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two __ year 
The Pensio~ and Retireme~t Progra~s Study Co~~ittGe is a 

study committee which was authorized by [he Legislative 
Council and whicll met during both the 1973 and 1974 interims. The 
membership 
follows: 

during both interims remained the sa~e and is as 

Senator Warren E. 
Representative C. 

Vice Chairtl.dr. 

Curtis, 
Ray:nond 

Cherokee, Cllairman 
Fisher, Grand Junction) 

Senator C. Joseph Colemar., Clare 
Senator John N. Nystro~, Boone 
Representative Ricilard L. Byerly, Ankeny 
Rep~es~ntative John ::. Connors, Des Moines 
RBprescnt3tive Rollin C. Edelen, Estherville 

The Committee's charge was to conduct a comprehensive 
study of the pension plans and retireincnt progra~s avuilablc to 
low~ public e~ployees. The study was to includ~, but not b~ 

licited to, various benefits available to public e~?10yees; the 
I"elationship af IPERS bene~its to Social Sec.urity ber:ciits io~ 

public employees covered; invest~ent of pe~sio:l fu~cis; vdri~ble 

annuities; benefit ~eter~il1ation based upon saiary levels; plans 
for ca~ly retirerne~t; anti cow?~r:$o~ of benefits avai:able under 
the various pensiorl p:a~s and recirement progracs. 

public 
in e(lc!1 

The reti~eme~t ana pe~Slo~ 

employees, statutory cit~tioil, 

for 19i2 art as fo::ows: 

?rogra~.s av~ilable tc Iowa 
and ~umbcr of active members 

Iowa Public Employees' Reti!ement System 
Judicial. Rcti~~~ent Syste~ (Cilspter 60SA) 
Peace Officers' Retirement~ Accident a~d 

(Chapter 97A) - 431 

(Cha?ter 973) 113,119 
100 

Disabili:y Syst€~ 

Local Police and Fire Retire~e~t Syste~s (Chapter 611) 5,000 
(Estimated by consulti~g actuary) 

Local Police and Fire Pe:lsicn Plans (Chapter 410) - No cstl
mate avai.lable 

Municipal ~tility Retirement Systec (Chapter 412) - ~o esti
mate availu.ble 

In addition, certain employees of the Board of Rcuents 
Institutions are eligible to select in lieu of IPERS, ~erubcrshi? in 
the Teacher's Insurance Annuity Association a~d Cclle£e Equity 
Retire~~nt Fund (TIAA/CREF). TIAA/CREF is inco:.?orated as a legal 
reSerVe life insurance cc~?any i;l the St~te of ~ew York, ~nd 
membership is avail~ble to college teachers, ad~ini5trators, a~J 

other higher-salaried college effi?loyees throughout the United 
States. The syste~ provides ?or~~bility of ~em~e~ship for its 
members, growt~ prospects from the CR:F v~riable annuity and a high 
level of contti~ution to the prograw. 
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By the beginning of the 1974 legislative session, t~e 

Committee had completed a study of the present provisions of the 
public retirement systems in this state, t~e provisions of public 
retirement systems in other states, and current trends in public 
retirement system~, as well as solicitin~ su 6 gestions for revisions 
of the systems fro~ various affected interest groups. A list of 
various types of improvements whiel. might be effected for the 
retirc~cnt systeQs was compiled, and the consulting actuaries from 
Milliman & Robertson, Inc. were asked to estimate their fees for 
conducting actuarial studies to determine the costs of implementin b 
the various improvements. For a description of the Comnittee's 
activities and conclusions during the 1973 legislative interim and 
for a brief outline of each separate public retirement program, see 
the 1973 Progress Report of the Pension and Retirement Programs 
Study Committee on file at the Legislative Service Bureau. 

As a result of the estimates submitted by tl.e consulting 
actuaries, Senate Concurrent Resolution 103 was passed by both 
houses of the General Assembly during the 1974 session. S.C.R. 103 
authorizes the expenditure of $50,000 in state funds to Milliman & 
Robertson, Inc. for the cost~ of conducting actuarial studies, for 
the payn~ent of travel and expenses of the consulting actt1aries, and 
for assistance where necessary in drafting legislation for proposed 
improvements. 

The Committee held five meetings du~inB the current 
inl:cri~:t and Mr. Fenton Isaacson and M~. Denis Sullivac, Consulting 
Actuaries fro~ Milliman & Robertson, Inc., were present at each 
meeting to discuss the cost studies requested by the Comwittec and 
to answer 
Employment 
meetings 
IPERS. 

questions. Mr. Ednlund Lon&necker, IPERS Division of tile 
Security Corucission,' was also present for each of the 

to serve as a resource person for questions concerning 

Representatives from 
groups presented information 
intcriw.: 

Joint Council on IPERS 

tl1e following associations and 
to the Committee during the current 

Iowa District Court Judges Association 
IPERS Improvement Association 
Iowa State Policemen's Association 
Iowa Association of Chiefs of Police and Police 

Officers, Inc. 
Iowa Association of School Administrators 
Iowa State Education Associdtion 
Conservation Peace Officers 
Iowa State Association of Counties 
Iowa Highway Patrol 
Fire Marshal's Office 
Iowa Association of Professional Fire Fighters 
Retired Teachers Association 
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City of Des Hoines 
Des Moines A~ea Teachers Association 

during 
One of the major issues to be de~ided 

its deliberations was whether retirement 
by the Committee 
benefits should be 

in any way de?e~de~: upon the Social Security benefits a retiree 
re~eives. All public employees are covered by the Old Age, 
SurVivors, Disability ~nd Health Insurance ?rogr~m (Social 
Security) excc?t for mccbers of the Peace Officers' Retiremen: 
Syste~ and members of Ch3 y ter 411 poli~e and fire systems. Social 
Security ben~fits are autorna~i~al1y increased as the Consuoer Price 
Index incre~ses by 3% or more. The Committee requested that cost 
studies relating to i~?rovement of benefits fer IPERS oemhers a~d 
members of the Judicial Retirement System which were conducted by 
the actuaries include plans which in determining bene:it levels 
include a portion of the Social Security benefits in computing :ile 
total retirement bc~efits received (integrateJ) and plans which do 
not take into account the amount of Social Security benefits which 
would be received (nonintegrated). The percent of Social Security 
benefits consi~ercd is the integration level. It was learned that 
ac~ording to I~ternal ~evenue Se~vice rulings, ~ 8~xi~u~ of 83 1/3 
percent of a ?erson's primary Social Security benefit can be 
consider~d in any integrated plan. 

The Conservation Peace O~ficers of Iowa an~ ~ember$ o~ 
the Fire Xarsilal's Office appeared be~cre clle Committee requesting 
a transfer from IP~RS to the ?eace Officers' Retire~ent System. 
Hoyever, these ecployees are ?rese~~ly covered by Social Secu~ity 
and acco~ding to f~formation received by the Com~ittee, ~he c~l~ 
procedure by w~ich a group of em?loyees ca~ ter~i~3~e the 
~equirenent for a co~ti~ui~g co~tribution to Social Security, is 
fer all of t~e employees of the governmeatal entity (in :his case 
the state) to vote no: ~o be covered by Social Secu~ity. As a 
result, the Co~~erva:ion Peace Officers soug~t ~?p~oval fot the 
establishment of a special division under the !?ERS syste~ for 
persons employed in hazardous occupations which would allow 
retiremect at age 55 afte~ 22 years of service with ~o reducticn 
ben~fits. The Co~~ittee approved the rc=ommendation (~cre full~ 
desc~ibed later i~ this report) for the Conserv2tion ?e~ce 

Officers, and acknowledged that other members of I?ERS employed in 
hazardous occupations will prob3bly request inclusion under the 
special division. 

Tile Ccc~it!ee received re~uests from various affected 
interest groups concerning the possibility of using the inform~tion 
generated for the Committee a~d available in ttle computers o~ 
Milliman & Robertson, Inc., and it voted to allow any affected 
inter~st grOU? to request cost studies of possible be~efit 
improvements from the co~sulting actuaries if the results of the 
actuari3l cO~putati~n is made available to the Co~mittee a~d if nO 

cost to the sta~c is incurrec. The Conservatio~ ?eace Officers dr.d 
a group composed af the Iowa Association of Chiefs of Police a~d 
Peace Officers, Icc., the IOW3 State Pcliceme~'s Associa~ion, anc 
the row~ Associntion of Professional Fire Fighters acting joi~tly, 
employed !'illi~a~ & ~chertson, lac. to conduct addition&l 
and ;naJe the results available to the Committee. 

stud:es 

• 

• 

• 
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The Committee was charged with a determination of the 
feasibility of incorporating a variable annllity program into IPERS, 
similar to the annuity program provided the Board of Regents 
employees under TIAA/cREF. The consulting actuaries present~d 
information to the Committee that the defined benefit formllia 
method of determining a person's annuity at retirement (os under 
lPEKS) is not compatible with the variable annuity concept, and the 
money purchase method is essential to tIle efficient operatiol) of ~ 
variable annuity_ The consult in; actuaries recomnended that if t118 
variable annuity concept is desirabJe for IPERS, it should be 
established on a separate segment basis using the money purcllasc 
concept and a separate fund account to support it, and the progron 
should be optional. A complete explanation of the actuaries' 
comments is on file in the Legislative Service Bureau. 

The Co~mittee discussed the advisability of incrcasin~ 
the employer contribution for IPERS in order that it more nearJ,y 
reflect the employer contribution under TIAA/CREF prog1-',"1 and the 
trends of private retirement programs. Recommendations were made 
relating to the contribution level for both tile employer and the 
employee. 

An Attorney Generalfs opinion was requested to clarjfy 
whether the provisi.ons of sectj,on 97B.9, subsection 3, of the Code 
of IOH~ (1975) whic!l authol-i:..:cs .:lao directs political subdivisic,ns 
to levy tnxes sufficient to meet tlleir obligations [or IPERS 
contributions prevails over the provisions of Chapters 442 of t~le 

Code for school districts and 444 of the Code for counties Wilich 
place limits upon the expenditures of school districts and 
counties. A copy of the Attorney General's opinion, Wllich states 
that the provisions of section 978.9, subsection 3, prevail, i~ 

attached to this report. The Committee docs not believe that itN 
charge allows it to make recommendations regarding the m~nner in 
which the increased employer contributions required of political 
subdivisions should be financed. 

The Committee has received cost studies for the following 
benefit improvements (The cost studies which became available but 
which were not requQsted by a vote of the Coacittee and which were 
not financed by state funds allocated to the Committee arc followed 
by an asterisk.): 

1. Iowa Public Employees' Retirement System 

a. $14,000 annual covered salary. 

b. Benefits based On average salary of highest 5 of last 10 
years with $10,800 snnunl covered salary • 

c • Benefits based on average salary of highest 5 of last 
years with $14,000 annual covered salary. 

10 
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d. 

e. 

f. 

g. 

60% of avera08 final s~l~ty bused en high 5 
years, Social Sccu~ity intcgr~ticn level of 83 
salary li~it of 514,000. 

80% of average final salary based on high 5 
years, Social Security integration J.cvcl of 33 
salary limit of $l~,OOO. 

of l.;lst 10 
1/3% ant! 

of last 10 
1/3;; and 

Increase 
Index. 

frOf.l present syste::: based on Consumc~ P~ice 

1% increase in retircsent 
invested benefits. 

benefits being paid 

h. 25~; increase i" 10AS1 benefits. 

1. 

j . 

60% 0 f 
years, 
salary 

average final salary based 
Soci~l Security integratio~ 

linit of $14,000. 

80% of average final salary based 
year~, Social Security i~te~r~~io~ 

salary li~it of SI4,000. 

on high 
l(:vcl 

o~ high 
level 

5 of last 10 
of 50% and 

5 of last 10 
of 50;~ and 

• 

k. 60Z of average final s~l<1ry baseJ ,""""' hit;~ 5 of las t 10 • 
years, Social Security in~egr~~ion le~el =f 83 1/3% a~d 

no li~i~ O~ covered salary. 

1. 80~ of aver~sc fi~a: salary based e~ ~ig!l 5 of l~s: 10 
yca~s, Social Scc~rity in~c3ratio!~ level of 83 1/3% and 
~u li~it on covered salary. 

m. 60% of aver ace fi~21 salary ~ased on hlgh 
years, Socia~ Sccuri~y integ~atio~ :evc~ of 
limit on covered salary. 

5 or 
50% 

last 10 
and no 

n • 

o. 

80% of 
ye~rs, 

average finol sala~y ~as2d o~ high 
Social Security in:egr3tion level of 

limit on covered salary. 

80% of aver.:!gc ri:1.3.1 sala!:."y b a£eG on high 
year!:'> , Socidl Security integr.:?tian level 

5 of 
50% 

5 of 
of 83 

salary li::li.t of $14 ,ooe a:1d retirement at age 62. 

l.:lst 10 
.:!:1C no 

lc.st 10 
1 /3Z, 

p. $100 contilJ.v benefit with 10 or more years of service. 

q • 

r. 

Noni:-,tcgra:eci 
during h:'ghe~t 

credit fo!" all 

plan with benefits base2 en average sal~ry 
5 of l~s~ 10 ye~rs, 1.67% annual benefi~ 
serVice, no limit on covc~ed salary. 

No~integra:ed pla~ with benefits based OQ average $al~ry 
during higllest 5 of last 10 years, 1.67% annual be~afit 
credit for u? to 30 years serVice, I~O J.i~it on covered 
salary. 

• 
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II. 

III. 

Judicial Retirement System 

a. 

b. 

c. 

d. 

70% of average of 
Security integration 
service. 

last three 
level of 

years salary, Social 
83 1/3%, with 16 years 

Spouse's bcn~fits payable at spouse's age 
dies prior to spouse's age 60. 

60 if judge 

80% of average of last three years salary, Social 
Security integration level of 83 1/3%, with 16 ycors 
service. 

80% of average of lost three years salary, Social 
Security integration level of 50%, with 16 years service. 

Pcace Officers' Retirement System 

a. 

b. 

c. 

d. 

e. 

f. 

g. 

h. 

Service retirement of 
salary plus annuity. 

50% of highest 5 ycar 

Service retirement ()£ 

salary plus annuity. 
50% of highest 3 year average 

Service retir=ment at age 50 with 22 years of service. 

Vesting upon conplcting 15 years of se~vice. 

Vesting upon completing 12 years of service. 

Consumer Price Index as basis of benefit escalations. 

Service and ordinary disability retirement benefits of 66 
2/3% and accidental disability benefits of 75% of highest 
5-year average salary.* 

Ordinary disability during first 5 years service of 
of average salary.* 

25% 

i. Service and ordinary disability retirement benefits of 66 
2/3% and accidental disability benefits of 75% of l,ighest 
5-year average salary and oroLnary disability durinn 
first 5 years service of 33 1/3% of average salary.* 

j. Benefits escalated at 100% of adjustment.* 

k. 

1. 

Benefits payable to surviving spouse in event of 
after retirement, if member's marriage occurs 
rctircmcnt.* 

death 
af te r 

50% of vested benefit payable to survivors upon death of 
terminated vested ~cmbcr.* 

• 
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m. 

n. 

Service retiIe~e~t after 25 years of service with no age 
specif ied."* 

Service retirepent 
sal2ry plus ~n~uity 
specified.' 

of 50% 
after 25 

of highest 5-year avera~c 

years of service with no ag~ 

IV. Local Police a~d Fire Sys:SQS under Chapter 411 

a. 

b. 

Service rctirc~ent of 
salary plus annuity. 

Service retirc~ent 
salary plus annuity. 

of 5 Oi~ 

of highest 5-year aver.Jgc 

of highest 3-ycar average 

c. Service retire~ent at age 50 with 22 years of service. 

d. Vesting upon completing 12 years of service. 

e. Consu~eI Price I~dcx·as basis of benefit escalati.ons. 

f. Service and or~i~ary disability retirement benef~ts of 66 
2/3% and accidentnl disability benefi:s of 75% of hig1les: 
5-yc~r average sa~ary.* 

• 

g. Ordinary disability 
of aver~gc salary.* 

du~ir.g first 5 years service of 25% 4t 

11. Service a~d orJinary disability ret~renent benefits of GG 
2/3% and accide~tal disability ~enefits of 75% of highest 
5-year average sala~y ~~d ordin~ry dis~b~~ity duri~g 

first 5 years service of 33 l/3% of averag~ s~l~ry.* 

i. Benefits escalated at 100% of adjus~~ent.* 

j . Benefits payable 
after rctirescnt, 
reLire:ne:1.t. x 

to survivil1g spouse in eve~t of deatll 
if memberfs ~ar~:ace occurs after 

k. 50% of vested benefit ?ayable :0 survivors upon 2eatil of 
termina~ed vested member.* 

1. 

m. 

Service retire~ent after 25 years of se~vice wit~l no 
specified.* 

age 

Service retirement 
salary ?lus a~nuity 
speci~ie.d.* 

0: 50% 
after 25 

of hir;hest 5-yea: 3ve:.-agl2 
years of service wit1l no age 

Actuarial COSt studies, paid for by the ConscrvatiOtl 
Peace Officers, ~ere a!.so pe~formed which Co~;?uted tile cost of 
transferring the Conservation Peace Of£ic~rs to the Peace Officers' 
Retiremcn: System ~IIlder the present system and with certai:l benefit 
im?rovements to t!lC PORS. 

• 
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Copies of the actuarial cost studies are available in the 
Legislative Service Bureau. 

The 
Programs Study 

recommcnd~tions 

Committee are as 
of the 
follows: 

Pension and Retirement 

RECOMMENDATIONS CONCERNING IPERS 

1. After thirty years of membership service, the IPEKS 
monthly benefit should be an amount which when ~ddcd to 83 1/3% of 
a member's primary Social Security benefit will equal 80% of the 
average of tile five highest years salaries of the last ten years of 
membership service. For less than thirty years of service, the 
amount of the Social Security benefit included in the computation 
and the amount of the IPERS benefit should be reduced 
proportionally. 

2. The employer conttibution should be two times the rate of 
the employee contribution and should be computed on the employee's 
entire salary. For the plan described in the preceding recon
mendation, the contribution rates would be approximately 9% for the 
employer and 4.5% [or the employee. 

3. Those members covered by IPERS prior to the effective 
dats of the new plan, ~nd who retire after thm effective date of 
tIle new plan, should be able to elect to receive benefits under the 
prescnt plan or under the new plan, whicllcvcr are lligher. 

4. Death benefits should 
they are presently computed and 
contribution and an equal amount 
plus interest. 

continuQ at the rate unJel- whic.h 
should include the employee's 

from the employer's contribution, 

5. The monthly benefit~ to current IPLRS retirees should be 
increased by 50% with the additional costs paid from funds appro
priated by the General Assembly from the general fund of the state. 

6. The monthly benefits to IOASI recipients, including 
benefits to those persons who retired before July 1947 with thirty 
years of service, should be increased by 75% percent with the 
additional costs paid from funds appropriated by the General 
Assembly from the general fund of tile state. 

7. Members continuing in employment after age 70 sllould be 
allowed to begin receiving benefits at age 70 when contributions 
cease, rattler tilan at age 72 as under present law. 

8. An employee who terminates employment during a year 
should be allowed to receive interest on his contributions for the 
portion of the year during which he was employed at the annual rate 
for the preceding year, rather than at the rate of 2% per year as 
under prcs~nt law. 
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9. After the passage of 18 months froe tj~e death of tl~e 
member, if the beneficiary can~ot be locat~d, the Employment 
Sec0rity Comnission sl20uld be allowed to make pay~ent to tll€ estate 
of the deceased ~e~ber. However, if the whereabouts of the 
beneficiary is known but the beneficiary ca~lnot be contacted, ~:y

ment s~o~ld not be made. 

RECOMME~DATIO~S COXCERNIXG THE PORS 

1. Members of the Peace Officers' Retircmc~t System s!lould 
vest after fifteen years of service ro be unifor~ with the local 
fire and police retire~~nr syste~s. 

2. The formula for computing pension increases because ot 
salary increases to active members should be cOlnputed on the basis 
of 50% of the salary increases rather than 45% cs under presellt 
la'.o1. 

3. The s~rvice retirement allowance si!ould be COIT.yuted on 
the basis of 50% of the average of the 3 higi)est years 
salaries plus tile annui:~ 

4 • A 25% ben€~it fo~ ordinary disabiJ.ity shcu!d be 
during t!le first 5 years of service. 

5. 
retired 

Spouse's bene:its shoulc be provldeJ to per$ons w~o rr.ar~y 
members if the marriage occurs two years before the deat~l 

of the r~tired illember. 

6. In the eve~t of the death o~ a ves:ed terminated me~ber, 

if there are childre~ u~de~ 18 years of age, or under 25 years nf 
age and enrolled i~ postsecondary eJucction, the widow's pcnsiO~ 
and allowance for children should be pa1Q commenci~g upon ~he 

vested ~e~berfs death rat~er t~dn requi~i~g t~e widow to wait u~r~~ 
the member woul~ have reached rerire~e~t age. If there are no 
children or ~)Jen all children reach the aGe of 18, or 25 years i~ 

enrolled in postsecondary edaczticn, then benefits should not be 
paid up-til such time dS the vested deceased ~eQber ~ould have 
reached ege 55. 

RECOMHE~JATIOXS CONCERNI3G THE 
LOCAL POLICE AND FIRE SYSTEMS UNDER CHAPTER 411 OF THE CODE 

1. 
the basis 
tion plus 

The service retire~cnt ~llowance should be 
of 50% of the average of the high2St 3 year$ 
the annuity. 

computed On 
of cOGlpenS3-

• 

• 

2. A 25% benefit for ordinary disabilitv should be ?rovide~ 
during the first 5 years of service. ~ 

3. Spouse's benefits should be provided to persons who marry 
retired mc~bers if tile ~arriage occ~rs two years before 
of th2 retirEd ~cmber. 

the death 



Pension and Retirement Programs Study Committee 
Final Report 
Page 10 

4. In the event of the death of a vesteG tcr~inated me~ber) 
if there are children under 18 years of aee, or under 25 years uf 
age and enrolled in postseconddry, the spouse's pension and 
allowance for children should be paid comQencinz u?on the vested 
member's death rather than requiring the spouse to wait until tile 
m~mber ~ould have reached retirement age. If t~ere are no children 
or when all children reach the age of IS, or 25 ye~rs if enrolled 
in postsecondary education, then benefits sho~ld not be paid ~ntil 
SUCll time as the vested deceased member would have reached age 55. 

RECOHMENDATIO~S CONCERNING THE 
ESTABLISHMENT OF A SPECIAL DIVISION ~NDER IPERS 

FOR HAZARDOUS DUTY OCCUPATIO~S 

1. There should be establishec under IPERS a special 
division for the Co~servation Peace Officers. The Conservatio~ 

Peace Officers would coatinue to contribute to I?ERS on the sa:ne 
basis as other IPERS me~bers, but would be eligible ~or retirc~cnt 

at age 55. The special division would pay benefits to ret1rees on 
the basis of 50% of a Qe~ber's final avernge salary co~mencing a: 
age 55. The I?ERS ?aynent Qo~ld he adjusted when the mesbc= 
reaches 62 y~ars of 33€ and r~ceives Social Security be~efits ~~ 

that 83 1/3% of tl~e 3~ount o~ tIle Social Sec~r~~y belle£its :i!e 
retiree receives would disp13cc that smOllnt o~ tlle IPERS benefi:s. 

The 
Progra~s Study 

recon~e~datiQns 

Committee nadc i~ 

0: 
1973 

the 
are 

Pensio~ and 
as follows: 

1. The Com~ittee reco~mends tile establish~~:lt of a ce~tr~l 

syste~ for invest~ent of funds of the IPERS, Judicial Retireme~t 

System, Peac~ O:ficers t Retirement System, and Cha?te~ 411 pol~ce 
and fire syste~s, but the administration of the ~u~ds would re~&i~ 

separate. The Committee consi~ered the est2blis~men: of a single 
omnlb~s retire~ent syste~ for all sta:e and local e~ployce~, but 
concluded that given the differe~t methods of co:puting benefits 
and the different contribution levels presently existi~z, SUCll 3 

system is not feasible at present. Informatio~ received fro~ 

cities about the investment of funds was largely i~complete) bu~ it 
appears from the investment infor~ation received that a higi~e~ r~t€ 

of return can be achieved if ~ll funds are centrally investec ~y 

knowledgeable administrators. The Com~ittee anticipates that a 
private consultant might be employed to invest the funds. 

2. Tlle Committee vote2 not to take action on the al~o~nts of 
the various retireT.ent fu~ds which ca~ be invested in e~uitics. 
The Committee received conflicti~g tcsti=ony about the advisa~ility 
of investing public funds in CCD30n stoc~ which can fluc:uate i~ 
value, and voted no changes. 

3. The Committee recommends that the concept 
sou:ldness is a goal to be aChieved for pension plans 

of 
and 

actuarial 
retire~en: 
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programs. A fund is actua~ially sound if when a member reaches 
retirement age, tl,ere are sufficient funds available to pay his 
benefits for the rest of his life without burdening any future 
members of the system. IPERS is an actuarially sound system. The 
Peace Officers' System is actuarially sound On the basis of the 
current annual contribution of 16%. The Judicial Retirement System 
is 3 pay-as-you-go system and is not actuarially sound, but ratiler 
is dependent upon appropriations from the General Assembly for 
funding. Chapter 411 local police and fire systems are required by 
law to be actuarially sound. Chapte, 410 systems are pay-as-you-go 
systems. Representative Byerly dissents from the definition of 
actuarial soundness. 

4. The Comnittee recom~ends that investment expenses for 
IPERS be paid ftom investment income rather than from the adminis
trative costs of the syste~. The IPERS Division of the Er.plcyment 
Security CommisSion suggested the change, and the Committee agreed. 

5. The Committee recommends that no action be taken with 
regard to TIAA/CREF. The Committee recog~izes that persons 
eligible for TIAA/CREF coverage receive higher contributions from 
their employe~ tha~ IPERS members and receiv~ higher retir£ment 
benefits, but the Com~ittee also believes that the solution to 
complaints about higher benefits to TIAA/CREF members lies in 
improvement of the other retirement systc~s. 


