
495—9.4(97B) General administrative provisions. In addition to the foregoing, IPERS shall administer a 
member’s request for a refund as follows:

9.4(1) To obtain a refund, a member must file a refund application form, which is available directly 
from IPERS or which can be reprinted from IPERS’ website: www.ipers.org. Effective December 31, 2002, 
refund application forms shall only be available from IPERS. If the member is married, election of a refund 
under this chapter requires the written acknowledgment of the member’s spouse. However, the system may 
accept a married member’s election of a refund under this chapter without the written acknowledgment of 
the member’s spouse if the member submits a notarized statement affirming that, after reasonable diligent 
efforts, the member has been unable to locate the member’s spouse to obtain the written acknowledgment 
of the spouse. The member’s election of a refund shall become effective upon filing the necessary forms, 
including the notarized statement, with the system. The system shall not be liable to the member, the 
member’s spouse, nor to any other person affected by the member’s election of a refund based upon an 
election of a refund accomplished without the written acknowledgment of the member’s spouse.

9.4(2) The last date the member is considered an employee and the date of the last paycheck from 
which IPERS contributions will be deducted must be certified by the employer on the refund application 
unless the member has not been paid covered wages for at least one year or the employer has provided the 
termination date and date of the last paycheck on the monthly wage reports filed with IPERS. Terminated 
employees must keep IPERS advised in writing of any change in address so that refunds and tax documents 
may be delivered. Unless an electronic funds transfer is requested by the member, the refund warrant will 
be mailed to the member at the address listed on the application for refund.

9.4(3) No payment of any kind is required under this rule if the amount due is less than $1.
9.4(4) Effective July 1, 2004, an employee must sever all covered employment for 30 days after the 

date the employee was last considered an employee of a covered employer.
9.4(5) Effective November 2006, an individual who previously stopped participating in IPERS to 

begin participating in an alternative plan shall not receive a refund of that individual’s IPERS account while 
still employed by a covered employer, even if the member is no longer in IPERS covered employment.
[ARC 1348C, IAB 2/19/14, effective 3/26/14; ARC 1887C, IAB 2/18/15, effective 3/25/15; ARC 4337C, IAB 3/13/19, effective 
4/17/19]
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