
261—69.9(15) Wage requirements. Created or retained jobs shall meet the qualifying wage threshold 
requirements as established pursuant to this rule and as indicated in an agreement. Jobs that do not meet 
the qualifying wage threshold requirements will not be counted toward a business’s job creation or job 
retention obligations.

69.9(1) If the business is creating jobs, the business shall demonstrate that the jobs will pay at least 
100 percent of the qualifying wage threshold by the contract end date. If the business is retaining jobs, the 
business shall demonstrate that the jobs will pay at least 120 percent of the qualifying wage threshold from 
the award date until the contract end date. The authority may establish a higher qualifying wage threshold 
requirement for a specific project if the quality of jobs is a significant factor in negotiating the award 
pursuant to rule 261—69.4(15).

69.9(2) The authority will update the qualifying wage thresholds annually each fiscal year. The 
thresholds will take effect on September 1 of each fiscal year and remain in effect until August 31 of the 
following fiscal year. 

69.9(3) The authority will calculate the qualifying wage threshold as follows:
a. The most current covered wage and employment data available from the department of workforce 

development will be used.
b. The wage will be computed as a mean wage figure and represented in terms of an hourly wage 

rate.
c. Only the wages paid by employers for jobs performed within the first two zones of a laborshed 

area will be included.
d. The wages paid by employers in the following categories will be excluded from the calculation: 

government, retail trade, health care and social assistance, and accommodations and food service. The 
wages paid by employers in all other categories will be included in the calculation.

e. To the extent that a laborshed area includes zip codes from states other than Iowa, the wages paid 
by employers in those zip codes may be included if the department of workforce development has finalized 
a data-sharing agreement with the state in question and has received the necessary data.

f. Only those wages within two standard deviations of the mean wage will be included.
69.9(4) The authority may establish a qualifying wage threshold requirement lower than those 

designated pursuant to subrule 69.9(1) if a business located in the county experiences a layoff, closure, 
or natural disaster that has a significant impact on a community within the county.

a. Factors the authority will consider in determining whether a layoff, closure, or natural disaster 
has a significant impact on a community within the county include but are not limited to total number of 
employees impacted, percentage of the applicable laborshed impacted, number of employees impacted as 
a percentage of population, current unemployment rate, and unemployment rate including the employees 
affected by a layoff or closure.

b. A city or county shall request the designation of a county as an area that has experienced a 
significant impact pursuant to this subrule in writing. Such requests and the duration of the designation 
are subject to approval by the board. Requests may be made simultaneously with submission of a project 
application that would qualify for a lower qualifying wage threshold requirement pursuant to this subrule if 
the request is approved.

69.9(5) The authority maintains a list of areas qualifying for a lower wage threshold designated 
pursuant to subrule 69.9(4).

69.9(6) To determine the wages paid to the employees of an eligible business, the authority will 
include only monetary compensation, represented in terms of an hourly rate, paid by an employer to an 
employee for work or services provided, typically on a weekly or biweekly basis. The wage will not 
include nonregular forms of compensation, such as bonuses, unusual overtime pay, commissions, stock 
options, pensions, retirement or death benefits, unemployment benefits, life or other insurance, or other 
fringe benefits.
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