
871—24.20(96) Voluntary quit of part-time employment and requalification. An individual who 
voluntarily quits without good cause part-time employment and who has not requalified for benefits 
following the voluntary quit of part-time employment, but is otherwise monetarily eligible for benefits 
based on wages paid by the regular or other base period employers, will not be disqualified for voluntarily 
quitting the part-time employment. The individual and the part-time employer that was voluntarily quit will 
be notified that benefit payments will not be made that are based on the wages paid by the part-time 
employer, and benefit charges will not be assessed against the part-time employer’s account. However, 
once the individual has met the requalification requirements following the voluntary quit without good 
cause of the part-time employer, the wages paid in the part-time employment will be available for benefit 
payment purposes. For benefit charging purposes and as determined by the applicable requalification 
requirements, the wages paid by the part-time employer will be transferred to the balancing account.

This rule is intended to implement Iowa Code section 96.5(1)“g.”
[ARC 8789C, IAB 1/8/25, effective 2/12/25]
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