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11—66.4(8A) Performance of duty. Employees shall, during scheduled hours of work, devote their full
time, attention and efforts to assigned duties and responsibilities subject to the Iowa Code and the Iowa
Administrative Code. Continued employment is dependent upon the satisfactory performance of assigned
duties and responsibilities, i.e., “meets job expectations,” as well as appropriate conduct as provided for in
these rules and the work rules of their agency of employment. This rule shall not be interpreted to prevent
the separation or reduction of employees because of the lack of funds or work, reorganization done in
accordance with these rules, or the provisions of the Iowa Code or a collective bargaining agreement.



