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Notice of Intended Action

Proposing rulemaking related to contribution rates

and providing an opportunity for public comment

The Iowa Public Employees’ Retirement System (IPERS) hereby proposes to amend Chapter 4,
“Employers,” lowa Administrative Code.

Legal Authority for Rulemaking

This rulemaking is proposed under the authority provided in lowa Code chapter 97 and sections 97B.4
and 97B.15.

State or Federal Law Implemented

This rulemaking implements, in whole or in part, lowa Code chapter 97B.

Purpose and Summary

The purpose of this proposed rulemaking is to update and implement contribution rate changes for all
member classes, as required annually by the Iowa Code.

Regulatory Analysis

A Regulatory Analysis for this rulemaking was published in the lowa Administrative Bulletin on
February 18, 2026. A public hearing was held on the following date(s):
e March 10, 2026

Fiscal Impact

IPERS’ enabling legislation requires that employer and employee contribution rates for each member
class be updated every fiscal year.

Jobs Impact

After analysis and review of this rulemaking, no impact on jobs has been found.

Waivers

Any person who believes that the application of the discretionary provisions of this rulemaking would
result in hardship or injustice to that person may petition IPERS for a waiver of the discretionary
provisions, if any.

Public Comment

Any interested person may submit written or oral comments concerning this proposed rulemaking,
which must be received by IPERS no later than 4:30 p.m. on April 21, 2026. Comments should be
directed to:

Cheryl Vander Hart

Iowa Public Employees’ Retirement System
7401 Register Drive

Des Moines, lowa 50321

Phone: 515.281.7623

Email: cheryl.vanderhart@ipers.org


mailto:cheryl.vanderhart@ipers.org

Public Hearing

A public hearing, also accessible online, at which persons may present their views orally or in writing
will be held as follows:

April 21, 2026 IPERS

9 t0 9:30 a.m. 7401 Register Drive
Des Moines, lowa
And via videoconference call:
teams.microsoft.com/meet/21639838238985?p=cKyenei7jIIEcGMIo2

Meeting ID: 216 398 382 389 85
Passcode: J6Kt7Kc2

Persons who wish to make oral comments at the public hearing may be asked to state their names for
the record and to confine their remarks to the subject of this proposed rulemaking.

Any persons who intend to attend the public hearing and have special requirements, such as those
related to hearing or mobility impairments, should contact IPERS and advise of specific needs.

Review by Administrative Rules Review Committee

The Administrative Rules Review Committee, a bipartisan legislative committee which oversees
rulemaking by executive branch agencies, may, on its own motion or on written request by any
individual or group, review this rulemaking at its regular monthly meeting or at a special meeting.
The Committee’s meetings are open to the public, and interested persons may be heard as provided in

Iowa Code section 17A.8(6).

The following rulemaking action is proposed:

ITEm 1.  Amend subrules 4.6(1) to 4.6(3) as follows:
4.6(1) Contribution rates for regular class members.
a. The following contribution rates were established by the Iowa legislature for all regular class

members for the indicated periods:

Effective July | Effective July | Effective July | Effective July | Effective July
1,2007 1, 2008 1, 2009 1,2010 1,2011
Combined rate 9.95% 10.45% 10.95% 11.45% 13.45%
Employer 6.05% 6.35% 6.65% 6.95% 8.07%
Employee 3.90% 4.10% 4.30% 4.50% 5.38%

b.  Effective July 1, 2012, and every year thereafter, the contribution rates for regular members
shall be publicly declared by IPERS staff no later than the preceding December as determined by
the annual valuation of the preceding fiscal year. The public declaration of contribution rates will be
followed by rulemaking that will include a notice and comment period and that will become effective
July 1 of the next fiscal year. Contribution rates for regular members are as follows.

Effeetive Effective Effective Effective Effective Effective

July 1202+ July 1, 2022 July 1, 2023 July 1, 2024 July 1, 2025 July 1,
2026

Combined rate +573% 15.73% 15.73% 15.73% 15.73% 15.73%
Employer 9:44% 9.44% 9.44% 9.44% 9.44% 9.44%
Employee 6.29% 6.29% 6.29% 6.29% 6.29% 6.29%

4.6(2) Contribution rates for sheriffs and deputy sheriffs are as follows.



http://teams.microsoft.com/meet/21639838238985?p=cKyenei7jIIEcGMIo2
https://www.legis.iowa.gov/committees/meetings/meetingsListComm?groupID=705&ga=91

Effeetive Effective Effective Effective Effective |Effective
Fuly152024 July 1, 2022 July 1, 2023 July 1, 2024 July 1,2025 | July 1,
2026
Combined rate 18.02% 17.52% 17.02% 17.02% 24.18% 24.42%
Employer 9.041% 8.76% 8.51% 8.51% 11.965% |12.085%
Employee 9.01% 8.76% 8.51% 8.51% 12.215% 12.335%
4.6(3) Contribution rates for protection occupations are as follows.
Effeetive Effective Effective Effective Effective |Effective
Faby 20621 July 1, 2022 July 1, 2023 July 1, 2024 July 1,2025 | July 1,
2026
Combined rate 15.52% 15.52% 15.52% 15.52% 15.52% 15.52%
Employer 9.31% 9.31% 9.31% 9.31% 9.185% 9.185%
Employee 6:21% 6.21% 6.21% 6.21% 6.335% 6.335%
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