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11—64.7(8A) Dependent care. The director administers the dependent care flexible spending account plan
for employees of the state of Iowa. The plan is permitted under IRC Section 125. The plan is also a
dependent care assistance plan under IRC Section 129. Administration of the plan shall comply with all
applicable federal regulations, the Plan Document, and the Summary Plan Description. For purposes of this
rule, the plan year is a calendar year.

64.7(1) Employee eligibility. All nontemporary employees who work at least 1040 hours per calendar
year are eligible to participate in the dependent care flexible spending plan. Temporary employees are not
eligible to participate in this plan.

64.7(2) Enrollment. An open enrollment period, as designated by the director, shall be held for
employees who wish to participate in the plan. New employees may enroll within 30 calendar days
following their date of hire. Employees also may enroll or change their existing dependent care deduction
amounts during the plan year provided that they have a qualifying change in family status as defined in the
Plan Document and the Summary Plan Description. To continue participation, employees shall reenroll
each year during the open enrollment period.

64.7(3) Termination of participation in the plan. An employee may terminate participation in the plan
provided that the employee has a qualifying change in status as defined in the Summary Plan Description.
Employees who terminate state employment and are rehired within 30 days must resume their participation
in the plan. Employees who terminate state employment and are rehired more than 30 days after
termination may reenroll in the plan.



