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LAW ENFORCEMENT ACADEMY|[501]
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CHAPTER 1
ORGANIZATION AND ADMINISTRATION
[Appeared as rules 3.1, 4.1, 5.1 and ch 6 prior to 4/10/85]
[Prior to 3/11/87, Law Enforcement Academy[550] Ch 1]

Chapter rescission date pursuant to lowa Code section 17A.7: 1/1/28

501—1.1(80B) Definitions. In regards to the definitions as used in the rules of the law enforcement
academy the following definitions apply, unless the context otherwise requires:

“Academy” refers to the lowa law enforcement academy.

“Academy council” means the lowa law enforcement academy council.

“Act” means the lowa Administrative Procedure Act.

“Applicant” means all individuals seeking an entry level position as a law enforcement officer. This
shall not include individuals who are being promoted within a department.

“Certificate” means the document issued to a law enforcement officer when documentation has
established compliance with the minimum hiring standards and successful completion of the training
requirements.

“Certification” means the issuing of a certificate to a law enforcement officer upon documentation that
the officer has been employed and trained in compliance with the established minimum standards.

“Change in status” means leaving an agency for any reason, including termination, voluntary
resignation, demotion, promotion, suspension, or any other change in position or title.

“Contested case” means a proceeding in which the legal rights of a party to continue to be certified
as a law enforcement officer in the state of lowa are determined by the council or its designee after an
opportunity for an evidentiary hearing.

“Continuing education” means training approved by the Iowa law enforcement academy which is
obtained by a certified lowa law enforcement emergency care provider to maintain, improve, or expand
relevant skills and knowledge and to satisfy renewal of certification requirements.

“Convicted” or “conviction” means a finding of guilt, a plea of guilty, a deferred judgment, a deferred
or suspended sentence, and an adjudication of delinquency as a juvenile.

“Council” refers to the lowa law enforcement academy council.

“Director” refers to the director of the lowa law enforcement academy.

“Employing agency” means any state, county, or municipal government or governmental body that
employs law enforcement officers.

“Facilities approval application form” means the form prepared by the Iowa law enforcement academy
council to be utilized in an application for approval of a regional law enforcement training facility.

“Facility” means a jail as defined in 201—Chapter 50 or a temporary holding facility as defined in
Chapter 51.

“Felony” means a criminal offense classified as a felony in the jurisdiction in which it was committed.

“Final selection process” means that process by which the final applicant for a law enforcement
position is selected. This process requires, minimally, that the person to be hired shall have successfully
completed the mandated psychological testing.

“General instructors” means peace officers, jailers, jail administrators or public safety
telecommunicators instructing in subjects relevant to their profession.

“Good cause” means termination of employment for any of the following reasons:

1. Gross negligence: Where the officer’s act or failure to act creates a danger or risk to persons,
property, or to the efficient operation of the department, recognizable as a gross deviation from the standard
of care that a reasonable officer would observe in a similar circumstance.

2. Insubordination: A refusal by an employee to comply with a rule or order where the rule or order
was reasonably related to the orderly, efficient, or safe operation of the employer’s business and where the
employee’s refusal to comply with the rule or order constitutes breach of duties.

3. Incompetence or gross misconduct: In determining what constitutes “incompetence or gross
misconduct,” the council may take into account sources as practices generally followed in the profession,

201


https://www.legis.iowa.gov/docs/ico/chapter/17A.7.pdf
https://www.legis.iowa.gov/docs/iac/chapter/201.50.pdf
https://www.legis.iowa.gov/docs/iac/chapter/201.51.pdf
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current teaching at law enforcement training facilities and technical reports and literature relevant to the
field of law enforcement.

“Initial certification” means the law enforcement certification granted to a law enforcement officer
by the Iowa law enforcement academy council pursuant to 501—3.1(80B), 3.8(80B), or 3.9(80B), Iowa
Administrative Code.

“lowa law enforcement emergency care provider” or “ILEECP” means an individual who is certified
by the academy as an Iowa peace officer, who has successfully completed an emergency medical care
provider curriculum approved by the academy, and who is currently certified by the academy as an
emergency medical care provider.

“lowa law enforcement training program” means the law enforcement academy or a law enforcement
training program approved by the council to conduct ILEECP emergency medical care training.

“Jail” means any place administered by the county sheriff and designed to hold inmates for as long as
lawfully required but not to exceed one year pursuant to lowa Code chapters 356 and 356A.

“Jail administrator” means the sheriff, sheriff’s designee, or the executive head of any agency
operating a jail.

“Jailer” means any person involved in the booking or supervision of inmates or detainees and
meeting the requirements of rules 201—50.10(356,356A) and 50.11(356,356A) or 201—51.8(356,356A)
and 51.9(356,356A).

“Jailer training program” means a jailer in-service or basic training program.

“Law enforcement experience” means experience gained by a law enforcement officer whose primary
job function is the enforcement of criminal laws and the prevention and detection of crime.

“Law enforcement officer” means an officer appointed by the director of the department of natural
resources; an officer appointed by the director of the Iowa law enforcement academy and sworn in for the
purposes of training; a member of a police force or other agency or department of the state, county, or
city regularly employed as such and who is responsible for the prevention and detection of crime and the
enforcement of the criminal laws of this state; and all individuals, as determined by the council, who by the
nature of their duties may be required to perform the duties of a peace officer.

“Nonstate agency” means all other agencies that are not state agencies.

“Party” means each person or agency named or admitted as a party properly seeking and entitled as of
right to be admitted as a party.

“Person” means any individual, corporation or association covered by the Act other than an agency.

“Pleadings” means a protest, motion, answer, reply or other document filed in a contested case
proceeding.

“Presiding officer” means an administrative law judge employed by the Iowa department of
inspections and appeals or the full council or a three-member panel of the council.

“Proposed decision” means the presiding officer’s recommended findings of fact, conclusions of law,
decision, and order in a contested case in which the full council did not preside.

“Recommendation” means a request by an employing agency asking the council to revoke the
certification of a past or present law enforcement officer.

“Regional facility director” means the administrative head or responsible official of the approved
regional law enforcement training facility.

“Regional training facility” means an approved regional law enforcement training facility.

“Regular law enforcement officer”” means those full-time or part-time officers who are subject to the
Iowa law enforcement academy hiring, training, and certification requirements.

“Reserve peace officer” means a volunteer, nonregular, sworn member of a law enforcement agency
who serves with or without compensation, has regular police powers while functioning as a law
enforcement agency’s representative, and participates on a regular basis in the law enforcement agency’s
activities including crime prevention and control, preservation of the peace, and enforcement of law.

“Respondent” means any individual who is charged in a complaint with violating the criteria of
professional practices or the criteria of competent performance.


https://www.legis.iowa.gov/docs/iac/rule/501.3.1.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.3.8.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.3.9.pdf
https://www.legis.iowa.gov/docs/ico/chapter/356.pdf
https://www.legis.iowa.gov/docs/ico/chapter/356A.pdf
https://www.legis.iowa.gov/docs/iac/rule/201.50.10.pdf
https://www.legis.iowa.gov/docs/iac/rule/201.50.11.pdf
https://www.legis.iowa.gov/docs/iac/rule/201.51.8.pdf
https://www.legis.iowa.gov/docs/iac/rule/201.51.9.pdf

IAC 7/8/26 Law Enforcement Academy[501] Ch1,p.3

“Revocation” means the process by which the council withdraws an individual’s certification. A
person remains under revocation until the time it can be demonstrated to the council that the grounds for
revocation no longer exist and the officer’s certification is reinstated.

“Salvage vehicle theft examination” means a salvage vehicle theft examination conducted by a law
enforcement officer pursuant to Iowa Code section 321.52(4) “c.”

“Salvage vehicle theft examiner” means a law enforcement officer certified by the Iowa law
enforcement academy to conduct vehicle theft examinations pursuant to Iowa Code section 321.52(4) “c.”

“Serious misconduct” means improper or illegal actions taken by a law enforcement officer in
connection with the officer’s official duties including but not limited to a conviction for a felony,
fabrication of evidence, repeated use of excessive force, acceptance of a bribe, or the commission of
fraud.

“State agency” means any department or division of state government which derives its primary
funding from the state treasury.

“Student” means any individual enrolled in a training program and participating in the didactic or
psychomotor portions.

“Subject matter expert” means those instructors responsible for a subject requiring a specialized
academic degree, certification, licensure or experience.

“Temporary holding facility”” means secure holding rooms or cells administered by a law enforcement
agency where detainees may be held for a limited period of time, not to exceed 24 hours, and a reasonable
time thereafter to arrange for transportation to an appropriate facility.

“Training program director” means the official responsible for a jailer training program.

“Weapon” shall mean any firearm, striking instrument or chemical agent authorized for use as a
weapon by the hiring authority.

Unless otherwise specifically stated, the terms used in these rules promulgated by the council shall have
the meaning defined by this chapter.

This rule is intended to implement lowa Code sections 80B.3, 80B.11, 80B.13, 80D.7 and 321.52.

[ARC 3997C, IAB 9/12/18, effective 10/17/18; ARC 5006C, IAB 3/25/20, effective 4/29/20; ARC 5572C, 1AB 4/21/21, effective
5/26/21; ARC 6137C, IAB 1/12/22, effective 2/16/22]

501—1.2(80B) Council established. The council and the academy were created by an Act of the Sixty-
second General Assembly, now cited as Iowa Code chapter 80B. The general purposes for which the
council and academy were established are:

1. To maximize training opportunities for law enforcement officers.

2. To coordinate training and to set standards for the law enforcement service, all of which are
imperative to upgrading law enforcement to a professional status.

This rule is intended to implement Iowa Code section 80B.6.

501—1.3(80B) Administration. The administration of the Act creating the council and academy is vested
in the office of the governor.
This rule is intended to implement Iowa Code section 80B.5.

501—1.4(80B) Council membership. The selection, appointment, and approval of members to the council
are made as provided for in Jowa Code section 80B.6.
This rule is intended to implement Iowa Code section 80B.6.

501—1.5(80B) Council officers. The council shall select from its membership a chairperson and a vice
chairperson each of whom shall serve for a term of one year and who may be reelected.
This rule is intended to implement Iowa Code section 80B.7.

501—1.6(80B) Meetings. The council shall meet as least once each quarter of each year and shall
hold special meetings when called by the chairperson or, in the absence of the chairperson, by the vice
chairperson, or by the chairperson upon written request of six members of the council.


https://www.legis.iowa.gov/docs/ico/chapter/321.52.pdf
https://www.legis.iowa.gov/docs/ico/chapter/321.52.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.3.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.13.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80D.7.pdf
https://www.legis.iowa.gov/docs/ico/chapter/321.52.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.6.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.5.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.6.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.6.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.7.pdf
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1.6(1) Order of business. The meetings of the council shall be presided over by the chairperson or
vice chairperson. Unless otherwise stipulated in these rules, Robert’s Rules of Order are to be followed in
conducting the business of the council.

1.6(2) Open meetings. All meetings are open to the public in accordance with the open meetings law,
Iowa Code chapter 21. Members of the public may be recognized at the discretion of the chairperson.

1.6(3) Notice, minutes and agenda.

a. The director shall cause advance public notice of the time and place of each meeting in accordance
with lowa Code section 21.4.

b.  The director shall cause minutes of all council meetings to be kept showing the time and place, the
members present, and the action taken at each meeting. The minutes will constitute the official record of all
actions by the council. Minutes of each meeting will be prepared and distributed to members of the council.

c. At least one week prior to the date of a regular meeting, the director shall prepare a tentative
agenda for the next meeting of the council and shall cause the distribution of the tentative agenda to the
council. At least one week prior to a regular meeting, a council member may submit an item to be included
on the agenda. This agenda shall also list the date, time and place of the meeting.

1.6(4) Quorum and majority vote. A quorum shall consist of two-thirds of the currently appointed
voting members of the council. Action of the council must be approved by a simple majority of the voting
members present.

1.6(5) Information available. All records, minutes, manuals and other information pertaining to
council action shall be kept at the academy. The information shall be open for inspection to the public
during normal working hours.

1.6(6) Place of meetings. Meetings will normally be held at the Academy, Camp Dodge, Johnston,
Iowa but may be held at a different location as determined by the council.

This rule is intended to implement Iowa Code section 80B.9.

[ARC 5006C, TAB 3/25/20, effective 4/29/20]

501—1.7(80B) Address of council. All submissions to or requests of the council shall be made through
the office of the Director, lowa Law Enforcement Academy, P.O. Box 130, Camp Dodge, Johnston, lowa
50131.

This rule is intended to implement Iowa Code section 80B.9.

501—1.8(80B) Emergency action. In the event of an emergency requiring prompt action by the council,
the director may, with the approval of the chairperson, telephonically poll members of the council
concerning the needed action. The vote of each member should be recorded and the agreement of a
majority of voting members shall constitute official action by the council. Such action must be ratified at
the next scheduled meeting of the council and the minutes reflect the nature of the emergency.

This rule is intended to implement lowa Code section 80B.13(2).

501—1.9(80B) Authority of council—operational standards. The authority of the council shall be as set
forth in Iowa Code section 80B.13. The director shall, subject to the review of the council, promulgate
operational standards relative to the operation of the academy.

This rule is intended to implement lowa Code section 80B.13.

501—1.10(80B) Budget submitted to comptroller. The director, with the approval of the council, shall
submit to the state comptroller, annually and in such form as required by lowa Code chapter 8, estimates
of its expenditure requirements. Estimates shall include the costs of administration, maintenance, and
operation, and the cost of any proposed capital improvements or additional programs.

This rule is intended to implement lowa Code section 80B.14.

501—1.11(17A,80B) Petition for rule making. Rescinded by 2026 Iowa Acts, Senate File 2463, section 4,
effective July 1, 2026.
[Filed 5/26/78, Notice 4/19/78—published 6/14/78, effective 7/19/78]
[Filed 2/5/81, Notice 10/1/80—published 3/4/81, effective 7/9/81]


https://www.legis.iowa.gov/docs/ico/chapter/21.pdf
https://www.legis.iowa.gov/docs/ico/chapter/21.4.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.9.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.9.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.13.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.13.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.13.pdf
https://www.legis.iowa.gov/docs/ico/chapter/8.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.14.pdf
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[Filed emergency after Notice 5/18/84, Notice 2/1/84—published 6/6/84, effective 6/1/84]
[Filed 3/18/85, Notice 1/2/85—published 4/10/85, effective 5/15/85]
[Filed 6/11/85, Notice 1/16/85—published 7/3/85, effective 8/7/85]
[Filed emergency 11/1/85—published 11/20/85, effective 11/1/85]
[Filed emergency 7/1/86—published 7/30/86, effective 7/1/86]
[Filed 2/20/87, Notice 10/22/86—published 3/11/87, effective 4/21/87]
[Filed 11/17/88, Notice 9/7/88—published 12/14/88, effective 1/18/89]
[Filed emergency 7/31/89—published 8/23/89, effective 7/31/89]
[Filed 10/19/89, Notice 8/23/89—published 11/15/89, effective 12/20/89]
[Filed 4/12/90, Notice 2/21/90—published 5/2/90, effective 6/6/90]
[Filed 7/13/90, Notice 5/2/90—published 8/8/90, effective 9/12/90]
[Filed 9/14/90, Notice 6/27/90—published 10/3/90, effective 11/7/90]
[Filed emergency 3/24/93—published 4/14/93, effective 3/24/93]
[Filed 3/24/93, Notice 12/9/92—published 4/14/93, effective 7/14/93]
[Filed emergency 12/27/95—published 1/17/96, effective 12/27/95]
[Filed 12/21/00, Notice 11/15/00—published 1/10/01, effective 2/14/01]
[Filed 8/26/04, Notice 6/9/04—published 9/15/04, effective 10/20/04]

[Filed ARC 3997C (Notice ARC 3809C, TAB 5/23/18), IAB 9/12/18, effective 10/17/18]
[Filed ARC 5006C (Notice ARC 4866C, IAB 1/15/20), IAB 3/25/20, effective 4/29/20]
[Filed ARC 5572C (Notice ARC 5402C, TAB 1/27/21), IAB 4/21/21, effective 5/26/21]
[Filed ARC 5860C (Notice ARC 5689C, IAB 6/16/21), IAB 8/25/21, effective 9/29/21]
[Filed ARC 6137C (Notice ARC 5962C, TIAB 10/6/21), IAB 1/12/22, effective 2/16/22]

[Content rescinded by 2026 lowa Acts, Senate File 2463, section 4—editorially removed in IAC
Supplement 7/8/26, effective 7/1/26]
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CHAPTER 2
MINIMUM STANDARDS FOR IOWA LAW ENFORCEMENT OFFICERS
[Appeared as Ch 1 prior to 4/10/85]
[Prior to 3/11/87, Law Enforcement Academy[550] Ch 2]

Chapter rescission date pursuant to lowa Code section 17A.7: 1/1/28

501—2.1(80B) General requirements for law enforcement officers. In no case shall any person hereafter
be selected or appointed as a law enforcement officer unless the person:

2.1(1) Is a citizen of the United States and a resident of lowa or intends to become a resident
upon being employed; provided that the state residency requirement under this subrule shall not apply to
employees of a city or county that has adopted an ordinance to allow employees of the city or county
to reside in another state and shall not apply to an employee of a city or county that later repeals such
an ordinance if the employee resides in another state at the time of the repeal. A city or county that has
adopted an ordinance to allow the employees of the city or county to reside in another state shall provide
a current copy of the ordinance to the Iowa law enforcement academy. Railway special agents who are
approved by the commissioner of public safety as special agents of the department shall be exempt from
the Iowa residency requirement.

2.1(2) Is 18 years of age at the time of appointment.

2.1(3) Has a valid driver’s or chauffeur’s license issued by the state of lowa. Railway special agents
who are approved by the commissioner of public safety as special agents of the department and officers
who are allowed to reside in an adjacent state shall be required to possess a valid driver’s or chauffeur’s
license of the state of residence of the officer.

2.1(4) Is not addicted to drugs or alcohol.

2.1(5) Is of good moral character as determined by a thorough background investigation including a
fingerprint search conducted on local, state and national fingerprint files and has not been convicted of a
felony or a crime involving moral turpitude. “Moral turpitude” is defined as an act of baseness, vileness, or
depravity in the private and social duties which a person owes to another person or to society in general,
contrary to the accepted and customary rule of right and duty between person and person. Moral turpitude
is conduct that is contrary to justice, honesty or good morals.

a. The following nonexclusive list of acts has been found by the lowa law enforcement academy
council to involve moral turpitude:

(1) Any felony. As used in this section, the word “felony” means any offense punishable in the
jurisdiction where it occurred by imprisonment for a term exceeding one year, but does not include any
offense, other than an offense involving a firearm or explosive, classified as a misdemeanor under the laws
of the state and punishable by a term of imprisonment of two years or less.

(2) A misdemeanor crime of domestic violence as defined by lowa Code section 724.26(2)“c,” or
other offenses of domestic violence.

(3) An adjudication of delinquency as a juvenile based on conduct that would constitute a felony if
committed by an adult.

(4) Assault or harassment.

(5) Stalking.

(6) Any offense in which a weapon was used in the commission.

(7) Income tax evasion.

(8) Perjury or its subornation.

(9) Theft, aggravated theft, fraudulent practices, robbery or burglary.

(10) Any sex crime or crime listed in lowa Code chapter 709.

(11) Conspiracy or solicitation to commit a crime listed in this rule.

(12) Defrauding the government.

(13) Delivering, manufacturing or possessing with the intent to deliver or manufacture a controlled
substance.
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(14) Convictions by any other state or by the federal government under statutes substantially
corresponding to the crimes listed in this rule.

(15) Any crime as an adult that resulted in the requirement of being listed on a sex offender registry.

(16) An adjudication of delinquency as a juvenile based on conduct that would constitute a crime as an
adult that resulted in the requirement of being listed on a sex offender registry.

b. In determining whether to grant a waiver of subrule 2.1(5) under rule 501—16.3(17A,80B), the
council shall consider in its analysis of numbered paragraph “4” of rule 501—16.3(17A,80B):

(1) The nature and seriousness of the crime;

(2) The time elapsed since the crime was committed;

(3) The degree of rehabilitation which has taken place since the crime was committed;

(4) The likelihood that the person will commit the same crime again;

(5) The number of criminal convictions; and

(6) Such additional factors as may in a particular case demonstrate mitigating circumstances or
heightened risk to public safety.

2.1(6) Has successfully passed a physical test adopted by the Iowa law enforcement academy.

2.1(7) Is not by reason of conscience or belief opposed to the use of force, when necessary to fulfill
that person’s duties.

2.1(8) Is a high school graduate with a diploma, or possesses a GED equivalency certificate.

2.1(9) Has an uncorrected vision of not less than 20/100 in both eyes, corrected to 20/20, and has
color vision consistent with the occupational demands of law enforcement.

a. Passing any of the following color vision tests indicates that the applicant has color vision abilities
consistent with the occupational demands of law enforcement:

(1) Pseudoisochromatic plates tests such as but not limited to: Tokyo Medical College, Ishihara,
Standard Pseudoisochromatic Plates, Dvorine, American Optical HRR Plates, American Optical.

(2) Panel tests such as: Farnsworth Dichotomous D-15 Test or any other test designed and
documented to identify extreme anomalous trichromatic, dichromatic or monochromatic color vision.

b.  Color corrective lenses may not be used by an applicant during the testing process pursuant to
the American College of Occupational and Environmental Medicine (ACOEM) Guidance for the Medical
Evaluation of Law Enforcement Officers.

c. Individuals with extreme anomalous trichromatism or monochromasy color vision, as determined
through testing, are not eligible to be hired as law enforcement officers in the state of lowa.

2.1(10) Meets hearing standards as outlined below.

a. The person shall have normal hearing in each ear. Hearing is considered normal when, tested by
an audiometer, hearing sensitivity thresholds are within 25dB measured at S00Hz, 1000Hz, 2000Hz and
3000Hz averaged together.

b. If the person does not have normal hearing as described above and any of the following (as
recommended by the American Academy of Otolaryngology) conditions exist, a medical specialist’s
evaluation (otologic evaluation) is required in order for the candidate to be considered for hire:

(1) Average hearing level at 500Hz, 1000Hz, 2000Hz, and 3000Hz greater than 25dB, in either ear.

(2) Difference in average hearing level between the better and poorer ear of:

1. More than 15dB at 500Hz, 1000Hz, and 2000Hz, or

2.  More than 30dB at 3000Hz, 4000Hz, and 6000Hz.

(3) History of ear pain; drainage; dizziness; severe persistent tinnitus; sudden, fluctuating, or rapidly
progressive hearing loss; or a feeling of fullness or discomfort in one or both ears within the preceding 12
months.

(4) Cerumen accumulation sufficient to completely obstruct the view of the tympanic membrane or a
foreign body in the ear canal.

(5) Use of a hearing aid.

c.  Functional hearing evaluation required. Issues of reversibility and prognosis should be addressed
during the otologic evaluation. The evaluation should consist of directional speech comprehension in noise
and speech comprehension in quiet using the High Intensity Noise Test (HINT) or other tests that meet the
performance characteristics as outlined in paragraph “d.” Candidates who perform more poorly than the
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fifth percentile of the normal hearing group under any of the three background noise conditions (noise in
front, right, or left) are not eligible for hire. Candidates with quiet thresholds greater than 28dB(A) on the
HINT or other tests that meet the performance characteristics as outlined in paragraph “d” are not eligible
for hire.

d.  Required performance testing characteristics include the following:

(1) Testing is available in both headphone and sound field versions.

(2) The testing has an adequate normal hearing control group.

(3) The testing is capable of spatial separation between the speech and the noise source.

(4) The testing uses adaptive testing techniques.

(5) The testing uses a stationary background noise with the same average level across frequencies as
the speech.

e. Use of a hearing aid. A candidate who uses a hearing aid(s) should be administered the HINT
or other tests that meet the performance characteristics as outlined in paragraph “d” to assess speech
comprehension ability in noise and quiet. Both tests must be administered by sound field methods rather
than headphones. An aided audiogram can be reviewed to evaluate sound detection ability.

Before functional testing, the examining physician must ensure that the aid(s) has been worn regularly
for at least one month, since it takes some practice before an individual obtains the maximum benefit from
the hearing aid(s). Furthermore, the examining physician should obtain all records from the audiologist
who dispensed the hearing aid(s). The records must include documentation of the fitting program and
other hearing aid settings, which are used on a regular basis by the candidate. This information shall be
reviewed by the certified audiologist performing the testing procedure to verify that the settings have not
been intentionally altered.

The following protocol must be used. No modifications to the candidate’s hearing aid program or
settings should be made prior to or during the performance of this protocol.

(1) Evaluate whether the hearing aid(s) is working properly. The electroacoustic response
characteristics of each hearing aid worn by the candidate should be measured in an appropriate acoustic
coupler and test chamber according to ANSI specifications (ANSI 1992 and 1996). The response of the
hearing aid(s) should be measured at the four designated input levels with a broadband test signal, as
specified in the specifications. All measurements should be printed and retained in the candidate’s records.
If the hearing aid(s) is not in proper working condition, no further testing should be performed at that
time. The candidate may elect to have the hearing aid(s) repaired or replaced and may return to repeat
the protocol. In this event, the entire protocol, including measurements of the electroacoustic response
characteristics of the hearing aid(s), should be repeated with the new or repaired hearing aid(s). Hearing
aid sales, repairs, and replacements should be from an independent provider other than the provider of the
functional assessment services.

(2) Review the candidate’s regular fitting program and settings. The fitting program and settings
should be equivalent to those measured according to subparagraph (1). If they are not equivalent, no further
testing should be performed at that time.

(3) Determine whether the functional gain is both physiologic and appropriate for the candidate’s
hearing loss. Unaided and aided binaural sound field thresholds should be measured at 250Hz, 500Hz,
1000Hz, 2000Hz, 3000HZ, 4000Hz, and 6000Hz, using warble tone stimuli presented from a loudspeaker
positioned 1 meter in front of the candidate at 0 degrees azimuth. If the functional gain is not physiologic
and appropriate, then no further testing should be performed at that time.

(4) Perform aided sound field HINT or other approved testing in noise and quiet. Compare the results
to the site-specific normal values for sound field noise front, noise right, and noise left conditions. If the
measured thresholds are better than the fifth percentile under all three conditions, then the noise testing
shall be repeated with the background noise fixed at 80dB(A). The same normative values used with the
standard background noise levels may be used to assign percentile scores to these results.

The examining physician may use the evaluation algorithm described in Hearing Guidelines—
Abnormal Audiogram, with one exception. Many present-day hearing aids employ methods of sound
processing that vary as a function of the background noise level, and it is necessary to measure aided sound
field HINT thresholds through a range of background noise levels. Therefore, candidates who use hearing
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aid(s) should be functionally normal both under standard HINT background noise levels (i.e., 65dB) and at
levels that are commonly encountered in the field (80dB).

The candidate has met the required hiring standards if the candidate has demonstrated acceptable
functional ability when wearing a hearing aid(s) and wears a hearing aid(s) when assigned to field duty.

2.1(11) Is examined by a licensed physician, physician assistant or surgeon and meets the physical
requirements necessary to fulfill the responsibilities of a law enforcement officer.

2.1(12) Has not been previously decertified in another jurisdiction.

2.1(13) Has not committed any act that could result in decertification under 501—Chapter 6.

[ARC 2960C, IAB 3/1/17, effective 4/5/17; ARC 5006C, IAB 3/25/20, effective 4/29/20; ARC 5572C, 1AB 4/21/21, effective
5/26/21; ARC 6137C, IAB 1/12/22, effective 2/16/22; ARC 6727C, IAB 12/14/22, eftective 1/18/23]

501—2.2(80B) Mandatory psychological testing and administrative procedures. In no case shall any
person be selected or appointed as a law enforcement officer unless that person has performed satisfactorily
in preemployment cognitive or psychological tests, or both, prescribed by the Iowa law enforcement
academy.

2.2(1) Required cognitive test.

a. Entry-level applicants for all law enforcement positions in the state of Iowa shall take the Stanard
& Associates’ National Police Officer Selection Test (POST).

b.  The minimum satisfactory score to be eligible for employment is 70 percent on each of the four
sections of this examination. Agencies and civil service commissions may require a higher satisfactory
score than 70 percent on each or any of the sections of the test.

2.2(2) Required psychological test.

a. The Minnesota Multiphasic Personality Inventory 2 (MMPI-2) test shall be taken by all applicants
in the final selection process for a law enforcement position.

b. The prescribed psychological test for an applicant in the final selection process shall be
administered, scored and interpreted by the academy or by an individual who has been approved by the
academy. The prescribed psychological test for an applicant in the final selection process shall be evaluated
by the Iowa law enforcement academy. These tests shall be evaluated and test results and evaluations
shall be forwarded to a law enforcement agency for selection purposes only by the Iowa law enforcement
academy upon proper waiver by the applicant.

2.2(3) Test administration.

a. Test results may be forwarded by the academy to a law enforcement agency for selection purposes
only upon proper waiver by the applicant.

b. The Iowa law enforcement academy shall have prescheduled testing dates each fiscal year.
Nonscheduled testing dates may also be provided.

c.  The administration of the POST test and the MMPI-2 shall be in accordance with directions of the
Iowa law enforcement academy.

2.2(4) Cognitive test. Rescinded IAB 3/25/20, effective 4/29/20.

2.2(5) Psychological tests.

a. Those law enforcement agencies which choose to administer, score, or interpret the MMPI-2
without using the academy’s testing services shall forward to the academy psychological testing
information on any individual hired within 14 days of the date hired. Such information shall include,
but not be limited to, all scores from MMPI-2 scales used in the evaluation, the MMPI-2 answer sheet, and
any resulting reports.

b.  The MMPI-2 test may be administered to applicants who are not in the final selection process.

2.2(6) Cost of tests. The academy will establish and post fee schedules for costs of administering and
evaluating the psychological and cognitive test or tests mandated by the academy for agencies who choose
to utilize academy testing services.

The cost of the POST test shall be paid by the agencies for which testing is conducted to Stanard
& Associates in accordance with the fee schedule approved by and posted at the Iowa law enforcement
academy.

2.2(7) Availability of tests scores.
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a. Forwarding of cognitive test results. Individual cognitive test scores of cognitive tests purchased
through the Iowa law enforcement academy shall be provided by the Iowa law enforcement academy to
prospective employing agencies upon request and proper waiver by the applicant for a minimal handling
fee.

b. Forwarding of MMPI-2 test results. The evaluation by the Iowa law enforcement academy of
MMPI-2 tests will be available to any prospective employing agency upon request and proper waiver by
the applicant for a minimal handling fee.

c.  Certified law enforcement officers. Law enforcement officers certified through training by the
Iowa law enforcement academy are not required to take a cognitive test but may be required to do so at the
discretion of the employing agency.

d.  Rescinded IAB 9/22/99, effective 10/27/99.

e. Individual POST test scores shall be forwarded by Stanard & Associates to prospective employing
agencies upon request and payment of a fee in accordance with the fee schedule approved by and posted at
the Iowa law enforcement academy.

/- Individual POST test scores must be postmarked and forwarded to Stanard & Associates within
one business day of the date of the examination.

2. Only scores forwarded to Stanard & Associates will be recognized as valid and become part of the
Iowa database.

2.2(8) Tests are valid for specific period.

a. The Iowa law enforcement academy evaluations of the MMPI-2 may only be used for 12 months
to comply with these testing rules. Any applicant who has not been hired or placed upon a civil service
certified list within 12 months of taking the MMPI-2 test must retake the examination and, before the
applicant is hired, the results of the examination must be considered by the hiring authority.

b. Rescinded IAB 9/22/99, effective 10/27/99.

c. At its discretion the employing agency may elect to require an applicant to retake any lowa law
enforcement academy required psychological test as well as any other tests that it may deem necessary in
its selection process.

d.  POST test scores shall be valid for a period of one year from the date of the examination. An
applicant who has not been hired or placed upon a civil service certified list within one year of taking this
test must retake and successfully pass the examination before being hired. A person may retest on the same
version of the POST examination once within a 12-month period, with a minimum required delay of 90
days before the retest. No delay in retesting is required when a person is given an alternate version of the
POST examination.

e. The employing law enforcement agency or appropriate civil service commission retains the
exclusive right to decide whether an individual shall be allowed to retest or take an alternate version
of the POST examination as provided by these rules.

2.2(9) Construction. Nothing in these rules should be construed to preclude a Civil Service
Commission or employing agency from requiring an applicant for a law enforcement position to take
tests other than those mandated by these rules so long as the applicant in the final selection process has
complied with these rules. These rules shall not be construed as altering or changing the current authority
of a Civil Service Commission.

[ARC 5006C, TAB 3/25/20, effective 4/29/20; ARC 6137C, IAB 1/12/22, effective 2/16/22]

501—2.3(80B) Officers moving from agency to agency.

2.3(1) A certified Iowa peace officer who has previously met all the requirements of rule
501—2.1(80B) and who intends to move employment from one Iowa law enforcement agency to another
Iowa law enforcement agency, or who intends to be employed as a certified peace officer by more than one
Iowa law enforcement agency simultaneously, shall:

a.  Undergo a psychological examination as provided in rule 501—2.2(80B) of this chapter, and

b. Be of good moral character as determined by a thorough background investigation by the hiring
agency, including, but not limited to, a fingerprint search conducted by the Iowa division of criminal
investigation and Federal Bureau of Investigation. If the results of the fingerprint file checks cannot


https://www.legis.iowa.gov/docs/iac/rule/501.2.1.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.2.2.pdf

Ch2,p.6 Law Enforcement Academy[501] IAC 2/5/25

reasonably be obtained prior to the time of appointment, the hiring shall be considered conditional until
such time as the results are received and reviewed by the appointing agency.

2.3(2) Except as otherwise specified, the provisions of rule 501—2.1(80B) of this chapter do not need
to be reverified upon the movement of employment from one Iowa law enforcement agency to another
Iowa law enforcement agency or upon being employed by more than one Iowa law enforcement agency
simultaneously if the certified Iowa peace officer met all of the requirements of rule 501—2.1(80B) when
the officer was initially hired as an Iowa peace officer and if, without a break of not more than 180 days
from law enforcement service, the officer is hired by another lowa law enforcement agency.

2.3(3) A certified Iowa peace officer who has previously met all the requirements of rule
501—2.1(80B) and who intends to work at the lowa law enforcement academy shall meet the requirements
as outlined in this chapter effective October 20, 2004. Certified Iowa peace officers who are working at the
Iowa law enforcement academy before October 20, 2004, may be considered regular peace officers in an
active sworn status, and the requirements outlined in 2.3(1) and 2.3(2) shall be waived.

501—2.4(80B) Officers in agencies under intergovernmental agreements. The provisions of rule
501—2.1(80B) do not need to be reverified by officers when jurisdictions enter into an intergovernmental
agreement under the provisions of lowa Code chapter 28E for the sharing of law enforcement services
by those jurisdictions and officers if the execution, filing and recording of the agreement conform to the
requirements of lowa law and a certified copy is provided to the director of the academy; however, this
does not apply to the establishment of a unified law enforcement district as defined in lowa Code section
28E.21, wherein a new legal entity or political subdivision is established.

501—2.5(80B) Higher standards not prohibited. While no person can be selected, hired or appointed as
an lowa law enforcement officer who does not meet minimum requirements, agencies are not limited or
restricted in establishing additional standards.
These rules are intended to implement Iowa Code sections 80B.11 and 80B.11B.
[Filed 12/12/68; amended 12/8/70]
[Filed 12/30/75, Notice 8/11/75—published 1/26/76, effective 3/1/76]
[Filed 3/3/76, Notice 1/26/76—published 3/22/76, effective 4/26/76]
[Filed 2/5/81, Notice 10/1/80—published 3/4/81, effective 7/1/81]
[Filed 9/29/82, Notice 3/31/82—published 10/13/82, effective 11/17/82]
[Filed emergency after Notice 5/18/84, Notice 2/1/84—published 6/6/84, effective 6/1/84]
[Filed emergency 12/26/84—published 1/16/85, effective 1/1/85]
[Filed 3/18/85, Notice 1/2/85—published 4/10/85, effective 5/15/85]
[Filed 6/11/85, Notice 1/16/85—published 7/3/85, effective 8/7/85]
[Filed emergency 6/19/86—published 7/16/86, effective 6/19/86]
[Filed emergency 7/1/86—published 7/30/86, effective 7/1/86]
[Filed 2/20/87, Notice 10/22/86—published 3/11/87, effective 4/21/87]°
[Filed 8/17/87, Notice 3/11/87—published 9/9/87, effective 10/14/87]
[Filed emergency 12/1/87—published 12/16/87, effective 12/1/87]
[Filed 7/13/90, Notice 4/4/90—published 8/8/90, effective 9/12/90]
[Filed 11/28/90, Notice 9/5/90—published 12/26/90, effective 1/30/91]
[Filed emergency 11/25/92—published 12/23/92, effective 11/25/92]
[Filed emergency 3/24/93—published 4/14/93, effective 3/24/93]
[Filed 7/22/94, Notice 5/11/94—published 8/17/94, effective 9/21/94]
[Filed emergency 10/28/94—published 11/23/94, effective 11/1/94]
[Filed emergency 4/21/95—published 5/10/95, effective 4/21/95]
[Filed emergency 8/28/96 after Notice 7/17/96—published 9/25/96, effective 9/1/96]
[Filed 9/1/99, Notice 7/14/99—published 9/22/99, effective 10/27/99]
[Filed 8/26/04, Notice 6/9/04—published 9/15/04, effective 10/20/04]
[Filed 1/13/06, Notice 10/26/05—published 2/1/06, effective 3/8/06]
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[Filed ARC 2960C (Notice ARC 2850C, IAB 12/7/16), IAB 3/1/17, effective 4/5/17]
[Filed ARC 5006C (Notice ARC 4866C, IAB 1/15/20), IAB 3/25/20, effective 4/29/20]
[Filed ARC 5572C (Notice ARC 5402C, IAB 1/27/21), IAB 4/21/21, effective 5/26/21]
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¢ Two or more ARCs
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CHAPTER 3
CERTIFICATION OF LAW ENFORCEMENT OFFICERS
[Appeared as Ch 1 prior to 4/10/85]
[Prior to 3/11/87, Law Enforcement Academy[550] Ch 3]

Chapter rescission date pursuant to lowa Code section 17A.7: 1/1/28

501—3.1(80B) Certification through training required for all law enforcement officers.

3.1(1) All law enforcement officers must be certified through the successful completion of training at
an approved law enforcement training facility in order to remain eligible for employment. As a condition
precedent to enrollment in a certifying training program, the lowa law enforcement academy must be
provided with verification by the enrollee’s hiring agency that the minimum standards for Iowa law
enforcement officers have been met as provided in rule 501—2.1(80B), except for a person elected or
appointed as sheriff who may choose to be exempted from the requirement of subrule 2.1(6), and may
determine not to participate in physical training and who shall then be eligible only for certification as
provided in subrule 3.1(2). Officers must be certified within one year of their employment, except sheriffs
who must be certified within one year of taking office. (See rule 501—3.8(80B) for certification by testing
requirements.)

3.1(2) A person elected or appointed sheriff who otherwise successfully completes a basic training
course except for the physical training requirements, as provided by Iowa Code section 331.651(1), shall be
granted certification limited to and valid only for the position of sheriff of the county in which the person
was elected or appointed.

3.1(3) The academy council may, at the council’s discretion, extend the one-year time period in which
an officer must become certified for up to 180 days after a showing of “undue hardship” by the officer
or the officer’s hiring agency. To be considered for an extension of the one-year certification period, the
person or agency requesting the extension must initiate the request in writing, not less than 10 days prior
to the council meeting at which it is to be discussed, and then make a presentation to the council at the
next regularly scheduled meeting of the council. Extensions shall not be liberally granted and shall only be
granted after a showing that all other alternatives to an extension have been considered and rejected.

3.1(4) In accordance with Iowa Code section 80B.17, the one-year time period in which an officer
must become certified is automatically extended for up to 180 days for an officer who is enrolled in
training within 12 months of initial appointment. For purposes of this subrule, “enrolled” means physically
present in and currently attending a basic certification training class.

3.1(5) The time period within which a person must achieve certification as a law enforcement officer
in the state of Iowa as specified in rule 501—3.1(80B) shall commence on the day a person is first
employed as a regular law enforcement officer in the state of lowa. Any subsequent changes in a law
enforcement officer’s employment status, including transfers to a different employing agency, shall not toll
or otherwise extend the certification period.

3.1(6) Should a person employed as a law enforcement officer fail to achieve certification within
the time period or any extensions allowed by rule 501—3.1(80B), that person shall not be eligible for
employment as and shall not serve as a regular or a reserve law enforcement officer in the state of Iowa
for a period of not less than 12 months from the date the time period in which to achieve certification
specified in rule 501—3.1(80B) expired, or from the date that the person was last employed as a regular
law enforcement officer in the state of Iowa, whichever comes first.

[ARC 6264C, IAB 3/23/22, effective 4/27/22]

501—3.2(80B) Law enforcement status forms furnished to academy. Within ten days of any of the
following occurrences, the academy will be so advised by use of prescribed forms:

1. Any hiring of personnel.

2. Change of status of existing personnel (e.g., promotions).

3. Any termination of employment of a law enforcement officer or termination of appointment as
a reserve peace officer. The notification must state whether the law enforcement officer or reserve peace
officer was discharged or removed for serious misconduct or whether the officer left, voluntarily quit, or
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was laid off when disciplinary investigation or action was imminent or pending which could have resulted
in the officer being discharged or removed for serious misconduct. Upon request by the council, the
employing agency shall provide any additional information or documentation about the officer including
confidential records or information under Iowa Code section 22.7 or other applicable law to the council.

[ARC 5572C, IAB 4/21/21, effective 5/26/21; ARC 6264C, IAB 3/23/22, effective 4/27/22; ARC 6727C, IAB 12/14/22, effective
1/18/23]

501—3.3(80B) Standard certifying courses for approved law enforcement facilities. The academy
courses of study and training programs must meet the requirements of nondegree programs under the
Post-9/11 Veterans Educational Assistance Act of 2008. The standard certifying courses of study at an
approved law enforcement training facility are:
1. The level I academy, consisting of at least 620 hours to be completed within a 25-week period; and
2. The level II academy, consisting of at least 400 hours to be completed within a 20-week period.

[ARC 5006C, IAB 3/25/20, effective 4/29/20; ARC 6264C, 1AB 3/23/22, effective 4/27/22; ARC 0075D, IAB 2/18/26, effective
3/25/26]

501—3.4(80B) Qualifications for attendance at a level II academy. Individuals meeting the
requirements of lowa Code section 80B.11D(3) may apply for attendance at a level II academy. Approval
may be granted when an individual obtains at least 20 credit hours dedicated to police science or criminal
justice coursework in which a grade no lower than C- is reflected on the submitted transcript from which
a degree is awarded within three years of applying or when approved by council after consideration of a
reciprocity application.

This rule is intended to implement lowa Code sections 80B.11(1) “a,” 80B.11D, and 80B.11H.

[ARC 5006C, IAB 3/25/20, effective 4/29/20; ARC 6264C, 1AB 3/23/22, effective 4/27/22; ARC 6727C, 1AB 12/14/22, effective
1/18/23; ARC 0075D, IAB 2/18/26, effective 3/25/26]

501—3.5(80B) Curriculum for level I academy.
3.5(1) Program administration . . ............. ... . it 24 hours
a. Examinations.
b. Family day.
c¢.  Graduation.
d. Registration/orientation.
e.  Student advisor meeting.
3.5(2) Patrol procedures . .. ......... .. 55 hours
a. Active shooter response training.
b.  Alcohol licensee compliance.
c.  Animal control procedures.
d. Basic incident command (IS-100 and IS-700).
e. Felony calls in progress (includes building searches).
f Fire calls.
g Gangs.
h.  Hazardous materials.
i.  Iowa system communication including NCIC (National Crime Information Center).
J. Meth lab safety.
k. Observation and perception.
/. Patrol techniques and beat assignments.
m. Radar enforcement.
n.  Radio communications.
o.  Terrorism awareness.
p- Traffic direction.
q. Traffic law enforcement.
r. Weather preparedness.
3.5() Tactical skills . .. .. ... e 188 hours
a. Chemical spray.


https://www.legis.iowa.gov/docs/ico/chapter/22.7.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11D.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11D.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11H.pdf
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Defensive tactics.
Expandable baton training.
Firearms (including 6 hours of night fire).
Firearms training simulator.
Risk management.
Vehicle operations (including 2 hours of night vehicle operations).
Vehicle stops (including 2 hours of night vehicle stops).
4) Lifeskills . ... o 123 hours
Below 100.
Bloodborne pathogens.
Officer resiliency and development.
Crisis intervention training.
Critical incident stress management.
Federal color of law (aspects of use of force).
Iowa law enforcement emergency care provider (minimum of 32 hours of classroom).
Mental health emergencies.
Physical training.
Special needs population.
Stress management.
Survival awareness.
5) INVeSHGAtION. . .. .. oot 112 hours
Bombing and arson.
Burglary.
Card fraud.
Collision investigation.
Crime scene search and recording.
Death investigation.
Document fraud.
Domestic abuse investigation (including 4 hours of practical).
Financial crimes.
Fingerprinting.
Forensic science and the DCI laboratory.
Hate crimes.
Human trafficking.
Insurance fraud.
Iowa lottery security.
Towa missing persons.
Mandatory reporting of child and dependent adult abuse.
Narcotics investigation.
OWI enforcement (includes chemical testing, evidentiary breath testing device training and drug

recognition for street officers).
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Photography.
Sexual abuse investigation.
Stalking.
Standardized field sobriety testing.
Street intoxication.
Vehicle theft.

6) LegaltopiCs . . ..o oot e 67 hours
Civil liability.
Confessions and admissions.
Criminal law.
Juvenile law.
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Law of arrest.

Motor vehicle law.

Narcotics law.

OWI legal.

Peace officer and management rights.
Procedural due process.

Rules of evidence.

Search and seizure.

. Use of force.

S(7) Communication skills . . ...... ... . 36 hours
Deaf and hard-of-hearing culture.

Death notification.

Interviews and interrogations.

Moot court.

Report writing and investigative note-taking.
Social media.

Testifying in court.

. Verbal defense and influence.

5(8) Foundations of American policing . ... ......... ... .. 15 hours
Community relations.

Court organization.

Cultural competency.

Discretion.

Ethics and professionalism.

Jail operations/corrections/civil process.
Race relations.

Unbiased policing (minimum of 2 hours).
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TOTAL HOURS: 620
This rule is intended to implement Iowa Code section 80B.11.
[ARC 5006C, IAB 3/25/20, effective 4/29/20; ARC 5860C, IAB 8/25/21, eftective 9/29/21; ARC 6264C, IAB 3/23/22, effective
4/27/22; ARC 6727C, IAB 12/14/22, effective 1/18/23;
TOTAL HOURS: 620
This rule is intended to implement lowa Code section 80B.11.

ARC 5006C, IAB 3/25/20, effective 4/29/20; ARC 5860C, IAB 8/25/21, effective 9/29/21; ARC 6264C, IAB 3/23/22, effective
4/27/22; ARC 6727C, IAB 12/14/22, effective 1/18/23; ARC 0075D, IAB 2/18/26, effective 3/25/26]

501—3.6(80B) Curriculum for level II academy.
3.6(1) Program administration . ............ ... ... .u e 16 hours
a. Examinations.
b.  Graduation.
c.  Registration/orientation.
3.6(2) Patrol procedures . .. ... ... ... ... 35 hours
a.  Active shooter response training.
b. Basic incident command.
c.  Felony calls in progress (includes building searches).
d.  Gangs.
e. Hazardous materials.
/- Towa system communication including NCIC.
g, Meth labs.
h.  Radar enforcement.
i.  Radio communications.
J. Traffic direction.
3.6(3) Tactical skills . ... ... .. .. .. 128 hours


https://www.legis.iowa.gov/docs/ico/chapter/80B.11.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11.pdf
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Chemical spray.
Defensive tactics.
Expandable baton training.
Firearms (including 6 hours of night fire).
Vehicle operations (including 2 hours of night vehicle operations).
Vehicle stops (including 2 hours of night vehicle stops).
O(4) Lifeskills ... ..o o e 73 hours
Below 100.
Bloodborne pathogens.
Officer resiliency and development.
Crisis intervention training.
Iowa law enforcement emergency care provider (minimum of 32 hours of classroom).
Mental health.
. Physical training.
O(8) Investigation . .. ... ... .o 56 hours
Collision investigation.
Crime scene search and recording.
Card fraud.
Death investigation.
Domestic abuse investigation (including 2 hours of practical).
Fingerprinting.
Human trafficking.
Iowa lottery security.
Mandatory reporting.
Narcotics investigation.
OWI enforcement (includes chemical testing, evidentiary breath testing device training and drug
recognition for street officers).
[, Photography.
m. Sexual abuse investigation.
3.6(6) Legal topics . . ..o oot 57 hours
a. Confessions and admissions.
b.  Criminal law.
¢.  Juvenile law.
d. Law of arrest.
e. Motor vehicle law.
f. Narcotics law.
g OWI legal.
h.  Rules of evidence.
i.  Search and seizure.
J. Use of force.
3.
a.
b.
c.
d.
3.
a.
b.
c.
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6(7) Communication skills . .. ... ... .. . . . 29 hours
Interviews and interrogations.
Report writing and investigative note-taking.
Testifying in court.
Verbal defense and influence.
6(8) Foundations of American policing . .. ......... ... i, 6 hours
Cultural competency.
Ethics and professionalism.
Unbiased policing (minimum of 2 hours).
TOTAL HOURS: 400
This rule is intended to implement Iowa Code section 80B.11.
[ARC 5006C, TAB 3/25/20, effective 4/29/20; ARC 6264C, IAB 3/23/22, effective 4/27/22;
TOTAL HOURS: 400


https://www.legis.iowa.gov/docs/ico/chapter/80B.11.pdf
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This rule is intended to implement lowa Code section 80B.11.
ARC 5006C, TAB 3/25/20, effective 4/29/20; ARC 6264C, IAB 3/23/22, effective 4/27/22; ARC 0075D, 1AB 2/18/26, effective
3/25/26]

501—3.7(80B) Special certification. The director of the academy, subject to the approval of the council
may develop special certifying training courses in consideration of the varying factors and special
requirements of certain law enforcement agencies.

501—3.8(80B) Certification through examination. Law enforcement officers who have been certified
in another state may, upon application to the director with council approval, take a competency test or
tests to gain lowa law enforcement officer certification, adhering to all requirements set out in lowa Code
section 80B.11F, as well as any additional requirements set out by the academy. Successful completion of
the required test or tests will result in certification by the council. The test or tests will be prepared and
administered by the academy or its designee, and the passing score will be determined by the academy.
The required test or tests will be based upon the officer’s prior law enforcement training and experience as
follows:

3.8(1) Five or more years of law enforcement experience. Officers with more than five years of
full-time law enforcement experience, to include federal law enforcement time, will be required to pass
a test or tests which will primarily measure the officer’s knowledge of Iowa laws. The test or tests will
include, but need not be limited to, such topics as criminal law, motor vehicle law, juvenile law, law of
arrest, law of search and seizure, and law regarding the use of force.

3.8(2) Less than five years of law enforcement experience. Officers with less than five years of
full-time law enforcement experience will be required to pass a comprehensive test or tests which will
focus on all phases of law enforcement. The test or tests will include, but need not to be limited to,
such topics as criminal law, juvenile law, motor vehicle law, law of arrest, law of search and seizure, law
regarding the use of force, confessions and admissions, crime prevention, community relations, minority
relations, crime scene investigation, vehicle stops, and rules of evidence.

3.8(3) Tabulating previous law enforcement experience. In tabulating whether an officer has met the
law enforcement experience requirement, no credit will be given for experience received from the officer’s
current employment.

3.8(4) Criteria to be eligible to certify through examination. The following will be prerequisites for
certification through examination:

a.  Successful completion of a minimum 400-hour certifying basic law enforcement training school in
another state, which certification has not been withdrawn or suspended by the certifying state.

b. Firing a verified score of 80 percent or greater with the officer’s service handgun since the
individual’s appointment as an lowa law enforcement officer, and which course of fire was prescribed by
the academy and administered by the Iowa law enforcement academy or its designee.

c. Possession of a current lowa law enforcement emergency care provider (ILEECP) card or another
appropriate certification recognized by the lowa law enforcement academy.

3.8(5) Application and testing periods. Application for certification through examination shall be
made within 120 days of the applicant’s hiring date, unless a determination is made by the academy
council that this time period should be extended for “good cause.” Failure to make timely application
for certification through examination may result in the applicant’s being required to attend a certifying
academy.

3.8(6) Retesting requirements. Failure to successfully complete this examination will require retesting
within 60 days in the areas failed. If any area is failed a second time, it will be necessary for the individual
to attend and satisfactorily complete training at the academy covering those areas of deficiency. Successful
completion of the training will result in law enforcement officer certification by the academy council.

3.8(7) One year’s absence from law enforcement shall require training. An officer who has not served
as a regular law enforcement officer during the 12-month period preceding the officer’s hiring date will be
required to attend a certifying school.

[ARC 5572C, IAB 4/21/21, effective 5/26/21; ARC 6264C, IAB 3/23/22, effective 4/27/22]


https://www.legis.iowa.gov/docs/ico/chapter/80B.11.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11F.pdf
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501—3.9(80B) Evaluation of applications for reciprocity. The council will evaluate an applicant’s
accredited police training by comparing training hours for each functional area of the academy’s approved
curriculum to that completed by the applicant via a training equivalency form. Course descriptions, lesson
plans, curriculum overview, or any combination will be used to determine the equivalency comparison.

3.9(1) An applicant’s failure to provide the necessary information for the council to determine
equivalency for any training may result in credit being denied for that training.

3.9(2) An applicant approved for reciprocity will successfully complete the certification through
examination process in rule 501—3.8(80B) and by successfully completing:

a.  The course identified in subrule 3.8(2);

b.  An in-person skills week at the academy; and

¢.  Any necessary retesting or training identified in subrule 3.8(6).

3.9(3) Ifan applicant is not approved for entry into the reciprocity program, the council will evaluate
an applicant for entry into a level II academy based upon completed training and relevant experience to
Iowa law enforcement practice.

This rule is intended to implement Iowa Code section 80B.11H.

[ARC 0075D, TAB 2/18/26, effective 3/25/26]

501—3.10(80B) More extensive certifying course curricula not prohibited. While no law enforcement
training facility will be approved by the Iowa law enforcement academy council which does not meet
the minimum requirements of these certifying course curricula, this in no way limits or restricts any law
enforcement training facility in instituting a certifying course curriculum that surpasses the curriculum
established pursuant to lowa Code chapter 80B.

This rule is intended to implement Iowa Code chapter 80B.

501—3.11(80B) Time frame—tolled. The time frame requirements for completion of any mandatory
training are tolled during the period a law enforcement officer is called to active military service.

501—3.12(80B) Training of an individual who intends to become certified as a law enforcement
officer.

3.12(1) An individual who has not yet been hired or started employment as an Iowa sworn peace
officer may apply for attendance at the lowa law enforcement academy (ILEA) or, if qualified as provided
for in subrule 3.4(1), at a level II academy at an approved law enforcement training program if such
individual is sponsored by an Iowa law enforcement agency.

a. The individual must submit an application packet approved and provided by the Iowa law
enforcement academy at least 30 days in advance of the course of study that the person wants to attend. An
administrative fee, to be established by the academy, shall accompany the application packet.

b.  The sponsoring Iowa law enforcement agency must certify that the agency intends to hire the
individual within the next 12 months.

c.  The fees to attend the Iowa law enforcement academy will be collected as follows:

(1) 25 percent at the time position in class is reserved. (This fee is nonrefundable.)

(2) 25 percent on first day of the academy class.

(3) The remaining amount to reach full payment of all ILEA training fees must be received by the end
of the fourth week or the individual will be dismissed from the academy.

d. The fees to attend a level Il academy at an approved law enforcement training program will be
collected as determined by that entity.

3.12(2) Hiring standards. An individual who files an application under subrule 3.12(1) must meet all
hiring standards as established by the academy in rules 501—2.1(80B) and 501—2.2(80B).

a. The sponsoring law enforcement agency may conduct required testing including medical/
psychological/cognitive examinations, thorough background investigation and other matters as required
by rules 501—2.1(80B) and 501—2.2(80B). The sponsoring law enforcement agency that conducts the
required testing must certify that all hiring standards have been met and submit proof of the same as
required by lowa law enforcement academy administrative rules and on forms provided by the academy.


https://www.legis.iowa.gov/docs/iac/rule/501.3.8.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.3.8.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.3.8.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11H.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.3.4.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.3.12.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.2.1.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.2.2.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.2.1.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.2.2.pdf
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b. The academy shall conduct the required testing including medical/psychological/cognitive
examinations, thorough background investigation and other matters as required by rules 501—2.1(80B) and
501—2.2(80B) if the sponsoring agency has not done so. The academy will establish fees for conducting
the hiring standards requirements, including the background check, to be paid by the individual filing the
application. The fees must be paid before the testing occurs.

3.12(3) Application for a level II academy at an approved law enforcement training program. An
individual applying for attendance at a level II academy at an approved law enforcement training program
shall submit proof of successful completion of a two-year or four-year police science or criminal justice
program at an accredited educational institution approved by the academy. The proof must include a letter
from the registrar certifying the person’s graduation and a certified transcript of courses taken and grades
received. The proof must be submitted 30 days in advance of the course of study that the person wants to
attend.

3.12(4) Permission to attend. An individual shall not be granted permission to attend an approved law
enforcement training program if such acceptance would result in the nonacceptance of another qualifying
applicant who is a law enforcement officer.

3.12(5) Certification.

a. The academy will not grant certification until an individual is employed by an Iowa law
enforcement agency and has met required hiring standards and successfully completed certification testing.

b.  An individual may be certified in the following areas only after being employed by an Iowa law
enforcement agency:

(1) Iowa law enforcement emergency care provider.

(2) Implied consent.

(3) Standardized field sobriety testing.

(4) Firearms qualification with the hiring agency’s weapon and ammunition.

Certification will be awarded in the above areas if the individual is employed by an Iowa law
enforcement agency within the first 12 months following completion of the basic training course of
study and when the following requirements are met. All individuals, once employed by an lowa law
enforcement agency, must undergo testing in the firearms qualifications with the hiring agency’s weapon
and ammunition at the direction of an instructor certified in fircarms by the Iowa law enforcement
academy. Documentation of this testing and scores must be submitted to the Iowa law enforcement
academy. The individual will be certified upon successful completion of the firecarms qualification and
review of the testing results completed during training at the Iowa law enforcement academy or at a level 11
academy at an approved law enforcement training program.

3.12(6) Employment within 12 months. The individual must be employed by an Iowa law
enforcement agency within 12 months of completion of the course of study in order to receive certification.
An individual shall not be certified under rule 501—3.12(80B) if the individual is not employed by an Iowa
law enforcement agency within 12 months of completion of the course of study.

This rule is intended to implement 2003 Iowa Acts, Senate Files 352 and 453.

[ARC 6264C, 1AB 3/23/22, effective 4/27/22; ARC 0075D, IAB 2/18/26, effective 3/25/26]
These rules are intended to implement lowa Code chapter 80B.
[Filed 7/22/69]
[Filed 2/5/81, Notice 10/1/80—published 3/4/81, effective 7/1/81]
[Filed emergency after Notice 5/18/84, Notice 2/1/84—published 6/6/84, effective 6/1/84]
[Filed 3/18/85, Notice 1/2/85—published 4/10/85, effective 5/15/85]
[Filed 2/20/87, Notice 10/22/86—published 3/11/87, effective 4/21/87]
[Filed 1/5/89, Notice 11/16/88—published 1/25/89, effective 3/1/89']
[Filed 5/12/89, Notice 12/14/88—published 5/31/89, effective 7/5/89]
[Filed 7/13/90, Notice 5/2/90—published 8/8/90, effective 9/12/90]
[Filed emergency 3/5/91—published 4/3/91, effective 3/5/91]
[Filed 9/13/91, Notice 8/7/91—published 10/2/91, effective 11/6/91]
[Filed 3/18/93, Notice 12/9/92—published 4/14/93, effective 5/19/93]
[Filed 3/18/93, Notice 1/20/93—published 4/14/93, effective 6/30/93%]


https://www.legis.iowa.gov/docs/iac/rule/501.2.1.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.2.2.pdf
https://www.legis.iowa.gov/docs/iac/rule/501.3.12.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.pdf
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[Filed emergency 9/22/93—published 10/13/93, effective 9/22/93]
[Filed 6/15/95, Notice 4/12/95—published 7/5/95, effective 8/9/95]
[Filed emergency 6/20/95—published 7/5/95, effective 6/20/95]
Filed emergency 1/10/97 after Notice 12/4/96—published 1/29/97, effective 1/10/97]
[Filed 3/17/99, Notice 2/10/99—published 4/7/99, effective 5/12/99]
[Filed 9/14/01, Notice 8/8/01—published 10/3/01, effective 11/7/01]
[Filed emergency 6/16/03—published 7/9/03, effective 7/1/03]
[Filed 10/24/03, Notice 7/9/03—published 11/12/03, effective 12/17/03]
[Filed 1/20/06, Notice 10/26/05—published 2/15/06, effective 3/22/06]
[Filed ARC 3997C (Notice ARC 3809C, TAB 5/23/18), IAB 9/12/18, effective 10/17/18]
[Filed ARC 5006C (Notice ARC 4866C, IAB 1/15/20), IAB 3/25/20, effective 4/29/20]
[Filed ARC 5572C (Notice ARC 5402C, TIAB 1/27/21), IAB 4/21/21, effective 5/26/21]
[Filed ARC 5860C (Notice ARC 5689C, IAB 6/16/21), IAB 8/25/21, effective 9/29/21]
[Filed ARC 6264C (Notice ARC 6154C, TAB 1/26/22), IAB 3/23/22, effective 4/27/22]
[Filed ARC 6727C (Notice ARC 6545C, IAB 9/21/22), IAB 12/14/22, eftective 1/18/23]
[Filed ARC 0075D (Notice ARC 9638C, IAB 10/29/25), IAB 2/18/26, effective 3/25/26]

1 Effective date of 3/1/89 for rescission of 3.4(1) delayed 70 days by the Administrative Rules Review Committee.

2 Effective date delayed until the adjournment of the 1994 Session of the General Assembly pursuant to Iowa Code section
17A.8(9) by the Administrative Rules Review Committee at its meeting held May 12, 1993.


https://www.legis.iowa.gov/docs/ico/chapter/17A.8.pdf
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CHAPTER 4
INSTRUCTOR CERTIFICATION CRITERIA FOR THE TRAINING OF PEACE OFFICERS,
RESERVE OFFICERS, JAILERS AND PUBLIC SAFETY TELECOMMUNICATORS
[Appeared as Ch 3 prior to 4/10/85]
[Prior to 3/11/87, Law Enforcement Academy[550] Ch 4]

Chapter rescission date pursuant to lowa Code section 17A.7: 1/1/28

501—4.1(80B,80D) Instructors for the training of peace officers, reserve officers, jailers and public
safety telecommunicators.

4.1(1) Instructor designation. All instructors of a council-approved training program, excluding
agency in-service training, will be designated as either general or subject matter expert (SME). General
instructors will be peace officers, jailers, jail administrators or public safety telecommunicators instructing
in subjects relevant to their profession. Subject matter expert instructors will be those instructing subjects in
the areas requiring a specialized academic degree, certification, licensure or experience. The final decision
as to whether an instructor is in the general or SME area rests with the academy council or the academy
director.

4.1(2) Certification of instructors. All certification of instructors will be the responsibility of the
academy council.

4.1(3) Request for instructional certification.

a. All instructors requesting certification must submit this request to the academy council on an
application which can be obtained from the Iowa law enforcement academy. Minimum qualifications for
the certification of instructors (general and subject matter expert) apply to all applicants.

b.  All applications for instructors must be submitted to the academy 20 days prior to a regularly
scheduled academy council meeting. Any applications not received 20 days prior to a regularly scheduled
meeting may not be considered and may be added to the agenda of the next subsequent meeting.

4.1(4) Instructor qualifications. Instructors will be certified on the basis of minimum qualifications
in the areas of education, training, experience and background. The actual evaluation and selection
of instructors will remain the responsibility of the administrator who is ultimately responsible for the
instruction provided.

4.1(5) Granting or revocation of instructor certification.

a. The granting of instructor certification will be determined by a vote of the academy council. The
academy shall issue instructor certification to an applicant upon approval of the academy council. In the
event of denial of instructor certification, the applicant may file a written notice of appeal to the academy
council within 30 days of notification of the action. The appeal notice should be addressed to Director,
Iowa Law Enforcement Academy, P.O. Box 130, Johnston, Iowa 50131. A hearing on this matter will be
held by the academy council within 60 days of the receipt of the appeal notice.

b.  All instructor certification will be issued for a period of three years. Once certified, an instructor is
certified to instruct throughout the state. At the end of a three-year period, certification may be renewed if
the instructor has maintained the training requirements for certification, has instructed in a certified training
program during the three-year period, remains in good standing, and is recommended by the administrator
under whose supervision the individual has instructed.

c.  The certification may be revoked or suspended in writing at the discretion of the academy council
or the academy director subject to subsequent council review. In the event of denial of recertification or
revocation of certification, the certificate holder may file a written notice of appeal to the academy council
within 30 days of notification of the action. The appeal notice should be addressed to Director, lowa Law
Enforcement Academy, P.O. Box 130, Johnston, Iowa 50131. A hearing on this matter will be held by the
academy council within 60 days of the receipt of the appeal notice.

d.  Good standing determination is in the sole discretion of the academy council or academy director
subject to subsequent council review. A person who has been dismissed for good cause from previous
employment; who leaves, who voluntarily quits, or whose position is eliminated when disciplinary
action was imminent or pending that could have resulted in removal for good cause as defined in rule
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501—1.1(80B); or who is currently involved in the decertification process shall not be considered in good
standing.

4.1(6) Responsibility for ensuring instructional excellence. 1t is the continuing responsibility of the
administrator who is ultimately responsible for the instruction provided to ensure that the instructors are
assigned only topics that they are qualified to teach and are supervised on a regular basis to ensure that
instructional excellence is maintained.

4.1(7) Endorsement of application for instructor certification. Applications for instructor (general or
subject matter expert) certification will be endorsed by the administrator who is ultimately responsible for
the instruction provided and, where applicable, by the applicant’s department head.

[ARC 6137C, IAB 1/12/22, effective 2/16/22; ARC 6727C, IAB 12/14/22, effective 1/18/23]

501—4.2(80B,80D) Minimum qualifications for certification of instructor (general).

4.2(1) Experience and training. The following are minimum experience and training requirements
that an instructor (general) must meet in order to become certified:

a. A minimum of three years’ certified experience (peace officer, jailer or public safety
telecommunicator) with a majority portion of this experience in the subject area to be instructed; and

b.  Successful completion of an instructor training course consisting of a minimum of 16 hours of
instruction or have provided a minimum of 60 hours of instruction within the past three years and be able to
verify the same upon request.

4.2(2) Specific requirements to instruct specialized areas. Special training or valid certification is
required to instruct certain subject areas, including but not limited to those listed below:

a. Arson and bombing instructor. Must have attended a specialty school in police/military explosives
handling and a recognized arson school.

b.  Collision investigation instructor. Must have successfully completed a two-week collision
investigation school at the lowa law enforcement academy or other training recognized by the lowa law
enforcement academy.

c.  Defensive tactics instructor. Must have successfully completed a defensive tactics instructor school
at the Jowa law enforcement academy or other training recognized by the lowa law enforcement academy.

d.  Fingerprint instructor. Must have successfully completed the basic and advanced Federal Bureau
of Investigation fingerprint schools or a program approved by the lowa law enforcement academy.

e.  Firearms instructor. Must have successfully completed a firearms instructor school at the lowa law
enforcement academy or other training recognized by the lowa law enforcement academy.

f- Iowa law enforcement emergency care provider instructor. Must be certified as an ILEECP by the
Iowa law enforcement academy or maintain current emergency medical care provider, or higher level of
medical certification.

g Less lethal and chemical munitions instructor. Must have attended a school recognized by the
Iowa law enforcement academy in less lethal and chemical munitions.

h.  OWl/implied consent and standardized field sobriety test (SFST) instructor. Must have
successfully completed a standardized field sobriety test instructor school at the Iowa law enforcement
academy or other training recognized by the lowa law enforcement academy.

i.  Precision driving instructor. Must have successfully completed a precision driving instructor
school at the Iowa law enforcement academy or other training recognized by the Iowa law enforcement
academy.

[ARC 6137C, IAB 1/12/22, effective 2/16/22]

501—4.3(80B,80D) Minimum qualifications for certification (subject matter expert). The following
are minimum experience and training requirements that an instructor (subject matter expert) must meet in
order to become certified:

4.3(1) Experience. Must have a minimum of three years’ experience in the subject area to be
instructed; and

4.3(2) Education. Must have at least a baccalaureate degree in the subject area or related field unless
further education is required or a current license or certification in the subject area; and
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4.3(3) Background. Must be recommended by the administrator who is ultimately responsible for the
instruction provided who shall consider the reputation, conduct, stability, and ability of the person being
recommended.

[ARC 6137C, IAB 1/12/22, effective 2/16/22]
These rules are intended to implement lowa Code sections 80B.11, 80B.11A, 80B.11C and 80D.4.

[Filed 7/16/70]
[Filed 9/29/82, Notice 3/31/82—published 10/13/82, effective 7/1/83]
[Filed emergency 5/18/84 after Notice 2/1/84—published 6/6/84, effective 6/1/84]
[Filed 3/18/85, Notice 1/2/85—published 4/10/85, effective 5/15/85]

[Filed 2/20/87, Notice 10/22/86—published 3/11/87, effective 4/21/87]
[Filed ARC 3997C (Notice ARC 3809C, IAB 5/23/18), IAB 9/12/18, effective 10/17/18]
[Filed ARC 6137C (Notice ARC 5962C, IAB 10/6/21), IAB 1/12/22, effective 2/16/22]
[Filed ARC 6727C (Notice ARC 6545C, IAB 9/21/22), IAB 12/14/22, effective 1/18/23]


https://www.legis.iowa.gov/docs/ico/chapter/80B.11.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11A.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80B.11C.pdf
https://www.legis.iowa.gov/docs/ico/chapter/80D.4.pdf
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CHAPTER 5
APPROVED REGIONAL LAW
ENFORCEMENT TRAINING FACILITY
[Appeared as Ch 4 prior to 4/10/85]
[Prior to 3/11/87, Law Enforcement Academy[550] Ch 5]

Chapter rescission date pursuant to lowa Code section 17A.7: 1/1/28

501—S5.1(80B) Procedures for approval or disapproval of regional training facility.

5.1(1) On-site inspection. Approval of a regional training facility will be made on the basis of on-site
inspections conducted by members of the academy council, with or without advance notice to the regional
training facility.

5.1(2) Written request for approval. A request for approval of a regional training facility will be
made in writing to the academy council by the regional facility director.

5.1(3) Facilities approval application form. The request for approval of a regional training facility
must be accompanied by a completed facilities approval application form, which form may be obtained
from the Iowa law enforcement academy.

5.1(4) Inspection. The inspection of a regional training facility must be conducted within 20 days of
receipt of the request by the academy council.

5.1(5) Approval or disapproval furnished in writing. Approval, or disapproval, of the regional
training facility will be furnished in writing by the academy council to the regional facility director within
60 days of receipt of the request by the academy council.

5.1(6) Appeal. In the event approval of a regional training facility is denied, a written appeal may
be made to the academy council. This appeal will be heard at the next regularly scheduled meeting of the
academy council or within 30 days of the date of appeal, whichever occurs first. Decision of the academy
council is final.

5.1(7) Continuing approval of facility. Continuing approval of regional training facilities shall be
granted to facilities offering law enforcement training on a regular basis and will continue in effect until
surrendered or revoked.

5.1(8) One-time approval of facility. Approval of a regional training facility offering one-time law
enforcement training shall be for a specific course and shall be issued for a definite period of time not to
exceed one year. A renewal of approval of such a facility may be granted by the academy council upon
receipt of a written approval request accompanied by a completed facilities approval application form with
or without a reinspection by members of the academy council.

5.1(9) Revocation of approval. Approval of a regional training facility may be revoked by action
of the academy council whenever a facility is deemed inadequate. Such revocation shall be furnished in
writing by the academy council to the regional facility director specifically stating why approval is being
revoked. The facility may be reapproved by the academy council when it deems the deficiencies have been
corrected.

5.1(10)  Notification to law enforcement officers of status of regional training facility. It is the
responsibility of the regional facility director to appropriately notify officers enrolled in a training course
whether the facility has or has not been approved in compliance with [owa’s mandated training law.

These rules are intended to implement Iowa Code chapter 80B.

[Filed 7/16/70]
[Filed 3/18/85, Notice 1/2/85—published 4/10/85, effective 5/15/85]
[Filed 2/20/87, Notice 10/22/86—published 3/11/87, effective 4/21/87]
[Filed 12/21/00, Notice 11/15/00—published 1/10/01, effective 2/14/01]
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CHAPTER 6
DECERTIFICATION
[Ch 6 re Organization and Administration transferred to Ch 1, 4/10/85 IAC]
[Prior to 3/11/87, Law Enforcement Academy[550] Ch 6]

Chapter rescission date pursuant to lowa Code section 17A.7: 1/1/28

501—6.1(80B) Scope of rules. The rules contained in this chapter pertaining to practices and procedures
are designed to implement the requirements of Iowa Code chapters 80B and 17A. These rules shall
govern the practice, procedures, and conduct of contested case proceedings held in the revocation of a law
enforcement officer’s certification.

[ARC 5006C, TAB 3/25/20, effective 4/29/20]

501—6.2(80B,80D) Grounds for revocation.

6.2(1) Mandatory revocation. The council shall revoke a law enforcement officer’s certification or a
reserve peace officer’s certification upon a finding that the law enforcement officer or reserve peace officer
has done any of the following:

a. The law enforcement officer or reserve peace officer pled guilty to or was convicted of a felony;

b. The law enforcement officer or reserve peace officer manufactured, sold, or conspired to
manufacture or sell an illegal drug other than an authorized act in connection with official duties;

c.  The law enforcement officer or reserve peace officer pled guilty to or was convicted of a crime
constituting a misdemeanor crime of domestic violence or other domestic abuse including other offenses or
lesser included offenses stemming from domestic abuse;

d.  The law enforcement officer or reserve peace officer pled guilty to or was convicted of any offense
classified as a tier I, tier I, or tier III sex offense in lowa Code chapter 692A;

e. The law enforcement officer or reserve peace officer was discharged for serious misconduct, as
defined by lowa Code section 80B.13A(1) “b, ” from employment as a law enforcement officer;

f- The law enforcement officer or reserve peace officer left, voluntarily quit, or was laid off when
disciplinary investigation or action was imminent or pending which could have resulted in the law
enforcement officer being discharged or the reserve officer being removed for serious misconduct, if the
council determined that the officer engaged in serious misconduct;

g.  The law enforcement officer or reserve peace officer was convicted or pled guilty to any offense
under prior laws of this state or another jurisdiction, or any offense under prior law that was prosecuted in a
federal, military, or foreign court, that is comparable to an off