper published in lowa City, Iowa, and
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.in the Ames Daily Tribune, a newspaper published in Ames,

Iowa.

DONALD D. AVENSON
Speaker of the House

ROBERT T. ANDERSON
President of the Senate

I hereby certify that this bill originated in the House and
is known as House File 753, Seventy-first General Assembly.

JOSEPH O'HERN
Chief Clerk of the House
Approved ¢ 1985

TERRY E. BRANSTAD

Governor




