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1 An Act relating to the payment of wages and expenses by an 
2 employer and providing a civil money penalty. 

3 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 
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1 Section 1. NEW SECTION. SHOR'l' TI'l'LE. This Act shall 

2 be known and may be referred to as the "Iowa Wage Payment 

3 Collection Law". 

4 Sec. 2. NEW SECTION. DEFINITIONS. As used in this Act: 

5 1. "Commissioner" means the labor commissioner or a 

6 designee. 

7 2. "Employer" means any person, as Jefined in chapter 

8 four ( 4) of the Code, who in this state employs for wages 

9 a natural person, or who is an officer or manager of such 

10 employer and who knowingly permits or causes such employer 

11 to violate the provisions of this Act. 

12 3. "Employee" means a natural person who is employed in 

13 this state for wages by an employer. However, employee does 

14 not mean a licensed person employed on a contractual basis 

15 for professional services. 

16 4. "Wages" means compensation owed by an employer for: 

17 a. Labor or services rendered by an employee, whether 

18 determined on a time, task, piece, commission, or other basis 

19 of calculation. 

20 b. Vacation, holiday, sick leave, and severance payments 

21 which are due an employee under an agreement with the employer 

22 or under a policy of the employer. 

23 c. Any payments to the employee or to a fund for the 

24 benefit of the employee, including but not limited to payments 

25 for medical, health, hospital, welfare, pension, or profit-

26 sharing, which are due an employee under an agreement with 

27 the employer or under a policy of the employer. However, 

28 the assets of an employee in a fund for the benefit of the 

29 employee, whether such assets were originally paid into the 

30 fund by an employer or employee, are not wages. 

31 5. "Days" means calendar days. 

32 6. "Employment days" means the sum of the total number 

33 of employees employed for wages by an employer in a calendar 

34 year multiplied by the total number of days in a calendar 

35 year in which each such employee is employed for wages for 
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1 any part of the day. If more than one employee is employe~ 

2 for wages for any part of a particular day, the total number 

3 of employees so employed shall be used to compute the "total 

4 number of days" for that particular day. 

5 7. "Liquidated damages" means the sum of five percent 

6 multiplied by the amount of any wages that were not pai~ or 

7 of any authorized expenses that were not reimbursed on a 

8 regular payday or on another day pursuant to section three 

9 (3) of this Act multiplied by the total number of days, 

10 discounting Sundays, legal holidays, and the first seven days 

11 aftar the regular payday on which wages were not paid or 

12 expenses were not reimbursed. However, such sum shall not 

13 exceed twice t~e amount of the unpaid wages and shall not 

14 accumulate when an employer is subject to a petition filed 
15 in bankruptcy. 

16 Sec. 3. NEW SECTION. NODE OF PAYMENT. 

17 1. An employer shall pay all wages due its employees, 

18 less any lawful deductions specified in section six (6} of 

19 this Act, at least twice during each calendar month on regular 

20 paydays "tvhich are at consistent intervals from each other 

21 and which are designated in advance by the employer. A regular 

22 payday shall not be more than six days, excluding Sundays 

23 and legal holidays, after the end of the period in which the 
24 wages were earned. 

25 2. The wages paid under subsection one (1) of this section 

26 shall be paid in United States currency or by written 
27 

28 

29 

30 

31 

32 

33 

34 

35 

instrument issued by the employer and negotiable on demand 

at full face value for such currency, unless the employee 

has agreed in writing to receive a part of or all wages in 
kind or in other form. 

J. The wages paid under subsection one (1) of this section 

shall be paid at the employee's normal place of employment 

during normal employment hours or at a place and hour mutually 

agreed upon by the employer and employee • 

4. The wages paid under subsection one (1) of this section 
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1 may be paid to a designee of the employee who is so designated 

2 in writing and may be sent to the employee by any reasonable 

3 means requested by tlw employee in writing. 

4 S. If an employee is a 1)sent from the normal place of 

5 employment on the regular payday, the employer shall, upon 

6 demand of the employee made within the first seven days 

7 following the regular payday, pay the wages which were due 

8 on that regular payday. However, if demand is not made within 

9 this seven-day period, the employer shall, upon demand of 

10 the employee, pay the wages which were due on a regular payday 

11 witl1in the first seven days following the day on which demand 

12 is made. 

13 6. An employer and employee may, upon written agreement 

14 which shall be maintained as a record under section seven 

15 (7) of this Act, vary the provisions of subsection one (1) 

16 of this Hection. However, such variance shall not permit 

17 an employee to be paid less frequently than once a month for 

18 wages earned in the preceding month's period. 

19 7. Expenses by the employee which are authorized by the 

20 employer shall either be reimbursed in advance of expenditure 

21 or be reimbursed not later than thirty days after the 

22 employee's submissio~ of an expense claim. If the employer 

23 refuses to pay all or part of each claim, the employer shall 

24 submit to the employee a written justification of such refusal 

2 5 within the same time period in which expense claims are paiu 

26 under this subsection. 

2 7 Sec. 4. NEI'J SECTION. EHPLOYMENT SUSPENSION OR TERMINATION-

2 8 -HOW WAGES ARE PAID. When the employment of an employee is 

2 9 s~tspended or terminated, the employer shall pay all wages 

3 0 earued by the employee up to the time of the suspension or 

31 termination not later than the next regular payday as provided 

32 in section -three (3) of ';:his Act. Any wages representing 

33 vacat.ion payments shall accrue during enployment in proportion 

34 of the vacation allow~d for the calendar year to the portion 

3 5 of the year actually worked. 

-3-
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1 Sec. 5. NEW Sl:CTIO~J . DEA'l'H OF EMPLOYEE--HOW WAGES ARE 

2 Pl\ID. 

3 1. If an employee dies and has earned wages that are not 

4 y,et paid, such unpaid wages shall be paid in accordance with 

5 

6 

7 

8 

tite 

the 

the 

provisions of this section, notwithstanding anything to 

contrary in chapter six hundred thirty-three (633) of 

Code. 

2. An employer shall allow its employees to designate 

9 a recipient of unpaid wages earned before death. Upon death 

10 of an employee and after the next regular payday, the employer 

11 shall pay any designated recipient the unpaid wages earned 

12 by any means reasonably likely to reach the designated 

13 recipient. 

14 3. If an employee does not designate under subsection 

15 two (2) of this section or if the designated recipient is 

16 not alive, the employer shall pay any unpaid wages earned 

17 before death to the following persons in order of preference 

18 according to which person is in existence: 

19 a. First to any surviving spouse. 

20 b. If there is not a surviving spouse, then to any 

21 surviving children per stirpes. 

22 c. If there is not any surviving children, then to any 

23 surviving parents. 
I 

24 4. The employer shall not make a payment under subsection 

25 thre2 (3) of this section until any person claiming the unpaid 

26 wages earned files with the employer a verified affidavit 

27 stating that: 

28 a. The employee is dead; 

29 b. Hhy the claimant is entitled to payment; and, 

30 c. Another person with a better claim under this subsection 

31 is not in existence. 

32 5. If unpaid wages earned are not paid under subsections 

33 two (2), three (3), and four (4) of this section within sixty 

34 days of the employee's death, the employer shall deposit the 

35 unpaid wages earned with the commissioner. Any money so 

..,..4-
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1 deposited shall be held in an escrow fund. Pay@ent from the 

2 fund shall be made to the estate of the deceased employee 

3 upon presentation of testamentary letters or letters of 

4 administration by the personal representative of the decedent. 

5 However, any interest earned on such escrow fund shall be 

6 retained by the co~~issioner to pay for the costs of 

7 administering the escrow fund. If a claim is not made on 

8 the commissioner under this su:Osection within five years of 

9 death, the money deposited in an escrow fund shall escheat 

10 to the state. 

1 1 6. Any payment of wages that complies with the provisions 

12 of this section shall discharge the employer from further 

13 liability on unpaid wages earned at the death of an employee 

14 to the extent of the payment made. 

15 Sec. 6. Hm~ SECTION. DEDUCTIONS FROM vlAGES. 

16 1. An employer shall not withhold or divert any portion 

17 of an employee's wages unless: 

18 a. The employer is required or may do so by state or 

19 federal law or by order of a court of competent jurisdiction; 

20 or 

21 b. The employer has written authorization from the employee 

22 to so deduct for any lawful purpose accruing to the benefit 

2 3 of t~1.e employee. 

24 2. The following losses shall not be deducted from an 

2 5 employee 's wages: 

26 a. Cash shortage in a common money till, cash box, or 

27 register operated by two or more employees or by an employee 

2 8 and an employer. 

2 9 b. Losses due to acceptance by an employee of checks which 

30 are su0sequently dishonored so long as the employee is given 

31 tl1e discretion to accept or reject such checks and the employee 

32 does not abuse the discretion given. 

33 c. Losses due to breakage, defective or faulty workmanship, 

34 lost or stolen property, damage to property, default of 

35 customer credit, or nonpayment for goods or services rendered 
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1 so long as such losses are not attributable to the employee's 

2 willful or intentional disregard of the employer's interests. 

3 Sec. 7. lJE\v ~.>EC'l'IOH. NOTICE AND RECORD-KEEPING 

4 RE(JUIREJ'v1L:N'i'S. 

5 1. An employer shall: 

6 a. Notify its employees in writing at the time of hiring 

7 what wages and regular paydays are designated by the employer. 

8 b. Notify, at least one pay period prior to the initiation 

9 of any changes, its employees of any changes in the arrange-

10 ments specified in subsection one (1) of this section that 

11 r2d~ce wages or alter the regular paydays. The notice shall 

12 either be in writing or posted at a place where employee 

13 notices are routinely posted. 

14 c. Make available to its employees, either in writing 

15 or through a notice posted at a place where employee notices 

16 are routinely posted, employment agreements and policies with 

17 regard to vacation pay, sicJ~ leave, reimbursement for expenses, 

18 retirement benefits, severance pay, and other comparable 

19 matters. 

20 d. Furnish, upon request by an employee and within seven 

21 days after receipt of such request, the employee with an 

22 itemized statement of earnings and deductions made from wages 

23 for each pay period in which the deductions were made and 

2 4 wi tl1 an explanation of how the wages and deductions w.:~re 

25 computed. 

26 e. Establish, maintain, and preserve for three calendar 

27 years the payroll records showing the hours worked, wages 

28 earnQd, and deductions made for each employee and any 

2 9 employment agreemen·ts entered into between an employer and 

30 employee. 

31 2. The requirements of subsection one (1) of this section 

32 shall not apply to an employer who engages employees for less 

33 than sixty employment days. However, an employer who has 

34 paid a claim for unpaid wages ru1d liquidated damages under 

35 s2ction eleven (11) of this Act or who has been assessed a 

..-6-
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1 civil money penalty under section thirteen ( 13) of this Act 

2 shall be subject to the requirements of subsection one (1) 

3 of tl1is section regardless of how many employment days 

4 employees are engaged for. 

5 Sec. 8. NEW SEC'l'ION. WAGE DISPUTES. If there is a dispute 

6 betvve~n an employer and employee concerning the amount of 

7 wages or expense reimbursement due, the employer shall, without 

8 condition and pursuant to section three (3) of this Act, pay 

9 all wages conceded to be due and reimburse all expenses 

10 conced~d to be due. Payment of wages or reimbursement of 

11 expenses under this section shall not relieve the employer 

12 of any liability for the balance of wages or expenses claimed 

13 by the employee. 

14 Sec. 9. NEW SECTION. DAHAGES RECOVERABLE BY AN EMPLOYEE. 

15 When it has been sl1own that an 81Ilployer has knowingly failed 

16 to pay an employee wages or reimburse expenses pursuant to 

17 section three (3) of this Act, whether as the result of a 

18 wage dispute or otherwise, the employer shall be liable to 

19 ·the employee for any wages or expenses that are so knowingly 

20 failed to be paid or reimbursed, plus liquidated damages, 

21 court costs, and such attorney's fees which are incurred in 

22 recovering the unpaid wages and are determined to have been 

23 usual and necessary. Otherwise, the employer shall be liable 

24 only for any unpaid wages or expenses, court costs, and such 

25 attorney's fees which are incurred in recovering the unpaid 

26 wages or expenses and are determined to have been usual and 

2 7 necessary. 

28 Sec. 10. NEW SECTION. GENERAL POWERS AND DUTIES OF THE 

2 9 COMJ'USSIOrJER. 

30 1. The commissioner shall enforce, administer, and insure 

31 compliance with the provisions of this Act. The commissioner 

32 may hold hearings and investigate charges of violations of 

33 this .llct. 

34 2. The commissioner may, consistent with due process of 

35 law, enter any place of employment to inspect records, to 

-7-
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1 question the employer and employees, and to investigate such 

2 facts, conditions or matters as are deemed appropriate in 

3 det(~rmining \'vhether any person has violated the provisions 

4 of this Act. Hov1ever, such entry by the commissioner shall 

5 only be in response to a written complaint. 

6 3. The commissioner may employ such qualified personnel 

7 as are necessary for the enforcement of this Act. Such 

8 personnel shall be employed pursuant to chapter nineteen A 

9 (19A) of the Code. 

10 4. The commissioner shall promulgate, pursuant to chapter 

11 seventeen A (17A} of the Code, such rules as are necessary 

12 to carry out the provisions of this Act. 

13 Sec. 11 . NEW SECT ION. SETTLEHENT OF CLAH1S AND SUITS 

14 FOR NAGES. 

15 1. Upon the written complaint of the employee involved, 

16 the commissioner may determine whether wages have not been 

17 paid and may constitute an enforceable claim. If for any 

18 reason the commissioner decides not to make such determination, 

19 tl1.e commissioner shall so notify the complaining employee within 

2 0 fourteen days of receipt of the complaint. 'l'he commissioner 

21 s:1all otherwise notify the employee of such determina :::ion 

22 within a reasonable time and if it is determined that there 

23 is an enforceable claim, the commissioner shall, with the 

24 consent of the complaining employee, take an assignment in 

25 trust for the wages and for any claim for liquidated damages 

2 6 without being bound by any of tl1.e technical rules respect-

27 ing the validity of the assignment. However, the commissioner 

28 shall not accept any complaint for unpaid wages and liquidated 

29 damages after one year from the date the wages became due 

30 and payable. 

31 2. The commissioner with the assistance of the office 

32 of the attorney general if t~e commissioner requests such 

33 assistance, shall, unless a settlement is reached under this 

34 subsection, commence a civil action in any court of competent 

35 jurisdiction to recover for the ben2fit of any employee any 

C PA-349A5 1 I 
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1 wage and liquidated damages' claims that have 0cen assigned 

2 to the commissioner for recovery. With the consent of the 

3 assigning employee, the commissioner may also settle a claim 

4 on behalf of the assigning employee. Proceedings under this 

5 subsection and subsection one (1} of this section that precede 

6 commencement of a civil action shall be conducted informally 

7 without any party having a right to be heard before the com-

B missioner. The commissioner may join various claimants in 

9 one claim for the purpose of settling or litigating their 

10 claims. 

11 3. The provisions of subsection one (1) and two (2) of 

12 this section shall not be construed to prevent an employee 

13 from settling or bringing an action for damages under section 

14 nine (9) of this Act if the employee has not assigned the 

15 claim under subsection one (1) of this section. 

16 4. Any recovery of attorney's fees, in the case of actions 

17 brought under this section by the commissioner, shall be re-

18 mitted by the commissioner to the treasurer of state for 

19 de2osit in the general fund of the state. Also, the 

20 commission2r shall not be required to pay any filing fee or 

21 other court costs. 

22 5. An employer shall not discharge or in any other manner 

23 discriminate against any employee because such employee has 

24 filed a complaint, assigned a claim, or brought an action 

2 5 under this section or has cooperated in bringing any action 

2 6 against an employer. 

2 7 Sec. 12. lJEH SECTIO?J. WAGE CLAH1S BROUGHT UNDER 

2 8 RECIPROCITY. 

29 1. The commissioner may enter into reciprocal agreements 

30 'ivith the labor department or corresponding agency of any other 

31 state or its representatives for the collection in such other 

32 states of claims or judgments for wages and other demands 

33 based upon claims assigned to the commissioner. 

34 2. ~he commissioner may, to the extent provided for by 

35 any reciprocal agreement entered into by law or with an agency 

-9-
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1 of dllotlv_~r ~:;t.:1 tc as prov i dr.;J in this section, maintain actions 

2 1n the courts or r;uch other :;ta tc for the collection of claims 

3 for wages, j udqr,len tE> and othc~r demands and may assign such 

4 claims, judgments and demands to the labor department or 

5 agency of such other state for collection to the extent that 

6 such an assignment may be permitted or provided for by the 

7 laws of such state or by reciprocal agreement. 

8 3. The commissioner may, upon the written consent of ele 

9 labor department or other corresponding agency of any other 

10 state~ or its representatives, maintain actions in the courts 

11 of this state upon assigned claims for wages, judgments and 

12 demands arising in such other state in the same manner and 

13 to the same extent that such actions by the commissioner are 

14 authorized when arising in this state. However, such actions 

15 may be maintained only in cases in which such other state 

16 by law or reciprocal agreement extends a like comity to cases 

17 arising in this state. 

18 Sec. 13. NEW SECTION. CIVIL PENALTIES . 

19 1. Any employer who violates the provisions of this Act, 

20 other than section seven (7) of this Act, or the rules 

21 promulgated under it shall be subject to a civil money penalty 

22 of not more than one thousand dollars for each violation. 

23 Any employer who violates the provisions of section seven 

24 (7) of this Act or the rules promulgated under it shall be 

25 subject to a civil money penalty of not more than five hundred 

26 dollars for each violation. The commissioner may recover 

27 such civil money penalty according to the provisions of 

28 subsections t\vo (2) through five (5) of this section. Any 

29 civil money penalty recovered shall be deposited in the general 

30 fund of the state. 

31 2. 'I'he commissioner may propose that an employer be 

32 assessed a civil money penalty by serving the employer with 

33 notice of such proposal in the same manner as an original 

34 notice is served under the rules of civil procedure. Upon 

35 service of such notice, the proposed assessment shall be 

...1Q-
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1 treated as a contested case under chapter seventeen A (17A) 

2 of the Code. However, an employer must request a hearing 

3 within thirty days of being served. 

4 3. If an employer does not request a hearing pursuani: 

5 to subsection two (2) of this section or if the commissioner 

6 determines, after an appropriate hearing, that an employer 

7 is in violation of this Act, the commissioner shall assess 

8 a civil money penalty which is consistent with the provisions 

9 of subsection one (1) of this section and which is rendered 

10 with due consideration for the penalty amount in terms of 

11 the size of the employer's business, the gravity of the 

12 violation, the good faith of the employer, and the history 

13 of previous violations. 

14 4. An employer may seek judicial review of any ansessment 

15 rendered under subsection three (3) of this section by 

16 instituting proceedings for judicial review pursuant to chapter 

17 seventeen A (17A) of the Code. However, such proceedings 

18 must be instituted in the district court of the county in 

19 which the violation or one of the violations occurred and 

20 within thirty days of the day on which the employer was 

21 notified that an assessment has been rendered. Also, an 

22 employer must, upon instituting such proceedings, deposit 

23 the amount assessed with the clerk of the district court. 

24 Any moneys so deposited shall either be returned to the 

25 employer or be forwarded to the commissioner for deposit in 

26 the general fund of the state, depending on the outcome of 

27 the judicial review, including any appeal to the supreme 

28 court. 

29 6. After the time for seeking judicial review has expired 

30 or after all judicial review has been exhausted and the 

31 commissioner's assessment has been upheld, the commissioner 

32 shall refer any unpaid assess~ents to the attorney general 

33 for recovery in a civil action. 

Sec. 14. 34 

35 1. The provisions of this Act shall prevail whenever they 
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1 conflict with a law in effect prior to this Act becoming 

2 effective. 

3 2. This Act shall not authorize the commissioner or any 

4 other person to take any assignment of wages or commence any 

5 action that is based on an act committed prior to the effective 

6 date of this Act. 

7 Sec. 15. Section seventy-nine point one (79.1), unnumbered 

8 paragraphs one (1) and two (2), Code 1975, are amended to 

9 read as follows: 

10 Salaries specifically provided for in an appropriation 

11 Act of the general assembly shall be in lieu of existing 

12 statutory salaries, for the positions provided for in any 

13 such Act, and all salaries shall be paid in-e~~ai-ffie~~fiiy, 

14 seffiiffien~fiiy-e~-eiweekiy-ins~aiimen~s according to the 

15 provisions of this Act and shall be in full compensation 

16 of all services, except as otherwise expressly provided. 

17 All employees of the state including highway maintenance 

18 employees of the state department of transportation shall 

19 earn two weeks' vacation per year during the first year of 

20 employment and through the fourth year of employment, and 

21 three weeks' vacation per year during the fifth and through 

22 the eleventh year of employment, and four weeks' vacation 

23 per year during the twelfth year and all subsequent years 

24 of employment, with pay. One week vacation shall be equal 

25 to the number of hours in the employee's normal work week. 

26 Vacation allowances shall be accrued en-a-~ay-~e~iecl7-men~fiiy7 

27 e~-~~a~~e~~y-easis according to the provisions of this Act 

28 as provided by the rules of the Iowa merit employment 

29 department. Said vacations shall be granted at the discretion 

30 and convenience of the head of the department, agency or 

31 commission, except that in no case may an employee be granted , 

32 vacation in excess of the amount earned by hin. In the event 

33 that the employment of an employee of the state sfiaii-ee is 

34 terminated ¥e~-any-~easen-eefie~-~fian-a-e±sefia~~e-£e~-~eee 

35 ea~se7-fie-sfiaii-ee-~aie-a-vaea~~en-aiiewanee-£e~-any-vaea~ien 

-12-
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1 wh~eh-he-may-hav~-~a~Rea-~~ier-~e-s~eh-~~~~Ra~±eR;-aRe-wh±eh 

2 he-has-Re~-ye~-~akeR~--Fe~-~he-~nr~eses-o£-~h±s-sec~±eRy-dea~h 

3 e£-aR-effi~~eyee-sha~~-ee-eeRs±ee~ee-a-~erm±Ra~±eR-e£-em~ieYffieR~ 

4 wh±eh-shaii-re~ti±re-~aymeR~-e~-s~eh-vaea~ieR-aiiewaRees-as 

5 mi~h~-he-~ayeeie-£er-aRy-e~her-t~rm±nat±oR the provisions of 

6 this Act relating to such termination shall apply. 

7 ~£-sa±e-te~±Rat±eR-e£-em~~eymeR~-shaii-ee-ey-reaseR-e~ 

8 the-eea~h-e£-~he-em~ieyee7-stieh-vaeat±eR-ai~ewaRee-shaii-ee 

9 ~a±e-te-~he-estate-e£-~he-eeeeasee-em~ieyee-±~-stieh-es~a~e 

10 shaii-ee-e~en-£er-~reeate.--~£-Re-estate-ee-e~ene6;-the 

11 ai~ewaRee-sha~~-~e-~aie-~e-the-s~rviviR~-s~e~se;-±f-aRy;-er 

12 ee-~he-~e~ai-he±rs-i€-Re-s~e~se-S~~ViVeS~ 

13 Sec. 1n. Sections four hundred seventy-seven point fifty-

14 one (477.51) and four hundred seventy-seven point fifty-two 

15 (477.52), Code 1975, are repealed. 

16 EXPLANATION 

17 This bill designates comprehensive specifications for the 

18 regular collection of wages and expense reimbursements by 

19 an employee employed in this state from an employer. It also 

20 provides specifications for such collection in the case of 

21 an employee's suspension or termination of employment or 

22 death. Among the specifications for collection of wages and 

23 expenses are specifications for the time of payment, the place 

24 of payment, the type of payment, and the deductions permitted 

25 from payment. 

26 If there is a dispute over the wage payment, this bill 

27 requires the employer to pay any wages or expenses conceded 

28 to be due the employee. In the event the employer knowingly 

29 fails to pay any wages or expenses due the employee, the bill 

30 makes the employer liable for up to treble damages. The 

31 employee may bring a suit for collection of such damages or 

32 may request the commissioner of labor to take an assignment 

33 for such damage claim. If the commissioner takes the 

34 assignment, the commissioner may bring the suit on behalf 

35 of the employee. 
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1 The commissioner of labor is empowered by the bill to enforce 

2 the provisions of this bill. Among the commissioner's duty 

3 are the duties to investigate employee claims for unpaid waqes 

4 and expenses, to take assignments of such claims and bring 

5 civil actions to collect the claim, and to assess the employer 

6 with a civil money penalty for violation of the provisions 

7 of this Act. Appeal procedures from formal actions of the 

8 commissioner are enumerated. 

9 The bill further specifies certain record-keeping 

10 reauirements an employer must meet. However, casual employers 

11 are exempt from such requiements, unless such employers have 

12 been found in violation of this Act. 

13 The bill also provides for enforcement of waqe and expense 

14 claims through reciprocity. 

15 

16 

17 

FISCAL NOTE 
HOUSE FILE 351 

Date Prepared March 5, 1975 

Requested by Representative Welden 
Prepared in regard to H.F. 351, An Act relating to the payment of 

wages a~d ex~enses. Following is the fiscal effect in dollars of 
the leg1slat1ve proposal as required by Joint Rule 16: 

It is estimated that the cost to implement HF 351 
wou~d be approximately $60,000 the first year. This 
est1mate would include an administrator, two invest­
igators, one secretary, and related travel and office 
expenses. 

The above estimate is based on an estimated 800 total 
claims with the assumption that approximately 400 
of these claims will need some type of investigation 
done on them. Also, the above estimate does not in­
clude (if needed) additional office space.· 

Source: Bureau of Labor 

FILED GERRY D. RANKIN 
MARCH 5, 1975 Legislative Fiscal Director 
·-----------------------=- "LSB 7!A"I~q.-----
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H-3225 

l 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 

HOUSE FILE 351 

Amend House File 351 as follows: 
1. Page 1, by striking everything in lines 32 

through 35 inclusive. 
2. Page 2, by striking everything in lines 1 

through 4 inclusive. 
3. Page 2, line 5, by striking the number "7" 

and inserting in lieu thereof the number "6". 
4. Page 4, line 21 , by striking the words 4 _ ~ J~ (~+:-

"per stirpes". ~ 
5. Page 6, line 5, by insertin""'g after the word t:3- _-;_~....A --<-. ~ --c~r 

"shall" the words "after being notified by the -~ . I ' ~ ;:< .3" 5/C. (S"-r 
commissioner". 

6. Page 6, by striking everything in lines 20 
through 25 inclusive. 

7. Page 6, line 26, by striking the letter "e" 
and inserting in lieu thereof the letter 11 d". 

8. Page 6, by striking everything in lines 31 
through 35 inclusive and inserting in lieu thereof 
the following: 

"2. The commissioner may notify an employer 
to keep records under subsection one (1) of this 
section if a written complaint by an employee of 
the employer has been filed with the commissioner 
or if the employer has paid a claim for unpaid 
wages or nonreimbursed authorized expenses. The 
commissioner shall notify an employer to keep , 
records under subsection one (1) of this section 
if the employer has paid a claim for unpaid wages 
or nonreimbursed authorized expenses and liquidated 
damages under section eleven (11) of this Act or 
if the employer has been assessed a civil money 
penalty under section thirteen (13) of this Act." 

9. Page 7, by striking everything in lines 1 
through 4 inclusive and inserting in lieu thereof 
the following: 

"3. Furnish, upon request by an employee and 
within seven days after receipt of such request, 
the employee with an itemized statement of earn­
ings and deductions made from wages for each pay 
period in which the deductions were made and with 
an explanation of how the wages and deductions were 
computed." ~ 

H-3225 FILED 
MARCH 5, 1975 

BY KOOGLER of Mahaska 

J '· 



r-------- -----
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HOUSE FILE 351 
3 

H-323? 

1 Amend the Koogler amendment H-3225 to House 
2 File 351 as follows: 
3 1. By adding after the period in line 42, the 
4 following: "However, an employer need honor only 
5 one such request in any calendar year, unless-the 
6 rate of earnings, hours, or deductions are 
7 changed during-the calendar year.- Each such 
8 change shall entitle an employee to a further 
9 request for an itemized statement. 

10 The commissioner may, upon request of the 
11 employer and in exceptional circumstances, extend 
12 this seven-day period for furnishing an itemized 
13 statement." 

H-323f FILED-~~ [ -~_:3--S~ BY SCHROEDER of Pottawattamie 
MARCH 5, 197 5 (s-+F) 

HOUSE FILE 351 

H-3234 

l Amend the Koogler amendment H-3225, filed March 
2 5, 1975, to House File 351, page 6, as follows: 
3 1. By striking all of lines 10 through 42 and 
4 inserting in lieu thereof the following: 
5 "5. Page 6, line 5, by inserting after the ~ord 
6 'employer' the words 'who has been assessed liquid-
7 ated damages by a court of law pursuant to section 
8 11 of this Act, or who has been found in a court of 
9 law to be civilly liable pursuant to section 13 of 

10 this Act' . 
11 6. Page 6, by striking lines 31 through 35. 
12 7. Page 7, by striking all of lines 1 through 
13 4." 

H-3234 FILED, LOST 
MARCH 6, 1975 

BY WEST of Marshall 

HOUSE FILE 351 

H-3235 

l 
2 
3 
4 
5 

Amend House File 351, page 8, line 7, by 
inserting after the period the following: "No 
additional personnel shall be employed to 
enforce the provisions of this Act prior to 
July 1, 1976." 

H-3235 FILED, ADOPTED, 
RECONSIDERED, LOST (55''1) 
MARCH 6, 1975 

BY JORDAN of Linn 

' 

1 



H-3193 

l 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 

HOUSE FILE 351 

Amend House File 351 as follows: 
1. Page 1, line 9, by striking the words "a ./ / -

"\' £~-:i"l'...s(>-.:Lg,! natural person" and inserting in lieu thereof the 
words "more than ten natural persons". _ 

2. Page 1, by striking everything in lines 32. s. ~ ~-"'F' 
. 1 . <-'---'~ -.....!;-,-- ~ through 3 5, 1nc us1 ve: . . . . '---_:,_, ___ z;_:.; ·-f 

3. Page 2, by str1k1ng l1nes 1 through 4, lnclu-~ 2~s- ~~ 
sive, and by renumbering the following subsection 
accordingly. 

4. Page 6, by striking everything in lines 31 
through 35, inclusive. 

5. Page 7, by striking everything in lines 1 
through 4, inclusive. 

H-3193 FILED 
MARCH 4, 1975 

BY BORTELL of Madison 
C~BB of Crawford 
DAGGETT of Adams 
STEPHENS of Plymouth 
DANKER of Pottawattamie 

H-3231 

1 Amend the House amendment to House File 351, 
2 H-3225, as follows: 
3 1. Page 1, line 37, by striking the word 
4 "seven" and inserting in lieu thereof the word 
5 "ten". 
6 2. Page 1 , line 4 2·, by inserting after the 
7 period the words "How~ver, an employer shall not 
8 be required to furnish such itemized statement 
9 upon a second request by the same employee for the 

10 same pay period." 

H-3231 FILED- -7?..~· -c-~·- -·:' _ ..... _ . ..!.Lv _<, BY SMALL of Johnson 
MARCH 5 I 197 5 _:....,;_~- "-;' 3.;<3" 3/5""1 5'«?' 

H-3232 

L Amend House File 351 as follows; 
2 Page 6, by inserting after line 2 the following: 
3 "d. Gratuities received by an employee from 
4 customers of the employer." 

H-3232 FILED- Ct~ ~~ (.s-:;-.3 j 

MARCH 5, 1975 
BY HORN of Linn 



H-3186 

1 Amend House File 351, page 1, line 15, by insert-
2 ing after the period the following: 
3 "For the purposes of this Act, the following 
4 persons engaged in agriculture shall not be deemed 
5 employees : 
·6 a. The spouse of the employer and relatives of 
7 either the employer or spouse residing on the premises 
8 of the employer, and 
9 b. Any person engaged in agriculture as an owner-

10 operator or tenant-operator or spouse or relatives of 
11 either residing on the premises of such owner-operator 
12 or tenant-operator, while exchanging labor with an 
13 employer, or spouse, or relatives of either residing 
14 on the premises of such employer, for the mutual 
15 benefit of any or all of such persons." 

H-3186 FILED. <i~ .3-i, (s-4-+J 
v 

MARCH 3, 1975 
BY DEN HERDER of Sioux 

H-3187 

Amend House File 351 as follm·.'S: 
. , 1. Pogc 11, by striking all of li~e 35 . 
3 2. Page 12, by striking all of li~ss : ~~d 2. 
.; 3. Page 12, line 3, by striki!'.c; t~--= :-..:..~_,:,:::-:,l 
5 "2" . 1 . 1 c t~ ""1 ,, , ,, and inserting 1n 1eu t1ereoL ~c ~~~2=~~ - . 

H-3187 FILED .a~ 3 -~ ( 5-,;_') 

MARCH 3, 1975 

H-3192 

BY SCHROEDER of Pottawattamie 

1 Amend House File 351 as follows: 
2 1. Page 1, by striking everything in lines 32 
3 through 35, inclusive. 
4 2. Page 2, by striking everything in lines 1 
5 through 4, inclusive. 
6 3. Page 2, line 5, by striking the number ".7"'and 
7. inserting in lieu thereof the number "6". 
8 4. Page 6, lines 32 and 33, by striking the words ' 
9 "employees for less than sixty employment days" and 

10 inserting in lieu thereof the words "ten or les~ full-
11 time employees". 

H-3192 FILED· >k<.--G-· ~----·- 'f __ j__~ ~j-
" -? - • -- .,/ MARCH 4 1975 ~ cj' ~"" ~.) "' 

' J J ~ 

BY BORTELL of Madison 
CRABB of Crawford 
DAGGETT of Adams 
DANKER of Pottawattamie 
STEPHENS of Plymouth 



I : 

H-3214-
l Amend House File 351 as follows: 
2 1. Page 1, lines 9 through 11, by striking the 
3 words", or who is an officer or manager of such 
4 employer and who knowingly permits or causes such 
5 employer to violate the provisions of thi~s~A~c~t=-"~·----~------~--~~~--
6 2. Page 1, line 14, by inserting after the word 8- a(~ 31's- ( .:=. ;1'7 

7 "mean" the words "an independent contractor or_"..:.·~--....----=----:7---:::-;---:---
8 3. Page 1, line 16, by inserting after the word c - .7(~ 3/,;, ( S"""f-<r 

9 "means" the word "nondeferred". · 
10 4. Page 1, by striking everything in lines 32 
11 through 35, inclusive . 

. 12 5. Page 2, by striking everything in lines 1 
13 through 4, inclusive, and by renumbering the follow-
14 ing subsection accordingly. 
15 6. Page 2, line 5, by striking the word "five" 
16 and inserting in lieu thereof the word "one". 
17 7. Page 2, line 13, by striking the word 
18 "twice". - J-- a__/...HrL -~~ ... (£'5'/ 
19 8. Page 2, line 22, by striking th~word "six" r ~-
20 and inserting in lieu thereof the word "~t~w::e~lv~e:_"_..:__ ______ ;;.--
21 9. Page 2, line 32, by inserting .after the word 6-~--iT;?Ss; 
22 "shall" the words "be sent to the employee by mail 

· 2 3 or" . ---------,. 1 -_ -]-._;7,-=·-_,__;----:.l;-:~-;-(-;-s-~--., 
24 10. Page 5, line 25, by 'inserting after the word ~ 
25 "wages" the words ", unless made pursuant to a 
26 written agreement with or a policy of the emp~~l~o~v~e~r~"~·-------------------
27 11. Page 6, line 5, by inserting after the word D-3~.2.s­

~_._..t._LJ:j 28 "employer" the words "who has paid a claim for 
29 unpaid wages and liquidated damages under section 
30 eleven (11) of this Act or who has been assessed 

~;" 

31 a civil money penalty under section thirteen (13) 
32 of this Act". 
33 12. Page 6, by striking everything in lines 31 
34 through 35. 
35 13. Page 7, by striking everything in lines 1 
36 through 4, inclusive. 
37 14. Page 7, line 15, by striking the word 

3
3

9
8 "knowingly" and inserting in lieu thereof the word 

"willfully". 
40 15. Page 7, line 19, by striking the word 
41 "knowingly" and inserting in lieu thereof the word 
42 "willfully". !! 16. Page 7, by striking everything after the 

45 period in line 23 and all of lines 24 ,.,t;_h::_-:r~o~u~g~h~2~7~·-----------z;:---=:;;:---:-;7;-:::::::-:-
l 7. Page 8, line 2 9, by striking the words "one I( - ,./....A- 3/;,( ~..;,-s 

4
4

7
6 year" and inserting in lieu thereof the words "ninecy 

days". 48 ----------------~.~~~~---== 18. Page 10, lines 19 and 20, by striking the v- 3~~>-~~ 
49 words ", other than section seven (7) of this Act,". '*1

' 

_ 50 .. 19, Page 10, lines 23 through 26, by striking the 
--------~- P~ge .2 · - · 

l words "Any employer who violates the provisions of 
2 section seven (7) of this Act or the rules promulgated 
3 under it shall be subject to a civil money penalty of 
4 not more than five hundred dollars for each violation." 
5 20. Page 11, line 21, by striking the words "Also,L-;:-,_v 3 fc.(r:,--
6 an". 
7 21. Page 11, by striking everything in lines 22 
8 through 2 8

1 
inC 1 US i ve . -------_,....,:--_-<..~.-;-_, -~T>-r:.:-;.:-:~f:/.;r-:;(;;--sz-1-· 

9 22. Page 11, line 29, by striking the number "6" 
10 and inserting in lieu thereof the number "5". 

H-3214 FILED BY WEST of Marshall 
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H-3217 

A 

B 

l 
2 
3 
4 
5 
6 
7 
8 
9 

10 
ll 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 

Amend the Lipsky, et al, amendment H-3212 to 
House File 351 as follows: 

1. Page l, line 46, by inserting after the 
word "employer" the word "willfully". 

2. Page 2, by striking all of lines 38 thru 
44 and inserting in lieu thereof the following: 

"Sec. NEW SECTION. RECORD KEEPING. 
Any employer who is found liable for damages, by 
a court of law, pursuant to section 4 of this Act 
shall: 

1. Notify its employees in writing at the time 
of hiring what wages and regular paydays are designa­
ted by the employer. 

2. Notify, at least one pay period prior to the 
initiation of any changes, its employees of any 
changes in the arrangements specified in subsection 
one (1) of·this section that reduce wages or alter 
the regular paydays. The notice shall either be in 
writing or posted at a place where employee notices 
are routinely posted. • . 

3. Make available to its employees, either in 
writing or through a notice posted at a place where 
employee notices are routinely posted, employment 
agreements and policies with regard to vacation pay, 
sick leave, reimbursement for expenses, retirement 
benefits, severence pay, and other comparable matters. 

4. Furnish, upon request by an employee and with­
in seven days after receipt of such request, the 
employee with an itemized statement of earnings and 
deductions made from wages for each pay period in 
which the deductions were made and with an explana­
tion of how the wages and deductions were computed. 

5. Establish, maintain, and preserve for three 
calendar years the payroll records showing the hours 
worked, wages earned, and deductions made for each 
employee and any employment agreements entered into 
between an employer and employee." 

H-3217 FILED 
H-32l7A ADOPTED, (s~s) 
H-3217B ~ ~(S,;<.} 
MARCH 5, 1975 

BY WEST of Marshall 

H-3215 
~ 

1 Amend House File 351 by striking from the title 
2 page all of line 3 • 

. ~ l ____ H_-_3_2_1_5_F•I•L•E•D•r-WI:_T_HD_RA_WN_(..,.s-_«_-< ... )....__~--'B-Y--D-RAKE of Musca tine _ MARCH 5, 1975 

H-3223 

l Amend House File 351, page 13, by inserting 
2 after line 15 the following new section: 
3 "Sec. This Act shall take effect on 
4 January r;-1976." 

H- 3 2 2 3 F !LED -f.-..- ~"" (~c. .2) BY CRAWFORD of Story 
MARCH 5, 1975 



HOUSE FILE 351 

H-3212 

l 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 

Amend House File 351 by striking everything after 
the enacting clause and inserting in lieu thereof the 
followin9: 

~Sectlon 1. NEW SECTION. DEFINITIONS. As used in 
this Act, unless the context otherwise reouires: 

1 •. '~plo~e:' includes any individual; parL~ership, 
assoclatlon, JOlnt stock company, trust, corooration, 
the administrator or executor of the estate of a 
deceased individual, or the receiver, trustee, or 
successor of any of the same, employing any perso~. 

2. ':t:mployee' includes any individual e.'":lployed by 
an employer but shall not include· 

a. Any individual employed oy"the United States, 
or by the state or any of its political subdivision 
thereof; 

b. Any individual who renders service gratuitously 
for a nonprofit organization as this term is defined 
by regulation of the commissioner. 

c. An independent contractor. 
3. 'Wages' means compensation for labor or services 

rendered by an employee, whether the amoQ~t is determined 
on a time, task, piece, commission, or ot~er basis of 
calculation. 

4. 'Commissioner' means the labor co~missio~er. 
Sec. 2. NEW SECTION. TIME OF PJ'>.YMENT. 
1. All employers shall pay to their ~~ployees all 

wages due them at least twice during each caler.dar 
month, on regular paydays designated in advance by the 
employer, in lawful money of the United States or by 
checks or warrants payable at face value upon :::.e.::1and, 
and shall furnish each e!!!ployee ;vi th sta te...rnen t of 
deductions each pay period. 

2. By ~ritten agreement with the employee, an 
employer may establish regular paydays less fre~~ently 
than twice each month. 

Sec. 3. NEW SECTION. TERl.U~JATION OF E!-l.PLO"l~·S~lT. 
37 When an em2loyee quits or resigns, or whenever a~ 
38 employer dlscharges an employee, the employer s~all pay 
39 such an employee all wages due hiill for all prior ~ark. 
40 The final wage payment shall be made on or before the 
41 date on which he would have been paid had his e~ploy-
42 ment not been terminated. Pa~went shall be mace 
43 either through the regular pay channels o::::- by 
44 certified mail if the employee ::::-equests paj~ent by mail. 
45 Sec. 4. NEW SECTION. PEi~ALTY PAYABLE TO \·iOR.rzER. 
46 If an employer fails to pay an employee wages as 
47 required, the employer shall be additionallv liable to 
48 the employee for damages in the amount of flve percent 
49 of unpaid wages for each day except Sunday and legal 
50 holidays upon which the failure continues after the 

I 
I 

! 
I 

' 



2 
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22 
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PAGE 14 
MARCH 5, 1975 

Page 2 

day payment is required or in an amount equal to 
unpaid wages, whichever is smaller. 

Sec. 5. NEW SECTION. WITHHOLDING OF HAGES. 
An employer may not withhold any portion of an 
employee's wages unless: 

1. The employer is required or empowered to do so 
by state or federal law or by court order, or 

2. The employer has a written authorization by the 
employee for deductions for a lawful purpose. 

Sec. 6. NEW SECTION. ENFORCEMENT, RULES MID 
REGULATIONS. The commissioner shall enforce and 
a~~inister this Act and may issue, pursuant to 
chapter seventeen A (17A) of the Code, any rule 
necessary to carry out the provisions of this Act. 

Sec. 7. NEW SECTION. RIGHT OF ENTRYJ The 
.commissioner or hJ.s authorized representative may, only 
after a formal complaint has been filed, enter and 
inspect such places, question such employees, and 
investigate such facts, conditions, or matters as he 
may deem appropriate, to determine wheL~er any person 
has violated any provision of this Act or any rule 
promulgated under this Act. 

Sec. 8. NEW SECTION. AUTHORITY TO TAKE ASSIGN­
MENTS OF WAGE CLAIMS. 

1. Whenever the commissioner determines that wages 
have not been paid and that the unpaid wages constitute 
an enforceable claim, the commissioner shall, upon the 
request of the employee, take an assignment in trust 
for the assigning employee of the wages and any claim 
for damages, not to exceed five hundred dollars in 
the case of any one claim, and may bring any legal 
action necessary to collect the claim. Upon an 
assignment, the commissioner may settle and adjust 
t~e claim to the same extent as the assigning employee. 

2. The commissioner may join various claimants 
in one preferred claim or lien and also join them in 
one cause of action. 

Sec. 9. NEW SECTION. PENALTY. Any employer who 
willfully violates any provision of t~is Act or who 
fails to comply with any other requirements of this 
Act shall be, upon conviction, guilty of a misdemeanor 
and be punished by a fine of not less than twenty­
flve dollars nor more than one hundred dollars for 
each separate offense." 

H-3212 FILED - cf' ~ (.s-..tr>) 
MARCH 4, 1975 

BY LIPSKY of Linn 
EGENES of Story 
DRAKE of Muscatine 
TOFTE of Winneshiek 
BITTLE of Polk 
McELROY of Fremont 
GENTLEMAN of Polk 



H-3200 

l Amend House File 351 as follows: 
2 1. Page 2, by striking from line 1 the ~ords 
3 "any part" and inserting in lieu thereof t~e 
4 following: 
5 "not less than 8 hours". 

H-3200 FILED-.~...,....,....; "T'~~ ;-;'7- BY 
MARCH 4, 1975 ~ ·""( .;~;z.s-. ~ 

WELDEN of Hardin 
KREAMER of Polk 
BORTELL of Madison 
MILLEN of Van Buren 
TOFTE of Winneshiek 

H-3201 

1 Amend House file 351 as follows: 
2 1. By striking from pages 10 and 11 all of 
3 section 13. 
~ 2. By renumbering the sections. 

H- 3 2 0 l FILED - ;;::::,...._ .$~ ( s-s-~ } 
MARCH 4, 1975 

BY WELDEN of Hardin 
KREAMER of Polk 
BORTELL of Madison 
MILLEN of Van Buren 
McELROY of Fremont 
TOFTE of Winneshiek 

H-3203 

1 
2 
3 
4 
5 
6 
7 
8 

Amend House File 351 as follows: 
Page 3, by adding after line 26 the folloNing 

new subsection: 
"8. If the amount of the wages involved ~oes. 

not exceed $10 in a day and $20 total in a calendar 
week, payment may be made as mutually agreed upon 
between the employer and the employee and ~,e pro­
visions of this section shall not be applicable." 

H-3203 FILED- 7: ~ ~/,;;; ( s-s-1 ) 

MARCH 4, 1975 
BY WELDEN of Hardin 

KREAMER of Polk 
BORTELL of Madison 
MILLEN of Van Buren 
VARLEY of Adair 
McELROY of Fremont 
TOFTE of Winneshiek 

H-3207 

l 
2 
3 
4 
5 
6 

35. 

14. 

Amend House File 351 as follows: 
1. Page 4, by striking all or lines 1 through 

2. Page 5, by striking all of lines 1 through 

3. By renumbering the sections. 

H-3207 FILED- 6.~ 3/~ /s-s-1 ) 

MARCH 4, 1975 . 
BY JESSE of Polk 

BITTLE of Polk 
OAKLEY of Clinton 



H-3196 

1 Amend House File 351 page 6, line 25, by insert-
2 ing after the period the following: "However, an 
3 employer need honor only one such request in any cal-
4 endar year, unless the rate of earnings, hours, or 
5 deductions are changed during the calendar year. Each 
6 such change shall entitle an employee to a further 
7 request for an itemized statement." 

-.__;~;.:;;:-;.::_ ~~~~6 4~I~~~i~"$~£? BY SCHROEDER of Pottawattarnie 

H-3198 

l 
2 
3 
4 
5 

Amend House File 351 as follows: 
1. Page 10, line 22, by striking "one thousand" 

and inserting in lieu thereof "one hundred". 
2. Page 10, line 25, by striking "five hundred" 

and inserting in lieu thereof "one hundred". 

BY DAGGETT•of Adams 
DANKER of Pottawattarnie 

H-3199 

l Amend House File 351; page 7, by adding after 
2 line 13 the following new paragraph: 
3 "Legal action by any employee to recover any 
4 amount of disputed wages or expenses of less than . 
5 $1,000 shall be first initiated in magistrate court 
6 before any complaint is filed with the commissioner. 
7 The employee may appeal the decision of the magis-
a trate court to the commissioner. Upon receipt of 
9 written complaint by the employee, the cornwissioner 

10 shall proceed as set out in section 11 of this Act. 11 

H-3199 FILED- or---" .3-< (<5*->4-) 

MARCH 4, 1975 

H-3202 

BY WELDEN of Hardin 
KREAMER of Polk 
STROMER of Hancock 
BORTELL of Madison 
MILLEN of Van Buren 
VARLEY of Adair 
McELROY of Fremont ; 
WYCKOFF of Benton 
TOFTE of Winneshiek 
MILLER of Buchanan 
OAKLEY of Clinton 

l 
2 
3 

Amend House File 351, page 3, by striking 
everything after the period in line 16 and all of 
lines 17 and 18. 

H-3202 FILED 
MARCH 4, 1975 

BY WELDEN of Hardin 
KREAMER of Polk 
BORTELL of Madison 
MILLEN of Van Buren 
McELROY of Fremont 
TOFTE of Winneshiek 



H-3218 

Amend the West amendment H-3214, to House File 
351, as follows: 

1. Page 1, by striking lines 27 through 32 and 
inserting in lieu thereof the following: 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 

"11. Page 6, line 5, by inserting after the 
word 'employer' the words 'whp has been assessed 
liquidated damages by a court of law pursuant to 
section 11 of this Act, or who has been found in a 
court of law to be civilly liable pursuant to section 
13 of this Act.' " 

2. Page 1, by striking lines 48 and 49 and 
inserting in lieu thereof the following: · 

"18. Page 10, ··by striking lines 19 and 20 and 
inserting in lieu thereof the following: 

'Any employer who willfully violates the pro­
visions of this Act or the rules'." 

H-3218 FILED-~~~ 'f ~__, -I'X BY WES.T of Marshall 
MARCH 5, 1975 "f~ c( 3.:u.s- s;G (s-<~<tJ 

H-3222 

l 
2 
3 
4 
5 
6 
7 
8 
9 

Amend House File 351 as follows: 
1 . Page 2, line 1 9, by striking the words "·twice 

during each calendar month" and inserting in lieu 
thereof the words "in monthly, semimonthly, or 
biweekly installments". 

2. Page 3, lines 14 and 15, by striking the words 
"under section seven {7) of this Act". 

10 
11 
12 
13 
14 
15 
16 
17 

3. Page 3, lines 16, 17, and 18, by striking the 
words "However, such variance shall not permit an 
employee to be paid less frequently than once a month 
for wages earned in the preceding month's_p~e~r~i~o~d~·~'-'-=-------------

4. Page 6, line 20, by striking the word "seven" 
and inserting in lieu thereof the word "ten". 

5. Page 6, line 25, by inserting after the period 
the words "However, an employer shall not be required 
to furnish such itemized statement upon a second 
request by the same employee for the same pay period." 

H-3222 FILED 
MARCH 5,· 1975 

H-3224 

BY SMALL of Johnson ~ 

l .~end House File 351, page 11, line 11, by 
2 str~k1ng the words "the size of the employer's 
3 bus1ness,". 

H-3224 FILED- o(.,_._.... ~l;,(s-s-9") 
MARCH 5, 1975 

BY BITTLE of Polk 

B - ~'---'--'-' 
J./.;; /!>-!>-o) 



H-3236 

1 
-2 
3 
4 
5 

"6 
7 
8 
9 

10 
11 
l2 
13 
14 
15 
16 

HOUSE FILE 351 

Anend L~e ~en~ent (H-3225} to House File 351 
as follows: 

- 1. Line 36, by striking L~e words '"u?on request 
by an em;:>loyee and'". 

2. By stri~ing lines 37 and 38 an~ inse=ting in 
lieu thereof the words "to an employee wi t..un ten 
working days a printed, it~ized stat~~ent when 
requested by the eD?loyee, w~ich stat~~ent shall list 
the earn-•. 

3. Line 42, by adding after the pe=iod the 
following: '"Eowever, an ~~player need honor only 
one sue..;. re~est i....J. any calendar year, U.""'lless the 
rate of earni~gs, hours, or deductions a=e changed 
during the cal~J.car year. Each such c~a~se shall 
entitle an e=?loyee to a fu.rt.'fter request for an 
itemized statement." 

H-3236 FILED, ADOPTED 
MARCH 6, 1975 

BY SCHROEDER of Pottawattarnie 
HOWELL of Floyd 
CLARK of Keokuk 

HOUSE FILE 351 

H-3240 

1 
2 

Amend House File 351, page 5, line 24, by t 'k' 
the word "losses". s r~ ~ng 

H-3240 FILED, ADOPTED BY ~~~) 
UNANIMOUS CONSE~ 
MARCH 6, 1975 

BY CONNORS of Polk 



H-3206 

l 
2 
3 
4 
s 
6 
7 
8 
9 

10 
11 
12 
13 
lt. 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 

mend H:;·..:se File 351 a~~ follows: 
1 • Page I, 1 ine 15, by inserting before the vrorc1 

11 t·?heJ:" tr.e :: :..::-:-.b2Y "1 . It 

2. Pa~;£: I, by inscrtir.g after line 27 th.e. 
.fo1lo·,.;i.::-.g: 

11 2. If a::. S::-:i!)loyee brings an action or if the 
co:r._··:lis.:;io::-.s:::- ::::iy-,gs an action on behalf of the employee 
to sho~ th~~ ~~ s~ployer has failed, ~nowing1y or 
cther~iss, ~s ~ay wages or reinhursa expenses and 
is u:~.:o::: :C.e -:.::: s:--.s·.·.: such :f:c.ilure, the c~r:-.~-:-loyec shall 
be lia~~e ~=:::- court costs and flay be declared liable 
to the e~p:c~s= for such attorney's fees or part of 
such fees ~~~=~ are inc~rred by the enployer in the 
action a:r.:~ ·.-.-::-~~ch are c1eterD.ined to have been usual 
and necessa:::-~. If the cm~issioner brings this action 
in bad fai~:-. ;:1..:rsuant to subsection ti-:o (2) of sec­
tion ele'::::r" ( 11) of this l:.ct and is unable to shm·1 
the e~?loye:::-'s ~ailure to pay wages Qr reimburse 
expenses, s~=~ court costs and attorney's fees shall 
be equally ~=o=ated between the employee on whose 
behal~ the a:::tion \·las brought and the commissioner. 
Any costs cr fees prorated against the commissioner 
shall be paya~!e by the state comptroller from the 
SU?por:: a;:;:.:::-:.~~iations to the department of labor." 

H-3206 FILED-:f~ 3/, ( S"S"<f) 

MARCH 4, 1975 
BY SCHROEDER of Pottawattamie 

HOUSE FILE 351 

H-3208 

1 Amend House File 351 as follmvs: 
2 . 1 • Page 6, .line. 6 ~ bY, stri~ing the t-Tords "Notify 
3 ~ts employees 1n wr1t1ng and 1nserting in lieu thereof 
4 the words "Furni~h, upon request by u.n employee". 
5 2. Page 6, l1ne 7, by inserting before the word 
6 "what" the words ", the employee with a written 
7 statement of". 
8 3. Page 6, line 8, by inserting before the word 
9 "at" the words "':1-pon request of an employee and". • 

10 4. Page 6, l~ne ~, by striking the words 11 its 
11 employees" and inserting in lieu thereof the vlords 
12 "the employee". 
13 . 5. Page 6, line 14, by striking the words "to 
14 ;ts employees" and inserting in lieu thereof the words 
15 , upon request of an employee, to the employee". 

H-3208 FILED-?I-~~~(s-s3) BY KOOGLER of Mahaska 
MARCH 4, 1975 HARPER of Davis 

r 



HOUSE FILE 351 

H-3204 

1 
2 
3 
4 
5 

Amend House File 351 as follows: 
1. Page 1, by striking all of li~e l3 af~e= 

the word "task" and all of line 19, and ir:ser-~""g 
in lieu thereof the following: 

",or piece work basis." 

H-3204 FILED-.;(~ sft,(s-+<f) 
MARCH 4, 1975 

BY WELDEN of Hardin 
KREAMER of Polk 
BORTELL of Madison 
MILLEN of Van Buren 
TOFTE of Winneshiek 

H-3205 

• l Amend House File 351 as follows: 
2 1. Page 4, by striking lines 3 through 35, 
3 and page 5 by striking lines 1 through 14, and 
4 inserting in lieu thereof the following: 
5 "1. If an employee dies and has earned Rages 
6 that are not yet paid, such unpaid wages shall be 
7 paid to the surviving spouse, if any, notwithstand-
8 ing anything to the contrary in chapter six hundred 
9 thirty-three (633) of the Code.n 

H- 3 2 0 5 . FILED - i/k_j) ~~- '( "'""~ .Si Iss/ J BY 
MARCH 4, 1975 

WELDEN of Hardin 
KREAMER of Polk 
BORTELL of Madison 
MILLEN of Van Buren 
VARLEY of Adair 
McELROY of Fremont 
WYCKOFF of Benton 
TOFTE of Winneshiek 
MILLER of Buchanan 

H-3213 

l 
2 
3 
4 
5 
6 

HOUSE FILE 351 

Amend the Lipsky, et al amendment H - 3212, 
to House File 351, filed March 4, 1975 as fo~l=l~o~w~s~=--~---------

1. Page 1, by striking all of lines 13, 14 j ~*-" -/ r. 
and 15. 4 -y--- ~s-(S-4<,£) 

2. Page 1, line 4t3, by striking the word 13 -.;;;~..s(f(i-... s) 

"five" and inserting in lieu th~reof the word "one". 

H-3213 FILED 
MARCH 4, 1975 

BY EGENES of Story 
DRAKE of Muscatine 
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HOUSE FILE 

By COMMITTEE ON LABOR AND 

INDUSTRIAL RELATIONS 

, (As Amended and Passed by the House) 

Passed Hous e.A, Date -s-- r;;- 7.s-{/y-=c3} P a s s e d S e n a t e , D a t e «- / '5" - 75- ( '1 ¥-3 ) 

Vote: Ayes 7? Nays_...:...'._ __ Vote: Ayes 31 __ ;;...;.... __ Nay s_....:;...;-.:...Z __ 

Approved _____ ~C~-~~~-~7~··~~-------------

A BILL FOR 
1 An Act relating to the payment of wages and expenses by an 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

BE 

employer and providing a civil money penalty. 

IT ENACTED BY THE GENERAL ASSEHBLY OF THE STATE OF IOWA: 

*Denotes House Amendment 

**Denotes lines stricken 

Page 4 stricken by House Amendment 

CPB-16200 2/73 



S. F. H.F. 3SJ ----

1 Section 1. NEW SECTION. SHORT TITLE. This Act shall 

2 be known and may be referred to as the "Iowa Wage Payment 

3 Collection Law". 

4 Sec. 2. NEW SECTION. DEFINITIONS. As used in this Act: 

5 1. "Commissioner" means the labor commissioner or a 

6 designee. 

7 2. "Employer" means any person, as defined in chapter 

s four (4) of the Code, who in this state employs for wages 

9 a natural person. 

**10 

11 3. "Employee" means a natural person who is employed in 

12 this state for wages by an employer. However, employee does 

13 not mean a licensed person employed on a contractual basis 

*14 for professional services. For the purposes of this Act, the 

*15 following persons engaged in agriculture shall not be deemed 

*16 employees: 

*17 a. The spouse of the employer and relatives of either 

*18 the employer or spouse residing on the premises of the 

*19 employer, and 

~0 b. Any person engaged in agriculture as an owner-operator 

~1 or tenant-operator or spouse or relatives of either residing 

~2 on the premises of such owner-operator or tenant-operator, 

~3 while exchanging labor with an employer, or spouse, or 

~4 relatives of either residing on the premises of such employer, 

~5 for the mutual benefit of any or all of such persons. 

26 4. "Wages" means compensation owed by an employer for: 

27 a. Labor or services rendered by an employee, whether 

28 determined on a time, task, piece, commission, or other basis 

29 of calculation. 

30 b. Vacation, holiday, sick leave, and severance payments 

31 which are due an employee under an agreement with the employer 

32 or under a policy of the employer. 

33 c. Any payments to the employee or to a fund for the 

34 benefit of the employee, including but not limited to payments 

35 for medical, health, hospital, welfare, pension, or profit-

-1-
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H.F • ..3S"I 

• 36. sharing, which are due an employee under an agreement with 

37. the employer or under a policy of the employer. However, 

38. the assets of an employee in a fund for the benefit of the 

39. employee, whether such assets were originally paid into the 

40. fund by an employer or employee, are not wages. 

41. 5. "Days" means calendar days. 

**42 • 

• 

• 
-lA-



H.F. 3SJ 

**1. 

*2. 6. "Liquidated damages" means the sum of five percent 

3. multiplied by the amount of any wages that were not paid or 

4. of any authorized expenses that \vere not reimbursed on a 

5. regular payday or on another day pursuant to section three 

6. (3) of this Act multiplied by the total number of days, 

7. discounting Sundays, legal holidays, and the first seven days 

8. after the regular payday on which wages were not paid or 

9. expenses were not reimbursed. However, such sum shall not 

10. exceed twice the amount of the unpaid wages and shall not 

11. accumulate when an employer is subject to a petition filed 

12. in bankruptcy. 

13. Sec. 3. NE~l SECTION. MODE OF PAYt1ENT. 

14. 1. An employer shall pay all wages due its employees, 

*15. less any lawful deductions specified in section five (5) of 

*16. this Act, at least in monthly, semimonthly, or biweekly 

*17. installments on regular paydays which are at consistent 

18. intervals from each other and which are designated in 

19. advance by the employer. A regular payday shall not be 

*20. more than twelve days, excluding Sundays and legal holidays, 

21. after the end of the period in which the wages were earned. 

22. 2. The wages paid under subsection one (1) of this 

23. section shall be paid in United States currency or by written 

24. instrument issued by the employer and negotiable on demand 

25. at full face value for such currency, unless the employee 

26. has agreed in writing to receive a part of or all wages in 

27. kind or in other form. 
-

28. 3. The wages paid under subsection one (1) of this section 

*29. shall be sent to the employee by mail or be paid at the 

30. employee's normal place of employment during normal 

31. employment hours or at a place and hour mutually agreed 

32. upon by the employer and employee. 

33. 4. The wages paid under subsection one (1) of this section 

-2-
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L may be paid to a designee of the employee who is so designated 

2. in writing and may be sent to the employee by any reasonable 

3. means requested by the employee in writing. 

4. s. If an employee is absent from the normal place of 

5. employment on the regular payday, the employer shall, upon 

6. demand of the employee made within the first seven days 

7. following the regular payday, pay the wages which were due 

8. on that regular payday. However, if demand is not made within 

9. this seven-day period, the employer shall, upon demand of 

10. the employee, pay the wages which were due on a regular payday 

11. within the first seven days following the day on which demand 

12. is made. 

13. 6. An employer and employee may, upon written agreement 

*14. which shall be maintained as a record, vary the provisions 

15. 

**16. 

17 • 

18. 

19. 

20. 

21. 

22. 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

30. 

31. 

32. 

of subsection one (1) of this section. 

7. Expenses by the employee which are authorized by the 

employer shall either be reimbursed in advance of expenditure 

or be reimbursed not later than thirty days after the 

employee's submission of an expense claim. If the employer 

refuses to pay all or part of each claim, the employer shall 

submit to the employee a written justification of such refusal 

within the same time period in which expense claims are paid 

under this subsection. 

Sec. 4. NEW SECTION. EHPLOYHENT SUSPENSION OR TEID1INATION­

HOW ~vAGES ARE PAID. When the employment of an employee is 

suspended or terminated, the employer shall pay all wages 

earned by the employee up to the time of the suspension or 

termination not later than the next regular payday as provided 

in section three (3) of this Act. Any wages representing 

vacation payments shall accrue during employment in proportion 

of the vacation allowed for the calendar year to the portion 

33. of the year actually worked • 

-3-
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*2. Sec. 5. NEW SECTION. DEDUCTIONS FROM WAGES. 

3. 1. An employer shall not withhold or divert any portion 

4. of an employee's wages unless: 

5. a. The employer is required or may do so by state or 

6. federal law or by order of a court of competent jurisdiction1 

7. or 

8. b. The employer has written authorization from the employee 

9. to so deduct for any lawful purpose accruing to the benefit 

10. of the employee. 

*11. 2. The following shall not be deducted from an 

12. employee's wages: 

13. a. Cash shortage in a common money till, cash box, or 

14. register operated by two or more employees or by an employee 

15. and an employer. 

16. b. Losses due to acceptance by an employee of checks which 

17. are subsequently dishonored so long as the employee is given • 18. the discretion to accept or reject such checks and the employee 

19. does not abuse the discretion given. 

20. c. Losses due to breakaqe, defective or faulty workmanship, 

21. lost or stolen property, damage to property, default of 

22. customer credit, or nonpayment for goods or services rendered 

• 
-5-
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1. 

2. 

*3. 

*4. 

*5. 

*6. 

*7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

3SI 

so long as such losses arc not attributaLle to the employee's 

willful or intentional disregard of the employer's interests. 

d. Gratuities received by an employee from customers 

of the employer. 

Sec. 6. NEW SECTION. NOTICE AND RECORD-KEEPING REQUIREMENTS. 

1. An employer shall after being notified by the 

commissioner: 

a. Notify its employees in writing at the time of hiring 

what wages and regular paydays are designated by the employer. 

b. Notify, at least one pay period prior to the initiation 

of any changes, its employees of any changes in the arrange­

ments specified in subsection one (1) of this section that 

reduce wages or alter the regular pavdays. The notice shall 

either be in writing or posted at a place where employee 

notices are routinely posted. 

16. c. Make available to its employees, either in writing 

17. or through a notice posted at a place where employee notices 

18. are routinely posted, employment agreements and policies with 

19. regard to vacation pay, sick leave, reimbursement for expenses, 

20. retirement benefits, severance pay, and other comparable 

21. matters. 

** 22. 

*23. d. Establish, maintain, and preserve for three calendar 

24. years the payroll records showing the hours worked, wages 

25. earned, and deductions made for each employee and any 

26. employment agreements entered into between an employer and 

27. employee. 

*28. 2. The commissioner may notify an employer to keep 

*29. records under subsection one (1) of this section if a written 

*30. complaint Ly an employee of the employer has been filed with 

*31. the commissioner or if the employer has paid a claim for unpaid 

*32. wages or nonreirnburscd authorized expenses. The commissioner 

*33. shall notify an employer to keep records under subsection one (1) 

*34. of this section if the employer has paid a claim for unpaid 

*35. wages or nonreimbursed authorized expenses and liquidated damages 

-6-
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*36. under section ten (lO)of this Act or if the employer has been 

*37. assessed a civil money penalty under section twelve (12) of 

*38. this Act. 

-6A-
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• * 1. 3. Furnish, to an employee within ten working days a 

* 2. printed, itemized statement when requested by the employee, 

* 3. which statement shall list the earnings and deductions made from 

* 4. wages for each pay period in which the deductions were made and 

* 5. with an explanation of how the wages and deductions were computed. 

* 6. However, an employer need honor only one such request in any 

* 7. calendar year, unless the rate of earnings, hours, or deductions 

* 8. are changed during the calendar year. Each such change shall 

* 9. entitle an employee to a further request for an itemized 

* 10. statement. 

* 11. Sec. 7. NEW SECTION. WAGE DISPUTES. If there is a dispute 

12. between an employer and employee concerning the amount of 

13. wages or expense reimbursement due, the employer shall, without 

14. condition and pursuant to section three (3) of this Act, pay 

15. all wages conceded to be due and reimburse all expenses 

16. conceded to be due. Payment of wages or reimbursement of 

17. expenses under this section shall not relieve the employer 

• 18. of any liability for the balance of wages or expenses claimed 

19. by the employee. 

* 20. Sec. 8. NEW SECTION. DA!lAGES RECOVEH.ABLE BY AN EHPLOYEE. 

21. When it has been shovm that an employer has knowingly failed 

22. to pay an employee wages or reimburse expenses pursuant to 

23. section three (3) of this Act, whether as the result of a 

24. wage dispute or otherwise, the employer shall be liable to 

25. the employee for any wages or expenses that are so knowingly 

2G. failed to be paid or reimbursed, plus liquidated damages, 

27. court costs, and such attorney's fees which are incurred in 

28. recovering the unpaid wages and are determined to have been 

29. usual and necessary. Otherwise, the employer shall be liable 

30. only for any unpaid wages or expenses, court costs, and such 

31. attorney's fees \·lhich are incurred in recovering the unpaid 

32. wages or expenses and are determined to have been usual and 

33. necessary. 

* 34. Sec. 9. NEW SECTION. GENERAL POWERS AND DUTIES OF THE 

• 35. COMMISSIONER. 

-7-
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36. 1. The commissioner shall enforce, administer, and insure 

37. compliance with the provisions of this Act. The commissioner 

38. may hold hearings and investigate charges of violations of 

39. this Act. 
40. 2. The commissioner may, consistent with due process of 

41. law, enter any place of employment to inspect records, to 

• 

• 
-?A-
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1 question the employer and employees, ·and to investigate such 

2 facts, conditions or matters as are deemed appropriate in 

3 determining \vhet~1er any person has violated the provisions 

4 of this Act. However, such entry by the commissioner shall 

5 only be in response to a written complaint. 

6 3. The commissioner may e111ploy such qualified personnel 

7 as are necessary for the enforcement of this Act. Such 

8 personnel shall be employed purs~;mt ·to chapter nin2teen A 

~ {19A). of the Code. 

10 4. The commissioner shall promulgate, pursuant to chapter 

11 seventeen A (17A) of the Code, such rules as are necessary 

12 to carry out the provisions of this Act. 

*13 Sec. 10. NEW SECTION. ~ETTLEI1ENT OF CLAHlS AND SUI'l'S 

14 FOR I·JAGES. 

15 1. Upon the written complaint of the employee involved, 

16 the commissioner may determine whether wages have not been 

17 paid and may constitute an enforceable claim. If for any 

18 reason the commissioner decides not to make such determination, 

19 the commissioner shall so notify the complaining employee within 

20 fourteen days of re~eipt of the complaint .. The commi~sioner 

21 s:i1all otherwise notify the employee of such determination 

22 within a reasonable time and if it is determined that there 

23 is an enforceable claim, the commissioner shall, with the 

24 consent of the complaining employee, take an assignment in 

25 trust for the wages and for any claim for liquidated damages 

26 without being bound by any of the technical rules respect-

27 ing the validity of the assignment. However, the commissioner 

28 shall not accept any complaint for unpaid wages and liquidated 

29 damages after one year from the date the wages became due 

30 arid payable. 

31 2. The commissioner with the assistance of the office 

32 of the attorney general if the commissioner requests such 

33 assistance, shall, unless a settlement is reached under this 

34 suLsection, commence a civil ac-tion in any court of competent 

35 jurisdiction to recover for ·the benefit of any employee any 

~8-
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1 wage and liquidatcid damages' claims that have been assigned 

2 to the commissioner for recovery. Hi th the consent of the 

3 assigning employee, the commissioner maY also settle a claim 

4 on behalf of the assigning. employee. Proceedings under this 

5 subsection and subsection one (1) "of this secti6n that precede 

6 commencement of a civil action shall be conduct~d informally 

7 YJith.out any: party having a right to be heard before the com-

8 missioner. The commissioner may join various ·claimants in 

9 one claim for the purpose of settling or litigating their 

10 claims. 

11 3. The provisions of subsection one (1) and two (2) of 

12 this section shall not be construed to prevent an employee 

13 from settling or bringing an action for damages under sectio~ 

*14 eight (8) of this Act.if the employe8 has not assigned· the 

15 claim under subsection one (1) of this section. 

16 4. Any recovery of attorney's fees, in the case of actions 

17 

18 

19 

brought under this section by the commissioner, shall be re­

mitted 'by the commissioner to the treasurer of state-··fo·r--..__ - --- -~ ......,, ....... 
deposit in the general fund of the state. Also, the 

20 commissioner shall not be required to pay any filing fee or 

21 other court costs. 

22 5 •. An employer shall not discharge. or in any other manner 

23 discriminate against any employee because such employee has 

24 filed a complaint, assigned a claim, or brought an action 

25 under this section or has cooperated in bringing any action 

2 6 against an employer. 

* 2 7 Sec. 11 • NEH SECTION. WAGE CLAH1S BROUGHT UNDER 

2 8 . RECIPROCITY. 

29 1. The commissioner may enter into reciprocal agreements 

30 with the labor department or corresponding agency of _any other 

31 state or its representatives for the collection in such other 

32 states of claims or judgments for wages and other demands 

33 

34 

based upon claims assigned to the commissioner. 

2. The commissioner may, to the extent provided for by 

35 any r:ec:,iprocal agreement entered into by law or with an agency . 

-9-
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1 of another state as provided in this section, maintain actions 

2 in the courts of such other state for the collection of claims 

3 for wages, judgnents and othar demands and may assign such 

4 claims, judgments and demands to the labor department or 

5 agency of such other state for collection to the extent that 

6 such an assignment may be permitted or provided for by the 

7 laws of such state or by reciprocal agreement. 

8 3. The commissioner may,.upon the written consent of the 

9 labor _department or other corresponding agency of any other 

10 state or its representatives, maintain actions in the courts 

11 of this state upon assigned claims for wages, judgments and 

12 demands arising in such other state in the same manner and 

13 to the same extent that such actions by the commissioner are 

14·authorized when.arising in this state. However, such actions 

15 may be maintained only in cases in which such other state 

16 by law or reciprocal agreement extends a like comity to cases 

17 arising in this state. 

*18 

19 

Sec . 

1. 

12. NEW SECTIOlJ. CIVIL PEIJALTIES. 

Any employer who violates the provisions of this Act, 

*20 other than section six (6) of this Act, or the rules 

21 promulgated under it shall be subject to a civil money penalty 

*22 of not more than one hundred dollars for each violation. 

*23 Any employer who violates the provisions of section six 

24 (6) of this Act or the rules promulgated under it shall be 

~5 subject to a civil money penalty of not mere than one hundred 

26 dollars for each violation. The commissioner may recover 

27 such civil money penalty according to the provisions of 

28 subsections two (2) through five (5} of this section. Any 

29 civil money penalty recovered shall be deposited in the general 

30 fuhd of the state. 

31 

32 

2. The 

assessed a 
' 

commissioner may propose that an employer be 

civil money penalty by serving the employer with 

such proposal in the same manner as·an original 

served under the rules of civil procedure. Upon 

35 service of such notice, the proposed asse~.:>sment shall be 

33 notice of 

34 notice is 

-10-
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1 treated as a cont~sted case under chapter seventeen A (17A) 

2 of the Code. However, an employer must request a hearing 
• 

3 within thirty duys of being served. 

4 3. If an employer docs not request a hearing pursuant 

5 to subsection two (2) of this section or if the commissioner 

6 determines, after an appropriate hearing, that an employer 

7 is in violation of this Act, the commissioner shall assess 

8 a civil money penalty which is consistent with the provisions 

9 of subsection one (1) of this section and which is rendered 

10 with due consideration for the penalty amount in terms of 

11 the size of the employer's business, the gravity of the 

12 violation,· the good faith of the employer, and the history 

13 of previous violations. 

14 4. An employer.may seek judicial review of any aRsessment 

15 rendered under subsection three (3) of this section by 

16 instituting proceedings for judicial revie,.., pursuant to chapter 

17 seventeen A (17A) of the Code. However, such proceedings 

18 must be instituted in the district court of the county in 

19 which the violation or one of the violations occurred and 

20 

21 

22 

23 

24 

25 

26 

27 

28 

*29 

30 

31 

32 

33 

*34 

**35 

within thirty days of the day on which the employer was 

notified that an assessment has been rendered. Also, an 

employer must, upon instituting such proceedings, deposit . . 

the amount assessed with the clerk of the district court. 

Any moneys so deposited shall either be returned to the 

employer or be forwarded to the commissioner for deposit in 

the general fund of the state, depen9ing on the outcome of 

the judicial review, inc~uding any appeal to the supreme 

court. 

s. After the time for seeking judicial review has expired 

or after all judicial review has been exhausted and the 

commissioner's assessment has been upheld, the commissioner 

shall refer any unpaid assessments to the attorney general 

for recovery in a civil action. 

Sec. 1 3. 

-11-
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**1 
**2 

*3 1. This Act shall not authorize the conunissioner or any 

4 other person to take any assiqnment of wages or commence any 

5 action that is based on an act conunitted prior to the effective 

6 date of this Act. 

*7 Sec. 14. Section seventy-nine point one (79.1), unnumbered 

8 paragraphs one (1) and two (2), Code 1975, are amended to 

9 read as follows: 

10 Salaries specifically provided for in an appropriation 

11 Act of the general assembly shall be in lieu of existing 

12 statutory salaries, for the positions provided for in any 

13 such Act, and all salaries shall be paid ~n-e~tla~-me~~h~YT 

14 sem±fflenthly-e~-b±week±y-±ns~a±±Ben~s according to the 

15 provisions of this Act and shall be in full com~ensation 

16 of all services, except as otherwise expressly provided. 

17 All employees of the state including highway maintenance 

18 employees of the state department of transportation. shall 

19 earn two weeks' vacation per year during the first year of 

20 employment and through the fourth year of employment, and 

21 three weeks' vacation per year during the fifth and through 

22 the eleventh year of employment, and four weeks' vacation 

23 per year during the twelfth year and all subsequent years 

24 of employment, with pay. One week vacation shall be equal 

25 to the number of hours in the employee's normal work week. 

26 Vacation allowances shall be accrued en-a-~ay-~e~±ed7-menthly7 

27 e~-~tla~te~ly-bas±s according to the provisions of this Act 

28 as provided by the rules of the Iowa merit employment 

29 department. Said vacations shall be granted at the discretion 

30 and convenience of the head of the departnent, agency or 

31 conunission, except that in no case may an employee be granted 

32 vacation in excess of the amount earned by him. In the event 

33 ·that the employment of an employee of the state ~hal±-be is 

34 terminated fe~-any-~ea~en-etl,er-then-a-cl±seha~~e-fe~-~eed 

35 eotl~~,-he-sha±±-b~-paid-a-veeat±en-a±±e~tanee-fe~-any-vaeat±en 

-12-
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1 whieh-he-may-heve-ea~ned-~r±e~-te-stleh-term±~et±e~,-end-wh±eh 

2 he-hes-net-yet-te.ken-;---·Fer-the-ptl~pe~e~-e.f~th:i~-~eet:ien,-dee.th 

3 e£-en-em~leyee-~hall-be-ee~s±eeree-a-term±nae±en-ef-empleyment 

4 whieh-shell-~e~tl±~e-peyment-e~-stleh-vaeetien-allewanees-es 

5 m:i~ht-be-}?e.yeble-fe~-e.ny-ethc~-te~n,:inntion the provisions of 

6 this Act relating to such termination shall apply. 

7 ~f-sa±e-termiftat±en-ef-empleyment-shall-be-by-~easen-ef 

8 the-eea~h-e¥-the-efflpleyee7-stleh-vaeet±en-allewanee-shall-be 

9 ~eie-te~the-estate-ef-the-deeeasee-empleyee-±~-stieh-es~ate 

10 shall-be-epen-fe~-prebate-;---±f-ne-estate-be-epenee,-the 

11 allewanee-shall-be-pa±e-te-the-stlrv±vin~-spetise,-±f-any,-e~ 

12 ee-the~le~al-he±rs-if-ne-s~etiSe-Sti~Y±YeS-;-

*13 Sec. 15. Sections four hundred seventy-seven point fifty-

14 one (477.51) and !our hundr~d seventy-seven point fifty-two 

15 (477.52), Code 1975, are repealed. 

-13-
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HOUSE FILE 351 

S-3515 

1 Amend House File 351, as amended and passed·by 
2 the House and reprinted, as follows: 
3 By striking everything after the enacting clause 
4 and inserting in lieu thereof the following: 
5 "Section 1. NEW SECTION. DEFINITIONS. As used 
6 in this Act, unless the context otherwise requires: 
7 1. "Employer" includes any individual, partnership, 
8 association, joint stock company, trust, corporation, 
9 the administrator or executor of the estate of a 

10 deceased individual, or the receiver, trustee, or 
11 successor of any of the same, employing any person. 
12 2. "Employee" includes any individual employed 
13 by an employer but shall not include: 
14 a. Any individual employed by the United States, 
15 or by the state or any of its political subdivisions 
16 thereof; 
17 b. Any individual who renders service gratuitously 
18 for a nonprofit organization as this term is defined 
19 by regulation of the commissioner. • 
20 3. "Wages" means compensation for labor_or services 
21 rendered by an employee, whether the amount is 
22 determined on a time, task, piece, commission, or 
23 other basis of calculation. 
24 4. "Commissioner" means the labor commissioner. 
25 Sec. 2. NEW SECTION. TIME OF PAYMENT. 
26 1. All employers shall pay to their employees 
27 all wages due them at least once during each calendar 
28 month, on regular paydays designated in advance by 
29 ·the employer, in lawful money of the United States 
30 or by checks or warrants payable at face value upon 
31 demand, and shall furnish each employee with a state-
32 ment of deductions each pay period. 
33 2. The commissioner may, upon application showing 
3q good and sufficient reasons, permit an employer to 
35 establish regular paydays less frequently than once 
36 each month. 
37 Sec. 3. NEW SECTION. TERMINATION OF EMPLOYHE~~T. 
38 When an employee quits or resigns, or whenever an 
39 employer discharges an employee, the employer shall 
40 pay such an employee all ~ages due him for all prior 
41 work. The final wage payment shall be made on or 
42 before the date on which he would have been paid had 
43 his employment not been terminated. Payment shal~ 
44 be made either through the regular pay channels or 
4·5 by certified mail if the employee· requests payment 
46 by mail. 
Q7 Sec. 4. NEW SECTION. PENALTY PAYABLE TO WORKER. 
48 If an employer fa~ls to pay an employee wages as 
49 required, the employer shall be additionally liable 
SO to the employee for damages in the amount of five 
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S-3515 

1 percent of unpaid wages for each day except Sunday 
2 and legal holidays upon which the failure continues 
3 after the day payment is required or in an amount 
4 equal to unpaid wages, whichever is smaller. 
5 Sec. 5. NEW SECTION. WITHHOLDING OF WAGES. An 
6 employer may not w~thhold any portion of an employee's 
7 wages unless: 
8 1. The employer is required or empmvered to do 
9 so by state or federal law or by court order, or 

10 2. The employer has a written authorization by 
11 the employee for deductions for a lawful purpose. 
12 Sec. 6. NEW SECTION. ENFORCEMENT, RULES AND 
13 REGULATIONS. The commissioner shall enforce and 
14 administer this Act and may issue, pursuant to chapter 
15 seventeen A (17A) of the Code, any rule necessary 
16 to carry out the provisions of this ·Act. 
17 Sec. 7. HEW SECTION. RIGHT OF E:~1TRY. The 
18 commissioner or h~s .authorized representative may, 
19 only after a formal complaint has been filed, enter 
20 and inspect such places, question such employees, 
21 and investigate such facts, conditions, or matters 
22 as he may deem appropriate, to determine whether any 
23 person has violated any provision of this Act or any 
24 rule promulgated under this Act. 
25 Sec. 8. NEW SECTION. AUTHORITY TO TAKE ASSIG~ME~TS 
26 OF WAGE CLAIMS. 
27 1. Whenever the commissioner determines that wages 
28 have not been paid and that the unpaid wages constitute 
29 an enforceable claim, the commissioner shall, upon 
30 the request of the employee, take an assignment in 
31 trust for the assigning employee of the wages and 
32 any claim for damages, not to exceed five hundred 
33 dollars in the case of any one claim, and may bring 
34 any legal action necessary to collect the claim. 
35 Upon an assignment, the commissioner may settle and 
36 adjust the claim to the same extent as the assigning 
37 employee. 
38 2. The commissioner may join various claimants 
39 in one preferred claim or lien and also joi~ them 
40 in one cause of action. 
41 Sec. 9. NEW SECTION. PENALTY. Any employer who 
42 willfully violates any provision of this Act or \'lho 
43 fails to comply with any other requirements of this 
44 Act shall be, upon conviction, guilty of a misdemeanor 
45 and be punished by a fine of not less than twenty-
46 five dollars nor more than one hundred dollars for 
47 each separate offense." 

S-3515 FILED - cJ:~ Lf/tLf('1..77) 
APRIL 11, 1975 

BY JOHN N. :rYSTROM 
JOHN S. MURRAY 
ELIZABETH SHAW 
LUCAS J. DE' KOSTE'R 
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ROUSE FILE 351 

S-3480 

l ·Amend House File 351, as amended and passed by 
the House and reprinted, as follows: 2 

3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 

1. Page 2, line 10, by striking the word "twice". 
2. Page 2, line 21, by inserting after the period 

the words "An employer and employee may, upon written 
agreement which shall be maintained as a record, vary 
the provisions of this subsection." 

3. Page 3, line 1, by striking the word "paid" 
and inserting in lieu thereof the word "delivered". 

4. Page 3, line 2, by striking the vlOrd "and" 
and inserting in lieu thereof the word "or". 

5. Page 3, line 3, by inserting after the period 
the words "A designee under this subsection shall 
not also be an assignee or buyer of wages under 
section five hundred thirty-nine point four (539.4) 
of the Code nor a garnisher of the employee under 
chapter six hundred forty-two (642) of the Code, 
unless the designee complies wit~ the provisions of 
section five hundred thirty-nine point four (539.4) 
and chapter six hundred forty-two (642) of the Code." 

6. Page 3, line 7, by inserting after the word 
"wages" the words ", less any lawful deductions 
specified in section five (5) of this Act,". 

7. Page 3, by striking everything in lines 13 
through 15, inclusive, and by renumbering the 
following subsection accordingly. 

8. Page 3, line 18, by ~nserting after the word 
"employer" the words "and incurred by the employee". 

9. Page 3, line 28, by inserting after the word 
"earned" the words ", less any lawful deductions 
specified in section five ( ::) of this Act,". 

10. Page 3, by striking everything in lines 30 
through 33, inclusive, and inserting in lieu thereof 
the following: 

"in section three (3) of this Art. Vacations 
which are due an employee under an agreement with 
the employer or under a policy of the employer shall 
accrue in proportion to the fraction of the year for 
which the employee was actually employed by the 
employer." 

11. Page 5, line 5, by striking the word "may" 
and inserting in lieu thereof the words "permitted 
to" ' 12. Page 5, line 16, by inserting after the 
word "employee" the words "on behalf of the 
employer" . 

13. Page 5, line 20, by striking the words 
"defective or faulty workmanship,". 

14. Page 6, line 7, by inserting after the word 
"commissioner" the words "pursuant to subsection 

I \ / 
\ 

I, 

/ ' 
' 
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1 two (2) of this section". 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
so 

15. Page 6, by striking everthing in lines 16 
through 18, inclusive, and inserting in lieu thereof 
the following: 

"C. Make available to its er-rployees upon written 
request, a written statement enQ~erating employ@2nt 
agreements and policies with". 

16. Page 6, line 20, by st~iking the word "and" 
and inserting in lieu thereof the word "or". 

17. Page 6, line 21, by striking the period a~d 
inse~tir.g in lieu thereof the following: 

"with respect to wages. Notice of such avail­
ability shall be given to each employee in ·.vriting 
or ~y a notice posted at a place where employee 
notices are routinely posted." 

18. Page 6, by striking everything in lines 28 
through 32, inclusive, and inserting in lieu thereof 
the words "2. The commissioner". 

19. Page 6, line 33, by striking the words "keep 
records under" and inserting in 1.\eu thereof the words 
"comply with"• 

20. Page·6a, by inserting after the period the 
words "Hmv2ver: a cour-t rr·ay, when r~l:.c.8::i:-_::;- c: judg­
ment for wages or nonreimbursed authorized expenses 
and liquidated damages or upholding a civil money 
penalty assessment, order that an employer shall not 
be required to keep records or that an employer 
shall be required tc keep records for a particular 
period of time." 

21. Page 7, line 1, by striking the word "Furnish," 
and inserting in lieu thereof the words "An employer· 
shall furnish". . 

22. Page 7, line 2, by striking the word "printed" 
and inserting in lieu thereof the word "written~. 

23. Page 7, line 16, by inser·~ng after the word 
"due" the words ", less any lawf-_.J. deductions speci­
fied in section five (5) of this Act". 

24. Page 9, line 8, by striking the word 
"claimants" and inserti~g in lieu thereof the word 
"assignments". 

25. Page 10, lines 19 and 20, by striking the words 
", other than section six (6) of this Act.". 

I 

26. Page 10, by striking everything in lines 23 
through 26, inclusive, and inserting in lieu th~eof 
the words ,.,J.,he commissioner may recover". 

27. Page 11, line 22, by striki~g the word "must," 
and inserting in lieu thereof the words "may be required, 
at the discretion of the district court and" and by 
inserting before the word "deposit" the word "to". 

28. Page 12, line 8 by striking the words "and 
Page 3 

~· " .. --- ··---. -· -· ,.- -···~ ----- ---~---......._.,.._ ______ ··-·-·----------~---------· ~ 

1 ~wo (2)" and by striking the word "are" and inserting 
2 in lieu thereof the word "is". 
3 29. Page 13, by striking everything in lines 7 
4 through 12, inclusive. 

S-3480 FILED 
APRIL 8, 19 7 5 

BY COMMITTEE ON LABOR AND 
INDUSTRIAL RELATIONS 
CLOYD E. ROBINSON, CHAIRMAN 



S-3434 

l 
2 
3 

~~end House File 351 pnge 2, line 10, by 
striking the words "exceed twice" and insert in 
lieu the1·eof the words "be more than". 

S-3~34 FILED-~~~ BY LEONARD C. ANDERSEN 
·APRIL 1, 1975 ~ '-1/.;- (.:r;a) ........,..,.,._ __ _ 

---------- - ----------------------

J 
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HOUSE FILE 351 

S-3487 

1 Amend House File 351 as follows: 
1. Page 5, line 15, by inserting after the word 

"employer• the words "unless such shortage shall be 
the act of that employee which that employee has 

2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 

admitted in wri ting•. ~--:'-'--;~.---------::--:-:------...!---~ 
2. Page 7, line 21, by striking the word "know-

ingly" and inserting in lieu thereof the word "inten-
tionally•. • 

3. Page 7, line 25, by striking the word "~now­
ingly" and inserting in lieu thereof the word "inten­
tionally•. · 

4. Page 7A, line 41, by inserting after the word 
"records" the words "concerning wages and payrolls". 

5. Page 10, line 2, by inserting after the word 
"state• the words •to the extent permitted by the 
laws of that state•. 

S-3487 FILED 4 --f--?-~t(<f3t) BY 
APRIL 9, 19 7 56- 4 . .'('fs:z. J 

C-6. 
~-6 " " 

LUCAS J. DE KOSTER 

----------
S-3514 

Amend the Committee on Labor and Induatrial 
Relations amendment S-3480 to House File 351 aa 
amended and passed and reprinted by the House, 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 

as follows: . 
1. Page 2, line 27, by striking 

"keep records• and inserting in lieu 
words "comply with the provisions of 
one (1) of this section•. 

2. Page 2, line 28, by striking 
"keep records• and inserting in lieu 
words •comply with the provisions of 
one (1) of this section•. 

the words 
thereof the 
subsection ; 

the words 
thereof the 
subsection 

S-3514 FILED - (j~ "fl'f(9.)<t) BY 

APRIL 11 I 1975 

COMMITTEE ON LABOR 
AND INDUSTRIAL RELATIONS 
CLOYD ROBINSON, CHAIRMAN 



S~3517 

1 
2 
3 
4 
5 
6-
7 
8 
9 

amended and passed by 
follOWS I 
after line 10, the 

Amend House Pile 351, as 
the House and reprinted, as 

1. Page 5, by inserting 
following: 

•c. The employer and one full-time employee _ 
have agreed in writing signed by both parties that 
the employee will be responsible for cash shortages 
and losses. Not more than one such agreement shall 
be in effect per establishment.-" 

10 
11 
12"•. 

2. Page 5, by striking everything in lines 11 an4 
12 and inserting in lieu thereof the following: 

·2~ Except as provided in subsection one (1) of.­
this section-, the following shall. not be deducted 
from an employee's wages: • 

13. -
14 

S- 3 517 FILED AND LOST BY JAMES W. GRIFFIN, SR. 
APRIL 1 4 , 1 9 7 5 ( q ~ f) 

- . ----------

S-3519 
Amend House File 351 as amended and passed by 

the Bouse and reprinted, page 5, line 21, by insert­
ing after the words "stolen property~ the words 
"othe; than property specifically assigned to an 
employee •. 

1 
2 
3 
4 
5 

S-3519 FILED-w;fjc:lr.,..,.-.. of/-; BY CALV.IN 0. HULTMAN 
APRIL 14, 1975 (q-f:z_) 

--- ---------
HOUSE FILE 351 

S-3520 
1 
2 
3 
4 

Amend House File 351, as amended arid passed by 
~e House and reprinted, page 3 by striking all of 
l~nes 30 through 33 and inserting in lieu thereof 
"in section three (3) of this Act.• 

S-3520 FILED-­
APRIL 14, 19 7 5 

RULED OUT OF ORDER ( 9.3G) 

BY CALVIN 0. HULTMAN 
LUCAS J. DE KOSTER 

• S-3521 
1 Amend Bouse File 351 aa ~ ana··p-.ased tiY 
2 the 
3 the 
4 the 

House and reprinted, p&1fft I, line 29, by stJ!ikiDCJ 
words •one year•, and inaeztint b lieu thereof 
words •ninety days". 

S-3521 FILED- v(,fldvau.."' 4/Y BY CALVIN 0. HULTMAN 
APRIL 14, 1975 (<?'f.3) 

-



S-3529 

1 
2 
3 
4 
5 
6 

Amend the Committee on Labor and Industrial 
Relations amendment S-3480 to House File 351 as 
amended, passed and reprinted by the House, as followas 

1. Page 1, by_striking lines 47 and 48. 
2. By renumbering the remaining paragraphs in 

accordance with this amendment. 

S-3529 FILED AHD LOST BY WILLIAM E. GLUBA 
ROBERT M. CARR APRIL 14, 1975 (9.;J.9) 

-----------------------· 

.. 

S-3530 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 

Amend the Committee on Labor and Industrial 
Relations amendment-S-3480 to Bouse Pile 351 as 
amended and passed and reprinted by the Bouse, page 2, 
by striking lines 30 through 34 and inserting in lieu 
thereof the following: 

"21; Page 7, by striking all.of lines 1 through 
10 and inserting in lieu thereof the following& · 

"3. Within ten working days of a request by an· 
employee, an employer· shall furnish to the employee a 
written, itemized statement listing the earnings and 
deductions made from the wages for each pay period 
in which the deductions were made together with an 
explanation of how the wages and deductions were com­
puted. An employer need honor only one such request 
in any calendar year unless the rate of earnings, hour• 
or deductions· are changed during the calendar year. 
Each change shall entitle an employee to a further 
request for an itemized statement. • 

S-3530 FILED AND ADOPTE:::> cr~o) BY ELTZABETH SHAW 
APRIL 14, 197 5 

HOUSE FILE 351 

S-3539 
1 
2 
3 
4 
5 
6 
7 

' ------ ., ______ ---
---- Amend Bouae Pile 351 •• -.ncled and pasaed by 
the Bouse and reprinted as follows: 

Page 5, line 21, by inserting after the first 
comma tbe .ards "unless such tool• and equipment are 
specificallf assigned to aad tbair reoe,ipt acknow-

. !edged in Wi tinq by the .-ployee frt:* . ...._ the 
deduction ia made,". 

t . - S-3539 FILED AND ADOPTED BY CALVIN O. BDLTMAN 
[ APRIL 15, 1975 ('1-i:z.) 
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HOUSE FILE 351 

S-3531 

1 Amend House File 351 as amended, passed and reprinted 
the House, aa follows: 2 by 

3 
"4 

5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 

1. Page 8, line 15, by striking the word "written". 
2. Page 8, line 17, by inserting after the period 

the following: "The commissioner may require that such 
complaint be written, affirmed by oath, and signed on 
forms supplied by the commissioner." 

3. Page 8, by striking lines 24 through 30 and 
inserting in lieu thereof the following: 
"consent of the complaining employee: 

a. Take an assignment in trust for the wages and for 
any claim for liquidated damages without being bound by 
any of the technical rules respecting the validity of 
the assignment; or, 

b. Take an assignment for the wages and for any clata 
for liquidated damages and pay the.complaining employee' 
the amount determined by the commissioner to be due the 
employee for the wages from· funds appropriated to the 
bureau of labor for that purpose. 

However, the commissioner shall not accept any 
complaint for unpaid wages and liquidated damages 
after one year from the date the wages bacame due and 
payable. 

4. Page 9, line 2, by inserting after the word 
"recovery" the words "or to recover for the benefit of 
the state any wage and liquidated damagea' claims that 
have been assigned to the commissioner and for which · · 
the assigning employee has been paid•. 

S-3531 FILED-~___,.~ BY RICHARD R. RAMSEY 
APRIL 14 I 197 5 ~ 'f-/;~(9<f-9 

S-3537 

1 Amead Bouie .Piie 351 as iilliiliil, - iijecf~iDct ··: ---­
repriate« by tla liOuse, p._ I, ti•.H; by 1aae:tt• 
ing after the period the sentences:. '11C>we\1er ~- ·· 
employer and a full-time employee who is the ~agee 
of an establishment may agree in writing signed ~y·-· 
both parties that the employee will be responsible 

2 
3 
4 
5 
6 
7 
8 
9 

10 

for a cas·b· . sllor. j;aqe that occw:a w;!.~.li.&or ... _ ~y-fi.ve. 
~= -~.=:.-::a=~ .:m::~::. ,_ilL~-
establis~t.· · ·. ·.' · pee 

S-3537 FILED AND ADOPTED (<t¥-.<) BY LUCAS J. DE KOSTER 
APRIL 15, 1975 

' I ,, 

l 
I 
I 

I 
! 

l 



S-3526 

1 Amend House File 351, as amended and passed by the 
2 House and reprinted, as follows: 
3 L Page 8, line 15, by striking the word 
4 "written". 
5 2. Page 8, line 17, by inserting after the 
6 period the following: /. 
7 "The commissioner may require that such compla~nt 
8 be written, affirmed by oath, and signed on forms 
9 supplied by the commissioner." 

10 3. Page 8, line 23, by striking the comma. 
11 4. Page 8, line 24, by striking the comma and the 
12 word 

11

an
11 

and inserting in lieu thereof the words 13 11
: 

14 a. Take". 

15 5. Page 8, line 27, by inserting after the word 
16 "assignment" the words "; or 
17 b. Take an assignment for the wages and for any 
18 claim for liquidated damages and pay the complaining 
19 employee the amount determined by ·the commissioner 
20 to be due the employee from funds appropriated to the 
21 bureau of labor for that purpose." 
22 6. Page 9, line 2, by inserting after the word 
23 "recovery" the words "or to recover for the benefit 
24 of the state any wage and liquidated damages' claims 
25 that have been assigned to the commissioner and for 
26 which the assigning employee has been paid." 

S-3526 FILED- 'rl1ridr-,.,.,. '1/,. (<r<12-) BY RICHARD R. RAMSEY 
APRIL 14, 1975 

S-3527 
1 

Amend the Committee on Labor and Industrial 
Relations amendment S-3480 to House file 351 as 

2 
3 
4 
5 
6 
7 
8 
9 

10 
11, 

amende~ ~nd p~ssed and reprinted by the House, page 1, 
by str~k~ng l~nes 35 through 40 and inserting in lieu thereof the following: ' 

"in section three (3) .of this Act. If vacationa 
are due an employee under an agreement with the em-
ployer or a policy of the employer establishing pro­
rata vacation accrued, the increment shall be in 
proportion to the fraction of the year vbich the 
employee was actually employed.• 

S-3527 FILED AND ADOPTED (q~)By ELIZABETH SHAW 
APRIL 1 4 I 1 9 7 5 

I 
i 
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S-3523 
1 
2 
3 
4 
5 
6 

Amend the Committee on Labor aDd Industrial 
Relations amendment S-3480 to Bouse Pile 351 as. 
amended and passed by the House and reprinted, 

_page 1, -by striking all ·of linea 35 thrOugh 40 and· · 
inserting in lieu thereof the following& 

"in section ·three (3) of this Act.• 

S-3523 FILED AND LOS'l~ 

APRIL 14, 1975 (q~ff) 
BY CALVIN 0. HULTMAN 

LUCAS J. DE KOSTER 

S-3524 
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 

Amend the Nystrom amendment (S-3515) to House 
File 351, as amended and passed by the House and 
reprinted, as follows: 

Page 2, by striking everything in lines 27 
through 40, inclusive, and inserting in lieu 
thereof the following: . 

"1. An employee may complain to t.he corcnnissioner 
that his or her employer has violated the provisions 
of this Act. The commissioner may require that the 
complaint be in writing, affirmed by oath, and signed 
by the complainant on forms supplied by the commis-
sioner. 

2. Whenever the commissioner determines that 
wages have not been paid and that the unpa:ld wages 
constitute an enforceable claim, the COilDl.SSl.oner may, 
upon the request of the employee, for a period of one 
year from the date the wages became due and payable: 

a. Take an assignment in trust for the assigning 
employee of the wages and any claim for damages; or 

b. Take an assignment of the wages and any claim 
for damages due the employee, and pay the employee 
the amount determined by the commissioner to be due 
the employee from funds appropriated to the bureau 
of labor for that purpose. 

3. Upon receipt of an assignment, the commissioner 
shall bring any legal action necessary to collect 
the claim. The commissioner also may settle and 
adjust the claim to the same extent as the assigning 
employee. For the purpose of bringing a legal action 
or settling a claim, the commissioner may join 
various complainants in one preferred claim or lien 
and also join them in one cause of action." ? 

S-3524 FILED AND LOST (ct~7) BY RICHARD R. RAMSEY 
APRIL 14, 197 5 

S-3525 

1 
2 
3 
4 

Amend House File 351 as amended, passed and reprinted 
~Y the House, page 1, line 9, by atrikiag the words 

a nat~ral person• and inserting in lieu thereof the 
follow1ng: •twenty-five or more natural persons•. 

S-3525 FILED Fu"qD LOST (13o) 
APRIL 1 4, 19 7 5 

BY CALVIN 0. HULTMAN 
W. R. RABEDEAUX 
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1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
so 

Page 2 
1 
2 
3 
4 
5 
6 
7 
8 

Amend House File 351, as amended and passed by 
the House and reprinted, as follows: 

1. Page 1, by striking everything in liaes 20 
through 25, inclusive, and inserting in lieu thereof 
the following: 

"b. Any person engaged in agriculture as an 
owner-operator or tenant-operator and the spouse or 
relatives of either who reside on the premises while 
exchanging labor with the operator or for other mutual 
benefit of any and all such persons.". 

2. Page 1, line 12, by striking the words 
"However, employee" and inserting in lieu thereof the 
word "Employee". 

3. Page lA, line 37, by striking the word 
"However,". 

4. Page 
and inserting 

5. Page 
counting" and 
"excluding". 

lA, line 38, by striking the word "the" 
in lieu thereof the word "The". 
2, line 7, by striking the word "dis­
inserting in lieu thereof the word 

6. Page 5, line 17, by striking the words "so 
long as the employee is" and inserting in lieu thereof 
the words "if the employee has been". 

7. Page 7, by striking all of lins27 through 
33 and inserting in lieu thereof the following: 

"court costs and any attorney's fees incurred 
in recovering the unpaid wages and determined to have 
been usual and necessary. In other instances the 
employer shall be liable only for unpaid wages or 
expenses, court costs and usual and necessary attor­
ney's fees incurred in recovering the unpaid wages or 
expenses." 

8. Page 7A, by striking lines 36 and 37 and 
inserting in lieu thereof the following: 

"1. The commissioner shall administer and enforce 
the provisions of this Act. The commissioner". 
· 9. Page 8, by striking line 11 and inserting 
in lieu thereof the words "seventeen A (17A) of the 

A 

Code, any rules necess~a~r~"~·~--~~~~~----~--~--~-------------
10. Page 8, by striking all of lines 16 through 

30 and inserting in lieu thereof the following: 
"the commissioner may determine whether alleged 

unpaid wages may constitute an enforceable claim. The 
commissioner shall make his determination and notify 
the complaining employee within a reasonable t~e. 
If it is determined that an enforceable claim exists, E 
the commissioner shall, with the consent of the employee, 
take an assignment on trust for the wages and any claim 
for liquidated damages without being bound by the 
technical rules respecting the validity of the assign-

ment-:-No--c-ciDplaint for. unpaid wages and liquidated 
damages shall be entertained by the coaaiasioner more 
than one year from the date the wages become due and 
payable." _ 

11. Page 11, by s~t~r-i~k-1~.n-g~l~1~'n_e_s __ 3~2~a-n-d~3~3~a-n-d~-------------
inserting in lieu thereof the words "shall request 
the attorney general to recover the assessed penalties 
in a civil action." 

A 

S-3532 FILED A- ti..¥:_1 ~ BY ELIZABETH. SHAW 
APRIL 14, 1975·3.·:--•-...... 4'/~'Qy ..,..:c! 
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~-=- 3538 1\lnend House Fiie 351 I as amenC!led anc1-paaied'_by.- ---
2 the House and reprinted 1 as follcMe: 
j 1. · Page 2

1 
line 19, by inserting atter the 

~ period the following: .. 
5 "However, if any of these wages due its employee• 
6 are determined on a commission basis, the employe~ 
7 may, upon agreement with the employee, pay only ~ 
a credit against such wages. If such credit is paid·, 
9 the employer shall, at·regular intervals, pay any 

10 difference between a credit paid againat wages 
11 determined on a commission basis an4 .... wa9es 
12 actually earned on a commission bast-a. 'lhese regul~ ---·~---------.- ~--,---··-·-·-·-·,. ··r··~ .•. -~ .. 

1 3 ·intervals shall not be separated by J.IIOIIN than twelve 
14 months.• 15 2. Page 3, line 3Q, by inserting after.the period 
16 the following: .. 
17 "However, if any of these wages are the difference 
18 between a credit paid against wages determined·on 
19 a commission basis and such wages actually earned oa 
20 a. commission _baa1a, the emplQJer shal.:;.ti such · 
21 d~fference n~ -.re than ~ ~ . ·· · the data of 
22 suspension or t--.nation.• · . ·· 

S-3538 FILED AND ADOPTED BY CLOYD ROBINSON 
APRIL 15, 1975 (qJ.r) LUCAS J. DE KOSTER 
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Senate Amendment to House File 351 

Amend House File 351, as amended and passed by 
the House and reprinted, as follows: 

1. Page 1, line 12, by striking the words 
"However, employee" and inserting in lieu thereof the 
word "Employee". 

2. Page 1, by striking everything in lines 20 
through 25, inclusive, and inserting in lieu thereof 
the following: 

"b. Any person engaged in agriculture as an 
owner-operator or tenant-operator and the spouse or 
relatives of either who reside on the premises while 
exchanging labor with the operator or for other mutual 
benefit of any and all such persons.". 

3. Page lA, line 37, by striking the word 
"However,". 

4. Page lA, line 38, by striking the word "the" 
and inserting in lieu thereof the word "The". 

5. Page 2, line 7, by striking the word "dis­
counting" and inserting in lieu thereof the word 
"excluding". 

6. Page 2, line 10, by striking the word "twice". 
7. Page 2, line 19, by inserting after the 

period the following: 
"However, if any of these wages due its employees 

are determined on a commission basis, the employer 
may, upon agreement with the employee, pay only a 
credit against such wages. If such credit is paid, 
the employer shall, at regular intervals, pay any 
difference .between a credit paid against wages 
determined on a commission basis and such wages 
actually earned on a commission basis. These regular 
intervals shall not be separated by more than twelve 
months." 

8. Page 2, line 21, by inserting after the period 
the words "An employer and employee may, upon written 
agreement which shall be maintained as a record, vary 
the provisions of this subsection." 

9. Page 3, line 1, by striking the word "paid" 
and inserting in lieu thereof the word "delivered". 

10. Page 3, line 2, by striking the word "and" 
and inserting in lieu thereof the word "or". 

11. Page 3, line 3, by inserting after the period 
the words "A designee under this subsection shall 
not also be an assignee or buyer of wages under 
section five hundred thirty-nine point four (539.4) 
of the Code nor a garnisher of the employee under 
chapter six hundred forty-two (642) of the Code, 
unless the designee complies with the provisions of 
section five hundred thirty-nine point four (539.4) 
and chapter six hundred forty-two (642) of the Code." 

\ 
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12. Page 3, line 7, by inserting after the word 
"wages" the words ", less any lawful deductions 
specified in section five ( 5) of this Act,". 

13. Page 3, by striking everything in lines 13 
·through 15, inclusive, and by renumbering the 
following subsection accordingly. 

14. Page 3, line 18, by inserting after the word 
"employer" the words "and incurred by the employee". 

15. Page 3, line 28, by inserting after the word 
"earned" the words ", less any lawful deductions 
specified in section five (5) of this Act,". 

16. Page 3, by striking everything in lines 30 
through 33, inclusive, and inserting in lieu thereof 
the following: 

"in section three (3) of this Act. If vacations 
are due an employee under an agreement with the em­
ployer or a policy of the employer establishing pro­
rata vacation accrued, the increment shall be in 
proportion to the fraction of the year which the 
employee was actually employed." 

17. Page 3, line 30, by inserting after the period 
the following: 

"However, if any of these wages are the difference 
between a credit paid against wages determined on 
a commission basis and such wages actually earned on 
a commission basis, the employer shall pay such 
difference not more then thirty days after the date of 
suspension or termination." 

18. Page 5, line 5, by striking the word "may" 
and inserting in lieu thereof the 'vords "permitted 
to". 

19. Page 5, line 15, by inserting after the period the 
sentences: "However, the employer and a full-time employee 
who is the manager of an establishment may agree in 
writing signed by both parties that the employee will 
be responsible for a cash shortage that occurs within 
forty-five days prior ~o the most recent regular pay 
day. Not more than one such agreement shall be in 
effect per establisrunent. 11 

20. Page 5, line 16, by inserting after the 
word "employee" the words "on behalf of the 
employer" . 

21. Page 5, line 17, by striking the words "so· 
long as the err1ployee is" and inserting in lieu thereof 
the words 11 if the employee has been". 

22. Page 5, line 20, by striking the words 
"defective or faulty workmanship,". 

23. Page 5, line 21, by inserting after the first 
comma the words "unless such tools and equipment are 
specifically assigned to and their receipt ack."low-
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!edged in writing by the employee from who~ the 
deduction is made,". 

24. Page 6, line 7, by inserting after the word 
"commissioner" the words "pursuant to subsection 
two (2) of this section". 

25. Page 6, by striking everything in lines 16 
through 18, inclusive, and inserting in lieu thereof 
the following: 

"C. l·take available to its employees upon written 
request, a written statement enumerating ~ployment 
agreements and policies with". 

26. Page 6, line 20, by striking the word "and" 
and inserting in lieu thereof the word "or". 

27. Page 6, line 21, by striking the period and 
inserting in lieu thereof the following: 

"with respect to wages. Notice of such avail­
ability shall be given to each employee in writing 
or by a notice posted at a place where ecployee 
notices are routinely posted." 

28. Page 6, by striking everything in lines 28 
through 32, inclusive, and inserting in lieu thereof 
the words "2. The commissioner". 

29. Page 6, line 33, by striking the words "keep 
records under" and inserting in lieu thereof the words 
"comply with". 

30. Page 6A, by inserting after the period the 
l>~ords "However, a court may, when rendering a judg­
ment for wages or nonreimbursed authorized expenses 
and liquidated damages or upholding a civil money 
penalty assessment, order that an employer shall not 
be required to comply with the provisions of sub­
section one (1) of this section or that an employer 
shall be required to comply with the provisions of 
subsection one (1) of this section for a particular 
period of time." 

31. Page 7, by striking all of lines 1 through 
10 and inserting in lieu thereof the following: 

"3. v1ithin ten working days of a request by an 
employee, an employer shall furnish to the employee a 
written, itemized statement listing the earnings and 
deductions made from the wages for each pay period 
in which the deductions were made together with an 
explanation of how the wages and deductions were com­
puted. An employer need honor only one su~~ request 
in any calendar year unless the rate of earnings, hours 
or deductions are changed during the calendar year. 
Each change shall entitle an employee to a further 
request for an itemized statement." 

32. Page 7, line 16, by inserting after the word 
"due" the words ", less any lawful deductions speci-
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fied in section five (5) of this Act". 
33. Page 7, line 21, by striking the word a~cw­

ingly" and inserting in lieu thereof the word "inten­
tionally". 

34. Page 7, line 25, by striking the word "know­
ingly" and inserting in lieu thereof the ;..·ord a in-::en­
tionally". 

35. Page 7, by striking all of lines 27 through 
33 and inserting in lieu thereof the following: 

"court costs and any attorney's fees incurred 
in recovering the unpaid wages and deter.oined to have 
been usual and necessary. In other instances the 
employer shall be liable only for unpaid wages or 
expenses, court costs and usual and necessary attor­
ney's fees incurred in recovering the unpaid wages or 
expenses • 11 

36. Page 7A, by striking lines 36 and 37 and 
inserting in lieu thereof the following:· 

"1. The commissioner shall administer ~d enforce 
the provisions of this Act. The comnissicnern. 

37. Page 7A, line 41, by inserting after the word 
are cords 11 the words "concerning v1ages ar1.d payrolls". 

38. Page 8, by striking line 11 and inserting 
in lieu thereof the words "seventeen A (17A) of the 
Coce, any rules necessary". 

39. Page 9, line 8, by striking the word 
"claimants" and inserting in lieu thereof the w·ord 
11 ass ignl'nents 11 

• 

40. Page 10, line 2, by inserting after the word 
"state" the words "to the extent per.:1i tted by the 
laws of that state". 

41. Page 10, lines 19 and 20, by striking the wcrds 
", other than section six (6) of this Act,". 

42. Page 10, by striking everythL~g in lines 23 
through 26, inclusive, and ~1serting in lieu thereof 
the words "The cornrnissioner r.-.ay recover". 

43. Page 11, line 22, by striking the • . .;ord "t:Ust,• 
and inserting in lieu thereof -::he words "cay be required, 
at the discretion of the district court anc" and by 
inserting before the word "de~sit" the ;..·ore "to". 

44. Page 11, by striking lines 32 end 33 and 
inserting in lieu thereof the words "shall =equest 
the attorney general to recover the assessed penalties 
in a civil action." 

45. Page 12, line 8 by striking the words "~~d 
two (2)" and by striking the word "are" a::C. inserting 
in lieu thereof the word "is". 

46. Page 13, by striking everything in lines 7 
through 12, inclusive. 

H-3584 FILED, RECEIVED 

-.. 
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HOUSE FILE 351 

RELATING TO THE PAYMENT OF WAGES AND EXPENSES BY AN EMPIJOYER. 

AND PROVIDING A CIVIL MOl'IF:Y PF'<ALTY. 

BE IT ENACTF:D BY THE GENERAL ASSEimLY OF' THE STI\TE OF IOWA: 

Section 1. NE\'1 SECTIOcJ. SHORT TITLE. This Act shall 

be known and may be referred to as the "Iowa >~aqe Payr'lent 

Collection Law". 

Sec. 2. NEW SECTION. DEFINITIONS. As used in this Act: 

1. "Connissioner" Means the labor comissioner or a 

designee. 

2. "Employer" means any person, as definei1. in chan':er 

four (4) of the Code, who in this state eMPloys for waoes 

a natural persory. 

3. "Emr>loyee" means a natural person who is eMployed in 

this state for waqes by an employer. Rmployee does not Mean 

a licensed nerson employed on a contractual basis for profes­

sional services. For the purposes of this Act, the follm·Ting 

persons enqaged in agriculture shall not be deeMed employees: 

a. The spouse of the employer and relatives of either 

the eMployer or spouse residing on the premises of the 

employer, and 

b. Any person engaqed in aqriculture as an owner-operator 

or tenant-operator and the spouse or relatives of either who 

reside on the rrenises while exchanqincr labor '"ith the operator 

or for other mutual benefit of any and all such persons. 

4. "Waqes" means co!T'.nensa tion owed by an eMployer for: 

a. Labor or services rendered by an eMployee, whether 

determined on a time, task, piece, commission, or other basis 

of calculation. 

b. Vacation, holiday, sick leave, anr severance payr'lents 

which are due an e!'lployee under an aqreement with the ermloyer 

or under a policy of the employer. 

c. Any payMents to the employee or to a fund for the 

e e 
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benefit of the employee, including but not limited to oayments 

for medical, health, hospital, welfare, pension, or profit­

sharing, VIhich are due an employee under an agreement with 

the employer or under a policy of the employer. The assets 

of an employee in a fund for the benefit of the employee, 

whether such assets were originally paid into the fund by 

an employer or employee, are not wages. 

5. "Days" means calendar days. 

6. "Liquidated damages" means the sum of five percent 

multiplied by the amount of any wages that were not paid or 

of any authorized expenses that were not reinbursed on a 

regular payday or on another day pursuant to section three 

(3) of this Act Multiplied by the total number of days, 

excluding Sundays, legal holidays, and the first seven days 

after the reoular payday on which waqes were not paid or 

expenses were not reimbursed. However, such sum shall not 

exceed the amount of the unpaid waqes and shall not accumulate 

when an employer is subject to a petition filed in bankruptcy. 

Sec. 3. NEW SECTION. MODE OF PAYHENT. 

1. An employer shall pay all wages due its employees, 

less any lawful deductions specified in section five (5) of 

this Act, at least in monthly, sel'limonthly, or biweekly 

installments on reqular paydays which are at consistent 

intervals frol'l each other and 1·1hicl1 are desiqnated in advance 

by the employer. However, if any of these wages due its 

employees are determined on a commission basis, the emPloyer 

may, upon agreel'lent with the employee, pay only a credit 

against such wages. If such credit is paid, the employer 

shall, at regular intervals, pay any difference between a 

credit paid against wages determined on a commission basis 

and such wages actually earned on a col'lffiission basis. These 

reoular intervals shall not be senarated hy !'\Ore than twelve 

months. A negular payday shall not he more than twelve days, 

excluding Sundays and leqal holidays, after the end of the 

period in which the ,.,aaes vTere earned. An employer and 

eMployee nay, upon written agreement IYhich shall be maintained 

as a record, vary the provisions of this subsection. 

I"' ~ ··• 
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2. The wnges paid under subsection one (1) of this section 

shall be paid in United States currency or by written 

instru~ent issued by the e~ployer and negotiahle on de~and 

at full face value for such currency, unless the employee 

has agreed in writing to receive a part of or aJ.l wages in 

kind or in other form. 
1 3. The wages paid under subsection one (1) of this section 

shall be sent to the employee by mail or he paid at the 

employee's normal place of employment <'luring normal employMent 

hours or at a place and hour mutually aareed upon by the 

employer and employee. 

4. The wages paid under subsection one (1) of this section 

may be delivered to a designee of the employee who is so 

designated in writing or may be sent to the employee by any 

reasonable means requested by the employee in writing. A 

designee under this subsection shall not also be an assignee 

or buyer of wages under s"ction five hnndred thirty-nine point 

four (539.4) of the Code nor n garnisher of the emplovee under 

chapter six hundred forty-two (642) of the Code, unless the 

designee complies with the provisions of section five hundred 

thirty-nine point four (519.4) and chapter six hundred forty­

two (642) of the Code. 

5. If an employee is absent from the normal olace of 

employment on the reaular payday, the employer shall, uoon 

demand of the emoloyee made within the first seven days 

following the regular payday, pay the wages, less any lawful 

deductions specified in section five (5) of this Act, which 

were due on that regular payday. HovTever, if demand is not 

made vlithin this seven-day period, the enployer shall, upon 

demand of the employee, pay the waaes which were due on a 

reaular payday within the first seven days following the day 

on VThich demand is made. 

6. Expenses by the employee which are authorized by the 

employer and incurred by the employee shall either be 

reimbursed in advance of exoenditure or he reimbursed not 

later than thirty days after the e~ployee's subMission of 

an expense claim. If the employer refuses to pay all or part 

e e 
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of each claim, the e~ployer shall submit to the emoloyee a 

written justification of such refusal within the same time 

period in which expense claiMs are paid under this subsection. 

Sec. 4. NE"\-1 SECTION. EHPLOYMENT SUSPE~SION OR TF:RMINATIOrl­

-HOVl WAGES ARE PAID. When the employment of an employee is 

suspended or terninated, the enployer shall pay all wages 

earned, less any lawful deductions specified in section five 

(5) of this Act, by the employee up to the time of the 

suspension or termination not later than the next regular 

payday as provided in section three (3) of this Act. However, 

if any of these wages are the difference between a credit 

paid against wages determined on a commission basis and such 

wages actually earned on a commission basis, the employer 

shall pay such difference not more than thirty days after 

the date of suspension or termination. If vacations are due 

an employee under an agreement with the employer or a policy 

of the employer establishing pro-rata vacation accrued, the 

increment shall be in oroportion to the fraction of the year 

which the employee was actually employed. 

Sec. 5. NE\"1 SECTION. DF:DUCTIONS FROM WAC;Es. 

1. An employer shall not withhold or divert any portion 

of an employee's wages unless: 

a. The employer is required or permitted to do so by state 

or federal law or by order of a court of competent 

jurisdiction; or 

b. The emoloyer has written authorization from the employee 

to so deduct for any lawful purpose accruing to the benefit 

of the employee. 

2. The following shall not be deducted from an employee's 

lvages: 

a. Cash shortage in a common money till, cash box, or 

register operated by two or more employees or by an employee 

and an employer. However, the employer and a full-time 

employee who is the manager of an establishment may agree 

in writing signed by both parties that the employee will be 

resoonsible for a cash shortage that occurs within forty-five 

days prior to the most recent regular payday. Not ~ore than 

e .,. ... 
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one such agreement shall he in effect per establishment. 

b. Losses due to acceptance by an employee on behalf of 

the employer of checks which are subsequently dishonored if 

the e!'tployee has been given the discretion to accept or reject 

such checks and the employee does not abuse the discretion 

given. 

c. Losses due to breakage, lost or stolen property, unless 

such tools and equipment are specifically assigned to and 

their receipt acknowledged in writina by the employee from 

whom the deduction is made, damage to property, default of 

custo!'ter credit, or nonpayment for goods or services rendered 

so long as such losses are not attributable to the employee's 

willful or intentional disregard of the employer's interests. 

d. Gratuities received by an eMployee from customers of 

the employer. 

Sec. ~. NEW SBCTION. NOTICP. AND RBCORD-KEP.PING 

REQUIRP.NENTS. 

1. An employer shall after being notified by the commis­

sioner pursuant to subsection two (2) of this section: 

a. Notify its employees in writing at the time of hiring 

what wages and regular paydays are desianated by the emoloyer. 

b. Notify, at least one pay period prior to the initiation 

of any changes, its e!'tployees of any changes in the arrange­

ments specified in subsection one (1) of this section that 

reduce wages or alter the regular paydays. The notice shall 

either be in writing or posted at a place where employee 

notices are routinely posted. 

c. Make available to its employees upon written request, 

a written statement enumerating employment agreements and 

policies with regard to vacation nay, sick leave, reimbursement 

for expenses, retirement benefits, severance pay, or other 

comparable !'tatters with respect to waqes. Notice of such 

availability shall be given to each employee in writina or 

by a notice posted at a place where employee notices are 

routinely posted. 

d. Establish, maintain, and preserve for three calendar 

years the nayroll records showinrr the hours worked, warres 
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earned, and deductions made for each employee and any 

employment aareements entered into between an eMpJoyer and 

employee. 

2. The commissioner shall notify an eMployer to comply 

with subsection one (1) of this section if the eMnloyer has 

paid a claiM for unpaid \vages or nonreiMhursed authorb:ed 

expenses and liquidated damages under section ten (10) of 

this Act or i" the e:nployer has been assessed a civil monev 

penalty under section twelve (1/.) of this Act. However, a 

court may, when rendering a judgment for wages or nonrei:nhursed 

authorized exoenses anr'l liquidated damages or 11nholdinrr a 

civil Maney penalty assessment, order that an employer shall 

not be required to comply with the provisions of subsection 

one (1) of this section or that an eMployer shall be reauired 

to co:nply with the nrovisions of subsection one (1) of this 

section for a particular period of til'l.e. 

3. 1'/i thin ten working days of a request by an employee, 

an eMployer shall furnish to the employee a written, iteMized 

state!'\ent listing the earnings and c'.eductions mar1e from the 

wages for each pay period in which the deductions were T'\ade 

together with an exPlanation of how the waaes and deductions 

were computed. An employer need honor only one such request 

in any calendar year unless the rate of earnings, hours or 

deductions are changed during the calendar year. Each change 

shall entitle an employee to a further reauest for an itemi?.ed 

stateMent. 

Sec. 7. NEW SEC~ION. WAGE DISPUTES. If there is a dispute 

bet\veen an eMployer and el'lplovee concerning the amount of 

waaE's or ext)ense reimburseMent due, tl-te employer shall, without 

condition and pursuant to section three (3) of this Act, pay 

all wages concede<'l to he Clue and reimburse all exoenses 

conceded to be due, less any lawful deductions speci+'ied in 

section five (5) of this Act. Payment of t-Tanes or 

reimbursement of exp<?nses under this section shall not relieve 

the employer of any liability for the balance of wages or 

expenses claimed by the e:nployee. 

Sec. 8. !JEW SECTION. DNlAGRS RP.COVERABLE BY A"J EMPLOYEE. 

·~ 
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When it has been shown that an em?loyer has intentionally 

failed to pay an employee wages or reimburse expenses oursuant 

to section three (3) of this Act, whether as the result of 

a wage dispute or otherwise, the employer shall be liable 

to the emplovee for any wanes or expenses that are so 

intentionally failed to be paid or reimbursed, plus liquidated 

damages, court costs and any attorney's fees incurred in 

recoverino the unoaid wages and determine(!_ to have been usual 

and necessary. In other instances the employer shall be 

liable only for unpairl. wanes or expenses, court costs and 

usual and neces sarv attorney's fees il".curred in recoverinq 

the unpaid wages or expenses. 

Sec. 9. NEW SECTION. GENERAL POHERS AND DIJ'f'IES OF THE 

CO!.t"''ISSIONF:R. 

1. The commissioner shall administer and enforce the 

provisions of this Act. The commissioner may hold hearings 

and investigate charaes of violations of this Act. 

2. The commissioner may, consistent uith due process of 

law, enter any place of employment to inspect records 

concerning wages and payrolls, to question the employer and 

employees, and to investigate such facts, conditions or Matters 

as are deeMed appropriate in deterrninina whether any person 

has violated the orovisions of this Act. However, such entry 

by the commissioner shall only be in response to a written 

complaint. 
3. The commissioner may emplov such qualified oersonnel 

as are necessary for the enforcement of this Act. Such 

oersonnel shall be employed pursuant to chapter nineteen A 

(19A) of the Code. 

4. 'l'he com!Tlissioner shall promulaate, pursuant to chapter 

seventeen A (17A) of the Code, any rules necessary to carry 

out the provisions of this Act. 

Sec. 1 0. NEW SECTION. SETTLENENT OF CLAit~S AND SUITS 

FOR WAGES. 
1. Upon the written complaint of the employee involved, 

the coMmissioner may deterrnine w~ether waaes have not been 

paid and may constitute an enforceable claim. If for any 
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reason the commissioner decides not to make such determination, 

the commissioner shall so notify the complaininq e!Tlployee 

within fourteen days of receipt of the complaint. The 

commissioner shall otherwise notify the employee of such 

determination within a reasonable time and if it is determined 

that there is an enforceable claim, the co!Tlmissioner shall, 

with the consent of the complaining employee, take an 

assignment in trust for the wages and for any claim for 

liquidated damages without being hound by any of the technical 

rules respecting the validitv of the assignment. However, 

the commissioner shall not accept any complaint for unpaid 

wages and liquidated damages after one year from the date 

the wages became due and payable. 

2. The commissioner with the assistance of the office 

of the attorney general if the commissioner requests such 

assistance, shall, unless a settlement is reached under this 

subsection, commence a civil action in any court of coMpetent 

jurisdiction to recover for the benefit of any employee any 

wage and liquidated damages' claiMs that have been assigned 

to the commissioner for recovery. lHth the consent of the 

assigning employee, the commissioner may also settle a claim 

on behalf of the assianing employee. Proceedinas under this 

subsection and subsection one (1) of this section that precede 

commencement of a civil action shall be conducted informally 

without any party having a right to be heard before the com­

missioner. The co~~issioner may join various assianments 

in one claim for the purpose of settlina or litigating their 

claims. 

3. The provisions of subsection one (1) and two (2) of 

this section shall not be construed to prevent an emoloyee 

from settling or bringing an action for damages under section 

eight (8) of this Act if the employee has not assigned the 

claim under subsection one (1) of this section. 

4. Any recovery of attorney's fees, in the case of actions 

brought under this section by the commissioner, shall be re­

mitted by the commissioner to the treasurer of state for 

deposit in the general fund of the state. Also, the 

- .. ~ 
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commissioner shall not be rP.auired to pay any filina fee or 

other court costs. 

5. An employer shall not discharge or in any other manner 

discriminate against any ei'l.ployee because such ei'lployee has 

filed a conplaint, assigned a clain, or brought an action 

under this section or has coooerated in bringing any action 

against an employer. 

Sec. 11. NEW SECTION. WAGE CLAIMS BROUGHT UNDER 

RECIPROCITY. 

1. The commissioner may enter into reciprocal agreements 

with the labor department or corresponding agP.ncy of any other 

state or its representatives for the collection in such other 

states of claims or judg!'lents for wages and other demands 

based upon claims assigned to the commissioner. 

2. The commissioner may, to the extent provided for by 

any reciprocal agreemP.nt entered into by law or with an aaency 

of another state as provided in this section, maintain actions 

in the courts of such other state to the extent permitted 

by the laws of that state for the collection of claii'ls for 

wages, judgments and other deTiands and May assign such claims, 

judgments and demands to the lahor department or agency of 

such other state for collection to the extent that such an 

assian!'lent may be Permitted or provided for by the laws of 

such state or by reciprocal aqreei'lent. 

3. The commissioner may, upon the written consent of the 

labor department or other corresponding agency of any other 

state or its representatives, maintain actions in the courts 

of this state upon assigned clai!'ls for wages, judg!'lents and 

demands arising in such other state in the same manner and 

to the same extent that such actions by the co!'\ffiissioner are 

authorized when arising in this state. However, such actions 

may be maintained only in cases in which such other state 

by law or reciprocal agreement extends a like conity to cases 

arising in this state. 

Sec. 1 2. NE\v SECTION. CIVIL PENALTIES. 

1. Any employer who violates the provisions of this Act 

or the rules pronulgated under it shall he subject to a civil 
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money penalty of not more than one hundred dollars for each 

violation. The commissioner may recover such civil money 

penalty according to the provisions of subsections two (2) 

through five (5) of this section. Any civil money penalty 

recovered shall be deposited in the general fund of the state. 

2. The commissioner may propose that an employer be 

assessed a civil money penalty by serving the e!'lnloyer with 

notice of such proposal in the same manner as an oriainal 

notice is served under the rules of civil procedure. Upon 

service of such notice, the oroposei'. assessment shall be 

treated as a contested case under chapter seventeen A (17A) 

of the Code. However, an employer must request a hearina 

within thirty days of heing servP.d. 

3. If an employer does not request a hearing pursuant 

to subsection two (2) of this section or if the commissioner 

determines, after an appropriatP. hearing, that an employer 

is in violation of this Act, the co~issioner shall assess 

a civil money penalty which is consistent with the provisions 

of subsection one (1) of this section and which is rendered 

with due consideration for the penalty amount in ter!'ls of 

the size of the employer's business, the gravity of the 

violation, the good faith of the employer, and the history 

of previous violations. 

4. An employer may seek judicial review of any assessment 

rendered under subsection three (3) of this section by 

instituting proceedings for judicial review pursuant to chapter 

seventeen A (17A) of the Code. However, such proceedings 

must he instituted in the district court of the county in 

which the violation or onP. of the violations occurred and 

within thirty days of the day on \vhich the eMployer viaS 

notified that an assessl'\ent has been renCl.ered. Also, an 

employer may be required, at the discretion of the district 

court and upon instituting such proceedings, to deposit the 

amount assessed with the clerk of the district court. Any 

moneys so deposited shall either he returned to the ei'lployer 

or be forwarded to the coi'l~issioner for dP.posit in the general 

fund of the state, depending on the outcome of the judicial 

.. 
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review, including any appeal to the supre~e court. 

5. After the time for seeking judicial review has expired 

or after all judicial review has been exhausted and the 

commissioner's assessment has been upheld, the commissioner 

shall request the attorney general to recover the assessed 

penalties in a civil action. 

Sec. 13. 

1. This Act shall not authorize the commissioner or any 

other person to take any assignment of wages or commence any 

action that is based on an act committed prior to the effective 

date of this Act. 

Sec. 14. Section seventy-nine point one (79.1), unnumbered 

paragraph one (1), Code 1975, is amended to read as follows: 

Salaries specifically provided for in an appropriation 

Act of the general assembly shall be in lieu of existing 

statutory salaries, for the positions provided for in any 

such Act, and all salaries shall be paid ~~-e~tia±-~6~~fi±y, 

semim6~~n±y-6~-biweek±y-~~s~ai±ffie~~s according to the 

provisions of this Act and shall be in full compensation 

of all services, except as otherwise expressly provided. 

All employees of the state including highway maintenance 

employees of the state department of transportation shall 

earn two weeks' vacation per year during the first year of 

employment and through the fourth year of employment, and 

three weeks' vacation per year during the fifth and through 

the eleventh year of employment, and four weeks' vacation 

per year during the twelfth year and all subsequent years 

of employment, with pay. One week vacation shall be equal 

to the number of hours in the employee's normal work wee~. 

Vacation allowances shall he accrued 6~-a-~ay-~e~i6~,-m6~~n±y7 

6~-~tia~~e~±y-basis according to the nrovisions of this Act 

as provided by the rules of the Iowa merit employment 

department. Said vacations shall be granted at the discretion 

and convenience of the head of the department, agency or 

commission, except that in no case may an employee be granted 

vacation in excess of the amount earned by him. In the event 

that the employment of an employee of the state ena±±-be is 
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terminated ~6~-a~y-~eas6~-6~ne~-~ha~-a-~isefia~~e-~6~-~e6~ 

eatlse7-ne-sna±±-be-~ai~-a-¥aea~i6~-a±±6Waftee-~6~-a~y-¥aea~i6~ 

wbieb-he-may~ha~e-ea~~e~-~~i6~-~6-stien-~e~mi~a~~6~7-a~~-wnieh 

ne-nas-~e~-ye~-~ake~~--Fe~-~ne-~ti~~6ses-e~-~nis-see~ie~7-~ea~b 

6~-aH-em~±eyee-shai±-be-ee~s~~e~e~-a-~e~mi~a~i6~-e~-em~±eyme~~ 

wn~en-snaii-~e~tii~e-eayme~~-6~-Stlen-¥aea~~6ft-aii6W8~ees-as 

m~~n~-be-~ayab±e-£6~-a~y-e~ne~-~e~i~a~~e~ the nrovisions 

of this Act relating to such termination shall a?ply. 

Sec. 15. Sections four hundred seventy-seven point fifty­

one (477.51) and four hundred seventy-seven point fifty-two 

(477.52), Code 1975, are repealed. 
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