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A BILL FOR 
An Act establishing comparable worth salary adjustments for 

state employees and making supplemental appropriations 

for salary adjustments and implementation. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA; 

cps-' 1>191 '2/12 



S.F. ;Z~ H.F. 

1 Section 1. For the purpose of funding implementation of 

2 comparable worth salary adjustments as provided for in sections 

3 3 and 6 of this Act, subject to the limitations in SUbsection 

4 5 of this section: 

5 1. There is appropriated from the general fund of the 

6 state to the salary adjustment fund established in section 

7 8.43, for the fiscal year beginning July 1, 1984, and ending 

8 June 30, 1985, the amount necessary to be distributed to the 

9 various departments to supplement other funds appropriated 

10 by the general assembly, to provide the salary adjustments 

11 requ1red by this Act to the extent the salaries are payable 

12 by the state. 

13 2. There 1S appropriated from the road use tax fund of 

14 the state to the state department of transportation for the 

15 fiscal year beginning July 1, 1984, and ending June 30, 1985, 

16 the amount necessary to supplement other funds appropriated 

17 by the general assembly, to provide the salary adjustments 

. 18 required by this Act to the extent the salaries are p~yable 

19 by the state. 

20 3. There is appropriated from the primary road fund to 

21 the state department of transportation for the fiscal year 

22 beginning July 1, 1984, and ending June 30, 1985, the amount 

23 necessary to supplement other funds appropriated by the general 

24 assembly, to provide the salary adjustments required by this 

25 Act to the extent the salaries are payable by the state. 

26 4. To departmental revolving, trust, or special funds, 

27 except for the road use tax fund or the primary road fund, 

28 for which the general assembly has established an operating 

29 budget, a supplemental authorization is provided, unless 

30 otherwise provided, in an amount necessary to fund salary 

31 adjustments required by this Act, to the extent the salaries 

32 are payable by the state. 

33 5. The total cost of the salary adjustments, including 

34 fringe benefits, made under this Act for the fiscal year be-

35 ginning July 1, 1984, and ending June 30, 1985, to employees 
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1 In the merit system shall not exceed ten million dollars. 

2 The net effect on the general fund of the state of the salary 

3 adjustments, including fringe benefits, made under this Act 

4 for the fiscal year beginning July 1, 1984, and ending June 
5 30, 1985, shall not exceed five million dollars. 

6 6. All federal grants to and federal receipts of the 
7 agencles affected by this Act which are received and may be 

8 expended for the purposes of this Act are appropriated for 

9 such purposes and as set forth in the federal grants or 

10 receipts. 

11 Sec. 2. In making the adjustments to the state merit 

12 system pay plan necessary to begin implementation of House 

13 File 313, 1983 Iowa Acts, chapter 170, the Iowa merit 

14 employment department shall take into consideration the data 

15 compiled by the comparable worth steering committee authorized 

16 by House File 313, as well as any other data relevant to the 

17 state's policy of comparable worth. 

18 Sec. 3. The adjustments to the state merit system pay 

19 plan for fiscal year 1985 for the purpose of implementing 

20 House File 313 shall take effect in fiscal year 1985. The 

21 state comptroller's office shall determine the earliest pay 

22 period after December 31, 1984, that the adjustments may be 

23 put into effect subject to the limitations of funds provided 

24 in section 1 of this Act. The department shall place those 

25 adjustments into effect for noncontractual employees under 

26 the state merit system as provided in section 2 of this Act 
27 for the earliest pay period in 1985 as determined by the state 

28 comptroller and subsequent pay periods during the fiscal year. 

29 Other funds available under section 1 of this Act shall be 

30 available to meet any negotiated agreements reached under 

31 section 4 of this Act. 

32 Sec. 4. CONTRACTUAL EMPLOYEES. For contractual employees 

33 under the state merit system, the governor has the prerogative 

34 to reopen negotiations with the affected bargaining units 

35 under chapter 20 for the limited purpose of addressing issues 
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1 involving the implementation of comparable worth adjustments. 

2 It is the intent of the general asembly that, if 

3 negotiations are reopened, the negotiations be limited to 

4 the following subject areas: 
5 1. Determination of the method for dealing with job titles 

6 \-1hose current pay grades are below the comparable worth pay 

7 grades, consistent with the process established by the 10\-1a 

8 merit employment department for noncontractual employees. 

9 2. Establishment of a means of implementing the fiscal 

10 year 1985 comparable worth adjustments for affected contractual 

11 employers, consistent \-1ith the mechanism for implementation 

12 for noncontractual employees established by the Iowa merit 

13 employment department. 

14 Appropriations made to implement the comparable worth 

15 adjustments as provided in section 1 of this Act shall be 

16 in addition to appropriations made to implement a collective 

17 bargaining agreement negotiated, consistent with chapter 20, 

18 between the state and the state's employees for fiscal year 

19 1985. 

20 Sec. 5. The Iowa merit employment department shall report 

21 to the governor and the legislative council by December 15, 

22 1984, on (1) the evaluation system it will use to implement 

23 House File 313; (2) the method it will use to assign 

24 classifications to pay grades in order to implement the results 

25 of the evaluation study; (3) the process by which employees 

26 may appeal such pay grade assignments; (4) the process by 

27 which the first phase of implementation of comparable worth 

28 adjustments will take place in fiscal year 1985; and (5) its 

29 plan for final implementation of the neW evaluation system. 

30 Sec. 6. Agencies with positions which are exempt or 

31 partially exempt from the state merit system shall also report 

32 to the governor: and the legislative council by December 15, 

33 1984, on the degree to which the salary plans covering posi-

34 tions substantially equivalent to those In the state merit 

35 system comply with the provisions of House File 313. Such 
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reports should include (1) a plan for implementation in fiscal 

year 1985 of comparable worth salary adjustments, if necessary, 

as well as a plan for any additional adjustments which will 

be needed to bring the agency into compliance with House File 

313 and (2) the amount of appropriations provided for in sec­

tion 1 needed for any such adjustments necessary to be made 
in fiscal year 1985. 

Sec. 7. Of the funds appropriated by section 1 of this 

Act, one hundred thousand (100,000) dollars shall be available 

to the Iowa merit employment department for development and 

implementation of salary adjustments provided in this Act. 

12 An additional fifty thousand (50,000) dollars shall be avail-

13 able for agencies with positions wholly or partially exempted 

14 from the merit system upon a showing to the state comptroller 

15 that it is needed for development and implementation of salary 

16 adjustments provided in this Act. 

17 EXPLANATION 

18 This bill appropriates moneys for the 1985 fiscal year 

19 to the salary adjustment fund, the state department of 

20 transportation, and special funds for the purpose of salary 

21 adjustments to implement comparable worth under House File 

22 313, 1983 Iowa Acts, chapter 170. The total cost of salary 

23 adjustments in fiscal year 1985 is limited to $10 million 

24 and the net effect on the general fund is limited to $5 

25 million. Federal moneys are also appropriated. 

26 The Iowa merit employment department is directed to con-

27 sider the data compiled by the comparable worth steering 
28 committee under House File 313, as well as other available 

29 data, in implementing salary adjustments. 

30 The salary adjustments are to begin as soon as possible 

31 after December 31, 1984. The governor's authority to reopen 

32 collective bargaining negotiations for the limited purpose 

33 of comparable worth implementation is recognized. 

34 Merit employment department is directed to report by 

35 December 15, 1984, on its methods, processes, and plans for 
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1 implementation, and agencies with exempt positions are to 

2 report by the same date on plans for implementation and moneys 

3 needs. 

4 Additional appropriations are made of $100,000 to Iowa 

5 merit employment department for implementation and $50,000 

6 to agencies with exempt positions. 
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Sr:;:-i.WE 14 
!\.paIL 20, 1984 

. ,A-60~07 
.• - r.menc ame!1drnent 5-5989 to Senate Fi.l..e 2359 as 

~ 

2 :c':1 O',,;s : 

3 , 
""% 

5 
'0 

7 
8 
9 

10 
~l 

12 
13 
"'1 " ... ·t 

15 

~. By striking page I, li~e 4 thro~gtl page 2, 
line 39, and i~ser~ing in l~eu tl1er~of the following: 

"Sectlon :. C8['lPAR.".BLE ,-IO"TH SAL.".RY ADJUSl'~1E:-t:S. 
i:-: maki!:g the adj us tments to the stat.e meri t syste:n 
pay plall necessary to begin implementation of House 
File 313, 19,,3 Io"a Ac"Cs, chacter 170, the data 
complled by the cOIr.parab~e \·;"~th steering commit"Cee 
authorized by House File 31? 5hall be taken into 
consideration, as well as aE,,- other data relevant 
to the state's policy of comparable worth. 

Sec. 2. }'PPEALS. E:mployees shall be perrni. t ted 
to appeal the assignment of thelr classificacions 
to pay grades by methods established under chapter 
19". or as negotiated under cr..apter 20, as app:icable." 

2. Page 4, line 1, by striking the word "L·evlew" 
18 and inserting in lieu thereof the word "appea::'''. 

15 
:L7 

19 3. Page 4, by striking lines 2 through 5. 

22 
23 

~. ?age 4, by striking lines 16 through 18 and 
21 insertir:g in lieu thereof tte following: "has 'the 

prerogative to negotiate s~pplemental salary 
adjustments with the affected bargaining units under 
chapter 20 for the sole purpose of addressing issues 
involving the implementation of comparable worth .~i 

·.26 
27 
28 

~ 

adj us trnents. " 
5. Page 4, Ilne 28, by striking the word "review" 

ar.d inserting in lieu thereof the word "aDpea]". 
6. Page 4, lir.e 43, by inserting before the word 

"department" the 'dords "Iowa merit emplovment". 
1. By striking page 5, line 2 through page 6, 

32 Ilne 23, and inserting in lieu thereof the following: 
33 "Sec. 6. CO~lPARABLE IVORTH IMPLEMENTATION COHi1ITTEE. 
34 A comparable worth implementation committee is 

36 
37 
38 

35 established to make recommendations regarding the 
further implementation of comparable worth adjus~ents 
in accordance with 1983 Iowa Acts, chapter 170. The 
cor.unittee shall be composed of r.ine members, two to 

39 
40 
41 
42 
43 
44 
45 
,16 
47 . " -=" 

be appointed by the governor, one of whom shall be' 
appointed to represent the bargaining units invo~ved 
in negotiations under section 2 of this Act, and four 
legislative members to be appointed by the leglslatlve 
council. Appointments shall be made not later than 
June 1, 1984. The director of the Iowa ~erit 
employment department,t.he director of the Iowa civi::' 
rights co~~ission, and the director of the Iowa 
commission on the status of women or their des~gnees 
s~lall also serve a.s vot.ing rnernbers of th·~ commi ttee . 

Leg:i.slati ve rr:ember~ of tte comrni ttee are en ti tIed 
to per diem and expenses as provided for interlm st~dy 
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PAGE 2 
1 committee members in section 2.44. Public members 
2 who are not public employees are entitled to a per 
3 diem of forty dollars for attending committee meetings. 
4 Public members and public employee members are entitled 
5 to reimbursement for travel and other necessary 
6 expenses actually incurred in the performance of their 
7 duties on the committee. Payment for authorized per 
8 diem and expenses shall be made as provided in section 
9 2.12. 

10 The committee shall make recommendations to the 
~ 11 governor, the legislative council, and the general 
n 12 assembly by January 1, 1985, regarding further 

13 implementation of the comparable worth adjustments, 
14 which shall include estimates of appropriations needed 
15 for further implementation." 
16 8. Page 7, line 27, by striking the word "review" 
17 and inserting in lieu thereof the word 
18 "implementation". 
19 9. Page 7, by striking lines 30 through 34 and 
20 inserting in lieu thereof the following: "be 
21 necessary. The committee may contract with outside 
22 personnel or with state agencies". 
23 10. Page 7, line 38, by striking the word "review" 
24 and inserting in lieu thereof the word 
25 "implementation". 
26 11, Page 7, by striking line 44, 
27 12. Page 8, by striking lines 19 through 24 and 
28 inserting in lieu thereof the following: 
29 "recommendations made by the committee under section 
30 6 of this Act, and with initiation of adjustments 
31 for other state employees, for the fiscal year 
32 beginnlng". 
33 13. Page 8, by striking lines 36 through 38 and 
34 inserting in lieu thereof the words "the word 
35 "employees" the words "and a comparable worth 
36 implementation committee,"." 
5-6007 FILED BY JULIA B. GENTLEMAN 
APRIL 19, 1984 
DIVISION A - LOST 7·i~6~ 
DIVISION B - ADOPTED 

U 
'l 

1 0 
1 I 
1 2 
1 J 

SENATE FILE 2359 

!\mend 5-5989 to Senate File 2359 as follO\~s: 
l. Pug.:: 5, line 33, by inserting after the 

\.:ocd "rcyents," the words "and the judicial 
department". 

2. Page 7, line 45, by inserting after the 
word "regents " the words "and the judicial 
uep ... l r t.1n!..:?) t " . 

3. Page 8, by inserting after line 8 the 
following new scntcrle,,: "NotwIthstandIng 
s"cllO"!:; 602.1204, 602.1.208, 602.1209, and 
G02.1401 of: the luwD. Code, th~! LJrovisior.s of 
this s0ction of this i\ct shClll b(; applicable to 
the j ud ic i a I c'l.::rar t.men ~. " 

~·'·(:06 ~!LED & A~OP7ED 
:\t-'>;.::' L 1 Y, 1. 9.:34 (tlb 7" ) 

BY CHARLES BI<UNER 
i\.RTHUR Sl1ALL JR. 



SEOiATE 2 
APRIL 20, 1984 SE!(?7S FILE 2359 

• . ,e~95 
i\mend Senate File 2359 as follows: 

2 
3 

1. By striking page 1, line 1 through page 2, 
line 6, and inserting in lieu thereof the following: 

4 "Section 1. There is appropriated for the fiscal 
5 year beginning July 1, 1984 and ending June 30, 1985 
6 t:1e following amounts, or so much thereof as may be 
7 necessary, to the state comptroller for the purpose 
8 of funding implementation of comparabLe worth salary 
9 ad]ust.rnents consistent '.~ith chapters 19A and 2C, 

10 glving particular attention to female-dominated job 
11 cl.J.sscs. 

j, 
I " I .... -

12 
13 

1. From the general fund of the state ...... . 
2. From the road use tax fund .............. . 

14 3. From the primary road fund .............. . 

$5,000,000 
150,000 
135,000 

15 The appropriations from the road use tax fund and 
16 the primary road fund shall be used only for salary 
17 adjustments for employees of the state department 
18 of transportation. 
19 
20 
21 
22 
23 

•

" 2~ 
, 6 

27 
28 
29 

For departmental revolving, trust, or speclal 
funds, except for the primary road fund or the road 
use tax fund, for which the general assembly has 
established an operating budget, a supplemental 
authorization is provided for those funds, unless 
otherwise provided, in an a~ount necessary to fund 
comparable worth salary adjustments provided under 
tr,is Act. 

A::':;' federal gran~s to and federal receipts of the". 
2. Page 2, by striking lines 13 a~d 14 and 

inser-:.ing in lieu thereof the followir,g: "File 313, 
30 1983 Iowa Acts, chapter 170, for contractual employees, 
31 the governor has the prerogative to negotiate 
32 supplemental salar'y adjUstments with the affected 
33 bargaining units under chapter 20 for the sole purpese 
34 of addressing issues involving the implementation 
35 of co~parable worth adjustments for female-dominated 
36 job classes, as provided in section 4 of thlS Act. 
37 The negotiations shall take into consideration the 
38 data". 
39 3. Page 2, line 24, by inserting before the word 
40 IIdepart.'11ent" -:he ;vcrds \I Iowa rneri t. e!nplor.nentll. 
41 4. ?age 2, line 26, by striking the words "as 
'~'2 provided in" and ir.se:--ting in lieu thereof the \·/ords 
43 "in a manner consistent with the proc:2!ss developed 
41 
45 

::o:!:" contractual employees Llnde!"". 
5. 3y str~k:.n<; page 2, Ilne 29 thr-ough page 3, 

line 3, and inserting in lie\! thereof the fol_owi11S: 
"Sec. 4. Negotiations under sectlon 2 of ::his 

4-8 .~.ct shall be limi "ted to". 
A i :

C c.. Pc:)ge 3, by stril<ing lines 7 and 8 a.:-:.d 
;i.SC i:, 11"", t~e.ceof tile werds "grades.". 

i::sert:.:'ng 
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APRIL 20, 1984 

~-S995 
PAGE 2 

1 7. Page 3, by st.riking lines 11 through 13 and 
? ~nsert.ing in lieu thereof the followin::l: "employers . 
. 1 J. Establishment of an appeals procedure for con-
4 t.ract.ual employees to effect reconsideration of the 
5 placement of an employee's job class within a 
6 comparable worth pay grade." 
7 8. Page 3, by striking lines 20 through 29 and 
8 insertlng in lieu thereof the following: 
9 "Sec. 5. A comparable worth implementation 

10 co~nittee is established to make recommendations 
11 regarding the' further implementation 0 f comparable 
12 worth adjustments in accordance with 1983 Iowa Acts, 
13 chapter 170. The commit.tee shall be composed of nine 
14 members, two to be appointed by the governor, one 
15 of whom shall be appointed to represen: the bargaining 
16 units lnvolved in negotiations under section 2 of 
17 t.his Act, and four legislative members to be appointed 
18 by tile legisliltive council. Appointments shall be 
19 made not later than June 1, 1984. The director of 
20 the Iowa merit employment departlnent, the director 
21 of t.he Iowa civil right.s commission, and the director 
22 of tile Iowa commlssion on the status of women or their 
23 designees shall also serve as voting members of the 
24 commlttee. 
25 Leglslative members of the committee are entitled 
26 t.o per diem and expenses as provided for interim study 
27 committee members in section 2.44. Public members 
28 who are not publlc employees are entit~ed to a per 
29 diem of forty dollars for attending canmittee meetings. 
30 Public members and public employee members are entltled 
31 to reimbursement for travel and other necessary 
32 expenses actually incurred in the performance of their 
33 duties on the committee. Payment for authorized per 
34 diem and expenses shall be made as provided in section 
35 212. 
36 The committee shall make recommendations to the 
37 governor, the legislative council, and the general 
38 assembly by January 1, 1985, regarding further 
39 implementation of the comparable worth adjustments, 
40 WillCh shall include estimates of appropriations needed 
41 for further implementation," 
42 8. Page 4, by striking llnes 8 through 16 and 
43 in::;ert~ng in lieu th"reof the following: 
44 "Sec. 7. There is appropr~ated fo:: tile fiscal 
45 year beginning July l, 1984, and endlng June 30, 1985, 
46 [loom the general fund of the state to the Iowa merit 
·17 employment depart.ment, the sum of one h\.:l1cred thousand 
18 (100,000) dollars foT. implementat on of co~parable 
,19 wort:: ~:;alary adj:lst:ne:1ts for fema e-domir.<.ted job 
~~ clas3e~, as prov~ded ~n this Act. 
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SENATE 4 
,WRIL 20, 1984 

,. : .... '1'1, 

.W FAl.8 I 

1 :;"'C. G. Tile inten.t of the general assembly i!; 
2 t.I,,:t. corr,parable · . .JQrth salary ildju~;tments for lemalc­
) <ioOllllated job classes sh<lll be fully implemented and 
4 t'u:lded as soon as sound fiscal practices permit, in 
5 order to carry out the policy expressed in section 
6 79.18." 
'7 9. Amend the title, line 2, by inserting after 
8 the word "employees" the words "and a comparable worth 
9 implementation corrunittee,". 

S-S99') FIi.ED BY JULIA B. GENTLEMAN 
.\<'[<JL 11), 1984 
RULED OUT OF ORDER ((,. /~ 7<'.J 

2 

r. 

c 

'_". c 
, .' 

" 

, . 
. , , 

, . 

SBNATE FILE 2359 

:\.r~:,,·'ncl .. ~li',cnd;a-;!1t S-5989 -:'::0 Senate? file 2359 
.J.S ~o.i.lo'Ws: 

1. ?~ge 7, ijY inRerting after line 46 the 
i'ollr)\.;ing IlC\'~ S:.lDS0cti.o:1: 

"9. T!ler(~ is apprcp~iatcd from the general 
~t.:r::-: c~ t!:c st.ate to the Io\ .. "a rnerit enp]Oy'TiH~nt 
\';C!p~11~'_;T\C-:;~~1 ir': ad(;itio!l to ot~":cr fur.ds C.pprop~ 
.·,·a .... '·.r; I". ~r·'·' ("·~l'pra.l asscr;";bl,-', f'::Jr the fisCcl:!.. • '_,-,-l >j: ..... ~ j~' ~ , .I 

':\'3~ :)cSl;,::~::,:Cj ~ju::"'~' 1, 1,984 0;'(~ ending ~'unc 30, 
'."" ~,\., S""~ o~ (-:;.~v '-hous':)'JG (50,000) dollar-s, 
.. J, ...... , -..l1l: .....4... . •. ~-""'."""" '-
:;( ",:"'.0 rr,\.:.ch t..~~er0(.Jf <:.8 r:~ay t:e ::ccessary I to 

. . , ... ' d c~~o- r ; :;~.::iJ l·~.ls ;.es~\o-r::lOl.~.':_t.1es L!:-. er se l...-I. ,. 0, 
!~- :~':'~: ~On:) Ij ~,h:.·(Y;·~:!'. 'J of tl,i.::; !\ct and to 

":)"'i rILED J A~_h.h)':·i::J 

-v If'~'f (F/~-;3) 



:;;ENATE 43 
r,PRIL 19, 1984 

.5989 

1 

SENATE FILE 2359 

A§.end Senate File 2359 as follows: 
1. By striking everythi~g after the enacting 

clause and inserting in lieu thereof the following: 
"Section 1. DEFINITIONS. As used in this Act: 
1. "Comparable worth pay grade" means the pay 

2 
3 
4 
5 
6 grade as determined by the factor determined score 
7 for the jub title as finally determined after 
8 completion of the review process as outlined in this 
9 Act, and the appropriate pay grade position for that 

10 factor determined score on the following scale: 
11 Factor Determined 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 

Score Range: Pay Grade 
137--147 10 
148--158 11 
159--169 12 
170--180 13 
181--191 14 
192--202 15 
203--213 16 
214--224 17 
225--236 18 
237--248 19 
249--261 20 
262--275 21 
276--289 22 
290--304 23 
305--320 24 
321--336 25 
337--354 26 
355--372 27 
373--392 28 
393--412 29 
413--433 30 
434--456 31 
457--480 32 
481--504 33 
505--531 34 
53;2--558 35 
559--587 36 
588--618 37 
619--650 38 
651--684 39 
685--719 40 
720--757 41 
758--796 42 
797--837 43 

However, if there is a change in the total of all 
factor determined scores for all job titles of more 
than two percent as a result of decisions following 
reviews, the maximum factor determined score for each 

-1-
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1 pay grade shall be adjusted by a percentage change 
2 eq~al to the percentage cr.ange in the total of all 
3 factor determined scores for all job titles prior 
4 and subsequent to the review process, rounded to the 
5 nearest whole number. 
6 2. "Fuetor score" means the point score received 
7 by 0 Job title on any of the thirteen factors in the 
8 stUdy, as developed by the study commissioned under 
9 1983 Iowa Acts, chapter 170, section 2. 

10 3. "Factor determined score" means the score for 
11 a job title determined by adding the factor scores 
12 received for the job title on each of the thirteen 
13 factors. 
:4 4. "Job title" means one or more positions which 
15 are sufficiently similar in duties and responsibilities 
16 that each position requires the same minimum 
17 qualifications and can be filled based on substantially 
18 the same test of ability or fitness, and that ~he 
19 same pay grade can be applied with equity to the 
20 posit-ions. 
21 5. "Net effect on the general fund" means the 
22 total revenue outlay from the general fund, subtracting 
23 revenues to the state from other sources which directly 
24 defray the revenue outlay from the state. 
25 Sec. 2. EHPLOYEE PARTICIPATION IN FACTOR SCORE 
26 REVIEW AND FINAL RATIFICATION OF FACTOR DETER~INED 
27 SCORES. 
28 1. Any employee subject to the Iowa merit system 
29 may request review of the factor scores or the factor 
30 determined score that employee's job title received. 
31 Requests for review by more than one employee within 
32 a job title shall be considered together, and a request 
33 for review by one or more employees within a job title 
34 shall be considered as a request on behalf of all 
35 employees in that job title. 
36 2. The Iowa merit employment department on its 
37 own initiative may request review of factor scores 
38 on any job titles under the merit system. These 
39 requests for review shall be delineated by the Iowa 
40 merit employment department and shall be available 
41 to merit employees no later than June 1, 1984 and 
42 prior to the notice in subsection 3. The delineation 
43 shall include a description of the reasons the factor 
44 scores should be reviewed and the Iowa merit employment 
45 department's recommendations for changing the factor 
46 scores. 
47 3. Employees shall be notified of their right 
48 to request review of their factor scores and factor 
49 determined scores with one or more biweekly pay checks. 
50 The Iowa merit employment department shall devise 
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l IIrcquest for review" forms based upon the 
2 rccom."r.endations of the study conunissioned under 1983 
3 Iowa Acts, chapter 170, section 2. The deparL~ent 
4 shall make "request for review" forms available to 
5 a.ll departments and agencies with employees subject 
6 to the merit system and shall make the forms available 
7 to Individual employees upon request. Employees 
8 shall be provided access to complete information re-
9 garding the study and the methods for determining 

10 fact0r scores in the system. 
11 4. Employees shall have not less than four weeks 
12 from the time the first notice of the right to request 
13 reVlew is distributed in which to file a request for 
14 review. The department shall notify employees who 
15 file incomplete or incorrect requests for review, 
16 and shall assist them to complete and file the forms 
17 correctly. 
18 5. Review te~~s shall be constituted to represent 
19 all types of employees in the merit system, and shall 
20 include representation from contractual as well as 
21 noncontractual employees. Teams shall be trained 
22 in the job evaluation system and, in reviewing job 
23 titles, shall review employee and department "request 
24 :or revie'"'' for:ms as well as all materials used in 
25 i~ltially set~ing the factor scores. 
26 6. Each job title for which requests .for review 
27 are filed under subsections 1 through 4 shall be 
28 reviewed by a review team. If the review team 
29 disagrees with the initial factor score, a second 
30 revIew team shall examine the factor score as 
31 determined l:litially and by the first review team 
32 and shall make a final decision as to that factor 
33 sco'!:'e. 
3~ 7. Subsection S shall be conducted with the review 
3S and comment of the comparable worth review cow~ittee 
36 established in section 6 of this Act and subsections 
37 5 and 6 shall be conducted under the supervision and 
38 approval of the lowa civil rights commission. All' 
39 reviews shall be completed by November 1, 1984. 
40 Sec. 3. NONCONTRACTUAL EMPLOYEES. For 
41 noncontractual employees under the state merit system, 
42 the following implementation schedule applies for 
43 the inltial phase of comparable worth adjustments: 
44 ~. In implementing the first phase of comparable 
45 worth adjustments, employees in job titles whose 
46 current pay grade is below the comparable worth pay 
47 grade Shall be adjusted upward to their comparable 
48 worth PdY grade. However, no job tltles shall be 
49 ~aised above pay grade thirty-two under the initIal 
so :mplementatlon process. This implementation shall 
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1 o~:y ~e done after completion of the review process. 
2 2. In ir.lplementing the flrst phase of comparable 
j worth adjustments, employees whose pay grades will 
4 be i~creased shall retain their merit step positions 
5 w:len :::-"ose adj ustments are IT.ade. 
S :3. COt1parable worth adjustments made in the fu'st 
7 phase shall be implemented on or after January 1, 
S 1985, with implementation at the earliest pay period 
9 possible subject to the limitations in funding pro-

10 vided in section 7 of this Act. The amount of funds 
11 available under section 7 of this Act for employees 
12 covered under this section shall be determined in 
13 accordance with section 5 of this Act. 
14 Sec. 4. CONTP~CTUAL EMPLOYEES. For contractual 
15 employees under the state merit system, the governor 
16 anc! the certified bargaining representatives shall 
17 implement comparable worth consistent with the 
18 provisions of chapter 20. 
19 Appropriations made to implement the comparable 
20 worth adjustments as provided in section 7 of this 
21 Act and to complete the comparable worth adjustments 
22 as provIded for in section 8 of this Act, shall be 
23 separate and distinct from any appropriations made 
24 to Implement a collective bargaining agreement 
25 negotiated, consistent with chapter 20, between the 
26 state and the state's employees. 
27 Sec. 5. DISTRIBUTION OF FUNDS. Upon completion 
28 of the review process as established in section 2 
29 of this Act, the state comptroller's office, in 
38 consultation with the legislative fiscal bureau, shall 
31 determine the total biweekly salary costs for 
32 implementing the first phase of comparable worth 
33 adjustments, if the adjustments for all employees, 
34 both contractual and noncontractual, under the merit 
35 system were to be made in accordance with section 
36 3, subsections I and 2 of this Act, and shall determine 
37 the net effect on the general fund for these 
38 adjustments. 
39 The state comptroller's office shall determine 
40 t~le earlIest pay period after December 31, 1984, that 
41 the adjustments may be put into effect subject to 
12 the limitations of funds provided in section 7 of 
43 this Act. The department shall place those adjustments 
44 into effect for noncontractual employees under the 
45 state merit system as Drovided in section 3 of this 
46 Act for the e~rliest pay period in 1985 as determined 
47 by the state comptroller and subsequent pay periods 
48 dllr:ng the fiscal year. Other funds available under 
49 section 7 of this Act shall be available to meet any 
50 !legot18ced agreements reached under section 4 of this 
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2 Sec. 6. COMPARABLE WORTH REVIEW COMMITTEE !,-,'ill 
3 FINAL IMPLEMENTATION. There is established a 
4 comparable worth review committee to oversee ~he 
5 review process as provided in sectlon 2 of this Act 
6 and to mal(e recommendations regarding the completion 
7 of the implementation of comparable worth adjustments 
8 in accordance with 1983 Iowa Acts, chapter 170. The 
9 committee shall be composed of seven members, one 

10 to be appointed by the governor, and six to be 
11 appointed by the legislative council. Appointments 
12 shall be made not later than June 1, 1984 and shall 
13 include persons skilled in social science research 
14 and in comparable worth policy. 
lS Legislative members of the committee are entltled 
16 to per diem and expenses as provided for interim study 
17 committee members in section 2.44. Public members 
18 who are not public employees are entitled to a per 
19 diem of forty dollars for attending commi~tee meetings. 
20 Public members and public employee members are entitled 
21 to rel~bursement for travel and other necessary 
22 expenses actually incurred in the performance of their 
23 duties on the committee. payment for authorIzed per 
21 dIem and expenses shall be made as provided in section 
2S 2.12. 
26 The committee shall make recommendations to tr.e 
27 governor, the legislative council, and the general 
28 assembly by January 1, 1985, regarding final 
29 lmplementatlon of the comparable worth adjustments, 
30 which recommendations shall include the follOWIng: 
31 1. Incorporation of comparable worth policy into 
32 state agencies exempt or partially exempt from the 
33 state merit system, except the state board of regents, 
34 WIth an emphasis upon treating the job titles and 
35 positions in those agencies which are substantially 
36 equivalent to job titles or positions in the merit 
37 system in a comparable manner with respect to pay. 
38 2. Establishment of a single pay plan for state 
39 merit employees consistent with the recommendations 
40 for salary schedules associated with the comparable 
41 worth pay grades used in section 1 of this Act and 
42 recommended modifications or adjustments made under 
43 subsection 3 of this section and the effect such a 
44 pay plan would have in eliminating sex bias or bias 
45 In comparability of pay for jobs of comparable worth. 
46 3. Implementation of comparable worth adjustments 
47 to bring all job titles below their comparable worth 
·l8 pay grade up to that pay grade, incorporating any 
49 modifications or adjustments to the method of 
SC; dct:"l!::l!! l:1g the comparable worth pay grade that may 
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1 be :-:ecessa:-y to reflect adjllst.ments detenr.i:-:ed to 
2 more fully ~eflect the policy of the state as 
3 establ~sned in section 79.18, including consideratlon 
4 of alterllative Inethods !or establishing the 
5 L·elacionsh.~., between filCLOl: determined scores and 
6 pay grades. 
-: 4. Implementation of any other adjustments to 
8 the pay grade positions of job titles that may be 
9 recomme:-:dcd by the I o~'a merit employment department 

10 to avold compactic:: in job series or otherwise correct 
11 internal discrepancies within job series and the 
12 comparable worth pay grade system. 
13 5. I~plementation of a system which addresses 
14 job titles with current pay grades above their 
15 comparable worth pay grades. 
c6 6. I~plementation of recommendations to combine 
17 certain job titles WhiCh were recOl1'1nended for 
18 combinatioll because of their comparable worth sco:?:es 
19 and the similarity of their job descrlptions. 
20 7. Implementation of a procedure for maintaining 
21 the comparable worth factor determination system for 
22 job evaluation, l:-:cluding the assigning of factor 
23 scores for new job titles in the state merit system. 
7.4 Sec. 7. APPROPRIATIONS. Subject to the limitations 
25 1n subsection 5: 
26 1. There is appropriated from the seneral fund 
27 of the state to the salary adjustment fund established 
28 1n section 8.43, for the fiscal year beginning July 
29 1, 1984, and ending June 30, 1985, the amount necessary 
30 to be distributed to the various departments to 
31 supplement other funds appropriated by the general 
32 dsse:nbly, to provide the salary adjustments required 
33 by th1s Act to the extent the salaries are payable 
34 by -t::;'e state. 
35 2. There is appropriated from the road use tax 
36 fund of the state to the state depar~~ent of 
37 transportation for the fiscal year beginning July 
38 1, 1984, and ending June 30, 1985, the amount necessary 
39 to supplement other funds appropriated by the general 
40 assembly, to prov1de the salary adjustments required 
41 by this Act for employees of the state department 
42 of transportation, to the extent the salaries are 
43 payable by the state. 
44 3. There is appropriated from the primary road 
45 fund to the state department of transportation for 
46 the f1scal year beginning July 1, 1984, and ending 
~7 June 30, 1985, the amount necessary to supplement 
,18 othe:- funds appropriated by the general assembly, 
.",<1 to provlde the salary adjust.~ents required by this 
50 Act. for. employees of the state depart.rnent of 
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1 transportation, to the extent the salaries are payable 
2 by the state. 
3 4. To departmental revolving, trust, or special 
4 funds, except for the road use tax fund or the primary 
5 road fund, for which the general assembly has 
6 established an operating budget, a supplemental 
7 authorization is provided, unless otherwise provided, 
8 in an amount necessary to fund salary adjustments 
9 required by this Act, to the extent the salaries are 

10 payable by the state. 
11 S. The total cost of the salary adjustments, 
12 including fringe benefits, made under this Act for 
13 the fiscal year beginning July 1, 1984, and ending 
14 June 30, 1985, to employees in the merit system shall 
15 not exceed ten million dollars. The net effect on 
16 the general fund of the state of the salary 
17 adJustments, including fringe benefits, made under 
18 this Act for the fiscal year beginning July 1, 1984, 
19 and ending June 30, 1985, shall not exceed five million 
20 dollars. 
21 6. All federal grants to and federal receipts 
22 of the agencies affected by this Act which are received 
23 and may be expended for the purposes of this Act are 
24 appropriated for such purposes and as set forth in 
25 the federal grants or receipts. 
26 7. There is appropriated from the general fund 
27 of the state to the comparable worth review committee 
28 established in section 6 of this Act the sum of fifty 
29 thousand (50,000) dollars or 50 much thereof as may 
30 be necessary. Subject to the conditions of section 
31 2, subsection 7 of this Act, the committee shall 
32 contract with outside personnel or with state agencies 
33 for completion of the review process, including the 
34 training of review teams and review team oversight, 
35 and may hire staff to provide ongoing assistance to 
36 the committee. 
37 8. There is appropriated from the general fund 
38 of the state to·the comparable worth review committee 
39 for allocation to state agencies, the sum of fifty 
40 thousand (50,000) dollars, or so much thereof as may 
41 be necessary, for agencies with positions wholly or 
42 partially exempted from the merit system for 
43 development of proposals to provide the committee 
44 pertaining to section 6, SUbsection 1 of this Act, 
45 and to the state board of regents for assistance in 
46 its responsibilities under section 8 of this Act. 
47 Sec. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies 
48 with positions which are exempt or partially exempt 
49 from the state merit system shall report to the 
50 governor and the legislative council by December 15, 
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, 1984, on the degree to which the salary plans covering 
2 positions substantially equivalent to those in the 
3 state merit system comply with the provisions of 1983 
4 Iowa Acts, chapter 170. The reports shall include 
5 d plan for implementation in fiscal year 1986 of 
6 comparable worth salary adjustments, if necessary, 
7 and the amount of appropriations necessary to implement 
8 those adjustments. 
9 Sec. 9. IMPLEMENTATION STAGES. It is the intent 

10 of the general assembly that implementation of 
11 comparable worth adjustments for state employees, 
12 pursuant to section 79.18, be completed in the 
13 following three phases: 
14 1. The initial phase, with adjustments for merit 
15 employees made under this Act for the fiscal year 
16 beginning July 1, 1984 and ending June 30, 1985. 
17 2. The second phase, with completion of adjustments 
18 for merit employees, including action on any 
19 recommendations made by the review committee under 
20 section 6, subsections 2 through 5 of this Act, and 
21 with initiation of adjustments for other state 
22 employees, including actions on any reco~~endations 
23 made by the review committee under section 6, 
24 SUbsection 1 of this Act, for the fiscal year beginning 
25 July 1, 1985 and ending June 30, 1986. 
26 3. The final phase, with completion of any 
27 adJustments initiated in the second phase of 
28 implementation, for the fiscal year beginning July 
29 1, 1986 and ending June 30, 1987. 
30 Sec. 10. This Act, being deemed of immediate 
31 importance, takes effect from and after its pUblication 
32 in the Ames Daily Tribune, a newspaper published in 
33 Ames, Iowa, and in the Iowa City Press-citizen, a 
34 newspaper published in Iowa City, Iowa." 
35 2. Amend the title, line 2, by inserting after 
36 the word "employees" the words "based on a comparable 
37 worth pay grade system, establishing a comparable 
38 worth review commi ttee, " . ~ ~ /J 
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1 Amend Senate file 2359 as follows: 
2 ' Page 1, line 18, by inserting after the word 
3 "Act" the words "for employees of the state department 
4 of transportation,". 
5 2. Page 1, line 25, by inserting after the word 
(, "Act" the words "for employees of the state department 
7 of transportation,". 
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Amend amendment 5-5989 to Senate File 2359 as 
fol':ows: 

1. Page 3, Ilne 38, by striking the words "civil 
rights commission" and inserting in lieu thereof the 
words "merlt employment department". 

2. Page 5, by striking lines 9 through 11 and 
inserting in lieu thereof the following: "committee 
shall be composed of nine members, two to be appointed 
by the governor, and four legislative members to be 
appointed by the legislative council. The director 
of ~he Iowa merit employment department, the director 
of the Iowa civil rights commission, and the director 
of the Iowa commission on the status of women or their 

14 deslgnees shall also serve as voting members of the 
15 committee. Appointments". 
16 3. Page 5, by striking line 33 and insertlng in 
17 lieu thereof the words "state merit s stem ". 
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1 Amend amend~ent 5-5989 to Senate File 2359 as 
2 follows: 
3 _. Page 1, line 7, by striking the word "title" and 
4 insertir.g in lieu thereof the word "class". 
5 2. Page 1, line 48, by striking the word "titles" and 
G inserting in lieu thereof the word "classes". 
7 3. Page 2, line 3, by striking the word "titles" and 
8 inserting in lieu thereof the word "classes". 
9 4. Page 2, line 7, by striking the word "title" and 

10 insertlng in lieu thereof the word "class". 
:1 5. Page 2, ':'ine ll, by striking the word "title" and 
12 inserting in lieu thereof the word "class". 
13 6. page 2, line 12, by striking the word "title" and 
c4 inserting in lieu thereof the word "class". 
IS 7. Page 2, line 14, by striking the word "title" and 
16 inserting 1n lieu thereof the word "class". 
17 8. Page 2, line 30, by striking the word "title" and 
18 11~sert1ng in lieu thereof the word "class". 
19 9. page 2, line 32, by str1~ing the word "title" a:-:d 
20 inserting in lieu thereof t!1e word "class". 
21 10. Page 2, line 33, by striking the word "title" and 
22 inserting :n lieu thereof the word "class". 
23 11. Page 2, line 35, by striking t!1e word "title" and 
24 inserting in .:.ieu thereof the word "class". 
25 12. Page 2, line 38, by striking the word "titles" and 
26 inserting 1n lieu thereof the word "classes". 
27 13. Page 3, line 23, by striking the wD.rd "titles" and 
28 inserting in lieu thereof the word "classes". 
29 14. Page 3, line 26, by str1king the word "title" and 
30 inserting in lieu thereof the word "class". 
31 15. Page 3, line 45, by striking the word "titles" and 
32 inserting in lieu thereof the word "classes". 
33 16. Page 3, line 48, by striking the word "titles" and 
34 inserting in lieu thereof the word "classes". 
35 17. Page 5, line 34, by striking the word "titles" and 
36 inserting in lieu thereof the word "classes". 
37 18. page 5, line 36, by striking the word "titles" and 
38 inserting in lieu thereof the word "classes". 
39 19. Page 5, line 47, by striking the word "titles" and 
40 inserting in lieu thereof the word "classes". 
41 20. Page 6, line 8, by striking the word "titles" and 
42 1nserting in lieu thereof the word "classes". 
43 21. Page 6, line 17, by striking the werd "titles" and 
44 inserting in lieu thereof the word "classes". 
45 22. Page 6, line 23, by striking the word "titles" and 
46 inserting in lieu thereof the word "classes". 
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A BILL FOR 
1 A~ Act establishing comparable worth salary adjustments for 

2 state employees based on a comparable worth pay grade system, 

3 establishing a comparable worth review conunittee, and ~laking 

4 supplemental appropriations for salary adjustments and 

5 implementation. 

6 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF lOI,A: 

7 

8 

9 

10 

11 

12 

13 ALL New Language 

14 by the Senate 

15 

16 

17 

18 

19 

20' 

/21 

/22 

23 

24 

25 
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1 SAction 1. DEFINITIONS. As used in this Act: 

? 1. "Comparable worth pay grade" means the pay grade as 

3 determined by the factor determined score for the job title 

4 as fi.nnlly determined after completion of the review process 

5 as outlined in this Act, and the appropriate pay grade position 

G for t.hat far;tor determined score on the following scale: 

7 Factor Determined 

e 
9 

10 

11 

13 

14 

15 

16 
, -.. / 

! 8 

19 

20 

~J 

23 

24 

25 

26 

7, 
7.8 

29 

30 

31 

32 

33 

34 

35 

Score Range: 

137--147 

148--158 

159--169 

170--180 

181--191 

192--202 

203--213 

211,--224 

225--236 

237--248 

249--261 

262--275 

276--289 

290--304 

305--320 

321--336 

337--354 

355--372 

373--392 

393--412 

413--433 

43.1--456 

457--~80 

481--504 

505--531 

532--558 

559--587 
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10 

11 

12 

13 

14 

15 

16 

17 

If! 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 



1 

2 

3 

4 

5 

6 

i 

8 Ecw",ver, if 

588--618 

619--650 

651--684 

685--7J. 9 

720--757 

758--796 

797--837 

there is a 

37 

38 

39 

40 

41 

47 

43 

S.F. 

I 

2-!JS'1 n. F . 

chanqe in the total of all factor 

9 cetermined scores for all job titles of more than two percent 

10 as a rpsult of decisions following reviews, the maximum factor 

11 determilled score for each pay grade shall br ~djusted by a 

J.2 percent~ge change equal, to the percentage chance in the total 

13 of nIL factor determined scores for all job titles prior and 

14 s~tseguent to the review process, rounded to the nearest wholp 

15 number. 

"Factor score" means the POilIt score receivea by a 

17 job title on any of the thi.rteen factors in the study, as 

18 d<"lcloped by the study commissioned under 1983 Im-lil Acts, 

19 chapter 170, section 2. 

21) 3 . "Factor determined score" means the score for a "ob 

21 title determined by adding the factor scores received for 

22 thE job title on each of the thirteen factors. 

4. "Job title" means one or more positions wh.ich are 

24 sllfficiently simj.lAr !.n duties and responsibilities that each 

25 position require" the same mi.nimum qualificatiors il"d can 

26 be filled based on substantially the SBme test of ability 

27 or. fitness, and that the same pay grade can be applied with 

28 eouity to the positions. 

29 5 . "Net effect on the general fund" means the total revenue 

30 outlav from the general flInd, subtracting revenues to the 

31 state from other seurces which directly defray the revenue 

32 outlay from the state. 

33 ""C. 2. EHPLOYEE PARTICIPA'l'IO~ IN FAC'lOR SCORE REViEW 

1': "OlD FINi\L RATIFIC}I.TION OF FACTOR DETERMINFD SCOHES. 

35 1. Any employee SUbj8Ct to the Iowa. merit systf?r- may 
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1 request rev'pw of the factor scores or the facter determined 

2 score that employee's job title received. Requests for review 

3 by mer" thiln one employee within a iob tit:i.e shall be 

4 considered together, a~d a reaup.st for rev~ew by one or more 

5 employees within a job title shall be considered as a request 

G on behalf of 811 employees in that job title. 

7 The Iowa merit emplo\~e~t department on its own 

8 i.nitiative may rp.quest review of factor scores on any job 

9 titles u!1c(>r the merit system. These requests for revieo.. 

10 shall be delin(,ated by the Iowa merit employment department. 

11 and sh211 be available to merit employees no later than June 

'2 l, 1984 2nd prior to the notice in subsection 3. The 

13 deline"tion shall include a descr;_ption of the reasons thf> 

14 factor scores ~h<)uld be reviewp.d and the Iowa merit employment. 

1~ dep~rtment's recommendations for changing the factor scores. 

16 }. EmployeES shall be notified of their right to request 

17 r8vi..('" of their factor scores and factor det.-:rmined scores 

"!.8 with one or more biweekl.y pay checks. The Im"a merit 

~9 employment department shall devise "request for review" forms 

20 hased upon the recommendatiocs of the study commissioned under 

2l 1983 Iowa l'.cts, ch<lpter 170, section 2. The department sh211 

22 make "request for review" forms available to all departments 

23 ape agencies with employees subject to the merit: !>ystem and 

?t. !:hall make the forms available to individual employees upon 

25 requ.esl. Employees shall be provided access to complete 

::6 i.nformation regardi.nq the study and the methods for determining 

27 factor scor.es in the system. 

78 4. Employees shall have not less than four weeks from 

29 the time the first notice of the right to request revie,,, is 

30 distributed in which to file a re'1uest for review. The 

31 dppartment shall notiFy employees who file incomplete or 

32 incorrect requeRt:s for review, acd shall acsist them to 

33 complete and file the forms correctly. 

34 5. Review teams shall be constituted to represent all 

35 type~ of employees in the merit system, and ~hBIl include 
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1 representation from contrnctual as well as noncontrnctual 

2 employees. Teamn ~hall be trained in the job evaluation 

3 system and, in reviewing ~ob titles, shall review employee 

4 and department "reauest for reviet.," forms as well as all 

5 materials used in initially setting the factor scores. 

~ 6. Each job title for which requests for review nre filed 

7 under subsections 1 through 4 shall be reviewed by a review 

8 ~r?m. If the review team disagrees with the initial factor 

9 score, a second review team shall examine the factor score 

lG as determined initially and by the first revie~.; team and shall 

11 make a final decision as to that factor score. 

12 7. Subsection 5 shall be conducted with the review and 

13 comment of thE' comparable wor.th review committee €'stablisr.PG 

14 in section 6 of this Act and subsections 5 and 6 shall be 

15 conducted under. the supervision and approval of the Iowa civil 

16 riahts C'ollU!lission. All rnviews shall be completed loy Novem;:,er 

17 I, 1984. 

18 Sec. 3. ~10KCONTRACTUM, E1",PLOYEFS. For noncontractual 

19 employees under the state merit system. the following 

20 i~plementation schedule applies for the initial phese of 

21 comparable worth adjustments: 

2~ 1. Tn impl.ementing the first phase of comparable worth 

?3 adjustmct't.s, employees in job titles whose current Fay grade 

~4 is belm·! the comparable worth pay grade shall b" aojusted 

;>5 upward 

26 titles 

27 initial 

28 only be 

to their comperable worth pay grade. However, no job 

shall be raised above pay grade thirty-two under the 

implementation process. This implementat.ion shall 

done after completion of the review process. 

In implementing the first phase of comparable worth 

30 ad j us t:nents, employees whose pay grades , .. :i 11 be increased 

29 2. 

31 shall retain their meri.t step positions when those adiustments 

32 are mad". 

33 3. Comparable worth adiustments made in the f'rst phase 

34 shall be implemellted on or after January 1, 1985. with 

35 irnplementation at the earliest pay period possible Rubject 
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1 to the limi.tations in funding provided in section 7 of this 

2 Act. The amount of funds Bvailable under section 7 of this 

3 Act for employees covered under this section shall be 

4 determined in accordance with section 5 of this Act. 

5 Sec. 4. CONTRACTUAL EMPLOYEES. For contractual employees 

6 under the state merit system, the governor and the certified 

7 bargaining representatives shall implement comparable worth 

8 consistent with the provisions of chapter 20. 

9 Appropriations made to implement the comparable worth 

10 adjustments as provided in section 7 of this Act and to 

11 complete the comparable worth adjustments as provided for 

12 in section 8 of this Act, shall be separate and distinct from 

13 any appropriations made to implement a collective bargaining 

14 agreement negotiated, consistent with chapter 20, between 

15 the state and the state's employees. 

16 Sec. 5. DISTRIBUTION OF FUNDS. Upon completion of the 

17 review process as established in section 2 of this Act, the 

18 state comptroller's office, in consultation with the 

19 legislative fiscal bureau, shall determine the total biweekly 

20 salary costs for implementing the first phase of comparable 

21 worth adjustments, if the adjustments for all employees, both 

22 contractual and noncontractual, under the merit system were 

23 to be made in accordance with section 3, subsections 1 and 

14 2 of this Act, and shall determine the net effect on the 

25 general fund for these adjustments. 

26 The state comptroller's office shall determine the earliest 

27 pay period after December 31, 1984, that the adjustments may 

28 be put into effect subject to the limitations of funds provided 

29 ill section 7 of this Act. The Iowa merit employment department 

30 shall place those adjustments into effect for noncontractual 

31 employees under the state merit system as provided in section 

32 3 of this Act for the earliest pay period in 1985 as determined 

33 by the state comptroller and subsequent pay periods during 

34 the fiscal year. Other funds available under section 7 of 

35 this Act shall be available to meet any negotiated agreements 
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1 reached under section 4 of this Act. 

2 Sec. 6. COMPARABLE WORTH REVIEW COMMITTEE AND FINAL 

3 IMPLEMENTATION. There is established a comparable worth 

4 review committee to oversee the review process as provided 

5 in section 2 of this Act and to make recommendations regarding 

6 the completion of the implementation of comparable worth 

7 adjustments in accordance with 1983 Iowa Acts, chapter 170. 

8 The committee shall be composed of seven members, one to be 

9 appointed by the governor, and six to be appointed by the 

10 legislative council. Appointments shall be made not later 

11 than June 1, 1984 and shall include persons skilled in social 

12 science research and in comparable worth policy. 

13 Legislative members of the committee are entitled to per 

14 diem and expenses as provided for interim study committee 

15 members in section 2.44. Public members who are not public 

16 employees are entitled to a per diem of forty dollars for 

17 attending committee meetings. Public members and public 

18 employee members are entitled to reimbursement for travel 

19 and other necessary expenses actually incurred in the 

20 performance of their duties on the committee. Payment for 

21 authorized per diem and expenses shall be made as provided 

22 in section 2.12. 

23 The committee shall make recommendations to the governor, 

/,4 the legislative council, and the general assembly by January 

25 1, 1985, regarding final implementation of the comparable 

26 worth adjustments, which recommendations shall include the 

27 following: 

28 1. Incorporation of comparable worth policy into state 

29 agencies exempt or partially exempt from the state merit 

30 system, except the state board of regents, and the judicial 

31 department with an emphasis upon treating the job titles and 

32 positions in those agencies which are substantially equivalent 

33 to job titles or positions in the merit system ill a comparable 

34 manner 

35 2. 

with respect to pay. 

Establishment of a single 

-6-
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1 employees consistent with the recommendations for salary 

2 schedules associated with the comparable worth pay grades 

3 used in section 1 of this Act and recommended modifications 

4 or adjustments made under subsection 3 of this section and 

5 the effect such a pay plan would have in eliminating sex bias 

6 or bias in comparability of pay for jobs of comparable worth. 

7 3. Implementation of comparable worth adjustments to bring 

8 all job titles below their comparable worth pay grade up to 

9 that pay grade, incorporating any modifications or adjustments 

10 to the method of determining the comparable worth pay grade 

11 that may be necessary to reflect adjustments determined to 

12 more fully reflect the policy of the state as established 

13 in section 79.18, including consideration of alternative 

14 methods for establishing the relationship between factor 

15 determined scores and pay grades. 

16 4. Implementation of any other adjustments to the pay 

17 grade positions of job titles that may be recommended by the 

18 Iowa merit employment department to avoid compaction in job 

19 series or otherwise correct internal discrepancies within 

20 job series and the comparable worth pay grade system. 

21 5. Implementation of a system which addresses job titles 

22 with current pay grades above their comparable worth pay 

23 grades. 

24 6. Implementation of recommendations to combine certain 

25 job titles which were recommended for combination because 

26 of their comparable worth scores and the similarity of their 

27 job descriptions. 

28 7. Implementation of a procedure for maintaining the 

29 comparable worth factor determination system for job 

30 evaluation, including the assigning of factor scores for new 

31 job titles in the state merit system. 

32 Sec. 7. APPROPRIATIONS. Subject to the limitations in 

33 subsection 5: 

34 1. There is appropriated from the general fund of the 

35 state to the salary adjustment fund established in section 
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• 8.43, for the fiEcal year beginning July I, 1984, and ending 

2 June 3D, 1985, the amount necessary to be distributect to the 

3 various departments to supplement othe~ funds appropriated 

4 hy t.he genE'ral assembly, to provide the salary adjustments 

5 required by this Act to the extent the salaries are payable 

6 by the s1:ate. 

7 2. There is appropriated from the road use tax fund of 

8 the state to the state department of transportation for the 

9 fiscal year heqinning July I, 1984, and ending June 3D, 1985, 

10 the amount necessary to supplement other funds appropriated 

11 hy the general assembly, to provide the salary adjustments 

12 required by this Act for employees of the state department 

13 cf transportation, to the extent the salaries arE' payable 

'4 by the state. 

15 3. There is appropriated from the primary road fund to 

i6 the state department of transportation for the fiscal year 

17 heginnillg July I, 1984, and ending June 30, 1985, the amount 

18 nece5s~rv to supplement other funds appropriated by the general 

19 assewLly, t.o prov~de the salary adjustments required by this 

20 Act for employees of the state department of transportation, 

~1 to the extent. the salaries are payable by the state. 

22 ~. To departmental revolving, trust, or special funds. 

23 except f0r the road use tax fund or the primary road fund, 

24 tor which the general assembly has established an operatinq 

25 budget, a supplemental authorization is provided, u~less 

26 otherv:ise provjded, in an amount necessary to fund salary 

27 a~~uetment6 required by thjs Act, to the extent the salaries 

28 are payable by the state. 

29 5. The total cost of the salary adjustments, including 

30 fringe benefits, made under this Act for the fiscal year 

JI beginnLnq ~uly I, 1984, and ending June 3D, 1985, to empl.oyees 

32 i~ the merit system shall not exceed ten million dollars. 

33 The net effect on the general ~und of the state of the s2~ary 

34 adjustments, including fringe benefits, made under this Act 

35 for the fiscal year be~~ning July I, 1984, and ending June 
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1 30, lQ85, shall not exceed fivc million dollars. 
-, 6. All federal grants to and federal receipts of the 

2 ~G~ncies affected by this Act which are receive~ Hnd may be 

4 .!xpended f(lr the purposes of this Act are appropriated for 

r, ,.,l1ch purposes and as set forth in the federal grants or 

6 receipts. 

7 7. There is appropriated from the gene!Cal fund of the 

8 state to the comparable werth review committee established 

9 in section 6 of this Act the sum of fifty thousand (50,000) 

10 dollars or so much thereof as may be necessary. Subject to 

11 the condi l' i.ons of section 2, subsection 7 of this Act, the 

12 committee sha:l contract with outside personnel or wit.h state 

13 a~~ncies for completion of the review process, including the 

1~ training 01 review teams and review team oversight, and may 

15 hire staff to provide ongoing assistance to the committee. 

,(, 8. There is appropriated from the general fund of the 

1"0 state to tht companlble worth review com:nitt.ef> for allocation 

'8 to statp ~gencies, the sum of fi~ty thousand (50,000) dollars, 

19 ot so much thereof a~ ~ay be necessary, for agencies with 

~u positions wholly or partially exempted from the merit system 

21 for r;c\:elopment of proposals to provide the cOlrunittoE? 

22 pertaining to section 6, subsection 1 of this Act, and to 

23 the statl! board of regents and the judicial department for 

24 assistancn in its responsibilitiec under section 8 of this 

25 Act. 

26 <:>. 

27 stat.e 

There is appropriated from the general fund of the 

to the lew? merit employment department, in addition 

28 tu other. funcl.5 appropria+-.nc by the general assembly, for the 

79 f1scal year beginning July 1, 1984 and ending June 30, 1985, 

30 the SIll' of fifty thousand (50,000) dollars, or so much thereof 

11 as may be necessary, to fulfi.11 its responsibilities under 

32 spction 6, subsections 4 through 7 of th!.s Act and to assist 

33 i..he L·eview~ con'.r.littee j.n performing its functicr'z. 

3'; Sec. 8. J..GENCY Cm:'PARABLE WORTH RZPORTS. Aoencies '"c. t.h 

35 pnsi~ions which are exe~pt or partially exempt from the state 

-9-



S. F. :z~srt Ii. F. 

~'<::::i. to system shall report to the governor and the legislative 

2 cou~cil by December 15, 1984, on the degree to which the 

3 s81~ry plans covering positions substantially equivalent to 

4 those in the state merit system comply with the provisions 

5 of 1983 Iowa Acts. chapter 170. The reports shall include 

6 a plan for implementation in fiscal year 1986 of comparable 

7 worth salary adjustments. if necessary, and the amount of 

8 appropriations necessary to implement those adjustments. 

9 Notwithstanding sections 602.1204, 602.1208. 602.1209. and 

iO 602.1401 of the Iowa Code. the proviSions of this section 

11 of this Act shall be applicable to the judicial department. 

12 Sec. <) • IMPLEMENTATION STAGES. It is the intent of the 

13 qeneral Assembly th~t implementation of comparable worth 

14 adjustmAnts for state employees. pursuant to section 79.18. 

15 b.., completed in the following three phases: 

16 1. The initial phase. with adjustments for merit employees 

17 made under this Aot for the fiscal year beginning July 1, 

18 1984 

1.9 2. 

and ending June 30, 

The second phase, 

1985. 

with completio-:l of adjustments for 

20 merit pmployees, including action on any recommendations made 

:2J by the review committee under section 6, subsections 2 through 

22 5 of this Act. and with initiation of adjustments for nthpr 

23 state ,>mployees. including actions on any recommendatio!ls 

24 mildE' by the r"view committee under section 6, subsection 1 

25 cf this Act, for the fiscal year beginning July 1, 1985 and 

26 ending June 30. 1986. 

27 3. The final phase, with completion of any adjustments 

28 ir!~tiated in the ~econd phase of implementation, for the 

29 tiscal year 

30 Seo. 10. 

beginning July 1, 1986 and ending June 30. 1987. 

This Act, being deemed of immediate importance, 

31 t<:\J.:E'S effect from and after its publication in the Ames Daily 

37 Tribune, a re\vsp"'per published in Ames, Iowa. and in the Iowa 

33 City Press-Citizen. a netvspaper publiE;hea in Iowe: City, !owa. 

34 

35 
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.'- -~~,?.~.\ ;; "....--. -- OFFICE OF THE GOVER::-OR 

TCRA .... ~. 3RAN5TAO 

covc;· ... oq 

Sr.a..rf; C",PITOL 

DES MOINES. IOWA 50:319 

May 20, 1984 

The Honorable :~ary Jane Odell 
Secretary of State 
State Capitol Building 
L 0 CAL 

J Dear Madam Secretary: 

I hereby transmit Senate File 2359, an act establishing 
Comparable worth salary adjustments for state employees based 
On a comparable worth pay grade system, establishing a comparable 
·,Jort.h review committee, and making supplemental appropt'iations 
fot' salary adjustments and implementation. 

Senate File 2359 is appt'oved May 20, 1984 '"ith the fo110'W1ng 
exceptlons which I hereby disapprove. 

I am unable to approve the items designated in the Act as 
Section 2 which t'eads as follows: 

Sec. 2. ~~PLOYEE PARTICIPATION IN FAC~OR SCORE REVIEW 
AND FINAL RATIfICATION OF FACTOR DETE&~INED SCORES. 

1. Any employee subject to the Iowa merit system may 
re4uest review of the factor scores Or the factot' determ1ned 
scot'e that employee's Job title t'eceived. Requests for 
review by mot'e than one employee wit~in a jOb title shall 
be considet'ed togethet', and a request fat' review by One at' 
more employees within a job title shall be considered as a 
request On behalf of all employees in that jOb title. 

2. The Iowa merit employment. department on its own 
1nit1ative may request review of fact.or scores on any jOb 
titles under the merit system. These requests fot' t'eview 
shall be delineated by the Iowa merit employment department 
and shall be available to merit employees no later than 
June 1, 1984 and prior to the notice in subsection 3. The 
delineation shall include a description of the t'easons the 
factot' scores should be revie',Jed and toe Iowa merit 
employment department's recommendations for changlng the 
factor scot'es. 
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3. Employees shall be notified of theie 'i<;ot. to 
t:'equest t:'evie<..., of their tactor scores and factor deter:ni!"led. 
sco.es with one 0, ~o~e biweeKly pay checks. The Iowa 
~erit employment department shall devise I'request for 
eeview" forms based Cloon the recommendations of the stc:dv 
commissioned undee 1983 Iowa Acts, chapte, 170, section 2. 
The dei?3r':;nent. shall ;nake "requests Eot:' review" focns 
availaole to all de9aet~ents and agencies with employees 
subJec~ to the me~:t system and shall ~ake the forms 
availaole to 1ndividual employees upon request. Employees 
shall be p.ov:ded access to complete information .egarding 
the st~dy and ~he methods ~or determining factor scores in 
the sys tern. 

4. Employees snall have not less than fou. weeks f.om 
tne time the fi.st not1ce of the ,1ght to .equest ,eview 
is distr1buted 1n which to file a request fo. review. The 
department shall notify employees who file incomplete or 
incorrect requests fo~ .eview, and shall assist them to 
complete and Elle the Eor.ns correctly. 

5. Revie'" teams shall be constituted to .e,nesent all 
types ot employees in the merit system, and shall includ~ 
r'?presencacion Erom contractual as ·...,ell as noncontract.ual 
employees. TeamS 5t1all be t .. ained in the ~ob evaluation 
system and, in revie'o'lng Job titles, shall .evieW employee 
and depa,t:nen~ "request for .eview· £0=5 as well as all 
~aterials used in lnitially setting the facto, sco.es. 

6. Each jOb title :0. whiCh .equeSts for .eview are 
filed under subsect:ons 1 through 4 Shall be reviewed by a 
review team. ct ~he .eview team disagrees with the 
i~itial factor sco~e, a second review team shall axami~e 
the facto. score as dece~ined initially and by the fiest 
~eview team and shall :nake a final decision as to that 
factor: scor:e. 

7. Subsectl.on 5 shall be conducted ",-ntn the review 
and comment of the compa.able wo.th reView committee 
esta01lshed in section 6 of this Act and subsections 5 and 
6 shal: be conducted under the SUpe.v1s10n and app.oval of 
the Iowa ci',TlI r1gncs commission. AI" revie"'s shall be 
completed by ~ovember 1, 1984. 

Senate F:le 2359 is an ac~empt to provide ~ay equity to all 
employees in the Me,it System of state gove.nment. That is 
Why: have signed ~he bill. Unfo,tunately, the study ",hLen 
preceded this legislation and the bill itself were bOCh done 
hastily. 
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Numerous flaws in the implementation method laid out in 
Section 1 have been identified. For example, Jerry Miller is 
the man who, almost sinylehandedly, has stood atop scaffolding 
for grueling endless hours in our State Capitol to restore the 
bUilding to the ambience intended by our forefathers. He has 
been recognized for his stenciling talents by many groups and 
was even the subject of a feature in the Des Moines Register. 
Some believe that few, if any other persons in Iowa, have the 
comparable talent and perseverance he has given to this state. 
Yet in this year in WhiCh we celebrated our Capitol's centennial, 
this bill would reduce Mr. Miller's pay scale four grades. 

For this and many other reasons, the plan in Section 1 cannot 
be engraved in stone. Many individual state employees, 
personnel officials and Iowa citizens have communicated the 
need for a thorough reexamination of this section. Any 
statistically developed comparable ',;orth plan should be 
tempered with common sense and compassion for taxpayers as 
well as state employees. 

It is, therefore, important that we have the most credible, 
etfective x:eview px:ocess possible. Fox: it is thx:ough this 
process that the state and its employees will have an oppor­
tunity to x:ectify mistakes made by legislatox:s in dx:afting the 
Section I implementation mechanism. 

I am not confident that the x:eview process established in 
Section 2 will be an effective method for hearing appeals. 
Instead of thiS method, a comparable worth review should be 
hanaled by px:ofessionals in personnel matters. Fux:thermore, 
responsibility for the x:eview px:ocess should not be placed on 
the shoulders of an alx:eady overworked agency. The Civil 
Rights Commission has an important mission of its own. 

I am unable to approve the item designated in the Act as 
Section 6 which reads as follOWS: 

Sec. 6. COMPARABLE WORTH REVIEW COMMITTEE AND FINAL 
IMPLE~IENTATION. There is established a comparable worth 
review COmmittee to oversee the review process as provided 
in section 2 of this Act and to make recommendations 
x:egarding the completion of the implementation of comparable 
worth adjustments in accordance With 1983 Iowa Acts, 
chapter 170. The committee shall be composed of seven 
members, one to be apPolnted by the governor, and six to 
be appointed by the legislative COuncil. Appointments 
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shall oe ~ade not later than June 1, 1984 and shall 
include persons skilled in soc>al science resea~ch and tn 
comparable worth ~ollcy. 

Legislative members of tne committee are entitled to 
per diem and expenses as prOVIded Eor interlm study 
committee members in section 2.44. Public members who are 
not public employees are entitled to a per diem of forty 
dollars for attending committee meetings. ?unlic membe::s 
and pUblic employee members are entitled to retmbursement 
Eor travel and other necessa"y expenses actually lncurred 
in the performance of their duties on the committee. 
Payment for authorlzed per diem and expenses shall be made 
as provided in section 2.12. 

The committee shall make recommendations to the governor, 
the legislatlve council, and the general assembly by 
January 1, 1985, regarding final implementation of the 
comparable worth adjustments, wnicn recommendations shall 
include the following: 

1. Inco~~oratton of comparable worth policy intO state 
agencles exempt or partially exempt trom the state merit 
system, except the state board of regents, and the JudiCial 
department ,.,ith an emphasi.s upon treating the job titles 
and pos>tions in those agencies whtch are substantially 
equlvalent to Job titles or posltions in the merit system 
1n a comparable manner with respect to pay. 

2. Establishment of a sinyle pay [llan ~or state :lV~rit. 
em~loyees consistent with the recommendations for salary 
schedules associated with the com~arable wort~ gay grades 
used in section 1 of this Act and recommended mOdiflcations 
or adjust~ents ~ade under subsection 3 of t~is section and 
the effect such a ~ay plan Would have in eliminattng SeX 
bias or bIas in comparability of pay for jobs of comparan1e 
worth .. 

3. Implementation of comparable worth ad~ustments to 
br:ny all job titles below tnei::- comparable wortn pay 
·~rade up to that pay grade, incor;?orating any modificatIons 
ot: adjustments to the method of determIning tne comparable 
wortn pay grade that may be necessary to reflect adjustments 
determined to more tulLy reflect the policy of the state 
as establIshed in section 79.18, including consideration 
of alternative methods for establiShing the relationShip 
between factor determined scores and pay grades. 

4. Implementation of any other ad~ustmencs to the pay 
grade positlons of JOO titles coat may be recommended by 
the Iowa merit employment de;>artment to avoid compaction 
In Job serles or othe~.,ise correct internal discrepancies 
within Job series and the comparable worth pay grade 
system. 
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S. Implemencacion of a syscem whicn addresses job 
cicles wiCh current pay grades above their comparable 
worch pay grades. 

6. Implementation of recommendations to combine 
certain Job titles which we~e ~ecommended for combination 
because of their comparable worth sco~es and the similarity 
of their job descriptions. 

7. Implementation of a procedure for maintaining the 
comparable worth facto~ dete~ination system for job 
evaluation, including the assigning of factor scores :or 
new job citles in the state merit system. 

I am unable to approve the items designated in the ACt as 
Section 7, suosections 7 and 9 which read as tollows: 

7. The~e is appropriated from the general fund of the 
state to the compa~able wo~th review committee establiShed 
in SeCtlon 6 of this Act the sum of fifty thousand (50,000) 
dollars or so much the~eof as may ~e necessary. Subject 
to the conditions of section 2, subsection 7 of this Act, 
the COmmittee shall contract with outside personnel or 
with scate agencies fo~ completion of the review process, 
including the training of review teams and review team 
oversight, and may hire staff to provide ongoing assistance 
to the committee. 

9. There is appropriated frcm the gene~al fund of che 
state to the Iowa merit employment depa~tment, in addicion 
to other funds appropriated by the general assemoly, for 
the fiscal year beginning July 1, 1984 and ending June 30, 
1985, the sum of fifty thousand (SO,OOO) dollars, or so 
much thereof as may be necessary, to fulfill ics responsi­
bilities under section 6, subsections 4 through 7 of this 
Act and to assist the ~eview committee in performing its 
functions. 

The oversight committee set up in Section 6 will be controlled 
by the legislatlve branch of state governmenc. This represents 
serious leglslative encroachment into an executive branch 
function. I '''ill draw on management and labor specialists in 
establishing a new review committee that will continue to 
monitor our progress on comparable worth. 

Section 7(7) and (9) provlded funding for the review committee 
and reView process. This app~opriation is no longer needed. 

Through a credible review process and oversight committee, 
employees and lndividual departments '",ill have recourse for 
adjusting the proposed implemencation scheme. 
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for the above reasons, I ::-espect.fully disapprove of these 
i ::ems ~n ilceor-dance ·,.,i ~h Arnendmen:: 4 of the Amendments of 1968 
to the Constitutlon of tne State of Lowa. All other:- items at 
Senate File 2359 are her:-eby ilppr:-oved as of this date. 

n:s/pjs 

Veri truly yours, /) 

~ "1: G3...~.;lQ;:e:v 
Terry E. 8ranstad 
Gove::-nor:-

CC: Secretary of the Senate 
Chief Cler:-k of the HOuse 
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SENAT~ FILE 2359 

AN ACT 

t:STAeIl}SHIl\(; COf>1l'ARAHI.E 'A\)RTK SALARY ADJUSTNF.NTS 1-01< STATR 

ENI'LOYi:iES B/\S-ED O~ ;., CC!'tPARI\BLl-; ',WHTlI l'A'l GRADE SYS1"BM, 

EST,\BL I ~;HINc.; A CO~lJ';'RABr.E 1,.,,()RTH IU£V [F.W COMM I TT~R, ANI> 

f'\II.KING SUrI'L~~t .. .:m'J..I. APPROPRltYfIONS FOR SAIJV~Y AJ)JUS1~'1HNTS 

AND ll'lPLENENTAT iON, 

HE IT F:NACTED BY TfiF. GEN~RAL ASSfiNBI.Y 01' l1U'; STA1"E Ot· IO'NA: 

Section 1 f>F.FINlT10NS, As \I!~ed in this Act: 

1, ''Comp<uilolc worth P,lY grade" me3ns Lhe p~y gr,ld!.! <w 

deter/llln~d by tht~ fact.or dctcln.1l)(~d SCOi"e for t.he job tl tle 

as hoaJ ~y detcunloed ,,(tel" co:nplet"ion of the reViC'" PI."OCp.ss 

<11> outllllc:d in Ullf., Act.. and the apprOpl'idtP. p<""Iy gI""de posi ticn 

fot" ttlat f.lctOI determined scorE: on thc follm"'ing sc"de: 

F,lctOI [h"~tCl"mined 

~!~Ri\f)"~ 

l'P--147 

14!l--l~,tl 

1~9--16') 

}70--180 

181--191 

192--2(1) 

ZO)--213 

214--2}'1 

n~,--;.:)(, 

"":'--748 

24{J--261 

2~2--27S 

~7("--28~ 

~40--)n4 

3IJS--320 

121--~16 

3)7--354 

PdY" Grcldr: 

10 

1l 

12 

13 

14 

IS 

16 

]7 

18 

" 2() 

n 
n 
23 

;';4 

2S 

:f'6 

;,ef)att~ File 23~)9, 1'. ; 

35~--:n2 2'1 

373--392 28 

393--412 29 

413--433 30 

431--4S6 31 

457--480 32 

1Bl--501 33 

50~)--S31 34 

5]2--558 3S 

~~)9--5B7 3. 

588--618 37 

619--651) 38 

651--&R1 39 

&85--"119 40 

'/20--757 41 

'/!,8--796 <2 

"{q"}--8J7 13 

HO\o.'CVC1', if t.here is a change 10 the tolell of .11.1 f<:!lctor 

dete£mined score:.; for all Job t i tlcs of 1II0t"(~ than t ... ·o pet"cent 

as a l"esult of deci5ionn follo .... ing l'CVle· .... 5, t.he Tt'aximun' factor 

d~te[minp.d sc:o['t~ for e;.\eh p<"lY 9t"'ldc Shdll bp. .ldjust.c:d by c\ 

pt":l'centagc change ~qu .. l to the percclllag~ Ch.lIhJC 11; the lot,\; 

01 all (;\(;t.Ol" dctern'lncd !;COl'("!S fOI" .\II Job title::; prim: and 

so..lb!,equent to t)H~ revie .... pt'ocef:r;, rounded to t.he lI~arr.st. ·~hol.p 

nur'.Let' . 

2. "t'actol' scot"f!" means the ~,o)int. !;C()l'C t"f!("'elvcd by,) 

j(';b lit.l~! 0)) iH1Y of t'hp thirteen fdctor~ in the !;t.udy. de 

developed by lhp. !",'.udy (;orru .... i !;sioncd under 1983 low,) Ac:t(·~, 

dUI>ter 170, :.;ect.}on 2. 

3. "Factor detclwlned ~col"e" mt!')I\!i th(~ SCOle fDr " job 

tltle det,crmined by <l(\(hnq t.be (;\c:tOl SC()U~fi ree!.!lved for 

the job title on e,v;h of the tlllt'teen (.lctors" 

4" "Job tltle" :TICdnS ofle 0.1" mOle posit.l.on;, · ... hleh ,!t"e 

slIfflcient.ly !;i:nilar in duties ,)nd rcspon:Hhillt"ics ~h.\t e:tr:h 

poslt.lon l"eq\.llt"p.!; th(.!" sane minImum quall,"ic:;\t.iOf)a ,1(I<.! ,: ... " 

'" :"I 

'" w 
O'l 
<t> 
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;;~n.\t(~ F~I(: ~.)~,9, r :) 

t!~ fljlt'11 b,)f.('o: ~:I, lH;):f.t.H1tl,lllj· tht.' SAI!u-": ~e;;;1 ,~.t ·!IH • .1ty 

'.l; fl1.!l(!';!;, dild tt",", U:-..: ::>.\m~: P"Y t]!..:.Je (,,\11 h~ "ppl;ed ·"l~.h 

eql: .. t.:,· tt) '.It~ j)U:!»t:'I)/1!J , "lkt eli':ct. 00 ttv~ q~nE':l~l [<.11)(1" me,\lIf, th.~ t.ot.,.1 l't~'.'\~tHle 

..... ut.l.:;.y frcm tn~ qen-..:r,ll tund. iil:htr,lct.lIH} l'ev('I).IE:~.> to t.he 

~;t:'IU: f!'orr.. o ItH.' l' SO\l1'(:-":t', .. dllch din~ctly d~fl''''Y the ICVC:lUe 

oUlldY 11(':"" ttl.' ,;tdt.~ 

::;,~C. 2, fo.Hl'tO'lU: I'AkTICll'Al'ION IN fAC1':)!\ ~;CORE RF.V~f.'N 

Arm rn:AL hATI}o'JCr\TI()N Of-' }'ACroR !)}o:-rfo;R..'llNELJ :->CORE~;, 

1, All'! •. %ploy~~e ;;uble<.:L to tht~ 10'01/1 .n~'I'it sy,-,t.:rn mity 

!·\:'lllL":·~l J·':Vl~,"' of I'.h-..: f.\clol' !)cor!!!> or l!1\; f,\I:1:ol' d(;t.t~nnlned 

,~con' thilt. ~mploy~e's joh t.lll~ tcc(:lvcd, ({f! (]IlC:; t,f, {or U;Vlt~W 

t:y mcn~ th<.u:I one enployt:c! vlttl.1lt ,), J(,b tlt.1.~ sh .. ,ll b-..: 

COI\!;.d£:1't~d t.(I<I""ti1er. Clnd a rt:qll~f;t t"()l revl.: ... · toy one O!' I'IIOt·~ 

(~:nploi'£:es withln a jt)b ~:it.lc Sh,lll b~ c')I\$~del.'eo "Hi i\ l'~qlJ\:~:,t 

('n h~~h"lf of all I..'n~ployep.s in t.h;,t Job tit.:"". 

7. ·rhp. 10'''<1 merit t~rrplo}·m~~Ilt. <iep<ll'tJrrent ()C It,., o''''r; 

lnlt.l,ll:IV(,: md}' l'cqueht l"(~V)('W of l.',lCt,~I· !;('()It:ti on tHl}' Job 

tlt.l .. ~ und(~r ~,h-..: mOl'it: sy~t,cm, Th~~!)(: t'eque!~t',!J foe r~ .. 'i('w 

,;1:,111 b~ d,~ 1.1 nt":<lled hy t.ho I ow<=. m~l' i t ~m!' 1(IYTr,en t d~p" rt(:'lcmt 

'tr:d !;h'lll tJe avail:lhl .. t.o :nerlt t~nploy(!el3 no !at:er t.ij,ln .June 

L 1984 ,lnd PI'lOl to t:h .. )l0tict: 1n i.)'.Jb:H\.:.:llOU:L 'i'h~ 

d~11)le"'t.lI)n ~~h,lll il1\::ude .. , de5cri.ptlou ol the l"f~.)!iO:l!; ttH.~ 

1'd(; tor ~:.c,)t·c:~ shou 1 d l)t! rev 1 !!wed and t h(! I ()I,'" rn~ r 1 t e::rp ~ oym-..:n l 

dct-'''(lF·elll'!; l'ecomrr..en(i<'.tlons fOl cha;I'Ji.ng t.ile faCt(;l I>C'.)1'-":6. 

). t;rrp10yces Sh'lll h~ Oc.ttfi,eJ 01' t.h-..:i~· ,',ght, t,) lCI.IUt~:>l 

l'!V.1-..: .... ()f the:l' {,\ct.(lr !;o.:;Ol''-!t> "nd (acli:r d .. terrnir.ed :;::01'(;S 

..... iUI one or I'IInrc t!l .... (~ekly P,\Y checks, Th~ I('w~. Irrcnt. 

cmpl<'yt:.:nt d(~IMl"t.mef)t !,It.:.~ I d('v"if",l~ "!·eque~ .• t f01 1'(~':ie ... ·" (on"",,,, 

tM!;.d Ilpon th!! r!!co/U/IIl·nd.ll'.lolw ~! the study com.-'l'·;!'>i(lI)(~<i un<:'~1" 

I'HD 10 ...... 1 I\("'-.!; C!l<Ipt.l·I' }·/O. tiect,.Lon 2. Thc cep.H'tmE~r;t :;t .... ll 

(Mk~ "ee<!tl~~~T;. lot leVlc· .. · .. 10lTr5 dvall.d.td~ to .Ill d~pilrt~"l\tf, 

"lid "9~n,;i:-!l'", with ~mrrloY~~t·:~ sub;ect to t1w mt~rlt $y:",~.t:m <.ll".d 

~lt"ll :Tl'tKl: the tor:,s dVil.1!.,bl/"! t,o l,ndl'/l<!tJill ,~my1()ye£:s upon 

I'\~r,\lef: T EmlJlotl~CS sh,,~ 1 bp. 1:.r:.)·.JI<led '\f;Ct:)!;! .• lo (,():"lI)I~te 

';t",,\t~ ~I.(: •. ,j;,'). 

j:I:'():mdtl,JJI :(:<:,,1'<:1/:'.1 t/,t' :;1..:':,. .~J'.d I,~I" r· .. t1'.(l':~, t,);' dl::"::uln~lq 

:',,<·t<:.;r' ~C':-j,'''~; ~:l :h-..: !;y~;t(."1U 

'. t:rnpl~)y(;.·s ,;/),,11 It,l':\' r,(' l~~f,~': th:,~) 1'(.,.' ... ·t:t~k\: !!')II' 

:I~ t...Llllt: t.he! :ll'!;t :1.)C1I;t~ (,I :,h-..: :19t~t to 1 <':yllt,,,t, t':v:~~'~' l,: 

<!.1;;tl~b\lt.(!d III .... hlC:1 ~.:) t) I(~ a :(:qu\',;t. [\)1 ~l'VH·"". lb~ 

<!e~,'!rt/1lefl~ !;Il;tll 1,,)t.1 fy ,:mpl()y(~(:~, ... ·(1,· '.1(' lI,,;()n'l,~e:.I~ (!I 

tOCOl'lt\Ct t't':\ju£::·,l'.t' fot' 1 t.·Vl " .... , ."nd :~h<ll:' Clf,,';l;':T th.:r·, 10 

colt!plt~t.(~ olle fi Ie t.he tOIIl\!.: ::\)rt't~("I,I~/ 

~, Rev H~W t"eams atM 1 i be COil~; II T,U f.(!<1 

ty(n')", of \~mpl()y~£:s 1/\ t'ft~ /"I1!I'j t :'rst-..:;r., 

ll~pl'es~nt,dtion i!'or~ contl.:.ctu<.~ ,1f,I-.. ,,)1 

~~ r~prOS~IIf. dl1 

,),Ir<..: s:I,ll1 .1:\('1\1,11: 

,\,: '1(")1)(:\!I.~.r'I:;t.II.·I! 

c:rrploye~!, T~ ... crr!: ~;h,lll 0(: t.r.1~n(:d ,111 lltt, )OJ) (':Vi1lu.ll,l?:r 

;"yst:P.II' ~md, .1n l'~\'le',o'.ln(J )<,.i) t.it!",,!;. !;ha:l U~'-':,~~'~' employt:e 

and oi(~p<lJ:tr'r-..:n:. "lcq\\-..::~t [or :·'~'.'I~~""" l~Hrna .. ::, .... -..:1: ,IS .~:1 

m<ltt~t'I,\I!; ust!d tIl Ulltt,ll1y ~H:!.t.~f)q r:he f..lCt<.:l ~'Ct)I~! 

6. i::dch lob t~,-lc fOl' which ll:'(jue:;ls 1'01 I~Vl~'H' <ll~ fl~e'; 

\:nd(~ r: !;\ll;:~(.~c t ions 1 tht·O.lgh 4 ~hdll b(.· r e'; 1 ew(:d :.Jy .:.. 1 ~'V:l (: .... 

tl:drn. If lil(: r('v)t'· ... · 1'.,~,lrn ,:ll,;d9l(!t\!3 Wltfl thp. 11"11:.1.01 !:\Cl.()l 

:.;coee ... 3~~C()lld 1'P.Vl~· ... I.edm :;1:<}11 ')X"r',lllt:! tb" [.lCt01 f,~O!"t~ 

~:; dcl-":l'r)ine:.l inltlill1y .:tr.d toy lltt· [il":-'t. r\:':I~'" ~:t'!:I:n ,\:)(:) f,h,.il 

nraK~ a 1'10<.\1 d(!ci~;I()'1 d:; to Chal :.'i..H't.OI· sc\;r\:, 
., . $uhsect.ion S :.;h .. 11 l,t~ ;"'()nducted Wtt'{l the ;:'r:Vl('\~' ,"I~d 

t"V:UlUl!Ot. (..1' Ule (,ol~pal'<lb:e ',I0lllJ te·';.ew c("':run.tt.(,(! (':!·;t,dbll~:h(~j 

.111 3(.·ctlon () tit t.h.l:; ,:,Cl. oH,<,! !;.lh,;r:('tI01~t; ~, it;h: (. :;/1<111 b-..: 

C()t~dllGt:~d Ilnd~r the f~lIp("!r\,l~jl:)n .Ir.d dS-'I;n;v",~ (.'1' the I:)W,\ CIVil 

t'lg,',tf. t";(",I1\I':I!;~~,'()n. A~ I n~v~",,· .. ·~; ::':L~:l I.e cn:~pleli.'':' hi N:)':ernh(~r 

1, 1'984 

~;er:. ? ~Dt."CO~kAcr .JkL I:J.fi'LO·iEES, !'Ol' rl\)l,c~;';"'t',lct~~i11 

t,mFl(,y~~~!; ufld(~l' the !,:'."It,~ lUel~T. :';:'·:~':.t:rr,. :.I:e f01~\)'~'I"q 

1mpl(!rn~nt.d·w.101l sch(:(h:t,~ d!;p.i~·:" f:)r t.lt~ lcit I,ll pb\~~ (II 

·:0.:rp"I'ab~t~ "'()rl.~l ad)t,:;tr't:nt;; 

1!1 impl<':lht:ntlflq • .1,-..: [il:~t. ph,,~(' 01 ";(,lTr~·".r,~:.lt· · ... orl.t: 

,ld)\., t,m~nls. enploy(~'~!; to .'oh t~t ~(:s ,,'lIo,;/"! Cl::'n~r,~, p".'! :/1 ctd(.· 

It. bt:loH t~l~ cornpdl.)bl(: W'lt'ttl P,'!Y qr:ld(~ ~;ltdll b(.· ;.\dj\lat(.·d 

uV .. ·,'ld I.'l th<':lJ' CI.O:npilt·.lbl,; wo,·t.h ;',1'; g:,\dt·, Ilo',It:/(':', I,,: jo":'> 
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tl .... 1t)S ~h,\il tH.' l'aised ",bOVf~ ~ily '.I[l!.de thirlr-lo,JO under t.he 

lnlticl.l 'l.mpl~rnC"li.\tlon pI ('Ge!;!; Tiu::; 1l"lpl.CJllellLatl.On f;h.lll 

oflly be do!),' "ft.(:l <.::onpletlon of the n~vic'''' yro(.e"!,;. 

l.. In 11111'1 c{ .... enL~flq t:H!: t 1 n:t pha$'~ of cOlDpdr;\ble ... ·ol:th 

,\(j)Ustml~lIt,~., c:nploy~ .. e!J · .. ·hose pay grades .... 111 he lncJ'c,)sed 

s:I,lli It'ti::l..1n thell' ('Iet'it !;.Ll\P pO!;It.ions .... he)) lhOt-,f'! ,1d)ul>lmclIts 

,H"I: :nade. 

3. C()~lIp"tr,i.\ble w0l."th aoJ)lwt.r"CUls. ",,,,de in the j,il"st. ;>b(l,$e 

shall l;e lrnp\cmeuled (m 01 ntt~t· January 1, 1995. \.lith 

1I'!'plert't:tlt.,lt.10Il at ttle ec!.lli~st: pay re1"lOd p0:;Slbll~ !;ub)cct 

to the 1}:nilCll.lOII:5 In fundIng provld('(l iu sectlon OJ of ttl;',: 

Ao:.:l. Tht"! ,1:"lO\Wt of fundf. ,1vililabl~~ undcl Se.Ct.10I) 'J 01 thi!: 

Act for ~:TIployee!; (";ovcr,::i ulldcl t)\lS sectlon !;h,lll be 

determIned 1n ac<.'ord,lnce wit.h :.;ec:t.ion !;. of thi~, ;"ct. 

Sec. ·l CONTRACTUAL Er1I'lA)YF.ES. for cont.c,lctual ~nployce!; 

under the !;t.dt.~ nel'it sy!.,t.~m, t.he qovl!l"nor' and t.he cert.ified 

b,H'~a1nlr:9 r~pn:s(~nt..'t1v~" ~;hall l~plt"ment. CO!1lpiu'dbll:': .... ol"th 

("<)nfilstCt~t '-'i.th the: Pl'O'll!;lOnS of Chi.lpt.er 20. 

Appropt i",Uonfi rnad.~ to lr"pl~:TI('nt. the (:omp,H"<lble ".'orth 

.. d)lI~;tJnen~s <IS pl."ovidr:d in t,er:tion ., of thir. A(";t. and to 

ronpl,~t~ the <.:()np<u<lLl'~ \-Jollh ad)u~,ttnenl"5 d;, provided for 

If) :~cct:i.())l 8 of Un!> ,\ct. sh,\ll hI: ~:~p'HC\te "'Hi dislinct 1r'on, 

<HIi' appropriilt.100!.i :ni.lde te, It":lplt:m~nt it collp.cti.v~ hat'ginning 

'\Clr('~rnct~t n(\:Joti"t~~d, con~ •• stent <.Jlltl ch'lpt.~t" ?O. bet"..·et~fI 

I.h'~ ~t,lle o"\nd t.hc st.,ll.t"!; r:rrvloj'ee:.;. 

::f:!('. 5o. f>I s'rR I BUT ION ("A' F·JNDS. lIpon CQml~l~ti('n of th~' 

l(~'/le"" f!!'()C~ti~; "f> e$Llhl1Sh~!d In ::.~·C~.l(,n 2 (,f t.hl!J ,\('1 lh~ 

r,t..,!e l..·OF··pt.n:Jllel':;. 01i."lcc, 11) O)l)Sultdtlon ·M·lt.h lhl~ 

l~':J:: .• :.\t.~ .... ~ flsc,li b\;:'I:':itU, all.lll dr-:tr-:nn.lnp. the tot.al bi .... C':~idy 

·.'ctl.u'! (;~~~I".:."'. f0! ~rn?ll'n\t'!)f.lnq ~.tH' tlr,:1. iJhd~;e of cornp-3t·i.lbi", 

"'0:·t~ d1)Il~T.0I(:n"!"~·., ·.f t.he ;.ld)IH;~::nen'.~> fIll all (~lTlpl()y#~eli, both 

c:Hlt.:·.l(·t.\;itl .In;! t)ollc(lot.raclu<l1, IlIldr.t the n'erit ~y:~'t.~tn .... t~te 

~.() t)~. rt:,ld(~ In ,\';,:o:'d:lnce ",,:th !.'(\CI10'1 ~. SUbSI!ctlon'; ~ .,"01 

? ,if t11l$ A-:t.. ,"\lId ·');,L df':t.(::m~tl(· I.~le r:~~ (d!"~·<"":t i)f' t.he 

q(:n(:r.l_ tll:1I.:' :":1 t.i'.t":!;e ~1":JUl.;tn~~nts. 

S(:n6t~ t·.de 23~9, 1'. (, 

The sti.llE: cOI'lpt.roller's offlCt~ !;.hall Jetenrnnc lhp. earlie!;t. 

pay p~l'iod after l.ll:':<.'ett·.b~r: 31, 1<.184, thilt. the a,JptSltrrmt"!> tt<<lY 

be put int.o effect !;.uhject. t.o the lunit.alion~ of funds J1t'(lvldl:d 

.ln ~ect.ion 'J of thi!:> Act. The Io ... ·a merll e.llploymcHt departroent. 

shall pl,lCC those <ld)\ltitmr:nt:~ lnt.<> e1"t"E:(;t. f01' lIoIH.:ont.l·uctual 

employees undcl' the utat.~ met'it systet~ ,1:., provided 1n scctlon 

3 of th"is Act fOl' the ea,-l i(!st pay period in 1985 d~' determlnp.d 

by t.he lil<lte cotr.ptroll(!t· and !J\lb!)e!qu~nt vay p,~ri(jd!; durilv,! 

t.)w fiscal y~cH, Other funds cwai l.thlc under s~cti()n "} of 

thir.; Act. shall hI:': a.vai L,blc to r'.e~t ,H'y ncqoti.'ltc.d a'Jt'eements 

rE!',lched under sect.ion 4 of Un::; Act.. 

Sec. 6. COHPARABI.F. .... 'ORTH REVIF.'·/ COl'U1ITn:f: ANI) FINAL 

L 'lNPLHU:."N"IAl'ION. Ther(! i:.; ~st.,lblishcd a comp,uablc ... ·orth 

revie .... COr.mtittf~e lo oversee t.he review l)t·occss as JJrovidt~d 

1.n !:~ction 2 of thi.s l\(:t. and Lo rt!:<lke rt~comnendatiol\r. rcgiu<i.lng 

the cornpletion of the implc:nelltation of conpiu'able w()rth 

adju:..t.m~nt.s in dccot'dance wilh lCJS3 rO ..... l Act.b. chapter l'10. 

1'he GOT1l..'1l it tee IOh<l11 be compo:.,cd I,) 1" :;even mc:rr.b<: 1"$, one to bt! 

C\ppolnt.~d by t~hc gov~t'nor, (l.nd :!>.ix. t.<> be appointed by the 

lC"Ji:.3lativp. council. J\ppoint.::"l(;nt., shall be milde not l~t.er 

lhan Jun~ 1. 1991 and !:ohed.l include pct"!;onr. skllled iii !'foci"l 

!5C.lenr:e l"("!scat'ch cmc in comp,l/""ble <.Jo[·lh policy. 

Leqislative mt:ll\b~t"!;. of t.he com...,itl(:c are ~ntltleoi to rez: 

dil~1I\ and expm.se~ dS provlded for' int.ct1m !;tllciy {.'onnntt~e 

mCQ".ht![·s in t.ection 2..<)1. Public rnembcn; who al'e Hot puhllC 

crn?loyees .are en1 i tl(:d to a per diem of fot·ty doll<1n;. :(It 

dtt~nding C(1:nrn1tt(\r-: nect.ings I'ublic tTI(·,mel!.' ;~nd puhl ic 

employ('e mernbcI. !; ar(\ '':IIt.lt.led to t einbut·!'.~mcnt f()l' t.ra .... ~l 

a:1I1 ot.hel· nccc::".!;",ry cx.p(\l)ses ilc*"udlly 1ncllrl~d "in the: 

pct'forttlClI1ce of t.heir d\ltit~s on ttH.' com;nlt.t.(:e. PilYIIII"!nt (e,r 

<tut.hot·ized p~r <il~m d;nd .. xpens(·s shall be mild!"! ,1~; prc'VlJ(!(! 

In scctlon 2.12. 

The convrjtwlt'e Sh,ll} ;,"\ak~ r~corn.:llel~r1atlons to the: qcvr-:rno:. 

l.h~~ ~I:gisl<lt.ivc councll, ,"hi t.he 9cnel',1l (\s:.;r-:m.bly by .ldCHI,>ry 

1, 1985. r'cgitt'dit;g final lmpl(\:TlC':nt.<'lt.10n ()1 the <.:ort:p~lr"'bl~ 

!" .., 
'" to> 
U'I 
to 
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'M'ol't,h 'hiJ\lstro(\nt~, .... hlC1l "E'cutrlll1etldcltlcn,~ shall. lC.C.;..r<:'\: t.h .. · 

f(lllowlng; 

1. IO("01,pOl·"'t.100 of -::(':IIP'Uiltl\~ ·';O!·t:1 pO~ley lIl~() :;,t"u· 

d~o..:nele~; eXt:>IT.pt 01 pacllitlly '~Xe!lIpt. !.(·o(ll tflOt: :~!.,1t.('! mCl'.t 

.<;y~;te:h, ~xce"t the ::;ti.te hOi.lcd of lC\jellla, ,1IId t:lP. Jl.ldu..:~<.d 

dp.p<ll'trncl~t w.Lth an emph,u,lf; upon t.1"c<lting t,h~ )0t.o t.lt.h~S ,lnd 

POl;lt.lons 111 t.hN,:e ilqenc-les ... ·tl~t:h ,lrt~ fit.b~;talltl<l!ly \quiv,"llent. 

to )I)h titl(!s 01" pOfiit,\OIW 1n Hie "Icl'it. Syf>t.E:m 10 a cO/l",pdt'ablc 

II1CHIIH!!" ..... 1 th n~spcct: to pay. 

2. E!;t.;..b!iBt:m~nt of <l slnglc pay plan (01 stat." mell'..:. 

enlploy~~~ r:()n~lstent Witli thc r·ccow;ucnd'ltlooS for ::.<llalY 

sch(.·d\l~es <lssor:}~toJ wi ttl the CQlllpi.lc,lble ...,on.h Pdj' gr'iuj("!s 

u,~ed In secr.ion 1 cd. this A(";t. dnd t"I~CO\lllr.cnded lil(.Odifir..=.tHm!> 

:)1· adJlIstJ:ents Il~<lde uniJcl $UbaCCt.10n :; 0:' :,hlS S(~ct.10n ,m:.i 

t:H~ (:ff(~ct "'!Ch it pay pl,\11 · ... ould h,we III t:":llffiloating sex .:).1:1.; 

01' tH,VR In (':ornp<'lI'<llHli.ty (.Of p.<"Iy f(a Jobs of co~p'H'ablt:: ""ol't.h. 

J. !mph~llIer~·wi\tion of conpal'abl(~ .... (;lth "H.l.i\lst.ttI~~nt:; to ~11'l<; 

<Ill jot) t.i t.le::; belo· .... then· eon'pac,lbl"" ""ort:1 pill' ql"ade up :0 
thllt. pay qr<Hie, .incoq.,ol·lItl:lg ,.ny m('dl~.LCdtlooS or adJu:;tn,eut.s 

l() thc! ncthod of df'!t.ennnu'9 t.he ("oll'Pdr~l.ol~ \,'orth Pdy qUlde 

!.h,lt. !'l<lY be IIcce!>f;;H'i' to reflect. 'ldju:~tJll'::r:t.s df!t.(~l:n'l~,ed til 

r',OI"P ful.ly l'cflt"<(";t the polIcy nf tht: st.:lte ,l!'i e:,t.<lblibhed 

!fI f',er::tioll ·'<J.18, inc!ud:'ng cO"$ide~'dt.loll of <~itel';l.lt,ive 

I'.ett)cds 101' (!st>lbli:..;hing t.b, t·P.l.dt.10IlBI:ip bet .... <:en L.II"t.oc 

detenllilled sC'o.t"t::!J (If)d 1'ily crade::;. 

1. Imp.en)(."Iltlttion of <',I:Y (,t.{lL'r ,l<..!just.:n""nt:~ to Lh,~ f'\Y 

'lt'ide posil'..ions of joh tltl,~!.' t:lat m,lY be t't:I:()n',mendNl cy tJ,c 

:() ..... " m,'l it t~nl{.'loyme:)1. <:ep<lI'trnel';t tn ,1\,·01d Co.""p,lr;tH'C. In joh 

R(ll"jf'!~· Cl' clhen-l·.!H~ (;Ol't'~!C' Inl'.(~rnal. d.~cJ'(:;:'lnClea .. ·il!,lr: 

job !;t\l.'le:.; ulld t.h~ ("OIl1 Y i\\·"t .. le · . .-()tth yay gl"<,-de s:yste:~ 

" . IllIp~en)ent.<lt)On F.)! d ~i'::;tl~r'l '.'-:I~ch iddt'I"!!.'5\!:~ JA) ti;.l~~: 

... it,:·1 C-UltCtlt pay qr<ldes ,1b()v", trH:':.Ll' cor'pilr'.lb:c ... ·ortt·. pay 

'Jclldps 

" :lnpl,:r:1Cnt.iltlon (~f "eeoll\j'lel".d<lt~(!Hf, tn <:nmlHlIc C(':t·",;111~ 

~~lh ·.It,':(,!,, ..... I·.let! ..... t·rc r~COCi1Il\!;I,::e'.! (01' <:()m~ll:littu .. m tH'caU~je 

:;~i1dt.~ !'llc 21~t. r. 

ur" 'he~t C,l:IIP,"::,\;ll,· V-:tT.l ~,(:)t'~'~ .\'I.! t.·I(.' :;,_m.I<I~~ty ;)f ~t.('lt 

JOO d~!;Cl ;,(Jf,l')n:; 

I mj:.-lerce:'ltatI '":>:) ,)t ,1 PI(H edur"~ fl)I' .'''IITlt,lil\lllg t.I~~ 

\"-:)rnp'lC'l,~l~ ""olth i.,.,<;t".(;1' df'!t,(~nlllr,<,t.I(;() :~).:.t.('jI1 for .1 (,",tl 

'~'J~.lu<'.t10n, ll':clucu;q thl! <\as\',U:il~9 ()f L.:·~.0J !;r:.;)re~~ fnf :'I ........ 

Job tltles III t.h'.:: 5t~.te Tn(.·I'il. ';":'f.I'('!n' 

:~f'!"--. ·i. API'HOf'~JA.TI"N:'. ;.ub)t:ct :.(1 t.1;(' i.1;;o1 f,A" IctJ!J 1:1 

r>utIS(~ct i (!Il ~ 

1. lhel"p. )l"; ilpprOpl'l.HNl fl'OIll t.h(~ ql~))~)·'~' fund of I'.:II~ 

:;U,te to t,tI~ Si..)1.:l1'y .:;dJu~;tJnl:r:t :'JI'.d est.<lb1l~;h('<i ~:I :'.~r:tl:,)fl 

8.'1"3, {or tb, fl:~Cill Y(:<t' h(~qllH.lny .lIlly 1. :So94. dod (!lh-:!lnq 

J\iae 'HI, {9l!:>, ttll! Mn(")unt. nect!'~;~~ry t.(1 b(~ dl."t.l'IL>;..rted 1(1 t.he 

V<lrlOU!> .-:Iep;1t'tml!llI.S to !;upplemt:llt ot'hel tund" ,1PPCOl)!·1:It.cd 

by til(: q"'n~l',d "SS\',nb:y. t.,) 1>1"0\'1(10.\ !,liP. :':;<11.,)"'/ ;v!)uf',~mt!nt~, 

11:ljU1Ccd ny this ;"\'1' to t.h~ extl'!;)t tht: !;.,.,l<i) :t~~ ,H'I"! 1~"y<'..I:11"! 

b~' UH~ sl;/:1t. ....... 

7. Ther:!': ),: .ll~plO;~lic'~t\d ~'::;>Tn the rOi."': \,;.;e t<lX luo(: 01 

t.h~ .';t.ilt"" tv t.:)I: !jtdt{: jepdrtJllel:t of ~.c,lng~::)~tilt~i)1I fCll til'" 

i)f'.c<'tl Y'~,n' i:,~qllH:1I:9 JlIly 1. 1':&,1, und eLdin9 JlIo(' :H'. ~<:I)S. 

t.b(; ,lm;')\10t I)'.:::;~!jl.idli' to nUl';l1eUlc:ll ethcl fJllds "PP1'();lrli~1.ed 

by t.h.: q~I~~I:,.l <I::;!·c:nb~y. t,) pt'o'/ide the !~'11i1:y i,d):I~,~.rnt~n~.~: 

t"(~ql\~n~d by t.'Li:! ;"ct fOl f!~P;('i'r:(:S of t.Ilt~ ,;t.,·It,f'! ,1(:r,,-:·t,ft'.c:nt 

o~' lHH";::;POl't~.tio)L t'o t.hc~ I~xt.'~nt. ~h(; ,;i\~'\rle,; ;11'(; i),l~iilblp 

by thc ~~t.:\te. 

Tht:t·c if: apPl(lYl1.:lted Lc,1II the pl'l(nal'i' :o:ld :'lIcd 1.0 

t~he st.,}:.t· dcp,p·t.n'.I:!:lt of tldll:;pol't:tt~()n fl)l' the L:~cd ye,tt 

b('!gll~:linq '-\lll' 1. 1<;8,1, alld l~n.h:l<.J ,h.ne :Ie 1 (,>tl'.,. -:-h~: "mC\.llt 

:'Iec(~~;!;,!:··/ 1.;.) :,up;;ll~:lIeHt Ott);,1 fU:I,-:!s '~:nPI'op:·idt~d l)y ::hf'! q(:n~:·"1 

'·If'.!;(~;:lbl'l, ~t) p~:.:ovi,h~ ·.~I"" !>id.\!'j· ,::"!plf'.:ml'::1t,,; :·,~{;\,:u::l by :'h'.~' 

.. v·t f(ll (~.II~lcy,~es 'If I' :11': ~;t.:"d' .. '~(~r-,\rtll"~I:t o! '.I"""n:;f-o~ t:€lf,· ')!L 

.:,') the (·xt.~n~. t.hf'! -';illaf:~t:~; ill~\ t~ .• y";~l(! by tht: st:lt.~ . 

.~. 7'0 dC;:'l~·t.lrt:""lItdl 1 t:Vl)l-"l lie,; , ll'Uiit. or gpr:c;,,-: fund:;, 

("!x~('p-: fOl' the r'tlo1d \.l~;~~ t.iI" f\.lIt; 01 011.\ pll·lldl'i" :'O,l(j !,'llt)(L 

fOI ',,':lich UIC q~~I~ntl ;la:3~1U::"1y 1·.'lg ,~s~.,"lbl ::sl'.\~:1 ,'-II (:P(:I',·It.lnq 

i:;"d9~·t" ,I ';llpplerre:lt.;). \\lthol'iz'lt~OIl IS pr()\'ioi~d. U"I'~l;!'. 
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vChel'olll.e rrov.idcd, 111 .'in dn.ount O'.::Ct!!;Sill'Y to fund sill ... rr 

dd)u!.tnc:ntf. requ12t\d by t,h)?; Act:, t.o) the (.'xtent the sllI.ll'iCt~ 

Ct.L"{: \>i\i'"blC! by th'.:: :;tiltc 

s. lh~ tOt.cl~ (;0';( of t.he :;cl,l[j' "H~ju:{tJl\ent.!;. including 

ilinq'.:: tot·n~t'lt.~;, rtClde uf!dt.'l t.hl~ A:.:t for the fi!;C,ll ye,lr 

b(.·glnnlJl9 July l, l',l84, .::!Ind (\nd;.nq Junf~ :W, 198~>, t.O elTlploYE~e:; 

lr! t.h'.:: If.e.,nt. ~yst,l'Tn shall no':". (;xGeed t~n :nilll.on dolli.Ts. 

The oC!t cff~( t ()fi tl~~ gp.nc:",ll fund of the :::;tilt.l~ of the !;a!,ll"Y 

'\<:jIJ:,t.JTlcnts. lncludlllq !:"lngc benel1t.~:, m<ld~ under Lhi:~ hct 

101" t.he fl::H.:al ybl:" ncglnnltl<.1 .)\l1y I, 1984, .lnd ~!nding June! 

:W, l':S~, ::;hall not exceed bvC! nllllion doll.us. 

tAll tr.deral gl'ants to ~nd fcdetal r~(:cip~s of the 

,)gC:IKle~ dffcct:(;d by thia Act. ... ·tllch .;:\.~ r("!::eivt!d and m,ty be 

expeltot:d for the purpo!.e!j. of this Act ,\H~ '\Ppl'O"t iat,(>;d (01 

!;uch purpose" dtHi as ~:p.t fo['til 11' t.he ft.'delal gJ';\nU:; oJ: 

l"~(;elpt:s. 

~·7. Thel'e If., a~,pl"opri.lted ft'o:Tl tht~ gNH~t'a1 fund of the 

l ~tate t.o t.he con,patable W01'UI t'evil"!w CO:rulllttCf! est.abl.l!;ho;o,d 

~n :.;eo.::t.loo 6 of thla A .... t the aun of fifty t.hotw""d (!,O,{JOO) 

doll.I1'~ Ot· ~() much t:lel·~()f il~ Tn<ly be or.c(~ssal·f. $lIbjt~ct to 

t,he condltloo!> of !:cctlon :?, ~.uh"wctl(.n "J of U!l" Act, the 

cCrnntlt.tce ~ .• h,)ll .... ()nl.rdct wlth Qut,,,ide p~~r!ionncl or · ... ith sUite 

<l<jenCleS for (;O:npl("!t1on 01 thc: rcvi(.!\J pn,c(!s!6. lnc)udiJvJ U".e 

tr;\lnllhJ 01 t"'~Vl(~,", t.e,)n:~ .:.nd I'CV1C'<I tedn oV~'rsi<Jht, and nay 

il~t'P. !;t,lff to s~r0v1oic <.>:V;011\O.1 'l,;~istan("c to U:e corr.tnl ttee. 

8 '.i': ... Cl ~ I!; "PPt'()P I' 1 II tt\d fro ...... t.he qt':oer ,11 fund 0 f the 

· .• I'i.lt\' t.o t,he COIl1j)Clldhle \-.. crt:l le'Ji~"" C(l:IIJliltt.(~f! ~or i.lll.)(:,~t ion 

t:> !;I..dt'~ "'Jt·ncl':~. t.he ~;u·. of !l:·~Y thOt:i;;~lId (~O,OI)O) dollar,;, 

(;r !;o IIIv:h TJ~('rc:"f ,lS 1I1(IY bt" I~(:~'e';:.'dty, for ,i.\ge~lc1e!> ~"lt;1 

;'(j!;\".l(;:l'; ... ·:1:)11y 0r p.ut1.tl1r (~xenp·_t'd fron t:ll~ ~nCl'it ';y~;t.(·m 

for It,·:\: l (jprr· ""It T. ()I, Pl'<'p"~i .. b~ t(. pl'ovld~ t.h~ C();nml :.'.e~ 

p,:tl..il11·.lnq :.0 :.;'.!ctl:"')n '" !~Hb~;i~ctl():l 1 ')1' thl,~~ A<::t., ,)lId t.o 

tlw !;~ . .l:.t~ b(),~(d (.: r~g~~nl.:; 'H.d I.he ;-.ldl';;\iil dl"!pilrlrrel~t fot· 

,1:;';I: .• t,lnC(' ~·I lIs 1~~P0~1!;ILl,lll',I~'::' .tOl,;(:r ~e;;tl(JT: e of tair. 

IV;~ .. 
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1.../9. Tht:l'e i~ 'lppropt'i'lt~~d from Ule genN·dl fund of ttlt.' 

:.:;ta.Le to t.hc 10W,1 t(.p.r·it enploymeflt depan:.rnenl, io clddition 

Lo OtJll~[ funds ilPPl·opl"H,ted by the "J~nel'a.1 dSIH.'mhly, fOl' th~ 

f1scal yC<H bcginninq .July I. 198.;, <llld eliding .Jun(~ 30, 19!J!" 

tht: "lJ(n of fifty thou!;"nd (~,O,OOO) dol Lll'ti, 01' so much thet·f!()f 

M;. may be nc.::css,lr}·, t.\) tu1fl11 its .[,I.!~pon~ili.oilit.ies und(!r 

section 6. subscctions 4 throuqh 7 of thl:~ Act dltd to .)S!llst 

th~ (~'Jlt!W cOIn."littee in p(.·l'forminq its 1uoctlon~>. 

Sec. 8. AGENCY CO:-IPARAB{,E \·,"Ol<'ftl kEl'OfU5. AIJencies \,lith 

poslt.lorw ... ·hidl Al'C exenpt or pat·tlnl.ly exempt fn.:om t.ht~ "ta.tt: 

merit. !;y~tern shc!lll t'epol't t.o t.he: gOVP.r1101· .1nd th~ leql.: .. latlve 

council by nt':~p.mher 15, 1<)8:<1. on the degree to wh'id, t.ht'! 

!.,.ll"u·y p!':lI~~; covr.rir.g j)os:'t:'O)~:':; :il;bo'tIUlt~.:1~lJ· cqu; .... ,11tmt. t.o 

t.hof>t: ltl Ute state merit !;y!;tem corcp1y \,11th ~he pl'ovisions 

of 1<,)83 10 .... '" Act~, dhlpter 1"/0. 'fIlt"'! rcpol't.S shall lncluc.e 

,1 plan fot· irlpler.:.cntCltion .In fir-cal ~'e~1)" 1986 of co:npan:lble 

....ort.h "al<'HY <"IdjulOt.Jnent!>. i f nc~c"f>f;,)l·Y, dnd the alliount ot 

,1pproprliltion:.; nccc~6ilq' t.o il;")ph,ment. t.ho~e ad]llstmt!nts 

NOt. .... lt1wtandinq S(!ctlOnf; f,02.1204, 602.120B. 602.12lYJ. <lI\el 

&02.1401 ot Ul(.' 10',1,1 Code, t.he: pt·ovl::'lons 0'1' tillS section 

of t.hlu Act ~hC\11 be .1pplic,)blf! to) the jUoJiCld1 depil1't..1l1eT;t. 

~;ec;. 9. InptEl'lF.l~l';TION !;TAt"a·;S. It is the .lntent 01 the 

gene):.=.1 a;;~cMbly th.lt. .ir'plen·ent,lt'ion '.:01.' co"p.:tnlble ... ·Ol't~l 

i\djllatt~cIILs fOl ~tc)te ett;p1o::'cC!::" PUt!;U<tllt to I:>cct:ion ·J9.1g. 

ht: <."()ml->lct(~d in th\~ fol1o·..Iing tht·~t: ~ha!;cb: 

1. The ill.lt.ial ph"s\~, with adjuf.,tJllt:tltE !'ot' merit. e:nploi·'~t':f, 

CII':lde ulldt!"l this A::t for t.ho;o, 1.1$c~1 yc,lr beginnillg .Iuly 1. 

198', MId ending ,)UOp. 30, 1985. 

~ . The !H~c<:nd phaf;~, W 1 t,h cOlllpl et. i on f) t, ,to j 11,: tJllent.!; for 

m(~l'it (.·mployeef;, lncludlTl9 act,lon OJ) any I.'ec(j~runp.n.;"tlonl; nklde 

b~' the revic~ .... com:lIlttee undcI' I>ect:ion 6, !.'Ub~f'!ctlon~ 2 t.ht'm.9h 

5 of t.lnu ';(:'~. <tud .... itb init.iat.ion of <V"J1ustJllt!'nts for: other· 

~,-:-.,)t(\ f!rnployeea. 1ncluding action" Of! .=.ny (ot."cornnendil!;INI!; 

~nilde by th..: n;vi(~ ... · <..)rc.llllt~ee ur~dt!t !H:ctlon t. ::.ub!;ectlon 1 

of tJllS Act, f(.t U}(.! fis("al yc,\[ bC:<;lnninq ~Ioly 1. 1...,8':> ,)r;d 

I.!ltding .Tunc 30, l~B('. 
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3. The final phase, with completion of any adJustments 

inrtiated in the second phase of implementation, for the 

fiscal year beginning July 1, 1986 and endrng June 30, 1987. 

Sec. 10. This Act, being deemed of immedrate importance, 

takes effect from and after its publicatron in the Ames Daily 

Tribune, a newspaper published in Ames, Iowa, and in the Iowa 

City Press-citizen, a newspaper published ill Iowa city, Iowa. 

CHARLES P. MILLER 

President Pro Tempore of the 

Senate 

DONALD D. AVENSON 

Speaker of the House 

1 hereby certify that this bill orrginated rn the Senate and 

rs known as Senate FIle 2359, Seventieth General Assembly. 
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TERRY E. BRANSTAD 

Governor 

K. MARIE THAYER 

Secretary of the senate 
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