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A BILL FOR

1 An Act establishing comparable worth salary adjustments for
2 state employees and making supplemental appropriations

3 for salary adjustments and implementation.

4 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
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Section 1. For the purpose of funding implementation of
comparable worth salary adjustments as provided for in sections
3 and 6 of this Act, subject to the limitations in subsection
5 of this section:

1. There is appropriated from the general fund of the
state to the salary adjustment fund established in section
8.43, for the fiscal year beginning July 1, 1984, and ending
June 30, 1985, the amount necessary to be distributed to the
various departments to supplement other funds appropriated
by the general assembly, to provide the salary adjustments
requlred by this Act to the extent the salaries are payable
by the state.

2. There 1s appropriated from the road use tax fund of
the state to the state department of transportation for the
fiscal year beginning July 1, 1984, and ending June 30, 1985,
the amount necessary to supplement other funds appropriated
by the general assembly, to provide the salary adjustments
required by this Act to the extent the salaries are payable
by the state.

3. There 1is appropriated from the primary road fund to
the state department of transportation for the fiscal vear
beginning July 1, 1984, and ending June 30, 1985, the amount
necessary to supplement other funds appropriated by the general
assembly, to provide the salary adjustments reguired by this
Act to the extent the salaries are payable by the state.

4. To departmental revolving, trust, or special funds,
except for the road use tax fund or the primary road fund,
for which the general assembly has established an operating
budget, a supplemental authorization is provided, unless
otherwise provided, in an amount necessary to fund salary
adjustments required by this Act, to the extent the salaries
are payable by the state.

5. The total cost of the salary adjustments, including
fringe benefits, made under this Act for the fiscal year be-
ginning July 1, 1984, and ending June 30, 1985, to employees
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in the merit system shall not exceed ten million dollars.

The net effect on the general fund of the state of the salary
adjustments, including fringe benefits, made under this Act
for the fiscal year beginning July 1, 1984, and ending June
30, 1985, shall not exceed five million dollars.

6. All federal grants to and federal receipts of the
agencies affected by this Act which are received and may be
expended for the purposes of this Act are appropriated for
such purposes and as set forth in the federal grants or
receipts.

Sec. 2. In making the adjustments to the state merit
system pay plan necessary to begin implementation of House
File 313, 1983 Iowa Acts, chapter 170, the Iowa merit
employment department shall take into consideration the data
compiled by the comparable worth steering committee authorized
by House File 313, as well as any other data relevant to the
state's policy of comparable worth.

Sec. 3. The adjustments to the state merit system pay
plan for fiscal year 1985 for the purpose of implementing
House File 313 shall take effect in fiscal year 1985. The
state comptroller's office shall determine the earliest pay
period after December 31, 1984, that the adjustments may be
put into effect subject to the limitations of funds provided
in section 1 of this Act. The department shall place those
adjustments into effect for noncontractual employees under
the state merit system as provided in section 2 of this Act
for the earliest pay period 1n 1985 as determined by the state
comptroller and subsequent pay periods during the fiscal year.
Other funds available under section 1 of this Act shall be
available to meet any negotiated agreements reached under
section 4 of this Act.

Sec. 4. CONTRACTUAL EMPLOYEES. For contractual employees
under the state merit system, the governor has the prerogative
to recopen negotiations with the affected bargaining units
under chapter 20 for the limited purpose of addressing issues
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involving the impliementation of comparable worth adjustments.

It is the intent of the general asembly that, 1if
negotiations are reopened, the negotiations be limited to
the following subject areas:

1. Determination bf the method for dealing with job titles
whose current pay grades are below the comparable worth pay
grades, consistent with the process established by the Iowa
merit employment department for noncontractual employees.

2. Establishment of a means of implementing the fiscal
year 1985 comparable worth adjustments for affected contractual
employers, consistent with the mechanism for implementation
for noncontractual employees established by the Iowa merit
employment department.

Appropriaticns made to implement the comparable worth
adjustments as provided in section 1 of this Act shall be
in addition to appropriations made to implement a collective
bargaining agreement negotiated, consistent with chapter 20,
between the state and the state's employees for fiscal year
1985,

Sec. 5. The Iowa merit employment department shall report
to the governor and the legislative council by December 15,
1984, on (1) the evaluation system it will use to implement
House File 313; (2) the method it will use to assign
classifications to pay grades in order to implement the results
of the evaluation study; (3) the process by which employees
may appeal such pay grade assignments; (4) the process by
which the first phase of implementation of comparable worth
adjustments will take place in fiscal year 1985; and (5) its
plan for final implementation of the new evaluation system.

Sec. 6. Agencies with positions which are exempt or
partially exempt from the state merit system shall also report
to the governor and the legislative council by December 15,
1984, on the degree to which the salary plans covering posi-
tions substantlally equivalent to those in the state merit
system comply with the provisions of House File 313. Such
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reports should include (1} a plan for implementation in fiscal
year 13885 of comparable worth salary adjustments, i1f necessary,
as well as a plan for any additicnal adiustments which will

be needed to bring the agency into compliance with House File
313 and (2) the amount of appropriations provided for in sec-
tion 1 needed for any such adjustments necessary to be made

in fiscal year 1985.

Sec. 7. 0Of the funds appropriated by section 1 of this
Act, one hundred thousand (100,000) dollars shall be available
to the Iowa merit employment department for development and
implementation of salary adjustments provided in this Act.

An additional fifty thousand (50,000) dollars shall be avail-
able for agencies with positions wholly or partially exempted
from the merit system upon a showing to the state comptroller
that it is needed for development and implementation of salary
adjustments provided in this Act.

EXPLANATION

This bill appropriates moneys for the 1985 fiscal year
to the salary adjustment fund, the state department of
transportation, and special funds for the purpose of salary
adjustments to implement comparable worth under House File
313, 1983 Iowa Acts, chapter 170. The total cost of salary
adjustments in fiscal year 1985 is limited to $10 million
and the net effect on the general fund is limited to $5
million. Federal moneys are also appropriated.

The Iowa merit employment department is directed tc con-
sider the data compiled by the comparable worth steering
committee under House File 313, as well as other available
data, in implementing salary adjustments.

The salary adjustments are to begin as soon as possible
after December 31, 1984. The governor's authority to reopen
collective bargaining negotiations for the limited purpose
of comparable worth implementation is recognized.

Merit employment department is directed to report by
Decembexr 15, 1984, on its methods, processes, and plans for
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implementation, and agencies with exempt positions are to
report by the same date on plans for implementation and moneys .
needs.

Additional appropriations are made of $100,000 to Towa
nerit employment department for lmplementation and $50,000

to agenciles with exempt positions.
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amend amendment $-5989 to Senat
follows:

L. By strixing page 1, line 4 through page 2,
iine 39, and i:sertlng _n l eu thereof the follcowing:
"Section I. COMPARABLE WORTH SALARY ADJUSTMENTS.

n marking the adiustirents tc the state merit system
pay plan recessary tc begin implementation of House
File 313, 1983 lowa Acts, chapter 17¢, the data
compiied by the comparable worth steering committee
authorized by House File 313 shall be taken into
consideration, as well as any other data relevant
te the state's policy of comparable worth.

Sec. 2. APPEALS. Employees chall be permitted
Lo appeal the assignment of their classifications
to pay grades by methods established under chapter
1S~ or as negotlated under chapter 20, as appliicable.™

2. Page 4, line 1, by striking the word "review!"
and inserting in lieu thereof the word "appeal®.

3. Page 4, Dby striking lines 2 through 5.

4. “age 4, by striking lines 16 through 18 and
inserting in lieu thereof thre following: "has the
prerogative to negotiate supplemental salary
adjustments with the affected bargaining units under
chapter 20 for the sole purpose of addressing 1ssues
involving the implementation of comparable worth
adjustments."
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27 5. Page 4, line 28, bv striking the word "review"
282 and 1nserting in lieu therecf the wcrd "appeal'

29 6. Page 4, line 43, by inserting before the word
30 "department" the words "Iowa merit emplovment®.

31 /. By striking page 5, line 2 through page 6,

32 line 23, and inserting in lieu thereof the following:
33 "Sec. 6. COMPARABLE WORTH IMPLEMENTATION COMMITTEE.
34 A comparable worth 1lmplementation committee 1s

35 established to make recommendations regarding the

further implementatiocn of comparable worth adjustments
1n accordance with 1983 Iowa Acts, chapter 17C. The
commlttee shall be composed of nine members, two to
be appointed by the governor, one of whom shall be
appointed tc represent the bargaining units involved
in negotiations under section 2 of this Act, and four
legislative members to be appointed by the legislative
council. Appeintments shall be made not later than
June 1, 1984. The director of the Iowa nmerit
employment department, the director of tne Iowa Civil
rignts commission, and the director of the Iowa
commission on the status cf women or their des:igness
shall also serve as vo*'ng members of the committee.
ch‘s“af*ve members of the committee are entitizsa
to per diem and expenses as provided for interim study
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1 committee members in section 2.44. Public members
2 who are not publilc employees are entitled to a per

3 diem of forty dollars for attending committee meetings.
4 Public members and public employee members are entitled
5 to reimbursement forx travel and other necessary

6 expenses actually incurred in the performance of their
7 duties on the committee. Payment for authorized per

8 diem and expenses shall be made as provided in section
9 2.12.

10 The committee shall make recommendations to the

11 governor, the legislative council, and the general

12 assembly by January 1, 1985, regarding further

13 implementation of the comparable worth adjustments,

14 which shall include estimates of appropriations needed
15 for further implementation."

16 8. Page 7, line 27, by striking the word "review"
17 and inserting in lieu therecf the word

18 "implementation".

19 . Page 7, by striking lines 30 through 34 and

20 inserting in lieu thereof the following: "be

21 necessary. The committee may contract with outside

22 personnel or with state agencies".

23 10. Page 7, line 38, by striking the word "review"
24 and inserting in lieu thereof the word

25 "implementation".

26 11. Page 7, by striking line 44.

27 12. Page 8, by striking lines 19 through 24 and

28 inserting in lieu thereof the following:

29 “"recommendations made by the committee under section
30 6 of this Act, and with initiation of adjustments

31 for other state employees, for the fiscal year

32 beginning".

33 13. Page 8, by striking lines 36 through 38 and

34 inserting in lieu thereof the words "the word

35 "employees" the words '"and a comparable worth

36 implementation committee,"." :

$S-6007 FILED BY JULIA B. GENTLEMAN
APRIL 19, 1984

DIVISION A - LOST  p./¢¢%

DIVISION B - ADOPTED

SENATE FILE 2359
Sen (06
'

Amend $-5989 to Senate File 2359 as follows:
. DPage 3, linc 33, by inserting after the
word “"rogents," the words "and the judicial
department ™.
2. DPagc 7, line 45, by inserting after the
word “regents " the words "and the judicial
7 department™.,
8 3. Page 8, by inserting after line g8 the
9 following now scentence: "Notwithstanding
10 soctions 602.1204, 602.1208, 602.1209, and
11 G02.1401 of the lowa Code, tha provisiors of
12 rhis scotion of this Act shall be applicable to
13 rhe judicial department.”
$- 9006 TILED & ADQPTED BY CHARLES BKUNER

APRIL 1Y, 1984 ¢, jole) ARTHUGR SMALL JR.
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Amend Senate File 2359 as follcows:
1. By striking page 1, line 1 through page 2,
line ¢, and inserting 1in lieu therecf the following:

"Section 1. There is appropriated for the fiscal
year beginning July 1, 1984 and ending June 30, 1985
the followlng amounts, or so much thereof as may be
nacessary, to the state comptroller for the purpose
cf funding implementation of comparable worth salary
adrustments consistent with chapters 19A and 2¢,
giving particular attention to female-dominated job
classes. .

1. From the general fund of the 35,0C0, 000

2. rom the rcad use tax fund 150,000

3. From the primary road fund 135,000

The appropriations from the road use tax fund and
the primary road fund shall be used only for salary
adiustments for employees of the state department
of transportation.

For depavitmental revolving, trust, or special
funds, except for the primary road fund or the road
use tax fund, for which the general assembly has
established an operating budget, a supplemental
authorization is provided for those funds, unless
otherwise provided, in an amount necessary t¢ fund
comparable worth salary adjustments provided undex
this Act.

ALl federal ¢grants to and federal receipts of the'.

2. Page 2, by striking lines i3 ard 14 and
inserting in lieu thereof the following: "Fille 313,
1983 lowa Acts, chapter 170, for contractual employees,
the governor has the prerogative to negotiate
suppliemental salary adjustments with the affected
bargaining units under chapter 20 for the sole purpcse
of addressing 1ssues involving the implementation
of comparable worth adjustments for female-dominated
Jjob classes, as provided 1n section 4 of this Act.

The negotiaticns shall take into censideration the
data".

3. Page 2, line 24, by inserting before the word
"department" +the wcrds "lowa merit employment'.

4. ©Page 2, line 26, by striking the words "as
provided in"” and inserting in lieu thereof the woras
"in a manner ccnsistent with the process developed
for centractual employees under'.

5. By stri:king page 2, line 29 through page 3,
line 3, and inserting in lieu therecf the fol_ocwing:

"Sec. 4. Negotiations under section 2 ¢f this
AcCt shail be limited to".

5. Page 3, by strixing li / ; arnd inserting

_—

in licuw thereof the werds
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SENA TE 3

APRIL 20, 1984

$-5995
PAGE 2
1 7. Page 3, by striking lines 11 through 13 and
2 inserting in lieu thereof the following: ‘“employers.
3 3. Establishment of an appeals procedure for con-
4 tractual employees to effect reconsideration of the
S placement of an emplovee's job class within a
6 comparable worth pay grade.
7 8. Page 3, by striking lines 20 through 29 and
8 inserting in lieu thereof the following:
9 "Sec. 5. A comparable worth implementation

10 committee is established to make recommendations

11 regarding the further implementation of comparable

12 worth adjustments in accordance with 1983 Iowa Acts,
13 chapter 170. The committee shall be composed of nine
14 members, two to be appointed by the governor, one

15 of whom shall be appointed to represent the bargaining
16 units involved in negotiations under section 2 of

17 this Act, and four legislative members to be appointed
18 by the legislative council. Appointments shall be

19 made not latexr than June 1, 1984. The director of

20 the Iowa merit employment department, the director

21 of the Iowa civil rights commission, and the director
22 of the Iowa commlssion on the status oi women or their
23 Jdesignees shall also serve as voting members of the

24 committee.

25 Legislative members of the committee are entitled
26 to per diem and expenses as provided for interim study
27 committee members in section 2.44. Public members

28 who are not public employees are entitied to a per

29 diem of forty dollars for attending caommittee meetings.
30 Public members and public employee members are entitled
31 to reimbursement for travel and other necessary

32 expenses actually incurred in the performance of their
33 duties on the committee. Payment for authorized per
34 diem and expenses shall be made as provided in section
3 2.12.

36 The committee shail make recommendations to the

37 gevernor, the legislative council, and the general

38 assembly by January 1, 1985, regarding further

39 implementation of the comparable worth adjustments,

40 which shall include estimates of appropriations necded
41 for further implementation.™

42 8. Page 4, by striking lanes 8 through 16 and
43 Inserting in lieu thereof the following:
44 “Sec. 7. There is appropriated £ocr the fiscal

4% year beginning July i, 1984, and ending Jjune 3C, 1985,
46 from the general fund of the state to the Iowa merit
47 employment departmen!, the sum of one huncred thousand
8 (100,00C) doliars for implementation of comparable

9 worth salary adjustments for female-domin.ted ;ob

5 classes, as provided 1n thlis Act.

-2-
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Sec. 3. The lntent of the general assembly 15
thet. comparable worth salary adjustments for temale-
dominated job classes shall be fully implemented and
funded as soon as sound fiscal practices permit, in
order to carry out the policy expressed in sectiocn
79.18."

9. Amend the title, line 2, by ilnserting after
the word "employees" the words ''and a comparable worth
implementation committee, ™.

$-5995 FILE BY JULIA B. GENTLEMAN
APUIL 19, 1984 _
RULED OUT OF ORDER (p /¢7*-/

SUNATE FILE 2359

S5=5944

Amend unendintnt S-5989 o Scnate File 235¢

2 as foilows:

3 1. Page 7, by inserting after line 46 the
L following new subsection:

i "G, There is apprepriatced from the gencral
(: furd ©f the state o the Iowa merit employment

irn addition to otier funds &pprop-

- - ’
& riated by tho general asscmbly, for the fiscal
= cay beginning Julyv 1, 1984 anc onding gunt ?0,
i 85, the sun of fifiy thousand (50,000) dollars,
' opF =o much thereol as mavy be nzcessary, to
“ 17111 iis resnonsibilities under section b,
: st ions A chyount 7 t'.is Act and to

-
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Q
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¥
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SENATE 43
APRIL 19, 1984

SENATE FILE 2359
”.5989

1 amend Senate File 2359 as follows:

2 1. By striking everything after the enacting

3 clause and inserting in lieu thereof the following:
4 "Section 1. DEFINITIONS. As used in this Act:
5 1. "Comparable worth pay grade" means the pay
6 grade as determined by the factor determined score
7 for the job title as finally determined after

8 completion of the review process as outlined in this
9 Act, and the appropriate pay grade position for that
10 factor determined score on the following scale:

11 Factor Determined

12 Score Range: Pay Grade
13 137--147 10

14 148--158 11

15 159--169 12

16 170--180 13

17 181--191 14

18 192--202 15

19 203--213 16

20 214--224 17

21 225--236 18

22 237-~248 19

23 249--261 20

24 262--275 21

25 276--289 22

26 290--304 23

27 305--320 24

28 321--336 25

29 337--354 26

30 355--372 27

31 373--392 28

32 393~-412 29

33 413~--433 30

34 434~-456 , 31

35 457--480 32

36 481--504 33

37 505--531 34

38 532--~558 35

39 559--587 36

40 588--618 37

41 619--650 38

42 651~-684 39

43 685--719 40

44 720--757 41

45 758~-796 42

46 797--837 43

47 However, if there is a change in the total of all

49 than two percent as a result of decisions following

' 48 factor determined scores for all job titles of more
50 reviews, the maximum factor determined score for each

-1~
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pay grade shall be adjusted by a percentage change
equal to the percentage change 1in the total of all
factor determined scores for all jecb titles prior
and subseguent to the review process, rounded to the
nearest whole number.

2. "Factor score" means the point score received
By a job title on any of the thirteen factors in the
study, as developed by the study commissioned under
1983 Iowa Acts, chapter 170, section 2.

3. "Factor determined score' means the score for
a job title determined by adding the factor scores
received for the job title on each of the thirteen
factors.

4. "Job title" means one or more positions which
are sufficiently similar in duties and responsibilitiles
that each position requires the same minimum
guaiifications and can be filled based on substantially
the same test of ability ox fitness, and that the
same pay grade can be applied with equity to the
positions.

5. "Net effect on the general fund" means the
total revenue outlay from the general fund, subtracting
revenues to the state from other sources which directly
defray the revenue outlay from the state.

Sec. 2. EMPLOYEE PARTICIPATION IN FACTOR SCORE
REVIEW AND FINAL RATIFICATION OF FACTOR DETERMINED
SCORES.

1. Any employee subject to the Iowa merit system
may request review of the factor scores or the factor
determined score that emplovee's job title received.
Requests for review by more than one emplovee within
a job title shall be considered together, and a request
for review by one or more employees within a job title
shall be ceonsidered as a request on behalf of all
employees in that job title.

2. The Iowa merit employment department on its
own 1nitiative may request review of factor scores
on anv job titles under the merit system. These -
requests for review shall be delineated by the Iowa
merit employment department and shall be available
to merit employees no later than June 1, 1984 and
priocr to the notice in subsection 3. The delineation
shall include a description of the reasons the factor
scores should be reviewed and the Iowa merit employment
department's recommendations for changing the factor
scores.

3. Employees shall be notified of their right
to reguest review of their factor scores and factor
determined scores with one or more biweekly pay checks.
The lowa merit employment department shall devise

-2-
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“reguest for review"! forms based upon the
recommendations of the study commissicned under 1983
iowa Acts, chapter 170, section 2. The department
shall make "request for review" forms avallable to
all departments and agencies with employees subject
to the merit system and shall make the forms avallable
to individual employees upon request. Employees
shall be provided access to complete information re-
garding the study and the methods for determining
factnr scores 1in the system.

4. Empiovees shall have not less than four weeks
from the time the first notice of the right to request
review 1s distributed in which to file a request for
review. The department shall notify employees who
fiie incomplete or incorrect requests for review,

nd shall assist them to complete and file the forms
correctly.

5. Review teams shall be constituted to represent
all types of employees in the merit system, and shall
include representation from contractual as well as
ncncontractual employees. Teams shall be trained
in the job evaluation svstem and, in reviewing Job
titles, shall review emplovee and department "recuest
for review" forms as well as all materials used in
initially setting the factor scores.

6. Each job title for which requests for review
are filed under subsections 1 through 4 shall be
reviewed by a review team. If the review team
disagrees with the initial factor score, a second
review team shall examine the factor score as
determined ainitially and by the first review team
and shall make a final decision as to that factor
score.

7. Subsection S shall be conducted with the review
and comment of the comparable worth review committee
established in section 6 of this Act and subsections
5 and 6 shall be conducted under the supervision and
approval of the lowa civil rights commission. AlY
reviews shall be completed by November 1, 1984.

Sec. 3. NONCONTRACTUAL EMPLOYEES. For
noncontractual employees under the state merit system,
the following implementation schedule applies for
the initial phase of comparable worth adjustments:

i. in implementing the first phase of comparable
worth adjustments, employees in job titles whose
current pay grade is below the comparable worth pay
grade shall be adjusted upward to their comparable
worth pav grade. However, no job titles shall be
raised above pay grade thirty-two under the initial
implementation process. This implementation shall

WD 3 Oy n > W k-
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PAGE 4
oniy be done after completion of the review process.

2. In 1mplementing the first phase of comparabie
worth adjustments, employees whose pay grades will
be increased shall retain their merit step positicns
when those adjustments are made.

3. Comparable worth adjustments made 1n the first
phase shall be 1mplemented on or after January 1,
1985, with implementation at the earliest pay period
posslible subject tc the limitations in funding pro-
vided in section 7 of this Act. The amount of funds
avallable undexr section 7 of this Act for employees
covered under this section shall be determined in
accordance with section 5 of this Act.

Sec. 4. CONTRACTUAL EMPLOYEES. For contractual
employees under the state merit system, the governor
and the certified bargaining representatives shall
implement comparable worth consistent with the
provisions of chapter 20.

Appropriations made to implement the comparable
worth adjustments as provided in section 7 of this
Act and to complete the comparable worth adjustments
as provided for 1in section 8§ of this Act, shall be
separate and distinct from any appropriations made
to 1mplement a cellective bargaining agreement
negotiated, consistent with chapter 20, between the
state and the state's employees.

Sec. 5. DISTRIBUTION OF FUNDS. Upon completion
of the review process as established in secticn 2
of this Act, the state comptroller's office, in
consultation with the legislative fiscal bureau, shall
determine the total biweekly salary costs for
implementing the first phase of comparable worth
adjustments, 1f the adjustments for all employees,
both contractual and noncontractual, under the merit
system were to be made in accordance with section
3, subsections 1 and 2 of this Act, and shall determine
the net effect on the general fund for these
adjustments. .

The state comptroller's office shall determine
the earliest pay period after December 31, 1984, that
the adjustments may be put into effect subject to
the limitations of funds provided in secticn 7 of
this Act. The department shall place those adiustments
into effect for noncontractual employees under the
state merit system as provided in section 3 of this
Act for the earliest pay period in 1985 as determined
by the state comptroller and subsequent pav periods
during the fiscal year. Other funds avallable under .
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section 7 of this Act shall be available to meet any

negetlated agreements reached under section 4 of this
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» AcCt.
2 Sec. 6. COMPARABLE WORTH REVIEW COMMITTEE AND
3 FINAL IMPLEMENTATION. There 1s established a
4 comparable worth review commlttee tc oversee the
S review process as provided in section 2 of this Act
6 and to make recommendations regarding the completion
7 of the implementation of comparable worth adjustments
8 1n accordance with 1983 Iowa Acts, chapter 170. The
9 committee shall be composed of seven members, one
10 to be appointed by the governor, and six to be
11 appointed by the legislative council. Appointments
12 shall be made not later than June 1, 1984 and shail
13 include persons skilled in social scilence research
14 and in comparable worth policy.
1% Legislative members of the committee are entitled
16 to per diem and expenses as provided for interim study
17 committee members in section 2.44. Public members
18 who are not public employees are entitled to a per
19 diem of forty dollars for attending commitiee meetings.
20 Public members and public employee membexs are entitied
21 to reimbursement for travel and other necessary
22 expenses actually incurred in the perfcrmance of thelr
. 23 duties on the committee. Payment for authorized per

24 diem and expenses shall be made as provided in section

25 2.12.

26 The committee shall make recommendations to the

27 governor, the legislative council, and the general

28 assembly by January 1, 1985, regarding final

29 implementation of the comparable worth adjustments,

30 which recommendations shall include the following:

31 1. Incorporation of comparable worth pclicy into

32 state agenciles exempt or partially exempt from the

33 state merit system, except the state board of regents,

4 with an emphasis upon treating the job titles and

35 positions in those agencies which are substantially

36 eguivalent to job titles or positions in the merit

37 system in a comparabie manner with respect to pay.

38 2. Establishment of a single pay plan for state

39 merit employees consistent with the recommendations

40 for salary schedules associated with the comparable

41 worth pay grades used in section 1 of this Act and

42 recommended modifications or adjustments made under

43 subsection 3 of this section and the effect such a

44 pay plan would have in eliminating sex blas or bias

45 in comparability of pay for jobs of comparable worth.

46 3. Implementation of comparable worth adjustments

47 to bring all job titles below their comparable worth
£ 18 pay grade up to that pay grade, 1incorporating any
. 49 modifications or adjustments to the method of

50 determining the comparable worth pay grade that may

-5-
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PAGE_ 6 _ . . .
be necescsary to reflect adjustments determined to

mere fuily reflect the policy of the state zas
establisned 1n section 79.18, including consideration
ci aiternative nethods Ifor establishing the
relationship between rfacltor determined scores and

pav grades.

4. Implementation of any other adjustments to
the pay grade pesitlons of job titles that may be
recommnended by the Iowa merit employment department
to avoid compactic: in job series or otherwise correct
internal discrepancies within job series and the
comparable worth pay grade system.

5. Implementation of a system which addresses
Job tities with current pay grades above their
comparable worth pay grades.

5. Implementation of recommendations to combine
certain iob titles which were recommended for
compination because of their comparable worth scores
and the simillarity of their job descriptions.

7. Implementation of a procedure for maintaining
the comparable worth factor determination system for
job evaluation, 1including the assigning of factor
scores for new job titles in the state merit svstem.

Sec. 7. APPROPRIATICNS. Subject to the limitations
in subsection 5:

1. There is appropriated from the general fund
of the state to the salary adjustment fund established
in section 8.43, for the fiscal year beginning July
1, 1384, and ending June 30, 1985, the amount necessary
tc be distributed to the various departments to
supplement other funds appropriated by the general
assembly, to provide the salary adjustments reqguired
by this Act to the extent the salarles are pavable
by the state.

2. There 1s appropriated from the road use tax
fund of the state to the state department of
transportaticn for the fiscal year beginning July
1, 1984, and ending June 30, 1985, the amount necessary
to supplement other funds appropriated by the general
assembly, to provide the salary adjustments reguired
by this Act for employees of the state depariment
of transportation, to the extent the salaries are
payable by the state.

3. There is appropriated from the primary road
func to the state department of transportation for
the fiscal year beginning July 1, 1984, and ending
June 30, 1985, the amount necessary to supplement
other funds appropriated by the generai assembly,
to provide the salary adjustments reqguired by this
Act for employees of the state department of
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transportation, tec the extent the salaries are payable
by the state.

4. To departmental revolving, trust, or special
funds, except for the road use tax fund or the primary
road fund, for which the general assembly has
established an operating budget, a supplemental
authorization is provided, unless otherwise provided;
in an amount necessary to fund salary adjustments
required by this Act, to the extent the salaries are
payable by the state. '

5. The total cost of the salary adjustments,
including fringe benefits, made under this Act for
the fiscal year beginning July 1, 1984, and ending
June 30, 1985, to employees in the merit system shall
not exceed ten million dollars. The net effect on
the general fund of the state of the salary
adjustments, 1including fringe benefits, made under
this Act for the fiscal year beginning July 1, 1984,
and ending June 30, 1985, shall not exceed five million
dollars.

6. All federal grants to and federal receipts
of the agencies affected by this Act which are received
and may be expended for the purposes of this Act are
appropriated for such purposes and as set forth in
the federal grants or receipts.

7. There is appropriated from the general fund
of the state to the comparable worth review committee
established in section 6 of this Act the sum of fifty
thousand (50,000) dollars or so much thereof as may
be necessary. Subject to the conditions of section
2, subsection 7 of this Act, the committee shall
contract with outside personnel or with state agencies
for completion of the review process, including the
training of review teams and review team oversight,
and may hire staff to prov1de ongoing assistance to
the committee.

8. There 1s appropriated from the general fund
of the state to:the comparable worth review committee
for allocation to state agencies, the sum of fifty
thousand (50,000) dollars, or so much thereof as may
be necessary, for agencies with positions wholly or
partially exempted from the merit system for
development of proposals to provide the committee
pertaining to section 6, subsection 1 of this Act,
and to the state board of regents for assistance 1n
its responsibilities under section 8 of this Act.

Sec. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies
with positions which are exempt or partially exempt
from the state merit system shall report to the
governor and the legislative council by December 15,

~7-
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1984, on the degree to which the salary plans covering
positions substantially eguivalent to those in the
state merit system comply with the provisions of 1983
lowa Acts, chapter 170. The reports shall include .
4 plan for implementation in fiscal year 1986 of
comparablce worth salary adjustments, 1f necessary,
and the amount of appropriations necessary to implement
those adjustments.
Sec. 9. IMPLEMENTATION STAGES. It is the 1intent
10 of the general assembly that implementation of
11 comparable worth adjustments for state employees,
12 pursuant to section 79.18, be completed in the
13 following three phases:
14 1. The 1initial phase, with adjustments for merit
15 employees made under this Act for the fiscal year
16 beginning July 1, 1984 and ending June 30, 198S.
17 2. The second phase, with completion of adjustments
18 for merit employees, including action on any
19 recommendations made by the review committee under
20 section 6, subsections 2 through 5 of this Act, and
21 with initiation of adjustments for other state
22 employees, including actions on any recommendations
23 made by the review committee under section 6,
24 subsection 1 of this Act, for the fiscal year beginning
25 July 1, 1985 and ending June 30, 1986.
26 3. The final phase, with completion of any
27 adjustments initiated in the second phase of I

o RN C RN RN o )RRV RN R UV I oW I

28 1implementation, for the fiscal year beginning July

29 1, 1986 and ending June 30, 1987.

30 Sec. 10. This Act, being deemed of immediate

31 importance, takes effect from and after its publication
32 in the Ames Daily Tribune, a newspaper published in

33 Ames, Iowa, and in the Iowa City Press-Citizen, a

34 newspaper published in Iowa City, Iowa."

35 2. Amend the title, line 2, by inserting after

36 the word "employees" the words '"based on a comparable
37 worth pay grade system, establishing a comparable

38 worth review committee,". N\ 4.
5-5989 FILED BY CHARLES BRUNER
APRIYL 18, 1984 ARTHUR A, SMALL, JR.
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1 Amend Senate File 2359 as follows:

2 ) 1& Page 1, line 18, by inserting after the word

3 "Act" the words "for employees of the state department
4 of transportation,".

5 . 2. Page 1, line 25, by inserting after the word

© "Act" the words “for employees of the state department
7 of transportation,'.
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SENATE FILE 2359
6011

Amend amendment 5-5989 to Senate File 2359 as
follows:

1. Page 3, line 38, by striking the words fcivil
rights commission” and inserting in lieu thereof the
words '"merit employment department'.

O~ fun s b b

2. Page 5, by striking lines 9 through 11 and
inserting in lieu thereof the following: ‘“committee
shall be composed of nine members, two to be appointed
by the governor, and four legislative members to be
appointed by the legislative council. The director
0f the Iowa merit employment department, the director
of the Iowa civil rights commission, and the director
of the Iowa commission on the status of women or their
designees shall also serve as voting members of the
committee. Appointments”.

0

3. Page 5, by striking line 33 and inserting in
lieu thereof the words '"state merit system,".

S-

6011 FILED BY JULIA B. GENTLEMAN

APRIL 19, 1984 o
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DIVISION B - ADOPTED, RECONSIDERED & LOST‘}’“”)
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SENATE FILE 2359

Amend amendment 5-5989 to Senate File 2359 as

follows:

~

insertinrg in

1. prage 1, line 7, by striking the word "title"

1ieu thereof the word ‘'class".

angd

2. Page 1, line 48, by striking the word "titles” and

inserting 1in

3. Page 2,

inserting in

4. Page 2,

inserting in

5. ©Page 2,

inserting 1in

welasses'.
+he word v
“clagsses'.

lieu thereof the word
line 3, by striking
lieu therecf the word
line 7, by striking the word "
lieu thereof the word "class".

tine il, by striking the word
lieu thereof the word ‘'“class".

6. ©Page 2, line 12, by striking the word

inserting 1in

lieu thereof the word '"class".

7. ©Page 2, line 14, by striking the word

inserting in

lieu thereof the word “class".

8. rPrage 2, line 30, by striking the word

inserting 1n

lieu thereof the word “class'.

g, Page 2, line 32, by strixing the word

inserting in
10. Page
inserting In
11. Fage
inserting in
12. Page
inserting in
13. Page
inserting 1in
l4. Page
inserting in
15. Page
inserting in
16. Page
inserting in
i7. Page
inserting in
18. Page
inserting 1in
19. Page
inserting in
20. Page
inserting 1in
21. Page
inserting in
22. Page
inserting in

5-6009 FILED &

APRIL 19,

1984

lieu thereof the word "class".

2, line 23, by striking the word
1ieu thereof the word "class".

2, line 35, by striking the word
iieu thereof the word ‘'class'.

2, line 38, by striking the word
lieu thereof the word telasses™.
3, line 23, by striking the word
lieu thereof the word telasses'.
3, line 26, by striking the word
lieu thereof the word "class'.

3, line 45, by striking the word
1ieu thereof the word "classes'.
3, line 48, by striking the word
lieu thereof the word "classes".
5, line 34, by striking the word
iieu thereof the word "classes'.
5, line 36, by striking the word
lieu thereof the word tclasses".
5, line 47, by striking the word
lieu thereof the word "classes™.
&, line 8, by striking the word
lieu thereof the word '"classes'.

titles"
title®
ttitle”
ttitie®
Mtitle™
"title"
ttitle”
veitie!
"tritie"
"titles"
"titles"
rtitle
"titles™
"titles"
"titles"

"titles®

ntitles™

tritles"

and

and

and

and
and
and
and
and

and

and

and

and

and
and
and
and

and

and

6, line 17, by striking the word "titles" and

lieu thereof the word tclasses”.
6, line 23, by striking the word
lieu therecf the word t~]asses'.
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Fa iled )

BY JULIA B. GENTL
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A BILL FOR

» Act establishing comparable worth salary adiustments for
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]

state employees bhased on a comparable worth pay grade svsten,
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establishing a comparable worth review committee, and making

supplemental appropriations for salary adjustments and
implementation.
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Section 1, DEFINITIONS., 2as used in this Act:

1. "Comparable worth vay grade" means the pav grade as
determined by the factor determined score for the ijob title
1 as finally determined after completion of the review preccess
as outlined in this Act, and the appropriate pay grade position
Lor that factor determined score on the following scale:

Factor Determined
Score Range: Pay Grade
137--147 10
142--158 11
159--1¢9 12
170--180 i3
181--191 14
192--202 15
203--213 16
214--224 17
225--236 18
237--248 19
249--261 20
262--275 21
276--289 22
290--304 23
305--320 24
321--336 25
337-~354 26
3155--372 27
373--392 28
393--412 29
413--433 30
434--456 31
457--480 32
481--504 33
5¢5--531 34
532--558 35
559--587 36
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588--618 37
619--650 38
€55.--684 39
685-~719 40
720~--757 41
758--796 42
797--837 43

Eewever, if there is a change in the total of all factor
cetermined scores for all job titles of mcre than two percent
as a result of decisions following reviews, the maximum factor
determined score for each pay grade shall be adjusted by a
percentage change equal to the percentage change in the total
of all factor determined scores for all jecb titles prior and
subseguent to the review process, rounded to the nearest whole
number.

2. "Factor score" means the point score receivec by a
fob title on any of the thirteen factors in the study, as
developed by the study commissioned under 1983 Iowa Acts,
cheapter 170, section 2.

2. "Factor determined score"” means the score for a -ob
title determined by adding the factor scores received for
the job title on each o0f the thirteen factcers.

4. "Job title" means cne or more positions which are
sufficiently simiiar in duties and responsibkilities that each
position requires the same minimum gualificaticrs and can
be filled based on substantially the same test of ability
or fitness, and that the same pay grade can be applied with
eouity to the positions.

5. "Net effect on the general fund" means the total revenue
outlav from the general fund, subtracting revenues to the
state from other scurces which directly defray the revenue
outlay from the state.

Sec, Z. EMPLOYEREE PARTICIPATION IN FACTOR SCORE REVIEW
AND FINAL RATIFICATICN OF FACTOR DETERMINED CCCRES,

1. 2ny employee subiect to the Iowa merit syster may

~2-
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request review of the factor scores or the facteor determined .

score that emplovee’s job title received. Requests for review

by mere than one employee within a 3ob titie shall be
considered together, ard a recuest for review by one or mcre
employees within a 1ob title shall be considered as a reguest
on behalf of all employees in that job titie.

2. The Iowa merit employmert department on its own
initiative may request review of factor scores on any 7job
titles under the merit system. These requests for review
shall be delincated by the Iowa merit employment department
and shall be available to merit emplovees no later than Jure
1, 19684 ~rd prior to the notice in subsection 3. The
delineation shall include a description of the reasons the
factor scores should be reviewed and the Iowa merit employment
department's recommendations for changing the factor scores.

2. Employees shall he notified of their right to reguest
review of their factor scores and factor determined scores
with one or more biweckly pay checks. The Iowa merit .
employment department shall devise "requesi for review" forms
hased upon the recommendatiors of the study commissioned under
1983 Iowa Pcts, chapter 170, section 2. The department shell
make “request for review” forms available to all departments
ard agencies with emplovees subject to the merit svstem and
chall make the forms available to individual employeecs upon
request. Employees shall be provided accegs to complete
information regarding the study and the methods for determining
factor sccres in the svstem. -

4, Employees shall have not less than four weekes from

the time the first rnctice of the right to request review is

distributed in which to file a request for review. The
cepartment shall notify emplovees who file incomplete orx
incerrect recuests for review, and shall assist them to
complete and file the forms correctly.
5. Review teams shall be constituted to reprecent all
tvpes of employecs in the merit system, and shall include .

-3-
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representation from contractual as well as noncontractual
employees. Teams shall be trained in the job evaluatien
system and, in reviewing ‘ob titles, shall review employee
and department "recuest for review" forms as well as all
naterials used in injitially setting the factor scores.

6. Each job title for which requests for review are filed
under subsections 1 through 4 shall be reviewed by a review
team. If the review team disagrees with the initial facter
score, a second review team shall examine the factor score
as determined initially and by the first review team and shall
make a final decision as to that factor score.

7. Subsection 5 shall be conducted with the review and
comment of the ccmparable werth review committee estahlished
in section 6 of this Act and subsections 5 and 6 shall he
conducted under the supervisicen and approval of the Iecwa civil
riaghts commission. All reviews shall be completed by Novembder
1, 1984,

Sec. 3. MNONCONTRACTUAT. EMPLOYEES. TFor noncontractual
employees under the state merit system, the following
implementation schedule applies for the initial phese of
comparable worth adjustments:

1. In implementing the first phase of comparable worth
adjustmerts, employees in job titles whose current pay grade
is below the comparable worth pav grade shall be adijusted
upward to their comparable worth pay grade. However, no job
titles shall be raicsed above pay grade thirtv-two under the
initial implementation preocess. This implementaticr shall
orly be done after completion of the review process.

2. In implementing the first phase of comparable worth
adjustments, employvees whose pay grades will be increased
shall retain their merit step positions when theose adiustments
are made,

2 Comparable worth adiustments made in the fireat phase

e

1

shall be implemented on or after January 1, 1985, with

implementation at the earliest pay period possible subject

-4
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to the limitations in funding provided in section 7 of this

Act. The amount of funds available under section 7 of this
Act for employees covered under this section shall be
determined in accordance with section S of this Act.

Sec. 4, CONTRACTUAL EMPLOYEES., For contractual employees
under the state merit system, the governor and the certified
bargaining representatives shall implement comparable worth
consistent with the provisions of chapter 20.

Appropriations made to implement the comparable worth
adjustments as provided in section 7 of this Act and to
complete the comparable worth adjustments as provided for
in section 8 of this Act, shall be separate and distinct from
any appropriations made to implement a collective bargaining
agreement negotiated, consistent with chapter 20, between
the state and the state's employees.

Sec. 5. DISTRIBUTION OF FUNDS, Upon completion of the
review process as established in section 2 of this Act, the
state comptroller's office, in consultation with the .
legislative fiscal bureau, shall determine the total biweekly
salary costs for implementing the first phase of comparable
worth adjustments, if the adjustments for all emplovees, both
contractual and noncontractual, under the merit system were
to be made in accordance with section 3, subsections 1 and
2 of this Act, and shall determine the net effect on the
general fund for these adjustments.

The state comptroller's office shall determine the earliest
pay period after December 31, 1984, that the adjustments may
be put into effect subject to the limitations of funds provided
in section 7 of this Act. The Iowa merit employment department
shall place those adjustments into effect for noncontractual
employees under the state merit system as provided in section
3 of this Act for the earliest pay period in 1985 as determined
by the state comptroller and subsequent pay periods during
the fiscal year. Other funds available under section 7 of
this Act shall be available to meet any negotiated agreements .

-5
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reached under sectiorn 4 of this Act.

Sec. 6. COMPARABLE WORTH REVIEW COMMITTEE AND FINAL
IMPLEMENTATION. There is established a comparable worth
review committee to oversee the review process as provided
in section 2 of this Act and to make recommendations regarding
the completion of the implementation of comparable worth
adjustments in accordance with 1983 Iowa Acts, chapter 170.
The committee shall be composed of seven memhers, one tc be
appointed by the governor, and six to be appointed by the
legislative council, Appointments shall be made not later
thar June 1, 1984 and shall include persons skilled in social
science research and in comparable worth policy.

Legislative members of the committee are entitled to per
diem and expenses as provided for interim study committee
members in section 2.44. Public members who are not public
employees are entitled to a per diem of forty dollars for
attending committee meetings. Public members and public
employee members are entitled to reimbursement for travel
and other necessary expenses actually incurred in the
performance of their duties on the committee. Payment for
authorized per diem and expenses shall be made as provided
in section 2.12.

The committee shall make recommendations to the governor,
the legislative council, and the general assemblv by January
1, 1985, regarding final implementation of the comparable
worth adjustments, which recommendations shall include the
following:

1. Incorporation of comparable worth policy into state
agencies exempt or partially exempt from the state merit
system, except the state board of regents, and the judicial
department with an emphasis upon treating the job titles and
pesitions in those agencies which are substantially eguivalent
to job titles or positions in the merit system in a comparable
manner with respect to pav.

2. Establishment of a single pay plan for state merit

-6-
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employees consistent with the recommendations for salary
schedules associated with the comparable worth pay grades
used in section 1 of this Act and recommended modifications
or adiustments made under subsection 3 of this section and
the effect such a pay plan would have in eliminating sex bias
or bias in comparability of pay for jobs of comparable worth.

3. Implementation of comparable worth adjustments to bring
all job titles below their comparable worth pay grade up to
that pay grade, incorporating any modifications or adjustments
to the method of determining the comparable worth pay grade
that may be necessary to reflect adjustments determined to
more fully reflect the policy of the state as established
in section 79.18, including consideration of alternative
methods for establishing the relationship between factor
determined scores and pay grades,

4. Implementation of any other adjustments to the pay
grade positions of job titles that may be recommended by the
Iowa merit employment department to avoid compaction in job
series or otherwise correct internal discrepancies within
job series and the comparable worth pay grade system.

5. Implementation of a system which addresses job titles
with current pay grades above their comparable worth pay
grades.

6. Implementation of recommendations to combine certain
job titles which were recommended for combination because
of their comparable worth scores and the similarity of their
job descriptions.

7. Implementation of a procedure for maintaining the
comparable worth factor determination system for job
evaluation, including the assigning of factor scores for new
job titles in the state merit system.

7. APPROPRIATIONS. Subject to the limitations in

subsection 5:

Sec.

1. There is appropriated from the general fund of the
state to the salary adjustment fund established in section

-7-
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8.43, for the fiscal year beginning July 1, 1984, and ending

2 June 30, 1985, the amount necessary to be distributed to the

1
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13
14
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various departments to supplement other funds appropriated
by the general assembly, to provide the salary adjustments
required by this Act to the extent the salaries are pavable
by the state.

2. There is appropriated from the road use tax fund of
the state to the state department of transportation for the
fiscal year beginning July 1, 1984, and ending June 30, 198%,
the amount necessary to supplement other funds appropriated
by the gereral assembly, to provide the salary adjustments
regquired by this Act for employeces of the state department
¢f transportation, to the extent the salaries are pavyable
by the state.

3. There is appropriated from the primary road fund to
the state department of transportation for the Ziscal year
beginning July 1, 1984, and ending June 30, 1985, the amount
necessaryv to supplement other funds appropriated by the general
assenbly, to provide the salary adjustments reguired by this
Act for employees of the state department of transportation,
to the extent the salaries are payable by the state.

A, To departmental revolving, trust, or special funds,
except for the road use tax fund or the primary roadé fund,
tor which the general assembly has established ar operating
budget, a supplemental authorization is provided, unless
otherwise provided, in an amount necessary to fund salarv
ad®yucstments required by this Act, to the extent the salaries
are payable bv the state.

5. The total cost of the salary adjustments, including
fringe benefits, made under this Act for the fiscal year
beginning July 1, 1984, and ending June 30, 1985, to emplovees
in the merit svstem shall rot exceed ter million dollars.

The net effect or the general fund of the state of the salary
adjustments, including fringe benefits, made under this Act

for the fiscal year ber nning July 1, 1984, and ending Junre
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3¢, 1985, shall not exceed five million dellars.

6. ALl feceral grants to and federal receipts of the
zgencies affected by this Act which are received ard may be
eoxpended for the purposes of this Act are appropriated for
such purposes and as set forth in the federal grants or
receipts.

7. There is appropriated from the general fund of the
scate to the comparable wcrth review committee established
in section 6 of this Act the sum of fifty thousand (50,000)
dollars or so much thereof as may be recessary. Subject to
the conditicns of section 2, subsecticn 7 of this Act, the
committee sha'l contract with cutside personnel or with state
acencies for completion of the review process, including the
training oi review teams and review team oversight, and may
hire staff to provide ongoing assistance to the committee,

8. There is appreopriated from the general fund of the
state ro the comparable worth review committee for allocation
to state ngencies, the sum of fifty thousand (50,000) dellars,
or so much thercof as may be necessary, for agencies with
positions wholly or partially exempted from the merit systen
for Gevelopment of proposals to provide the committee
pertaining to secticn 6, subsection 1 of this Act, and to
the state board of regents and the judicial department for
assistance in its responsibilitiec under secticr 8 of this
Act.

. There is appropriated from the general fund of the
state to the Iowa merit employment department, in addition
te other funds appropriated by the generxal assembly, for the
fjscal year beginning July 1, 1984 and ending June 30, 1985,
the sui of fifty thousand {(50,000) dollars, cr so much thereof
as mav ke necessary, to fulfill its responsibilities under
cection 6, suhcections 4 through 7 of this Act and tc assist
the review committee in performing its functicrs.

Sec. 8. AGENCY CCMPARABLE WORTH REPORTS., Acencies with

ccitions which are exempt or partially exempt from the state
P P e 3 P
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merit system shall report to the governor and the legislative
cocurncil by Decembcr 15, 1984, on the degree to which the
salary plans covering positions substantially egquivalent to
those in the state merit system comply with the provisicns
ol 1983 Iowa Acts, chapter 170. The reports shall include
a plan for implementation in fiscal year 1986 of comparable
worth salary adjustments, if necessary, and the amcunt of
appropriations necessary to implement those adjustments.
Notwithstanding sections 602.1204, 602.1208, 602.1209, and
602.140]1 of the Towa Code, the provisions of this section
of this Act shall be applicable tc the judicial department.

Sec. 9. IMPLEMENTATION STAGES. Tt is the intent of the
general assembly that implementation of comparable worth
adjustments for state employees, pursuant to section 79.18,
he completed in the following three phases:

1. The initial phase, with adjustments for merit employees
made under this Act for the fiscal year beginning July 1,
1984 and ending June 30, 1985,

2. The second phase, with completion of adjustments for

merit emgployees, including action on any recommendations made
F g Yy

. bv the review committee undexr section 6, subsections 2 through

Lad
—
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$ of this 2act, and with initiation of adijustments for other
state emplovees, including actions on any recommendations
made by the review committee under section 6, subsection 1
cf this Act, for the fiscal year beginning July 1, 1985 and
ending June 30, 1986,

3. The final phase, with corpletion cf any adjustments
initizted in the second phase of implementation, for the
tiscal year beginning Julv 1, 1986 and ending June 30, 1987,

Sec, 10. This Act, being deemed of immediate impeortance,
takes effect from and after its publication in the Ames Daily
Tribune, a rewspaper published in Ames, Towa, and in the Iowa

City Press-Citizen, a newspaper puplished in Towa City, Iowa.
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OFFICE OF THE GOVERNOR

'\':‘ 2L o STarg CadiTOL
. 552 DEs MOINES. IOWA 5O39
SIS 241 -521

Trary £, BRANITAD
COvVERaOR

May 20, 1984

The Honorable Mary Jane Odell
Secretary of State

State Capitol Building
LoCaAL

J Dear Madam Secretary:

I hereby transmit Senate File 2359, an act establishing
comparable worth salary adjustments £or state employees based

on a comparable worth pay grade system, establishing a comparable
worth review committee, and making supplemental appropriations
for salary adjustments and implementation.

' Senate rile 2359 is approved May 20, 1984 with the following
exceptions which I hereby disapprove.

I am unable to approve the items designated in the Act as
Section 2 which reads as follows:

Sec., 2. EMPLOYEE PARTICIPATION IN FACTOR SCORE REVIEW
AND FINAL RATIFICATION OF FACTOR DETERMINED SCORES.

1. Any employee subpject to the Iowa merit system may
request review of the factor scores or the factor determined
score that employee's job title received. Regquests for
review by more than one employee witiin a job title shail
De considered together, and a request £or review by one or
more employees within a job title shall be considered as a
request on behalf of all employees in that job title.

2. The Iowa merit employment department on 1tsS own
lnitiative may request review of factor scores on any job
titles under the merit system. These requests for review
snall be delineated by the Iowa merit emplovment department
and shall be available to merit emplaoyees ao later than
June 1, 1984 and prior to the notice in subsection 3. The
delineation shall include a description of the reasons the
factor scores should be reviewed and the Iowa merit
employment department's recommendations £for changing the
factor scores.
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3. Employees shall be notified of thelr right to
request review of their factor scores and factor determinecd
scores with one or more biweekly pay checks. The Iowa
merit employment department shall devise "request for
raview" forms based upon the recommendations of the study
commissioned under 1983 Jowa Acts, chapter 173, section 2.
The department shall make "requests for review" forms
availaole to all departments and agencies with employees
subject to the merit system and shall make the forms
availaple to individual employees upon request. Employees
shall pe providaed access to complete information regarding
the study and the methods for determining factor scores 1n
the system.

4. Employees snall have not less than four weeks from
tne time =he first notice of the right to request review
is distributed in which to file a request for review. The
department shall notify employees who file incomplete or
incorrect reguests for review, and shall assist tnem to
complete and file the forms correctly.

5. Review teams shall be coastituted to represent all
types of employees in the merit system, and shall include
ra2presentation from contractual as well as noncontractual
employees. Teams shall be trained in the sob avaluation
system and, 1n reviewing job titles, shall review employee
and depariment "request for review" forms as well as all
materials used in initially setting the £factor scores.

6. EZach job ritle for which requests for review are
filed under subsections ! through 4 shall pe reviewed by a
review team. If the review team disagrees with the
initial factor score, a second review team shall axamine
the factor score as determined initially and by the first
review team and shall make a final decision as to that
factor score.

7. Subsection 5 shall be conducted with the review
and comment of the comparable worth review committee
estaplished in section 6 of this Act and subsecticons 5 and
& shall be conducted under the supervision and approval of
the Iowa c¢civil rignts commission. All reviews shall be
completed by November 1, 1984.

Senate File 2359 is an attempt to provide pay equity to all

employees in the Merit 3System of state government. That is

why 1 have signed the bill. Unfortunately, the study which

preceded this liegislation and the bill itself were both done
tastily.




The Honorable Mary Jane QOdell
May 20, 1984
Page 3

Numerous flaws in the implementation method laid ocut in
Section 1 have been identified. For example, Jerry Miller is
the man who, almost singlehandedly, has stood atop scaffolding
for grueling endless hours in our State Capitol to restore the
building to the ampience intended by our forefathers. He has
been recoynized for his stenciling talents by many ygroups and
was even the subject of a feature in the Des Moines Register.
Some believe that few, if any other perscns in Iowa, have the
comparable talent and perseverance he has given to this state.
Yet in this year in which we celebrated our Capitol's centennial,
this bill would reduce Mr. Miller's pay scale four grades.

For this and many other reasons, the plan in Section 1 cannot
be engraved in stone. Many individual state employees,
personnel officials and Iowa citizens have communicated the
need for a thorough reexamination of this section. Any
statistically developed comparable worth plan should be
tempered with common sense and compassion for taxpayers as
well as state employees.

It is, therefore, important that we have the most credible,
etfective review process possible. For it is through this
process that the state and its employees will have an oppor-
tunity to rectify mistakes made by legislators in drafting the
Section 1 implementation mechanism.

I am not confident that the review process established in
Section 2 will be an effective method for hearing appeals.
Instead of this method, a comparable worth review should be
handled by professionals in personnel matters. Furthermore,
responsibility for the review process should not be placed on
the shoulders of an already overworked agency. The Civil
Rights Commission has an important mission of its own.

I am unable to approve the item designated in the Act as
Section 6 which reads as follows:

Sec., 6. COMPARABLE WORTH REVIEW COMMITTEE AND FINAL
IMPLEMENTATION. There is established a comparable worth
review committee to oversee the review process as provided
in section 2 of this Act and to make recommendations
regarding the completion of the implementation of comparable
wotth adjustments in accordance with 1983 Iowa AcCtLS,
chapter 170. The committee shall be composed of seven
members, one to be appointed by the governor, and six to
be appointed by the legislative council. Appointments
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snall be made not later than June 1, 1984 and shall
include persons skilled 1n social science research and in
comparaple worth policy.

Legislative members of the committee are entitled o
per diem and expenses as provided for 1interim study
committee members in secticn 2.44. Public members who are
not public emplovees are entitled to a per diem of forry
dollars for attending committee meetings. Public members
and public employee members are entitled %o reimbursement
for travel and other necessary expenses actually incurred
in the performance of their duties on the committee.
Payment for authorized per diem and expenses shall be made
as provided in section 2.12.

The committee shall make recommendations to the governor,
the legislative council, and the general assembly by
January 1, 198S, regarding final implementation of the
comparable worth adjustments, wnich recommendations shall
tnclude the following:

1. Incorporation of comparable worth policy into state
agencies exempt or partially exempt from the state merit
system, except the state board of regents, and the judicial
department Wwith an emphasis upon treating the job titles
and positions in those agencies which are substantially

equivalent to job ktitles or positions in the merit system
1n a comparable manner with respect to pav.
2. Establishment of a single pay plan for state meri:

employees consistent with the recommendations for salary
schedules associated with the comparable worth pay ¢grades
used in section 1 of this Act and recommended modifications
or adjustments made under subsection 3 of this section and
the effect such a pay plan would have in eliminating sex
bias or bias in comparability of pay for ijobs of comparaople
worth.

3. Implementation of comparable worth ad ustments to
bring all job titles below thelr comparable worth pay
grade up o that pay grade, incorporating any modifications
or adjustments to the methed of detsrmining the comparable
worth pay grade that may be necessary to reflect adjustments
determined to wmore fully reflect the policy of the state
as established in section 79.18, including consideration
of alternative methods for establishing the relationshlp
bertween factor determined scores and pay grades.

4. Implementation of any other ad;ustments to the pay
grade positions of jop titles tnhat may be reccommended by
the Iowa merit employment department to avoid compaction
In job series or otherwise correct internal discrepancies
within job series and the comparable worth pay gracde
system.
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5. Implementation of a system which addresses job
titles with current pay grades above theilr comparable
worth pay grades.

6. Implementation of recommendations to ccmbine
certain jJob titles which were recommended for combination
because of their comparable worth scores and the similar:ity
of their job descriptions.

7. Implementation of a procedure for maintaining the
comparable worth factor determination system for job
evaluaticn, including the assigning of factor scores for
new job titles in the state merit system.

I am unable to approve the items designated in the Act as
Section 7, subsections 7 and 9 which read as follows:

7. There is appropriated from the general fund of the
state to the comparable worth review committee established
in section 6 of this Act the sum of fifty thousand (50,000)
dollars or so much thereof as may be necessary. Subject
to the conditions of section 2, subsection 7 of this Act,
the committee shall contract with ocutside personnel or
With state agencies for completion of the review process,
including the training of review teams and review team
oversight, and may hire staff to provide ongoing assistance
to the committee.

9. There is appropriated from the general fund of the
state to the Iowa merit employment department, 1in addition
to other funds appropriated by the general assempnly, for
the fiscal year beginning July 1, 1984 and ending June 30,
1985, the sum of fifty thousand (50,000) dollars, or so
much thereof as may be necessary, to fulfill its responsi-
bilities under section 6, subsections 4 through 7 of this
Act and to assist the review committee in performing its
functions.

The oversight committee set up In Section 6 will be controlled
by the legislative branch of state govermment. This represents
serious legisiative encroachment into an executive branch
function. I will draw on management and labor specialists in
establishing a new review committee that will continue to
monitor our progress on comparable worth.

Section 7{(7) and (9) provided funding for the review committee
and review process. This appropriation is no longer needed.

Through a credible review process and oversight committee,
employees and individual departments will have recourse for
adjusting the proposed implementation scheme.
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For the above reasoas, I respectfully disapprove of these
ltems in accordance wish Amendment 4 of the Amendments of 1963
Lo the Constitution of the State of Iowa. All other items of
Senate File 2359 are Nereby approved as of this date.

Very truly yours,
/—I/T

Terry E. Branstad
Governor

TEB/pis

Cc: Secretary of tne Senate
Chief Clerk of the House
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as finally determined after completion of the revicw process 158--796 @2

as outlingd in this Act, and the appropridte pay grade position 797--837 43
for that factor determined score on the following scale: However, if there is a change in the total of all facter

Factor [etermined determined scores for all job titles of more Lhan two percent

Score Range: Pay Grade as 4 result of decisions following reviews, the maximur factor

157t a? 10 determined score for cach pay grade shall be adjusted by a
148188 11 percentage change equal to the percentage change 1n the total
159=2169 12 of all factor determined scores for all job titles prior and
170--180 13 subseyguent to the review process, rounded to the nearest whole
181--19) 14 nurber.

192--202 15 2. "Factor score' means the point score received by a
203--213 14 jeb title on aay of the thirteen factors in the study. ag
214--224 17 developed by the study commissioned under 1983 [owa Acte.
295--236 18 chapter 170, nection 2.

2% -a248 19 3. "Pactor determined score' means the score for a job

249--261 210 title determined by adding the factor scores received for
26H2--275% 21 the job title on each of the tharteen factors.

PRI ¥ 4. "Job title" mcans one or mdre positions which are
PYG--304 23 sufficiently similar in duties and responsibilities ithat each

LYo =10 4 position requlres the same minimum gualirications aAnd Ltadn

6GE2 '4'S

321-2316
337--354
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be fiiled basee oo substantially the same test of abllity
Dr ritnessg, and that the same pay Qrode can be appl:ed with
equ. bty to the pusitiions.

5 YHet etfect on the general fand" means the total rovenye
~sutlay frem the general tund, sebtracting revenues to the
ftalec from other sources which directly detray the eveaue
outlday trom the sitate.

dec. I, EMPLOYEE PARTICIPATION IN FACTOR S$CORE REVIZW
AHD FINAL KATIFICATION OF FACTOR DETERMINED SCORES.

1. Any employee subject to the lowa merit system may
roedquest review of the factor scores or the factor determined
suare that employee's job title peceived.  Roegquests (or review
Ly more than one enployee within a job title shall be
considored together, arkd a reguest for review by one or more
emplayees within & job title shall be considered as a request
on behalf of all emplovees in that job title.

2. The Jowa merit ewploymaent department on its own
Inttiative may reguest review of tfactor sootes on any Job
titles under she morit system. These re¢uests for review
shall pe delineated by the [ows merit employrment department
ard skhall be availlable To merit employess no later than June
1. 1984 and prior to the notice in subsection 3. The
delineation shall include a description of the reasons the
tactor scores should be reviewed and the I[owa merit eupioyment
departrent's recomrendations for changing the factoer scores.

3. Emrpluyees shall he notitfied ot thelr right to reguest
review of thelr factor scores ond facter determined soores
wWith one or more biveekly pay checks. ‘The lowa merit
emplaoyrent. department shall devise V'request for review" forms
based upon the recommendations <t the study commissioned under
1983 [owa Acts . chapter 170, sectaon 2. The department shall
riake "reduest for review" forns avallacle to all departrents
and agencias with employees subiect 0 the merit system ard
shall make the forns avallable to Lndividual emplovees upon

euesnt Employees shall be provaided accoess to complete

eaate Froe o3 hY, vl g

1aZormation regarding the slody ard the pethocs tos desermining
Farter satees L the syatem,

% Employces shall have not less than foor weeks £oom
Ehe Lame thne Sirst oaotice of the light Lo reguest eeview au

distzibuted 1o which to f1le a request for ieview. The

degartment snall oottty employens wie file incorpt
tncorrect reyguents for revaew, and shall assiat ther 1o
complete and file the forms torrectly.

5. Review teams shali be constatuted Lo repoesent all
types of omplovees 1 the merit system, and shall anclude
epresentation Lrom Ccontiactual as weil as Honcortrattigal
cauployees.  Teams shall be trained ain the jop evaluatian
system aund, 1n reviewing job tit:es, shall teview employee

and department “request for reviow' torms as well as all

Mmatarials used o tnitially setting the factor scotes

6. Earh Job tiile for which requests for teview ate Fliled
under subsections 1 through 4 shall be reviewed oy o revaioew
tedm.  If the revied team Disagrees witn the 1mtial factor
sCore, a second reviews team shall execane the factor sqore
as deternined inmitially and by the first review Zeam and shail
make 4 final decision as to that factor scoere,

Y. Subsection % shall be vonducted witn the review and
comment <f the comparable woitn zeview commitbten entablivheod
in section 6 uf thas Act and sabsections % and € snall be
corducted under the supervigsion ard approeval of the [owa civid
rigats commlgsion. Al reviews shall be conpleted by November
1, 1984

Sec. I, MONCONTRACTJAL EMPLOYEES. Por noncontractual
empployaes under the LTare mer:ft sysiem, “he faliowirg
implementation schedule avplies for tae 1nitial prase ot
coaparable wortll adjustrent s:

L. In implementing the first phasa ot comraranle worth

adjustments, enployess 1o gob titles whour current oy rade
13 below the comparable worth pay goade shall be adjusted

upwitd to thelr comparablae worth pay g:ade.  Howewer, e jon
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tatles shail be raised above pay rade thirty-two under the
inttial wmplementation process.  This leplementation shall
onuly be done arfter conpletion of the review Lrodess.

2. 1o amplerenting tae Eirst phase of comparable worth
adjustmentys, employees whose pay grades w1l be increased
snall zetain thelr merit step positions when those adjustments
are made.

3. Comparable worth adjustwents made in the first phase
shall be amplemented on or after January 1, 1985, with
implerentation at the edrliest pay pexiod possible subject
te the limitations in funding provided in section 7 of this
ActL.  The amouwat of funds available under section 7 ot this
Act for employees covered under this section shall be
determined an accordance with section & of this hkot.

Sec., 4 COMTRACTUAL EMPLOYFES.  For contractual employees
under the state merit system, the governor and the certified
bargaining representatives shall implement comparable worth
consistent with the provisions of chapter 20.

Appropriations made 1o 1mplement the comparable worth
adjustments as provided in section 7 of this Act and to
complete the conpatdble worth adjustments as provided tor
1n osection 8 of this Act, shall be separate and distinci trom
any appropriations made to amplement a collective bargaining
agreement negotiated, consistent with chapter 20, betwewn
the state and the state's employees,

Sec. 5. GISTRIBUTION G FUNDS. Upon completion of the
teview process as established in sectaion 2 of this Act., the
state vorplroller's otfrce, 1n consultation with the

legisiative f1scal bureau, shall determine the total biweekly

salary costs for implementing the fi1rst phase of compatabie

worth adjustmente, f the adjusumenis for all employees, both
eontractial and ooncantractual, under the mer:t system wete
o be made 1o azcordance with section !, subsections and

2 of thas Act. and sha:l determine the net ef fect on the

general fund fcr these adjustnents.

Senate File 2399, P. &

The state comptroller's office shall determine the earliest
pay period after Decerber 31, 1984, that. the adjustments may
be put into cffect subject to the limitations of funds provided
in section 7 of this Act. The lows merit employment department
shal) place those adjustments 1nte eftect for noncontractual
enployees under the state merit syster as provided in section
3 of this Act for the earliest pay period in 1985 as determined
by the state corptroller and subsaequent pay poriocds during
the fiscal year. Other funds available under soction 7 of
this Act. shall be available to reet any negotliated agreements
reached under section ¢ of this Act.

 Bec. 6. COMPARABLE WORTH REVIEW COMMITTER AND FINAL

CCIMPLEMENTATION. There is established a comparable worth

review committee to oversee the review process as provided

1 section 2 of this Act and Lo make recompnendations regarding
the completion of the implementation of comparable worth
adjustments in accordance with 1983 Iowa Acts, chapter 170,
The committee shall be composed ot seven merbers, one to be
appointed by the governor, and six to be appointed by the
legislative council. Appointaents shall be made not later
thar June 1. 1994 and shall include persons skilled in social
sclence rescarch and in comparable worth policy.

Legislative menbers of the committee are entitled to pex
diem and expenses as provaded for interim study Cormittee
merbers in section 2.44. Public¢ members who are not public
employees are entitled to a per diem of forty dollars fot
attending committes mectings. Public membexrs and publac
employre members are entatled to relobursement for travel
and other necessary expenses actually incurred in the
performance of their duties on the comnittee. Payment for
authorized per <iem and expenses shall be made as provided
in section 2.12.

The comuittee shall make recomnendations 1o the geverno:.
the legislative council, and the general assembly by January

1. 1985, regarding final 1mplementation ot the compoarable

69£2 '4'S
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worth adjustments, which vecommendaticons shall ireiade the
followving:

L. Incorporation of Tomparable w0orta pollcy LDLO state
AgenCles exenpt. Ot partially exempt from Lhe state morit
system, except the state board of regents. and the judic.al
department with an emphasis upon treating the job tatles and
positaons 1n those agencles which are substantially eguivalent
to job titles or positions In the merit system in a comparable
manner with respect to pay.

2. Batabliskment of a single pay plan for state merit
employees consistent with the recommendations for salary
scheduies assocyated with the comparable worih pay grades
uzed 1n section 1 of this Act and recomrended modifications
or adjustrents made under subsection 3 9f This sectlon and
tae effect such a pay plan would hawe 1n eliminating sex Sias
or bias in comparability of pay for jobs of comparable worth.

3. Implementation of conparable werth adjustments to bLrang

all job titles below thelr corparable worth pay grade up %o
that. pay grade, incorporating any mcdifications or adjustments
to the method of determining the corparable worth vay qrade
that may be necessary to reflect adjustments determined to
rore fully reflect the pulicy of the state as established
'nosection 19,18, including consideration of aiteraative
vetheds for establishing the relationshkip between tactor
determned scores and pay crades.

4. Impiementation of apy other adjustments to the pay
qrade pesitions ot job titles that may be recormended oy the
Lowa merit emploviment departoent. to avold compastion in job
series or ctherv.se correct 1aternal discresancles withan
Job series and the comparakble worth pay grade syston.

S, Impiementation =f a system which addresses job tizles
Wit curtent pay grades above their corparable worth pay
qrades.

& Implementation of recomnerdat:ions to combine certain

job taties which were recormaaded for combination because

Segatt Frle 2854 P

Of thast compazadle Wi t) SCnres and tawe @.malazaty of therr
Jow desctiptions

T Implementatinn ot o procedurs for melntalning the
comparattle worth facter determipaticn system for jch
evaluation, 1ncluding the assigning of fartor scores for new

Job titles in the state merit i

sten

Sec, V. APPROPRIATIONS. Subject o the planraticns an
subsection %-

1. 7Thers 15 appropriated from the genera: fund of the
Btate to the salary adjustment Zand establiched i cection
8.43, for the fiscal year begincang July 1, 1984, and ending
June A0, 19¢h, the amount necessary to be distributed 1o the
VAr1ous departments to supplement other tunds appropriated
by the general assembly, to provide the salary adjusiments
tevquired by this act to the exteat the saiaries are pavable
by the stute.

2. There 15 appronticted Yiom the roed wse tax tund of
the ntate to tae state <department of transpgortation for tihe
fiscal year veqancirg July 1, 1484, and ending June 30, 198%,
the amount nesessdary Lo supplement cther foands epprovriated
by the general assembiy. to provide the salazy ad)usiments
requited by vhiz Act for emplioyees of the state department
o! troansportation, to the extent *he galaries are payable
by the state.

d. There o appropraated fzom the pruinmary zoasd fund to
the state department of transpotrtation for the fiscel year
beginming July 1, L1$84, and eoding June 36, 198%, Tthe amcunt
necestary Lo supplement. other funds appropriatad by the general
astenably, 2o provide the salary aduszmears seguiped by thun
Act for eapleyees of tae state departrent of transgostat on,
“w the extent the salaries are pavable by the state,

. To dezarteental revolving, trust, ot special funds,
except for the road use tax fund or the primary road fuod,
tor walch the general assembly bas established an cperating

cudget.. a supplerental authorization 1s proviaded, unless
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L,/’g. There 1s appropriated from the general fund of the

othervwise provided, 1n an arount necessary to fund salary i ] o
state Lo the lowa werit erployment department, in addition

adjustments regulied by this Act, to the extent the salaries
to other funds approprlated by the general asscembly, for the
ace payable by the state.

. : . fiscal year beginning July L, 14984 and ending June 30, 198%,
5. 1he total cost of the salary adjustments, including Y J g Y g )

X . - the sum of fafty thousand (50,000) dollars, or so much thereof
fringe benetity, made under this Act for the flscal year

begionning July 1, 1984, and ending June 30, 1985, to employees as may be pecessary, to tulfill its responsiuvilities under

. section 6, subscctions 4 through 7 of this Act and to assist
in the merit system shall not exceed ten million dollars. ) i .
the review commlttee 1n performing 1ts functions.

Sec¢. 8. AGENCY COMPARABLE WORTH REFORTS. Aygencies with
positions which are exenpt or partiaily exempt From the state

The et effect on the general fund of the state of the salary
adjustments, ancluding fringe benefits, made under this Act
tor the fiscal year peginoing July L, 1984, and ending June

40, 1485 hall L excesd tive million dollars merit system shall report to the governor and the leqguslative
a0, :8%, sha not. exces e ars.

& All tederal grants to and fodezal receipts of the council by December 15, 1984, on the degrec to which the
- - 13 raaer L < z e Bt H
. salars lans coverin sitions substantially cyguivalent to
agencies atfected by this hct which gve received and may be alary p * 9 positions substan ¥y eguivale >
expended for the purposes of this Act are appropriated for

such purposes and as set forth 1n the federal grants or

those 1n the state morit system comply with the provisions
of 1983 Iowa ACty, chapter L7¢. °The reports shall anclude
cace1pts. a plan for implesentation in fiscal year 1926 of comparable
worth salary adjustments, 1f necessary, and the amount of
appropriations necessary to implement those adjustments.
Notwithstandiog sections 602.1204, 602.1208, 602.1209, and

602.1401 of the lowa Code, the provisions of this section

“J. There 1% appropriated from the general fund of the
e

ate to the comparable worth review committee established

tn section 6 of this Act the sun of fifty thousand {(50,000)

dollars or so much taereof as may be necessary. Subject to ] ' .
of this Act shall be applicable to the judicial department,

%ec. 9. IHPLEMERTATION S5TAGES. It 15 the intent of the
general assembly that ieplerentation of corparable worth

rhe conditrons of section 2, subsection 7 of this Act, the
committee shall contract with outside personnel or wWith sState

agqencies for completion of the review process, Lncluding the )
i ) adjustrents for state emplovees, pursuant to scction 79,18,
tratning of review teams and review team oversight, and may . .
] be completaed in the following three phases:
nore staff Lo provide ongoing assistance to the committee. ) ) s i )
. . 1. The initial phase, with adjustments for merit employaes
8. Sherw 15 appropriated from the general tund of the ] 7
made undet this Azt for the fi1scal year beginning July 1,

1984 and ending June 30, 1985.

2. The gecend phagse, w@1th completion ot adjustments foc

atate Lo the compatable werty review committee for allocation
to state agencres, the sum of frity thousand (50,000) dollars,

or %0 much Lheresnf as may be neressary, for agencies «itn K
) merit employees, 1ncluding actlon on any recommeniations made
sos1niens wanlly or partially exenpied from tae merit system i )
! . by the review committee under section 6, subsections 2 throuwgh
For developrent of propssals to provide the Commitee . o S i
. 5 of this AcL, and wi1th 1nitiation of adjustments for ather
pettairang o sezabion 4, cubsection 1 oot rhis Act, and to i i
state emplovees, 1ncluding actions on any recommendations

the state board of regents ard the adicral departrent for '

] . made by the review cormlttee under sectilon £, subsection 1
assiatance a0 1ts responsibilitaies undar secthor 8 of tals

6G€2 '4'S

of this Act, for the fiscal year beginning July 1, L8y and

AdiT. ending June 30, 1986.
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3. The final phase, with completion of any adjustments
initiated in the second phase of implementation, for the
fiscal year beginning July 1, 1986 and ending June 30, 1987.

sec. 10. This Act, being deemed of immediate importance,
takes effect from and after its publication in the Ames Dailly
Tribune, a newspaper published 1n Ames, Iowa, and in the Iowa

City Press-Citizen, a newspaper published in Iowa city, Iowa.

CHARLES P. MILLER
President Pro Tempore of the

Senate

DONALD D. AVENSON
Speaker of the House

i hereby certify that this bill originated in the Senate and

is known as Senate File 2359, Seventieth General Assembly.

~— —_

K. MARIE THAYER
Secretary of the Senate

Approved , 1984

——

TERRY E. BRANSTAD

GQVernor




