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A BILL FOR 
An Act relating to unemployment compensation by mandating 

~ 

rate table three for calendar years 1982 and 1983, by 

modifying the qualifications for a zero contribution rate, 

by extending the time period for set contribution rateS 

for certain new employ~rs, by surcharging the contribu­

tion rates of certain employers with negative balance 

accounts, by relieving reimbursable employers of certain 

charges paid to part-time employees, by providing for 

the deduction of only a portion of pension or'retirement 

payments, by making changes in conformity with federal 

requirements regarding job service's fiscal year, taxation 

of separation pay, release of information to child support 

13 enforcement agencies, and extended benefit contribu'tion, 

14 eligibility, and requalification requirements. 

15 BE IT ENACTED BY THE GENERAL,ASSEMBLY OF THE STATE OF IOWA: 
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S.F. H.F. 1&'1 

1 Section 1. Section 8.36, Code 1981, is amended by adding 

2 the following new unnumbered paragraph: 

3 NEW ~~~ERED PARAGRAPH. However, the deparL~ent of job 

4 service may use the federal fiscal year instead of the fiscal 

5 year commencing on July 1. 

6 Sec. 2. section 96.5, subsection 5, Code i981, is amended 

7 to read as follows: 

8 5. OTHER COMPENSATION. For 

9 the individual is receiving or 

10 form of any of the following: 

any week with respect to which 

has received payment in the 

11 a. Wages in lieu of notice, separation allowance, severance 

12 pay~ or dismissal pay~~ 

13 b. Compensation for temporary disability under the workers' 

14 compensation law of any state or under a similar law of the 

15 United 

16 c. 

States~~ 

e~a-a~e-5eRefi~s-~Reef-~i~±e-;i-ef-~Re-See~a±-See~rity 

17 Ae~-+42-~6e7-eBa~~er-~+7-a9-affieRaea7-er-siffii±a~-re~~reffieR~ 

18 ~aYffieP'£9-~p.aer-aRy-Ae~-ef-eeB~re9s~ 

19 a~ A gover~~ental or other pension, retirement or retired 

20 pay, annuity, or any other similar periodic payment wfl~efi 

21 ~s-aasea-eR-£Re-~revieH9-werk-ef-tfle-iRaiviaHa± made under 

22 a plan maintained or contribu~ed to by a base period or 

23 chargeable employer where, except for benefits under the 

24 federal Social Security Act or the federal Railroad Retirement 

25 Act of 1974 or the corresponding provisions of prior law, 

26 the plan's eligibility requirements or benefit Dayments are 

27 affected by the base period employment or the remuneration 

28 for the base period employment. However, if an individual's 

29 benefits are reduced due to ~~e receipt of a payment under 

30 this paragraph, the reduction shall be decreased by the same 

31 percentage as the percentage contribution of the individual 

32 to the plan under which the payment is made. 

33 Provided, that if 9~efl L~e remuneration is less than the 

34 benefits which would otherwise be due under this chapter, 

35 the individual 9Ra±±-se lS entitled to receive for s~efl the 
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S.F. H.F. 789 

1 week, if otherwise eligible, benefits reduced by the amount 

2 of SHes the remuneration. Provided further, if benefits were 

3 paid for any week under this chapter for a period when 

4 benefits, remuneration or compensation under paragraphs 

5 "b", or "c", e!,-llall.,.-e~-~A~s-saegee~~e!'\ were paid on a 

II .:l II - , 

6 retroactive basis for the same period, or any part thereof, 

7 the department shall recover aRy-sHeA the excess amount of 

8 benefits paid by the deparL~ent for SHes the period, and no 

9 employer's account shall be charged wiL~ benefits so paid.,. 

10 ~Fev~eee-fHF~seF",-Aewevef.,.-~~a~. However, compensation for 

11 service-connected disabilities or compensation for accrued 

12 leave based on military service, by the beneficiary, with 

13 the armed forces of the United States, irrespective of L~e 

14 amount of the benefit, 9aa±±-~R-Re-way does not disqualify 

15 any individual, otherwise qualified, from any of the benefits 

16 contemplated herein. 

17 

a 18 

W19 

20 

Sec. 3. section 96.7, subsection 3, paragraph a, 

subparagraph (2), unnumbered paragraph 1, Code 1981, is amended 

to read as follows: 

The amount of regular benefits plus fifty percent of the 

21 amount of extended benefits, as determined under section 

22 96.29, paid to an eligible individual shall be charged against 

23 the account of the employers in the base period in the inverse 

24 chronological order in which the employment of the individual 

25 occurred. Provided, that in any case in which the individual 

26 to whom the benefits are paid is in the employ of a base 

27 period employer at the time the individual is receiving the 

28 benefits, and the individual is receiving the same employment 

29 from the employer that the individual received during the 

30 individual's base period, then benefits paid to the individual 

31 shall not be charged agains"t the account of the employer. 

32 This prevision aDDlies to both contributing and reirr~ursable 

33 employers notwiL~standing section 96.8, subsection 5, and 

34 subparagraph (3) of this pa~agraDh. An employer's account 

shall not be charged with benefit payments made to any 
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S.F. H.F. 7<29 

1 individual who has left the work of the employer voluntarily 

2 without good cause attributable to the employer, but shall 

3 be charged to the account of the next succeeding employer 

4 with whom the individual requalified for benefits as determined 

5 under section 96.5, subsection 1, paragraph "g". However, 

6 the succeeding employer's account shall first be charged with 

7 benefit payments to the individual due to wage credits earned 

8 by the individual while employed by the succeeding employer. 

9 After exhausting those wage credits, the succeeding employer's 

10 account shall not be charged with ten weeks of benefit payments 

11 to the individual due to wage credits earned by the individual 

12 from a previous employer, but rather the unemployment 

13 compensation trust fund shall be charged. After exhausting 

14 the ten weeks of noncharging, the succeeding employer's account 

15 shall again be charged with benefit payments. Provided 

16 furL~er, that an employer's account shall not be charged with 

17 benefit payments made to an individual who has been discharged 

18 for misconduct in connection with the individual's employment, 

19 and shall r.ot be charged with benefit payments made to an 

20 individual after L~e individual has failed without good cause, 

21 either to apply for available, suitable work or to accept 

22 suitable work or to return to customary self-employment, but 

23 shall be charged to the account of the next succeeding employer 

24 with whom the individual requalifies for benefits as determined 

25 respectively under section 96.5, subsections 2 and 3. 

26 Sec. 4. Section 96.7, subsection 3, paragraph a, 

27 subparagraph (3), Code 1981, is amended to read as follows: 

28 (3) The a~ount of regular benefits so charged in any 

29 calendar quarter against L~e account of any employer shall 

30 not exceed the amount of such individual's wage credits based 

31 on employment with sueR that employer during 8~eR that quarter. 

32 The amount of extended benefits so charged in any calendar 

33 quarter against the account of any employer shall not exceed 

34 an additional fifty percent of L'1e amount of such individual's 

35 wage credits based on employment with sHeR that employer 
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S.F. H.F. 789 

/A 21 during !:Hlefi that quarter except that all extended benefits 

.. shall be so charged ~f to a government entity , .. hich is either 

3 ~ reimbursable or contributing employer ~ays-a1±-e¥.~eReea 

4 eeRef~~s-MRae~-eHeeee~~eR-B7-pa~a~~apfl-UeU-ef-~R~e-gee~~eR~ 

1~5 Sec. 5. Section 96.7, subsection 3, paragraph c, Code 

6 1981, is amended to read as follows: 

7 c. EaeR-eeR~~~e~~~R~-effip±eye~~s-~a~e-ef-eeR~~~eH~~eR-9Ra~~ 

8 ee-~we-aRa-ge¥eR-~eR~R9-pe~eeR~-e~ee~~-a9-e~e~w~ge-p~ev~aee 

9 ~R-tR~9-eRa~te~~ No reduced rate of contribution shall be 

10 granted to a contributing enployer until there shall have 

11 been twelve consecutive calendar ~~arters immediately preceding 

12 the first computation date throughout which R~9-er-Rer the 

13 emoloyer's account has been chargeable with benefit pal~ents. 

14 Provided, that with respect to the calendar year commencing 

IS January 1, 1972, and each calendar year thereafte~ through 

16 December 31, 1981, except as provided in paragraph lid" of 

17 this SUbsection, a cont~ibuting employer who has not been 

a 18 

W19 

subject to this chapter for a sufficient period of time to 

meet the twelve-quarter requirement shall qualify for a 

20 computed rate of contribution if there shall have been a 

21 lesser period throughout which ~~9-e~-Re~ the emplover's 

22 account has been chargeable, but in no event less L~an eight 

23 consecutive calendar quarters i~~ediately preceding t~e 

24 computation date; provided further, that with respect to the 

25 calendar years co~~encing January 1, 1972, and ending December 

26 31, 1977, except as provided in paragraph "d" of this 

27 subsection, each contributing employer newly subject to this 

28 chapter s~all pay contributions at the rate of one and five-

29 tenths percent and begi~,ing January 1, 1978, and ending 

30 December 31, 1981, at the rate specified in the ninth 

31 percentage of excess rank but not less than one ~e~R~ and 

32 e~~R~ eight-tenthS percent until the end of the calendar year 

33 in which the employer shall have had eight consecutive calendar 

34 quarters immediately preceding the computation date throughout 

~35 which Ri9-e~-Re~ the emoloyer's account has been chargeable 
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1 with benefit payments~-tHeFea£~eF-R~s-sF-Hef. Beginning 

2 January 1, 1982, a contributing employer newly subject to 

3 this chapter and not previously qualified for a computed rate 

4 shall pay contributions at the rate specified in the ninth 

5 percentage of excess rank but not less than one and eight-

6 tenths percent until the end of the calendar year in which 

7 the employer's account has been chargeable with benefit 

8 payments for twenty consecutive calendar quarters immediately 

9 preced~ng the computation date; however, the emplover shall 

10 pay contributions at a computed rate if the employer's 

11 percentage of excess is a negative nurr~er, the employer's 

12 account has been charqe<lble with benefit payments for eight 

13 consecutive calendar auarters i~~ediately preceding the 

14 computation date, and the employer's account has been charged 

15 with benefit payments of more than twenty-six times the maximum 

16 weekly benefit amount for an individual with four or more 

17 dependents during the four consecutive calendar auarters 

18 immediately preceding the computation date. Thereafter, the 

19 emp 1 oyer's contribution rate shall be determined in accordance 

20 with paragraph "d" of this subsection. 

21 Sec. 6. Section 96.7, subsection 3, paragraph d, unn~~-

22 bered paragraph 6, Code 1981, is amended to read as follows: 

23 PFsv~aea~-ReweveF,-tHat-Retw~tRstaRa~R~-eRy-etRe:-~fev±s±eRs 

24 ef-tft±e-eHaptef,-tRe-epp±~eaB±e-eeRtf±B~t±eR-Fete-taB±e-fsF 

25 tRe-ea±eRaef-yeafs-~9+a-eRa-~9+9-w±±±-Be-taB±e-twe-~f-tHe 

26 Fat±e-ef-tRe-eHrfefit-feseFve-fHRa-fet~e-te-tfle-R~~Re9t-aep.e£±~ 

27 eest-fate-eR-~fie-Fa~e-€e~pHtat±eR-aate-~9-±e99-~Rap.-9~+5~ 

28 Howeve~, notwithstanding any other provision of this chapter 

29 relating to the applicable contribution rate table for a 

30 calendar year, the applicable contribution rate table for 

31 ~he calendar years ±9B9-aRa-±98±-sfia±±-ae 1982 and 1983 is 

32 table ttree unless the ratio of the current reserve fund ratio 

33 to the highest benefit cost rate on the rate computation date 

34 lS 1.0 or higher. Pfev±aea-fHftRef-tRat-aHf~R~ During any 

35 rate year in which a rate table in rate tables feHr three 

-5-
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1 through nine lS effective an employer assigned a contribution 

2 rate under ~fie-~~eV~9~ep.s-ef this paragraph BRa~~ is not ee 
3 required to contribute to the unemployment compensation trust 

4 fund if the employer's percentage of excess is seven point 

5 five percent or greater for the rate year and the employer 

6 has not been charged with benefit payments for any time within 

7 the fef~Y twenty-four calendar quarters immediately preceding 

~' .. '8 the rate computation date for the rate year. 

9 Sec. 7. Section 96.7. subsection 3, paragraph d, Code 

10 1981, is amended by adding the following new u~~umbered 

11 paragraph: 

12 NEW UN}ruMBERED PARAGRAPH. Notwithstanding any other pro-

13 vision of this chapter relating to limiting contribution rates 

14 to those specified in the contribution rate table, if an 

15 employer qualified for an experience rating has a negative 

16 balance in ~~e employer's account on the rate comp~tation 

17 date and had a negative balance on the previous rate 

.a18 computation date, the employer shall contribute an additional 

,.,19 one-half percent of taxable wages above the contribution rate 

20 assigned the employer by the effective rate contribution 

21 table. For each subsequent and consecutive rate computation 

22 date on which the employer still has a negative balance in 

23 ~~e employer's account, the employer shall contribute an 

24 additional one-half percent of taxable wages. Beginning with 

25 the initial surcharge of one-half percent each subsequent 

26 and consecutive surcharge of one-half percent of taxable 

27 wages shall be cumUlative except that the cumUlative sur-

28 charge shall not exceed three percent of taxable wages. 

29 Sec. 8. Section 96.11, SUbsection 7, paragraph d, Code 

30 1981, is amended to read as follows: 

31 d. Upon request of an agency of this or another state 

32 or of the federal goverr~ent which administers or operates 

33 a progrru~ of public assistance or child SUDDort enforcement 

34 under either federal law or the law of this or another state, 

or which is charged with a duty or responsibility under any 
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1 such program, and if that agency is required by law to impose 

2 safeguards for the confidentiality of information at least 

3 as effective as required under this section, then the 

4 department shall provide to the requesting agency, with respect 

5 to any n~ned individual specified, any of the following 

6 i:1formation: 

7 (I) wbether the individual is receiving, has received, 

8 or has made application for unemployment compensation under 

9 this chapter. 

10 (2) The period, if any, for which unemployment compensation 

11 was payable and the weekly rate of compensation paid. 

12 (3) The individual's most recent address. 

13 (4) Whether the individual has refused an offer of 

14 employment, 

15 description 

and, if so, the date of the refusal and a 

of the employment refused, 

16 conditions of employment, and the rate 

17 (5) Wage information. 

including 

of pay. 

duties, 

18 Paragraph g does not applv to information released under 

19 this paragraph. 

20 Sec. 9. section 96.19, subsection 12, paragraph e, Code 

21 1981, is amended by striking the paragraph. 

22 Sec. 10. Section 96.29, Code 1981, is amended by adding 

23 the following new subsection after SUbsection 1, and 

24 renumbering the remaining subsections: 

25 NEW SUBSECTION. DISQUALIFICATION FOR EXTENDED BENEFITS. 

26 The disqualification provisions of this chapter applicable 

27 to regular benefits are applicable to extended benefits, 

28 except: 

29 a. An individual shall be disqualified for extended 

30 benefits if the individual fails to apply for or refuses to 

31 accept an offer of suitable work to which the individual was 

32 referred by the department or the individual fails to actively 

33 seek work, unless the individual has been employed during 

34 at least four weeks, which need not be consecutive, subsequent 

35 to the disqualification and has earned at least four times 

-7-
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1 the individual's weekly extended benefit amount. In order 

2 to be considered suitable work under this subsection, the 
" 

3 gross weekly wage for the suitable work shall be in excess 

4 of the individual's weekly extended benefit amount plus any 

5 weekly supplemental unemployment compensation benefits which 

6 the individual is receiving. 

7 b. An individual shall not be disqualified for extended 

8 benefits for failing to apply for or refUSing to accept an 

9 offer of suitable work, unless the suitable work was offered 

10 to the individual in writing or was listed with the deparL~ent. 

11 Sec. 11. Section 96.29, SUbsection 3, Code 1981, is amended 

12 by adding the following new unn~~ered paragraph: 

13 NEW UN~'mERED PARAGRAPH. However, an eligible individual 

14 shall receive a maximum of two additional weeks of extended 

15 benefits if ~~e individual moves from this state, before or 

16 during an extended benefit period triggered by this state's 

17 "on" indicator, to another state in which an extended benefit 

a 18 

W 19 

period is not in effect. 

Sec. 12. This Act takes effect July 1, 1981, and applies 

20 to all unemployment compensation benefits received for the 

21 period beginning on or after July 5, 1981. 

22 EXPLANATION 

23 Section 1 of this bill allows the deparL~ent of job service 

24 to adopt the federal fiscal year. 

25 Current Iowa law requires the deduction of 100 percent 

26 of all goverr~ental or other pension or retirement pa~~ents 

27 from an individual's unemploj~ent compensation benefits. 

28 Section 2 responds to recent changes in the federal law and 

29 provides for the deduction of only that portion of pension 

30 or retirement benefits, including social security and railroad 

31 retirement benefits, attributable to contributions made by 

32 the employer and not by the individual. Thus, deductions 

33 from unemplo1~ent compensation benefits are made only for 

34 those employer pension or retirement payments under a plan 'e 35 maintained or contributed to by a base period or chargeable 
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1 employer where the plan's eligibility requirements or benefit 

2 payments are affected by the base period employment or 

3 remuneration. Under this section only 50 percent of social 

4 security benefits would be deducted from an individual's 

5 unemployment compensation benefits. 

6 section 3 relieves reimbursable employers for charges paid 

7 to part-time employees who have been receiving partial benefits 

8 due to separation from their regular full-time employment. 

9 Section 4 is a conforming amend~ent to comply with the 

10 federal requirement that all state and local governmental 

11 entities pay the entire cost of extended benefits, whether 

12 reimbursable or contributory. 

13 Section 5 requires a new employer not previously qualified 

14 for a computed rate to contribute at a set rate of not less 

IS than 1.8% for 20 chargeable quarters, instead of 8 quarters. 

16 However, an employer with a negative account balance after 

17 8 chargeable quarters is required to contribute at a computed 

18 rate, rather than at a set rate, if the employer's account 

19 has been charged with more than 26 times the maximum weekly 

20 benefit amount during the preceding 4 quarters. 

21 Concerning the zero contribution rate, current law provides 

22 that, for any year in which a rate table in rate tables 4 

23 through 9 is effective, an employer's contribution rate can 

24 be reduced to zero if the employer has been free from 

25 chargeable benefit payments for forty calendar quarters and 

26 if the employer's percentage of excess is 7.5 percent or 

27 greater. The percentage of excess is the employer's excess 

28 contributions over benefits charged to the employer'S account, 

29 divided by the employer's average annual payroll. Section 

30 6 would allow a zero contribution rate, for any year in which 

31 a rate table in rate tables 3 through 9 is effective, for 

32 employers free from chargeable benefit payments for twenty-

33 four calendar quarters if the employer's percentage of excess 

34 is 7.5 percent or greater. Section 6 also mandates contri-

35 bution rate table three for calendar years 1982 and 1983. 

. -9-
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1 Section 7 surcharges the unemployment compensation contri-

2 bution rates of those employers qualified for experience 

3 ratings, whose accounts show negative balances on the last 

4 two rate computation dates. The initial surcharge is one­

S half percent of taxable wages. For each subsequent and 

6 consecutive year in which an employer's account still has 

7 a negative balance, an additional surcharge of one-half percent 

8 of taxable wages is added. The additional surcharge is 

9 cumulative but cannot exceed three percent. 

10 Section 8 allows the department of job service to provide 

11 wage information to child support enforcement agencies, which 

12 is a federal requirement. The section also exempts the re-

13 lease of information under section 96.11, subsection 7, 

14 paragraph d, from the notification requirements of section 

15 96.11, subsection 7, paragraph g. 

16 Section 9 is a conforming amendment to comply with the 

17 federal requirement that separation allowances, separation 

pay, and dismissal pay are considered wages and taxed under a 18 

W 19 

20 

the unemploy~ent 

Section 10 is 

compensation law. 

a conforming amendment to comply with the 

21 federal requirement that disqualifies an individual for 

22 extended benefits for a failure to actively seek work or for 

23 a refusal to apply for or to accept an offer of suitable work, 

24 unless the individual has requalified after the failure or 

25 refusal by earning at least four times the individual's weekly 

26 benefit amount by working in at least four subsequent weeks 

27 which need not be consecutive. An individual shall not be 

28 disqualified if suitable work does not pay more than the ir.di-

29 vidual's extended weekly benefit amount or if L~e suitable 

30 work ..... as not offered in writing or was not listed ',.;i th the 

31 department. 

32 Section 11 is a conforming amen~~ent to comply with the 

33 federal requirement that Iowa extended benefits be paid for 

34 a maximum of t ..... o '"eeks to an individual who moves from Iowa 

to another state which ~s not in an extended benefit period. 

-10-



S.F. 

1 

2 to 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

H.P. 7 gq 

The bill 

benefits 

would become law July 1, 1981 and would apply 

received on or after July 5, 1981. 
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HOUSE FILE 789 
H-3369 
1 Amend House File 789 as follows: 
2 1. Page 6, line 8. by inserting after the word 
3 "year." the .Iords "If an employer is not required 
4 to contribute for a rate year to the trust fund under 
5 this unnu:nbered paragraph but vlould be recuired to 
6 contrIbute for the next rate year under this lettered 
7 paragraoh, the employer's contribution rate for the 
8 next rate year is either the emoloyer's exoerlence 
9 rate COJ,-.::>uted under this lettered paragraon or one 

10 and eight-tenths percent, whichever is less. For 
11 subseouent vears, either the enDloyer is not reguired 
12 to cont::-ibut.e under this umlUr.:bered paracrraoh or the 
13 emolove::-'s contribution rate is the emDlo'ler's 
14 exoerlence rate comnuted under thIS lettered 
15 paraqraph." 

H-3369 FILED 
!>lARCH 26, 1981 
4~jhjn0 9/3) 

• 1-1-3372 

BY HALVORSON of Clayton 
EGENES of Story 
GETTINGS of Wapello 

HOUSE FILE 789 

AVENSON of Fayette 
POPE of Polk 

1 Amend House File 789 as follows: 
2 1. By striking page 4, line 5 through page 5, 
3 line 20. 
H-33i2 FILED ~!ARCH 26, 1981 BY mLLER of Buchanan 
;(~-+ .5/;,,/5'1 (tf c//g) 



HOUSE FILE 789 
li-3380 

1 Amend House File 789 as follows: 
2 
3 
4 
5 
6 
7 
8 
9 

.10 
11 
12 
13 
H-
15 
16 
17 
18 
19 
20 
21 

1. Page 6, line 18, by inserting after the word 
udat.e, II thE; words fJ an employee oftl. 

2. Page 6, line 19, by inserting after the word 
"of" the words "the employee's". 

3. Page 6, line 23, by striking the word "employer" 
and insertillg in lieu thereof the word "employee". 

4. Page 6, by inserting after line 28 the 
following: 

"Not;.;i thstand:i.ng section 96.7, sUDsection 1, 
paragraph d and section 96.15, subsection 1, the 
emp10;;rer: shall ",i thh01d, in trust, the contributj.ons 
made by an err.ployee under this unnu~bered paragraph 
from the employee I swages, shall show the contribut.ions 
"'i thile ld as decit1ctions on -r_l)P- employee's wage records, 
and sJ:all transmit the cont.ribt:t:'-ons withheld to the 
unemploy:ner::c cO".1pensation trust fund. The portion 
of an e,"ployee's wages Vlhich the employee is required 
to contribute under Ll)is unnumbered paragraph is 
exemp'c fro;n garnishment, attachment, execution, or 
any other remedy for the collection of debts." 

H-3380 FILED MARCH 30, 1981 BY TYRRELL of Iowa 
SUSPENSIO~ OF RULES REQUIRED/ 

1-10TIO:-.i NOT REQUESTED 
,~"»--" 7 c-~.e.-U V.<¢ (1· 9,.,) 

HOUSE FILE 789 
H-338Z 
1 Amend House File 789 as follows: 
2 1. Page 8, by inserting after line 18 the 
3 following: . 
4 "Sec. • The legislative council shall es·tabl~sh 
5 a special-rnterim committee to stud~ the tr~nsfer . 
6 of the duties of the department of Job serv~ce relat~ng 
7 to administration of the unemployment compensation 
8 system to private insurers. The c?~~ittee sha~l 
9 submit a report to the second sess~on of the s~xty-

10 ninth General Assembly no later than January 11, 
11 1982." 
H- 3382 FILED ;VlA.RCH 30. 1981 BY TYRRELL of Iowa 
SUSPENSION OF RULES REQUIRED/ 

HOT I 0.;"; 1\OT REQUESTED 
~JJ!."....~ l' v~./ 3/.h. (q. 'h Y) 

HOUSE FILE 789 
<1-3383 
1. Amend House File 789 

1. Page 8, line 11, 
"state" the follOWing: 
severa~ce tax and tl

• 

2 
as follows: 

3 
4 

by inserting after the \,;ord 
"that does not assess a 

/1- 3383 FILED ~lARCH 30, 1981 
SUSPENSIO~ OF RULES REQUIRED/ 

~lOTIOI\' NOT RE.,Q~EST~P 
~R ~,. -t O-A~ .>/~o (f!'1 ) , , 

BY LIND of Black Hawk 

• 

• 

• 



HOt.:S .. F! LE 789 /Yo i?tu-~ .;jt~1 
(I!" IA/£") 

..•.. ' ... 
I,: 

... 

• 

Labor and InJu!':trir.l r.cll\lio~ 
C3.rr.i.:Y. C~.:;l.iq.lcrwn 
Goodvo'in 
\\'clb 

HOUSE FILE 73Cj .. 
BY COH,'lITTEE ON LABOR ;\NO 

INDUSTRIAL RELATIONS 

(AS Amended and Passed by the House) 

Passed House, Date3_.X":_ '[' (f '(/9) 

Vote: Ayes '13 N3yS~ 

Passed Senate, Date is...?/- RI (1' 
Vote: A'-es d_ J __ .....;'.,."" .... ' __ _ Ii ay s_...;_,,-s __ _ 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

Approved __ ~1f~(v~,-~,~*~~/~9~5~/~ _________ ___ 
CT , 

A BILL FOR 
An Act relating to unemploYQent compensation by mandating 

rate table three for calendar years 1982 and 1983, by 

modifying the qualifications for a zero contribution rate, 

by extending the time period for set contrib~tion ~ates 

for certai~ new employers, by s~rchargi~g the con'tribu­

tion ~ates of certaill employers wit}l"neg&tive balance 

accou~ts, by relieving reimbu~sable employers cf certain 

charges paid to part-time ereplcyees, by 9rovidio9 for 

the deduction of only a portion of pension or retirement 

payments,. by making changes in conformi<::y with federal 

require~ents regarding job service'S fiscal year, taxation 

of separation pay, release of information to child support 

enforcement agencies, and extended benefit contribution, 

eligibility, and ~equalification requirements. 

BE IT ENACTED BY THE GENERAL ASSEHBLY OF THE STATE OF IOWA: 

House Amendments ____________ __ 

'. 24 

25 



-7°~ S.F. H.F. 47 

1 Section 1. Section 8.36, Code 1981, ~s amended by adding 

2 the following new unnumbered paragraph: 

3 NEW UNNUMBERED PARAGRAPH. However, the department of job 

4 service may use the federal fiscal year instead of the fiscal 

5 year commencing on July 1. 

6 Sec. 2. Section 96.5, subsection 5, Code 1981, is amended 

7 to read as fOllows: 

8 5. OTHER COMPENSATION. For any week with respect to which 

9 the individual is receiving or has received payment in the 

10 form of any of the following: 

11 a. Wages in lieu of notice, separation allowance, severance 

12 pay~ or dismissal paY7~ 

13 b. Compensation for temporary disability under the workers' 

14 compensation law of any state or under a similar law of the 

15 United States7. 

16 c. gxa-a~e-BeRef~~s-~"aef-~~exe-±±-e§-~fte-Seeia~-See~r~ey 

17 Aee-~4rl-oSe7-efia~~er-~T7-as-ameRaea7-ef-S±m±%af-fe~±femeR~ 

18 ~aymefteS-~Haef-aRy-Ae~-ef-eeH~re99~ 

19 a~ A governmental or other pension, retirement or retired 

20 pay, annuity, or any other similar periodic payment wfiiefi 

21 ±9-eagea-eR-efte-~feV±e~9-wer~-ef-~fte-±Rd~v~a~a% made under 

22 a plan maintained or contributed to by a base period or 

23 chargeable employer where, except for benefits under the 

24 federal Social Security Act or the federal Railroad Retirement 

25 Act of 1974 or the corresponding provisions of prior law, 

26 the plan's eligibility requirements or benefit payments are 

27 affected by the base period emplo)~ent or the remuneration 

28 for the base period employment. However, if an individual's 

29 benefits are reduced due to the receipt of a payment under 

30 this paragraph, the reduction shall be decreased by the same 

31 percentage as the percentage contribution of the individual 

32 to the plan under which the payment is made. 

33 Provided, that if 9~eft the remuneration is less than the 

34 benefits which would otherwise be due under this chapter, 

35 the individual sfia%x-ee is entitled to receive for 9~eft the 
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week, if otherwise eligible, benefits reduced by the amount 

of s~eft the remuneration. Provided further, if benefits were 

paid for any week under this chapter for a period when 

benefits, remuneration or compensation under paragraphs "a", 

"b", or "c", e~-!!.d!!.7-ef-~ft±s-s~bsee~±el'l were paid on a 

retroactive basis for the same period, or any part thereof, 

the department shall recover al'ly-s~eft the excess amount of 

benefits paid by the department for s~eft the period, and no 

employer'S account shall be charged with benefits so paid, 

~fe"±"ded-f~~ehe~7-fteWe,,e!"7-t.hEl~. However, compensation for 

service-connected disabilities or compensation for accrued 

leave based on military 

the armed forces of the 

service, by the beneficiary, with 

United States, 

14 amount of the benefit, shall-±I'I-l'Ie-way 

irrespective of the 

does not disqualify 

15 any individual, otherwise qualified, from any of the benefits 

16 

.... ''' ... 17 ·.18 

contemplated herein. 

Sec. 3. Section 96.7, subsection 3, paragraph a, 

subparagraph (2), unnumbered paragraph 1, Code 1981, 

to read as follows: 

is amended 

19 

20 The amount of regular benefits plus fifty percent of the 

21 amount of extended benefits, as determined under section 

22 96.29, paid to an eligible individual shall be charged against 

23 the account of the employers in the base period in the inverse 

24 chronological order in which the employment of the individual 

25 occurred. Provided, that in any case in which the individual 

26 to whom the benefits are paid is in the employ of a base 

27 period employer at the time the individual is receiving the 

28 benefits, and the individual is receiving the same employment 

29 from the employer that the individual received during the 

30 individual's base period, then benefits paid to the individual 

31 shall not be charged against the account of the employer. 

32 This provision applies to both contributing and reimbursable 

33 employers notwithstanding section 96.8, subsection 5, and 

subparagraph (3) of this paragraph. An employer's account 

shall not be charged with benefit payments made to any 

ta,4 
935 
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1 individual who has left the work of the employer voluntarily 

2 without good cause attributable to the employer, but shall 

3 be charged to the account of the next succeeding employer 

4 with whom the individual requalified for benefits as determined 

5 under section 96.5, subsection 1, paragraph "go. However, 

6 the succeeding employer's account shall first be charged with 

7 benefit payments to the individual due to wage credits earned 

8 by the individual while employed by the succeeding employer. 

9 After exhausting those wage credits, the succeeding employer's 

10 accot'!lt shall not be charged with ten weeks of b<;>nefit payments 

11 to the individual due to wage credits earned by the individual 

12 from a previous employer, but rather the unemployment 

13 compensation trust fund shall be charged. After exhausting 

14 the ten weeks of noncharging, the succeeding employer's account 

15 shall again be charged with benefit payments. Provided 

16 further, that an employer's account shall not be charged with 

17 benefit payments made to an individual who has been discharged 

18 for misconduct in connection with the individual's employment, 

19 and shall not be charged with benefit payments made to an 

20 individual after the individual has failed without good cause, 

21 either to apply for available, suitable work or to accept 

22 suitable work or to return to customary self-employment, but 

23 shall be charged to the account of the next succeeding employer 

24 with whom the individual requalifies for benefits as determined 

25 respectively under section 96.5, subsections 2 and 3. 

26 Sec. 4. Section 96.7, subsection 3, paragraph a, 

27 subparagraph (3), Code 1981, is amended to read as follows: 

28 (3) The amount of regular benefits so charged in any 

29 calendar quarter against the account of any employer shall 

30 not exceed the amount of such individual's wage credits based 

31 on employment with 9tlefi that employer during 9tleR that quarter. 

32 The amount of extended benefits 50 charged in any calendar 

33 quarter ag,ainst the account of any employer shall not exceed 

34 an additional fifty percent of the amount of such individual's 

35 wage credits based on employment with stlefi that employer 
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1 during s~eft that quarter except that all extended benefits 

2 Shall be so charged ~f !£ a government entity which is either 

3 ~ reimbursable or contributing employer ~Bys-B%~-eX~eftaea 

4 BeRe€±~5-HReef-9HBsee~~eR-8T-~a~a~fs~R-~e~-e£-~Ri9-see~±eft~ 

5 Sec. 5. Section 96.7, sUbsection 3, paragraph c, Code 

6 1981, is amended to read as follOWS: 

7 c. Eaeh-eeftef~b~~±ft~-emp%eyefL9-fs~e-e~-eefttf±b~~~eft-9ha%% 

8 be-twe-afta-seveft-teftths-~efeefte-exee~t-a9-eehefw±ge-pfeviaea 

9 ±R-eh±9-eftaptef~ No reduced rate of contribution shall be 

10 granted to a contributing employer until there shall have 

11 been twelve consecutive calendar quarters immediately preceding 

12 the first computation date throughout which h±s-ef-hef the 

13 employer's account has been chargeable with benefit payments. 

14 Provided, that \.;i th respect to the calendar year commencing 

15 January 1, 1972, and each calendar year thereafter through 

16 December 31, 1981, except as provided in paragraph "d" of 

17 this subsection, a contributing employer who has not been 

18 subject to this chapter for a sufficient period of time to 

19 meet the twelve-quarter requirement shall qualify for a 

20 computed rate of contribution if there shall have been a 

21 lesser period throughout which R±9-ef-hef the employer's 

22 account has been chargeable, but in no event less than eight 

23 consecutive calendar quarters immediately preceding the 

24 computation date; provided further, that with respect to the 

25 calendar years commencing January 1, 1972, and ending December 

26 31, 1977, except as provided in paragraph "d" of this 

27 subsection, each contributing employer newly subject to this 

28 chapter Shall pay contributions at the rate of one and five-

29 tenths percent and beginning January 1, 1978, and ending 

30 December 31, 1981, at the rate specified in the ninth 

31 percentage of excess rank but not less than one pe~ftt and 

32 e±~ht eight-tenths percent until the end of the calendar year 

33 in which the employer shall have had eight consecutive calendar 

4 quarters immediately preceding the computation date throughout 

5 which fiis-ef-hef the employer's account has been chargeable 

-4-
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1 with benefit pa~nents7-€Refedf~ef-R±~-e~-He~. Beginning 

2 January 1, 1982, a contributing employer newly subject to 

3 this chapter and not previously qualified for a computed rate 

4 shall pay contributions at the rate specified in the ninth 

5 percentage of excess rank but not less than one and eight-

6 tenths percent until the end of the calendar year in which 

7 the employer's account has been chargeable with benefit 

8 payments for twenty consecutive calendar quarters immediately 

9 preceding the computation date; however, the employer shall 

10 pay contributions at a computed rate if the employer's 

11 percentage of excess is a negative number, the employer's 

12 account has been chargeable with benefit payments for eight 

13 consecutive calendar quarters immediately preceding the 

14 computation date, and the employer's account has been charged 

IS with benefit payments of more than twenty-six times the maximum 

16 weeklv benefit amount for an individual with four or more 

J7 dependents during the four consecutive calendar quarters 

18 immediately preceding the computation date. Thereafter, the 

19 employer's contribution rate shall be determined in accordance 

20 with paragraph "d n of this subsection. 

21 Sec. 6. Section 96.7, subsection 3, paragraph d, unnum-

22 bered paragraph 6, Code 1981, is amended to read as follows: 

23 Pfe¥~ded7-flewevef7-~fla~-fte~W~~fl~~afta~ft~-afty-e~fle~-pfevis±efts 

24 ef-~H±9-eftdP~ef7-~He-app~~eae~e-eeH~f±etl~±eft-~a~e-~ae~e-fef 

25 ~he-ea±eftaaf-yeaf9-±9~8-afta-±9~9-w±±±-ee-~ae±e-ewe-±f-~He 

26 ra~±e-ef-~fte-etlrfeR~-regerVe-£tlnd-fa~±e-~e-~Re-H±~fies~-Bene~±~ 

27 ees~-~aee-eft-~fle-ra~e-eem~~~a~±en-da~e-±s-ie~9-~ftafl-e~~5~ 

28 However, notwithstanding any other provision of this chapter 

29 relating to the applicable contribution rate table for a 

30 calendar year, the applicable contribution rate table for 

31 the calendar years ±98e-Bnd-~98i-9Hall-ee 1982 and 1983 is 

32 table three unless the ratio of the current reserve fund ratio 

33 to the highest benefit cost rate on the rate computation date 

34 is 1.0 or higher. Pfe¥±dea-€ttfeftef-~fla~-etlf±n9 During any 

35 rate year in which a rate table in rate tables fetlf three 
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1 through nine is effective an employer assigned a contribution 

2 rate under efte-~~ev~s±e~s-ef this paragraph 9ha~% is not 5e 

3 required to contribute to the unemployment compensation trust 

4 fund if the employer's percentage of excess is seven point 

5 five percent or greater for the rate year and the employer 

6 has not been charged with benefit payments for any time within 

7 the fer~y twenty-four calendar quarters immediately preceding 

8 the rate computation date for the rate year. If an employer 

9 is not required to contribute for a rate year to the trust 

10 fund under this unnumbered paragraph but would be required 

11 to contribute for the next rate year under this lettered 

12 paragraph, the employer's contribution rate for the next rate 

13 year is either the employer's experience rate computed under 

14 this lettered paragraph or one and eight-tenths percent, 

15 whichever is less. For subseguent years, either the employer 

16 is not required to contribute under this unnumbered paraqraph 

is the employer's 
' .•.... 17 ... ~ 18 experience rate computed under this lettered paraqraph. 

19 Sec. 7. Section 96.7, subsection 3, paragraph d, Code 

20 1981, is amended by adding the following new unnumbered 

21 paragraph: 

22 NE\., UNNUMBERED PARAGRAPH. Notwithstanding any other pro-

23 vision of this chapter relating to limiting contribution rates 

24 to those specified in the contribution rate table, if an 

25 employer qualified for an experience rating has a negative 

26 balance in the employer's account on the rate computation 

27 date and had a negative balance on the previous rate 

28 computation date, the employer shall contribute an additional 

29 one-half percent of taxable wages above the contribution rate 

30 assigned the employer by the effective rate contribution 

31 table. For each subsequent and consecutive rate computation 

32 date on which the employer still has a negative balance in 

33 the employer's account, the employer shall contribute an 

additional one-half percent of taxable wages. Beginning with ~4 .5 the initial surCharge of one-half percent each subsequent 
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1 and consecutive surcharge of one-half percent of taxable wages 

2 shall be cumulative except that the cumulative surcharge 

3 shall not exceed three percent of taxable wages. 

4 Sec. 8. section 96.11, subsection 7, paragraph d, Code 

5 1981, is amended to read as follows: 

6 d. Upon request of an agency of this or another state 

7 or of the federal government which administers or operates 

8 a program of public assistance or child support enforcement 

9 under either federal law or the law of this or another state, 

10 or which is charged with a duty or responsibility under any 

11 such program, and if that agency is required by law to impose 

12 safeguards for the confidentiality of information at least 

13 as effective as required under this section, then the 

14 department shall provide to the requesting agency, with respect 

15 to any named individual specified, any of the following 

16 information: 

17 (1) Whether the individual is receiving, has received, 

18 or has made application for unemployment compensation under 

19 this chapter. 

20 (2) The period, if any, for which unemployment compensation 

21 was payable and the weekly rate of compensation paid. 

22 (3) The individual's most recent address. 

23 (4) Whether the individual has refused an offer of 

24 employment, and, if so, the date of the refusal and a 

25 description of the employment refused, including duties, 

26 conditions of emplo2~ent, and the rate of pay. 

27 (5) Wage information. 

28 Paragraph g does not apply to information released under 

29 this paragraph. 

30 Sec. 9. Section 96.19, subsection 12, paragraph e, Code 

31 1981, is amended by striking the paragraph. 

32 Sec. 10. Section 96.29, Code 1981, is amended by adding 

33 the following new subsection after subsection 1, and 

34 renumbering the remaining subsections: 

35 NEW SUBSECTION. DISQUALIFICATION FOR EXTENDED BENEFITS. 
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1 The disqualification provisions of this chapter applicable 

2 to regular benefits are applicable to extended benefits, 

3 except: 

4 a. An individual shall be disqualified for extended 

5 benefits if the individual fails to apply for or refuses to 

6 accept an offer of suitable work to which the individual was 

7 referred by the department or the individual fails to actively 

8 seek work, unless the individual has been employed during 

9 at least four weeks, which need not be consecutive, subsequent 

10 to the disqualification and has earned at least four times 

11 the individual's weekly extended benefit amount. In order 

12 to be considered suitable work under this subsection, the 

13 gross weekly wage for the suitable work shall be in excess 

14 of the individual's weekly extended benefit amount plus any 

15 weekly supplemental unemployment compensation benefits which 

16 the individual is receiving. 

17 b..~ individual shall not be disqualified for extended 

18 benefits for failing to apply for or refusing to accept an 

19 offer of suitable work, unless the suitable work was offered 

20 to the individual in writing or was listed with the department. 

21 Sec. 11. Section 96.29, subsection 3, Code 1981, is amended 

22 by adding the following new unnumbered paragraph: 

23 NEW UNNUMBERED PARAGRAPH. However, an eligible individual 

24 shall receive a maximum of two additional weeks of extended 

25 benefits if the individual moves from this state, before or 

26 during an extended benefit period triggered by this state's 

27 "on" indicator, to another state in which an extended benefit 

28 period is not in effect. 

29 Sec. 12. This Act takes effect July 1, 1981, and applies 

30 to all unemployment compensation benefits received for the 

31 period beginning on or after July 5, 1981. 

32 

33 .: 
-B-
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HOUSE PILE ,B9 

/L"f Ac'r 
R£I.ATING TO UNEMPLOYMENT COMPE'NSA'lJON BY II'..A.NDATING RATE 

TABJ.E 'ffiREE FOR CA[.£NDAR i'RARS 19B2 AND 1983, BY MODI­

fYlNG THE QUALIFICATlONS FOR A ZERO CONTRIBUTION RATE, 

BY tXTENDl~G THE TIME PERIOD FOR SET CONTRIBVTICN RATES 

rOR CERTAIN nEW El-tPLOYERS. BY SURCHARGING nm CDI1TRt .. 

lit-TIOM RATES OF CER1'AUl EMPLOYERS WITII UKGATIVE BALANCE 

ACCOUNTS, 8Y RSLI6VING REIMBURSABLE EMPLOYERS of CERTAIN 

CHARGES PAID TO PART-TIME EMPLOYESS. 8Y PROVIDING FOR 

TIlE DEDUCTION OF ONLY A PORTIO)l OF PENSION OR RETIRE­

MENT PAYMElITS, BY Y.AKING CHANGES IN CONFO!Uo!ITi \rr,'ITH FED­

ERAL REQUIR£MEh""TS REGARD]NG JOB SERVICE'S FISCAL YEAR, 

TAXATICN OF SEPARA'UON PAY, RELEASE OF INfORMATION TO 

CHILD SUPPORT ENFORCEMENT AGENCfES. AND EXTENDED BENE~ 

FIT COh"'"TRIB\,jTlvN, ~LHHHILrT'i, AND REQUAl.IPICATION RE­

QUl REl!£N'ts. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 

Section 1. Section 8.36, Code 1981, 1e amended by adding 

tile follo .... inq new unnuJ@ered paragraph: 

NEW tTNNlJl'mERR() PARAGRAPH. However, t.he departJJIent ot job 

service may use the federal fiscAl. year instead of the fiscal 

year commencing on July 1. 
Sec. 2. Section 96.5, subsection S, Code 1981, 18 amended 

to read as follo .... s: 

5. OTHER COMPENSATION. For any week with respect to .... hich 

the individual is receiving or haG received payment .in the 

form of any of the following: 

a. Wa'iJes in lieu of notice. separation allo .... ance, seVll:rance 

pay.L. ot' dismissal pay.,..:.. 

b. Cott<pensation for temporary diubility undet" the workers' 

compensation law of ~)y state or under a similar law of the 

Uni t.ed stines.,..:.. 

fII fI 
HO~6e Fjl~ 789, r. 2 

c. G14~a,e-ae"af.~e-~Rder-t.t*e-;t-ef-~ke-'.6iai-&e8~~i~y 

A8~-f4~-~6ST-~florte~-~~7-fte-aneftae.~-.~-8~m~lar-P6~'.eMeR~ 

,a~eftte-y"de.-aftY-Aet-e{-€eft.~e807 

~h h 9C"Jet'nntcntlil or other pension. t'etirenent.: or rct.a'ed 

pay, annuity, or a~y other si~ilQr periodic payment whioA 

i 9-" aD e4l-ftft- 6he -preY!: 8UfII-WA 1,;"-ef -t!.he -*'h!ltv~(h. d ~A~~_~ 

~.'l..~)£ltaLn~.2.L£ontribl.!.t~d to by ~ base p~riod 01" 

cha..!.~blc employer ",.t'\~~_~_~..£2~ for bonef'i ts under the 

f.~det·I!-}..~?2ial .§..~_LL9.~._bct or Lhe .(f1....del·a.l_'3.!ik~~.~ Retireruel.1!: 

?,-ct .E..L1J~9:;.-.!h~_...f..Q.!':'f.~_spondil!2.JL~~on6 -.S2J. .. prior I.!!::..:.. 

th~L..E.~!:l~~_~.JigioiJ. i ll_ re(r'J~~,!:R or ben~fJ.t. pd'fl'!'ents _~.~ 

~f~~UY tJ\I~~.!?_l~~.!:.!od err.£~oyr'lent o£ .... 1t~~tion 
!.Q.L~~.!Ll?eri?~ enp1 oY!"!"Ie.!l!:-. !:!9~~~!1_. indiy'idua!:.~ 

bel1~fit.~ d.H: red~teed due t<?.·~eceip.~ of. a p4)'!'1ent UnCel" 

th~;~~th£...~~~.!.£J.L.!£I.~~. decrea~ed by. the slime 
p:e1"cen!:~.a6 UlC Fercentaqc cOlluibution.of the individual 

!2......-t.b.9 plan u'~3!:.L~hich .tJ~~yme.Tl~_._is _~.~.~ 
Pl·ovided. that if IIIItiah the reMuneration is less t.han the 

benefi t~ which would otherwise be due under: tills chapter. 

the individual .h.U-~e is entitled to receive for etieR ~he 

week. if otherwise eliqible. bencfit6 reduced by the ~ount 

of a.aft th~ remuneration. Provided further, if benefits were 

paid fOl' any Io.'eek under this chapter for a period when 

benefits, renUnet'l1tion or compensation under paraqraphs "a", 

"b", £!~ "c", 81'-ilfl£l,.-ef-tkia-s'Il"eeetteft _el'e paid on a 

retl"oactive basis for the Sal!le period, or any part thereof. 

the department shall l'eCOVel' 8ftY-fn'e'ft the exeeS6 amount of 

benefits paid by the department for tnten the period, &J\d no 

cmployet IS account shall be charqed · ... 1th benefits so paid,. 

p~8Y.ded-E •• ~e~T-heW8ye.T-'kat~wever, co~pen6ation for 

service-connected disabilities or compenn~tion for accrued 

leave based on military service, by the beneficiary. with 

t_he nUlled force6 of tile United States, irrespective of the 

aonount of the henefit.. IIIIhflU-.JII-1Ut .. way ~_~ disqualify 

any individual, otneNine qualified, fron /lny of the benefits 

contemplated herein. 
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Sec. 3. secticn 96.7, subsection 3, paragraph a, 

sul>paragl'aph (2). unnumbered paragrltph 1, Code 19B1, is amended 

to read as follows: 

The amount of l'egulal' benefits plus fifty percent of the 

amount of extended benefits, a8 determined under ~ection 

96.29, paid to an eligible individual shall be charqed aqain~t 

the account of the employers in the bA6e pp.riod in the inverse 

chronological order in .. hicn the el"lploYf!:",ent of the individual 

occun'ed. hO\'ided, that in any case in .... hich the individu .. l 

to whom the bencflts are paid is in the employ of a base 

period employer at the time the i.ndivid.ual i9 receiving the 

benetit8, and the individual is receiving the sallie er:ploj'll\ont 

{roO! the employer that the individual received durinq tlle 

individual'G baBe period, then benefits paid to the individual 

shall not be cnarqed against the account of the eropl)yer, 

This provision applies to both contributing and reil'!Lbursabl~ 

~.1oYers notwJthstan<1inq section 96,S, ,ubsect1on 5, and 

subparagrap!!...l..!l of this paraql'aph. An er:.ployer's account 

shall not be charged with benefit payl'tt~ts made to any 

individual who has left. t.he \oI()rk of the employu' VOluntarily 

without qood cause attributable to the employer, but shall 

be charged to the account of the next succeeding er.1ployer 

with whom the individual requalified for benefits as determined 

under section 96.5. subsection I, para9raph "g", However, 

the succeeding employer's account shall fi~6t be charged with 

benefit. pa.ynents to the individual due to .... age credits earned 

hy the individual while employed by the succeeding employer, 

After elthaueting thoGe .... age credits, the &ucceedinq employe:r's 

c.\CCount shall not be chat'ged with ten weeks of benefjt payn',ents 

to the individual due to wage credit& eunod by the individual 

from a pl'eviou9 employer I but rather the unemp loyment 

corr,pensation trust fund shall be chuqed. After exhausting 

the ten .... eeks of noncharqing, the succeeding employer's account 

shall aqain be charged with benefit paynents. Provided 

further, that an e:lIployer's account shall not be Charged WiUl 

benefit payoent,s Made to an individual \.iho has been discharged 

House file 789. F. -1 

for :-oisconduct ln connection .. ith the individu41' Ii en'.ploj'J1'lent. 

dnd I3h,\l1 not '!>e charged wi th ber.efit paynents :nade to an 

individual after the individual has falled without good cause, 

eithel' to apply fOl' available, suitable .... ork or to accept 

sui-:.able work or to ret.urn t.o customary self-employment, but 

shall be charged to the account of the next succeeding employur 

with .... ho:n the indi.vidual t'equalifi.cs for r.eneflts as deternined 

respecLively under section 96.5, sub6ections 2 and 3, 

Sec. 4. section 96,7, subsection 3, para9raph a, 

subparagraph (3), COdA 19S1 I lS at",endcd to read as follows: 

(3) The amount of regular benefits so charged in any 

calendar quarter aqainst ~he account of <lny c:nployer shall 

!lot exceed the Mount 0' such indio v i dua 11 s .... aqe credi t.s based 

on e:aployr".ent 'Jith e\le)o. !:!.~!'..s oP'ploj"er during fnu,h. that quarter. 

The &rIount of extended benefits so charged in any calendar 

quarter against the account of a.ny c"Jlplo}'er "hall not exceed 

an a<!ditional fifty s;ercent of t.he amount of such individual' s 

wage credits based on e~plo~ent with e\left ~hat employer 

during .\lek that quarter except that all ext~nded benefits 

shall be so chal"qud tf to it government entity which i.s either 

~ reimbur&able or contributing eMploy~r ,ay8-a*1-e~~eftded 

Befte h te - ""lier -e\leece ~teft -9. -po. t'a, •• pft- llel.L -. f -~h.~II-1I II 1f'-.eA.'t 

Sec. 5, Section 96,7. subsection 3, paragraph c , Code 

19B1, is atr,ended t.o read as follows: 

c. i~eh-eeftt~~.\l~'R.-e.,1&ye.~8-re~e-ef-ee"~.~~\l~te"-eka~* 

8e- .. we-afta-8eye"~~eft~e-,ereeA'-.Kee,t-.e-e~e.wtae-pr&v •• S& 

.ft-~~ta-eh.p~e~~ No reduced rate of contribution shall be 

granted ~o a contributing employer until t~ere shall have 

ccen tw~lve consecutive calendar quat'ter~ ievned14tely precedinQ 

the fin;.t computation date throuqhout which A.e-e~-~et' ~he 

€'t:1ploYer's account has been chargeable ..,1 th benefi t payments. 

Provi.ded, that .... ith respect to the calendar year cOl'lU':'lencing 

January I, 1972, and each calendar year therea.iter throu~ 

December 3l! 1981, except as provided in ptu'a9raph "d" of 

t.hi~ subliection, il. contributing employet' who has not been 

subject t~ thls chapter for a Gufficient period of time to 
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meet the t\lelve-q~Jarter requll'ement sha12 qualify fOl' a 

computed rat.e of contribution ).( Were shall have bp.en A 

lel>-Sel' period t.hrou9hout 'Which hi:tI-ep-ite!' thE! employer I Q 

account has been cnargeable. P\lt iT. no event lest; than eight 

consecutive calendd.r quat"tcrs immediately pl"ecedin9' the 

co!(,putation date; pro\'ided further, that with (:'espect to the 

calendar years cOMencing January 1.. 1972, a.I\d ending Dec(~.-..bt:r 

31, 1977, except as provided in paragraph "d" of this 

sub6ection, each contributing cr'.ployer ne· ... ly subject to this 

chapter shall pay contnbutlons Ilt the rate of one dnd five­

tenths percent and beginning January]. 1978.:,. and __ endt!!9: 

pecett.her :3.1, l<Hl!..L at t.he rate specified in t.he ninth 

percentago of excess n10k but not less than one IHttR~ 1.1}~ 

8!,lJkt:l ~Sqht-te:.,:"th'l:! pel"(:ent until t:.he end of the calendar year 

in which the employer ~hall have had eight consecuti"le calendar 

quarters i~~ediately preceding the computation date throughout 

which ft\-e-trw-kel'" !~~!JIPloyer~ account has been chargeable 

with benefit paymentsT-'keweafte.-hie-er-ker. Beqinnins 

~~ .. Y_)--L-l~~ a cont.t·ibutinq.omployer newly 9ubjoct to 

~i8 Chapter and not p~eviou&ly qualified for a co~puted rate 
shalJ pay contt"lbutions at t..he .rate specified in t.he ninth 

~centaqe of ex.cess rank but -"ot less than one ~.nd eiqht­

tenthG percent. unt.~~he end of the calendar year Ul which 

the ~~ployer's accou~.been chargeable with benefit 
Pililyment.9 fox t:..:ent.y consecutive cal.endar quarters i~ediately 

£!:eceding the c.£!QP.~l}. date; however. the employer shall 

P.~Y contributions at a computed .. rate if ~c e:nploycr's 
~t;:.~mtaqe of e~cess is a 1}eQative nl.Utbe.r, the eU;£.!2:i'!l:" , 6-

ac£oun.~ has been chat·qeable with benefit payments for eiS!!! 

consecutive cden.dar quarte~s il'l'llr.ediately pt·eceding tile 

.£2.~putation. date, and the cmploye~'~fcount has been charged 

~it.h benefit payments of mot:e than tlo'enty:-six tira.es the C"laxirnuJTI 
week.ly benefit &"IIount. fox ar. in_~i· ... idual ~itll four or more 

deperydent8 durin.9: Ule. {our cg!lsecut1'!~ calcndil~.;:....guarte..E.!! 

inm}!~diately preccdil}~e cOCIPutati2:~...9.~_ 'l'hel'ea f~er t the 

~l!'ploycr'.~ contl·lbution n.te sha.ll be dp.t~rmit\ed in accordance 

WIth paragraph lid" of tllis suhsection. 

fI fI 
House File 789, P. 6 

Sec. 6. Section 96.7, subsection J. paraqraph d, unDUO­

bered p&r&gra~h b, Code 1981. io amended to toad as follows: 

p,evt.ed,-hGw.ve.y-.k.'-Re_w~tA.~aAd*ft9-aftr-etAG~-, •• vt.~eft9 
ef-~k8-ehapt~.,-tAG-8ppt.e~le-aeft'.~b.t~&R-.atu-t4bi.-fer 

tAe·eale"da~-y ••• a-i9~8-_ft.-t~~Q-.tl~-b.-~le·'~.·~€-~e 
•• '~a~Gf-~e·e~ •• eRt-.e.eyve-/~"d- •• t'e-~.-hhe-k~.ke.t-~eRa"_ 
eea~-~Q~e·8ft-~e-r.'e~ee.,.~atieft-4.~e-'8~iee~-~.R-Q~.i~ 

Ho~·e ... er, not\.:i thstand.ing any other provision o( this chapter 

rolating to the appllCable co.ntribution rate table (oJ: a 

~alendar year, the Ilpplic~le contribution rate table for 
the c31cndar Y&dr6 19B9-a~8-.~8i-.Aal~-he 1982 and 1983 is 
table "three unless the ratio of the Ctlnent renerve fund ratio 

to !:.he hiQhest oenefi t cost rat~ on the cat...e co:-rpu.tatlo!\ -:la.t.e 

is .1.0 ot' highet·. Pre"id.tul-#"iP~.)utl"-~kat-d.u·.J'I' During any 

rate yeb.r in which a rate table 1n rate tllbles #8"" ~ 
throuQh nine is etlect.iv. an employer Assigned a cont.ribution 

rate under ~he-p.~y~at8fte-&1 this paragraph .~.~i i6 not •• 

required t.1'J contt"ibut.e to the ut)&JI\plo),men't. cor,pen9Cltion trust 

f~nd if the employer's percentage of excesa is seven point 

five percent or greater for the rate year and th~ e~ployer 
has not been charqed ~ith benefit paYMents (or any ti~e within 

Ule f6RC!Y twenty-four calendar quart~u's ir...'JIediately prececHn<J 

the rate cc~putation date for the rat6 year. ]f en employer 

is not required to conuibute for a rate yeer to til. truet 

(und lmder this unnUMbered paragraph but would be required 

to contribute for the ne~t rate~ un~er this lette~ed 
paragraph. the enploYer'a contribution rate for the ne~t rate 

year is either the emplover' a expot"ience I·ate cotr:put.ec1 under 

this lettered paragraph or one and eight-tentils percent, 

~hichever i8 less. For 8ub8~t ye~rB. either the employer 

is not reguired to contribute under this unnumbered paragraph 

or the eoploycr'liI contribution rate i8 the employer'S 
experi~tc computed under this lettered paragraph. 

Sec. 7. Section 96.7. sUbsection 3. para9~aph d, Code 
1981. is amended by adding the (ollowing ne'N uMu/tlbered 

paragraph: 

;t 
::n 
"" QI) 
ID 
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Ntw UNNUflmERED fARAGRAPH. Not·.~i thBt&ndin9 any other pro­

vi.Bion of this chaptel' relatinq to lil'JitinQ contribut.ion rates 

to those f.pecified :an the contribution rate table. if an 

tlNS;lcycr qll4Ufied tor &n (:xperience ratlng has a neQative 

balal~ce in the er.,ployer's account. on t.he rat.e computation 

date and had a negative balance on t.he previous rllte 

Coft'.putation date. t.he employer sh~l1 cont.ribute a.n additional 

one-half percent of taxable wages above the cont.ribution r4te 

uBiqned t.he ereployel" by t.he effective t'ate contribution 

r:.e..blo. For each suosequent and consecut.ive t'ate cCll'Oputation 

dAte on WhLCh the e~ployer still has a ne9ative balance in 

t.ho employet"s account. the e:nployer shall contribute an 

~dditional one.half percent of taxable W8QOS. Beqinning witt 

the initial surcharge of one~half percent each 6ubsequent 
and consecutive surcharge of one~half percent of taxable waqes 

nhall be cwr.ulattve except that the cumulative surcharge 

shall not exceod three percent of taxable ~ages. 

Sec. a. section 9&.11. 6ubsection 7. paragraph d. Co~e 

1981. i8 amendl"ld to l'ead as follows: 
d. Upon request of an agency of this or another 8tate 

or at t.he federal govet"t1I'!",ent which adMinisters or operates 

a progrrun of public Assistance or child support ~nforcetr.ent 

llndel' ei.t..her federal law ot" the la .. · of this or another state. 

or which is charged ~ith a duty or re9ponsibility under any 

such prograJ'Q, and if that agency is required by lllw t.o impose 

aafequarda for the confidentialit.y of inforln&tion at least 

as effective as required under this section. then the 

department ahall provide to the requesting agency. with reapect 

to any named individual specified. any of the following 

:inforaultion: 
(1) Whether the individual is receiving, has received. 

or has ~ade application for une~ployment coapensation under 

thi8 chapter. 
(2) The period, if any. for which unelflploymant cOr:'lpensation 

w~s payable and t.he weekly rate of co~pen8ation paid. 

-
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(3) ?he indi.videal's t.)ost recent. add.o:e1:<s, 

( .. ) Whether r.he indivjdu~l tas refused ar: of~er of 

ef:",p~oyJl'.ent. and, if BC. t:lC d41~C of the .1"cfusal. and a 

def;cript.lon of r.t.e <"rplvyt: ent refu&ed, loch:ding rhlties. 

conditiom; of enploy:nent, ar.d t1!~ t',lte of pay. 

ill-Jlaqc information. 
Paragr2.2h 9 does not ~to information n~l~.a~ed under 

this pllraqraph. 
Sec. 9. Section 96.19. Inil,l3ection ]2. par!'lgl'aph e. Code 

1981. is uended by st.ri)(.i.r.g t..he pll ra9 rnph. 
Sec. 10. Section 96.29. Ccde 1981, is anlended by adding 

the following new subsection after slwsecticn 1, and 

renura.be ring the remaini n9 5ut6c.c:tions: 
NEW SUBSECTION. DISQVALlrlCATlO~ FOR EXTENDED BENEFITS. 

The disqualification pl'ovisions of this chapt.er applicable 

t.O requlal.· honefi.ts ate apvlicable to extended benefits, 

except: 
il. An individual shall be disqualified fot· extended 

benefits if the individual fail& to apply for or xefulles to 

accept an offer of Qui table ·.;oxk to which the individual wao 

refel'red by the depart..Jnent or the individual fai~s to act.ivdy 

seek .... ol·k, unless the individual has been eoploi'ed during 

at least four .... eeks. which need not be consecutive, Subsequent 

to the dioqtl4lihcation And has earned at least (our tlrr.es 

the ind1vidu$l'R weekly extended benefit h~vunt. In order 

to be considered euit.able \lark under th),~ SlI..DIH!ction. the 

gros!; weekly waqe fOl' the suitable work shall be in excess 

of tile individual's "'eekly ext.ended benetit Mllount plus any 

~eekli' supplemental unemploynent compensation l::enefite which 

the individual is l'eceiving. 
b. An individual shall not be disqualified for extended 

benefits foJ.· failin9 to apply (or or refusing to accept a!'1 

offer of suitable .... ork, unless the &uitable work was offered 

to ~he individual in writing or was listed with the depar~9nt 

Sec. ll. Section 96.29. subsect.ion 3. code 1981, is amended 

by adding the folloving new unn\~ered paragraph: 
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NEW UNNUMBERED PARAGRAPH. Hovlever, ar: eli.si.ble individual 

shall receive a maximum of two additional weeks of extended 

benefits if the individual moves from this state, before or 

during an extended benefit period triggered by this state's 

"on" indicator, to another state in which an extended benefit 

period is not in effect. 

Sec. 12. This Act takes effect July 1, 1981, and applles 

to all unemployment compensation benefits received for the 

period beginning on or after July 5, 1981. 
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