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e. If amemberislast employedinasheriff, deputy sheriff, or airport firefighter position, al quar-
tersof “eligibleservice,” asdefined inlowaCode section 97B.49C(1)" d,” shall becounted asquarters
of sheriff/deputy sheriff/airport firefighter service credit.

f. A specia limitation appliesto hybrid refunds where the member and employer contributed at
regular ratesfor quartersthat are eligiblefor coverage under lowaCode section 97B.49B or lowaCode
section 97B.49C. If amember hasregular service credit and special service credit, and any part of the
special service credit consists of quartersfor which only regular contributions were made, such quar-
terswill be counted asregular service quarters. However, theforegoing limitation will not apply if the
member only has service credit eligible for coverage under lowa Code section 97B.49B, or only has
service credit eligible for coverage under lowa Code section 97B.49C.

0. Exceptasdescribed above, thissubrule shall not be construedto require or permit serviceeligi-
ble for coverage under lowa Code section 97B.49B to be treated as special service under lowa Code
section 97B.49C, or vice versa, when determining the percentage payable under this subrule.

21.8(3) Refund of retired reemployed member’s contributions.

a. Lessthan sxmonths. A retired member who returns to permanent covered employment, but who
resignswithin six months of the date the reemployment began, is digible to have the member contributions
for this period refunded. The contributions made by the employer will be refunded to the employer.

b.  Sxmonthsor longer. A retired member who returnsto permanent employment and subsequent-
ly terminates the member’s employment may elect to receive an increased monthly alowance, or are-
fund of the member’s accumulated contributions and, effective July 1, 1998, employer’s accumul ated
contributions accrued during the period of reemployment. A reemployed member who elects a refund
under thissubrulein lieu of an increased monthly allowance shall forfeit al other rightsto benefits under
the system with respect to the period of reemployment. If IPERS determinesthat the reemployment will
not increase the amount of a member’s monthly benefit, a member shdl only elect the refund.

21.8(4) General administrative provisions. In addition to theforegoing, IPERS shall administer a
member’s request for arefund as follows:

a. To obtain arefund, a member must file a refund application form, which is available from
IPERS. Effective December 31, 2002, refund application forms shall only be available from |PERS.

b. Thelast date the member is considered an employee and the date of the last paycheck from
which IPERS will be deducted must be certified by the employer on the refund application unlessthe
member has not been pai d covered wagesfor at least oneyear. The applicant’ssignature must be nota-
rized. Terminated employees must keep IPERS advised in writing of any change in address so that
refunds and tax documents may be delivered.

c. Unlessotherwise specified by the member, the refund warrant will be mailed to the member at
theaddresslisted ontheapplication for refund. I1f amember sodesires, thewarrant may be deliveredto
the member or themember’sagent at IPERS' principal office. The member must show verification of
identification by presenting a picture identification containing both name and social security number.
If a member designates in writing an agent to pick up the refund warrant, the agent must present to
IPERS both the written designation and the described picture identification.

d. No payment of any kind shall be made under thisruleif the amount dueis less than $1.

e. Anemployeemust sever all covered employment for 30 daysafter the date of thelast paycheck
containing |PERS covered wages. The employee, upon returning to covered employment, shall not
fileanew application, even if more than 30 days have elapsed since the date of the last paycheck con-
taining IPERS covered wages. |If the employee returns to covered employment before 30 days have
passed, the refund will be revoked and the amounts paid plus interest must be repaid to the system.



Ch21,p.16 Personnel[581] IAC 10/6/99, 7/12/00

21.8(5) Emergency refunds.

a. |IPERSmay issuean emergency refund to amember who hasterminated covered employment
and meets the refund eligibility requirements of 1owa Code section 97B.53, if:

(1) The member files an application for refund on aform provided by IPERS;

(2) Themember allegesinwriting that the member isencountering afinancial hardship or unfore-
seeable emergency; and

(3) The member provides IPERS with payment instructions either in person or in writing.

b.  Financial hardship or unforeseeable emergency includes:

(1) Severefinancial hardshipto amember resulting from asudden and unexpected illness or acci-
dent of the member or a member’s dependent;

(2) Lossof amember’s property due to casualty; or

(3) Other similar extraordinary and unforeseeable circumstances which arise asaresult of events
beyond a member’s control.

21.8(6) Erroneously reported wagesfor employees not covered under IPERS. Employerswho er-
roneously report wagesfor employeesthat are not covered under IPERS may secureawarrant or cred-
it, as elected by the employer, for the employer’s contributions by filing an IPERS periodic wage re-
porting adjustments form available from IPERS. An employer that files a periodic wage reporting
adjustments form requesting awarrant or credit shall receive awarrant or credit for both the employer
and employee contributions made in error. The employer isresponsible for returning the employee’s
share and for filing corrected federal and state wage reporting forms. Warrants will not be issued by
IPERSIf the amount dueislessthan $1. In such cases, the credit will be transferred to the employer’s
credit memo. Under no circumstance shall the employer adjust these wages by underreporting wages
on afuture periodic wage reporting document. Wages shall never be reported as a negative amount.
Anemployer that compl etesthe employer portion of an employee’srequest for arefund on IPERS re-
fund application form will not be permitted to file a periodic wage reporting adjustmentsform for that
employee for the same period of time.

21.8(7) Contributionspaid onwagesin excessof theannual covered wage maximum. Effectivefor
wagespaidin calendar years beginning on or after January 1, 1995, IPERS shall automatically issueto
each affected employer awarrant or credit, aselected by the employer, of both employer and employee
contributions paid on wages in excess of the annual covered wage maximum for a calendar year. A
report will be forwarded to each such employer detailing each employee for whom wages were re-
portedin excessof the covered wageceiling. Warrantsor creditsfor the excesscontributionsmadewill
beissued to the employersupon IPERS' receipt of certification from said employersthat the overpay-
ment report isaccurate. Warrantswill not beissued if theamount dueislessthan $1. Insuch cases, the
credit will betransferred to theemployer’scredit memo. Theemployer isresponsiblefor returning the
employee’ sshare of excesscontributions. Where employeeshave simultaneousemployment withtwo
or more employers and as a result contributions are made on wages in excess of the annual covered
wage maximum, warrants or credits for the excess employer and employee contributions shall beis-
sued to each employer in proportion to the amount of contributions paid by the employer.

21.8(8) Terminationwithinlessthan six monthsof thedate of employment. If anemployeehiredfor
permanent employment resigns within six months of the date of employment, the employer may file
IPERS formfor reporting adjustmentsto receiveawarrant or thecredit, aselected by theemployer, for
both the employer’sand employee’s portion of the contributions. Itistheresponsibility of theemploy-
er toreturntheemployee’sshare. “Terminationwithinlessthan six monthsof the date of employment”
means employment is terminated prior to the day before the employee’s six-month anniversary date.
For example, an employee hired on February 10 whoselast day isAugust 8 would betreated ashaving
resigned within less than six months. An employee hired on February 10 whose last day is August 9
(the day before the six-month anniversary date, August 10) would be treated as having worked six
months and would be eligible for arefund.
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21.8(9) Reinstatement following an employment dispute. If aninvoluntarily terminated employee
isreinstated in covered employment asaremedy for an employment dispute, the member may restore
membership service credit for the period covered by the refund by repaying the amount of the refund
plusinterest within 90 days after the date of the order or agreement requiring reinstatement. A rein-
statement following an employment dispute shall not constitute a violation of lowa Code section
97B.53(4), even if the reinstatement occursless than 30 days after the last wages for employment are
paid. Accordingly, therestoration described aboveor, if later, abuy-back, shall be permitted but isnot
required. However, if theemployeeisretroactively reinstated and the previously reported termination
is expunged, the reemployment shall be treated as falling within the scope of lowa Code section
97B.53(4) and a previously paid refund shall be repaid with interest.

21.8(10) Commencement of disability benefits under 1owa Code section 97B.50(2).

a. If avested member terminates covered employment, takes arefund, and is subsequently ap-
proved for disability under thefederal Social Security Act or the federal Railroad Retirement Act, the
member may reinstate membership service credit for the period covered by the refund by paying the
actuarial cost as determined by IPERS' actuary. Repayments must be made by:

(1) For members whose federal social security or railroad retirement disability payments began
before July 1, 2000, the repayment must be made within 90 days after July 1, 2000;

(2) For memberswhosesocial security or railroad retirement disability paymentsbegin on or after
July 1, 2000, the repayment must be made within 90 days after the date federal social security or rail-
road retirement payments begin; or

(3) For any member who could havereinstated arefund under (1) or (2) above but for the fact that
IPERS hasnot yet received afavorable determination | etter from thefederal Internal Revenue Service,
the repayment must in any event be received within 90 days after IPERS has received such aruling.

b. IPERSmust receiveafavorabledeterminationletter fromthefederal Internal Revenue Service
before any refund can be reinstated under this subrule.

Thisruleisintended to implement lowa Code sections 97B.10, 97B.46, 97B.50 and 97B.53.

581—21.9(97B) Appeals.

21.9(1) Procedures.

a. A party whowishestoappeal adecisionby IPERS, other than aspecial serviceclassificationor
a disability claim under lowa Code section 97B.50A, shall, within 30 days after notification was
mailed to the party’s last-known address, file with IPERS a notice of appeal in writing setting forth:

(1) The name, address, and socia security number of the applicant;

(2) A reference to the decision from which the appeal is being made;

(3) Thefact that an appeal from the decision is being made; and

(4) The grounds upon which the appeal is based.

Upon receipt of the appeal, IPERS shall conduct an internal review of the factsand circumstancesin-
volved, in accordance with its appeal review procedure. IPERS shall issue a final agency decision
which becomes final unless within 30 days of issuance the member files a notice of further appeal.
Upon receipt of notification of further appeal, IPERS shall inform the department of inspections and
appedls of the filing of the appeal and of relevant information pertaining to the case in question. In
determining the date that an appeal or any other document is filed with IPERS or the department of
inspectionsand appeal's, thefollowing shall apply: Anappeal or any other document delivered by mail
shall be deemed to be filed on the postmark date; an appeal or any other document delivered by any
other means shall be deemed to befiled on the date of receipt. The department of inspections and ap-
peals shall hold a hearing on the case and shall affirm, modify, or reverse the decision by IPERS.

b.  Membersshall fileappealsof their special serviceclassificationswiththeir respectiveemploy-
ers, using the appeal procedures of such employers. The appeal procedures for department of correc-
tionsemployeesshall be specified in rulesadopted by the personnel division of thel owadepartment of
personnel. IPERS shall have no jurisdiction over special service classification appeals.
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c. Appeasof disability claimsunder lowaCode section 97B.50A shall befiled and processed as
provided under rule 581—21.31(97B).

21.9(2) Thedetermination of appeals. Following the conclusion of ahearing of an appesal, the ad-
ministrative law judge within the department of inspections and appeal s shall announcethe findings of
fact. Thedecision shall beinwriting, signed by the administrative law judge, and filed with IPERS,
withacopy mailed totheappellant. Such decisionshall bedeemedfinal unless, within 30 daysafter the
issuance date of such decision, further appeal isinitiated. Theissuancedateisthedatethat thedecision
issigned by the administrative law judge.

21.9(3) Appeal board. A party appealing from adecision of an administrativelaw judgeshall filea
notice with the employment appeal board of the lowa department of inspectionsand appeals, petition-
ing theappeal board for review of the administrativelaw judge’ sdecision. Indetermining the datethat
anotice of appeal or any other document is filed with the employment appeal board, and subject to
applicable exceptions adopted by the employment appeal board in |AC [486], the following shall ap-
ply: anappeal or any other document delivered by mail shall be deemed to befiled as of the postmark
date; an appeal or any other document delivered by any other means shall be deemed to befiled as of
the date that it is received.

21.9(4) Judicial review. The appeal board’s decision shall be final and without further review 30
days after the decision is mailed to all interested parties of record unless within 20 days a petition for
rehearing is filed with the appeal board or within 30 days a petition for judicial review isfiled in the
appropriatedistrict court. Thedepartment, initsdiscretion, may also petitionthedistrict court for judi-
cia review of questions of law involving any of its decisions. Action brought by the department for
judicial review of its decisions shall be brought in the district court of Polk County, lowa.

21.9(5) Contested case procedure. Appeals of decisions by IPERS that are heard by the depart-
ment of inspections and appeals shall be conducted pursuant to the rules governing contested case
hearings adopted by the department of inspections and appeals under 481—Chapter 10.

This rule is intended to implement lowa Code sections 97B.16, 97B.20, 97B.20A, 97B.20B,
97B.27, 97B.29 and 97B.50A.

581—21.10(97B) Beneficiaries.

21.10(1) Designation of beneficiaries. To designate a beneficiary, the member must complete an
IPERS designation of beneficiary form, which must befiled with IPERS. The designation of abenefi-
ciary by aretiring member on the application for monthly benefitsis accepted by IPERS inlieu of a
completed designationform. IPERS may consider asvalid adesignation of beneficiary formfiled with
themember’semployer prior to thedeath of the member, evenif that formwasnot forwarded to IPERS
prior to the member’s death. If aretired member isreemployed in covered employment, the most re-
cently filed beneficiary form shall govern the payment of all death benefitsfor all periods of employ-
ment. Notwithstanding theforegoing sentence, areemployed | PERS Option 4 retiree may name some-
one other than the member’s contingent annuitant as beneficiary, but only for death benefits accrued
during the period of reemployment and only if the contingent annuitant has died or has been divorced
fromthemember. If areemployed IPERS Option 4 retiree dieswithout filing anew beneficiary form,
the death benefits accrued for the period of reemployment shall be paid to the member’s contingent
annuitant, unless the contingent annuitant has died or been divorced from the member. If the contin-
gent annuitant has been divorced from the member, any portion of the death benefitsawardedinaqual-
ified domestic relationsorder (QDRO) shall be paid to the contingent annuitant asalternate payee, and
the remainder of the death benefits shall be paid to the member’s estate, or the member’s heirsif no
estate is probated.

21.10(2) Change of beneficiary. The beneficiary may be changed by the member by filing a new
designation of beneficiary form with IPERS. The latest dated designation of beneficiary formonfile
shall determinetheidentity of thebeneficiary. Payment of arefund to aterminated member cancelsthe
designation of beneficiary on file with IPERS.
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21.10(3) Payments to a beneficiary. Before death benefit payments can be made, application in
writing must be submitted to IPERS with a copy of the member’s death certificate, together with infor-
mation establishing the claimant’s right to payment. A named beneficiary must complete IPERS’ ap-
plication for death benefits based on the deceased member’s account.

21.10(4) Where the designated beneficiary is an estate, trust, church, charity or other like organiza-
tion, payment of benefits shall be made in a lump sum only.

21.10(5) Rescinded IAB 7/5/95, effective 8/9/95.

21.10(6) Where multiple beneficiaries have been designated by the member, payment, including
the payment of the remainder of a series of guaranteed annuity payments, shall be made in a lump su
only. The lump sum payment shall be paid to the multiple beneficiaries in equal shares unless a differ:
ent proportion is stipulated.

21.10(7) Payment of the death benefit when no designation of beneficiary or an invalid designation
of beneficiary is on file with IPERS shall be made in one of the following ways:

a. Where the estate is open, payment shall be made to the administrator or executor.

b. Where no estate is probated or the estate is closed prior to the filing with IPERS of an applica-
tion for death benefits, payment will be made to the surviving spouse. The following documents shall
be presented as supporting evidence:

(1) Copy of the will, if any;

(2) Copy of any letters of appointment; and

(3) Copy of the court order closing the estate and discharging the executor or administrator.

c. Where no estate is probated or the estate is closed prior to filing with IPERS and there is no
surviving spouse, payment will be made to the heirs-at-law as determined by the intestacy laws of the
state of lowa.

d. Where atrustee has been named as designated beneficiary and is not willing to accept the dea
benefit or otherwise serve as trustee, IPERS may, but is not required to, apply to the applicable distric
court for an order to distribute the funds to the clerk of court on behalf of the beneficiaries of the mem-
ber’s trust. Upon the issuance of an order and the giving of such notice as the court prescribes, IPER
may deposit the death benefit with the clerk of court for distribution. IPERS shall be discharged from
all liability upon deposit with the clerk of court.

21.10(8) Where the member dies prior to the first month of entittement, the death benefit shall in-
clude the accumulated contributions of the member plus the product of an amount equal to the highes
year of covered wages of the deceased member and the number of years of membership service divids
by the “applicable denominator,” as provided in lowa Code section 97B.52(1). The amount payable
shall not be less than the amount that would have been payable on the death of the member on June :
1984. The calculation of the highest year of covered wages shall use the highest calendar year of co
ered wages reported to IPERS.

When a member who has filed an application for retirement benefits and has survived into the first
month of entitlement dies prior to the issuance of the first benefit check, IPERS will pay the death bene-
fit allowed under the retirement option elected pursuant to section 97B.48(1) or 97B.51.
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21.10(9) Waiver of beneficiary rights. A named beneficiary of a deceased member may waive cur-
rent and future rights to payments to which the beneficiary would have been entitled. The waiver of the
rights shall occur prior to the receipt of a payment from IPERS to the beneficiary. The waiver of rights
shall be binding and will be executed on a form provided by IPERS. The waiver of rights may be gener-
al, in which case payment shall be divided equally among all remaining designated beneficiaries, or to
the member’s estate if there are none. The waiver of rights may also expressly be made in favor of one
or more of the member’s designated beneficiaries or the member’s estate. If the waiver of rights oper-
ates in favor of the member’s estate and no estate is probated or claim made, or if the executor or admin-
istrator expressly waives payment to the estate, payment shall be paid to the member’s surviving
spouse unless there is no surviving spouse or the surviving spouse has waived the surviving spouse’s
rights. Inthat case, payment shall be made to the member’s heirs excluding any person who waived the
right to payment. Any waiver filed by an executor, administrator, or other fiduciary must be accompa-
nied by a release acceptable to IPERS indemnifying IPERS from all liability to beneficiaries, heirs, or
other claimants for any waiver executed by an executor, administrator, or other fiduciary.

21.10(10) Payment may be made to a conservator if the beneficiary is under the age of 18 and the
total dollar amount to be paid by IPERS to a single beneficiary is $10,000 or more. Payment may be made
to a custodian if the total dollar amount to be paid by IPERS to a single beneficiary is less than $10,000.

21.10(11) For members who die prior to January 1, 1999, when a member on benefits returns to
covered employment (or retires but remains in covered employment if aged 70 or older) and dies be-
fore applying for a recomputation or recalculation/recomputation of benefits, the preretirement death
benefit formula in effect prior to the enactment of 2000 lowa Acts, chapter 1077, shall be applied to the
wages and years of service reported after benefits began.

21.10(12) Death benefits shall not exceed the maximum amount possible under the Internal Reve-
nue Code.

21.10(13) IPERS will apply the provisions of the Uniform Simultaneous Death Act, lowa Code
sections 633.523 et seq., in determining the proper beneficiaries of death benefits in applicable cases.

21.10(14) IPERS will apply the provisions of the Felonious Death Act, lowa Code sections
633.535 et seq., in determining the proper beneficiaries of death benefits in applicable cases.

21.10(15) A completed application must be filed with the department no later than five years after
the date of the member’s death or the total sum is forfeited. A beneficiary’s right to receive a death
benefit beyond the five-year limitation shall be extended to the extent permitted under Internal Reve-
nue Code Section 401(a)(9) and the applicable treasury regulations. Notwithstanding the foregoing,
the maximum claims period shall not exceed the period required under Internal Revenue Code Section
401(a)(9), which may be less than five years for death benefits payable under benefit options described
in lowa Code sections 97B.49A to 97B.491 and 97B.51(6) and for members who die after their required
beginning date. The claims period for all cases in which the member’s death occurs during the same
calendar year in which a claim must be filed under this subrule shall end April 1 of the year following
the year of the member’s death.

21.10(16) Effective July 1, 1998, a member’s beneficiary or heir may file a claim for previously
forfeited death benefits. Interest for periods prior to the date of the claim will only be credited through
the quarter that the death benefit was required to be forfeited by law. For claims filed prior to July 1,
1998, interest for the period following the quarter of forfeiture will accrue beginning with the third
quarter of 1998. For claims filed on or after July 1, 1998, interest for the period following the quarter of
forfeiture will accrue beginning with the quarter that the claim is received by IPERS. For death bene-
fits required to be forfeited in order to satisfy Section 401(a)(9) of the federal Internal Revenue Code,
in no event will the forfeiture date precede January 1, 1988. IPERS shall not be liable for any excise
taxes imposed by the Internal Revenue Service on reinstated death benefits.

21.10(17) Interestis only accrued if the member dies before the member’s retirement first month of
entitlement (FME) or, for a retired reemployed member, before the member’s reemployment FME, and
is only accrued with respect to the retired or retired reemployed member’s accumulated contributions
account.
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21.10(18) Death benefits under lowa Code section 97B.52(1).

a. Definitions.

“Accrued benefit’means the monthly amount that would have been payable to the deceased mem-
ber under IPERS’ Option 2 at the member’s earliest normal retirement age, based on the member
covered wages and service credits at the date of death, and the retirement benefit formula in effect in th
month following the date of death. If a deceased member’s wage record consists of a combination o
regular and special service credits, the deceased member’s earliest normal retirement age shall be d
termined under the regular or special service benefit formula under which the member accrued the ma
jority of the value of the member’s accrued retirement benefit.

“Beneficiary(ies)” shall, unless the context indicates otherwise, refer to both window period bene-
ficiaries and post-window period beneficiaries.

“Implementation date’means January 1, 2001.

“Nearest age"means a member’s or beneficiary’s age expressed in whole years, after rounding for
partial years of age. Ages shall be rounded down to the nearest whole year if less than six complet
months have passed following the month of the member’s or beneficiary’s last birthday, and shall be
rounded up if six complete months or more have passed following the month of the member’s or bene:
ficiary’s last birthday.

“Post-window period beneficiaryineans a beneficiary of a member who dies before the member’s
first month of entitlement and on or after January 1, 2001.

“Window period beneficiary’'means a beneficiary of a member who dies before the member’s first
month of entitlement during the period January 1, 1999, through December 31, 2000.

b. Any window period beneficiary or post-window period beneficiary may elect to receive the
lump sum amount available under lowa Code section 97B.52(1). Sole beneficiaries may elect, in lieu
of the foregoing lump sum amount, to receive a single life annuity that is the actuarial equivalent of
such lump sum amount.

A window period beneficiary must repay any prior preretirement death benefit received as follows:

(1) If awindow period beneficiary wishes to receive the larger lump sum amount, if any, the sys-
tem shall pay the difference between the prior death benefit lump sum amount and the new death beng
fit lump sum amount.

(2) If a sole window period beneficiary wishes to receive a single life annuity under lowa Code
section 97B.52(1), the sole window period beneficiary may either:

1. Annuitize the difference between the previously paid lump sum amount and the new larger
lump sum amount, if any; or

2. Annuitize the full amount of the largest of the lump sum amounts available under the revised
statute, but must repay the full amount of the previously paid lump sum amount.

(3) Tothe extent possible, repayment costs shall be recovered from retroactive monthly payments
if any, and the balance shall be offset against current and future monthly payments until the system i
repaid in full.

c. Aclaim for a single life annuity under this subrule must be filed as follows:

(1) Asolewindow period beneficiary must file a claim for a single life annuity within 12 months of
the implementation date.

(2) A sole post-window period beneficiary must file a claim for a single life annuity within 12
months of the member’s death.

(3) A beneficiary who is a surviving spouse must file a claim for a single life annuity within the
period specified in subparagraph (1) or (2), as applicable, or by the date that the member would havi
attained the age of 7@ whichever period is longer.
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d. Elections to receive the lump sum amount or single life annuity available under lowa Code
section 97B.52(1) and this subrule shall be irrevocable once the first payment is made. Election shall
be irrevocable as of the date the first paycheck is issued, or would have been issued but for the fact that
the payment is being offset against a prior preretirement death benefit payment.

e. No further benefits will be payable following the death of any beneficiary who qualifies and
elects to receive the single life annuity provided under this subrule.

f.  The provisions of this subrule shall not apply to members who die before January 1, 1999.

g. Procedures and assumptions to be used in calculating the lump sum present value of a mem-
ber’s accrued benefit:

(1) IPERS shall calculate a member’s retirement benefit at earliest normal retirement age under
IPERS’ Option 2, based on the member’s covered wages and service credits at the date of death, and the
retirement benefit formula in effect in the month following the date of death.

(2) For purposes of determining the “member date of death annuity factor” under the conversion
tables supplied by IPERS' actuary, IPERS shall assume that “age” means the member’s nearest age at
the member’s date of death.

(3) For purposes of determining the “member unreduced retirement annuity factor” under the con-
version tables supplied by IPERS’ actuary, IPERS shall assume that “age” means the member’s nearest
age at the member’s earliest normal retirement date. If a member had already attained the member’s
earliest normal retirement date, IPERS shall assume that “age” means the member’s nearest age at the
date of death.

h. Procedures and assumptions for converting the lump sum present value of a deceased mem-
ber’s preretirement death benefit to a single life annuity:

(1) For purposes of determining the “age of beneficiary annuity factor” under the conversion
tables supplied by IPERS’ actuary, IPERS shall assume that “age” means the beneficiary’s nearest age
as of the beneficiary’s first month of entitlement.

(2) A beneficiary’s first month of entittement is the month after the date of the member’s death, but
is subject to the limit on retroactive payments described in paragtaielow.

i.  Eligibility for FED payments. Any sole beneficiary who is eligible for and elects to receive a
single life annuity under this subrule shall also qualify for the dividend payments authorized under rule
581—21.30(97B), subject to the requirements of that rule.

j-  Retroactive payments. Retroactive payments of monthly annuity amounts to sole beneficia-
ries who elect the single life annuity shall be payable as follows:

(1) Window period beneficiaries shall receive retroactive payments, not to exceed three years of
such payments, beginning with the month following the month of the member’s death, provided that
the beneficiary applies for the single life annuity within the time period specified in 21."10{18)

(2) Post-window period beneficiaries may receive no more than six months of retroactive pay-
ments, provided that the beneficiary applies for the single life annuity within the period specified in
21.10(18jc.”

k. Retired reemployed members and aged 70 members who retire without terminating employ-
ment. Preretirement death benefits for retired reemployed members and aged 70 members who retire
without terminating employment shall be calculated as follows:

(1) For beneficiaries of such members who elected IPERS’ Option 4 or 6 at retirement, IPERS
shall recompute (for retired reemployed members) or recalculate/recompute (for aged 70 members
who retired without terminating employment) the member’s monthly benefits as though the member
had elected to terminate employment as of the date of death, to have the member’s benefits adjusted for
post-retirement wages, and then lived into the recomputation or recalculation/recomputation (as appli-
cable) first month of entitlement.
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(2) The recomputations provided under subparagraph (1) shall apply only to beneficiaries of
members who elected IPERS’ Option 4 or 6, where the member’s monthly benefit would have been
increased by the period of reemployment, and is subject to the limitations of lowa Code sections
97B.48A, 97B.49A, 97B.49B, 97B.49C, 97B.49D, and 97B.49G. The recalculation/recomputations
provided under subparagraph (1) shall apply only to beneficiaries of members who elected IPERS’
Option 4 or 6, where the member’s monthly benefit would have been increased by the period of em-
ployment after the initial retirement, and is subject to the limitations of lowa Code sections 97B.49A,
97B.49B, 97B.49C, 97B.49D, and 97B.49G. In all other cases, preretirement death benefits under thi:
subparagraph shall be equal to the lump sum amount equal to the accumulated employee and accum
lated employer contributions.

(3) Beneficiaries of members who had elected IPERS’ Option 4 or 6 may also elect to receive the
accumulated employer and accumulated employee contributions described in the preceding sentenc
in lieu of the increased monthly annuity amount.

(4) Notwithstanding subparagraph (2) above, if the member elected IPERS’ Option 5 at retire-
ment, the lump sum amount payable under this paragraph shall be the greater of the applicable comn
muted lump sum or the accumulated employee and accumulated employer contributions.

This rule is intended to implement lowa Code sections 97B.1A(8), 97B.1A(17), 97B.34, 97B.34A,
97B.44 and 97B.52 and 2000 lowa Acts, chapter 1077, section 75.

581—21.11(97B) Application for benefits.

21.11(1) Formused. ltisthe responsibility of the member to notify IPERS of the intention to retire.
This should be done 60 days before the expected retirement date. The application for monthly retire
ment benefits is obtainable from IPERS, 7401 Register Drive, P.O. Box 9117, Des Moines, lowa
50306-9117. The printed application form shall be completed by each member applying for benefits
and shall be mailed or brought in person to IPERS. Option choice and date of retirement shall be clear
ly stated on the application form and all questions on the form shall be answered in full. If an optional
allowance is chosen by the member in accordance with lowa Code section 97B.48(1) or 97B.51, the
election becomes binding when the first retirement allowance is paid. A retirement application is
deemed to be valid and binding when the first payment is paid. Members may not cancel their applica:
tions, change their option choice, or change an Option 4 contingent annuitant after that date.

21.11(2) Proof required in connection with application. Proof of date of birth to be submitted with
an application for benefits shall be in the form of a birth certificate or an infant baptismal certificate. If
these records do not exist, the applicant shall submit two other documents or records which will verify
the day, month and year of birth. A photographic identification record may be accepted even if now
expired unless the passage of time has made it impossible to determine if the photographic identifica
tion record is that of the applicant. The following records or documents are among those deemed ac
ceptable to IPERS as proof of date of birth:

United States census record,;

b. Military record or identification card;

c. Naturalization record;

d. A marriage license showing age of applicant in years, months and days on date of issuance
e

f.

®

A life insurance policy;
Records in a school’s administrative office;
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g. An official form from the United States Immigration Service, such as the “green card,” con-
taining such information;

h. Driver’s license or lowa nondriver identification card;

i.  Adoption papers;

j-  Afamily Bible record. A photostatic copy will be accepted with certification by a notary that
the record appears to be genuine; or

k.  Any other document or record ten or more years old, or certification from the custodian of such
records which verifies the day, month, and year of birth.

Under subrule 21.11(6), IPERS is required to begin making payments to a member or beneficiary
who has reached the required beginning date specified by Internal Revenue Code Section 401(a)(9). In
order to begin making such payments and to protect IPERS’ status as a plan qualified under Internal
Revenue Code Section 401(a), IPERS may rely on its internal records with regard to date of birth, if the
member or beneficiary is unable or unwilling to provide the proofs required by this subrule within 30
days after written notification of IPERS’ intent to begin mandatory payments.

21.11(3) Retirement benefits and the age reduction factor.

a. A member shall be eligible for monthly retirement benefits with no age reduction effective
with the first of the month in which the member becomes the age of 65, if otherwise eligible.

b. Effective July 1, 1998, a member shall be eligible for full monthly retirement benefits with no
age reduction effective with the first of the month in which the member becomes the age of 62, if the
member has 20 full years of service and is otherwise eligible.

c. Effective July 1, 1997, a member shall be eligible to receive monthly retirement benefits with
no age reduction effective the first of the month in which the member’s age on the last birthday and the
member’s years of service equal or exceed 88, provided that the member is at least the age of 55.

These benefits are computed in accordance with lowa Code sections 97B.49A to 97B.49I.

21.11(4) A member shall be eligible to receive monthly retirement benefits effective with the first
day of the month in which the member becomes the age of 70, even though the member continues to be
employed.

21.11(5) A member shall be eligible to receive benefits for early retirement effective with the first
of the month in which the member attains the age of 55 or the first of any month after attaining the age of
55 before the member’s normal retirement date, provided the date is after the last day of service.





