481—203.12(88) Informal conferences. At the request of an affected employer, employee, or representative of employees, the labor commissioner or the commissioner’s designee may hold an informal conference for the purpose of discussing any issues raised by an inspection, citation, notice of proposed penalty, or notice of intention to contest. The settlement of any issue at the conference shall be subject to the rules of procedure prescribed by the employment appeal board. If the conference is requested by the employer, an affected employee or the employee’s representative shall be afforded an opportunity to participate, at the discretion of the labor commissioner or the commissioner’s designee. If the conference is requested by an employee or representative of employees, the employer shall be afforded an opportunity to participate, at the discretion of the labor commissioner or the commissioner’s designee. Any party may be represented by counsel at the conference. No conference or request for a conference shall operate as a stay of any 15-working-day period for filing a notice of intention to contest.
This rule is intended to implement Iowa Code sections 17A.3(1)“b” and 17A.10.
[ARC 8112C, IAB 7/10/24, effective 6/19/24; Editorial change: IAC Supplement 7/9/25]
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