
657—4.2(155A) Goal and objectives of internship. 
4.2(1) Goal. The goal of internship is for the pharmacist-intern, over a period of time, to attain and 

build upon the knowledge, skills, responsibilities, and ability to safely, efficiently, and effectively practice 
pharmacy under the laws and rules of the state of Iowa.

4.2(2) Objectives. The objectives of internship are as follows:
a. Managing drug therapy to optimize patient outcomes. The pharmacist-intern shall evaluate the 

patient and patient information to determine the presence of a disease or medical condition, to determine 
the need for treatment or referral, and to identify patient-specific factors that affect health, 
pharmacotherapy, or disease management; ensure the appropriateness of the patient’s specific 
pharmacotherapeutic agents, dosing regimens, dosage forms, routes of administration, and delivery 
systems; and monitor the patient and patient information and manage the drug regimen to promote health 
and ensure safe and effective pharmacotherapy.

b. Ensuring the safe and accurate preparation and dispensing of medications. The pharmacist-intern 
shall perform calculations required to compound, dispense, and administer medication; select and dispense 
medications; and prepare and compound extemporaneous preparations and sterile products.

c. Providing drug information and promoting public health. The pharmacist-intern shall access, 
evaluate, and apply information to promote optimal health care; educate patients and health care 
professionals regarding prescription medications, nonprescription medications, and medical devices; and 
educate patients and the public regarding wellness, disease states, and medical conditions.

d. Adhering to professional and ethical standards. The pharmacist-intern shall comply with 
professional, legal, moral, and ethical standards relating to the practice of pharmacy and the operation of 
the pharmacy.

e. Understanding the management of pharmacy operations. The pharmacist-intern shall develop a 
general understanding of the business procedures of a pharmacy and develop knowledge concerning the 
employment and supervision of pharmacy employees.
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