111—7.6(216D) Program selection procedures. The department has established a clearly defined process through which all applicants for the business enterprises program are screened, trained and placed in facilities. The following procedures will be utilized in assessing applicants for participation in the business enterprises program:
    7.6(1) The vocational rehabilitation counselor has the primary responsibility for identifying potential applicants for the business enterprises program. In order for an eligible individual to be considered for placement in the business enterprises program, the counselor must make a written recommendation to the division administrator of the business enterprises program.
    7.6(2) Each applicant must complete a selection pretest administered by the department.
    7.6(3) The committee may advise the division administrator of the business enterprises program in the selection of trainees and may conduct a personal interview with an applicant.
    7.6(4) In making a determination concerning acceptance of an applicant into the business enterprises program, the department will adhere to an established rating system which includes the following:
    a.  Verification that eligibility guidelines for the program have been met as follows: the individual is legally blind, a U.S. citizen and a resident of the state of Iowa;
    b.  A 70 percent minimum score on the recruiting referral sheet submitted by the vocational counselor;
    c.  A 70 percent minimum score on the selection pretest; and
    d.  A 70 percent minimum score on the personal interview conducted by the department or the committee (if appropriate).
In addition, the department may consider whether there is a reasonable expectation that a vending facility will become available at an appropriate time for the individual or whether there is a reasonable expectation that the individual being considered will be successful.
    7.6(5) The department will advise the applicant in writing of the acceptance or rejection of the application.
