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A BILL FOR

1 An Act relating to unemployment compensation by mandating
2 rate table three for calendar years 1982 and 1983,‘by
3 modifying the qualifications for a zero'contribution rate,
4 by extending the time period for set contribution rates
5 for certain new employers, by surcharging the contribu-
6 tion rates of certain employers with negative balance
' 7 accounts, by relieving reimbursable employers of cerxtain
8 charges paid to part-time employees, by providing for
9 the deduction of only a porticn of pension or retirement
10 payments, by making changes in conformity with federal
11 requirements regarding job service's fiscal year, taxation ~J
12 of separation pay, release of information to child support 33
13 enforcement agencies, and extended bhengfit contribution,
14 eligibility, and requalification reguirements.
15 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
16 ’
17
18
19
20
21
22
’ 23
' 24
25

CPB-16200 2/73




= b
N OO W DN 0! W N

o
U W

Section 1. Section 8.36, Code 1981, is amended by adding
the following new unnumbered paragraph:

NEW UNNUMBERED PARAGRAPH. However, the department of job
service may use the federal fiscal year instead of the fiscal

year commencing on July 1.

Sec. 2. Section 96.5, subsection 5, Code 1981, is amended
to read as follows:

5. OTHER CCOMPENSATION. For any week with respect to which
the individual is receiving or has received payment in the
form of any of the following:

a. Wages in lieu of notice, separation allowance, severance
pay, or dismissal pays.

b. Compensation for temporary disability under ithe workers'
compensation law of any state or under a similar law of the
United Statess.

c. ©id~age~benefito-under-txtte-ti-of-the-Seeral-SeeurzEy
Agt-{42-L5E,-chapter-F)};-as-amended,-or-9imzrrar~reErrenent
paymerta-Hnder-any-aAct-of-Congresgs

d+ A governmental or other pension, retirement or retired
pay, annuity, or any cother similar periodic payment whzeh
:s~-based-en-the-previons-werx-ef-the-individuazr made under

a plan maintained or contributed to by a base period or

chargeable employexr where, except for benefits under the

federal Social Security Act or the federal Railroad Retirement

Act of 1974 or the corresponding provisions of prior law,

the plan's eligibilitv requirements or bepefit vavments are

affected by the base period employment or the remuneration

for the base period employment. However, if an individual's

benefits are reduced due to the receipt of a pavment under

this paragraph, the reducticn shall be decreased by the same

percentage as the percentage contribution of the individual

to the plan under which the payment is made.

Provided, that if smwek the remuneration is less than the
benefits which would otherwise be due under this chapter,
the individual shati~be 1s entitled to receive for sued the
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week, 1f otherwise eligible, benefits reduced by the amount
of suek the remuneration. Provided further, if benefits were
paid fcr any week under this chapter for a period when
benefits, remuneration or compensation under paragraphs "a",
"B, or “c", er-ldl;-ef-thig-gubsectzer were paid on a
retroéctiva basis for the same period, or any part therecft,
the department shall recover ary-suekh the excess amount of
benefits paid by the department for suek the period, and no

employer's account shall be charged with benefits so paid-s
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provided~further;-however;-that. However, compensation for

service-connected disabilities or compensation for accrued
leave based on military service, by the beneficiary, with

the armed forces of the United States, irrespective of the
amount of the benefit, skaii-in-me-way does not disgqualify
any individual, otherwise gualified, from any of the benefits
contemplated herein.

Sec. 3. Secticn 96.7, subsecticn 3, paragraph a,
subparagraph (2), unnumbered paragraph 1, Code 1981, is amended
to read as follows:

The amount of regular benefits plus fifty percent of the
amcunt cf extended benefits, as determined under section
96.29, paid to an eligible individual shall be charged against
the account of the employers in the base period in the inverse
chronological order in which the employment of the individual
cccurred. Provided, that in any case in which the individual
6 to whom the benefits are paid is in the employ of a base
pericd employer at the time the individual is receiving the
benefits, and the individual is receiving the same employment
from the employer that the individual received during the
individual's base period, then benefits paid to the individual
shell not be charged against the account of the employer.

This precvision appiies to both contributing and reimbursable

emplovers notwithstanding section 96.8, subsection 5, and

subparagraph (3) cf this paragraph. An employer's account

shall not be charged with benefit payments made to any
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individual who has left the work of the employer voluntarily
without good cause attributable to the employer, but shall
be charged to the account of the next succeeding employer
with whom the individual requalified for benefits as determined
under section 96.5, subsection 1, paragraph “"g". However,
the succeeding employer's account shall first be charged with
benefit payments to the individual due to wage credits earned
by the individual while employed by the succeeding emplioyer.
After exhausting those wage credits, the succeeding employer’'s
account shall not be charged with ten weeks of benefit payments
tc the individual due to wage credits earned by the individual
from a previous employer, but rather the unemployment
compensation trust fund shall be charged. After exhausting
the ten weeks of noncharging, the succeeding employer's account
shall again be charged with benefit payments. Provided
further, that an emplcyer's account shall not be charged with
benefit payments made to an individual who has been discharged
for misconduct in connection with the individual's employment,
and shall not be charged with benefit payments made to an
individual after the individual has failed without good cause,
either to apply for available, suitable work or to accept
suitable work or to return to customary self-employment, but
shall be charged to the account of the next succeeding employer
with whom the individual requalifies for benefits as determined
respectively under section 96.5, subsections 2 and 3.

Sec. 4. Section 96.7, subsection 3, paragraph a,
subparagraph (3), Code 1681, is amended to read as follows:

{3) The amount of regular benefits so chaxged in any
calendar'quarter against the account of any employer shall
not exceed the amount of such individual's wage c¢redits based
on employment with sueh that employer during suek that guarter.
The amount of extended benefits sc charged in any calendar
guarter against the account of any employer shall not exceed
an additional fifty percent of the amount of such individual's

wage credits based on employment with swueh that employer
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during sueh that quarter except that all extended benefits

shall be so charged #£ to a government entity which is either

1

2
3 a reimbursable or contributing employer pays-ali-extended
4 bepefzta-under-pubseetion-8--paragraph-lel-ef-thig-gseetion~
8 Sec. 5. Section 96.7, subsection 3, paragraph c, Code

6 1981, is amended to read as follows:

7 C. BEaeh-eertxibuting-empleoyeris-rate-of-goptributien-shail
8 be-twe-and-seven-tenths-percent-excepE~as-etherwize-provided

S zr-this-ehapter- No reduced rate of contribution shall be
10 granted to a contributing employer until there shall have

11 been twelve consecutive calendar quarters immediately preceding
12 the first computation date throughout which his-e¥-her the

13 emplover's account has been chargeatle with benefit payments.

14 Prcvided, that with respect to the calendar year commencing
15 January i, 1972, and each calendar year thereafter through
16 December 31, 1981, except as provided in paragrarh "d" of

17 this subsection, a contributing employer who has not been
‘ 18 subkject to this chapter for a2 sufficient period of time to
.19 meet the twelve-guarter requirement shall qualify for a

20 computed rate of contribution if there shall have been a

21 lesser period throughout which his-ex-her the emplover's

22 account has been chargeable, but in no event less than eight
23 consecutive calendar quarters immediately preceding the

24 computation date; provided further, that with respect to the
25 calendar years commencing January 1, 1972, and ending December
26 31, 1977, except as provided 1in paragraph "d' of this

27 subsection, each contributing employer newly subject to this
28 chapter shall pay contributions at the rate of one and five-
29 tenths percent and beginning January 1, 1978, and ending

30 December 31, 1981, at the rate specified in the ninth

31 percentage of excess rank but not less than one pezxrt and

32 exght eight-tenths percent'until the end of the calendar year

33 in which the employer shall have had sight consecutive calencar
34 guarters immediately preceding the computation date throughout
. 35 which his-ex-her the employer's account has been chargeable
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with benefit paymentsy-thereafter-his-ex-her. Beginning

January 1, 1982, a contributing emplover newly subject to

this chapter and not previously cualified for a computed rate

shall pay contributions at the rate specified in the ninth

percentage of excess rank but not less than one and eight-

tenths percent until the end of the calendar vear in which

the employer's account has been chargeable with benefit

payments for twenty consecutlive calendar quarters immediately

preceding the computation date; however, the emplover shall

pay contributions at a computed rate if the emplover's

percentage of excess 1s a negative number, the emplovyer's

account has been chargeable with kenefit payments for eight

consecutive calendar guarters immediately preceding the

computation date, and the employer's account has been charged

with benefit payments of mcore than twenty-six times the maximum

weekly benefit amount for an individual with four or more

dependents during the four consecutive calendar guarters

immediately preceding the computation date. Thereafter, the

employver's contribution rate shall be determined in accordance

with paragraph "d" of this subsection.

Sec. 6. Section 96.7, subsection 3, paragraph d, unnum-
bered.paragraph 65, Code 1981, 1is amended to read as folliows:

Previded -hewevers-that-rotwithstanding-any-e£hesr-pESy3oRS
of-tazs-chaptexy-the-applicable-contributron-rate-table-£for
the-catendar¥-years~1878-and-3579-witl-be-tabte-twe-zi-the
ratro-of-the-eursent-rescrve-£fund-ratie-to~the-highest-bepefit
eest-rate-on-the-rate-computation-date-i1s-1ess-than-6-56-
However, notwithstanding any other provision cf this chapter

relating to the applicable contribution rate table for a

calendar year, the applicable contribution rate table for
the calerndar years 1980-ard-15981-shati-kbe 1982 and 1983 1is

table three unless the ratio of the current reserve fund ratio

to the highest benefit cecst rate con the rate computation date
is 1.0 or higher. Previded-further-that-during During any

rate year in which a rate table in rate tables £ewr three

-5-
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through nine is effective an employer assigned a contribution

rate under the-previsiers-ef this paragraph shaii is not be
required to contribute to the unemployment compensation trust
fund if the employer's percentage of excess 1is seven point
five percent or greater for the rate year and the employer

has not been charged with benefit payments for any time within
the fexty twenty-four calendar quarters immediately preceding

the rate computation date for the rate year.

Sec. 7. Section 96.7, subsection 3, paragraph 4, Code
1981, is amended by adding the following new unnumbered
paragraph:

NEW UNNUMBERED PARAGRAPH. Notwithstanding any other pro-

vision of this chapter relating to limiting contributicn rates

tc those specified in the contribution rate table, if an
emplover qualified for an experience rating has a negative
balance in the emplover's account on the rate computation
date and had a negative balance on the previous rate
computation date, the employer shall centribute an additional
one-half percent of taxable wages above the contribution rate
assigned the emplover by the effective rate coniribution
table. For each subsequent and consecutive rate computation
date on which the emplover still has a negative balance in
the employer’s account, the emplover shall contribute an
additicnal one-half percent of taxable wages. Beginning wit
the 1nitial surcharge of cone-half percent each subseguent
and consecutive surcharge of one-half percent of taxable
wages shall be cumulative excepi that the cumulative sur-
charge shall not exceed three percent of taxable wages.

Sec. 8. Section 96.11, subsection 7, paragraph d, Cocde
1981, 1s amended to read as follows:

d. Upon reguest of an agency of this or another state
or of the federal government which administers or operates
a program of public assistance or child support enforcement

under either federal law or the law of this or another state,
or which is charged with a duty or responsibility under any

-6-
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such program, and if that agency is required by law to impose
safeguards for the confidentiality of informatiocn at least

as effective as required under this section, then the
department shall provide to the requesting agency, with respect
to any named individual specified, any of the following
information:

{1) Whether the individual is receiving, has received,
cxr has made application for unemployment compensation under
this chapter.

(2) The period, if any, for which unemployment compensation
was payable and the weekly rate of compensation paid.

(3) The individual's most recent address.

(4) Wwhether the individual has refused an offer of
emplcyment, and, if so, the date of the refusal and a
description of the employment refused, including duties,
conditions of employment, and the rate of pay.

{5) Wage information.

Parxagraph g does not applv to information released under

this paragraph.
Sec. 9. Section 96.19, subsection 12, paragraph e, Code

1981, is amended by striking the paragraph.

Sec. 10. Secticn 96.29, Code 1981, is amended by adding
the following new subsection after subsecticn 1, and
renumbering the remaining subsecticns: |

NEW SUBSECTION. DISQUALIFICATION FOR EXTENDED BENEFITS.
The disqualification provisions of this chapter applicable

to regqular benefits are applicable to extended benefits,
except:

a. An individual shall be disqualified for extended
benefits if the individual fails toc apply for or refuses to
accept an offer of suitable work tc which the individual was
referred by the department or the individual £fails to actively
seek work, unless the individual has been emploved during
at least fcur weeks, which need not be consecutive, subsegquent

to the disqgualification and has earned at least four times

-7-
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the individual's weekly extended benefit amount. In order
to be considered suitable work under this subsection, the
gross weekly wage for the suitable work shall be in excess
of the individual's weekly extended benefit amount plus any
weekly supplemental unemployment compensation benefits which
the individual is receiving.

b. An individual shall not be disqualified for extended
benefits for failing to apply for or refusing to accept an
offer of suitable work, unless the suitable work was offered
to the individual in writing or was listed with the department.

Sec. 11. Section 96.2%, subsection 3, Code 1981, is amended
by adding the following new unnumbered paragraph:

NEW UNNUMBERED PARAGRAPH. Eowever, an eligible individual
shall receive a maximum of two additional weeks of extended

benefits if the individual moves from this state, before or
during an extended benefit period triggezed by this state's
Yon'" 1ndicator, to another state in which an extended benefit
period is not in effect.

Sec. 12. This aAct takes effect July 1, 1581, and applies
to all unemployment compensaticn benefits received for the
period beginning on or after July 5, 1981.

EXPLANATION

Section 1 of this bill allows the department of job service
to adeopt the federal fiscal year.

Current Iowa law reguires the deduction of 10C percent
of all governmental or other pension or retirement payments
from an individual's unemplovment compensation benefits.
Section 2 responds to recent changes in the federal law and
provides for the deduction of only that portion of pension
or retirement benefits, including social security and railroad
retirement benefits, attributable to contributions made by
the employer and not by the individual. Thus, deductions
from unemployment compensation benefits are made cnly for
these employer pension or retirement payments under a plan
maintained or contributed to by a base peried or chargeable

-5




employer where the plan's eligibility requirements or benefit .

payments are affected by the base period employment or
remuneration. Under this section only 50 percent of social
security benefits would be deducted from an individual's
tnemployment compensztion benefits.

Section 3 relieves reimbursable employers for charges paid
to part-time employees who have been receiving partial benefits
due to separation from their regular full-time emplovment.

Section 4 is a conforming amendment to comply with the

federal requirement that all state and local governmental

e

entities pay the entire cost of extended benefits, whether

reimbursable cr contributory.

P-4

LCVI N I S RV« B ¢ o SR [ ¢ L NS ¥ BT U VO 6 B A

=

Section 5 requires a new employer not previously gualified
for a computed rate to contribute at a set rate of not less
than 1.8% for 20 chargeable guarters, instead of 8 guarters.
However, an employer with a negative account balance after
8 chargeable guarters is required to contribute at a computed
rate, rather than at a set rate, i1f the employer's account
has been charged with more than 26 times the maximum weekly
benefit amount during the preceding 4 quarters.

Concerning the zero contribution rate, current law provides
that, for any year in which a rate table in rate tables 4
through 9 is effective, an employer's contribution rate can
be reduced tc zero if the emplcoyer has been free from
chargeable benefit payments for forty calendar quarters and
1f the employer's percentage of excess is 7.5 percent or
greater. The percentage of excess is the employer's excess
centributions over benefits charged to the employer's account,
divided by the employer's average annual payrcll. Section
6 would allow a zero contribution rate, for any year in which
a rate table in rate tables 3 through 9 is efiective, for
employers free from chargeable benefit payments for twenty-
four calendar quarters if the employer's percentage of excess
is 7.5 percent or greater. Section & alsco mandates contri-
bution rate table three for calendar vears 1982 and 1983. ‘ .

-9~




Secticn 7 surcharges the unemployment compensation contri-
buticn rates of those employers qualified for experience
ratings, whose accounts show negative balances on the last
two rate computation dates. The initial surcharge is one-

half percent of taxable wages. For each subseguent and

consecutive year in which an employer's account still has
a negative balance, an additional surcharge cf one-half percent
of taxable wages is added. The additional surcharge is

cumulative but cannot exceed three percent.

QO O ® DN b W N

-}

Section 8 allows the department of job service to provide

wage information to child support enforcement azgencies, which
g

Pt
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1s a federal requirement. The section also exempts the re-

b b
w W

lease of information under section 96.11, subsection 7,

F.l
NN

paragraph d, from the notificaticn requirements of section
96.11, subsecticn 7, paragraph g.

Section 9 is a conforming amendment to comply with the

[t

o
G 0

l-!
-]

federal reguirement that separation allowances, separation

pay, and dismissal pay are considered wages and taxed under

-]

the unemployment compensation law.

8
19
0

Secticn 10 is a conforming amendment to comply with the
federal requirement that disqualifies an individual for

[ % S LS T L8
S A

extended benefits for a failure to actively seek work cr for

a refusal to apply for or to accept an offer of suitable work,

% B %]
W

unless the individual has requalified after the failure or

V]
wun

refusal by earning at least four times the individual's weekly

3%}
o)

benefit amount by working in at least four subsequent weeks

3]
J

which need not be consecutive. 2An individual shall not be

M
w

disqualified i1f suitable work does not pay more than the indi-

2V
O

vidual's extended weekly benefit amount or if the suitable

[#%]
[&]

werk was not cffered in writing or was not listed with the

L
[

department.

W
a8

Section 11 is a cconforming amendment to comply with the

[#%]
L

federal reguirement that Iowa extended benefits be paid for

a maxlimum of two weeXks to an individual who moves from Iowa

Ww W
02 Y

to another state which is not in an extended benefit period.
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The bill would become law July 1, 1981 and would apply .

to benefits received on or after July 5, 1981.

LSB 195¢H 69 .

ri/3w/5.1




.

HOUSE FILE 789

o o}

-3369
Amend House File 789 as follows:
1. Page 6, line 8, by inserting after the word
"year." the words "If an emplover is not required
to contribute for a rate year to the trust fund under
this unnumbered paragraph but would be recuired to
contribute for the next rate year under this lettered
paragraph, the emplover's contribution rate for the
next rate vear 1s either the employer's experience
rate computed under this lettersd paragrapn or one
10 and eight-tenths percent, whichever 15 less. For
11 subseguent vears, either the emplover is not required
12 to contribute under this unnumbered paragraph or the
13 emplover's contribution rate is the emplover's
14 experience rate computed under this lettered
15 paragraph." ‘

(Ce o N N o W8, IR FUR LI

H-3369 FILED BY HALVORSON of Clayton AVENSON of Fayette
MARCH 26, 1981 EGENES of Story POPE of Polk
Aot Sz /5 (3. 913) GETTINGS of Wapello

HOUSE FILE 789
H-3372
1 Amend House File 789 as follows:
2 1. By striking page 4, line 5 through page 5,
3 line 20.
1-3372 FILED MARCH 26, 1981 BY MILLER of Buchanan
Kowt 3/30/51 (p 222 )




HOUSE FILE 789

H-3380

Amend House File 789 as follows:

1. Page 6, line 18, by inserting after the word
"date," the words “an employee ofv.

2. Page.6, line 19, by inserting after the word
"of* the words ''the employee's®.

3. Page 6, line 23, by striking the word "employer"
and inserting in lieu thereof the word “employee".

4. Pace 6, by inserting after line 23 the
following:

"Notwithstanding section 96.7, subsection 1,
paragrarh 4 and section 96.15, subsectiocn 1, the
emplover shall withhold, in trust, the contributions
ma&e by an employee under thilis unnumbered paragraph
from the employee's wages, shall show the contributions
withiield as deductions on the emplovee's wage recoxds,
and zhall transmit the contributions withheld to the
unemployment compensation trust fund. The portion
oi an emplovee’s wages which the employee is reguired
to contribute under this unnumbered paragraph is
exempt from garnishment, attachment, execution, or
any other remedy for the collection of debts.*

H-3380 FILED MARCH 30, 1981 BY TYRRELL of Iowa
SUSPENSION OF RULES REQUIRED/

MOTION NOT REQUESTED

M L4 Cotakes 3/ 50 3. Gr7 )

HOUSE FILE 789

H-3382

WOk W

10
11

Amend House File 789 as follows:

1. Page 8, by inserting after line 18 the
following: . .

Sec. . The legislative council shall establish
a special interim committee to study the transfer
of the duties of the department of job service relating
to administration of the unemployment compensation
system to private insurers. The committee shall
submit a report to the second session of the Sixty-
ninth General Assembly no later than January 11,
1982."

H-3382 FILED MARCH 30, 1981 BY TYRRELL of Iowa
SUSPENSION OF RULES REQUIRED/

MOTION NOT REQUESTED

N R A e PNl

HOUSE FILE 789

H-3383

1
2
3
4

Amend House File 789 as follows:

1. Page 8, line 17, by inserting after the word
"state" the following: "that does not assess a
severance tax and".

11-3383 FILED MARCH 30, 1981 BY LIND of Black Hawk
SUSPENSION OF RULES REQUIRED/

MOTION NOT REQUESTED

@/{f—ﬂ - 4’7’) oAton 2 so(f' f//g)




HOUSE FILE 89

Labor and Industriz] Relations P
Carrney, Chairpersen { 3 /& /{]

Goodwin

Wells

.‘Y&é Cpél.&-u ‘7‘/5/7/

| ROUSE FILE _ JX T -

BY COMMITTEE ON LABOR AND
INDUSTRIAL RELATIONS

»

{As Amended and Passed bv the House)

Passed House, Date -2 gz/(p 9/¢) Passed Senate, Date £ o 2/ (» 1542 )
o [

Vote:

Aves 73 Mays 2 Vote: Avyes 45 Nays ¢~

Approved . of (75/

A BILL FOR

An Act relating to unemployment compensation by mandating

rate table three for calendar years 1982 and 1583, by
mcdifying the gualifications for a zero contribution rate,
by extending the time period for set contribution rates
for certain new employers, by surcharging the contribu-
tion rates of certain employers with negative balance
accounts, bv relieving reimbursable employers ¢i certain
charges paid to part-time empleyzes, by vroviding for

the deduction of only a portion of pension or retirement
payments, by making changes in conformity with federal
requirements regarding job sexvice's £iscal year, taxation
of separation pay, release of information to child support
enforcement agencles, and extended benefit contribution,

eligibility, and requalification requirements.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:

House Amendments

CPB-16200 2/73



Section 1. sSection 8.36, Code 1981, is amended by adding
the following new unnumbered paragraph:
NEW UNNUMBERED PARAGRAPH. However, the department of job

service may use the federal fiscal year instead of the fiscal

year commencing on July 1.

Sec. 2. Section 96.5, subsection 5, Code 1981, is amended
to read as follows:

S. OTHER COMPENSATION. For any week with respect to which
the individual is receiving or has received payment in the

form of any of the following:

a. Wages in lieu of notice, separation allowance, severance

pay, or dismissal pay+.

b. Compensation for temporary disability under the workers'

compensation law of any state or under a similar law of the
United Statess.

c. ©Oid-age-penefies-under-titie-IT-of-ehe-Sectal-Seeuriey
Act-{42-E5€7-chapter-7};-as-amended;-er-simitiar-retirement
paymen&s-under-apy-Act-sf-Congressas

d; A governmental or other pension, retirement or retired
pay, annuity, or anyv other similar periocdic payment whieh

*s-pased-en-the-previous-werk-ef-the-individual made under

a plan maintained or contributed to by a base period or

chargeable employer where, except for benefits under the

federal Social Security Act or the federal Railroad Retirement

Act of 1974 or the corresponding provisions of prior law,

the plan's eligibility requirements or benefit payments are

affected by the base period employment or the remuneraticn

for the base period employment. However, if an individual's

benefits are reduced due to the receipt of a payment under

this paragraph, the reduction shall be decreased by the same

percentage as the percentage contribution of the individual

to the plan under which the payment is made.

Provided, that if sueh the remuneration is less than the
benefits which would otherwise be due under this chapter,

the individual shali-be is entitled to receive for suehb the

~1-
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week, if otherwise eligible, benefits reduced by the amount
of sweh the remuneration. Provided further, if benefits were
paid for any week under this chapter for a period when

benefits, remuneration or compensation under paragraphs "a",

“b", or "c", er-*dt;-ef-this-subseetien were paid on a
retrocactive basis for the same period, or any part thereof,
the department shall recover any-sueh the excess amount of

benefits paid by the department for sueh the period, and no

W oo ) & o W

employer's account shall be charged with benefits so paids;

[
o

provided-further;-howevers~-that. However, compensation for

'.-.J
H

service-connected disabilities or compensation for accrued

]
382

leave based on military service, by the beneficiary, with

[
L8]

the armed forces of the United States, irrespective of the

—
=3

amount of the benefit, shali-imn-ne-way does not disqualify

]
LA

any individual, otherwise gualified, from any of the benefits
16 contemplated herein.

Sec. 3., Section 96.7, subsection 3, paragraph a,
subparagraph (2), unnumbered paragraph 1, Code 1981, is amended
to read as follows:

The amount of regular benefits plus fifty percent of the

21 amount of extended benefits, as determined under section

22 86.29, paid to an eligible individual shall be charged against
23 the account of the employers in the base period in the inverse
24 chronological order in which the employment of the individual

25 occurred. Provided, that in any case in which the individual

26 to whom the benefits are paid is in the employ of a base

27 period employer at the time the individual is receiving the

28 benefits, and the individual is receiving the same employment

29 from the employer that the individual received during the

30 individual’'s base period, then benefits paid to the individual
31 shall not be charged against the account of the employer.

32 This provision applies to both contributing and reimbursable

33 employers notwithstanding section 96.8, subsection 5, and
/.jil subparagraph (3) of this paragraph. 2An employer's account

5 shall not be charged with benefit payments made to any
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individual who has left the work of the employer voluntarily

without good cause attributable to the emplover, but shall
be charged to the account of the next succeeding employer
with whom the individual requalified for benefits as determined
under section 96.5, subsection 1, paragraph "g". However,
the succeeding employer’'s account shall first be charged with
benefit payments to the individual due to wage credits earned
by the individual while employed by the succeeding emplover.
After exhausting those wage credits, the succeeding employer’s
accovnt shall not be charged with ten weeks of benefit payments
to the individual due to wage credits earned by the individual
from a previous employer, but rather the unemployment
compensation trust fund shall be charged. After exhausting
the ten weeks of noncharging, the succeeding employer's account
shall again be charged with benefit payments. Provided
further, that an emplover's account shall not be charged with
benefit payments made to an individual who has been discharged
for misconduct in connection with the individual's employment,
and shall not be charged with benefit payments made to an
individual after the individual has failed without good cause,
either to apply for available, suitable work or to accept
suitable work or to return to customary self-employment, but
shall be charged to the account of the next succeeding employer
with whom the individual requalifies for benefits as determined
respectively under section 96.5, subsections 2 and 3.

Sec. 4. Section 96.7, subsection 3, paragraph a,
subparagraph (3), Code 1981, is amended to read as follows:

(3) The amount of regular benefits so charged in any
calendar quarter against the account of any employer shall
not exceed the amount of such individual's wage credits based

on employment with sueh that employer during suek that cguarter.

The amount of extended benefits so charged in any calendar
guarter against the account of any employer shall not exceed
an additional fifty percent of the amount of such individual's

wage credits based on employment with saueh that emplover

-3-
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during suen that guarter except that all extended henefits

shall be so charged *£ to a government entity which is either

2 reimbursable or contributing employer pays-aiti-extended

benefits-under-subseetion-8;-paragraph-tel-ef-this-geetion-
Sec. 5. Section 96.7, subsection 3, paragraph c¢, Code
1981, is amended to read as follows:
c. Bach-eentributing-employeris-rate-of-contribution-shaii

be-ewo-and-aeven-tentha-pereent-except-as-etherwise-provided

W W~ S ! s W e

in-thig-ehapters No reduced rate of contribution shall be

f]
o

granted to a contributing employer until there shall have

|
=

been twelve consecutive calendar quarters immediately preceding

o
o8]

the first computation date throughout which his-er-her the

=
(93]

emplover's account has been chargeable with benefit payments.

14 Provided, that with respect to the calendar year commencing
15 January 1, 1972, and each calendar year thereafter through
16 December 31, 1981, except as provided in paragraph "4d" of

this subsection, a contributing employer who has not been

subject to this chapter for a sufficient period of time to

meet the twelve-guarter requirement shall gqualify for a
20 computed rate of contribution if there shall have been a

21 lesser period throughout which his-er-her the employer's

22 account has been chargeable, but in no event less than eight
23 consecutive calendar quarters immediately preceding the

24 computation date; provided further, that with respect to the
25 calendar years commencing January 1, 1972, and ending December
26 31, 1977, except as provided in paragraph "d" of this

27 subsection, each contributing employer newly subject to this
28 chapter shall pay contributions at the rate of one and five-
29 tenths percent and beginning January 1, 1978, and ending

30 December 31, 1981, at the rate specified in the ninth

percentage of excess rank but not less than one peir® and

eight® eight-tenths percent until the end of the calendar year

in which the employer shall have had eight consecutive calendar

quarters immediately preceding the computation date throughout

which his-er-her the employer's account has been chargeable

-4~




with benefit paymentss~thereafter-his-er-kRer. Beginning

January 1, 1982, a contributing emplover newly subject to

this chapter and not previously gqualified for a computed rate
shall pay contributions at the rate specified in the ninth
percentage of excess rank but not less than one and eight-
tenths percent until the end of the calendar year in which
the employer's account has been chargeable with benefit
payments for twentv consecutive calendar guarters immediately
preceding the computation date; however, the employver shall
pay conptrikutions at a computed rate if the employer's

percentage of excess is a negative number, the employer's
account has been chargeable with benefit payments for eight

consecutive calendar quarters immediately preceding the

computation date, and the emplover's account has been charged

with benefit payments of more than twenty-six times the maximum

weekly benefit amount for an individual with four or more

dependents during the four consecutive calendar guarterxs

immediately preceding the computation date. Thereafter, the
employer’s contribution rate shall be determined in accordance

with paragraph "d" of this subsection.

Sec. 6. Section 96.7, subsection 3, paragraph d, unnum-
bered paragraph 6, Code 1981, is amended to read as follows:

Previdedy-however;-that-netwithstanding-any-ether-proviatens
of~thia-chapter;-the-appiicabie-contributien-rate-tabte-for
the—caieﬁdaf—years-&Q?s~and—l9?9*wi}i-be-tabie-twe—if—the
ratie-ef-+he-current-reserve-fund-ratio-te-tha-highese-benadit
eost-race-on-the-rate-compueation-daee-is-tess—-than-0:-75+
However, notwithstanding any other provision of this chapter

relating to the applicable contribution rate table for a

calendar year, the applicable contribution rate table for
the calendar years 1986-ard-39881-3hkalii-be 1982 and 1983 is
table three unless the ratio of the current reserve fund ratio

to the highest benefit cost rate on the rate computation date
is 1.0 or higher. Previded-further-that-during During any
rate vear in which a rate table in rate tables feur three

-5~
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through nine is effective an employer assigned a contribution

rate under the-provisiems-ef this paragraph shati is not ke
required to contribute to the unemployment compensation trust
fund if the employer's percentage of excess is seven point
five percent or greater for the rate year and the employer
has not been charged with benefit payments for any time within

the ferey twenty-four calendar guarters immediately preceding

the rate computation date for the rate year. If an employer

is not required to contribute for a rate year to the trust

fund under this unnumbered paragraph but would be reguired

to contribute for the next rate year under this lettered

paragraph, the emplover's contribution rate for the next rate

vear is either the employer's experience rate computed under

this lettered paragraph or orne and eight-tenths percent,

whichever 1s less., For subsequent vears, either the employer

is not required to contribute under this unnumbered paragraph

or the emplovyer's contribution rate is the employer's

experience rate computed under this lettered paraaraph.

Sec. 7. Section 96.7, subsection 3, paragraph 4, Code
1981, is amended by adding the following new unnumbered
paragraph:

NEW UNNUMBERED PARAGRAPH. Notwithstanding any other pro-

vision of this chapter relating to limiting contribution rates
to those specified in the contribution rate table, if an
employer qualified for an experience rating has a negative
balance in the employer's account on the rate computation
date and had a negative balance on the previous rate
computation date, the employer shall contribute an additional
one-half percent of taxable wages above the contribution rate
assigned the employer by the effective rate contribution
table. For each subsegquent and consecutive rate computation
date on which the emplover still has a negative balance in
the emplover's account, the employer shall contribute an
additional one-half percent of taxable wages. Beginning with
the initial surcharge of one-half percent each subsequent
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and consecutive surcharge of one-half percent of taxable wages
shall be cumulative except that the cumulative surcharge
shall not exceed three percent of taxable wages.

Sec. 8. Section 96.11, subsection 7, paragraph 4, Code
1981, is amended to read as feollows:

d. Upon request of an agency of this or another state
or of the federal government which administers or operates

a program of public assistance or child support enforcement

under either federal law or the law of this or another state,
or which is charged with a duty or responsibility under any
such program, ard if that agency is required by law to impose
safeguards for the confidentiality of information at least

as effective as required under this section, then the
department shall provide to the requesting agency, with respect
to any named individual specified, any of the following
information:

(1} whether the individual is receiving, has received,
or has made application for unemployment compensation under
this chapter.

(2) The period, if any, for which unemployment compensation
was payakle and the weekly rate of compensation paid.

(3) The individual's most recent address.

(4) Whether the individual has refused an offer of
employment, and, if so, the date of the refusal and a
description of the employment refused, including duties,
conditions of employment, and the rate of pay.

(5) Wage information.

Paragraph ¢ does not apply to information released under

this paragraph.

Sec. 9. Section 96.19, subsection 12, paragraph e, Code
1981, is amended by striking the paragraph.

Sec. 10. Section 96.29, Code 1981, is amended by adding
the following new subsection after subsection 1, and
renumbering the remaining subsections:

NEW SUBSECTION. DISQUALIFICATION FOR EXTENDED BENEFITS.
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The disqualification provisions of this chapter applicable
to regular benefits are applicable to extended benefits,
except:

a. An individual shall be disqualified for extended
benefits if the individual fzils to apply for or refuses to
accept an offer of suitable work to which the individual was
referred by the department or the individual fails to actively
seek work, unless the individual has been employed during
at least four weeks, which need not be consecutive, subsequent
to the disqualification and has earned at least four times
the 1individual's weekly extended benefit amount. In order
to be considered suitable work under this subsection, the
gross weekly wage for the suitable work shall be in excess
of the individual's weekly extended benefit amount plus any
weekly supplemental unemployment compensation benefits which
the individual is receiving.

b. An individual shall not be disgualified for extended
benefits for failing to apply for or refusing to accept an
offer of suitable work, unless the suitable work was offered
to the individual in writing or was listed with the department.

Sec. 11. Section 96.29, subsection 3, Code 1981, is amended
by adding the following new unnumbered paragraph:

NEW UNNUMBERED PARAGRAPH. However, an eligible individual

shall receive a maximum of two additional weeks of extended

benefits if the individual moves from this state, before or
during an extended benefit period triggered by this state’'s
"on" indicator, to another state in which an extended benefit
period 1s not in effect.

Sec. 12. This Act takes effect July 1, 1981, and applies
to all unemployment compensation benefits received for the

period beginning on or after July 5, 1981.
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AN ACT

RELATING TC UNEMPLOYMENT COMPENSATION BY MANDATING RATE
TABLE THREE FCOR CALENDAR YZARS 1982 AND 1983, BY MCDI-~
FYING THE QUALIFICATIONS FOR A ZERO CONERIBUTION RATE,
BY EXTENDING THE TIME PERIOD FOR SET CONTRIBUTICN RATES
FOR CERTAIN NEW EMPLOYERS, BY SURCHARGING THE CONTRI-
BUTJION RATES OF CERTAIN EMPLOYERS WITH NEGATIVE BALANCE
ACCOUNTS, 8Y RELIEBVING REIMBURSABLE EMPLOYERS COF CERTAIN
CHARGES PAID TO PART-TIME EMPLOYESS, BY PROVIDING FOR
THE DEDUCTION OF ONLY A PORTION OF PERSION CR RETIRE-
MENT PAYMENTS, BY MAKING CHANGES IN CONFORMITY WITH FED-~
ERAL REQUIREMENTS REGARDING JOB SERVICE'S FISCAL YEAR,
TAXATICN OF SEPARATION PAY, RELEASE OF TNFORMATION TO
CHILD SUPFPORT ENFORCEMENT AGENCIES, AND EXTENDED BENE~
FIT CONTRIBUTICN, ELIGIBILITY, AND REQUALIFICATION RE-
QUIREMENTS .

BE IT EMNACTED BY THE GENERAL ASSEMBLY QF THE STATE OF IOWA:

Section 1. Section 8.36, Code 198]1, is amended by adding
the following new unnuubered paragraph:

NEW UNNUMBERED PARAGCRAPH. However, the department of job
service may use the federal fiscal year instead of the fiscal
year commencing onb July 1.

Sec. 2. Section 96.5, subsecticn 5, Code 1981, i1s amended
to read as follows:

5. OTHER COMPENSATION. For any week with respect to which
the individual is receiving or has received payment in the
form of any of the following:

a. Wages In lieu of notice, separation allowance, sevérance
pay, ot dismissal pays.

b. Compensation for temporary disability under the workers'
compensation law of any state or under a similar law of the
Unived Statess.

Bouse File 789, P. 2

¢. @ld-age~banafito-under-titie-Ji-of-ahm-Gonial-Gevuray
Asb-{43-bYEGr-ennpter-7),-an-anendedy-or-gimriar-relarenent
paymenta-under-any-Aot-of-Congresny

dr A gcvernmental or other pension, retirement or retired
pay, annuity, or any other similar geriodic payment whioh
2 plan maintained or contributed to by a base period or
chargeable employer where, except for pencfits_undsr the
federal Social Secuzity Act or the federal Railrged Retirement

Act of 1974 or_the corresponding provisions of prior law,
the plan's elagibility reguirenents or benefit paywents are
affected by the base pericd erployment or the remuneratieon
for the base pericd employment, However, if an individual’'s
benafits are reduced due to the receipt of a payment undeyr
this paragraph, the reducticn shall be decreased by the same
percentage as the percentage contribution of the individual
to the plan under which the payment is made.

Provided, that if wmweh the reruneration is less than the
benefite which would otherwise be due under this chapter,
the individual shakié-be is entitled to receive for esush the
week, 1f otherwisa eligible, benefits reduced by the amount
of sueh the renuneration. Provided further, i1f benefits were
paid for any week under this chapter for a peried when
benefits, remuneration or conpensation under paragraphs “a",
"B, or "c", er-tdir-sf-this-eubeecotien were paid on a
retroactive basis for the sams period, or any part thereof,
the department shall recover any-tdeh the excess amount of
benefits paid by the department for sueh the period, and ne
employer's account shall be charged with benefits so paids
provided-furtherr-hewavery-that, However, compensation for
service-connected disabilities or compensation for accrued
leave based on military service, by the beneficiary, with
the armed forces of the (Inited Statee, irrespective of the
amount of the benefic, shati-sn-ne-way does not disqualify
any individual, otherwise qualified, fron any of the benefits
contemplated herein.
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Sec. 3. Secticn 96.7, subsection 2, paragraph a,
subparagraph (2), unnumbsred paragraph 1, Code 1981, is amended
to read as follows:

The amount of reguliar benefits plue fifty percent of the
amount of extended benefits, as determined under section
96.29, paid to an eligible individual shall be charged against
the account of the employers in the base period in the inverse
chronological order in which the employment of the individual
cccurred. Provided, that in any case in which the individual
to whom the henefits are paid is in the employ of a base
period employer at the time the individual 13 receiving the
benefits, and the individual is receiving the same erployment
from the employer tnat the individual received during the
individual's base period, then benefits paid to the individual
shall not be charged against the account of the enplosyer.

This provieion applies to both contributing and reimbursable
employers notwithstanding section $6.8, subsection 5, and
subparagraph (3) of this paragraph. An employer's account
shall not be charged with bhenefit payments made to any
individual who has left the work of the employer voluntarily
without gqood cause attributable to the employer, but shall

be charged to the account of the next succeeding employer

with whom the individual requalified for benefits as determined
under gection 96.5, subsection 1., paragraph “g'". However,

the succeeding employer's account shall firet be charged with
venefit paynents to the individual due to wage credits earned
Ly the individual while employed by the succeeding employer.
After exhausting thoee wage credite, the succeeding employer's
account shall not he charged with ten weeks of lenefit payments
to the individual due to wage credits earned by the individual
from a previous employer, but rather the unemployment
compensation trust fund shall be charged. After exhausting

the ten weeks of noncharging, the succeeding employer's account
shall again be charged with benefit payrments, Provided
further, that an ewployer's account shall not be Charged with
benefit payment.s made to an individual who has been discharged

House File ¥8%, F. 4

for visconduct 3n connection with the individual's employment,
and shall not be charged with berefit payments made to an
individual after the individual has failed without good cause,
either to apply for available, suitable work or te accept
suizable work or to return Lo custemary selfl-employment, but
shall be charged to the account of the next succeeding employer
with whom the individual requalifies for benefits as determined
regpectively under gection 96.5, subsections 2 and 3.

Sec. 4. Section 96.7, subsection 3, paragraph a,
subparagraph (3], Code 1981, 1s atended to read as follows:

{3) The amount of regular benefits so charged in any
calendar guarter against the account of any employer shall
not exceed the amount of such individual's wage credits bascd
on employrent with sush that erployer during ewsh that quarter.
The amount of extended benefits so charged in any calendar
quarter againat the accounht of any employer shall not exceed
an additional fifty gfercent of the amount of such individual's
wage credits based on erployment with susk that employer
during sueh tnat quarter except that all extended benefits
shall be so charged &f to a government entity which is either
a reimbursable or contributing employer paye-aki-emtended
benefs te -under-aubsestion-Ay~-paragraph-sed-of-thid-sarbishy

Sec. 5. Section 96.7, subsection 3, paragraph ¢, Code
1981, is amended to read as follows:

€. FBaok~contributing-empioyerip-rate-of-gontriputron-shats
pe-two-and-soaven-tonthp-peraent-axoept-as-othervias-provided
sn-thre-vhapeerr No reduced rate of contribution shall be
granted to a contributing employer until there shall have
reen twelve consecutive calendar guarters immediately preceding
the first computation date throughout Wwhich hee-er-her the
employer's account has been chargeable with benefit payments,
Provided, that with respect tc the calendar year commencing
January 1, 1972, and each calendar year thereafter through
December 31, 1961, except as provided ip paragraph "d" of
this subsection, a contributing employer who has not been
subject to this chapter for a sufficient period of time to
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meet the twelve-quarter reguirement shall gqualify for a
computed rate of contribution i1f there shall have been &
lesser period throughout which k:s-er-mer the employer's
account hos been chargeable, bul in no evenl less than elght
consecutive calendar quarters immediately preceding the
computation date; provided further, that with respect to the
calendar years comnencing January 1, 1972, and ending Decembey
31, 1977, except as provided in paragraph "4" of thie
subsection, each contributing erpleoyer newly subject te this
chapter shall pay contributiens at the rate of one and five-
Dececber 31, 1981 at the rate specified in the ninth
percentage of excess rank but not less than one petnt and

in which the cmployer shall have had eight consecutlve calendar
quarters imvediately preceding the computation date throughout
which hYe-uvE-her the employer's account has been chargeable
with benefit paymentsr-thareafteap-hin-cr~har. Beginning
January 1, 1982, a contiibuting empleyer newly subject to

thie chapter and not previocusly gualified for a computed rate
shall pay contributions at the rate sgpecified in the ninth
percentage of excess rank but not less than one and eight-
tenths percent until the end of the calendar year an which

the eeployer's account has been chargeable with benefit
payments fox twenty copsesutive calendar gquarters immediately
preceding the computation date; however, the employer shall

pay centributions at a computed rate i1f the emplovyer's
percentage of excess is a negative number, the exployer's
account has been chargeable with benefit payments for eight
consecutive calendar quarters imrediately preceding the
computation date, and the cmployer's account hag been charged
with benefit paymeats of more than twenty-six times the maximum
weekly benefit amount for an individual with four or more

dependents during the four consecutive calendar guarters
immediately preceding the computation date. Thereafter, the
employer's contribution rate shall be determined in accordance
with paragraph “d" of this subsection.

Houge File 789, P. 6

Sec. 6. Section 96.7, subsection 3, paragraph 4, unbum-
hered paragraph 6, Code 1981, is amended to read as follows:

Providady-hoveveyy -that-potwithotanding-any-sbthor-provinions
of-Ehiko-aghaptery-tho-appitocablie-gensribution-ratu-tabis-for
ehe-gaiondar-yeara-4978-and-3959-wili-ba-tabis-tus-sf-ARe
vavto-0f-bho-eurrant-regerve-fund-ratio-ro-she-highent-bonsfik
gosk-roaba-on-the-rasc-eouputation-dato-feo-oos-than-GoVh
However, notwithstanding any other provision ef thie chapter
relating to the applicable contribution rate table for a
calendar year, the applicable tontribution rate tabie for
the calendar years #986-and-3982-akaki-be 1902 and 1983 i3
table three upless the ratio of the current reserve fund ratio
te the highesat benefit cost rate on the rate computation date
is 1,0 or higher. Provided-fureher-that-during During any
rate yaur in which a rate table in rate tables feur three
through nine is effective an employer aessigned a contribution
rate under the-proviasens-of thie pavagraph eheii ie not pa
required to contribute to the uwnemployment corpensgation trust
fund if the employer's percentage of excess is seven point
five percent or greater f¢r the rate vear and the employer
has not been charged with benefit payments for any tice within
the forty twenty-four calendar guarters irmedjately preceding
the rate conputation date for the rate year. 1f an employer
is not required te contribute for & rate yesar to the trust
fund undar this unbhunbered paragraph but would be required
to_contribute for the next rate year under this letteyed
paragraph, the enployer's contribution rate for tha next rate
year is either the employer's experience rate cogputed under
this lettered paragraph or one and eight-tenths percent,
whichever is legs. For subseguent years, either thae employer
ig ot regquired to contributs undex this unnumbered paragraph
or the eoployer's contribution zrate ie the employer's
experience rate computed under thie lettered paragraph.

Sec. 7. Section 96.7, suhsection 3, paragraph 4, Codse
1981, is amended by adding the following new unnumbered
paragraph:

684 ‘A'H
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NEW UNNUMBERED FARAGRAPH. MNotwithstanding any other pro-
vision of this chapter relating to limiting contribution rates
to those specified in the contribution rate table, 1f an
ongleyer qualified for an experience rating has a negative
balarce in the erplover's account on the rate computation
date and had a negative balance on the previous rate
corputation date, the employer shall contribute an additional
one-half percent of taxable wages above the contribution rate
asnigned the employer by the effactive rate contribution
rabloc. For each subsequent and consecutive rate computation
date on which the employer still has a negative balance in
the employer's account, the employer ehail contribute an
additional one-half percent of taxable wages. Beginning with
the initial surcharge of one-half percent each eubseguent
and consecutive surcharge of one-half percent of taxable wages
ahall be curulative except that the cumulative surcharge
shall not excead three percent of taxable wages.

Sec. 8. Section 96.11, subsection 7, paragraph d, Code
1981, is amended to read as follows:

d. Upon request of an agency of this or another state
or of the federal government which administers or operates
a program of public assistance or child support enforcement
under either federal law or the law of this or another state,
or which is charged with a duty or responsibility under any
such program, and if that agency is required by law to impose
safegquards for the confidentiality of information at least
as effective as required under this section, then the
department ohall provide to the requesting agency, with reapect
to any named individual specified, any of the following
information:

(1) whether the individual is receiving, hae received,
or has made application for unemployment compensation under
this chapter.

{2) The period, if any, for which unemployment compensation
wag payable and the weekly rate of compensation paid.

House File 78%, P.

{3) The individeal's west recent address.

(4) Whether the individuzl has refused ap offer of
epployment, and, 3f s¢, the dave of the refusal and 2
dercription of the arploytent refueed, imcluding dutics,
conditions of employment, arnd the rate of pay.

{S) Wage information.

paragraph g doas not apply to information releaged under
this_paragraph,

Sec. 9. Sectien 96.19. aubsection 12, paragraph e. Code
1981, is arended by strixing the paragraph.

sec. 10. Section 96.29, Ccde 1981, is amended by adding
the following new subsection after subsecticn 1, and
renuntering the remaining sureections:

NEW SUBSECTION. DISQUALIFICATION FOR EXTENDED BENEFITS.
The disqualification proviesons of this chapter applicable
to regular benefits are applicable to extended tenefite.
except:

a. An individual ehall be disqualified for extended
benefits if the individual fails to apply for or refuses to
accept an offer of suitable work to which the individual wasg
referred by the department or the individual fails to actively
seek work, unlese the individual has been enployed during
at least four weeks, which need not be consecutive, subsequent
to the disgqualification and has earned at least four tires
the individual's weekly cxtended benefit amount. In order
to be coneiderad puitable work under this subsection, the
groes weekly wage for the suitable work ghall be in excees
of the individual’s weexly extended benefit amount plus any
weekly supplemental unemployment compensation kenefite which
the individual is receiving.

b. An individual shall not be disqualified for extended
benefits for failing to apply for or refusing to accept an
offer of euitable work, unless the suitable work was offered
to the individual in writing or was listed with the department.

Sec. 11. Saection 96.29, subsection 3, Code 1981, is amended
by adding the following nhew unnumbered paragraph:
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. NEW UNNUMBERED PARACRAPH. However, an elig:ible individual
shall receive a maximum of two additional weeks of extended
benefits if the 1individual moves from this state, before or
during an extended benefit period triggered by this state's

Yon'" indicator, to another state in which an extended benefit

period 1is not in effect.
Sec. 12. This Act takes effect July 1, 1981, and applies

to all unemployment compensation benefits received for the

period beginning on or after July 5, 1981.
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