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INTHE NAME AND By THE AUTHORITY OF THE STATE OF JOWA

IN THE SAME AND BY THE AUTHORITY OF THE STATE OF WA
EXECUTIVE ORDER SUMBER SEVEN

WHEREAS, this administration 15 commmatted 1o recruiting and maintaining @ diverse stake work force
that 15 representative of the community ai large, snd posseiscs a diverse st of Waits and skalls that
willl enhance the quality of services provided te lowa reandents; amd

WHEREAS, if 1 tha pahey of thes state 1o provide aqual employ ! epporiunsde sihin dsie
povornmeni o all perions, regardbess of indivadual characierisi, aid

WHEREAS, thar Saade of bowas o dmecicd by state anad foderal lew o foremalale mn affirmative schaon
progrem that is desgned o remedy the offects of past and present practioes, policses. of other
by oo b ixpuial cveplonerent opporteraty. wherever those remmndies S0 s ot amd

WHEREAS, Executive Onder Namber 46 was cractod on December 11, 1982, and reaffirmed under
Evocutive (rder Mumber 44 0a Apnl M), 1992 0o enlhance the affermatice sciuon efforts
ol stste poverpment, withen the State of loas. by comdemating resoaroes, ausignang
respondbnlile, s rogairmg progeeis noveew, and

WHEREAN, lowa Code secrion |94 1(1) ereated the lowa Department af Pervoinel, ond desigrnaled
an affiomative action task force b exist within the department, puniuant 1o exgcative
ofder, OF 18 FuCoRsor; and

WHEREAS, the department of personned is responsible, under lowa Code section 19083, for the
adminisiration of equal oppomunity and aifiomative setion effons hroughoul fate
governament in the recruliment, appombment, assignmment and advancement of personmel
by state sgencics; and

WHEREAS, lows Code section 198.4 requires ench sviate agency, inchuding the siste boand of
iegenls and its mstietont, © develop anfisal affrmetve sction plans with goads snd
imetables, and nubrmi each plan to the department of personnel for review, and

WHEREAS, ibse bow s Depariment of Marogement chall ovonee the lows Departmest of Pasonned m the
implementation of the seane's affinmaive sction prograen under lowa law, and communicate the
stwiu of the omplomentation progreem with the Goveormeos s Offles, amnd

WHERIFAS, this sdrunritration i commsted 1o the implemrntason sl ronitonng of the stele s affirmadne
acton progrem @ the highod kovels of saic poversmont

NOW, THEREFORE, I, THOMAS | VILSACK, Governar of the Stabe of lowa, by the power vested m me
by the Ly and the conaditwhion of the Stale of lowa do heretry onder that-

L Emecuitive (eder Mumber 44, enacted on Apnl 30, 1992, shall be rescinded

] 1 meaffirm the policy of the Stase of lowa o provide egual apporturity in ssle employment to all
employees. To that end, | proclaim that an individusl shall nof be denbed sccess to stale
orplovment opportuRities because of race, croed,, color, rebigion, nabional ongn, geader, gender
identity, sexual oriestation, age, marital status, or physscal or mendal disshilay

1 | reaffirm the policy of admmistering an affermative scilon program, withis siate government, that
Is designeed 8o remsedy past and present practices. palicies and other barriers that limit the effective
recTuAtmend, empliyTnent, apponiment, sasignmsent and advancensent of persons within ctkn: and
racial minority groups. Linder this edminestration, stabe government shall dedicate iteil o the task
of creuding and maintsining & pool of qualified condidates, from rucsal snd sthnic minernity groups,
ai wiell da growps of porsors itk duabilits, for Feernafment, appointement, ssenment dod
advancerment 1o all poaitions within slade govermmend.

v The Task Force for Equal Oppartunaty s Ermploymest shall be creased porsusnt o lowa Code
aechion |94 110, omd chall fuschion 3t oo 1o all preondg ek o The ek force
will b citabdisbed by (a) advise e departmend of persoesel a1 cendifics probicrs, that may
impmde the state”s progress towand the fall enlvaton of sate ressdents and the dovernficaton of
the aate s workforee, (B) monitor te fate’s progress toawrd scharvmg i affrmative acton goa's.
wsd o) sk recomETETtations B B povermon on mdtoes that are desspned 10 beip the st
et W3 egual opporEnty snd alfinmatve sctsoe poals
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¥ Members an the Tesk Force for Equal Dpponunity in Employment shall be
appeinicd by the Governar,

¥ The Licuerant CGovernor, of ogher Covernos s disspnoe, shall clanr the Tk Force for Egual
Oppartaniy o Eeplonmest. The task foroe willl by charpod weih the tako Lo below

A The task force shall dengn and enplemenl & syiterm o sdvise e departmens of personnc)
s ot whont ek profiboms. that may imel B erplorysest oppoitiandres, withom stk

£ The task force shall design and implement & syatem to monitor the sate’s progress
wowaard achseveng s affirmative actasn goals

& The task force shall prepare & comprebensive report on the status of ibe sabe’s
equal opportunity snd uifirmative sction policies, for raview by the Coveror,
within ome (1) year following the date that the task force first convenes. The
repont shall contain the recommendations of the sk force for reassesing the
slate’s equal opporumnity and pffimmative action palicies i Hght of current legal and
demographic iremds. The repon shall also define the suggested fature role of the task
foree i the implemeniation of the state’s equal opporiuniy and affirmative schion
policies. The comprehensive repoe shall nasess the follewing ilemc

L. the employmiens rates and pasierss for all ¢lasses of people within soie
government over past fficon (13) years,

S specific barreers tha may hima anploymest and pomotion opporiundes,
within etale government, for certaon classes of people;

L § the sucoess of oqual opponenty and aifbmstive sotien polsges
proveoesly impdemested by the mste,
d e afii of itafe sl foderal lrwy

3 the hikelthood thar the stabe”s equal opporumity poly, slose, can
mssure the foll ubbrabon of all clesses of people withen itate

povermment.
The comprehensive report may include any adidinenal imBormation that the task force
deema ho be smportant and relevant
¥il. The task force shall hold regulsr mestings at o centraliced location
VIll.  The lowa Department of Persanncl shall provide siaff support so the task force, as

needed, 1o enable the task force 1o fullill it responsibilitics

IN TESTIMONY WHEREDF, | have hereunto
subscribed mry name sl caused the Greal Seal of
lowa b0 be aifized. Done o Des Meimes on this the 14™
day of Sepiember im the e of sar Lord one
thonsand nune hundied snd nencty-rimc
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