Part 1. Report on Reduction of Administrative and Administrator Costs

House File 2612, section 17. Progress the area education agency has made in reducing it ié with ini ion and ini , including chief
regional administrators, regional and zone coordinators, district coordinators, and human resources and personnel managers by at least thirty percent by July 1, 2026.

, directors and department heads,

Area Education Agency Name: ‘ Central Rivers Area ion Agency ‘
Individual submitting report: Stan Rheingans
Actual FY2024 Budgeted FY2025 Actual FY2025* % Change FY2024-25* Projected FY2026 % Change FY2025-26 % Change FY2024-26

Administive Positions Sum Total Comp FTE Sum Total Comp FTE Sum Total Comp FTE Sum Total Comp FTE Sum Total Com FTE Sum Total Comp FTE Sum Total Comp FTE
Chief Administrators $313,324 1 $149,030.96 0.5 $149,030.96 0.5 -52.44% -50.00% $149,030.96 0.5 0.00% 0.00% -52.44%| -50.00%
Directors and Department Heads 1,368,366.00 7.00 1,173,400.24 6.00 1,173,400.24 6.00 -14.25% -14.29% 1,196,868.24 6.00 2.00% 0.00% -12.53%| -14.29%
Regional Administrators 2,391,160.00 12.00 1,635,868.00 8.00 1,635,868.00 8.00 -31.59% -33.33% 1,668,585.36 8.00 2.00% 0.00% -30.22%| -33.33%
Regional and Zone Coordinators - - - - - - #DIV/0! #DIV/0! - - #DIV/0! #DIV/0! #DIV/0! #DIV/0!
District Coordinators - - - - - - #DIV/O! #DIV/O! - - #DIV/O! #DIV/O! #DIV/0! #DIV/0!
Human Resources 259,836.00 1.00 265,274.00 1.00 265,274.00 1.00 2.09% 0.00% 270,579.48 1.00 2.00% 0.00% 4.13%| 0.00%
Other administrative positions 161,357.69 0.75 117,967.00 0.50 117,967.00 0.50 -26.89% -33.33% 120,326.34 0.50 2.00% 0.00% -25.43%| -33.33%

Total| __ 4,494,043.69 21.75|  3,341,540.20 16 3,341,540.20 16 -25.65% -26.44% 3,405,390.38 16 1.91% 0.00% -24.22%)| -26.44%

*Full year projection **FY2024 Actual to FY2025 Actual
Actual Budgeted Actual YTD % Change* Projected % Change % Change

Administration expenditures FY2024 FY2025 FY2025 FY2024-25 FY2026 FY2025-26 FY2024-26
General Administration (2300-2399) $1,723,005 $1,951,300 $1,010,418 -0.4135722183 1,030,626.36 0.02| -0.4018436627
School Administration (2400-2499) $3,347,130 $3,388,540 $2,133,231 -0.3626686146 2,175,895.62 0.02| -0.3499219869
Business and Central Administration (2500-2519, 2540-2599) $2,479,675 $3,018,340 $2,346,811 | -0.05358121528 2,393,747.22 0.02| -0.03465283959
Purchasing, Distributing, Printing (2520-2539) $771,003 $694,030 $805,282 | 0.04446026799 821,387.64 0.02| 0.06534947335

Total $8,320,813 $9,052,210 $6,295,742 | -0.2433741751 6,421,656.84 0.02| -0.2282416586

*FY2024 Actual to FY2025 Actual

for meeting the ified cost

Target Date for Completion

|Ch\ef Financial Officer - resigned in December 2023, shared CFO .50 the remainder of FY24 and FY25 .50 with MBAEA

|Ch\ef Administor, Exec. Dir. of Ed Services & Exec. Dir. of SpEd Services - FY25 Shared .50 with Keystone AEA

Did not fill Assistant Regional Administrator vacancies for FY25 following resignations and transfers to RA positions.

FY25

Have not filled HR positions that was vacated during FY25.

FY25

‘Did not fill a Media Clerk vacancy following a resignation at the end of FY24

FY25

Business office personnel have been providing the fiscal services for various districts. The salary/benefit expenses are coded in the 2510 Function, but revenue is also being generated
to offset these expenditures.

IT salary/benefits are coded in the 2584 Function, but they are also providing some services to LEA's and are generating revenue to offset their expenses.

Director of Creative Services & Communications salary/benefits are included, but she is also providing services to LEA's and is generating revenue for roughly 50% of her expenses.

NOTE: Shared SE Director positions are included in our BEDS report as administrators, but they are not included on this report as they do not serve in an administrative role for Central
Rivers.

FY25

NOTE: A 2% cost increase is factored in for the FY26 projected numbers on this worksheet. Salary/Benefit package increases are typically determined after the SSA increase has been
set.




The Central Rivers Area Education Agency (CRAEA) is proactively addressing the mandated 30% reduction in
administrative expenditures required by July 1, 2026, as outlined in House File 2612, Section 17. Significant progress has
been made through strategic cost-cutting measures, including reductions in salaries and full-time equivalent (FTE) positions
across various administrative roles from FY2024 to FY2025, with continued efforts projected through FY2026.

In FY2024, CRAEA's total administrative compensation was $4,494,043.69, supported by 23.35 FTEs. By FY2025, these
figures decreased to $3,341,540.20 and 21.1 FTEs, reflecting reductions of approximately 25.65% in compensation and
9.64% in FTEs. Projections for FY2026 estimate further reductions to $3,405,390.38 with 16 FTEs, bringing CRAEA closer
to the mandated expenditure targets.

Key strategies employed to achieve these reductions include:

Shared Administrative Roles: Partnering with Keystone AEA to share a Chief Administrator, Executive Director of Special
Education, and Executive Director of Educational Services.

Collaborative Financial Management: Sharing Chief Financial Officer services with the Mississippi Bend Area Education
Agency (MBAEA).

Position Management: Deliberately not refilling certain vacancies as they arise.
Revenue Generation: Contracting services externally to supplement administrative expenditures.
These combined efforts underscore CRAEA's commitment to fiscal responsibility while maintaining essential educational

services. Ongoing collaboration and innovative cost-saving measures will remain critical in achieving the legislative targets
by the FY2026 deadline.



Directors and

C.D,EF,G,J,andK  “Full year projection based on
Actual FY202:

Actual Y2024 ‘Budgeted FY2025
Title SumTotalComp _ FTE __ SumTotalComp _ FTE __ SumTotalComp __FTE
Total _1,368,366.00 700 117340024 1,173,40024
Dir of Special Programs 5219,101.00 1 $221629.00 522162900
Execuive Dir of Sp Ed. 5226.096.00 1 $121,008.12 $121,006.12
Director of T & Special
yrams. 165.260.00 1 $166817.00 1 $166817.00 170,163.34
Dir of Prof Learning 167.601.00 1 $169,744.00 1 $169,744.00 173,138.88
Execulive Dir of Ed Serv. 223,054.00 1 s121,00812 05 $121,006.12
Dir Comm & Creative Sorv $201,686.00 1 $203,734.00 1 520373400
Director of Media 165,568.00 1 18946400 1 516946400




Regional Administrators o, ..o tais for columns B,

C.D.E.F,G,J andK *Full year projection based on FY202
Actual FY2024 Budgeted FY2025 Actual FY2025
Title Sum Total Comp FTE Sum Total Comp FTE Sum Total Comp FTE
Total _2,391,160.00 1200 1,635,868.00 800 1,635,868.00 8.00
Regional | 52235856 11 $1635868 8 $1,635868 8

 Asst. Regional Administrator $155,304 1 o 0 O 0




Regional and Zone Coordinators Provide totals for columns B, C, D, E, F, G, J, and K *Full year projection based on FY2!

Actual FY2024 Budgeted FY2025 Actual FY2025
Title Sum Total Comp. FTE Sum Total Comp FTE Sum Total Comp FTE

Projected FY2026.
Sum Total Com FTE

Total - N - - - -




District Coordinators

Provide totals for columns B, C, D, E, F, G, J, and K *Full year projection based on FY20:
Actual FY2024 Budgeted FY2025 Actual FY2025 Projected FY2026
Title Sum Total Com FTE Sum Total Com| FTE Sum Total Com| FTE Sum Total Com

Total - - - - - -




Human Resources Provide totals for columns B, G, D, E, F. 6, J,and K “Fullyear projection based on FY202
Actual FY2024. ‘Budgeted FY2025 Actual FY2025
Title SumTotalComp _ FTE __ SumTotalComp __ FTE __ SumTotalComp __FTE

Total  259,836.00 100 26527400 100 26527400 100

| sasee300 | 1 samsarao | 1 sasaraco | b




Other Administrative Positions Provide totals for columns B, C, D, E. F, G,

andK  “Full year projection based on FY2(

Actual FY2024 Budgeted FY2025 Actual FY2025
Title Sum Total Comp FTE Sum Total Comp FTE Sum Total Comp FTE
Total 357.69 075 117,967.00 0.50 117,967.00 0.50
" Chief Financial Officer | $161,357.69 075 $117,967.00 05 $117,967.00 05  $12032634 05




House File 2612, section 17. "2. A proposal for the reorganization of services provided by area education agencies to centralize some services provided by the area education agencies, including media services, and to create centers of excellence for other services."

Centralized Services
Consolidated To Add rows as needed

8 Regional Administrators to cover the 4

Centralized From
11 Regional Administrators and 1

Service Provided

Regional Administrators Asst. RA to cover 11 regions sectors
Media Staffing 5.0 FTE 4.0FTE
Educational Services Staffing 46.716 FTE 37.43 FTE
Center of Excellence Collaborating Agencies Notes

Shared Chief Administrator

Shared Chief Financial Officer

Shared Administrator of Special Education
Shared Administrator of Educational Services

Shared Audiologists
Shared ACHIEVE Logistics Facilitator

Central Rivers & Keystone
Central Rivers & Mississippi Bend
Central Rivers & Keystone

Central Rivers & Keystone
Central Rivers & Keystone &
Heartland

Central Rivers & Keystone

Shared ACHIEVE Data Techs Central Rivers & Keystone

Central Rivers & Keystone &
Shared Assistive Tech Team Heartland
Sharing of Educational Services Computer Science Expertise  Central Rivers & Keystone
Sharing of Educational Services Science Expertise Central Rivers & Keystone
Sharing of Educational Services Math Expertise Central Rivers & Keystone
Creative Services - establishment of a Statewide
Printing/Graphic Design/Production Collaborative (SPC) All AEAs
IT Quadrant (in planning stage) Central Rivers & Keystone
Media Quadrant (in planning stage) Central Rivers & Keystone
Web development/programming Central Rivers & Keystone
Secodary Transition Consultant Central Rivers & Prairie Lakes

Central Rivers & Keystone,

Heartland & Green Hills, Grant

Wood & Mississippi Bend, Great
Regionalized Technology Services Prairie & Northwest & Prairie Lakes
Teacher Librarian Network Central Rivers Systemwide

Central Rivers, Heartland,
Tech Network Northwest, Grant Wood Systemwide
* New Special Education Teacher ACHIEVE Training - Investige To Be Determined Systemwide
* New Special Education Teacher Mentoring - Investigating on s To Be Determined Systemwide
* Statewide AEA System EEO Plan - Investigating on statewide To Be Determined Systemwide
* Shared Shelter School Secretary - Investigating on statewide « To Be Determined Systemwide
* Shared Detention Center and Shelter Administrator - Investiga To Be Determined Systemwide
* Child Find New Staff Onboarding / PD - Investigating on state\ To Be Determined Systemwide
* Related Services New Staff Onboarding / PD - Investigating o1 To Be Determined Systemwide
* Science Consulting - Investigating on statewide efficiency To Be Determined Systemwide
* Early ACCESS (non 811) - Investigating on statewide efficienc To Be Determined Systemwide
* HR Supports across AEAs - Investigating on statewide efficier To Be Determined Systemwide
* SBO Supports across AEAs - Investigating on statewide efficie To Be Determined Systemwide
* Para-professional PD Development - Investigating on statewid To Be Determined Systemwide
* Assistive Technology Support To Be Determined Systemwide
* Medicaid Billing To Be Determined Systemwide
* |EP Weighting To Be Determined Systemwide

* Investigating on statewide efficiency in the next two years.



Progress Toward Improving Outcomes for
Students with Disabilities

Code Requirement: HF 2612 Section 17 (3): Progress the area education agency has made to
improve the outcomes achieved by students receiving special education services and a description of
how the area education agency is focusing the moneys it receives on providing service in the
Classroom.

Additional requirement: Note the supporting evidence and research highlighting the efficacy of such
strategies, and evidence of budgeting practices implemented by the AEA to prioritize funding on
students receiving special education services.

Introduction

The Statewide Area Education Agency System (AEA) is strategically directing its resources to
enhance classroom outcomes by investing in the professional growth of both agency staff and district
educators. A significant portion of funding is focused on increasing the knowledge and skills of AEA
personnel and classroom teachers through targeted training, professional development, and frequent
coaching opportunities. These efforts emphasize evidence-based instructional strategies and the
importance of consistency in practice to create equitable learning environments.

To directly improve outcomes for students with disabilities, the AEA is building capacity among its
staff and district educators to better understand and address the unique needs of learners with
disabilities. This includes specialized training on the Division of Special Education’s specially
designed instruction (SDI) modules, differentiated instruction, science of reading, and explicit
teaching practices. By ensuring that AEA staff, classroom teachers, and building leaders are
well-equipped with evidence-based strategies, the agency is fostering a cohesive and impactful
approach to supporting students with disabilities.

Additionally, the AEA is piloting an integrated coaching approach that provides educators with
personalized, job-embedded support. Content experts work closely with teachers to refine
instructional methods, implement data-driven practices, and maintain fidelity to evidence-based
interventions. When effectively applied, these strategies improve learning outcomes and overall
success for students with disabilities.

The specific strategies employed by the AEA System to improve outcomes for students with
disabilities are listed in detail within this report. Each strategy includes research supporting the
efficacy of each strategy, as well as a detailed implementation plan. Through strategic implementation
of these evidence-based strategies, the AEA is aligning its resources to provide a cascade of impact
that will increase AEA and LEA staff knowledge and skills to create lasting, positive impacts on all
students, with a strong emphasis on students with disabilities.
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Strategy #1: Aligned AEA Priority Work to HF2612

1a) Effective Child Find Practices

Description: The AEA System is collaborating with the Division of Special Education to increase
consistent and effective eligibility practices across all nine agencies. This work focuses on statewide
leadership across all nine agencies that will increase the knowledge and skills of all agency staff
engaged in eligibility decisions.

Evidence Base: Research suggests that increasing consistency and improving eligibility practices
can have a positive impact on student outcomes. Standardizing decision-making procedures and
utilizing clear, evidence-based criteria can ensure that students are accurately identified and provided
with the appropriate support (McLeskey et al., 2017). Moreover, professional development for
educators has been shown to improve the accuracy and fairness of eligibility decisions, reducing
discrepancies in service provision (Sailor et al., 2015). When schools use a multi-disciplinary
approach, communication improves, leading to more consistent decisions and better academic and
social outcomes for students (Dever et al., 2020). Overall, adopting more consistent and effective
eligibility practices not only ensures that students with disabilities receive the services they need, but
also promotes equity, reduces stigmatization, and improves long-term academic and social-emotional
outcomes.

Budget Practices:

e Limited the amount of time AEA staff are out of districts for internal meetings and learning in
order to prioritize time in buildings and with students.
Aligned agency-wide learning for special education staff to the strategies outlined in this report.
Allocated FTE in each agency to provide system-level leadership across the state to ensure
consistency of practice.

Implementation Plan:

Specially Designed
Effective Child Find . . Instruction .
. Timeline Status Evidence
Practices Framework
Alignment
Identify priority work for Jul 2024 Completed ~ Diagnose Appendix A1
AEA staff aligned to Design
HF2612 Deliver




Communicate priority work | Aug 2024 Completed ~ Diagnose Appendix A2
with AEA staff & LEA Design

administrative teams. Deliver Appendix A3
Establish a statewide Sep 2024 Completed ~ Diagnose Appendix A4
leadership group for school Design

psychologists, social Deliver

workers, and

special education

consultants

Identify consistent practices | Nov 15 Completed ~ Diagnose Appendix A5
across and within 9:30-3:00 Design

disciplines and throughout Deliver

the AEA System

Create AEA/DE task teams | Nov 15-Dec 20 | In Progress - Diagnose

to develop consistent Deliver
practices Design
Create an implementation Nov 15-Dec 20 | In Progress -~ Diagnose
plan for training Design
Deliver
Create best practices in Summer/Fall In Progress - Diagnose
re-evaluation training 2024 Design
Deliver
Create a statewide Spring 2025 Not Started - [J Diagnose
implementation plan for [J Design
training for best practices in ] Deliver
re-evaluation training
Review and continue to Jan/Feb 2025 Not Started - [ Diagnose
clarify priorities outlined in [J Design
HF2612 with AEA staff [ Deliver
Statewide leadership team | Mar 28 Not Started -~ [J Diagnose
reconvenes 9:30 - 3:00 [J Design
[J Deliver
Finalize implementation Apr 2025 Not Started -~ (] Diagnose
plan for consistent and [J Design
effective child find practices ] Deliver
across AEA system
Implementation begins May 2025 Not Started -~ [J Diagnose
[J Design

(] Deliver




1b) Support & Related Services

Description: The AEA System re-established the state-wide leadership structure and is partnering
with the Division of Special of Special Education to ensure consistent delivery of evidence-based
strategies across the state.

Evidence Base: Research has consistently demonstrated that the consistent and effective
implementation of special education-related services, including speech therapy, occupational therapy
(OT), physical therapy (PT), and vision and hearing services, significantly impacts the academic,
social, and developmental outcomes of students with disabilities. In terms of academic outcomes,
students who receive high-quality services exhibit improved skills in targeted areas, such as language
development through speech therapy and fine or gross motor skills through OT and PT, enabling
greater engagement in academic tasks (e.g., Sonday et al., 2018). These services also enhance
students' ability to access the general curriculum, fostering greater participation and progress in
educational settings (Smith et al., 2020).

Best practices for ensuring effective implementation include professional development for therapists
and educators to maintain up-to-date, evidence-based practices (Martin et al., 2018). Data-driven
decision-making, supported by regular progress monitoring, ensures interventions remain aligned
with students' evolving needs. Furthermore, engaging families and students in goal-setting promotes
relevance and builds a supportive network that reinforces service effectiveness (Clark et al., 2019). In
conclusion, consistent and effective implementation of special education-related services empowers
students with disabilities to overcome barriers, achieve their full potential, and engage meaningfully in
both academic and social environments.

The impact of consistent deployment of evidence-based instruction is evident by the work of
statewide system leadership of speech and language pathologists. Over the last two years, this team
has identified the highest impact strategies and created an implementation plan for each of the nine
AEAs to ensure consistent delivery of service. Specifically, the work of the team centers around the
impact children with speech sound disorders (SSD) experience from targeted phonological
interventions. Research from Storkel (2018) highlights three contrastive intervention
approaches—Minimal Pairs, Maximal Oppositions, and Multiple Oppositions—emphasizing their utility
based on the child’s speech profile. Storkel (2018) also underscores the complexity approach, which
prioritizes selecting challenging phonemes to promote broader speech intelligibility gains, fostering
improvements across both treated and untreated sounds. Sound identification training is another
critical component of intervention, as it addresses the perceptual deficits underlying many SSDs,
improving phoneme recognition and differentiation (Storkel, 2018). Additionally, Fabiano-Smith et al.
(2019) discuss the role of standardized tests in diagnosing SSDs, cautioning that while they provide
valuable benchmarks, they must be supplemented with individualized assessments for a
comprehensive understanding of the child’s needs. Across all approaches, consistent implementation
is essential, as it enables skill acquisition, reinforces learning, and supports the alignment of
intervention strategies across caregivers and educators, ultimately leading to improved outcomes for
children with disabilities.



Budget Practices:

e Limited the amount of time AEA staff are out of districts for internal meetings and learning in

order to prioritize time in buildings and with students.

Aligned agency-wide learning for special education staff to the strategies outlined in this report.
Allocated FTE in each agency to provide system-level leadership across the state to ensure
consistency of practice.

Implementation Plan:

Specially Designed

Support & Related Timeline Status Instruction Evidence
Services Framework
Alignment

Re-establish statewide Sep 2024 Completed - Diagnose Appendix A4
leadership groups for OT, Design
PT, SLP, Aud, and TDHH Deliver Appendix A7
Continue working on Nov 23 Completed - Diagnose Appendix A6
consistency statewide. 9:30-3:00 Design
Connect priority areas to the Deliver
SDI framework
Task teams create an Nov 23 - Dec 20 | In Progress - Diagnose Appendix A8
implementation plan for each Design
discipline area Deliver
Statewide leadership team Apr 2025 Not Started -~ [ Diagnose
reconvenes [J Design

[J Deliver
Implementation begins Summer/Fall Not Started -~ [ Diagnose

2025 [J Design

[J Deliver
Establish student impact Spring 2025 Not Started - [J Diagnose
outcome measures for each [J Design
discipline [] Deliver
Identify evidence based Spring 2025 Not Started -~ [ Diagnose
instructional strategies [J Design

(] Deliver




1c) Improving Student Outcomes

Description: The AEA System is partnering with the Division of Special Education in the statewide
deployment of Specially Designed Instruction (SDI) professional learning modules developed by the
State Department of Education. These modules are required learning for districts with a Tier 2 or Tier
3 IDEA-DA differentiated accountability designation. The AEA System is responsible for the delivery
of the state modules as well as providing ongoing coaching to special education teachers.

Evidence Base: Recent research highlights the effectiveness of coaching, evidence-based reading
practices, and individualized instruction in supporting students with disabilities. Professional
development and coaching rooted in the Science of Reading (SoR) significantly enhance teacher
implementation fidelity and student outcomes. For example, a five-year longitudinal study
demonstrated that teachers who received coaching in SoR practices achieved a 9% growth in student
oral reading fluency compared to the national average of 6%, even in the face of disruptions like the
COVID-19 pandemic, emphasizing the potential of coaching to mitigate instructional challenges and
improve outcomes for at-risk learners (Duffy et al., 2024).

Systematic instruction tailored for students with disabilities has also proven effective. A study using
practice-based coaching (PBC) improved teachers’ ability to implement systematic instructional
strategies, such as tailored prompting and error correction. This structured coaching approach, which
included feedback and goal-setting sessions, enhanced the quality of individualized instruction for
students with autism, speech impairments, and other disabilities (Snyder et al., 2023). Similarly,
targeted reading interventions for students with dyslexia or significant reading difficulties emphasize
the importance of diagnostic assessments and personalized strategies. Interventions combining
decoding and self-regulation skills have shown superior outcomes compared to standard practices,
reinforcing the value of individualized methods (Torgesen et al., 2018).

Moreover, sustainable professional development programs that bridge theory and practice ensure the
longevity of these methods. Teachers trained in such programs are better equipped to diagnose
reading challenges, design personalized plans, and deliver effective instruction over time. This
comprehensive approach enhances both teaching practices and student performance across various
learning needs (Duffy et al., 2024; Snyder et al., 2023). Together, these studies affirm the critical role
of coaching, evidence-based reading strategies, and individualized instruction in fostering educational
success for students with disabilities.

Budget Practices:

Aligned agency-wide learning for special education staff to the strategies outlined in this report.
Allocated FTE to deliver the state required Specially Designed Instruction modules to district
teams as part of the state special education differentiated accountability system.

e Allocated FTE within buildings to provide ongoing coaching to classroom and special
education teachers as part of the state required Specially Designed Instruction modules.



Implementation Plan:

Improving Student

Specially Designed

Outcomes Timeline Status Instruction Evidence
Framework Alignment

Preschool SDI Module Fall In Progress ~ Diagnose Appendix A9
Training 2024-Summer Design
2025 Deliver

K-6 Literacy SDI Module Fall 2024 In Progress -~ Diagnose Appendix A9
Training Design
Deliver

Significant Disability SDI Fall 2024 In Progress - Diagnose Appendix A9
Deliver

Secondary Transition Fall 2024 In Progress ~ Diagnose Appendix A9

Modules

Design
Deliver




Strategy #2: Consistent Delivery of Explicit Instruction Professional
Learning

Description: The AEA System has committed to the consistent delivery of professional learning
opportunities around explicit instruction for PK-12 teachers across all nine agencies. Explicit
instruction is a structured, systematic approach to teaching that involves clear, direct teaching of
concepts and skills. The evidence base for providing explicit instruction in the areas of literacy and
math is extensive for all students, including students with disabilities. The Explicit Instruction course
will enable educators to unlock the power of clear, structured teaching.

This comprehensive course is designed for PK-12 special education and general education teachers
seeking to enhance their instructional practices through the principles of explicit instruction.
Participants will study and implement evidence-based strategies that emphasize direct teaching,
guided practice, and active student engagement. With an emphasis on designing instruction for
students with disabilities, the practical applications of this course will empower teachers to elevate
their teaching effectiveness and boost student outcomes to narrow and close the achievement gap.

Evidence Base: Explicit instruction is a highly effective teaching method for improving educational
outcomes for students with disabilities due to its structured and systematic approach. Archer and
Hughes (2010) emphasize that its clear and purposeful strategies are particularly beneficial for
learners who require repeated exposure and guided practice to master new skills. This adaptability to
diverse needs makes it an indispensable tool in special education.

Research by Knight et al. (2012) demonstrates the effectiveness of explicit instruction in teaching
complex science concepts to students with autism spectrum disorders, highlighting its versatility
across different subject areas. Similarly, Bryant et al. (2014) illustrate how breaking mathematical
tasks into smaller steps enhances understanding and retention for students with learning disabilities.

Johnson et al. (2019) validate the importance of explicit instruction through the development of an
observation rubric, which links its use to improved teacher practices and student outcomes. Finally,
Simmons et al. (1995) show a positive correlation between explicit teaching methods in reading and
academic achievement, reinforcing its role in building foundational skills.

Collectively, these studies affirm explicit instruction as a critical approach for addressing the unique
learning needs of students with disabilities. Its emphasis on clarity, modeling, and guided practice not
only supports student comprehension but also enhances teacher effectiveness.

Budget Practices:

e Limited the amount of time AEA staff are out of districts for internal meetings and learning in
order to prioritize time in buildings and with students.



Aligned agency-wide learning for special education staff to the strategies outlined in this report.
Reallocation of general education content expert FTE within buildings to provide integrated
coaching cycles to increase access and quality of SDI for students with disabilities.

e Allocated special education consultant FTE within buildings to provide ongoing coaching to
classroom and special education teachers.

Implementation Plan:

Explicit Instruction

Specially Designed

Professional Timeline Status PEOUEIET Evidence
Framework
Development .
Alignment
Submit professional Nov 15 Completed -~ Diagnose Appendix B1
learning to Department of Design
Education for approval Deliver
|dentify staff in each AEA | Nov 15 Completed -~ Diagnose Appendix B2
for Train the Trainer Design
opportunity Deliver
Train the Trainer sessions | Spring/Summer In Progress -~ Diagnose
offered of 2025. Design
Deliver
Statewide offerings to Fall 2024-Fall In Progress -~ Diagnose
diStriCtS 2025 Design
Deliver
Ongoing coaching and Fall/Spring 2025 | Not Started -~ [J Diagnose Appendix B2
support [J Design
(] Deliver

10




Strategy #3: Increase Knowledge and Skills of LEA Special
Education Leadership

Description: The AEA System has partnered with the Division of Special Education to develop and
offer a year-long learning series for LEA Special Education leaders. This year’s learning focuses on
High Leverage Practices (HLP) to improve outcomes for students with disabilities. The HLPs for
special educators are the result of a collaborative effort between the Collaboration for Effective
Educator Development, Accountability and Reform (CEEDAR), the Council for Exceptional Children
(CEC).

Evidence Base: Building principals play a crucial role in improving outcomes for students with
disabilities by fostering inclusive practices, supporting professional development, and ensuring
strategic resource allocation. DiPaola and Tschannen-Moran (2004) emphasize the importance of
principals in establishing collaborative school cultures and implementing inclusive strategies that
enhance academic success for students with disabilities. Similarly, Burdette (2010) highlights the
need for principals to engage in data-driven decision-making and professional development to
effectively support diverse learners. DeMatthews et al. (2020) further underscore the impact of
principal leadership, noting that school leaders who prioritize teacher training and collaboration
significantly contribute to the academic and social success of students with disabilities. Collectively,
these studies demonstrate that effective principal leadership is essential for fostering equitable,
inclusive educational environments.

Additionally, building leaders with a strong understanding of special education significantly enhance
the educational experiences and outcomes for students with disabilities. Their knowledge fosters
inclusive school environments, ensuring that students with diverse needs feel valued and supported
(Crockett, 2002). Moreover, leaders familiar with special education laws, such as the Individuals with
Disabilities Education Act (IDEA), help schools remain compliant and safeguard student rights
(Bateman & Bateman, 2014). This expertise allows administrators to provide teachers with effective
support and resources, leading to improved instructional strategies and accommodations tailored to
individual needs (Billingsley, McLeskey, & Crockett, 2014). Additionally, informed leaders facilitate
better collaboration with families, promoting trust and the development of individualized plans that
address both academic and social-emotional growth (Boscardin, 2005). Ultimately, students in
schools led by knowledgeable administrators demonstrate higher academic achievement, improved
social skills, and greater post-school success (Leithwood et al., 2004). The integration of special
education knowledge into leadership practices is thus vital for creating equitable and supportive
learning environments.

11



Implementation Plan:

Specially Designed

High Leve-rage Pr_actlces Timeline Status Instruction Evidence
Learning Series Framework
Alignment
HLP Collaboration Pillar - | Sep 26, 2024 Completed ~ Diagnose Appendix C1
Focus on HLP 2 & 3 Design
Deliver
HLP Instruction Pillar - Nov 14, 2924 Completed ~ Diagnose Appendix C1
Focus on HLP 17, 18, & 19 Design
Deliver
HLP Instruction Pillar - Jan 23, 2025 Not Started -~ [ Diagnose
Focus on HLP 11, 12, 21, [J Design
22 (J Deliver
HLP Instruction Pillar - Apr 10, 2025 Not Started - [ Diagnose
Focus on HLP 16 [J Design
[J Deliver
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Strategy #4: Integrated Pilots

Description: The AEA System is piloting specific strategies related to jointly deploying literacy and
special education experts to buildings to partner with grade-level teachers, special education teachers
and building instructional coaches. Instructional coaching supports teachers in refining their
pedagogical skills, particularly for implementing explicit instruction effectively. Coaches provide
personalized feedback, foster professional growth, and help educators apply evidence-based
teaching strategies. Knight (2007) highlighted the role of coaching in building teacher confidence and
ensuring high fidelity in delivering structured, explicit instruction, which is critical for meeting the
needs of students with disabilities.

Evidence Base: Established job-embedded coaching cycles focused on ensuring students with
disabilities have access to High Quality Instructional Materials within core instruction paired with
explicit instruction strengthens individualized instructional support for students with disabilities.
Explicit instruction emphasizes clear, systematic teaching that breaks down complex tasks into
manageable steps. Research by Archer and Hughes (2010) demonstrated that this approach is
especially effective for students with disabilities, offering them a scaffolded learning process that
enhances comprehension and skill acquisition. This method reduces cognitive overload and allows
for repeated practice and feedback, making learning accessible for all students.

The pilots are focused on AEA content experts engaging in ongoing collaboration and coaching
cycles with the general education, special education, and instructional coach within the building.
Collaboration between general and special education teachers further strengthens this framework. By
pooling their expertise, teachers create inclusive environments that address the individual needs of
students with disabilities. Simon (2017) conducted a qualitative case study showing that successful
collaboration involves deliberate practices and cohesive planning to meet diverse student needs.
Similarly, Kazanopoulos et al. (2021) emphasized that collaboration is a cornerstone of effective
inclusive education, ensuring that teaching strategies are aligned and consistently applied across
classroom settings.

The integration of these approaches offers several benefits:

1. Improved Student Outcomes: Students receive targeted, structured instruction supported by
a collaborative and adaptive teaching team.

2. Enhanced Teacher Performance: Coaching and collaboration provide teachers with the tools
and confidence to implement evidence-based strategies effectively.

3. Inclusive Learning Environments: Collaboration ensures that all students' needs are met,
fostering a sense of belonging and academic growth.
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The integration of instructional coaching, explicit instruction, and collaboration between general and

special education teachers creates a robust framework for improving outcomes for students with

disabilities. Each of these components plays a complementary role in enhancing teacher practices

and addressing diverse learning needs. By integrating these practices, educators can create a
supportive, effective, and inclusive educational framework that empowers students with disabilities to
achieve their fullest potential.

Budget Practices:

e Limited the amount of time AEA staff are out of districts for internal meetings and learning in
order to prioritize time in buildings and with students.

Aligned agency-wide learning for special education staff to the strategies outlined in this report.

Allocated special education consultant FTE within buildings to provide ongoing coaching to

classroom and special education teachers.
e Reallocation of general education content expert FTE within buildings to provide integrated
coaching cycles to increase access and quality of SDI for students with disabilities.

Implementation Plan:

Specially Designed

Integrated Coaching Pilot Timeline Status ::'::tr:;s\t"c:_rl'( Evidence
Alignment
AEA leaders brainstormed | Spring/Summer | Completed - Diagnose Appendix D1
components of integrated | 2024 Design
pilot. Deliver
Deploy general education | Fall 2024 Completed ~ Diagnose Appendix D1
and special education Design
literacy experts to identified Deliver
schools
Ongoing coaching cycles Fall 2024-Spring | In Progress -~ Diagnose
with LEA general and 2025 Design
special education teachers Deliver
Ongoing collaboration with | Fall 2024-Spring | In Progress - Diagnose
building principal 2025 Design
Deliver
Identify and remove Fall 2024-Spring | In Progress -~ Diagnose
barriers to access to core 2025 Design
instruction Deliver
Monitor student progress Fall 2024-Spring Not Started - [J Diagnose
2025 [J Design
[J Deliver
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Evaluate data from pilot Summer 2025 Not Started - [J Diagnose
sites and determine next [J Design
steps for 25-26 school year ] Deliver
Create plan to build Summer 2025 Not Started -~ [J Diagnose
capacity across AEA [J Design
System [J Deliver
Identify sites in each AEA | Summer 2025 Not Started - [J Diagnose
to deploy integrated [J Design
coaching model ] Deliver
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Appendix A: Strategy #1

A1

HF2612 & Special Ed: What

does this mean for us?

Efficient Child Find

Non-Examples

Quality Support Services

Examples

Examples

Activities related to systematic problem solving that help teams determine when to suspect a disability
Initial comprehensive evaluations for Early ACCESS and special education

Re-evaluations

Working efficiently within a team to complete these activities

Participating in all MTSS meetings within the building
Working in isolation to complete these activities

Providing support services as outlined on IFSPs and IEPS
Providing support to school personnel activities as outlined in plans
Making sound instructional decisions for students based on data

* Collaborating with teachers to ensure generalization of skills and coordination of instructional strategies Ma ng ime for Priority Work
Non-Examples Empowering Special Education Teachers & Teams
« Providing MTSS interventions within general education e AEA special education staff must prioritize this work in light of:
« Providing support services in isolation from the educational team o HF2612

o Staffing

o Qur role and responsibilities

Improved Student Outcomes (Close Gap)
o District administrators and teachers will be critical partners in ensuring an effective special education

Examples

program within each district.

Coaching teachers on evidence-based instructional strategies, data-based decision making, etc. (including
SDI practices coaching)

Providing expertise related to disability-specific educational implications

Reviewing and analyzing progress data with teachers and teams

Supporting teachers in developing ambitious goals and meaningful progress monitoring measures

lowa’s Area
Non-Examples Education
« Completing portions of the |EP/associated paperwork that are not part of your role Agencies

Tracking due dates/paperwork completion for special education teachers

17



A2

Talking Points for District Leadership

Priority Work

e Special Education services from the AEA remain similar to last year, however, services will be aligned
with priority areas in HF2612
e HF 2612 priority areas:
o Child Find (focus on efficiencies)
o Quality Support Services (focus on monitoring effectiveness)
o Improved Student Outcomes to Close the Achievement Gap (coaching for instructional decision
making & implementation)
Time tracking with Harvest App (closer monitoring of services provided)
We will be working with our staff to align their work with the priority areas outlined in 2612. Staff will be
encouraged to find opportunities to support improving student outcomes, which may result in shifting
how they utilize their time.
e Program enhancement is likely a fee for service for districts.

General Supervision

Inform

Correct

Detect

General Supervision - focus on Prevent and Inform
At the most basic level - it's “see something, say something”
Our role provides us with many opportunities to inform and prevent
o Inform: We often recognize when a teacher or team is not following procedures/law or FAPE is
not being provided for a student.
o Prevent: providing the information/learning to avoid this happening again.
e Historically we also played a role in Detect, Inspect, and Correct. These roles will be the responsibility

of the RSED but carried out collaboratively with the AEA under the guidance and direction of the RSED.

Regional Special Ed Director

e Each AEA will have a Regional Special Ed Director from the Dept of Ed

e Attend monthly superintendent meetings

e There continues to be a great deal of uncertainty in relation to roles and responsibilities of the DE, AEA
and LEA at this point. We anticipate clarity occurring throughout the year and will work closely with
districts and the DE to ensure districts have the support they need as we work through this transition.
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A3

HF2612 & Special Ed:
What this means for

lowa's Area
Education
.. Agencies

l 4
B

us...

Every child. Every school. Every county. We are lowa’s AEAs.

What We Know Today

Ed Services and Media are now fee-based services within the AEA. We
will learn more specifics about this today.

Special Education services from the AEA remain similar to last year,
however we will focus today on our priority work as well as things we
need to think about a bit differently.

Teachers likely do not understand the implications of these changes and
you will need to be able to explain in a way that is supportive and
positive.

Your work will look different in some ways - for some this is big change,
for others it's small - but it is different for us all.

Each AEA will have a Regional Special Ed Director from the Dept of Ed.

19



Overview of Changes

General Supervision focus on Prevent and Inform
Priority Work
o Child Find (we will focus on efficiencies this year)
o Quality Support Services (we will focus on monitoring effectiveness)
o Improved Student Outcomes to Close the Achievement Gap
(coaching for instructional decision making & implementation)
Time tracking with Harvest App (closer monitoring of services provided)
Program enhancement is likely a fee for service for districts

Financial Reality

AEAs received 100% of allocated SE funds for 24-25

The allocated funds were reduced at the end of the session to provide

$10M to the Dept of Ed to establish their Division of Special Education
e AEAs received 40% of the Ed Services & Media funds for 24-25

Next year this transitions to $0 dollars for Ed Services & Media and 90% of
the state flowthrough for Special Ed.




General Supervision Expectations

Inform

A
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Regional Special Education Director

Each AEA will ultimately have a DE employee serving as the Regional Special
Ed Director (RSED).

Currently 6 of the 9 have been hired.
Qur REED Is....

The AEA SE Administrators are working collaboratively with the RSEDs to
determine the roles and responsibilities for the respective roles. More
details to come as we gain clarity.




= | [ |
Priority Work
Efficient Child Find Activities

Quality Support Services

Improved Student Outcomes to Close the Achievement Gap

Efficient Child Find
Examples

e Activities related to systematic problem solving that help teams
determine when to suspect a disability

Initial comprehensive evaluations for Early ACCESS and Sp Ed
Re-evaluations

Working efficiently within a team to complete these activities

Non Examples

e Participating in all MTSS meetings within the building
e Working in isolation to complete these activities




Quality Support Services

Examples:

Providing support services as outlined on IFSPs and IEPs

Providing support to school personnel activities as outlined in plans
Making sound instructional decisions for your students based on data
Collaborating with teachers to ensure generalization of skills and
coordination of instructional strategies

Non Examples:

e Providing MTSS interventions within general education
e Providing support services in isolation from the educational team

Improved Student Outcomes (Close Gap)

Examples:

o Coaching teachers on evidence based instructional strategies, data based decision
making, etc. (including the SDI practices coaching)

e Providing expertise related to disability specific educational implications

e Reviewing and analyzing progress data with teachers and teams

e Supporting teachers in developing ambitious goals and meaningful progress
monitoring measures.

Non Examples:

e Completing portions of the |[EP/associated paperwork that are not part of your role
® Tracking due dates/paperwork completion for SE teachers




Making Time for Priority Work

Empowering Special Education Teachers and Teams
Think about what we have considered so far today:

e Impact of HF2612
e Our priority work
e Ourrole in general supervision

We know the majority of our time must be spent on our priority work. Now,
take out your list of activities that didn't clearly fit in one of the 3 categories.

Making Time for Priority Work

Empowering Special Education Teachers and Teams
Examples of Activities Outside of Priority Areas:

e Attending annual review and amendment IEP meetings when you are not
a service provider on that IEP.

e Writing initial IEPs if you are not a service provider (or any other |EP
paperwork outside of child find).
Scheduling IEP meetings for SE teachers and sending meeting notices.
Managing teacher rosters, schedules, para schedules, etc.

How will you plan your work/organize your time to support the 3 priorities?




Procedural Updates

e Reevaluation process was updated at the end of June.
e Training and guidance will be forthcoming.
e Continue with previous practice until training occurs.

Communication is KEY!

o AEA leadership will carry the message - staff can focus their energy on
the priority work!

e Superintendents and Principals meetings/reports - we will use the
one-pager to share this message.

e Bring questions to your supervisor.




Next Steps

AEA

lowa’s Area
Education
Agencies

www.iowaaea.org | @)




A4

Support Services Core Team
tudiologist Occupational Theraplst| Physical Theraplet | Spesch Pathologlat TDHH Schonl Peychologlst | School Soclal Worker SE Consultant

Cantral Rivers Zarah Hamack Jennifer Buseman Jaime Hamis Jennifar Seward Shandra Mayer L33 Raemakers Sarah Downay Ashiay Reichert
Grantwood Jennifer Floss Monica Handen Audrey Mensen Cassle Vasquez Emily Lee Sharon Clark Lindsey Kucher T Knipper
Graat Pralra Susan Pickiord Cheyanne Ellls Amanda Walrath Emily Bomison Maunaen Mark Michele Marshall Klbben Rumohr Emily Taylor
‘Graan Hills Jenny Eakkenud Kzisey Owens Mary Eth Korver Stephanie McDonald | Chalstine Auxler Wince Winkler = Becky Hamilion
Heartiand Peqgy Kolpak Brandie Cox Mallnda Eliott Karen Nelson Siacy Poiewlk Dorothy Landon Jean Boger Jacquie Potis
Keystona Gogel Krish Kuedner ATDN OsiErbenger Tracy Deutmeyer Lae Poal Sagle Harbaugh 1l Hageman Betn Hams.
Misslasippl Bend Stephanie Childers Jordan Pullum Kristen Gison Abbie Kiebler Judy Gipson Kris Vinlbeer Nick Swanson Tera Stopaious
Nortnweat Sara Lincoin Fooin McLey Amber Coburm Megan Autt Micohiz Fettig |Amanaa Brown Karie Mabley Allisah Alberts
PPrairle Lakes |Angela Harvey Megan Hicks Pearl Wuebker Angle Lockey Eacky Snger Coletta Jaegar ARN Speers Molly Poirter

Kristl Upah Melissa Ford Annette Hyde

| Annatiz Hyde Kam Hofmann Melissa Ford Anby Lynn Kristh Upan KIm Hofmann Kris Ahrens Aby Lynn
AEA SE Admin Enis Ahrens Marla Cashman Sara Klingensmith Jo2 Woracek Jo2 Woracek Marla Cashman Sara Klingensmith
Jangel Lesan

RseD el Esion L3 e wan Geriy pngetes yraant (20T Voly Eion Anguies Fyraac [N Gty
Dates for 24-25
Support Sanices Mow 22 {Johnstan) Aprl 4 (Marshaliown)
Core Teams Mow 15 {Johinston) March 28 (Ames)
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A5

lowa’s Area
Education
Agencies

AEA System School Psychologist,
School Social Worker, & Special
Education Consultant State
Leadership Meeting

November 15, 2024

2 lowa's Area Education Agencies
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What has brought us here today?

e AEA Special Education Directors had started conversations

around common practices in March 2023 with a focus on existing
statewide lead groups

e Impact of HF2612
e Statewide proposal to the Chiefs

lowa's Area Education Agencies

What has already happened...

e Multiple AEA System AEA Special Education Administrator
Meetings since the passage of HF2612

o Continued & increased desire to have commonality across
the AEA System

o BUT the impact of HF2612 has had an impact on how we
work

lowa's Area Education Agencies
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HF2612 & Special Ed: What

does this mean for us?

Examples
® Activities related to systematic problem solving that help teams determine when to suspect a disability
= [nitial comprehensive evaluations for Early ACCESS and special education
= Re-evaluations
= Working efficiently within a team to complete these activities

Non-Examples

= Participating in all MTSS meetings within the building
= Working in isolation to complete these activities

Quality Support Services

Examples

Providing support services as outlined on IFSPs and IEPs

Providing support to school personnel activities as outlined in plans

Making sound instructional decisions for students based on data

Collaborating with teachers to ensure generalization of skills and coordination of instructional strategies

Making Time for Priority Work

Empowering Special Education Teachers & Teams
* Providing MTSS interventions within general education * AEA special education staff must prioritize this work in light of:
= Providing support services in isolation from the educational team o HF2612

o Staffing

< Qur role and responsibilities
Improved Student Outcomes (Close Gap)

= District administrators and teachers will be critical partners in ensuring an effective special education
Examples program within each district.

Non-Examples

= Coaching teachers on evidence-based instructional strategies, data-based decision making, etc. (including
SDI practices coaching)

Providing expertise related to disability-specific educational implications

Reviewing and analyzing progress data with teachers and teams

Supporting teachers in developing ambitious goals and meaningful progress maonitoring measures

lowa’s Area
Non-Examples Education
e Completing portions of the |EP/associated paperwork that are not part of your role v Agencies

= Tracking due dates/paperwork completion for special education teachers

Buckets of Work We are Looking at in
Harvest

e Child Find Activities
e Support & Related Services
e Facilitation of Professional Learning

e Coaching, Consultation &/or Modeling

lowa's Area Education Agencies
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Objective for Today

Make connections to our Priority Services Areas to
identify consistent practices across disciplines and within

disciplines throughout the AEA System

lowa's Area Education Agencies

Other considerations for today's work...

This is a day of input and collaboration. We will not be finalizing
any decisions that will result in communication back to our groups
or to those we serve.

lowa's Area Education Agencies

31



Thoughts about icebergs...

e Aniceberg has only 10% of its total mass above the
water

e 90% of the mass is underwater

e That 90% is what the ocean currents act on, and what
creates the iceberg’s behavior at its tip

10 lowa's Area Education Agencies
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Systems Thinking 101: The Iceberg
Model

The Systems
Iceberg

Explained Video

11 lowa's Area Education Agencies

Problem of Practice

We do not have effective comprehensive evaluations that
identify students with disabilities, clearly identity
instructional needs, and lead to plans that improve
outcomes for students statewide.

12 lowa's Area Education Agencies
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13

14

Agree or Disagree?

If you agree with the statement, move to the left side of the room.

If you disagree with this statement, move to the right side of the room.

As a group discuss... then identify a spokesperson from your group to provide a brief
summary of why your group agrees or disagrees.

lowa's Area Education Agencies

Activity

Small diverse groups (multiple AEAs & cross discipline)

Continue to reflect on the problem of practice by working through the layers of the
iceberg.

Use the chart paper to capture your thoughts.
We will prompt you to move to the next layer.

lowa's Area Education Agencies
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Diverse Groups

Group 1

Group 2

Group 3

o Laura Raemakers, CRAEA School
Psychologist

e Lindsey Kutcher, GWAEA School
Social Worker

e  Emily Taylor, GPAEA Special Ed

Consultant

. Dorothy Landon, HAEA School
Psychologist

o Jill Hageman, KAEA School Social
Worker

e  Tera Stopolous, MBAEA Special
Ed Consultant

e Amanda Brown, NWAEA School
Psychologist

e  Ann Speers, PLAEA School Social
Worker

o  Becky Hamilton, GHAEA Special
Ed Consultant

e  Sarah Downey, CRAEA School

Social Worker

e  Terri Knipper, GWAEA Special Ed
Consultant

e  Michelle Marshall, GPAEA School
Psychologist

e Jean Boger, HAEA School Social
Worker

° Beth Harms, KAEA Special Ed
Consultant

® Kris Volbeer, MBAEA School
Psychologist

e  Karlie Mobley, NWAEA School
Social Worker

e  Molly Pointer, PLAEA Special Ed
Consultant

e Vince Winkler, GHAEA School
Psychologist

[ ]

Ashley Reichert, CRAEA Special
Ed Consultant

Sharon Clark, GWAEA School
Psychologist

Kibben Rumohr, GPAEA School
Social Worker

Jacquie Potts, HAEA Special Ed
Consultant

Sadie Harbaugh, KAEA School
Psychologist

Nick Swanson, MBAEA School
Social Worker

Allisah Alberts, NWAEA Special
Ed Consultant

Coletta Jaegar, PLAEA School
Psychologist

lowa's Area Education Agencies

Event

e What does it look like if this problem of practice is true?

e What does it look like if it's false?
e What else helps you describe this problem to others?

lowa's Area Education Agencies




Patterns / Trends

Changes we see over time

e What has been happening over time?
e What patterns or trends have you noticed?

We do not have effective consistent comprehensive

evaluations that identify students with disabilities, clearly

identify instructional needs, and lead to plans that
#simprove outcomes for students statewide.

lowa's Area Education Agencies

Systems & Structures

The systems and structures that cause the patterns that we see

e What are the forces at play contributing to these patterns?
e What are the relationships between the parts?
e Whatis causing the patterns we see?

We do not have effective consistent comprehensive

evaluations that identify students with disabilities, clearly

identify instructional needs, and lead to plans that
Limprove outcomes for students statewide.

lowa's Area Education Agencies
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Mental Models

Our thoughts, beliefs and values that create and uphold systems structures

e How does our thinking allow this situation to persist?
e What mental models and assumptions keep the system in place?

We do not have effective consistent comprehensive

evaluations that identify students with disabilities, clearly

identify instructional needs, and lead to plans that
simprove outcomes for students statewide.  iowas area ducation agencies

Gallery Walk

e Find a spot in the room to hang your posters in order.
e Small groups will rotate around reviewing each set of posters - identify one
person to bring along a marker:
o litems that resonate with your team
o ?items that you wonder about or peak your interest
o *items that you don't align with your current thinking
e Return to your own poster once we are done and review the feedback.

20 lowa's Area Education Agencies
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Iceberg Model - Opportunities for
Change

Now... Circle opportunities for CHANGE

What ACTIONS might we take to take advantage of that opportunity for change

21 lowa's Area Education Agencies

Lur ,‘
N / v o e ow-p%
o ' B (s |

22

ncies
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Welcome Back! Next Round...

We've talked all day about this work through a cross discipline lens. Now we want to
give you time to talk with your colleagues who are similarly credentialed.

Let's take a minute to talk about why this is important.

23

lowa's Area Education Agencies

DELEGATION REMINDER:

Work at the top of your license

Only | can do the thing Keep doing a great job!

| can do the thing Collaborate and
and so can others keep it up!

| should not Have a fierce conversation

be doing this and STOP!

24

lowa's Area Education Agencies
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Activity
e Each discipline member will share out the key opportunities for change from their
small group and any additional think abouts that are relevant.

e What things did you have in common? What was different?

e Teams will think about the Iceberg Model as they discuss “why” things might be
this way, however most of your time should be focused on potential solutions.

e In addition, think about what your discipline specifically can do to help advance us
with this problem, we all bring valuable skills and tools to this work!

e Capture your ideas on a poster and be prepared to share with the large group.

25 lowa's Area Education Agencies

Discipline Specific Room Assignments

School Psychologists - Room 121
School Social Workers - Room 101

Special Education Consultants - Room 107

26 lowa's Area Education Agencies
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Large Group Share Out

e School Social Workers
e School Psychologists
e Special Education Consultants

27 lowa's Area Education Agencies

Final Step...AEA Discussion

e Find your AEA team members and bring all your personal notes,
thoughts, and ideas with you.

e What additional thoughts/ideas does your team have to share
with larger group that might help improve the PL package and
supports we are going to develop?

e What else is needed?

28 lowa's Area Education Agencies
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29

Next Steps as a Group

Leadership will review the discussion and notes.

Identify and prioritize next steps.

Establish AEA/DE task teams.

Begin task team work.

Large Group Meeting - March 28 - Heartland AEA in Ames

lowa's Area Education Agencies

Optimistic Closure

Has your thinking changed since the beginning of
the meeting? If so, how?
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A6

lowa’s Area
Education
Agencies

AEA System Support and Related
Service Provider State Leadership

Meeting

November 22, 2024

lowa’s Area Education Agencies
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Introductions

e Regional Special Education Directors & AEA Special Education Administrators

3 lowa's Area Education Agencies

What has brought us here today?

e Desire to continue the work around common practices from
previous years and the conversations in June of 2024
e Continuation of collaboration with AEA Support and Related
Services Leads and Department of Education Staff
o New opportunity for collaboration with Regional Special
Education Directors (RSED)
e Focus on Priority Work following HF2612

4 lowa's Area Education Agencies




Table Talk

Share a benefit of bringing together discipline
representatives from across the state.

OR
What about this day excites you?

5 lowa's Area Education Agencies

HF2612 & Special Ed: What
does this mean for us?

Efficient Child Find

Examples
« Activities related to systematic problem solving that help teams determine when to suspect a disability
= Initial comprehensive evaluations for Early ACCESS and special education
* Re-evaluations

Warking efficiently within a team to complete these activities

Non-Examples

= Participating in all MTSS meetings within the building,
= Working in isolation to complete these activities

Quality Support Services

Examples

= Providing support services as outlined on IFSPs and [EPs

= Providing support ta school personnel activities as outlined in plans

* Making sound instructional decisions for students based on data

= Collaborating with teachers to ensure generalization of skills and coordination of instructional strategies Mak ng Time for Prior| ty Work
Non-Examples Empowering Special Education Teachers & Teams
* Providing MTSS interventions within general education * AEA special education staff must prioritize this work in light of;

e Providing support services in isolation from the educational team HF2612

Staff

‘-. Our role and responsibilities
Improved Student Outcomes (Close Gap)

= District administrators and teachers will e critical partners in ensuring an effective special education
Examples program within each district

= Coaching teachers on evidence-based instructional strategles, data-based decision making, etc. (Including
SDI practices coaching)

Providing expertise related to disability-specific educational implications

Reviewing and analyzing progress data with teachers and teams

Supporting teachers in developing ambitious goals and meaningful progress monitoring measures

Non-Examples "Edacation.
= Completing portions of the IEP/assaciated paperwork that are not part of your role Agencies

= Tracking due dates/paperwork completion for special education teachers




Identified Priority Work

e Consistent Referral Practices
e SDI Packages
o Efficient/Effective Child Find
o Effective Instructional Practices
o Discipline Specific EBPs
o Quality Service Delivery

7 lowa's Area Education Agencies

Where We Left Off...

Began conversations around Priority Work June 3rd

e AEA Special Education Administrators identified priorities for
forward movement based on the work June 3rd

e Disciplines had existing/continuing work and Lead Chairs
identified next steps

8 lowa's Area Education Agencies




Objectives

Our proposed objectives for these groups are:
e To provide statewide leadership around discipline specific

content

e To create consistency around school based practices and
service delivery

e To create resources, training and support for their
respective agencies

lowa's Area Education Agencies

| | I— |
Table Talk
Something .
that squares Stﬁlmtfrthlli:g
with your - z.g
beliefs or iy

your head

10 practice lowa's Area Education Agencies




Kicking Off Our Work

e SLPs move to Room 101
e QOfTs, PTs, AuDs, TDHHS move into discipline alike groups

11 lowa's Area Education Agencies

Large Group Share Out

Point Person Share Out
2-3 Minutes

e Highlight what your group accomplished
e What clarifications does your group need
e Share our your group'’s next steps

12 lowa's Area Education Agencies




Next Steps for Our Group

e AEA Special Education Administrators & Regional Special
Education Directors will collaborate

e Any next steps for disciplines will be communicated by your
Administrators

e Plan to attend April 4th - Central Rivers AEA Marshalltown

13 lowa's Area Education Agencies

Thank you!

lowa's Area
Education
Agencies




A7

To: AEA Chief Administrators

From: AEA Special Education Leadership Team

RE: Proposal for AEA Discipline Leadership Teams
Date: June 4, 2024

Introduction:

AEAs and the DE have partnered for many years to provide statewide leadership of support services. Starting
in 24-25, the DE is no longer providing any funding or support for this work. Historically these teams came to
Des Moines for 6 days each year and we supported multiple discipline-specific conferences.

Proposal Objectives

e To provide statewide leadership around discipline specific content
e To create consistency around school based practices and service delivery
e To create resources, training and support for their respective agencies

Approach

The AEA Special Education Directors propose that Lead Teams continue to meet in 2024-25. The meetings
will be facilitated by AEA Directors and the work will include smaller task teams as needed. Continued
meetings and purpose will be determined by the spring of 2025. The following lead groups would be meeting:

e Speech/Language Pathologists

Occupational Therapy

Physical Therapy

Teachers of the Deaf and Hard of Hearing

Audiology

Core Team - School Psychologists, School Social Workers, Special Education Consultants

Timeline

We propose that lead teams meet 3 days across 2024-25. All teams will meet in a common location on the
same dates. This will allow opportunities to learn across disciplines. (Locations and dates are pending
available space.) All AEA Special Education Leaders will also attend, facilitate, gather input, and use staff
expertise to support decision-making.

Budget

This work will require additional days for staff involved and travel expenses for the 3 in-person meetings. At a
minimum this means 24 additional days (8 people for 3 days = 24) for each AEA. There could be a need for
additional days for task team work completed by zoom or other means requiring no travel (no travel expenses
for this).
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A8

Statewide SLP Modules

; Case Study {based
Module Time Pathways Caseload)
1 - Functional
Review & Optional & On
Interviews 2br - Recorded, NA N/A Demand
i
Digging
Deeper
Module Coaching
Estimated Case Study {based on
Module Time Pathways |Caseload)
1 - Foundations & i
Coaching 3hr INSA /A 2024-2025 85
Case Study or
2 - Functional Digging Deepsr _
Assessment 3hr 30-60min 30-60min Required 2024-2025 85
25- Connecting
Deliverto
Olagnose 0.5hr ISR NIA 2024-2025 85
3-Routines &
Embedded Case Study or
Learmning Digging Deeper
Opportunities 2.5hr 30min |30min Required 2024-2025
4 - Peer Mediated Case Study or
Instruction & Stay Digging Deepsr
Play Talk 2.25hr 30min 30min Required 20242025
5 Diglogic Case Study or
Reading & Robust Digging Deeper
Yocab 3hr 30min 30min Reguired 2024-2025
| Case Study or
o I Digging Deeper ) o
6 - Gestait 3hr 30-60min 30-60min Required 2024-2025
7-Four Fifers. Case Study or
Goals, PM & Case ) Digging Deeper
Studiss 2.5hr 30min 30min Required 2025-2026
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A9

Preschool SDI Module

K-6 Literacy SDI Module

Training Training
Trainings held # 33 Trainings held # 12
LEA Staff in attendance #| 129 LEA Staff in attendance # |83 (est)
Districts in attendance # 23 Districts in attendance #
Buildings in attendance # 44 Buildings in attendance #
Coaching Interactions # 518 Coaching Interactions # 12

Signfigicant Disability SDI Secondary Transition SDI
Module Training Module Training

Trainings held # 6 Trainings held # 3
LEA Staff in attendance # 21 LEA Staff in attendance # |115 (est)
Districts in attendance # 1 Districts in attendance # 4
Buildings in attendance # 5 Buildings in attendance # 10
Coaching Interactions # 11 Coaching Interactions # 85
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Appendix B: Strategy #2

B1

Bold text indicates a prompt in the Google Form for PD Submission
Title of PD: Explicit Instruction

Priority area supported by this PD.

Narrow and Close Achievement Gaps for Students with Disabilities

Evidence-based literacy instruction for SWD
Evidence-based math instruction for SWD

Narrative Description

Explicit instruction is a structured, systematic approach to teaching that involves clear, direct
teaching of concepts and skills. The evidence base for providing explicit instruction in the areas
of literacy and math is extensive for all students, including students with disabilities. The Explicit
Instruction course will enable educators to unlock the power of clear, structured teaching.

This comprehensive course is designed for PK-12 special education and general education
teachers seeking to enhance their instructional practices through the principles of explicit
instruction. Participants will study and implement evidence-based strategies that emphasize
direct teaching, guided practice, and active student engagement. With an emphasis on designing
instruction for students with disabilities, the practical applications of this course will empower
teachers to elevate their teaching effectiveness and boost student outcomes to narrow and close

the achievement gap.

The practices included in this professional learning are supported by the following IES Practice

Guides from the What Works Clearinghouse:
Improving Adolescent Literacy: Effective Classroom and Intervention Practices

e Recommendation 1. Provide explicit vocabulary instruction Level of evidence: Strong

e Recommendation 2. Provide direct and explicit comprehension strategy instruction Level
of evidence: Strong

e Recommendation 4. Increase student motivation and engagement in literacy learning
Level of evidence: Moderate
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https://docs.google.com/forms/d/e/1FAIpQLSeBZCFOO2X2NKGluX7YMS34ylmh_tYa9Ff666Ot3C01MH7emw/viewform

Assisting Students Struggling with Reading: Response to Intervention and Multi-Tier Intervention

in the Primary Grades

e Recommendation 3. Provide intensive, systematic reading instruction on up to three
foundational reading skills in small groups to students who score below the benchmark
on universal screening. Typically, these groups meet between three and five times a week
for 20 to 40 minutes (tier 2). Level of evidence: Strong

Assisting Students Struggling with Mathematics: Intervention in the Elementary Grades

e Recommendation 1: Systematic Instruction-Provide systematic instruction during
intervention to develop student understanding of mathematical ideas. Level of Evidence:
Strong

e Recommendation 2: Mathematical Language-Teach clear and concise mathematical
language and support students’ use of the language to help students effectively
communicate their understanding of mathematical concepts. Level of Evidence: Strong

e Recommendation 3: Representations-Use a well-chosen set of concrete and semi-concrete
representations to support students’ learning of mathematical concepts and procedures.
Level of Evidence: Strong

e Recommendation 5: Word Problems-Provide deliberate instruction on word problems to
deepen students’ mathematical understanding and support their capacity to apply
mathematical ideas. Level of Evidence: Strong

e Recommendation 6: Timed Activities-Regularly include timed activities to build students’
retrieval of basic facts and fluent use of critical steps for more complex mathematics.
Level of Evidence: Strong

Assisting Students Struggling with Mathematics: Response to Intervention for Elementary and

Middle Schools

e Recommendation 3. Instruction during the intervention should be explicit and systematic.
This includes providing models of proficient problem solving, verbalization of thought
processes, guided practice, corrective feedback, and frequent cumulative review. Level of
evidence: Strong

e Recommendation 5. Intervention materials should include opportunities for students to
work with visual representations of mathematical ideas and interventionists should be
proficient in the use of visual representations of mathematical ideas. Level of evidence:
Moderate
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e Recommendation 6. Interventions at all grade levels should devote about 10 minutes in
each session to building fluent retrieval of basic arithmetic facts. Level of evidence:
Moderate

Scope and Sequence

Consisting of four full days of in-person training, this professional learning is offered as a six to
nine-month course. Between training sessions, educators will receive coaching to reinforce new
practices, refine instruction, improve implementation of key strategies, and address challenges
that may arise. This embedded coaching allows for personalization and differentiation to meet
the unique needs of each participant. The 4-6 follow-up sessions may include observations,

fidelity checks, data reviews, and action plans.

Implementation data based on teacher logs and on-site observations utilizing walk-through
protocols will be analyzed to determine the instructional priority area(s). Baseline data and
progress data will be collected and used to monitor implementation fidelity and inform ongoing

coaching needs in the prioritized instructional area(s).

Training Modules

Day 1: Introduction to Explicit Instruction, Elements of Explicit Instruction and Design of
Instruction: Skills and Strategies

Day 2: Design of Instruction: Vocabulary and Knowledge, Examples and Non-Examples and
Opportunities to Respond

Day 3: Organizing for Instruction and Delivery of Instruction: Eliciting Frequent Responses
Day 4: Delivery of Instruction: Effective Practice and Other Delivery Skills

Scope and Sequence File Upload
Course Syllabus: Explicit Instruction
Measurable Goals and Outcomes:

Objective 1: By the end of the professional learning, participants will have a deep understanding of the
elements of explicit instruction. 90% of participants will be able to identify the 13 elements and give

an example of how they use the elements in the classroom. (Post Assessment)
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https://drive.google.com/file/d/1yI3nJa-Q2WF650GgGFbdAZrDGwAq0x56/view?usp=drive_link

Objective 2: By the end of the professional learning, 90% of participants will be able to describe

instructional routines for eliciting student responses and give an example of how they use the routine

in the classroom.

Objective 3: By the end of the coaching sessions, 80% of participants will have implemented at least

eight targeted explicit instruction strategies with fidelity (at least 80% implementation) within the

academic year.

Elements of Explicit Instruction ~ Anita L. Archer, PhD.

Content

1. Focus instruction on CRITICAL content.

2. BREAK DOWN new material (complex skills and

strategies) into smaller steps (obtainable chunks).

Design of

Instruction

3. Design ORGANIZED and FOCUSED lessons.

4. Begin lessons with a clear statement of the lesson

GOALS.

5. REVIEW prior skills and knowledge before

beginning instruction.

6. Provide step-by-step demonstrations (I DO).

7. Provide guided practice (WE DO).

8. Check for students’ understanding (YOU DO).

Delivery of

Instruction

9. Require FREQUENT RESPONSES.

10. MONITOR student performance closely.

11. Provide immediate affirmative and informative

(corrective) FEEDBACK.
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12. Deliver the lesson at a BRISK PACE.

. 13. Provide judicious PRACTICE (deliberate, retrieval
Practice
& spaced).

Sample Training Materials File Upload

Explicit Instruction Training Materials

Explicit Instruction Slide Deck Samples

Evidence of Impact:

Benefits for Students

1.

Clear Expectations: Explicit instruction provides clear and specific expectations for what
students are expected to learn, which helps them understand the goal of the lesson and focus
their attention on the critical concepts.

Step-by-Step Guidance: Students receive detailed, systematic guidance through each step of
a process, reducing ambiguity and allowing them to master each component before moving on
to more complex tasks.

Increased Engagement: Because the instruction is direct and involves teacher-led interaction,
students are more likely to stay engaged and actively participate in the learning process.
Improved Retention: When concepts are broken down into manageable chunks and
explained in a systematic way, students are more likely to remember and retain the
information.

Opportunities for Practice: Explicit instruction provides opportunities for guided practice and
feedback, which help students build mastery and confidence in their abilities.

Differentiation: The teacher can adapt the level of support, pacing, and scaffolding to meet
the needs of individual students, providing extra assistance to those who need it without
overwhelming others.

Accelerated Learning: For struggling learners or students with gaps in their knowledge,
explicit instruction helps close learning gaps more quickly by providing a clear path to mastery.
Increased Confidence: The clarity and structure of explicit instruction often lead to greater
student success, which builds confidence and motivation.

Benefits for Teachers
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https://drive.google.com/file/d/1gSfEYOVDQ7ZtjNOBa1pjvpJ2cuhXJ0Zm/view?usp=drive_link
https://drive.google.com/file/d/12D-2enJssbRZYcm0LKdD_yOHTVj7Oio-/view?usp=sharing

1. Clear Planning: Explicit instruction requires the teacher to be well-prepared and organized,
which helps create a structured framework for each lesson. This clarity in planning can reduce
classroom chaos and increase instructional efficiency.

2. Focused Teaching: Teachers have the opportunity to focus on specific learning goals,
ensuring that students are mastering foundational skills before moving on to more complex
content.

3. Formative Assessment Opportunities: Teachers can assess students' understanding during
the lesson through questioning, observations, and guided practice, which provides immediate
data on student progress and understanding.

4. Effective Classroom Management: The structured nature of explicit instruction tends to
create a predictable classroom routine, which can help reduce disruptions and keep students
on task.

5. Improved Student Outcomes: By using explicit instruction, teachers can more effectively
address learning gaps and promote mastery, leading to improved academic performance and
a higher rate of student success.

6. Flexibility to Adjust: Teachers can adjust their pace, level of support, and types of scaffolding
based on student responses, ensuring that all learners can access the content.

7. Data-Driven Decisions: Explicit instruction allows teachers to monitor students' progress
through direct observation and assessments, providing data to inform future lessons and
interventions.

8. Teacher Reflection and Professional Growth: The clear structure of explicit instruction
encourages teachers to reflect on their teaching practices and refine their strategies based on
student outcomes.

Explicit instruction benefits students by providing clear, structured guidance that leads to increased
engagement, mastery, and confidence. For teachers, it offers a framework for effective lesson
planning, assessment, and classroom management, while also helping students achieve better
learning outcomes. Explicit instruction is particularly beneficial in promoting learning in diverse
classrooms, where individualized attention and differentiated support are needed.

Evidence of Impact File Upload

Explicit Instruction: Evidence of Impact (Might want to rename when you download)

Qualified Staff (provide names and credentials to train this content):
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Course Requirements N
o

Course Syllabus
Expectations of Implementation
Embedded Coaching Opportunities

e Zoom check in after Day 1
e On-site observation between Day 2 & 3

e On-site, video, or peer observation between
@ Day 3 & 4

. . \ Great Prairie
AREA EDUCATION AGENCY
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Explicit Instruction Observation/Planning Form

Teacher Name: Grade Level: School: Date:

Teacher states lesson objective: What is being taught? How will students use this skill/big idea/
concept? What is the relevance to students’ real lives? When will they use this knowledge, understanding,
or concept? Why do readers use this skill?

Teacher activates prior knowledge about new learning or makes a connection to previously
taught skills/concept/strategies

(I Do)

Teacher models stated objective: (i.e. think alouds, examples, etc.) (Tally on line)

(We Do)

Teacher provides opportunities for guided practice with specific feedback.

(You Do)

Independent Practice
¢ Students demonstrate the stated objective of the lesson, include specific examples:

e« Teacher notes which student(s) struggled with objective, include specific examples:

Lesson conclusion/summarization with a focus on how/why the skill/strategy applies the learning
to real life reading:

Literacy Snapshot: Explicit Phonics Instruction-Part 1: Handout 1
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Explicit Instruction Observation/Planning Form

Teacher Name: Grade Level: School: Date:

Teacher states lesson objective: What is being taught? How will students use this skill/big idea/
concept? What is the relevance to students’ real lives? When will they use this knowledge, understanding,
or concept? Why do readers use this skill?

Teacher activates prior knowledge about new learning or makes a connection to previously
taught skills/concept/strategies

(I Do)
Teacher models stated objective: (i.e. think alouds, examples, etc.) (Tally on line)

(We Do)
Teacher provides opportunities for guided practice with specific feedback.

(You Do)

Independent Practice
¢ Students demonstrate the stated objective of the lesson, include specific examples:

¢ Teacher notes which student(s) struggled with objective, include specific examples:

Lesson conclusion/summarization with a focus on how/why the skill/strategy applies the learning
to real life reading:

g
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B2

Explicit Instruction Professional
Development

# of AEA Trainers (current and
planned)

# of PD Offerings To Date

# of Teachers Trained

# of Coaching Interactions
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Appendix C: Strategy #3

C1
Statewide Special Education Leadership Planning 2024-25

Agenda Bookmarks

September 26, 2024 November 14, 2024 January 23, 2025 April 10, 2025
HLP Collaboration Pillar - HLP Instruction Pillar - HLP Instruction Pillar - HLP Instruction Pillar -
Focus on HLP 2 & 3 Focus on HLP 17, 18, & 19 Focus on HLP 11, 12, 21, 22 Focus on HLP 16
Keystone & Heartland Great Prairie & Prairie Central Rivers & Grant Wood, Green Hills, &
Annette, Kristi & Angelisa Lakes Mississippi Bend Northwest
Angelisa, Abby, Kris, & Amy, Annette, Janel, Kim Melissa, Sara, lvan, Joe,
Molly Lisa, Katy, Sara, Seth

September 26, 2024 (Zoom Link)

Facilitator(s) Electronic Resources
Welcome & Introduction to 24-25
Network
High Leverage Practices Slides
Overview
HLP Website
Collaboration Pillar

Connection of HLPs to Our Work:

e Procedural Safeguards Angelisa Fynaardt, Ph.D.

e |DEA Parent Roles Kristi R. F. Upah, Ph.D. lowa IDEA Parent Guidelines
° Annette Hyde
Parent Participation
Additional HLP Tools & HLP Self-Assessment Tools
Resources

Network Recording Link Will Be Posted Here

November 14, 2024 (Zoom Link)



https://docs.google.com/document/d/1RkMkD2M02v6QRFDNmet37_YHROZRYro3XO7Co6LmNuQ/edit?tab=t.0#bookmark=kix.ssxzmncj9f0z
https://docs.google.com/document/d/1RkMkD2M02v6QRFDNmet37_YHROZRYro3XO7Co6LmNuQ/edit?tab=t.0#bookmark=kix.dys6zeiog4bh
https://heartlandaea.zoom.us/j/96613566198
https://highleveragepractices.org/high-leverage-practices
https://drive.google.com/file/d/1U26fLBlfWZRdim0p2GTPQqA5AjkZYxyu/view?usp=sharing
https://ceedar.education.ufl.edu/wp-content/uploads/2021/07/HLP-Self-Assessment-Tools-Cover-Page-combined.pdf
https://heartlandaea.zoom.us/j/96613566198

Facilitator(s) Electronic Resources

Welcome & Introduction

High Leverage Practices
Overview

Connection of HLPs to Our Work:

Intentional connection to Diagnose, and
problem solving analysis,

Activity- crowdsource collaboration (pg.
68)

° RIOT/SCIL
e What additional information
would you want to seek from
what you are given in this
matrix?
e How does this information drive
development of the areas of the
I[EP?
e What does this look like annually
when developing the IEP?
Goal review
e Alignement to current level
e Alignment to standards
e |[sitgap closing
e Instructional decision making

What does it look like if a goal isn't
meeting these components?

Additional HLP Tools &
Resources

Network Recording Link Will Be Posted Here

January 23, 2025 (Zoom Link)
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Facilitator(s) Electronic Resources

Welcome & Introduction

High Leverage Practices
Overview

Connection of HLPs to Our Work:

Additional HLP Tools &
Resources

Network Recording Link Will Be Posted Here

April 10, 2025 (Zoom Link)

Facilitator(s) Electronic Resources

Welcome & Introduction HLP Instruction Pillar -
Focus on HLP 16

Grant Wood, Green Hills, & Northwest
Melissa, Sara, lvan, Joe, Lisa, Katy, Sara,
Seth

HLP Instruction Pillar -
Focus on HLP 16

Connection of HLPs to Our Work:

Additional HLP Tools &
Resources

Network Recording Link Will Be Posted Here
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Appendix D: Strategy #4

D1

MBAEA Pilot

Purpose:

e Show movement in student achievement/growth

Focus on a grade level/teacher(s)/MTSS/SDI partnership

Reduce the gap between students with a PAR status or an IEP in literacy and those without
Review the spectrum of services in all tiers of instruction for students with SDI

Support will provide clarification on the supports needed to provide students with high quality

instructional materials (HQIM) and instruction in universal tier, supplemental and intensive tiers, as well

as SDI, based in the Science of Reading
e Show that this can be replicated with a larger group of students/participants/stakeholders

Process:

e Meet, plan, co-teach, observe, and provide feedback to the teacher(s).

e Meet weekly with general education teacher(s), SDI teacher(s) and instructional coach at a specified
grade level to:

Analyze student data on an ongoing basis to determine instructional focus and strategies

Determine appropriate scaffolds to aid students with IEPs in accessing grade level content

Reflect on instruction, and discuss adjustments as needed

Collaborative learning related to science of reading and high impact instructional practices as

needed

e Calibrate to ensure alignment across tiers of instruction

Additional Components:

e Regularly scheduled (weekly or bi-weekly) meetings with administrator to keep informed and
give/receive feedback
Possible schedule changes may be needed in order for grade level and SDI teacher(s) to collaborate
Teacher willingness to receive coaching/feedback and be observed
Possible additional time commitments during prep periods or before/after school for on-going
professional development as needed

e Team structures may be shifted to support the process

Potential Measures of Impact:

Proficiency data

Growth data

Skill mastery

Goal growth

Alignment of Tiers of Instruction
Positive trends in progress monitoring
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Grant Wood AEA Pilot

Closing the Achievement Gap

Our goal is to empower educators with the knowledge and skills necessary to provide high-quality, individualized
support to students with disabilities. Coaching around the SDI framework helps ensure that all students have equitable
access to educational opportunities in order to close the proficiency gap and ensure success for all learners.

What do the statistics show?

PIGURE | Trond i eight
derired s

« There is o persistent achievement
gap in reading proficiency more so
than any other neighboring state

- ||~ for students with IEPs. (IDEA-DA)

» Jowa was one of five states

showing a decrease in 8th grade

= math NAEP scores between 2017
= and 2019.

» Engagement steadily decreases
through school; only 33% of high
school students report high levels
of engagement in school (2018
Gallup Polly

i = |2 . « Iowa has a larger gap for students
et e S RS K with and without disabilities in
literacy as compared to 48 other
states. (IDEA-DA)

T
E
LIS BN -

IRFEEEEG
8

ENGLISH LANGUAGE ARTS

P i e iy averags 55070 fur studerss o HRURE | e e
s with disabites In losa s e

ssenengff
[RRERER] ]

MATHEMATICS

i Essd
[ EEEENEEI

- Rswwesiten
poenined 3 09 307 ey

GWAEA Special Education

ENGLISH LANGUAGE ARTS

Percentage Proficient

English Learners (EL): 3891 out of 15096 students
Low Socio-Economic Status (FRLY: 72434 out of 133330 students
Students with Disabilities (IEP): 12253 out of 43544 students

All Students: 219419 out of 315709 students

MATHEMATICS

Percentage Proficient

English Learners (EL): 3266 ouf of 15063 students

All Students: 225070 out of 315236 students
21.68

Low Socio-Economic Status (FRLY: 75682 out of 133009 students

Students with Disabilities (IEP): 11085 out of 43372 students

Coach Contacts:

Mathematics:

Literacy:

Amy Keller
akeller@gwaeda.org

Molly Dabroski
mdabroski@gwoec.org

Kari Miller
kamiller@gwaea.org

Ami Proctor
aproctor@gwoed.org
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SPECIALLY DESIGNED INSTRUCTION

IOWASDI

- DESIGN - DELIVER - ENGAGE

Dlagnose. Identify student needs
Design: Design instruction to address student needs
Deliver: Implement instruction with fidelity and monitor/adjust as needed

What we provide:

Learner-Focused Coaching

*» Support and coach around the SDI framework:
* DIAGNOSE DESIGN DELIVER ENGAGE
« Utilize coaching cycles to improve student outcomes
+ Co-plan lessons with teachers
« Align student goals with Iowa Core Standards
» Model and demonstrate evidence-based practices
+ Co-teach using effective instructional practices
+ Analyze student work to make instructional decisions
« Measure impact to guide decision-making
« Observe teaching with feedback/reflection

» Facilitate collaboration conversations between staff
within teams/PLCs

NOTE: Special Education Coach support is offered at
no cost to districts.

What are the critical features
for learner-focused coaching?

— o Identify student
) JIAQNOSE needs

Design
instruction to
address student
needs

ENGAGE

Implement
instruction with
figelity
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