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281—102.11(280) Founded reports—designated investigator’s duties. The investigator shall notify
law enforcement authorities in founded cases of serious physical abuse and in any founded case of
sexual abuse under lowa Code chapter 709 or sexual exploitation under lowa Code section 728.12(1).
In founded cases of less serious physical incidents or sexual incidents not in the nature of statutory
sexual abuse or exploitation as defined by lowa law, the investigator shall arrange for the level-two
investigator to carry out a professional investigation unless the level-one investigation has resulted in
a final disposition of the investigation. In addition, the designated investigator shall give a copy of the
investigative report to the employee’s supervisor and document all action taken.

Upon receipt of the level-two investigator’s report under rule 102.12(280) or upon resolution of the
investigation at level one, the designated investigator shall:

1. Forward copies of the level-two investigator’s report to the student’s parent or guardian, the
school employee named in the complaint, and the school employee’s supervisor; notify the person filing
the report, if different from the student’s parent or guardian, of the disposition of the case or current
status of the investigation;

2. File a complaint against the school employee who has been found to have physically or sexually
abused a student, if that employee holds a teaching certificate, coaching authorization, or practitioner
license, with the board on behalf of the school or district by obtaining the superintendent’s signature
on the complaint in cases where the level-two investigator or law enforcement officials have concluded
abuse occurred as defined in these rules or where the employee has admitted the violation or agreed
to surrender the employee’s certificate or license. The designated investigator has discretion to file a
complaint with the board in situations where the employee has resigned as a result of the allegation
or investigation but has not admitted that a violation occurred. In the event an employee holding a
school bus driver permit has been found to have physically or sexually abused a student, the designated
investigator shall file a written complaint with the school transportation consultant at the department
of education; the designated investigator shall file a written complaint with the local school board in
founded cases involving other nonlicensed school employees; and

3. Arrange for counseling services for the student on request of the student, or the student’s parent
or guardian.



