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681—3.89(19A) Reinstatement. A permanent employee who has resigned in good standing may be
reappointed without certification from an eligibility list to a position in the same class or pay grade from
which the employee resigned or a lower class for which qualified, provided that such reappointment is
made within a period of time no greater than the period of the employee’s previous employment and
in no case more than two years after the date of the employee’s resignation and provided there is no
reemployment list for that class.

With approval of the resident director, an employee who achieved permanent status in a merit system
classification and was promoted subsequently to a professional position at a regent institution may be
returned during the employee’s current continuous employment to a vacant position in the employee’s
previous classification or to a vacant position in a lower classification provided the employee meets
current minimum requirements and there is no reemployment register for the class.



