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Marty Pottebaum, Chairperson MFPRSI ~~~~~~~IQ\ .. 

On behalf of the Board of Trustees ("Board"), I am pleased to present MFPRSl's ("System" or 
"retirement system") report for the period ending June 30, 2015 {Fiscal Year 2015). This report 
provides information on the financial status of the retirement system and fulfills the obligation set 
forth in Iowa Code section 411.5{6) . 

The preparation of this report and financial statements are the result of the combined efforts of 
the retirement system's administration under the direction of the Executive Director and Deputy 
Director. The accomplishments of the Board and administration over the last fiscal year are 
summarized on the following pages. 

MFPRSl's objective is to provide a comprehensive set of retirement and disabi lity benefits to 
eligible local police officers and firefighters in a sound, sustainable, and efficient manner in 
accordance with the requirements of the program's governing statute. In fulfilling this objective, 
the Board adopted the following vision statement to further define and delineate its actions: 

Comprehensive: 
Adequacy of retirement and disability benefits to attract and retain top quality police 
officers and firefighters and provide for them and their families when they are no longer 
working or able to do so. Retirement and disability benefits should be competitive with 
comparable police and fire systems. 

Sound: 
Stable and secure retirement benefits and funding policy based upon fiduciary principles, 
appropriate risk management policies, and independent governance. Funding should be 
based upon actuarially determined contribution rates and intergenerational equity, and a 
disciplined, accou ntable, and transparent funding policy. Investment practices should be 
cognizant of unexpected volatility. 

Sustainable: 
The system shall be economically and politically durable. Economically, the system should 
susta in progress toward 100% funded status while maintaining employer contributions on 
a consistent basis at 30% or less of covered payroll. Significant year-to-year variability in 
funding requirements should be avoided for both members and cities. Once full funded 
status is achieved, benefit or contribution changes should take into consideration necessary 
buffers against inevitable financial market downturns. 

Efficient: 
Managing the system and the investment portfolio in a timely, professional, cost effective 
and customer-oriented manner. Obtaining top-quality management services for a cost that 
is mid-range for comparable systems. The investment portfolio should provide net returns 
in the top quartile for similarly-sized plans. On a risk-adjusted basis the portfolio's returns 
should be no less than the median for public plans. 
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Marty Pottebaum, Chairperson MFPRSI ~~:;;~~~~~~•OWA 

In order to fulfill its aim to be a comprehensive plan, the Board reviewed the results of the Public 
Fund Survey conducted by the National Association of State Retirement Administrators in 2013. 
The Public Fund Survey is an on line compendium of key characteristics of most of the largest 
public retirement systems in the United States. The data used in the survey is from 2013, but was 
published in January 2015 . The primary source for the survey includes data from annual financial 
reports from public retirement systems in the U.S. 

Comparing the results of the survey with MFPRSl's benefit structure, the Board concluded that 
the retirement system's benefit structure is commensurate with similar defined benefit plans in 
the U.S. MFPRSI is on par with similarly structured defined benefit plans in key variables including 
retirement age, final average sa lary, and average benefit multiplier. 

The Board, administration, and its investment consultant, Summit Strategies Group ("Summit"), 
also looked at the allocation policy and investment returns and analyzed how the investment 
portfolio compares to similarly sized retirement plans in the U.S. as of June 30, 2014. While the 
investment portfolio's allocation to fixed income, public equity, private markets, and real assets are 
approximately at the median in each category versus its peers, M FPRSl's investment returns rank 
higher than average when compared to the same subset of peers across 1-year, 3-year, 5-year, and 
10-year return periods. The outperformance can be attributed to investment manager selection 
and market timing. Of course, I cannot say this without stating that past results are not indicative 
of future performance, but we strive to continue building an already strong investment portfolio. 

Lastly, when discussing the sustainability of the retirement system the Board and its actuarial 
consu ltant, Silverstone Group ("Silverstone"), annually review contribution requirement 
projections of its forty-nine participating cities. The annual projection provides estimates of 
city contribution rates forecasting 25 years ahead using the investment portfolio's rate of return 
assumption as well as a return to a 100 percent funded ratio. Currently, the fund is approximately 
80 percent funded and this number has risen in each of the past two years. 

As for the fiscal year ending June 30, 2015, MFPRSl's investment portfol io was valued at $2.3 
billion, which exceeded the previous fiscal year market va lue by approximately $20 million. The 
investment portfolio produced an annual return of 3.1 percent. 

The fiscal year return was buoyed by strong performances in the domestic public equity markets. 
In particular, MFPRSl's strategic portfolio, a co llection of investment managers with latitude to 
construct portfolios necessa ry to take advantage of market dislocations, was able to capitalize 
on the strong domestic equity markets. Also adding to the yea r's positive performance was the 
portfolio's positioning in real estate and private markets. Unfortunately, MFPRSI lagged behind its 
annualized 7.5 percent performance benchmark due to higher than usual volatility in international 
equity markets. The increased volatility was due to both systemic instability in European markets 
and economic slowing in China. Additionally, the U.S. dollar's strengthened position versus foreign 
currency hurt the retirement system's international fixed income positions. Despite the struggles 
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Marty Pottebaum, Chairperson MFPRSI ~;;',';~~~~'°"· 

of certain components of the investment portfolio in 2015 the Board continues to believe their 
commitment to multiple asset classes effectively lowers the overall risk profile of the investment 
portfolio. When one asset class struggles in a given year, the risk associated can be mitigated by 
the returns in other asset classes. Therefore, while MFPRSI underperformed its goal of 7.5 percent 
for the fiscal year, we continue to invest and make decisions prudently for the long-term stability of 
the retirement system as a whole. Our long-term view toward the investment portfolio has worked 
as the portfolio has returned 7.9% since inception. 

The firm of Eide Bailly, LLP, conducted an audit for the period ending June 30, 2015. A copy of 
the audit report has been provided to each of the employing cities and is viewable at MFPRSl's 
website, www.mfprsi.org. The report is also available at MFPRSl's office in West Des Moines, IA. 
The audit report can also be viewed in the financial section of this report. 

This report is intended to provide complete and reliable information as a basis for management 
decisions, legal compliance, and stewardship of the retirement system's assets. The Board and 
administration appreciate the efforts extended by city officials as well as the support given to 
MFPRSI by the active and retired memberships and city representatives. 

Thank you for your interest. 

Sincerely, 

Marty Pottebaum 

Marty Pottebaum 
Board of Trustees Chairperson, Retired Police Officer 

MFPRSI MUNICIPALFIRE&POUCE 
RETIREMENT SYSTEM OF IOWA 

www.mfprsi.org 
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Retirement System Overview 
MFPRSI was c reated by the 
Iowa General Assembly in 
1990 to establish a statewide 
retirement system for fire and 
police personnel covered by the 
provisions of Iowa Code Chapter 
411 . Upon its establishment, 
MFPRSI consolidated e ighty
seven local fire and po lice 
retirement systems fo rmerly 
admi nistered by forty-nine of 
Iowa's largest c ities. The System 
initiated its formal operations on 
January I , 1992, to admini ster 
the retirement benefits for fire 
and police personne l in Iowa's 
participating ci ties. 

The purpose of the System is 
to provide a sound and secure 
retirement income for individuals 
receiving benefits under its 
programs. The programs of the 
retirement system include the 
payment of pension benefits 
for service re tirement, ord inary 
disability retirement, accidental 
disability retirement, survivors 
of deceased members ( i.e., 
spouse and dependent benefits), 
and the refund of contribution 
upon withdrawal by a terminated 
member. 

In its effort to accomplish its 
goals, Mf PRSI administers a 
contributory defined benefit 
plan for firefighters and police 
officers as established in Iowa 
Code Chapter 411 . The be nefits 
ava ilable through the System are 
based on a formula using years of 
membership service, the average 
of the highest three years of 
earned wages as a member, and a 
multiplier. 

In addition to service retirement 
benefits, MFPRSl offers a 
com prehensive disability program 
that includes establishing 
standards for entrance physical 
examinations, g uide lines for 
ongo ing fitness and wellness, 
and post-disabi lity retirement 
compliance requirements. 
Permanent fu ll-time fire fi ghters 
and po lice officers in the 
participating cities are granted 
membership by Iowa Code 
Chapter 411. Participants are 
vested upon atta ining four years of 
membership service. Vested status 
may a lso be achieved by actively 
earning service credit at age fifty
five. 

A Board is established by Iowa 
Code to provide direction and 
administration for the System, 
as we ll as requiring it to act as 
fiduciaries for the retirement 
fund . The Board represents the 
police officer and firefighter 
memberships, c ities, and 
citizens of Iowa, while the Iowa 
General Assembly provides the 
retirement system with direction 
and overs ight. Iowa Code a lso 
inc ludes spec ific authorization to 
administer each of the fol low ing: 
actuarial services, med ical board, 
lega l services, and organization 
and staff. The individuals 
comprising the administrative staff 
a re available to assist members, 
city offici a ls, and interested parties 
with any questions or concerns 
about the retirement program. 

Membership 

end of fi scal year 20 15, with 3,892 
active members employed by the 
forty-nine participating c ities. 
Of the remainder, 1,12 1 receive 
benefits due to disabi lity, 2,8 14 
are either retired or a beneficiary, 
and 328 are terminated vested 
members. MFPRSJ made over 
48,000 accurate and timely bene fit 
payments over the course of the 
fiscal year. Approximately ninety
eight percent of those payments 
were made via electronic funds 
transfer. During the year members 
received annua l statements 
s ummariz ing their contributions 
as well as two news lette rs 
highlighti ng news, sta tistics, and 
announcements. On its website, 
www.mfprsi.org, MFPRST also 
provides its membership with a 
comprehens ive Member Handbook 
which deta il s the various benefit 
structures that are ava ilable. 

Investments 

Member benefi ts are made 
avai lable through employee 
contributions, employer 
contributions, and investment 
earnings. O f those three sources, 
the investment portfol io prov ides 
the greatest percentage of income. 
MFPRSI manages an investment 
portfolio that is we ll diversified 
with a long-te rm investment 
horizon. The portfolio is designed 
lo capture positive investment 
returns in public equity, fi xed 
income, real assets, and private 
markets when the markets are up 
while minimizing losses during 
negative investment periods. 

MFPRSJ had 8, 155 members at the The fund is monitored by a 
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staff of in vestment officers at 
MFPRSl under the direction of 
the Executive Director who acts 
as the Chief Investment Officer. 
Investment recommendations are 
made by the Executive Director, 
Deputy Director, investment 
consultant, and investment 
officers. In turn, the Board uses 
the information provided by those 
parties to make final decisions on 

asset allocation. On an annua l 
bas is (and more freq uently as 
necessary) the Board reviews and 
revises the investment policy. 

MFPRSl 's investment po11folio 
returned 3. 1 % in fiscal year 2015. 
The five-year return for the period 
ending June 30, 2015, is 11.2%. 
The long-term target rate of return, 
as determined by the Board , is 

MFPRSl's Accomplishments 
Over the course of fiscal year 2015 
(July I , 20 14, to June 30, 20 15) 
MFPRSI engaged in a number 
of activities pertaining to both 
the retirement plan's active and 
retired memberships as well as to 
the financial management of the 
assets of the plan. The following 
projects were intended to either 
enha nce the services provided to 
membership and cities or further 
the performance opportunities for 
the investment portfolio: 

Administration 

• The Board authored both a 
Mission Statement and a Vis ion 
Statement. The goal of both 
statements was to establish 
a clearly communicated and 
concise foc us for the retirement 
system. 

• A communications plan was 
developed in conjunction 
with Wixted & Company, a 
comm unications consulting 
firm . The objective of the plan 
is to improve and increase the 
information disseminated on 
rhe financial strength of the 
retire ment system and any 
s ignificant actions undertaken 
by the Board. 

• Terry Slattery, Executive 
Director, and Dan Cassady, 
Deputy Director, traveled to 12 
pai1icipating employer cities 
to hold face-to-face meetings 
w ith ci ty officials and other key 
individuals. 

• An independent actuarial 
cons ulting firm, Gabrie l 
Roeder Smith, & Co., was 
hired to conduct an audit of the 
actuarial services performed 
by SilverStone for the System. 
The services included a full 
replication of the July I, 20 14, 
actuarial valuation report. The 
results of the audit showed 
the va luation report produced 
by SilverStone was correct 
and no issues wi th any of the 
calculations were fo und. 

• A vendor was selected by 
the administration to provide 
document imaging services. 
The document imaging project 
w ill convert the retirement 
system's paper docume nts into 
searchable e lectronic copies 
saved to a server. Additiona lly, 
a separate vendor was selected 
to create a database of the 
scanned documents. The 
electronic management system 

7.5%. The target rate is adopted 
by the Board as the investment rate 
of return by which the retirement 
system can meet its liabilities 
at the current level of employee 
and employer contributions. The 
investment portfolio's performance 
since inception in 1992 is 7.9%. 

will be implemented in fi scal 
year 20 16. 

• Terry Slattery was nominated 
for Executive Director of 
the Year by the Investment 
Inte lligence Network. The 
award, presented in Los 
Angeles, CA, recognized 
individuals regarded by peers 
and industry members to be 
true innovators, leaders, and 
cutting-edge thinkers in the 
world of public pensions. 

Financial/ Investment 

• The Board received the 
results of a study performed 
by Summit indicating that 
achiev ing a 7.5 percent rate of 
return over the next ten years 
is reasonable based on their 
proj ected returns . As a result, 
a rev ised lnvest111ent Policy 
and O~jectives package was 
adopted using an assumed rate 
of return of7.5 percent. 

• MFPRS£ continued its 
efforts to implement GASB 
Statement No. 68 in fisca l 
year 20 l S fo ll owing the 
s uccessful implementation of 
GASB Statement No. 67 in 
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fiscal year 20 14. These two 
statements provide standards 
for fi nancia l reporting and 
specify the required approach 
for measuring a participating 
employer's pension liabi lity for 
all defined benefit and defined 
contribution plans, of which 
MFPRSI is a defined benefit 
plan. 

• The Board was briefed o n 
specific investment concepts 
related to the investment 
portfolio by Summil. 

• 1ndividua ls of the 
administrat ion traveled to 
investment firms with whom 
manages assets on behalf 
of the System and met with 
professionals responsible for 
administering its investment 
portfolios. 

• The Board and administration 
conducted rev iews with the 
in vestment firms managing 
the retirement system 's assets. 
In add ition to the written 
reports provided by the firms 
as required by the contracts 
establi shed with MFPRSl, 
the administration engaged 
in regularly scheduled phone 
conference rev iews with each 
investment firm. 

Benefit Plan 

• The head of the System's 
medical board, Dr. Patr ick 
Hartley with the University 
of Iowa Hospital and Clinics, 
instructed the Board on 
member entrance medical 
protocols . Dr. Haitley indica ted 
that national standards for both 
police and firefighters have 

been developed and would fit 
the needs of the System. A long 
with a review of the national 
standards, the Board polled its 
cities, doctors, and c linics on 
their opinions about the issue. 

• MFPRSf continued the 
administration of the 
retirement, disability, and 
DROP programs. lndjvidual 
counseling with members 
was provided upon request. 
Participation in DROP 
remained steady year-over-year 
at forty-s ix percent of those 
eligible. 

• The Board periodically 
reviewed its fiduciary 
standards. 

• MFPRSI continued its 
application of the Federal 
Pension Protection Act of 
2006. This act established a 
$3,000 income tax exclus ion 
for e ligible retired public safety 
officers who e lect to use a 
portion of their di stributi ons 
from an el ig ible retirement plan 
to directly pay for qua lified 
hea lth insurance premiums. 
The uti lization of this program 
among e ligible retirees has 
expanded s ignificantly over the 
past several years. 

Legislation 

• The Board provided the 
Iowa General Assembly with 
Mf PRSI ' s Financia l Evaluation 
Report in January 20 15 . The 
repo1t included the Board's 
recommendation that the 
State resume its contribution 
to the retirement system at 
a rate of3.79% of earnable 

compensation. None of the 
legis lation introduced by the 
86th Iowa General Assembly 
with the intent of aiding the 
retirement system's funding 
was passed into law. Despite 
this result, however, several 
bills were introduced and 
discussed by legislators. 
Included in the retirement 
system 's lobbying efforts were 
two funding measures, one that 
would have reinstated state 
contributions at 3. 79% and the 
second would have granted 
$58 million to MFPRS I for the 
fiscal year 2015 . 

New Board Members 

• Three new members were 
welcomed to the Board 
fo llowing the retirements of 
Judy Bradshaw and Jody Smith . 
Additiona lly, Scott Sanders 
vacated his seat due to a change 
in position with the C ity of Des 
Moines. 

• Ms. Bradshaw's chair was filled 
by Sergeant Eric Court with 
the City of Davenport Police 
Department. Mr. Court has 
been a poli ce officer for thirty 
years. 

• Michelle Weidner, Chief 
Financial Officer for the City 
of Waterloo took Mr. Smith's 
position on the Board. She has 
held this position at the C ity of 
Waterloo for th irteen years. 

• Dan Ritter joined the Board to 
replace Mr. Sanders. Mr. Ritter 
is the Fi nance Director for the 
City of Des Moines, where he 
has worked s ince 1989. 



Board of Trustees 
The activities of MFPRSI are 
under the direction of its Board 
which has nine voting members 
and four non-voting, legislative 
representatives. The voting 
membership of the Board is 
comprised of four representatives 
of the active and retired fire 

Marty Pottebaum 
Chairperson 
Retired Police 
Officer 
Sioux City 

Eric Court 
Police Officer 
Davenport 

Duane Pitcher 
Finance Director 
Ames 

The leadership of the Iowa 
Senate and the Iowa House of 

Wally E. Horn 
Senator 

Dawn Pettengill 
Representative 

and police membership, four 
representatives of the cities, and 
one private citizen. 

lndividuals are appointed to four
year terms by the fire and police 
associations and by the Iowa 
League of Cities. The eight voting 

Mary Bilden 
Citizen Member 
Boone 

June Anne Gaeta 
Firefighter 
Muscatine 

Dan Ritter 
Finance Director 
Des Moines 

Representatives appointed the 
fo llowing legislative members to 

Jason Schultz 
Senator 

members select a private citizen to 
serve as the ninth voting member. 

The fol lowing are the Board 
members with voting rights as of 
June 30, 20 15: 

P. Kay Cmelik 
City Clerk I Finance 
Officer 
Grinnell 

Frank Guihan 
Retired Firefighter 
West Burlington 

Michelle Weidner 
Chief Financial 
Officer 
Waterloo 

the Board for Fiscal Year 20 15: 

Scott Ourth 
Representative 
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Administration 
Under the direction of the Board, 
the programs of MFPRSI are 
developed and executed by 

Terry Slattery 
Executive Director 

Sandra Wells 
Sr. Pension Officer 

James Bybee 
Accountant I 
Investment Officer 

BriAnna Nystrom 
Administrative 
Officer 

Hours of Operation and 
Contact Information 

The offi ces of MFPRSI are 
open 8:00 a.m. to 4:30 p.m., 
Monday though Friday, excluding 
recognized nationa l holidays. 

an administrative staff. The 
following indi viduals are available 
to assist members, city o ffi c ials, 

Dan Cassady 
Deputy Director 

Jill Hagge 
Sr. Pension Officer 

Blake Jeffrey 
Accountant I 
Investment Officer 

Local te lephone 

Toll free te lephone 

Fax 

Email 

Website 

Address 
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and interested pa11ies with any 
questions or concerns they may 
have about the retirement program: 

51 5-254-9200 

888-254-9200 

Brian Danielson 
Benefits Supervisor 

Angie Conner 
Sr. Pension Officer 

Cody Jans 
Accountant I 
Investment Officer 

5 15-254-9300 

pens ions@mfprs i.org 

www.mfprsi .org 

7155 Lake Drive, Sui te 20 1 
West Des Moines, IA 50266 



Professional and Consulting Services 
Legal Counsel 
Brown Winick 

Actuary 
The SilverStone Group 

Auditor 
Eide Bailly, LLP 

Investment Management 
Consultant 
Summit Strategies Group 

Master Custodian 
Wells Fargo, NA 

Communications Consultant 
Wixted & Company 
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-Eide Bailly, LLP CPAs & Business Advisors E~aill r 

Report on the Financial Statements 
We, Eide Bailly, LLP, have audited the accompanying financial statements of the System, which 
comprise the statements of fiduciary net position as of June 30, 2015, and 2014, and the related 
statements of changes in fiduciary net position, for the years then ended, and the related notes to 
the financial statements. 

Management's Responsibility for the Financial Statements 
Management, (i.e., the System) is responsible for the preparation and fair presentation of these 
financial statements in accordance with accounting principles generally accepted in the United 
States of America; this includes the design, implementation, and maintenance of internal control 
relevant to the preparation and fair presentation of financial statements that are free from 
material misstatement, whether due to fraud or error. 

Auditor's Responsibility 
Our responsibility is to express an opinion on these financial statements based on our audits. 
We conducted our audits in accordance with auditing standa rds generally accepted in the United 
States of America and the standards applicable to financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States. Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free of material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor's 
judgment, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity's preparation and fair presentation of the financial 
statements in order to design audit procedures that are appropriate in the circumstances, but 
not for the purpose of expressing an opinion on the effectiveness of the entity's internal control. 
Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of significant accounting estimates made by 
management, as well as evaluating the overall presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 

Opinion 
In our opinion, the financial statements referred to above present fairly, in all material respects, 
the respective statements of fiduciary net position of the System, as of June 30, 2015, and 
the respective changes in changes in fiduciary net position thereof for the year then ended in 
accordance with accounting principles generally accepted in the United States of America. 

Change in Accounting Principle 
As discussed in the notes to the financial statements, MFPRSI has adopted the provisions of 
GASB Statement No. 68, Accounting and Financial Reporting for Pensions and GASB Statement 

MFPRSI ~~~·~tr~;!'~IO',,. Annual Report Financial 17 



No. 71, Pension Transition for Contributions Made Subsequent to the Measurement Date, which 
has resulted in a restatement of the net position as of July 1, 2014. In accordance with GASB 
Statement No. 68, the 2014 financial statements have not been restated to reflect this change. Our 
opinion is not modified with respect to this matter. 

Emphasis of Matter 
As discussed in notes 2 and 4 to the financial statements, total MFPRSI investments include 
investments valued at $752.8 million (32.4% of total assets) as of June 30, 2015, whose fair 
values have been estimated by management in the absence of readily determinable fair values. 
Management's estimates are based on information provided by the fund managers or the general 
partners. Our opinion is not modified with respect to that or this matter. 

Required Supplementary Information 
Accounting principles generally accepted in the United States of America require that the 
management's discussion and analysis and the required supplementary information be presented 
to supplement the basic financial statements. Such information, although not a part of the 
basic financial statements, is required by the Governmental Accounting Standards Board, who 
considers it to be an essential part of financial reporting for placing the basic financial statements 
in an appropriate operational, economic, or historical context. We have applied certain limited 
procedures to the required supplementary information in accordance with auditing standards 
generally accepted in the United States of America, which consisted of inquiries of management 
about the methods of preparing the information and comparing the information for consistency 
with management's responses to our inquiries, the basic financial statements, and other 
knowledge we obtained during our audit of the basic financial statements. We do not express 
an opinion or provide any assurance on the information because the limited procedures do not 
provide us with sufficient evidence to express an opinion or provide any assurance. 

Other Reporting Required by Government Auditing Standards 
In accordance with Government Auditing Standards, we have also issued our report on our 
cons ideration of the MFPRSl 's internal control over financial reporting and on our tests of its 
compliance with certain provisions of laws, regulations, contracts, and grant agreements and other 
matters. The purpose of that report is to describe the scope of our testing of internal control over 
financial reporting and compliance and the results of that testing, and not to provide an opinion on 
internal control over financial reporting or on compliance. That report is an integral part of an audit 
performed in accordance with Government Auditing Standards in considering MFPRSl's internal 
control over financial reporting and compliance. 

Eide Bailly, LLP 
CPAs and Business Advisors 
-~ 

EillcBailly 

www.eidebailly.com 



Management's Discussion and Analysis 
The following discussion and 
analysis of the System's financial 
performance provides an overview 
of its financial acti vities fo r 
the fi scal years ended June 30, 
2015, and 2014. Please read 
in conjunction with the basic 
financial statements, which foll ow 
this discussio n. These statements 
represent the current condition 
from an accounting perspective, 
but do not reflect the System's 
actuarial status. Refer to the 
System 's actuarial valuation for its 
funding status regarding long-term 
benefit obi igations. 

Financial High lights 

• System assets exceeded its 
financial liabilities at the close 
of the fisca l years 201 5 and 
2014 by $2,300, 180,355 and 
$2,278,456,923 (reported as 
Plan Net Position Restricted for 
Pension Benefits), respecti vely. 
Net Positi on Restricted for 
Pension Benefits is held in 
trust to meet future benefit 
payments. 

Net Assets 

$2,300 

$2,290 

$2,280 

S2,270 

$2,265 
20 15 2014 

• Additions for the year 
ended June 30, 201 5, were 
$ 174,222, 143, which is 
comprised of contributions o f 
$ 104,37 1,253, net investrnent 
income of $69,833,569, and 
other income of $ 17,32 1. 
Additions for the year 
ended June 30, 2014, were 
$459,696,542, which is 
comprised of contributions of 
$ l 00,972,00 I, net investment 
income of $358,680,682, and 
other income of $43,859. 

• Benefit payments were 
$ 149,01 9,028 and 
$142,640,646 for the years 
ended June 30, 2015 , and 2014, 
respectively, a 4.5% increase 
from year to year. 

Fiduc iary Net Position and 
the Sta tements of C hanges in 
Fiduc iary Net Position. These 
fi nancial statements report 
information about the System as a 
whole and fi nancial condit ion that 
should hel p answer the question: 
Is the System, as a whole, in a 
better or worse position as a result 
of this fiscal year 's experience? 
These fi nancial statements incl ude 
a ll assets and liabilities using the 
accrual basis o f accounting under 
which a ll revenues and expenses 
are taken into account regardless 
of whe n cash is rece ived or paid. 

The Statements of Fiduciary Net 
Position present al I of the System's 
assets and liabi lities, with the 
d ifference between assets and 
liabil ities reported as Plan Nel 

The Statements of Fiduciary Position Restricted for Pens ion 
Net Position and the Statement Benefi ts. Over time, increases 
of Changes in Fiduciary Net and decreases in Plan Net Position 
Position Restricted for Pension Benefits is 

This annual financial repo1t 
cons ists of two financial 
statements; the Statements of 

Additions 

$450 

• f:t~~';;:~estment 

Other Income 

• Contributions 

$300 

$150 

so 
2015 20 14 

one method of measuring whether 
the System's financ ia l position 
is improving o r deteriorating. 
The Statements of C hanges in 

Benefits 
$150.000 

$ 100,000 

S50,000 

so 
20 15 20 14 

Data on the charts on this page are displayed in millions. 
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Fiduciary Net Pos ition present the 
changes in plan net assets during 
the respective fi scal year. 

Financial Analysis 

System assets as of June 30, 20 15, 
and 2014 were approximately 
$2.32 billion and $2.30 billion, 
respectively, and were primarily 
comprised of investments, cash, 
receivables from brokers, and 
contributions due from employers. 
The $23,208,031, or 1.0%, 
increase in assets from .lune 30, 
2014, to June 30, 20 15, was 
primarily due to the unrealized 
gains experienced in invested 
assets. 

As di scussed in notes 2 and 4 

to the financial statements, total 
System investments inc lude 
investments valued at $752.8 
mi llion (32.4% of total assets) 
and $699.7 million (30.5% of 
total assets) as of June 30, 20 15, 
and 20 14, respectively, whose 
fa ir values have been estimated 
by management in the absence of 
readi ly determinable fair values. 
Management's estimates are based 
on information provided by the 
fund managers or the general 
partners. 

Total liabi lities as of June 30, 
20 15, and 20 14, were $ 19,545,447 
and $ 18, 143,032, respectively, 
and were primarily comprised 
of obligations under benefits 
and re funds payable, as well as 

Condensed Statement of Fiduciary Net Position 
(In Thousands of $) 

investment management expenses 
payable. The $1,402,4 15, or 7.7%, 
increase in liabilities from June 
30, 20 14, to June 30, 20 15, was 
due to an increase in payables for 
investment management expenses. 

During the year ended June 30, 
2015, plan net position restricted 
for pension benefits increased 
$22,359,902, or 1.0%, from the 
previous fiscal year, primarily due 
to unrealized ga ins experienced 
in invested assets. This is in 
comparison to the previous fiscal 
year, when net assets increased by 
$3 14, 190,305, or 16.0%, from the 
prior year. 

2015/2014 2014/2013 
Assets 2015 2014 lnc/(Dec) 2013 lnc/(Dec) 

Cash $4,330 $56,944 (92.4)% $4,965 1,046.9% 

Investments 2,3 11 ,197 2,234,763 3.4% 1,970,919 13.4% 

Receivables 4,220 4,8 17 ( 12.4)% 6,016 ( 19.9)% 

Other Assets 6 1 76 ( 19.7)% 84 (9.5)% 

Total assets $2,3 19,808 $2,296,600 1.0% $1,981,984 15.9% 

Pens ion Related Deferred Outflows 11 5 0 0.0% 0 0.0% 

Liabilities 

Benefits and Refunds Payable $ 15,775 $ 15,067 4 .7% $15,269 ( 1.3)% 

In vestment Management Expenses 
Payable 2,8 18 2,094 34.6% 1,681 24.6% 

Administrative Expenses Payable 365 293 24.6% 387 (24.3)% 

Net Pension Liabi li ty attributed to 
!PERS 5 16 0 0.0% 0 0.0% 

Payable to Brokers for Unsettled Trades 71 689 (89.7)% 380 0.0% 

Total Liabilities $ 19,545 $ 18,143 7.7% $17,717 2.4% 

Pension Related Deferred Inflows 197 0 0.0% 0 0.0% 

Net Position Restric ted for 
Pension Benefits $2,300, 180 $2,278,457 1.0% $1,964,267 16.0% 
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Condensed Statement of Changes in Fiduciary Net Position 
(In Thousands of $) 

Additions 
Contributions 

Net Investment Income 

Other Income 

Total Additions 

Deductions 
Benefits and Refund Payments 

Administrative Expenses 

Total Ded uctions 

Net Increase (Decrease) 

2015 

$1 04,37 1 

69,834 

17 

174,222 

150,026 

1,836 

151 ,862 

22,360 

201 4 

$ 100,972 

358,68 1 

44 

459,697 

143,834 

1,673 

145,507 

3 14, 190 

2015/2014 
lnc/(De c} 201 3 

3.4% 88,687 

(80.5)% 229,592 

(6 1.4)% 
.., 
.) 

(62. I)% 3 18,282 

4 .3% 137,6 18 

9 .7% 1,626 

4.4% 139,244 

(92.9)% 179,038 

2014/2013 
lnc/(Dec} 

13.9% 

56.2% 

1,339.3% 

44.4% 

4.5% 

0.0% 

4.5% 

(75.5)% 

Plan Net Position Restricted for Pension Benefits 
Beginning of Yea r 2,278,457 1,964,267 l 6 .0% l, 785,229 0 .1 % ----- -----
Prior Period Adj ustment (637) 0 0.0% 0 0.0% -----
End o fYear 2,300,180 $2,278,457 1.0% $ 1,964,267 16.0% 

Revenues - Additions to 
Fiduciary Net Position 

Reserves needed to fi nance 
retirement benefits are 
accumulated through the collection 
of contributions and earnings 
on investments. Contributions 
and net investment income fo r 
the fiscal year 20 15 tota led 
$ 174,204,822. 

Contributions increased from 
the previous year by $3,399,252. 
This increase is primarily due 
to an increase in the employer 
contribution rate from 30. 12% to 
30.4 1 % for the years ended June 
30, 201 4, and 20 15, respectively. 
Net investment income decreased 
from the prev ious year by 
$288,847, 113. This change is 
primarily due to a red uced net 
appreciation in the fa ir val ue o f 
investments . 

Expenses - Deductions from 
Fiduciary Net Position 

The principal expenses of the 
System include the payment 
of pension benefits to retired 
members and beneficiaries, 
refund of contributions to 
former members, and the cost o f 
administering the System. Tota l 
deductions for the fiscal year 20 l 5 
were $ 15 1,862,241, an increase 
of 4.4% over fiscal year 20 14 
deductions . 

Pension benefit payments 
increased by $6,378,382, o r 4.5%, 
from the previous year. Refund 
of conn·ibutions decreased by 
$ I 85,644, or 15.6%. These 
changes are primari ly due to the 
annual escalator applied to benefit 
payments and the decrease in 
number of applications for re funds 
in 20 15. 

= ==== 

Retirement System as a Whole 

It is important to note the financial 
obli gations established by the Iowa 
legislature in Iowa Code Chapter 
4 11 are committed benefits, 
which are to be funded through 
the contributions made by the 
employers and the membershi p, 
in concert with the long-term 
return on investments. The 
"public po licy" within Iowa has 
always been to meet the benefit 
commitments of the pension plans. 
The histo ry of the plan benefits 
under Chapter 4 11 traces to 1934. 
The fund ing methods established 
by the legislature in the Iowa 
Code, whereby contributions 
are made from the individual 
employers and members, coupled 
with the " prudent person" concept 
for investment policy, provides the 
fi nanc ial foundation for this public 
po licy. 
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This fi nancia l report is designed to 
prov ide the Board, membership, 
and cities a genera l overview 
of the System's fi nances and to 
demonstrate accountability fo r 
assets. 

Additions to Fiduciary Net Position 
(in millions) 

400 
• 2013 

300 

200 

100 

$23.4 $24. I S24.6 

0 
so so so 

State Member 

Deductions from Plan Net Position 
(in millions) 

160 

120 

80 

40 

Sl.5 Sl.6 SJ.7 

Administrative Expenses 

• 2013 

St.O 

2014 • 2015 

$65.J 
S76.9 $79.7 

Employer 

2014 • 2015 

Sl.2 $1.0 

Refunds 
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SIO J.0 Sl04.4 
S88.7 

Total 
Contributions 

Sl36.6 

S358.7 

S229.6 

S69.8 

Net Investment 
Income 

$149.0 
$142.6 

Pension Benefits 



Statements of Fiduciary Net Position 
as of June 30, 2015, and 2014 

2015 2014 
Assets 

Cash $4,329,908 $56,943,345 

Investments, at Fair Value: 

U.S. Government Obligations 33,776,151 0 

U.S. Corporate Fixed Income 35,285,709 0 

U.S. Equity Securities 449,327,518 493,329,995 

Foreign Equity Securities 373,891,720 409,651,790 

Commingled Fixed Income 203,854, 797 296,083, 727 

Multi-Strategy Commingled Fund 66,986,892 79,997,565 

Short-Term Investments and Currency Positions 27,261,270 17,993,663 

Real Estate 256,962,404 235,012,853 

Private Markets 475,228,624 431,964,766 

Fund-of-Funds Commingled Investment 388,622, 191 270, 728,842 

Total Investments, at Fair Value 2,311, 197,276 2,234,763,201 

Receivables: 

Contributions 3,610,291 3,450,680 

Investment Income 23,271 21,965 

Receivable from Brokers for Unsettled Trades, Net 586,764 1,344,540 

Total Receivables 4,220,326 4,817, 185 

Other Assets 60,476 76,224 

Total Assets 2,319,807,986 2,296,599,955 

Pension Related Deferred Outflows 114,745 0 

Liabilities 
Benefits & Refunds Payable 15,774,792 15,066,966 

Investment Management Expenses Payable 2,817,909 2,093,921 

Administrative Expenses Payable 365,052 292,940 

Net Pension Liability Attributed to !PERS 516,371 0 
Payable to Brokers for Unsettled Trades, Net 71,323 689,205 

Total Liabilities 19,545,447 18,143,032 

Pension Related Deferred Inflows 196,929 0 

Plan Net Position Restricted for Pension Benefits $2,300, 180,355 $2,278,456,923 

See notes to financial statements. 



Statements of Changes in 
Fiduciary Net Position 
for the Years ended June 30, 2015, and 2014 

Additions 
Contributions: 

Member 

Employer 

State Appropriations 

Total Contributions 

Investment Income: 

Interest 

Dividend 

Net Appreciation in Fair Value of Investments 

Net Investment Income from Investment Activity 

Less Investment Expenses: 

Management Fees and Other 

Net Investment Income 

Other Income 

Total Additions 

Deductions 
Benefit Payments 

Refund Payments 

Administrative Expenses 

Disability Expenses 

Total Deductions 

Net Increase 

Plan Net Position Restricted for Pension Benefits: 

Beginning of Year 

End ofYear 

See notes to financial statements. 
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$24,622,310 

79,748,943 

0 

l 04,371,253 

1,504,352 

24,417,637 

61,544,290 

87,466,279 

17,632,710 

69,833,569 

17,321 

174,222, 143 

149,019,028 

1,007,278 

1,694,014 

141,921 

151,862,241 

22,359,902 

$24,054,541 

76,917,460 

0 

100,972,00 l 

187,987 

16,530,308 

358,885,478 

375,603,773 

16,923,091 

358,680,682 

43,859 

459,696,542 

142,640,646 

1, 192,922 

1,566,810 

105,859 

145,506,23 7 

314, 190,305 

2,277,820,453 1,964,266,618 

$2,300, 180,355 $2,278,456,923 



Notes to Financial Statements 
as of and for the Years ended June 30, 2015, and 2014 

1. Plan Description 

General 

The System was created under 
Chapter 411.3 5 of the Code of 
Iowa to replace 87 separate fire 
and police retirement systems 
from 49 cities and I county 
in Iowa (Separate Systems). 
Effective Janua1y I, 1992, the 
Separate Systems were terminated, 
and the respective entities were 
required to transfer assets to the 
System equal to their respective 
accrued liabil ities (as measured 
by the System's actuary). Upon 
trans fer of the assets, the System 
assumed all membership, benefits 
rights and financial obligations of 
the Separate Systems. 

The System is the adm inistrator 
of a multi-employer, cost sharing, 
defined benefit pension plan for 
the exclusive benefit of eligible 
employees of participating cities 
which is substantially a ll full-time 
employees of the respective cities' 
fire and police departments (the 
Plan). It is governed by a nine
member Board who are appointed 
by police and fire associations 
and by the Iowa League of Cities. 
The eight voting members select a 
private citizen to serve as the ninth 
voting member. The Board is 
authorized by the state legislature 
to make investments, pay benefits, 
set contributions rates, hire staff 
and consu ltants and perform all 
necessary functions to carry out 
the provisions of the Code of 
Iowa. The System is separate and 
apart from state government and is 

not included in the state 's financial 
state ments. 

At June 30, 20 15, the System 
was comprised of 49 cities 
covering 3,892 active members; 
328 terminated members entitled 
to benefits; and 3,935 retired 
firefighters, po lice officers, bailiffs, 
and eligible beneficiaries across 
Iowa. 

Funding 

Member contribution rates are set 
by state statute. In accordance 
with Iowa Code Chapter 411 
as modified by act of the 1994 
General Assembly, to establi sh 
compliance with the Federal Older 
Workers Benefit Protections Act, 
the contribution rate was 9.40% 
of earnable compensation for the 
years ended June 30, 2015, and 
20 14. 

Employer contribution rates 
are based upon an actuarially 
delerm ined nonnal contribution 
rate and set by state statute. The 
required actuarially determined 
contributions are calculated on 
the basis of the entry age normal 
method as adopted by the Board 
as permitted under Chapter 4 11 
of the Code of Iowa. The normal 
contribution rate is provided by 
state statute to be the actuarial 
liabilities of the plan less current 
plan assets, with such total divided 
by I percent of the actuarially 
determined present value of 
prospective future compensation 

of all members, further red uced 
by member contributions and state 
appropriations. Under the Code of 
Iowa the employer's contribution 
rate cannot be less than 17.00% 
of earnable compensation. The 
contribution rate was 30.4 1 % and 
30. 12% for the years ended June 
30, 20 15, and 20 14, respectively. 

State appropriations are approved 
by the state legislature and may 
further reduce the employer's 
contribution rate, but not below the 
minimum stauitory contribution 
rate of 17.00% of earnable 
compensati on. The State therefore 
is considered to be a non-employer 
contributing entity in accordance 
with the provisions of the GASB 
Statement No. 67 - Financial 
Reporting for Pension Plans. 

Benefits Provided 

Participating members are 
entitled to the benefit provisions 
in effect on the member's date of 
termination. The fo llowing is a 
summary of the System benefit 
provi sions for the years ended 
June 30, 20 15, and 20 14: 

Retirement 

Members with four or more years 
of service are entitled to pension 
benefits beginning at age fifty
five. Full service retirement 
benefits are granted to members 
with twenty-two years of service, 
while paitia l benefits are ava ilable 
to those members with four to 
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twenty-two years of service based 
on the ratio of years completed 
to years required (twenty-two 
years). Members with less than 
fo ur years of service are entitled 
to a refund of their contribution 
only, with interest for the peri od of 
employment. 

Benefits are calculated based upon 
the member's hi ghest three years 
of compensation. The average 
of these three years becomes 
the member 's average fi na l 
compensation. The base benefit is 
s ixty-six percent of the member's 
average final compensati on. 
Additional benefits are available 
to members who perform more 
than twenty-two years of service 
(two percent for each additional 
year of service, up to a maximum 
o f eight years). Survivor benefits 
are available to the beneficiary of 
a retired member according to the 
provis ions of the benefit option 
chosen plus an additional benefi t 
for each child. Survivor benefits 
are subj ect to a minimum benefit 
for those members who chose the 
basic benefi t with a fifty percent 
surviving spouse benefit. 

Disability and Death 

Disability coverage is broken 
down into two types, acc idental 
and o rd inary. Accidental d isability 
is defined as permanent disability 
inc urred in the line of duty, with 
benefits equivalent to the greater 
of s ixty percent o f the member's 
average final compensation or 
the member's service retirement 
benefit calcula tion amount. 
Ordinary disabili ty occurs outs ide 
the ca ll of duty and pays benefits 
equivalent to the greater offifty 
percent of the member's average 

fina l compensation, fo r those with 
fi ve or more years of service, or 
the member's service retirement 
benefit calc ulation amount, and 
twenty- fl ve percent of average 
fin al compensation for those with 
less than fi ve years of service. 

Death benefi ts are similar to 
di sability bene fits. Benefi ts for 
acc idental death are fifty percent 
of the average final co1i1pensation 
of the member plus an additional 
amount for each child, or the 
prov is ions for ordinary death. 
Ordinary death benefits cons ist o r 
a pension equal to forty percent 
of the average final compensation 
of the member plus an additional 
amount for each child, o r a lump
s um di stribution to the designated 
benefi ciary equal to fi fty percenr 
of the previous year 's earnable 
compensation of the member 
o r equa l to the amount of the 
member's tota l contributions plus 
interest. 

Bene fi ts are increased (esca lated) 
annually in accordance with Iowa 
Code Chapter 4 11.6 which states a 
standa rd fo rmula for the increases. 

Traumatic Personal Injury 

The surviving spouse or 
dependents of an active member 
who dies due to a traun1atic 
persona l injury incurred in the line 
of duty receives a $100,000 lump
sum payment. 
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Deferred Retirement Option 
Program (DROP) 

Active members, at least fifty-five 
years of age, with twenty-two 
or more years of service have 
the option to partic ipate in the 
DROP Progra m. The DROP is an 
arrangement whereby a member 
who is otherwise eligible to retire 
and commence benefits opts to 
continue to work. A member can 
elect a three, fo ur, or fi ve year 
DROP period. By electing to 
panicipate in DRO P the member 
is s igning a contract indicating the 
member will retire at the end of 
the selected DROP period. During 
the DROP period the member's 
retirement benefi t is frozen and 
a DROP benefit is credited to a 
DROP account established for the 
member. Assuming the member 
completes the DROP period, the 
DROP benefit is equal to fifty-
two perce nt o f the member 's 
retirement benefi t at the member's 
earliest date e lig ible and one 
hundred percent if the member 
delays enroll ment for twenty- fo ur 
months. At the member's actual 
date of retirement, the member's 
DROP account will be distributed 
to the member in the form of a 
lump sum o r rollover to an e ligible 
plan. The balance of the amounts 
held by the System pursuant to the 
DROP is $ 15,580,000 as of June 
30, 2015 and $15,085,000 as of 
June 30, 201 4. 

Net Pension Liability of the 
System 

The components of the net pension 
liability of the System as of the 
end of the fiscal year are listed on 
Table l. 



Actuarial Assumptions 

Table 2 li sts the assumptions used 
to determine the fiscal year 2015 
actuarial valuation. Mortality rates 
were based on weighing equal to 
1/ 12 of the 1971 GAM table and 
11 / 12 of the 1994 GAM table with 
no projection of future mortality 
improvement. The actuaria l 
assumptions used in the June 30, 
20 15, valuation were based on the 
results of an actuarial experience 
study for the period of July I, 
2002, to June 30, 2012. 

The long-term expected rate of 
return on pension plan investments 
was determined using a building 
block method in which best
estimate ranges of expected future 
real rates of return (expected 
returns, net of pension plan 
investment expense and inftation) 
are developed for each major asset 

c lass. These ranges are combined 
to produce the long-term expected 
rate of return by weighing the 
expected future rea l rates of return 
by the target asset al location 
percentage and by adding expected 
inflation. 

Table 3 lists real rates of return for 
the major asset classes included in 
the System's investment portfolio. 

Discount Rate 

The discount rate used to measure 
the tota l pension liabi lity was 
7.50 percent. The projection of 
cash flows used to determine the 
discount rate assumed that plan 
member contributions will be 
made at the current contribution 
rate and that C ity contributions 
will be made at rates eq ual to the 
difference between actuarially 
determined contribution rates 

and the member rate. Based on 
those assumptions, the pension 
p lan's fiduciary net position was 
projected to be avai lable to make 
all future benefit payments of 
current plan members. Therefore, 
the long-term expected rate of 
return on pens ion plan investments 
was applied to al l periods of 
projected benefit payments to 
determine the total pension 
liabi lity. 

Sensitivity of the Net Pension 
Liability to Changes in the 
Discount Rate 

Table 4 provides the System's net 
pension liabi lity using various 
discount rates. 

The components of the net pension liability of the System at June 30, 20 15, were as fo llows: 

Total Pension Liability $2,769,994,684 

Plan Fiduciary Net Position (2,300, 180,355) 

System's Net Pension Li abi lity $469,8 14,329 

Plan Fiduciary Net Position as a Percentage of the Total Pension Liability 83.04% 

Table 2: Actuarial Assumptions for 2015 Actuarial Valuation 

The tota l pension liabili ty was determined by an actuarial valuation as of June 30, 20 15, using the 
following actuarial assumptions, applied to a ll periods included in the measurement: 

Inflation: 3.0 percent 

Sa lary Increases: 4.50 to 15.11 percent including inflation 

Investment Rate of Return: 7 .5 percent, net of pens ion plan investment expense 
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Table 3: Actuarial Assumptions - Estimated Real Rates of Return 
Best estimates of geometric real rates of return for each major asset c lass included in the pension plan 's 
target asset a l location as of October l, 20 13, are s ummarized in the following table: 

Asset Class Long-Term Expected Real Rate of Return 

Large Cap 

Small Cap 

International Large Cap 

Emerging Markets 

Emerging Markets Debt 

Private Non-Core Real Estate 

Master Limited Partnerships (M LPS) 

Pri vate Markets 

Core-Plus Fixed lncome 

Pri vate Core Real Estate 

Treasury Inflation Protected Securities (TIPS) 

Tactical Asset Allocation 

6.0% 

5.8% 

7.0% 

8.8% 

6.5% 

9.3% 

8.5% 

9.8% 

3.8% 

6.8% 

2.8% 

6.0% 

Table 4: Sensitivity of the Net Pension Liability to Changes in the Discount Rate 
The fo llowing presents the net pens ion liability of the System calculated using the discount rate of 
7.5 percent, as well as what the System's net pension liabili ty would be if it were calculated us ing 
a discount rate that is I percentage point lower (6.5%) or l percentage point higher (8.5%) than the 
current rate: 

System's Net Pension Liability 

1 % Decrease 
(6.5%) 

$8 17,960, 726 

Current Discount Rate 
(7.5%) 

$469,814,329 

1 % Increase 
(8.5%} 

$180,545,400 

2. Summary of Significant Accounting Policies 

Basis of Presentation 

The accompanying fi nancial 
statements have been prepared 
in accordance with accounting 
principles generally accepted in 
the United Sta tes of America. 
The System prepared its 
financ ial sta tements using the 
accrual basis of accounting. It 
recognizes member and employer 
contributions as revenues in 
the month member earnings are 
paid. Benefits and refunds are 
recognized as expenses when 
payable. Expenses are recorded 

when the corresponding liabilities 
are incurred, regardless of when 
payment is made. 

Use of Estimates 

The preparation of financial 
statements in accordance with 
accounting principles generally 
accepted in the United States of 
America requires management to 
make estimates and assumptions 
that affect the reported amounts 
in the financial statements . The 
System's estimates are primarily 
related to the val uation of various 
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investment instruments, including 
real estate, private equity, and the 
multi-strategy commingled fund . 
Actual results could di ffer from 
those esti mates. 

Investments 

The System's securities are 
reported at fa ir value. Where 
appropriate, the fa ir value 
includes estimated disposition 
costs. Ce1tificates of deposit are 
recorded at amo1tized cost, which 
approximates fair value. Interest 
income is recognized when earned. 



Dividend income is recognized 
on the ex-di vidend date. Gains 
or losses on stocks and bonds are 
recognized on an average cost 
basis calculated separately for 
each investment manager. Other 
gains and losses are recognized on 
an identified cost basis. Gains and 
losses on sales and excha nges are 
recogni zed on the trade date. The 
fair values of marketab le securities 
held at June 30 are determined by 
using the closing price listed on 
national securities exchanges and 
quoted market prices provided 
by independent pric ing services. 
For commingled funds, the net 
asset value is determined and 
certified by the commingled fund 
manager. Investments in real 
estate, private equities, and the 
multi-stra tegy commingled fund 
which invest in both publicly and 
private ly owned securities are 
valued based on estimates and 
assumptions of genera l partners, 
partnership valuation committees, 
or third party appraisal firms, in 
the absence of readi ly determ ined 
market values. Such val uations 
generally reflect cash flows, 
discounts for illiquidity and 
consider variables such as financial 
performance of investments, 
recent sales prices of investments, 
and other pertinent information. 

Investment Policy 

The pension plan's po licy in 

regard to the a llocation of invested 
assets is establis hed and may 
be amended by the Board by a 
majority vote of its members. 
It is the pol icy of the Board to 
purs ue an investment strategy 
that reduces ris k through prudent 
diversification of the portfolio 
across a broad selection of distinct 
asset c lasses. The pension plan's 
investment po licy discourages the 
use of cash equivalents, except 
for liquidity purposes, and aims to 
refrain from dramatically shi ft ing 
asset class al locations over s ho1t 
time spans. 

Table 5 lists the System 's asset 
allocation pol icy as of the end of 
the fi scal year. 

Rate of Return 

For the year ended June 30, 20 15, 
the annual money-weighted 
rate of return on pens ion plan 
investments, net o f pens ion plan 
investment expense, was 3.02%. 
The money-weighted ra te of return 
expresses investment performance, 
net of investment expense, 
adjusted for the c hanging amounts 
actually invested. 

Deferred Outflows I Inflows of 
Resources and Unavailable 
Revenue 

In addition to assets, the statement 
offiduciary net position will 

sometimes report a separate 
section for deferred outflows of 
resources. This separate fi nancial 
statement element, defe1Ted 
outflows of resources, represents 
a consumption of net position 
that appl ies to a future period and 
thus, will not be recognized as an 
outflow of resources (expense/ 
expenditure) until then. The 
System has only one item re lated 
to pensions which qua lifies for 
reporting in this category. 

ln addition to liabil it ies, the 
statement of fiducia1y net pos ition 
wi ll sometimes report a separate 
section for deferred inflow of 
resources. This separate financial 
statement element, deferred 
inflow of resources, represents 
an acqu is ition of net position that 
applies to future periods, so will 
not be recognized as an inflow of 
resources ( revenue) unti l that time . 
The System has only one item 
related to pensions which qua lifies 
for reporting in this category. 

Reclassifications 

Certain reclassifications of 
amounts previous ly reported have 
been made to the accompanying 
consolidated fi nancia l statements 
to mainta in consistency 
between periods presented. The 
reclassificat ions had no impact on 
previously reported net assets. 

Table 5: Asset Allocation Policy-as of June 30,.2015 ~ - - - · 

Core Investments 

Strategic Investments 

Private Markets 

Real Assets 

Tota l 

Asset Class Target Allocation 

40% 

35% 

15% 

10% 

100% 
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New Accounting 
Pronouncements 

The System adopted GASB 
Statement No . 68, Accounting 
and Financial Repo1ting for 
Pensions, and GASB Statement 
No. 71 , Pension Transition for 
Contributions Made Subsequent to 
the Measurement Date, during the 
year ended June 30, 201 5. These 
statements address accounting and 
financial reporting requirements 
for pens ion plans. These 
statements establish standards 
for measuring and recognizing 
liabilities, deferred outflows 
of resources, deferred inflows 
of resources, and expenses/ 
expenditures. For defined benefi t 
pens ions, these statements identify 
the methods and assumptions that 

should be used to project benefit 
payments, discount projected 
benefit payments to the ir actuarial 
present value, and attribute 
that present value to periods 
of employee service. These 
statements also require e nhanced 
note disclosures and schedules 
of required supplementary 
information that will be presented 
by the pension plans that are 
within its scope. As it was 
implemented during the current 
year, GASB 68 standards can only 
be applied to the current year. 

Table 6 denotes the effects of 
implementing GASB Statements 
68 and 71. 

Table 6: Implementation of GASB Statements 68 & 71 

Pensions 

For purposes of measuring the net 
pension liabil ity, deferred outflows 
of resources and deferred inflows 
of resources related to pensions, 
and pension expense, in formation 
about the fiduciary net position 
of the Iowa Public Employees' 
Retirement System (TPERS) and 
additions to I deductions from 
I PERS' fiduciary net position 
have been determined on the 
same basis as they are reported by 
!PERS. For this purpose, benefit 
payments ( including refunds 
of employee contributions) are 
recognized when due and payable 
in accordance with the benefit 
terms. Investments are reported at 
fair value. 

The implementation of GAS B Statements 68 and 7 1 had the fo llowing effect: 

Net Position June 30, 20 14, as Previously Reported 

Recognition of Net Pension Liability at June 30, 20 14 

Deferred Outflows of Resources 

Related to Prior Year Contribution Made After the June 30, 2014, 
Measurement Date 

Net Position July 1, 20 14, as Restated 

3. Cash 

For cash deposits, custodia l credit 
risk is the risk that in the event of a 
bank failure, the System's deposits 

may not be returned. A summary 
of the System 's cash balances is 
listed in Table 7. 

Table 7: Summary of Cash Balances at June 30, 2015 

Insured 

Uninsured and Uncollateralized 

Bank Balance - June 30 

30 MFPRSI :t.."::.~:i-,,;i:~:,~.; ...... Annual Report Financial 

2015 

$250,000 

4,992,421 

$5,242,421 

$2,278,456,923 

(7 12,084) 

76,084 

$2,277 ,820,453 

2014 

$250,000 

56,693,345 

$56,943,345 



4. Investments 

Investment Policy 

The investment authority, as 
prescribed by the Code of Iowa, 
is governed by the "prudent 
person rule." This rule requires 
that a n investment be made with 
the care, skill , prudence, and 
diligence under the circumstances 
then prevailing, that a prudent 
person acting in a like capacity 
and familiar with such matters 
would use in the conduct of an 
entity of a like character with like 
aims. Within the "prudent person" 
framework, the Board has adopted 
investment guidelines for the 
System's investment program. 

The System is prohibited from 
holding direct investments in 
the Sudan and Iran due to State 
statute. 

The following investment vehicles 
are permitted by the System's 
investment policy and may be 
considered for the System's funds: 
Stocks and Bonds (Domestic, 
International & Emerging 
Markets): 

Securities issued by and the 
obligations of or guaranteed by 
the United States of America 
or U.S . government sponsored 
enterprises or by the Dominion 
of Canada or any province 
thereof, financial futures and 
options; 

• Bonds issued by the State 
of Iowa or its political 
subdivis ions; 

• Common stock, American 
Depository Receipts, corporate 

bonds or other ev idences of 
indebtedness issued under 
the laws of the Dominion 
of Canada or any province 
thereof; 

• Common stock, bonds, or other 
evidences of indebtedness 
issued under the laws of 
se lected foreign countries or 
their political subdivisions; 

• Debt instruments issued by 
multinational organizations 
on behalf of selected nations 
or groups of nations, such as 
Brady Bonds, whether in U.S. 
dollars o r foreign currencies; 

• Mutual funds, comming led 
funds, or private equity which 
are comprised of s tocks, 
equi ty, and or debt instruments 
including those which ho ld 
pos itions in emerging markets, 
whether in U.S. do lla rs or 
foreign currencies; 

• Derivative instruments, s uch 
as futures and options, can be 
utilized as an a lternative to 
a stock or bond position, as 
specifi ed. 

Other Asset Classes 

The currency pos itions of the 
System inc lude the currency of a 
group o f selected nations, which 
have we ll established and stable 
economic and po liti cal structures. 
Currency positions are only taken 
in countries or in multinationa l 
currencies (for examples, Euros) in 
which the System has determined 
to invest the System 's assets. The 
currency assets of the System are 

represented within the individual 
portfolios of the investment 
managers, which have mandates, 
which include international bonds 
o r stocks. The benchmark against 
which these managers run the 
port fo lios sha ll include a zero 
percent hedged posi tion to the U.S. 
dollar for the international portions 
of the mandate. 

Derivative Instruments 

Derivative instruments, such 
as futures and options, may be 
util ized in selected portfol ios for 
the following purposes: 

I .As an a lternative to maintaining 
a selected asset position; 

2. To maintain the duration of 
securities in a portfolio; 

3.To gain exposure in a time of 
dollar strength to a fo re ign 
bond market with minima l 
exposure to the currency of the 
country; 

4. To hedge or otherwise protect 
existing or anticipated po1tfol io 
positions; 

5.To establish and maintain the 
currency positions for the 
currency overl ay portfo lio and 
for the individua l currency 
acti vities of the individ ual 
portfolios; and, 

6. Not to speculate or leverage 
(gear-up) the portfolio. 

Derivative instruments are 
generally defined as contracts 
whose value depends on ("derives" 
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from) the value o f an underlying 
asset, reference rate, or index. 

Derivative instruments include 
both of the fo llowing: 

a) "Over the counter" (OTC) 
derivatives: privately 
negotiated contracts provided 
directly by dealers to end-users; 
which include swaps, futures 
and options, based upon interest 
ra tes, currencies, equities, and 
commodities; and 

b) Standardized contracts sold on 
exchanges: futures and options. 

Real Estate 

The real estate positions of the 
System may inc lude domesti c 
or international real estate 
investments in individual 
properties or groups of properties, 
through one or more of the 
following: direct purchase or 
mortgage of indi vidual properties, 
participation in a commingled fund 
(open-ended or closed-ended), or 
in a trust or a partnership which 
has positions in one or more 
properties. 

The real estate positions of the 
System may incl ude investme nt in 
securiti zed real estate, via publicly 

traded or privately he ld Real 
Estate Investment Trusts (RE!Ts). 

Fund of Funds Commingled 
Investments 

Table 8 offers in formation 
pertaining to the Systern 's fund-of
funds commingled investments. 

Investment Risk Disclosure: 
Credit Risk 

Table 9 provides information 
pertaining to the System's credit 
risk profile. 

Custodial Credit Risk 

For an investme nt, custodial credit 
risk is the risk that, in the event 
of the fai lure of the counterpai1y, 
the System wi ll not be able to 
recover the value or collateral 
securities that are in the possession 
of an outs ide pany. I nvestmenr 
securities are exposed to custod ia l 
credit risk if the securities are 
uninsured, are not registered in the 
name of the System, and are held 
by either the counterparty or the 
counterparty's trust department 
or agent but not in the System 's 
name. 

Iowa Code 4 11.7 establis hes 
the secretary of the Board as 

the custodian of the fund and 
provides for the System to 
select master c ustodian banks to 
provide custody of the System's 
assets. The System has arranged 
for Wells Fargo Bank to act as 
the master custodian bank. The 
master custodia n bank may hold 
System property in the name of 
its nominee, bearer form, or in 
book entry form, so long as the 
c ustodian's records clearly indicate 
that s uch property is held as part of 
the System's account. 

Concentration of Credit Risk 

The System is guided by statute 
and policy in the selection 
of security investments. No 
investments in any one 
organization represent five percent 
or more of plan assets. 

Interest Rate Risk 

Interest rate ri sk is the risk that 
changes in interest rates will 
adversely affect the fair value of 
the investment. Table I 0 displays 
more informat ion. 

Duration is a meas ure of interest 
rate risk. The greater the duration 
of a bond, or portfolio of bonds, 
the greater its price volati lity 
wi ll be in response to a change 

Table 8: Fund-of-Funds Commingled Investments as of June 30, 2015, and 2014 

Investments - At Fair Value 

U.S. Equi ty Securities 

Foreign Equity Securities 

Fixed Income 

Alternative Investments 

Short-Term Investments and C urrency Positions 

Total Fund of Funds Commingled Investments 
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2015 

$175,859,026 

106,029,744 

57,902,6 12 

6,639,964 

42, 190,845 

388,622, 19 1 

2014 

$150,025,709 

74,766,546 

45, 134,358 

0 

802,229 

270,728,842 



in interest rates and vice-versa. 
Duration is the measure of a 
bond price's sensitivity to a one 
hundred-basis point change in 
interest rates. Duration of eight 
would mean that, g iven a one 
hunred-basis po int change 
up/down in rates, a bond's price 
would move up/down by 8%. 

Commitments 

The System is committed, as 
of June 30, 2015, to invest 
approximately $364,000,000 in 
cert ain pri vate equity and rea l 
estate partnerships, and real estate 
commingled funds. 

Table 9: Risk Disclosure - Credit Risk as of June 30, 2015, and 2014 

The quality ratings of investments in fixed income securities as described by nationally recognized 
statistical rating organizations as of June 30, 20 15, and 20 14, are as follows: 

2015 

AAA 
AA 
A 

BBB 
BB 
B 
NR 

Quality Rating 

Total Fixed Income Securities 

2014 

AA 

A 

BBB 
BB 

Quality Rating 

Total Fixed Income Securities 

Fair Value Percentage of Portfolio 

$2,680,090 0.98% 

9 1,087,429 33.38% 

84,763,542 3 1.06% 

86,243,656 3 1.60% 

4,007,82 1 1.47% 

2, 125,098 0.78% 

2,009,022 0.74% 

$272,9 16,658 100% 

Fair Value Percentage of Portfolio 

$ 139,543,334 47.13% 

76,630,851 25 .88% 

63,930,408 21.59% 

15,979,134 5.40% 

$296,083, 727 100% 

The System does not have a formal policy 1ha1 limits the qua lity grade in which it may invest. 

Table 10: Interest Rate Risk 
The fo llowing discloses the fa ir value and average duration of fixed income investments as of June 30, 
20 15. 

Short-Term 

Fixed Income 

Commingled 

Total Fa ir Value 

Investment type 

Portfo lio Modified Duration 

Fair Value 

$ 11,637,329 

69,06 1,86 1 

203,854, 797 

$284,553,987 

Duration 

0.0303 

4.8947 

4.07 16 -------

4. 106 1 
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5. Derivatives 
The System's investment 
managers may invest in derivative 
securities as permitted by their 
contracts. A derivative security 
is an investment whose payoff 
depends upon the value of an 
underlying asset such as bond and 
stock prices or a market index. 
All derivatives are considered 
investments. The fair values of all 
derivative financial instruments 
are reported in the Statements of 
Fiduciary Net Position as "Short
Term Investments and Currency 
Positions." Changes in the values 
of derivative financial instruments 
are reported in the Statements of 
Changes in Fiduciary Net Position 
as "Net Appreciation in Fair Value 
of Investments." Derivative 
financial instruments involve, to 
varying degrees, credit risk and 
market risk. At June 30, 2015, 
and 2014, the System had no 
derivative financial instruments. 

Credit risk is the possibility that 
a loss may occur because a party 
to a transaction fails to perform 
according to terms. To limit credit 
risk, each investment manager 
screens potential counter-parties 
and establishes and maintains an 
approved list of acceptable firms 
which meet a high level of credit
worthiness. 

Market risk is the possibility that 
a change in interest or currency 
rates will cause the value of a 
financial instrument to decrease 
or become more costly to settle. 
The market risk associated with 
derivatives, the prices of which 
are constantly fluctuating, is 
managed by imposing contractual 
requirements on the investment 

managers as to the types, 
amounts, and degree of risk 
they may undertake. Investment 
managers' derivative activities 
are reviewed on a periodic basis 
by the administration as well as 
the Board to monitor compliance 
with the contracts. The System 
does not purchase derivatives with 
borrowed funds and does not allow 
the leveraging of the portfolios. 

The System's derivative 
investments may include foreign 
currency forward contracts, 
options, futures, and collateralized 
mortgage obligations. Derivative 
securities may also be used to 
improve yield, adjust the duration 
of the fixed income portfolio, or to 
hedge changes in interest rates. 
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6. Iowa Public Employees Retirement System (IPERS) 

IPERS Plan Description 

IPERS membership is mandatory 
for employees of MFPRSI. 
Employees of MFPRSI are 
provided with pensions through 
a cost-sharing multiple employer 
defined benefit pension plan 
administered by LPERS. A stand
alone financial report is issued by 
lPERS which is available to the 
public by mail at 740 I Register 
Drive P.O. Box 91 17, Des Moines, 
Iowa 50306-9117 or at 
www.ipers.org. 

IPERS benefits are established 
under Iowa Code chapter 97B 
and the administrative ru les 
thereunder. Chapter 97B and the 
admi nistrative rul es are the official 
plan documents. The fo llowing 
brief description is provided for 
general informational purposes 
only. 

IPERS Pension Benefits 

A regu lar member may retire at 
normal reti rement age and receive 
monthly benefits without an early
retirement reduction. Normal 
retirement age is age sixty-five, 
anytime after reaching age sixty
two with twenty or more years 
of covered employment, or when 
the member's years of service 
plus the member's age at the last 
birthday equals or exceeds eighty
eight, whichever comes fi rst. 
These qualifications must be met 
on the member's first month of 
entitlement to benefits. Members 
cannot begin receiving retirement 
benefits before age fifty-five. 

The formula used co calculate a 

regular member's monthly !PERS 
benefit includes: 

• A multiplier (based on years of 
service). 

• The member's highest five-year 
average salary. (For members 
with serv ice before June 30, 
20 12, the highest three-year 
average salary as of that date 
will be used if it is greater than 
the highest five-year average 
salary.) 

If a member retires before normal 
retirement age, the member's 
monthly retirement benefit wi ll 
be permanently reduced by an 
early-retirement reduction. The 
early-retirement reduction is 
calcu lated differently for service 
earned before and after July I, 
2012. For service earned before 
July 1, 20 12, the reduction is 0.25 
percent for each month that the 
member receives benefits before 
the member's earliest normal 
retirement age. For service earned 
starting July I, 2012, the reduction 
is 0.50 percent for each month 
that the member receives benefits 
before age sixty-five. 

Generally, once a member selects 
a benefit option, a month ly benefit 
is calcu lated and remains the 
same for the rest of the member's 
lifetime. However, to combat the 
effects of inflation, retirees who 
began receiving benefits prior to 
July 1990 receive a guaranteed 
dividend with their regular 
November benefit payments. 

IPERS Disability and Death 
Benefits 

A vested member who is awarded 
federal Social Security disability 
or Railroad Retirement disability 
benefits is eligible to claim 
!PERS benefits regardless of 
age. Disability benefits are not 
reduced for early retirement. If a 
member dies before retirement, the 
member's beneficiary wi ll receive 
a lifetime annui ty or a lump-sum 
payment equal to the present 
actuarial value of the member's 
accrued benefit or calculated with 
a set formula, whichever is greater. 
When a member dies after 
retirement death benefits depend 
on the benefit option the member 
selected at retirement. 

IPERS Contributions 

Effective July I, 2012, as a 
result of a 20 I 0 law change, the 
contribution rates are es ta bl ished 
by IPERS fo llowing the annual 
actuarial valuation which applies 
!PERS' Contribution Rate Funding 
Policy and Actuarial Amortization 
Method. Statute limits the amount 
rates can increase or decrease each 
year to I percentage point. 

!PERS Contribution Rate Funding 
Policy requires that the actuarial 
contribution rate be determined 
using the "entry age normal" 
actuarial cost method and the 
actuarial assumptions and methods 
approved by the !PERS Investment 
Board. The actuarial contribution 
rate covers normal cost plus 
the unfunded actuarial liabi lity 
payment based on a thirty-year 
amortization period. The payment 
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to amortize the unfunded actuarial 
liabi li ty is determined as a leve l 
percentage of payro ll , based on the 
Actuarial Amortization Method 
adopted by the Investment Board. 

In fiscal year 2015, pursuant to 
the req uired rate, regular members 
contributed 5.95 percent of pay 
and MFPRSI contributed 8.93 
percent for a total rate of 14.88 
percent. 

MFPRSl's total contributions to 
!PERS for the year ended June 30, 
20 15, were $78,347. 

IPERS Pension Liabilities, 
Pension Expense. and Deferred 
Outflows of Resources and 
Deferred Inflows of Resources 
Related to Pensions 

At June 30, 20 15, MFPRSI 
reported a liabil ity of $5 16,37 1 
for its proportionate share of the 
IPERS net pension liability. The 
!PERS net pension liabi lity was 
measured as of June 30, 2014, and 
the IPERS total pension li abi lity 
used to calculate the IPERS net 
pension liability was determined 
by an actuarial valuation as of 
that date. MFPRS I's proportion 
of the I PERS net pension liabi li ty 
was based on MFPRSI's share of 
contributions to the pension plan 

Table 11: Pension Deferred Outflows and Deferred Inflows 

relative to the contributions of al I 
!PERS participating employers. 
At June 30, 20 14, MFPRSl's 
proportion was 0.0 I 2759 percent, 
which was an increase of 0.000 174 
from its proportion measured as of 
June 30, 2013. 

For the year ended Ju ne 30, 20 15, 
MFPRSI recognized pension 
expense of $40,842. Table 11 
reports the deferred outflows and 
inftows for the System. 

$78,347 repo11ed as deferred 
outflows of resources related to 
pensions resulting from MFPRSI 
contributions subsequent to 
the measurement date wi ll be 
recognized as a reduction of the 

At June 30, 20 15, MFPRSI reported deferred outflows of resources and deferred inflows of resources 
related to pensions from the fo llowing sources: 

Differences Between Expected and Actual Experience 

Changes of Assumptions 

Net Difference Between Projected and Actual Earnings on 
Pension Plan Investments 

Changes in Proportion and Differences Between System 
Contributions and Proportionate Share of Contributions. 

System Contributions Subsequent to the Measurement Date 
of June 30, 20 14 

Tota l 

Deferred Outflows Deferred Inflows 
of Resources 

$5,6 12 

22,789 

0 

7,997 

of Resources 

$0 

0 

196,929 

0 

78,347 0 --------
$ 11 4,745 $ 196,929 

=========== 

Table 12: Pension Deferred Outflows and Inflows Expenses 

Amounts reported as deferred outflows of resources and deferred inflows of resources related to pensions 
will be recognized in pension expense as follows: 

Year Ended June 30: 

20 16 

20 17 

20 18 

20 19 

2020 

Then: were no non-employer contributing entities at !PERS. 
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$(42,596) 

( 42,596) 

(42,596) 

(42,596) 

1,856 



net pension liability in the year 
ended June 30, 2016. 

Table 12 displays the deferred 
outflows and the deferred inflows 
of resources to be recognized 1n 
the next fi ve years. 

!PERS Actuarial Assumptions 

The actuarial assumptions used 
by 1 PERS to determine its total 
pens ion liability as of June 30, 
201 4, are listed in Table 13. 
Mortality rates were based on 
the RP-2000 Mortality Table for 
Males or Females, as appropriate, 

with adjustments for mortality 
improvements based on Scale AA. 

The long-term expected rate of 
re turn on pension plan investments 
was determined us ing a bui lding
block method in which best
estimate ranges of expected future 
real rates (expected returns, net of 
pens ion plan investment expense 
and inflati on) are developed for 
each major asset c lass. These 
ranges are combined to produce 
the long-term expected rate of 
return by weighting the expected 
future real rates of return by the 
target asset allocation percentage 

Table 13: IPERS Actuarial Assumptions 

and by adding expected inflation. 
Table 14 I is ts the target a llocation 
a nd best estimates for real rates of 
return for the majo r asset classes 
in I PERS ' investment po1tfolio. 

!PERS - Discount Rate. 

The discount rate used to measure 
the total pension liabi li ty was 
7.5 percent. The projection of 
cash flows used to determine 
the d iscount rate assumed that 
employee contributions will be 
made at the current contribution 
rate and that contributions 
from MFPRSI will be made at 

The total pension liability in the June 30, 20 14, actuarial val uation was determined using the fo llowing 
actuarial assumptions applied to a ll periods included in the measurement: 

Rate of Inflat ion 
(effective June 30, 2014): 3 .0 percent per annum 

Rates of Salary lncrease 
(effective June 30, 2010): 

4 .00 to 17.00 percent, average, including inflation. Rates vary 
by membership group. 

Long-Term Investment Rate of Return 7.5 percent, compounded annual ly, net of investment expense, 
(effective June 30, 1996): inc luding inflation. 

The I PERS actuarial assumptions used in the June 30. 2014. valuation were based on the results of actuarial experience studies 
with the dates corresponding to those listed above. 

Table 14: IPERS Target Allocation and Estimated Real Rates of Return 
The target a llocation and best estimates of arithmetic real rates of return for each majo r asset c lass are sum
marized in the fo llowing table: 

Asset Class 

U.S. Equity 

Non-U.S. Equity 

Private Equity 

Real Estate 

Core-Plus Fixed Income 

Credit Opportunities 

Treasury Inflation Protected Securities (Tl PS) 

Other Real Assets 

Cash 

Total 

!PERS' Target 
Allocation 

23% 

15% 

13% 

8% 

28% 

5% 

5% 

2% 

1% 

100% 

!PERS' Long-Term 
Expected Real Rate of 

Return 

6.31 % 

6.76% 

11.34% 

3.52% 

2.06% 

3.67% 

1.92% 

6.27% 

(0.69)% 
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contractually required rates, 
actuarially determined. Based on 
those assumptions, the pension 
plan's fi duciary net position 
was projected to be available to 
make all projected future benefit 
payments of current active and 
inactive employees. Therefore, the 
long-term expected rate of return 
on pension plan investments was 
applied to all periods of projected 
benefit payments to determine the 
total pension liability. 

Sensitivity of MFPRSl 's 
proportionate share of the 
IPERS net pension liability to 
changes in the discount rate 

Table 15 lists !PERS' net pension 
liability using various discount 
rates . 

Pension plan fiduciary net 
position 

Detai led information about 
the pension plan's fiduc iary 
net position is available in the 
separately issued 1 PERS financia l 
report which is available on 
JPERS' website at www.ipers.org. 

Payables to IPERS 

At June 30, 20 15, MFPRSI 
reported payables to the defi ned 
benefit pension plan of $6,094 
for lega lly required employer 
contributions and $4,060 for 
legally required employee 
contributions which had been 
withheld from employee wages 
but not yet remitted to !PERS. 

Table 15: Sensitivity of the Net Pension Liability to Changes in the Discount Rate 
The fo llowing presents MFPRSl's proportionate share of the !PERS net pens ion lia bility calculated using 
the discount rate of 7.50 percent as well as what MFPRSl's propo1tionate share of the IP ERS net pens ion 
liability would be if it were calculated us ing a discount rate that is I-percentage-point lower (6.50 percent) 
or I -percentage-point higher (8.5 percent) than the current rate. 

MF PRSl 's Proportionate Share of the 
fPERS Net Pension Liabi lity 

Decrease 
(6.5%) 

$975,668 
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Rate 
(7.5%) 

$516,371 

Increase 
(8.5%) 

$128,676 



Required Supplementary Information 
Schedule of Changes in the System's Net Pension Liability 

Last 4 Fiscal Years 
Total Pension Liability 2015 2014 

Service Cost $49.893,939 $48,020,046 

Interest 196,289.405 187.172.397 

Differences Between Expected and Actual 
Experience 15.374.059 ( 1,248,94 1) 

Changes of Assumptions 17.508.4 11 32.6 16.664 

Benefit Payments. Including Refunds ( 150.026.306) ( 143.833,568) 

Net Change in Total Pension Liabi lity 129,039.508 122.726.598 

Total Pension Liability - Beginning 2.640.955. 176 2.518.228.578 

Total Pension Liabil ity - Ending 2, 769,994,684 2,640,955, 176 

Plan Fiduciary Net Position 

Contributions - Employer 79.748.943 76.917.460 

Contributions - Member 24.622.3 10 24,054,541 

Net Investment Income 69.833.569 358.680,682 

Benefit Payments. Including Refunds ( 150,026.306) ( 143,833,568) 

Administrative Expense ( 1,680,944) ( 1,553, 740) 

Other (774. 140) (75.070) 

Net Change in Plan Fiduciary Net Position 2 1.723.432 3 14, 190,305 

Plan Fiduciary Net Posit ion - Beginning 2.278.456.923 1.964,266.6 18 

2013 2012 

$47,487.380 $45.660,053 

185.532,855 177.678,499 

(22.020,082) 14.628,549 

(49.002,711) 0 

( 137,6 17.880) ( 132.6 11.997) 

24.379,562 I 05.355. 104 

2.493.849.0 16 2.388.493,912 

2,5 18,228,578 2,493,849,0 16 

65.327.766 62.661.684 

23.358.844 23,41 9,864 

229.592.075 4.057.940 

( 137.6 17,880) ( 132,6 11 ,997) 

( 1,523,4 77) ( 1,606,072) 

(99.223) (98.573) 

179,038, I 05 (44.177, 154) 

1. 785.228.5 13 1.829.405,667 

Plan Fiduciary Net Posit ion - Ending $2.300.180.355 $2.278.456.923 $ 1.964.266.6 18 $1, 785.228,5 13 

System's Net Pension 
Liability {Asset) - Ending $469.8 14,329 $362,498,253 $553,96 1,960 $708.620,503 

GAS B Statement 68 requires ten years of information to be presented in this table. However. until a full ten-year trend is 
compiled. MFPRSI will present infom1ation for those years w ith information available. 

See Notes to Required Supplementary Information. 

Schedule of System's Net Pension Liability 

Last 4 Fiscal Years 

Total Pension Liability 

Plan Fiduciary Net Position 

System's Net Pension Liability (Asset) 

$2.769.994.684 $2.640.955. 176 $2.518.228.578 $2.493,849.016 

2.300. 180,355 2.278,456,923 1,964.266.618 I. 785.228,5 13 

469,8 14,329 $362.498,253 $553,96 1,960 $708.620.503 

Plan Fiduciary Net Position as a Percentage of the 
Total Pension Liabil ity 83.04% 

Actuarial Projected Covered-Employee Payroll $262,260.060 

System's Net Pension Liabi li ty (Asset) as a 
Percentage of Covered-Employee Payroll 179.14% 

86.27% 

255,370,044 

141 .95% 

78.00% 

250.107, 11 2 

22 1.49% 

7 1.59% 

250.047, 187 

283.39% 

GASB Statement 68 requires ten years o f infom1ation to be presented in this table. However. until a full tc.:n-year trend is 
compiled. MFPRSI wi ll present information for those years with infonnation available. 

See Notes to Required Supplementary Lnformation. 
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Schedule of System's Contributions 

Last 4 Fiscal Years 

Actuarially Determ ined Contribution 

Contributions in Relation to the Actuaria lly Determined 
Contribution 

Contribution Defic iency (Excess) 

Reported Covered-Employee Pay roll 

Contributions as a Percentage of Covered-Employee 
Payroll 

20 15 20 14 2013 2012 

$79.748.943 $7 6.917.460 $65.327,766 $61,911 ,684 

79.748.943 76.9 17.460 65,327,766 61,9 11 ,684 

$0 $0 $0 $0 

$262.260,060 $255,370,044 $250,107, 11 2 $250,047, 187 

30.41 % 30. 12% 26. 12% 24.76% 

GASB Statement 68 requires ten years of information to be presented in this table. However, until a full ten-year trend is 
compi led, MFPRSI will present in fo rmation for those years with informat ion available. 

See Notes to Required Supplementary lnfomiation. 

Schedule of Investment Returns 

Last 1 O Fiscal Years 

Fiscal Year 

20 15 

2014 

20 13 

20 12 

20 11 

2010 

2009 

2008 

2007 

2006 

Annual Money-Weighted Rate of Return. Net of Investment Expense 

3.02% 

See Notes to Required Supplementary lnfonnation. 

17.97% 

13.10% 

(0.27)% 

23.34% 

11.48% 

(2 1.80)% 

( 1.60)% 

19.35% 

14.10% 

Schedule of MFPRSI Proportionate Share of the Net Pension Liability 
IPERS 2014 

MFPRSl 's Proportion of the Net Pens ion Liabil ity 

MFPRSI's Propo11ionate Share o f the Net Pension Liability (Asset) 

MFPRSI's Covered-Employee Payroll 

MFPRSI 's Proportionate Share of the Net Pension Liab il ity (Asset) as a Percentage of its 
Covered-Employee Payroll 

Plan Fiduciary Net Position as a Percentage of the Total Net Pension Liabili ty 

The amounts presented fo r each fiscal year were determined as o r June 30. 

0.01 2759% 

$5 16,371 

$89 1,359 

57.93% 

56.84% 

Note: GASB Statement No. 68 requires ten years of information to be presented in this table. However. until a f'ull ten
year trend is compiled. MFPR I will present in fomiation for those years for which information is available. 

See Notes to Required Supplementary ln fomiation. 
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Schedule of MFPRSl's Contributions 
Last Fiscal Year 

Actuarially Determined Contribution 

Contributions in Relation to the Actuarially Detennined Contribution 

Contribution Deficiency (Excess) 

2015 

$78.347 

(78,347) 

$0 

Repo1ted Covered-Employee Payroll 

Contributions as a Percentage of Covered-Employee Payroll 

$891,359 

8.79% 

Note: GASB Statement No. 68 requires ten years or infomiation to be presented in this table. However. until a full ten-year 
trend is compiled. MFPRSI will present info m1ation for those years for which information is available. 

See Notes to Required Supplementary Information. 

Methods and assumptions 
used in calculations of 
actuarially determined 
contributions. 

The actuarially determined 
contribution rates in the schedule 

of System's contributions are 
ca lculated as of July I, two years 
prior to the end of the fisca l year in 
which contributions are reported. 

The fo llowing actuarial methods 
and assumptions were used to 

determ ine contribution rates 
reported in that schedule: 

Notes to the Required Supplementary Information 

Valuation Date 

Actuarial Cost Method 

Amortization Method 

Remaining Amortization Period 

Asset Valuation Method 

Actuarial Assumptions: 

Investment Rate of Return 

Projected Salary Increases 

Post-Retirement Mottality Table: 

Ordinary 

Disabled 

July l, 201 5 

Entry Age Normal * 
Level dollar. closed. layered 

25 years 

Five-year smoothed market 

7.50 percent 

4.50 percent to 15. 11 percent 

A weighting eq ual to 1/ 12 of the 1971 Group Annuity Mortality Table, Male 
and Female and 11 / 12 of the 1994 Group Annuity Mo1tali ty Static Table, Male 
and Female with no projection of future 11101tality improvement. 

A weighting equal to 1/ 12 of the 1971 Group Annuity Mo11ality Table - Male, 
set forward three years and 11/12 of the 1994 Group Annuity Mortality Static 
Table - Male. set forward three years with no projection of future mo1tality 
improvement. 

• Aggregate cost method used July I. 2003. - July I, 20 I 0. 
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Glen C. Gahan; Michael S. Ehmke ikerStom: 

We, Silverstone, are pleased to submit this actuarial report of MFPRSI. The costs developed and 
presented in this report are based on asset values as of June 30, 2015, member census data as of 
July 1, 2015, and current System provisions, all of which were supplied by MFPRSI. 

The purposes of the actuarial report are: 
1. To determine the normal contribution rate which is payable by the Cities under Chapter 411 

of the Code of Iowa; 
2. To determine the funded status of the System; and 
3. To provide information relating to the disclosure requirements of the Governmental 

Accounting Standards Board (GASB) Statement No. 67 - Financial Reporting for Defined 
Benefit Pension Plans (an amendment of GASB Statement No. 25). 

All costs and liabilities were determined in accordance with generally accepted actuaria l principles 
and procedures and are based on the actuarial assumptions and methods prescribed by the Board. 
To the best of our knowledge, the information supplied in this report is complete and accurate 
and in our opinion the assumptions are reasonably related to the experience of the System and 
to reasonable expectations under the System. The amounts presented in the accompanying 
report have been determined appropriately according to the actuarial assumptions and methods 
stated herein, and fully and fairly disclose the actuarial position of the System. The undersigned 
meets the Qualification Standards of the American Academy of Actuaries necessary to render the 
actuarial opinion contained in this report. 

Sincerely, 

Glen C. Gahan & Michael S. Ehmke 

Glen C. Gahan, FSA 
Principal 
Siker~ tone " 

Member of American Academy of Actuaries 
Enrolled Actuary No. 14-4875 

Michael S. Ehmke, ASA 
Principal 

ilvcrStonc ~-

Member of American Academy of Actuaries 
Enrolled Actuary No. 14-5811 
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Actuarial Report Highlights 
2015 2014 2013 

Cities Recommended Contribution $70,844,369 $73,94 1,905 $78,587, 107 

Normal Contribution Rate 25.92% 27.77% 30.41% 

Plan Assets 
Market Value 2,300, 180,355 2,278,456,923 1,964,266,618 

Actuaria l Value 2,239,539,373 2,054,844,278 1,860,947,878 

Prior Year Investment Return 
Market Va lue 3.07% 18.47% 13 .04% 

Actuarial Value 11.43% 12.96% 4.02% 

Actuarial Accrued Liability 2, 769,994,684 2,640,955, 1 76 2,5 18,228,578 

Funded Ratio* 80.85% 77.8 1% 73.90% 

Annual Participating Payroll 273,3 19,323 266,265,4 13 258,425,2 11 

Annual Normal Cost 5 1,366, 130 49,893,939 48,020,046 

Percent of Payroll 18.79% 18.74% 18.58% 

Annual Pension Benefits 
Service Retirement 79,525,488 75, 127,236 71,753,820 

Disabled Retirement 44,024, 136 42,097,668 40,798,932 

Vested Retirement 5,747,688 5, 136,468 4,79 1,024 

Beneficiaries 17,506,836 16,61 3,052 16,020, 192 

Total 146,804, 148 138,974,424 133,363,968 

Number of Members 
Active 3,892 3,885 3,866 

Disabled 1,12 1 1, 12 1 1,1 2 1 

Retirees & Beneficiaries 2,814 2,775 2,74 1 

Vested Tenninated 328 32 1 3 15 

Total 8, 155 8, 102 8,043 

*Based on the ratio of the Actuarial Value of Assets to Actuarial Accrued Liability. 
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Actuarial Value of Assets 
Year Ending June 30, 2015 

I. Actuarial Value of Assets at July I, 20 14 

2. Contributions for 2014 Plan Year 

(Members, Cities, and State) 

3. Benefit Distributions and Refunds for 20L4 Plan Year 

4. Non-Investment Expenses 

a. Administrative Expenses 

b. Disabi lity Expenses 

c. Other Expenses 

d. Tota l 

5. Expected Return on Market Value of Assets for Year at 7.5% 

6. Asset Gains/(Losses) for Prior Five Plan Years 

(£) Asset Gain or Years 
(Loss) Recognized 

a. 20 14 $(99 ,92 1, 132) 1 
b. 201 3 2 13,044,387 2 
c. 201 2 97,564,609 

.., 

.) 

d. 20 11 ( 131,368,4 17) 4 

e. 2010 235,933,207 5 

f. Total 

7. Asset Gains/(Losses) to be Recognized = 6(f) 

8. Actuarial Va lue of Assets at Ju ly I, 20 15 

= (1 ) + (2) + (3) + (4d) + (5) + (7) 

9. Market Value of Assets at July 1, 20 15 

Years 
Remaining 

4 
3 
2 

I 

0 

IO. Ratio of Actuarial Value to Market Value at July 1, 20 15 = (8) I (9) 

(II ) Recognition 
Percentage 

20.00% 
20.00% 
20.00% 

20.00% 

20.00% 

$2,054,844,278 

104,371 ,253 

( 150,026,306) 

( 1,680,944) 

( 14 1,92 1) 

( 13,070) 

( 1,835,935) 

169, 135,552 

(l) x ( II ) 
Recognized 

Amount 

$(19,984,226) 
42,608,877 
19,5 12,922 

(26,273,683) 

47, 186,64 1 

$63,050,53 1 

63 ,050,531 

2,239,539,373 

2,300, 180,355 

97.36% 
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Unfunded Actuarial Accrued 
Liability 

System fund ing exceeds the 
annual normal cost and interest 
accrued on the prior year unfunded 
accrued liabili ty. The unfunded 
actuarial accrued liabi lity is a lso 
reduced (increased) when the 
investment return on System assets 
exceeds (is less than) the assumed 
investment return . The actuaria l 
accrued liability is increased if 
there a re amendments that rev ise 

The unfunded actuarial accrued 
liabi li ty is the amount the actuarial 
accrued liability exceeds the 
actuaria l value of plan assets 
determined as of the actuarial 
valua tio n date. The unfunded 
actuarial accrued liability is 
reduced during a year when 

Unfunded Actuarial Accrued Liability 

I. Actuarial Accrued Liability Before Changes 

a. Active Members 

Service Retirements I DROP 

Ordinary Disabi lity 

Accidenta l Disabil ity 

Ordinary Death 

Accidental Death 

Withdrawal 

Total Active 

b. Inactive Members 

Members Rece iving Benefits 

Deferred Vested Terminations 

Refund of Member Contributions Due 

Total Inactive 

c. Tota l Actuaria l Accrued Liability 

2. Actuaria l Value of Plan Assets 
., 
J . Unfunded Actuarial Accrued Liabil ity Before Changes 

= [Excess of ( I) over (2)] 

4. Change in U nfunded Actuaria l Accrued Liability 

a . Change in System Provisions 

b. Change in Actuarial Assumptions 

5. Unfunded Actuarial Accrued Liabi lity After Changes 
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benefits payable from the System. 
The actuaria l accrued liabili ty may 
be increased or decreased as the 
resu lt of System experience or if 
there are changes in the actuarial 
assumptions used to determine 
ann ual contributions. 

As of July 1 , 

2015 2014 

$926,424,549 $883,537,548 

20,208,7 15 19,548,505 

128,987 ,635 124,06 1,238 

5,369,61 4 5,224,878 

3,462,910 3,360,545 

2 1,200,739 21,279,758 

1, 105,654, 162 l ,057,012,472 

1,6 10,490,7 11 1,5 I 4,329,690 

36, 157,699 36,871,674 

183,701 124,676 

1,646,832, I I I 1,551 ,326,040 

2, 752,486,273 2,608,338,512 

2,239,539,373 2,054,844,278 

5 12,946,900 553,494,234 

0 0 

17,508,41 1 32,6 16,664 

530,455,3 11 586, 110,898 



Annual Normal Cost 

The annual norma l cost is the 
portion of the tota l System costs 
assigned to the c urrent year by the 
Actuarial Cost Method. 

Annual Normal Cost 

I . Annual Normal Cost 

Benefit Normal Cost 

Other 

Total 

2. Annual Partic ipating Payroll 

3. Annual Normal Cost as a Percentage of Partic ipating Payroll 
=(1)/(2) 

Annual Contributions 

Preliminary Total Contributio n 

I . Annual Normal Cost 

2. Estimated Member Contributions 

3. Unfunded Actuaria l Accrued Liability Amortization Payment 

4 . Total (Cities plus State) Contributio ns ( l) - (2) + (3) 

Cities' Contributi on 

5. Preliminary Total Contribution (4) 

6. Estimated Sta te Contribution 

7. Preliminary Cities' Contribution (5)- (6) 

8. Covered Payroll 

9. C ities' Contribution as a percent of payroll (7) I (8) 

I 0 . Minimum Required Contribution Rate for Cities 

11 . C ities' Contribution [Greate r o f (9) or ( IO)] x (8) 

As of July 1, 

201 5 201 4 

$5 1,366, 130 

0 

$51 ,366, 130 

273,3 19,323 

18.79% 

$49,893,939 

0 

49,893,939 

266,265,41 3 

18.74% 

As of July 1, 
201 5 2014 

$51,366, 130 $49,893,939 

25,692,0 16 25,028,949 

45, 164,944 49,082,088 

70,839,058 73,947,078 

70,839,058 73,947,078 

0 0 

70,839,058 73,947,078 

273,3 19,323 266,265,4 13 

25.92% 27.77% 

17.00% 17.00% 

70,844,369 73,941,905 
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Unfunded Accrued Liability 
Payments 

One of the components inc luded 
to determine the recommended 
contribution is the Unfunded 
Accrued Liabili ty Payment. The 
Un funded Accrued Liabi li ty 
Payment is an annual amount that 
wil l amortize over twenty-fi ve 
years on a closed, layered, level 
dollar basis: 

• The unfunded accrued liabili ty 

established as of July l , 20 13. 
• An increase in unfunded 

accrued liability if System 
benefits are improved through 
amendments. 

• An increase or decrease in 
the unfunded accrued I iabi Ii ty 
associated with a change in 
actuaria l assumptions. 

• An increase or decrease in 
the unfunded accrued liabili ty 
resulting from actuarial gains or 
losses due to System experience 

more or less favorable than 
expected. 

T his section of the report 
documents the amortization bases 
established for the System and 
d isplays other values associated 
with determining the unfunded 
accrued liabil ity payment. 

Unfunded Accrued Liability Payments 
Amortization Base Date Established Source of Base 

$657 ,280,700 July I, 201 3 Initial Unfunded 

( 101 ,748,328 ) July I, 20 14 Actuaria l Ga in 

32,6 16,664 July I, 2014 Assumption Change 

( 64,44 7,420) July I, 201 5 Actuarial Ga in 

17,508,411 July 1, 201 5 Assumption Change 

Charge Bases 
Initial Initial Remaining Term on Amortization 

Amortization Base Term-Years Valuation Date Payment 

$657 ,280, 700 25 23 $54,851,249 
32,6 16,664 25 24 2,72 1,9 19 

17,508,4 11 25 25 1,46 1, I 08 

Total 59,034,276 
Credit Bases 

Initial Initial Remaining Term on Amortization 
Amortization Base Term-Years Valuation Date Payment 

$101, 748,328 25 24 $8,49 1,080 
64,447,420 25 25 5,378,252 

Total 13,869,332 
Net Amort ization Payment $45, 164,944 

50 MFPRSI ~~~~~~~·.,..... Annual Report Actuary 



Actuarial Gain I Loss 

Expected Unfunded Accrued Liability 
1. Expected Actuarial Accrued Liability 

Actuarial Accrued Liabi li ty on July I, 20 14 

Normal Cost 

Benefi t Distributions 

Interest on Above at 7 .50% to June 30, 2015 

Total 

2. Expected Assets 

Actuarial Value of Assets on July I , 2014 

Contributions 

Benefit Distributions and Non-1nvestment Expenses 

Interest on Above at 7.50% to June 30, 20 15 

Total 

3. Expected Unfunded Actuarial Accrued Liability on June 30, 20 15 

Actual Unfunded Actuarial Accrued Liability 
I. Actuarial Accrued Liability Before C hanges 

2. Actuarial Value of Assets 

3. Actual Unfunded Actuarial Accrued Liabi lity on July I, 20 15 = (1) - (2) 

Actuarial Gain or (Loss) 
l. Expected Unfunded Actuarial Accrued Liability 

2. Actual Unfunded Actuarial Accrued Liabili ty 

3. Actuarial Gain or (Loss) for 20 15 Fi scal Year = (1) - (2) 

$2,640,955, 176 

49,893,939 

( 150,026,306) 

196,289,405 

2,737,112,2 14 

2,054,844,278 

I 04,37 1,253 

( 151,862,24 1) 

152,364,604 

2, 159,7 17,894 

577,394,320 

2,752,486,273 

2,239,539,373 

5 12,946,900 

577,394,320 

5 12,946,900 

64,447,420 



Actuarial Present Value of Accrued Benefits 

1. Present Value of Vested Accrued Benefits 

a. Present Value of Vested Accrued Benefits for Active Members 

b. Present Value of Benefits for Terminated Members 

c. Present Value of Benefits Being Paid to Retirees and 
Bene fi ciaries 

Total 

2. Present Value of Accrued Non-Vested Benefits 

3. Present Value of All Accrued Benefits = ( 1) + (2) 

4. Market Value of Assets 

5. Ratio of Market Val ue of Assets to the Present Value of All 
Accrued Benefits= (4) I (3) 

6. Ratio of Market Value of Assets to the Present Value of Vested 
Accrued Benefits = ( 4) I ( 1) 

Change in Actuarial Present 
Value of Accrued Benefits 

The change in actuarial presenc 
value of accrued benefits due 
to various factors including 

benefits accumulated, the passage 
of time, benefits paid, changes 
in assumptions and changes in 
System provisions is displayed 
be low. 

Change in Actuarial Present Value of Accrued Benefits 
Actuarial Present Value of Accrued Benefits on July 1, 2014 

C hange in Presenc Value of Accrued Benefits from July 1, 20 14, to 
July 1, 20 15 due to: 

Additional Benefi ts Accumulated 

Interest Due to Passage of Time 

Bene fits Pa id 

Change in Assumptions 

Changes in System Provisions 

Actuarial Present Value of Accrued Benefits on July I, 2015 
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As of July 1, 

2015 2014 

$829, 725,368 

36,509,148 

1,62 1,932,989 

$2,488, 167,505 

30,463,572 

$2,5 18,63 1,077 

$2,300, 180,3 5 5 

9 1.33% 

92.44% 

$80 1,692,387 

37,334,678 

1,535,499,420 

$2,374,526,485 

29,434,334 

$2,403,960,8 19 

$2,278,456,923 

94.78% 

95.95% 

$2,403,960,8 19 

$73,735,430 

174,772,783 

( 150,026,306) 

16, 188,35 1 

0 

$2,5 18,63 1,077 
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Dan Cassady, Deputy Director 

The retirement system's purpose is to promote economy and efficiency in the municipal public 
safety service within the State of Iowa. In order to achieve its purpose, MFPRSI is charged with 
the administration of a retirement plan which makes pension payments to its members who have 
retired from public service as a police officer or firefighter and to their beneficiaries. MFPRSI 
administers a comprehensive disability program for its membership and the 49 employing cities. 

MFPRSI offers several types of retirement benefits. The eligibility requ irements, descriptions, and 
benefit formulas for each type of retirement benefit are provided in this section. A member's 
eligibi lity for retirement and which type of retirement benefit awarded primarily depend on the 
amount of credited service the member has acquired as well as his or her age. The Board and 
administration manage the retirement system in compliance with statutory provisions. Revisions 
can only be instituted by the Iowa General Assembly. 

Regards, 

Dan Cassady 

Dan Cassady 
Deputy Director 

MF P RSI MUNICIPAL FIRE & POLICE 
RETIREMENT SYSTEM OF IOWA 

www.mfprsi.org 
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Description of Benefit Plan 
Benefit formulas are estab lished 
by Iowa Code Chapter 411 and 
rev isions to the benefit program 
can only be instituted by the Iowa 
General Assembly. The Board 
and administration are required 
to administer retirement benefits 
in compliance with the statutory 
provisions. Questions concerning 
an individual's eligibi li ty should 
be directed to the administration. 

Retirement Age 

To quali fy for a full service 
retirement, the member must 
be age fifty-fi ve or older with a 
minimum of twenty-two years 
of service at termination of 
employment. The other forms 
of benefits, with the exception 
of vested retirement and 
DROP, do not have specific 
age or length of service 
requirements. Retirement 
under the ordinary disabi li ty 
or accidental disabili ty 
programs of M FPRSJ are 
available to members who 
become permanently disabled 
(permanently defined as 
a duration of one year or 
longer) whi le employed as 
a firefighter or police officer 
without regard to the age of 
the member. 

Benefit Amounts 

Current benefit amounts are 
based upon a percentage of the 
member 's average monthly 
earnable compensation. The 

average monthly earnable 
compensation is calculated by 
adding the member 's earnable 
compensation for the highest 
three years of service and 
dividing it by thirty-six. The 
percentage multiplier varies 
by type of retirement and 
the length of the member's 
service. The benefit 
percentage for a service 
retirement is sixty-six percent 
with twenty-two years of 
service and eighty-two percent 
with thirty years of service. 

Refunds 

Since July I, 1990, members 
who tenninate service 
(other than by death or 
disability) may withdraw their 
contributions in total from 
their date of hire through their 
termination date. If a member 
withdraws contributions, the 
member wa ives any claim 
to benefits fo r the period of 
membership fo r which the 
withdrawal is made. 

Members who terminate 
service also have the option 
to rollover the eligible portion 
of their refund to another 
qualified retirement plan or 
to an Individual Retirement 
Account (IRA). Such 
rollovers must be approved 
in advance by MFPRSI. 
The contributions being 
withdrawn are credited with 
an annualized simple interest 
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rate determined by the Board, 
currently set at 5 percent. 

Vesting 

If the employment of a 
member is terminated before 
age fifty-fi ve (other than by 
death or disability) and the 
member has at least four years 
of service, or if the member 
retires after age fifty-five but 
with less than twenty-two 
years of service the member 
is entitled to a vested service 
retirement payable at age fifty
five or at termination. The 
benefit formula is a fraction of 
the pension the member would 
have recei ved under a regular 
service retirement. 



Optional Forms of Payment 
Members retiring as service or 
vested service retirement have 
the opportunity to select e ither 
the basic benefit as provided 
by Chapter 41 l , or one of s ix 
optional forms of benefit. The 
basic benefit is a lifetime based 
on the member's average monthly 
compensation and number of 
years of service. Each option is an 
actuarial ly adjusted benefi t based 
on the basic benefit. 

Basic Benefit 

The member receives a lifetime 
monthly benefit. Upon the 
member's death the surviving 
spouse is entitled to fifty percent 
of the member's gross benefit at 
the time of the member's death. If 
there is no s urviving spouse, the 
benefit ends . Please visit 
www.mfprsi.org for more 
in formation about the basic 
benefi t. 

Service Retirement Multiplier 

The optional forms of payment are 
calculated using actuarial tables 
which consider the age of the 
member at retirement, the age of 
the member's beneficiary, and the 
assumed Ii fe expectancy of both. 

Joint and Seventy-Five Percent 
Survivor Annuity Benefit 

The named beneficiary 
receives seventy-five percent 
of the gross amount of the 
member's payment at the 
time of the member's death. 
The beneficiary receives thi s 
amount for his or her lifetime. 

Upon the death of the 
beneficiary, the benefit ends. If 
the beneficiary dies before the 
member, the benefi t ends with 
the death of the member. 

~ 
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Joint and Seventy-Five Percent 
Survivor Annuity with Pop-up 

The designated beneficiary 
of the member will receive, 
for the duration of his or her 
lifet ime, seventy-five percent 
of the member's retirement 
allowance at the time of the 
member's death. 

If the designated beneficiary 
predeceases the member, 
the member's retirement 
allowance shall be increased 
to the amount of the service 
retirement a llowance under the 
bas ic benefit and no survivor 
benefit is payable fo llowing 
the death of the member. 

Joint and One Hundred 
Percent Survivor Annuity 
Benefit 

The named beneficiary 

4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 3o+ 
Years of Service 

Members must lia' c compk1ed 1'wn1y-1wo rears of service .md reach age fifl) -five in order 10 qunlif)· for 1hc annual escaln111r upon re1iremcn1. 111c basic benefit pro, ides a 
1ifc1imc annuity 10 retired members and a surviving spouse annuity equal to fi fty pcrrcnl of the basic bencfi1. For more information on the bcncli1s olfored by MFPRSI. 
visit W\\'W.mfprsi.org. 
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receives one hundred percent 
of the gross amount of the 
member's payment at the 
time of the member's death. 
The beneficiary receives this 
amount for the duration of his 
or her lifetime. Upon the death 
of the beneficiary, the benefit 
ends. 

If the beneficiary dies before 
the member, the benefit ends 
with the death of the member. 

Joint and One Hundred Percent 
Survivor Annuity with Pop-up 

fol lowing the member's death, 
the designated beneficiary 
of the member will receive, 
for the duration of his or her 
li fetime, one hundred percent 
of the member 's retirement 
allowance at the time of the 
member 's death. 

If the designated beneficiary 
predeceases the member, 
the member 's reti rement 
allowance shall be increased 
to the amount of the service 
retirement a llowance under the 
basic benefit and no survivor 

benefit is payable following the 
death of the member. 

Single Life Annuity with 
Designated Lump Sum Benefit 

Upon the death of the member, 
a pre-designated lump sum is 
paid to the named beneficiary 
or beneficiaries and the benefit 
ends. 

If the beneficiary dies before 
the member, the lump sum is 
paid to the member's estate. 

Straight Life Annuity Benefit 

Fol lowing the member's death, 
no further benefits are payable. 
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DROP - Deferred Retirement Option 
Program 
Active members, at least fifty-five 
years o ld, with twenty -two or more 
years of service have the option to 
participate in DROP which is an 
arrangement whereby a member 
who is otherwise elig ible to retire 
and begin benefits opts to continue 
working. A member can elect a 
three, four, or five year DROP 
period. By electing to participate 
in DROP the member is signing 

DROP Illustration 

a contract indicating the member 
wi ll retire at the end of the selected 
DROP period. 

During the DROP period the 
member's retirement benefit 
is frozen a nd a DRO P benefit 
is credited to a DROP account 
established for the member. The 
DROP benefit is eq ual to fifty
two percent of the member's 

Drop Date 

The active member becomes eligible 
for normal service retirement, but 
decides to continue working. 

retirement benefit at the member's 
earliest date eligible and one 
hundred percent if the member 
de lays enrollment for twenty-fo ur 
months. At the member 's actual 
date of reti rement, the member's 
DROP account wi ll be distributed 
to the member in the form of a 
lump sum or ro llover to an e ligible 
plan. 
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Terry Slattery, Executive Director MFPRSI =~~=c•owA 

For the annual period ending June 30, 2015, the investment portfolio returned 3.1 percent. While 
this is a positive overall performance in what was a difficult and highly volatile investment market 
this fiscal year, this return is below our annualized actuarial target of 7.5 percent. 

A strong bull market in the second half of 2014 gave way to uncertainty in the first half of 2015. 
Governmental instability in Greece, economic slowing in China, collapsing oil prices, and a surging 
U.S. Dollar were factors that all weighed heavily on our investment portfol io this year. These 
events impacted our international equity returns. Our domestic fixed income positions struggled 
in a low interest environment and our foreign fixed income positions struggled against a strong 
U.S. Dollar. Meanwhile, several portions of our portfolio performed well. Our private equity 
investments delivered 11.3 percent return for the year and our core domestic equity composite 
return ranked in the 9th percentile compared to our peers. 

Of course, this is investment return information for the fiscal year, which is a relatively short 
period of time. Our portfolio is designed to weather bumps in the road and is built to maximize 
its expected return for a given amount of risk over the long-term. We have diversified the 
portfolio so when one sector has a difficult year, other sectors pick up the slack and soften any 
underperformance for the portfolio as a whole. Most importantly, our investment return since 
inception in January 1992 is 7.9 percent and above our actuarial target rate of return. That's an 
aggregated return using over 23 years worth of performance ! This indicates the portfolio has been 
and continues to be well structured to withstand multiple market cycles. 

The following pages in the Investment section provide the performance returns as of fiscal year 
end as well as the guidelines to our current asset allocation. Additional information describing the 
performance of the investment portfolio can be found at www.mfprsi.org. 

Regards, 

Terry Slattery 

Terry Slattery 
Executive Director 

M FPRS I MUNICIPAL FIRE & POLICE 
RETIREMENT SYSTEM OF IOWA 

www.mfprsi.org 
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Investment Performance 
as of June 30, 2015 

One Five Ten Since 
Year Years Years Inception* 

Total Fund 3. 1% 11.2% 6.9% 7.9% 

Policy Index** 1.7% 9.4% 5.9% 6.8% 

Excess Return 1.4% 1.8% 1.0% 0.9% 

Target Actuarial Rate 7.5% 7.5% 7.5% 7.5% 

* Inception Date: January I, 1992 

** Policy index = 60% MSCI ACWI IMI Index: 40% BarCap Aggregate Index 

It is important to note that historica l performance is not a guarantee of future perfonnance of the portfolio due to the cyclical nature 
of markets and the individual componems thereof. 

Investment Returns as of June 30, 2015 

8 

) 

e 
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Investment Overview 
Investment returns play an 
impo11ant role in the funded 
status of the MFPRSI investment 
port fo lio. The Board has adopted 
an i nvestment Polic.Ji & 0 Qjectives 
statement designed to position 
the investment port fo lio to meet 
the ongoing requirements of 
the benefi t plan. The complete 
J11vestme11t Policy & Objectives 
statement is availab le on 
MFPRSl's website, 
www.mfprsi.org. 

Mf PRSI 's overal I investment 
performance goal is to exceed 
an annualized actuarial assumed 
rate of return of7.5 percent over 
a long-tenn time horizon. The 
actuarial assum ed rate of return 
is the rate of return which will 
meet or exceed the benefi ts 
and administrati ve funding 
requirements of the retirement 
system. While the investment 
portfolio will exceed or fall short 
of that goal in shorter time periods 
it is designed to withstand all 
market environments and outpace 
the actuarial assumed rate of return 
over the long-term. 

MFPRSl's investments are 
managed by professional 
investment management firms who 
have full discretion to direct the 
investment and reinvestment of the 
assets in their respective accounts 
in accordance with the System's 
investment policies, applicable 
to federal and state statutes and 
regulations, and the executed and 
detai led investment management 
agreements. 

The net investment market values 

reported in this section di ff er from 
those shown in the Financial and 
Actuary sections of this report. 
The values used in this section are 
the appropriate industry standard 
basis for investment return 
calculations. 

Asset Allocation and 
Diversification 

Asset allocation is a process 
designed to construct an optimal 
long-term mix that achieves 
a specific set of investment 
objectives. The lnves1111e111 
Policy & 0Qjectives establishes 
the retirement system's asset 
allocation policy to meet those 
objectives. The asset allocation 
policy is adopted to provide 
for diversification of assets in 
order to max imize return within 
appropriate leve ls of market and 
economic risks. The complete 
Jnvest111en1 Policy & Objectives 
document can be viewed at 
www.mfprsi.org 

MF PRSI also pursues 
di versification in the investment 
portfolio by varying its investment 
style. The success of any 
individual investment style tends 
to be cyclical. For example, 
growth equities may outperform 
value equities over several 
consecutive time periods and then 
reverse over several consecutive 
time periods. 

Another example would be value 
add/opportunistic rea l estate may 
outperform core real estate for 
multiple consecutive time periods 
and then reverse for multiple time 

periods. Ultimately, investment 
markets are cyclical and no one 
investment sty le outperforms 
over the long-term. Investment 
styles come in and out of fashion 
and using this logic, Mf PRSI 
utilizes multiple approaches to 
investing. Performance at the total 
investment fund level, therefore, 
avoids dependency on any one 
style of investment. 

Overall, diversification of assets 
within the investment portfolio 
enhances the potential to achieve 
MFPRSI 's long-term goal of 
meeting a 7.5 percent annualized 
actuarial assumed rate of return. 
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Investment Allocation 
Portfolio 
Target 

Total Fund Asset Allocation Policy 

Asset Class 

Core investments' 

Strategic investments2 

Private markets 

Real assets 

Total 

Total plan ten-year performance 
expectation* 

Standard deviation (risk projection)* 

Percentage 

40% 

35% 

15% 

10% 

100% 

8.0% 

12.2% 

*Performance expectation and risk projection based 
upon Summit Strategies' 2012 assumptions. 

1Core Investments Asset Allocation Policy 

• U.S. Equity 

• Non- U.S. Equity 

ln~nm 

2Strategic Investments Asset Allocation 
Policy 

• U.S. Equity 

• Non- U.S. Equity 

• Core assets 

• Strategic Assets 

• Private Markcb 

• Real Assets 

1Core Investments 
Asset Class 

U.S. Equity 

Non- U.S. Equity 

Global Fixed Income 

Total 

2Strategic Investments 
Asset Class 

U.S. Equity 

Non-U.S. Equity 

Global Fixed Income 

Total 
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Portfolio 
Target 

Percentage 

37.5% 

37.5% 

25.0% 

100.0% 

Portfolio 
Target 

Percentage 

37.5% 

37.5% 

25.0% 

100.0% 



Investment Managers 
Investment Manager 

Aberdeen Asset Management 

Adams Street Panners 

Adams Street Partners 

Adams Street Partners 

Adams Street Partners 

Ares Partners 

Baillie Giffo rd Overseas Limited 

Contrarian Capita l Management 

DFA 

Dodge& Cox 

GMO 

Harbourvest Partners 

l-larbourvest Partners 

l-larbourvest Partners 

1-larbourvest Partners 

1-larbourvest Partners 

l-larbourvest Partners 

l-larbourvest Partners 

Harvest Group Advisors 

Hines Lnterests 

Hines Interests 

lntech Investment Management 

JPMorgan Asset Management 

JPMorgan Asset Management 

JPMorgan Asset Management 

Long Wharf Real Estate Partners 

Long Wharf Real Estate Partners 

Mondrian lnvestmcnt Partners 

Neuberger Berman Group LLC 

Neuberger Berman Group LLC 

Pictet Asset Management 

Principal Global Investors 

Principal Global Investors 

Tortoise Capital Advisors 

Schroders 

Sentinel Real Estate Corporation 

Siguler Guff & Company 

Siguler Guff & Company 

Siguler Guff & Company 

Siguler Guff & Company 

SSGA 

TA Associates Realty 

Tortoise Capital Advisors 

Portfolio 

Total Return Bond Plus Strategy 

2003 Vmtage 

2006 Vintage 

2014 Global 

Co-Investment 3 

Fund 5 

International Choice Fund 

Distressed Real Estate Fund 2 

U.S. Small Cap Subtrust 

Separate Account 

Strategic Fund 

Buyout 7 

Buyout 8 

Venture 7 

Venture 8 

Venture 9 

I LIPEP 6 

Dover Street 8 

Separate Account 

U.S. Office Value Added f und I 

U.S. Office Va lue Added Fund 2 

U.S. Broad Enhanced Plus 

130/30 

Strategic Property f und 

Strategic f und 

Fidelity Real Estate Growth Fund 2 

Fidelity Real Estate Growth Fund 3 

ACWI Ex-U.S. Equity fund 

Crossroads 20 I 0 Fund 

Crossroads XX Fund 

Emerging Local Currency Debt Fund 

Enhanced Property Fund 

CMBS Fund 

Separate Account 

Diversified Growth - Strategic Fund 

Sentinel Realty Partners Fund VJ 

Distressed Opportunities Fund 2 

Distressed Opportunities Fund 3 

BRIC Fund 2 

Hawkeye - Separate Account 

ACWI 

Realty Associates Fund Fund Vlll 

Separate Account 

Style 

Core-Plus Fixed Income 

Pri vate Markets 

Private Markets 

Private Markets 

Private Markets 

Value Added/Opportunistic Real Estate 

International Equity - Growth 

Value Added/Opportunistic Real Estate 

Domestic Small Cap Equity 

Core-Plus Fixed Income 

Global Tactical Asset Allocation 

Private Markets 

Private Markets 

Private Markets 

Pri vate Markets 

Private Markets 

Private Markets 

Private Markets 

Master Limited Partnerships 

Value Added/Opportunistic Real Estate 

Value Added/Opportunistic Real Estate 

Domestic Enhanced Equity 

Domestic Enhanced Equi ty 

Core Real Estate 

Global Tactical Asset Allocation 

Value Added/Opportunistic Real Estate 

Value Added/Opportunistic Real Estate 

International Equity - Value 

Private Markets 

Private Markets 

Emerging Markets Debt 

Core/Core-Plus Real Estate 

Commercial Mortgage Backed Securities 

Master Limited Partnerships 

Global Tactical Asset Allocmion 

Core/Core-Plus Real Estate 

Private Markets 

Private Markets 

Private Markets 

Private Markets 

Global Equity Index 

Value Added/Opportunistic 

Master Limited Partnershi ps 
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Statistics 





Financial, demographic, operating, and investment trend information are provided in the Statistical 
section in order to provide the detail needed for a better understanding of MFPRSl's financial 
condition . 

Data for the Statistical section are derived from data and information provided by MFPRSl's 
actuarial consultant, Silverstone, and investing consultant, Summit. Additionally, data is also 
derived from financial statements and internal sources as prepared by MFPRSI. In order to 
extrapolate the data, Microsoft Excel was utilized for further analysis. 

Active members are defined as those with wages reported for the last quarter of each fiscal year. 
Retired members and beneficiaries are those who were paid benefits in the last month of the 
fiscal year. Members receiving either an accidental or an ordinary disability are those who were 
paid accidental or ordinary disability benefits in the last month of the fiscal year. Terminated
Vested members are those who left the retirement system after achieving vested status, but before 
reaching eligibility for a service retirement in the last month of the fiscal year. 

Regards, 

Terry Slattery 

Terry Slattery 
Executive Director 

MF P RSI MUNICIPAL FIRE & POLICE 
RETIREMENT SYSTEM OF IOWA 

www.mfprsi.org 
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Membership Data 
Membership Profile 
July1 , 2015 

Active Members 

Number 

Average Age 

Average Past Service 

Tota l Annual Covered Payroll 

Average Annual Compensation 

Non-Active Members with Deferred Benefits 

Number* 

Average Age 

Total Annual Benefits 

Average Annual Benefit 

Members and Beneficiaries in Pay Status 

Number 

Average Age (Exc luding Children) 

Total Annual Benefits 

Average Annual Benefit 

2015 

3,892 

41.1 

13.8 

$273,3 19,323 

$70,226 

328 

44.I 

$5,459,448 

$ 16,645 

3,935 

69.3 

$ 146,804, 148 

$37,307 

±!.:_ 

7 

0.1 

0.1 

$7,053,910 

$ 1,689 

7 

(0.5) 

$1,368 

$(358) 

39 

0. 1 

$7,829,724 

$1,636 

* Excludes 24 an<l 31 terminated non-vested members who ha<l not yet received a refund of contributions as or 2014 and 20 15. 
respectively. 

+/-column compares <lata as of July I. 2015. to <lata as of July I. 2014. 
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Membership by Type 
Fiscal Years ended June 30 

Accidental and 
Ordinary Disabled 

2006 

2007 

2008 

2009 

2010 

20 11 

Active Members 

3,816 

3,847 

3,881 

3,886 

3,895 

3,908 

Members 
1,052 

1,068 

1,073 

1,088 

1,090 

1,108 

2012 3,888 1, 105 

20 13 3,866 l, 12 1 

20 14 3,885 1,12 1 

20 15 3,892 1, 12 1 

Member Counts for Fiscal Years ended June 30 

4,000 

3,000 

2,000 

1,000 

0 
~ r-- CIO 0-. = = = = = -= = = = = N N N N N 

--= N 

Retirees & 
Beneficiaries 

2,479 

2,532 

2,552 

2,582 

2,631 

2,645 

2,71 I 

2,74 1 

2,775 

2,814 

N -= N 

Terminated-Vested 
Members 

286 

293 

306 

3 15 

302 

298 

296 

315 

321 

328 

Active 

Retirees & Beneficiaries 

Disublcd 

Vested 



Average Annual Benefits 

Service Benefits 

Age Number Total Annual Benefit Average Annual Benefit 

55-59 150 $9,476, 11 2 $63,174 

60-64 358 20,686,548 57,784 

65-69 385 20,697, 108 53,759 

70-74 258 12, 182,400 47,2 19 

75-79 198 8, 14 1,688 41 , 120 

80-84 137 4,775,640 34,859 

Over 84 11 3 3,565,992 31,557 

Total 1,599 $79,525,488 $49,735 

Accidental Disability Benefits 
Age Number Total Annual Benefit Average Annual Benefit 

Under 40 18 $673,392 $37,41 I 

40-44 24 869, 100 36,2 13 

45-49 37 1,372, 164 37,086 

50-54 57 2,357,772 4 1,364 

55-59 124 5,338,248 43,050 

60-64 173 7,685,400 44,424 

65-69 186 7,725,336 4 1,534 

70-74 146 5,694,804 39,006 

75-79 90 3,3 13,272 36,8 14 

80-84 59 1,999,740 33,894 

Over 84 27 895,632 33,172 

Total 94 1 $37,924,860 $40,303 

Ordinary Disability Benefits 
Age Number Total Annual Benefit Average Annual Benefit 

Under 40 7 $ 165,168 $23,595 

40-44 10 299, 124 29,9 12 

45-49 15 438,408 29,227 

50-54 14 438,408 3 1,3 16 

55-59 24 906,468 37,770 

60-64 33 1,300,788 39,4 18 

65-69 37 1,280,304 34,603 

70-74 19 657,660 34,6 14 

75-79 15 442,632 29,509 

Over 80 6 170,304 28,384 

Total 180 $6,099,276 $33,885 
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Beneficiaries (Spouse) Benefits 
Age Number Total Annual Benefit Average Annual Benefit 

Under 40 4 $ 11 6,052 $29,013 

40-44 4 I 04,388 26,097 

45-49 15 346,740 23, 11 6 

50-54 12 272,616 22,7 18 

55-59 35 792,396 22,640 

60-64 69 1,686,072 24,436 

65-69 93 2, 153,256 23, 153 

70-74 103 2, 190,888 21 ,27 1 

75-79 15 1 2,934,552 19,434 

80-84 143 2,69 1,804 18,824 

Over 84 222 3,976, 152 17,9 11 

Total 851 $17,264,916 $20,288 

Beneficiaries (Children) Benefits 

Age Number Total Annual Benefit Average Annual Benefit 

6- 11 5 $25,956 $5, 191 

12- 14 4 21 ,096 5,274 

15- 17 10 60,792 6,079 

18-20 11 62,988 5,726 

Over 20 10 7 1,088 7, 109 

Tota l 40 $24 1,920 $6,048 

Vested Benefits 

Age Number Total Annual Benefit Average Annual Benefit 

55-59 91 $ 1,830,648 $20, 11 5 

60-64 89 1,887,8 16 2 1,2 11 

65-69 76 1,225,488 16, 125 

70-74 30 459, 192 15,306 

75-79 15 163 ,524 10,902 

80-84 19 155,772 8, 199 

Over 84 4 25,428 6,357 

Total 324 $5,747,688 $17,740 

Terminated Vested Benefits 
Age Number Total Annual Benefit Average Annual Benefit 

Under 40 99 $ 1,152,096 $ 11 ,637 

40-44 59 856,056 14,509 

45-49 66 1,26 1,680 19, 11 6 

Over 50 104 2, 189,616 2 1,054 

Total 328 $5,459,448 $ 16,645 
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Participating Cities 

City City 
Ames Grinnell 
Ankeny Indianola* 
Bettendorf Iowa City 
Boone Keokuk 
Burlington Knoxville* 
Camanche Le Mars* 
Carroll* Maquoketa* 
Cedar Falls Marion 
Cedar Rapids Marshalltown 
Centerville Mason City 
Charles City Muscatine 
Clinton Newton 
Clive Oelwein 
Counci l Bluffs Oskaloosa 
Creston Ottumwa 
Davenport Pella* 
Decorah Sioux City 
Des Moines Spencer 
DeWitt* Storm Lake 
Dubuque Urbandale 
Esthervi lie Waterloo 
Evansdale Waverly* 
Fairfield Webster City 
Fort Dodge West Des Moines 
Fort Madison 

*Police depar1111e111 only 
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Total Benefit Payments by Iowa County 
During Fiscal Year 2015 

Dickinson 
$416,199 

Emmet 
$125,073 

Winneshiek Allamakee 
$360,501 $344,652 

Clay 
$521,049 

Cerro Gordo 
$2,410,560 

Ao yd 
$710,342 

Plymouth 
S1,484,n5 

Woodbury 
$7,609,664 

BuenaVISta 
$285,684 

Carroll 
$153,859 

Webster 
$2,350,101 

Boone 

Hamilton 
$572,155 

Story 
$1,275,365 $3,647,715 

Dallas Polk 
$2,889,679 $28,213,755 

Pottawattamie Madison Warren 
$6,135,563 $539,805 $2,640,661 

All other Iowa counties: $1,733,206 
Out of State: $17,990,849 

Union Clarke 
$495,584 $274,512 

Butler 
$315,684 

Bremer 
$696,714 

Fayette Clayton 
$432,252 $336,888 

Black Hawk Buchanan 
Grundy $10,736,949 $281,107 

Dubuque 
$5,965,898 

$277,656 

Marshall 
$2,368,199 

Jasper Poweshiek 
$2,044,299 $525,068 

Marion Mahaska 
$821,262 $573,882 

Benton Linn 
$529,096 $11,556, 175 

Iowa Johnson 
$267,864 $4,873,749 

Washington 
$460,668 

Jones 
$484,234 

Cedar 
$359,700 

Muscatine 
$2,096,464 

Wapello Jefferson 
$2,094,736 $397,122 

Appanoose 
$539,679 

Van Buren 
$209,952 Lee 

$2,534,799 

Jackson 
$421,243 

Clinton 
$3,327,049 

Scott 
$10,627,151 



~ Number of Benefit Payments by State 
3:: as of June 30, 2015 
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VT-0 1 
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36 5 WV VA MD-1 
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NC 
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3 

SC 

GA 8 
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69 

International - 3 



Contribution Rate 
Contribution Rate History 

Fiscal Year 

1/1/92 - 6130193* 

7/ 1/93 - 6130194 

7/ 1/94 - 6130195 
7II195 - 6130196 

7/ 1/96 - 6130197* 

7/ 1/97 - 6/30/98* 

7/ 1/98 - 6130199* 

711199 - 6130100* 

7/1 /00 - 613010 I* 

7 /I /0 I - 6130102 * 
7/ 1/02 - 6/30/03* 

7/ 1/03 - 6130104 
7/ 1/04 - 6130105 

Rate 

17.00% 

19.66% 

18.7 1% 

17.66% 

17.00% 

17.00% 

17.00% 

17.00% 

17.00% 

17.00% 

17.00% 

20.48% 

24.92% 

* Rate certified at statutory minimum of 17.00% 

City Contribution Rate 
1993-2017 

30% 

- Con1ribu1io11 Ra1c 

25% 

20% 

15% 

Fiscal Year 

7/ 1/05 - 6/30/06 

711106 - 6/30/07 

7/ 1/07 - 6/30/08 

7 I I /08 - 6130109 
7/ 1/09 - 6/30/ 10* 

7 I I I I 0 - 613 01 l l 
7/1/ 11 - 6/30/ 12 

7 I I I 12 - 613 01 I 3 

7/ 1/ 13 - 6/30/ 14 

7 I I I 14 - 613 01 I 5 

7I11 15 - 6130116 
7 I II I 6 - 613 01 I 7 

Rate 

28.2 1% 

27.75% 

25.48% 

18.75% 

17.00% 

19.90% 

24.76% 

26. 12% 

30.12% 

30.4 1% 

27.77% 

25.92% 
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Investment Graphs 
Growth of Net Investment Portfolio Assets 
Fiscal Years ended June 30 
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MFPRS I initiated fonnal operations on January I. 1992. Therefore. the 1992 investment return is comprised of two quarters endi ng 
March 3 1 and June 30. 

The charts on this page use data as reported by MFPRSl"s investment consultant. Summit Strategics Group. 
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MFPRSI A111111al Report Fiscal Year 
1015 is prepared by MFPRSI staff 
using data gathered from various 
sources, including MFPRS l's actuarial 
services provider, SilverStone Group. 
and investment consultant. Summit 
Strategies Group. 

Photo credits: 

Cover -
Andy Langager. 
1 nside Cover -
©iStock.com/Wi ldnerdpix. 
Mission Statement -
©iStock.com/Maksymowicz. 
Vision Statement Comprehensive -
©iStock.com/axnjax. 
Vision Statement Efficient -
©iStock.com/ Andrew Jalbert. 
Vision Statement Sound -
©iStock.com/Maksymowicz. 
Vision Statement Sustainable -
©iStock.com/John Brueskse. 
Financial Highlights - Andy Langager. 
Pages 2-3 -
©iStock.com/shaunl. 
Pages 14- 15 -
Andy Langager. 
Pages 42-43 -
Andy Langager. 
Pages 54-55 -
Andy Langager. 
Pages 62-63 -
©iStock.com/DarcyMaulsby. 
Pages 70-71 -
©iStock.corn!Tripodhooo. 

All photos used in this publication are 
chosen for descriptive purposes only 
and they do not imply any particular 
attitudes, behaviors. or actions on 
the part of anyone associated with 
MFPRSI. 
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