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Amend House File 2675 as follows: )
By striking everything after the enacting
clause and inserting the following:

<Section

1.

Section 96.3,

is amended to read as follows:

whichever

in insured work.

5. a.

is the lesser.

DURATION OF BENEFITS.

subsection 5, Code 2007,

The maximum_ total
amount of benefits payable to an eligible individual
during a benefit year shall not exceed the total of
the wage credits accrued to the individual®s account
during the individual®s base period, or twenty=six
times the individual®s weekly benefit amount,

The director shall maintain
a separate account for each individual who earns wages

The director shall compute wage

credits for each individual by crediting the
individual®s account with one=third of the wages for
insured work
individual"s
recompute wage credits for an individual who is laid
off due to the individual®s employer going out of
business at the factory, establishment, or other

premises at which_the individual was_ last empl
crediting the individual®s account with one=hal
of the wages for

aid to

ase period.

instead of one=third,
paid to the individual during the individual®s base

eriod.

the

individual
However,

during the
the director shall

q¥ed, by
insured work

Benefits paid to an eligible individual shall

be charged against the base period wage credits in the
individual s account which have not been previously

charged,

in_the inverse chronological order as the

wages on_which the wage credits are based were paid.
However if the state

it the individual

"off indicator”
is laid off due to the

in effect and
individual®s

is

employer going out of business at the factory,
establishment, or other premises at which the
individual was last employed, the maximum benefits
payable shall be extended to thirty=nine times the
individual"s weekly benefit amount, but not to exceed
the total of the wage credits accrued to the
individual"s account.

is

b.

TRAINING EXTENSION BENEFITS.

An individual who

in traini

ng with

the approval

of the director at

the time regular benefits are ex

austed may be

eligible for training extension

benef

ts. The

44 training extension benefit amount shall be twenty=six
45 times the individual®s weekly benefit amount. and the
46 weekly benefit amount shall be equal to the

individual®"s weekly benef

t amount 1

or the claim in

which benefits were exhausted whi

e

in training. An

indi

dual w

No
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under this paragraph appl
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ing section 96.8,

subsection 5.
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for the
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vidual to be eligible for training
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ts shall not extend beyond the end of the

2 14 benefit year
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(2) The

individual must be enrolled. participating

the train

ng,

and making satisfactory progress to

comp

lete the

training

2 19

during regularly sched

(3) The
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is considered to be in training

u
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2 24 longer than three weeks, the individual may reopen the
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training extension claim. Otherwise, the individual

must be continuously in training in order to be

eligible for training extension benefits.
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Sec. 2. Section 96.5, subsection 1, Code
Supplement 2007, is amended by adding the following
new paragraph:

NEW PARAGRAPH. b. The individual left employment
due to domestic abuse, as defined in section 236.2, or
stalking, as described in section 708.11, perpetrated
against the individual, and the individual reasonably
believed such act was necessary to protect the safety
of the individual or the individual®s familg-

Benefits related to wage credits earned with the

employer that the individual has left shall be charged

to the unem IoKment compensation fund. This paragraph
applies to both contributory and reimbursable

employers, notwithstanding section 96.8, subsection 5.

All evidence of domestic abuse or stalking experienced

by an individual, including the individual®s statement

and any corroborating evidence, shall _not_be disclosed

by the department, except to the parties in a

contested benefit case proceeding and to the

employment appeal board or courts in an appeal or
unless consent for disclosure is granted In writing by
the individual. Evidence of domestic abuse or
stalking may include but is not limited to any of the
following:

(1) A statement or report from a law enforcement
agencx or professional, medical professional, mental
health professional, or domestic violence shelter or
professional.

(2) Witness statements regarding an incident that
causes the individual to believe the individual®s life
or safety or the life or safety of a member of the
individual®s family is in danger.

Sec. 3. Section 96.7, subsection 2, paragraph a,
subparagraph (2), Code 2007, is amended by adding the
following new unnumbered paragraph after unnumbered
paragraph 5:

NEW UNNUMBERED PARAGRAPH. The account of an
employer shall not be charged with benefits paid to an
individual who is laid off if the benefits are paid as
the result of the return to work of a permanent
employee who is one of the following:

(a A member of the national guard or organized
reserves of the armed forces of the United States
ordered to temporary duty, as defined in section
29A_1, subsection 3, 11, or 12, for any purpose, who
has completed the duty as evidenced in accordance with
section 29A.43.

(b) A member of the civil air patrol performing
duty pursuant to section 29A.3A, who has completed the
duty as evidenced in accordance with section 29A.43.

Sec. 4. FUTURE APPROPRIATION OF FEDERAL FUNDS.

Any funds received by this state from the federal
overnment pursuant to section 903 of the federal
ocial Security Act as a result of the enactment of

this Act shall be appropriated by the general assembly

to the department of workforce development to be used
for the payment of unemployment insurance benefits or
for the administration of the lowa employment security
law, chapter 96, and public employment offices.

Sec. 5. EFFECTIVE AND APPLICABILITY DATES. The
sections of this Act amending sections 96.3 and 96.7
apply to any week of unemployment benefits beginning
on or after July 1, 2008. The section of this Act
enacting section 96.5, subsection 1, paragraph "b",
takes effect June 29, 2008, and applies to any week of
gnemployment benefits beginning on or after that

ate.>
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