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Members of the House Ways and Means Subcommittee
Iowa House of Representatives

Dear Chair and Members of the Subcommittee:
We are writing to share Metalcraft’s perspective on HSB 755, the IEDA Omnibus Bill, and the proposed elimination of the 260 job training program.
Metalcraft has participated in the 260‑E and 260‑F job training programs for nearly ten years and has found them to be an important and practical resource in supporting both workforce development and business growth. The availability of this funding creates a materially different dynamic when leaders must weigh training needs against other competing demands for limited discretionary dollars. In many ways, this mirrors the decision you are now being asked to consider at the state level when resources are constrained, the presence or absence of dedicated funding directly influences whether and how aggressively investment occurs. In our case, access to 260 funds has consistently increased our willingness and ability to make meaningful training investments that might otherwise be deferred or scaled back.
The 260 programs have supported not only the successful onboarding of new employees into growth‑related roles, but also the training of supervisors and substantial numbers of line‑level team members, consistent with the flexibility provided under the programs. This support has been especially valuable in ensuring our workforce is prepared to meet evolving operational, technical, and customer requirements.
In addition, access to 260 program funding has played a meaningful role in at least one significant expansion discussion with an existing customer. That expansion would require the hiring of a number of new employees over several years. While the staffing itself was not dependent on program funding, the availability of training resources provided reassurance that those employees could be properly trained and prepared to meet the customer’s requirements—an important factor in building confidence in our long‑term execution capability.
Looking ahead, programs such as 260‑E and 260‑F or similar workforce training tools will be increasingly important in supporting the upskilling and redeployment of employees whose roles may be impacted by advances in AI and automation in the near future. The need for workforce adaptability is only beginning to be fully understood, making continued access to flexible training resources especially important.
Based on our experience, access to dedicated job training resources has been a meaningful factor in Metalcraft’s ability to grow, adapt, and meet customer expectations. Whether delivered through the current 260 programs or through a different structure in the future, the underlying need for flexible, employer‑driven workforce training support remains critical. As you consider HSB 755, we respectfully ask for your support in preserving access to this type of funding so Iowa employers can continue to invest in their people and remain competitive.
Sincerely,
Rick Palmersheim
Metalcraft Human Resources
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