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875—34.4(91A) Settlement opportunity. Prior to initiating a contested case proceeding, the director will
normally request, in writing, that the employer enter into settlement negotiations. This request may be
omitted for good cause, including urgent circumstances or reasonable belief that the employer will not
comply with the relevant section(s) of lowa Code chapter 91A as part of a settlement. The director may, in
consideration of the overall nature of the violations, the promptness of the employer’s remedial action, and
administrative efficiency, accept less than the full penalty from the employer at any time as a settlement.
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