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S.F. H.F. --------

1 . Section l~ STATE COURTS -- JUSTICES, JUDGES, AND 

2 MAGISTRATES. 

3 1. The salary rates specified in subsection 2 are for the 

4 fiscal year beginning July 1, 2000, effective for the pay 

5 period beginning June 23, 2000, and for subsequent fiscal 

6 years until otherwise provided by the general assembly. The 

7 salaries provided for in this section shall be paid from funds 

8 appropriated to the judicial branch from the salary adjustment 

9 fund or if the appropriation is not sufficient, from the funds 

10 appropriated to the judicial branch pursuant to any Act of the 

11 general assembly. 

12 2. The following annual salary rates shall be paid to the 

13 persons holding the judicial positions indicated during the 

14 fiscal year beginning July 1, 2000, effective with the pay 

15 period beginning June 23, 2000, and for subsequent pay 

16 periods. 

17 a. Chief justice of the supreme court: 

18 .................•................................ ~ 117,400 

19 b. Each justice of the supreme court: 

20 .........•....•...........•...................•... $ 113,200 

21 c. Chief judge of the court of appeals: 

22 .•..•........•..........••.•..................•.•. ~ 113,100 

23 d. Each associate judge of the court of appeals: 

24 .......................•........................•• $ 108,900 

25 e. Each chief judge of a judicial district: 

26 •......•••...••••••....•....•.•••.........•••.•..• ~ 107,900 

27 f. Each district judge except the chief judge of a 

28 judicial district: 

29 .......•.....••••......••••...........•...•....... $ 103,500 

30 g. Each district associate judge: 

31 .......••.....•••........................••..•.... $ 90,200 

32 h. Each associate juvenile judge: 

33 ....••.••..•.........•••..............•.......•.•. $ 90,200 

34 i. Each associate probate judge: 

35 .•..••••••..............•........•••.•••...•.....• $ 90,200 
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1 j. Each judicial magistrate: 

2 •••••••.••••••••••••.••••••••••••••••••••••••••••• $ 26,900 

3 k. Each senior judge: 

4 •••••••••••••••••••••••••••••••••••••••••••••••••• $ 6,000 

5 Sec. 2. SALARY RATE LIMITS. Persons receiving the salary 

6 rates established under section 1 of this Act shall not 

7 receive any additional salary adjustments provided by this 

8 Act. 

9 Sec. 3. ELECTIVE EXECUTIVE OFFICIALS. 

10 1. The annual salary rates specified in this section are 

11 effective for the fiscal year beginning July 1, 2000, with the 

12 pay period beginning June 23, 2000, and for subsequent fiscal 

13 years until otherwise provided by the general assembly. The 

14 salaries provided for in this section shall be paid from funds 

15 appropriated to the department or agency specified in this 

16 section from the salary adjustment fund or if the 

appropriation is not sufficient, from the funds appropriated 

to the department or agency pursuant to any Act of the general 

19 assembly. 

20 2. The following annual salary rates shall be paid to the 

21 person holding the position indicated: 

22 a. OFFICE OF THE GOVERNOR 

23 (1) Salary for the governor: 

24 .•.............••.•.....•••.•...••••••.••••••••••. $ 107,482 

25 (2) Salary for the lieutenant governor: 

26 ......••••••••••••......••.••••.••.•.••••••••••••. $ 76,698 

27 b. DEPARTMENT OF AGRICULTURE AND LAND STEWARDSHIP 

28 Salary for the secretary of agriculture: 

29 •.•...••••....••.•...•......•••••..•••.••••••••••• $ 87,990 

30 c. DEPARTMENT OF JUSTICE 

31 Salary for the attorney general: 

32 .•..•••••••••••••...•.••••.••....••••.••.•••••.•.. $ 105,430 

33 d. OFFICE OF THE AUDITOR OF STATE 

Salary for the auditor of state: 

. . . . . . . . . . . . . . . . . . . • . • • • • . . • • • . . . . . • • • • • • • • • • • • • •• $ 87,990 
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1 e. OFFICE OF THE SECRETARY OF STATE 

2 Salary for the secretary of state: 

3 •••••.••••••••••••••••••.•.•..•••••••••••••••••••• $ 87,990 

4 f. OFFICE OF THE TREASURER OF STATE 

5 Salary for the treasurer of state: 

6 •••••••••••••••••••••••••••••••••••••••••••••••••• $ 87,990 

7 Sec. 4. APPOINTED STATE OFFICERS. The governor shall 

8 establish a salary for appointed nonelected persons in the 

9 executive branch of state government holding a position 

10 enumerated in section 5 of this Act within the range provided, 

11 by considering, among other items, the experience of the 

12 individual in the position, changes in the duties of the 

13 position, the incumbent's performance of assigned duties, and 

14 subordinates' salaries. If a department charged with 

15 information technology is created by the general assembly, the 

16 governor shall establish a salary for the director of the 

17 department within salary range 9 as provided in section 5 of 

18 this Act. However, the attorney general shall establish the 

19 salary for the consumer advocate, the chief justice of the 

20 supreme court shall establish the salary for the state court 

21 administrator, the ethics and campaign disclosure board shall 

22 establish the salary of the executive director, and the state 

23 fair board shall establish the salary of the secretary of the 

24 state fair board, each within the salary range provided in 

25 section 5 of this Act. 

26 The governor, in establishing salaries as provided in 

27 section 5 of this Act, shall take into consideration other 

28 employee benefits which may be provided for an individual 

29 including, but not limited to, housing. 

30 A person whose salary is established pursuant to section 5 

31 of this Act and who is a full-time, year-round employee of the 

32 state shall not receive any other remuneration from the state 

33 or from any other source for the performance of that person's 

34 duties unless the additional remuneration is first approved by 

35 the governor or authorized by law. However, this provision 
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1 does not exclude the reimbursement for necessary travel and 

2 expenses incurred in the performance of duties or fringe 

3 benefits normally provided to employees of the state. 

4 Sec. 5. STATE OFFICERS SALARY RATES AND RANGES. The 

5 following annual salary ranges are effective for the positions 

6 specified in this section for the fiscal year beginning July 

7 1, 2000, and for subsequent fiscal years until otherwise 

8 provided by the general assembly. The governor or other 

9 person designated in section 4 of this Act shall determine the 

10 salary to be paid to the person indicated at a rate within the 

11 salary ranges indicated from funds appropriated by the general 

12 assembly for that purpose. 

13 1. The following are salary ranges 1 through 5 for the 

14 fiscal 

15 period 

16 SALARY 

a. 

b. 

19 c. 

20 d. 

21 e. 

22 2. 

23 range 

year beginning July 1, 2000, effective with 

beginning June 23, 2000: 

RANGES 

Range 1 

Range 2 

Range 3 

Range 4 

Range 5 

· . . . . . . . . . . . . . . . . . . . . . . . . . . 
· . . . . . . . . . . . . . . . . . . . . . . . . . . 
· . . . . . . . . . . . . . . . . . . . . . . . . . . 
· . . . . . . . . . . . . . . . . . . . . . . . . . . 
· . . . . . . . . . . . . . . . . . . . . . . . . . . 

Minimum 

$ 8,800 

$32,200 

$44,100 

$53,100 

$62,400 

the pay 

Maximum 

$29,000 

$58,500 

$68,200 

$78,000 

$87,800 

The following are range 1 positions: There are no 

1 positions for the fiscal year beginning July 1, 2000. 

24 3. The following are range 2 positions: administrator of 

25 the arts division of the department of cultural affairs, 

26 administrators of the division of persons with disabilities, 

27 the division on the status of women, the division on the 

28 status of African-Americans, the division of deaf services, 

29 and the division of Latino affairs of the department of human 

30 rights, and administrator of the division of professional 

31 licensing and regulation of the department of commerce. 

32 4. The following are range 3 positions: administrator of 

33 the division of emergency management of the department of 

public defense, administrator of the division of criminal and 

juvenile justice planning of the department of human rights, 

-4-



S.F. H.F. 

1 administrator of the division of community action agencies of 

2 the department of human rights, executive director of the 

3 commission of veterans affairs, and chairperson and members of 

4 the employment appeal board of the department of inspections 

5 and appeals. 

6 5. 'The following are range 4 positions: superintendent of 

7 banking, superintendent of credit unions, administrator of the 

8 alcoholic beverages division of the department of commerce, 

9 and chairperson, vice chairperson, and members of the board of 

10 parole. 

11 6. The following are range 5 positions: consumer 

12 advocate, drug policy coordinator, labor commissioner, 

13 workers' compensation commissioner, administrator of the 

14 historical division of the department of cultural affairs, 

15 administrator of the public broadcasting division of the 

16 department of education, and commandant of the veterans home. 

17 7. The following are salary ranges 6 through 9 for the 

18 fiscal year beginning July 1, 2000, effective with the pay 

19 period beginning June 23, 2000: 

20 SALARY RANGES 

21 

22 

23 

a. 
b. 

c. 

Range 6 

Range 7 

Range 8 

· . . . . . . . . . . . . . . . . . . . . . . . . . 
· . . . . . . . . . . . . . . . . . . . . . . . . . 
· . . . . . . . . . . . . . . . . . . . . . . . . . 

24 d. Range 9 •••••••......•••.••••••..• 

Minimum Maximum 

$48,200 $ 78,000 

$66,000 $ 88,500 

$70,800 $102,700 

$79,000 $122,500 

25 8. The following are range 6 positions: director of the 

26 department of human rights, director of the Iowa state civil 

27 rights commission, executive director of the college student 

28 aid commission, director of the department for the blind, and 

29 executive director of the ethics and campaign disclosure 

30 board. 

31 9. The following are range 7 positions: director of the 

32 department of cultural affairs, director of the department of 

33 elder affairs, and director of the law enforcement academy. 

34 10. The following are range 8 positions: the 

35 administrator of the state racing and gaming commission of the 
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1 department of inspections and appeals, director of the 

2 department of inspection and appeals, director of the 

3 department of general services, director of the department of 

4 personnel, commissioner of public safety, commissioner of 

5 insurance, executive director of the Iowa finance authority, 

6 director of revenue and finance, director of the department of 

7 natural resources, director of the department of corrections, 

8 and chairperson of the utilities board. The other members of 

9 the utilities board shall receive an annual salary within a 

10 range of not less than 90 percent but not more than 95 percent 

11 of the annual salary of the chairperson of the utilities 

12 board. 

13 11. The following are range 9 positions: director of the 

14 department of education, director of human services, director 

15 of the department of economic development, executive director 

16 of the state board of regents, director of the state 

department of transportation, director of the department of 

workforce development, lottery commissioner, director of 

19 public health, the state court administrator, secretary of the 

20 state fair board, and the director of the department of 

21 management. 

22 Sec. 6. PUBLIC EMPLOYMENT RELATIONS BOARD. 

23 1. The salary rates specified in this section are 

24 effective for the fiscal year beginning July 1, 2000, with the 

25 pay period beginning June 23, 2000, and for subsequent fiscal 

26 years until otherwise provided by the general assembly. The 

27 salaries provided for in this section shall be paid from funds 

28 appropriated to ~he public employment relations board from the 

29 salary adjustment fund, or if the appropriation is not 

30 sufficient from funds appropriated to the public employment 

31 relations board pursuant to any other Act of the general 

32 assembly. 

33 2. The following annual salary rates shall be paid to the 

persons holding the positions indicated: 

a. Chairperson of the public employment relations board: 
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1 •••••..........•.•.••..•••••.•.••••.••..•..••.•••• $ 68,700 

2 b. Two members of the public employment relations board: 

3 •••••••••••••••••••••••••••••••••••••••••••••••••• $ 64,000 

4 Sec. 7. COLLECTIVE BARGAINING AGREEMENTS FUNDED -- GENERAL 

5 FUND. There is appropriated from the general fund of the 

6 state to the salary adjustment fund for distribution by the 

7 department of management to the various state departments, 

8 boards, commissions, councils, and agencies, including the 

9 state board of regents, for the fiscal year beginning July 1, 

10 2000, and ending June 30, 2001, the amount of $42,173,997, or 

11 so much thereof as may be necessary, to fully fund the 

12 following annual pay adjustments, expense reimbursements, and 

13 related benefits: 

14 1. The collective bargaining agreement negotiated pursuant 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

to chapter 

unit. 

2. The 

to chapter 

unit. 

3. The 

to chapter 

4. The 

to chapter 

5. The 

20 for employees in the blue collar bargaining 

collective bargaining agreement negotiated pursuant 

20 for employees in the public safety bargaining 

collective bargaining agreement negotiated pursuant 

20 for employees in the security bargaining unit. 

collective bargaining agreement negotiated pursuant 

20 for employees in the technical bargaining unit. 

collective bargaining agreement negotiated pursuant 

25 to chapter 20 for employees in the professional fiscal and 

26 staff bargaining unit. 

27 6. The collective bargaining agreement negotiated pursuant 

28 to chapter 20 for employees in the university of northern Iowa 

29 faculty bargaining unit. 

30 7. The collective bargaining agreement negotiated pursuant 

31 to chapter 20 for employees in the clerical bargaining unit. 

32 8. The collective bargaining agreement negotiated pursuant 

33 to chapter 20 for employees in the professional social 

34 services bargaining unit. 

35 9. The collective bargaining agreement negotiated pursuant 
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1 to chapter 20 for employees in the community-based corrections 

2 bargaining unit. 

3 10. The collective bargaining agreement negotiated 

4 pursuant to chapter 20 for employees in the judicial branch of 

5 government bargaining unit. 

6 11. The collective bargaining agreement negotiated 

7 pursuant to chapter 20 for employees in the patient care 

8 bargaining unit. 

9 12. The collective bargaining agreement negotiated 

10 pursuant to chapter 20 for employees in the science bargaining 

11 unit. 

12 13. The collective bargaining agreement negotiated 

13 pursuant to chapter 20 for employees in the state university 

14 of Iowa graduate student bargaining unit. 

15 14. The collective bargaining agreement negotiated 

16 pursuant to chapter 20 for employees in the state university 

of Iowa hospital and clinics tertiary health care bargaining 

unit. 

19 15. The annual pay adjustments, related benefits, and 

20 expense reimbursements referred to in sections 8 and 9 of this 

. 21 Act for employees not covered by a collective bargaining 

22 agreement. 

23 Sec. 8. NONCONTRACT STATE EMPLOYEES -- GENERAL. 

24 1. a. For the fiscal year beginning July 1, 2000, the 

25 maximum salary levels of all pay plans provided for in section 

26 19A.9, subsection 2, as they exist for the fiscal year ending 

27 June 30, 2000, shall be increased by 3 percent for the pay 

28 period beginning June 23, 2000, and any additional changes in 

29 the pay plans shall be approved by the governor. 

30 b. For the fiscal year beginning July 1, 2000, employees 

31 may receive a step increase or the equivalent of a step 

32 increase. 

33 2. The pay plans for state employees who are exempt from 

chapter 19A and who are included in the department of revenue 

and finance's centralized payroll system shall be increased in 
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1 the same manner as provided in subsection 1, and any 

2 additional changes in any executive branch pay plans shall be 

3 approved by the governor. 

4 3. This section does not apply to members of the general 

5 assembly, board members, commission members, salaries of 

6 persons set by the general assembly pursuant to this Act, or 

7 set by the governor, employees designated under section 19A.3, 

8 subsection 5, and employees covered by 581 lAC 4.6(3). 

9 4. The pay plans for the bargaining eligible employees of 

10 the state shall be increased in the same manner as provided in 

11 subsection 1, and any additional changes in such executive 

12 branch pay plans shall be approved by the governor. As used 

13 in this section, "bargaining eligible employee" means an 

14 employee who is eligible to organize under chapter 20, but has 

15 not done so. 

16 5. The policies for implementation of this section shall 

17 be approved by the governor. 

18 Sec. 9. STATE EMPLOYEES -- STATE BOARD OF REGENTS. Funds 

19 from the appropriation in section 7 of this Act shall be 

20 allocated to the state board of regents for the purposes of 

21 providing increases for state board of regents employees 

22 covered by section 7 of this Act and for employees not covered 

23 by a collective bargaining agreement as follows: 

24 1. For regents merit system employees and merit 

25 supervisory employees to fund for the fiscal year, increases 

26 comparable to those provided for similar contract-covered 

27 employees in this Act. 

28 2. For faculty members and professional and scientific 

29 employees to fund for the fiscal year, percentage increases 

30 comparable to those provided for contract-covered employees in 

31 section 7, subsection 6, of this Act. 

32 Sec. 10. APPROPRIATIONS FROM ROAD FUNDS. 

33 1. There is appropriated from the road use tax fund to the 

34 salary adjustment fund for the fiscal year beginning July 1, 

35 2000, and ending June 30, 2001, the following amount, or so 
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1 much thereof as may be necessary, to be used for the purpose 

2 designated: 

3 To supplement other funds appropriated by the general 

4 assembly: 

5 •••••••••••••••••••••••••••••••••••••••••••••••••• $ 1,113,641 

6 2. There is appropriated from the primary road fund to the 

7 salary adjustment fund, for the fiscal year beginning July 1, 

8 2000, and ending June 30, 2001, the following amount, or so 

9 much thereof as may be necessary, to be used for the purpose 

10 designated: 

11 To supplement other funds appropriated by the general 

12 assembly: 

13 ........•............•..••.............••......•.• $ 5,682,160 

14 3. Except as otherwise provided in this Act, the amounts 

15 appropriated in subsections 1 and 2 shall be used to fund the 

16 annual pay adjustments, expense reimbursements, and related 

benefits for public employees as provided in this Act. 

Sec. 11. SPECIAL FUNDS -- AUTHORIZATION. To departmental 

19 revolving, trust, or special funds, except for the primary 

20 road fund or the road use tax fund, for which the general 

21 assembly has established an operating budget, a supplemental 

22 expenditure authorization is provided, unless otherwise 

23 provided, in an amount necessary to fund salary adjustments as 

24 otherwise provided in this Act. 

25 Sec. 12. GENERAL FUND SALARY MONEYS. Funds appropriated 

26 from the general fund of the state in this Act relate only to 

27 salaries supported from general fund appropriations of the 

28 state except for employees of the state board of regents. The 

29 funds appropriated from the general fund of the state for 

30 employees of the state board of regents shall exclude general 

31 university indirect costs and general university federal 

32 funds. 

33 Sec. 13. FEDERAL FUNDS APPROPRIATED. All federal grants 

to and the federal receipts of the agencies affected by this 

Act which are received and may be expended for purposes of 
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1 this Act are appropriated for those purposes and as set forth 

2 in the federal grants or receipts. 

3 Sec. 14. USE OF SURPLUS HEALTH INSURANCE FUNDS. The 

4 executive council shall transfer an amount, as determined by 

5 the department of management, from the health insurance 

6 surplus account to the health insurance premium operating 

7 account for the fiscal year beginning July 1, 2000, to reduce 

8 insurance premiums. Any amount remaining in the health 

9 insurance premium operating account at the end of the fiscal 

10 year beginning July 1, 2000, shall be transferred to the 

11 health insurance surplus account. 

12 Sec. 15. STATE TROOPER MEAL ALLOWANCE. The sworn peace 

13 officers in the department of public safety who are not 

14 covered by a collective bargaining agreement negotiated 

15 pursuant to chapter 20 shall receive the same per diem meal 

16 allowance as the sworn peace officers in the department of 

17 public safety who are covered by a collective bargaining 

18 agreement negotiated pursuant to chapter 20. 

19 Sec. 16. SALARY MODEL COORDINATOR. Of the funds 

20 appropriated by section 7 of this Act, $133,800 for the fiscal 

21 year beginning July 1, 2000, is allocated to the department of 

22 management for salary and support of the salary model 

23 coordinator who shall work in conjunction with the legislative 

24 fiscal bureau to maintain the state's salary model used for 

25 analyzing, comparing, and projecting state employee salary and 

26 benefit information, including information relating to 

27 employees of the state board of regents. The department of 

28 revenue and finance, the department of personnel, the five 

29 institutions under the jurisdiction of the state board of 

30 regents, the eight judicial district departments of 

31 correctional services, and the state department of 

32 transportation shall provide salary data to the department of 

33 management and the legislative fiscal bureau to operate the 

34 state's salary model. The format and frequency of provision 

35 of the salary data shall be determined by the department of 
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1 management and the legislative fiscal bureau. The information 

2 shall be used in collective bargaining processes under chapter 

3 20 and in calculating the funding needs contained within the 

4 annual salary adjustment legislation. A state employee 

5 organization as defined in section 20.3, subsection 4, may 

6 request information produced by the model, but the information 

7 provided shall not contain information attributable to 

8 individual employees. 

9 Sec. 17. Section 546.2, subsection 2, Code 1999, is 

10 amended to read as follows: 

11 2. The chief administrative officer of the department is 

12 the director. The director shall be appointed 8~~tt811y by the 

13 governor from among those individuals who serve as heads of 

14 the divisions within the department. ~ne-8ppoi~~me~~-~n8il 

15 rO~8~e-amo~g-~ne-di~i~io~-ne8d~-~tten-~n8~-~ne-di~i~io~-nead-of 

16 a~y-o~e-di~i~io~-~n811-~o~-be-appoi~~ed-~o-be-~ne-diree~or-for 

8-~eeo~d-ye8r-tt~~ii-~tten-~ime-8~-e8en-di~i~io~-nead-n8~-~er~ed 

8~-~ne-diree~or. A division head appointed to be the director 

19 shall fulfill the responsibilities and duties of the director 

20 in addition to the individual's responsibilities and duties as 

21 the head of a division. Howe~er7-~ne-8dmi~i~~ra~or-of-~ne 

22 aleonoiie-be~er8ge~-di~i~io~-~nall-~er~e-a~-diree~or-tt~~il 

23 att~e-3e7-1995. The director shall serve at the pleasure of 

24 the governor. If the office of director becomes vacant, the 

25 vacancy shall be filled in the same manner as the original 

26 appointment was made. 

27 Sec. 18. Section 7H.l, Code Supplement 1999, is repealed. 

28 EXPLANATION 

29 This bill relates to and appropriates moneys for the fiscal 

30 year beginning July 1, 2000, to fund salary adjustments for 

31 state elected officers, state appointed nonelected officers, 

32 justices, judges, magistrates, employees subject to collective 

33 bargaining agreements, and certain noncontract employees. 

For the fiscal year, the governor, attorney general, 

auditor of state, treasurer of state, and secretary of 
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1 agriculture receive a 3 percent increase, the lieutenant 

2 governor receives a 5 percent increase, and the secretary of 

3 state receives a 6.09 percent increase. 

4 The contract state employees under the American federation 

5 of state, county and municipal employees receive a 2.6 percent 

6 increase plus a new pay plan. The contract employees under 

7 the state police officers council and Iowa united 

8 professionals receive a 3 percent increase. 

9 The salaries of justices and judges are increased 

10 approximately 3 percent, the salaries of judicial magistrates 

11 are increased approximately 6 percent, and the maximum 

12 salaries in the salary ranges for state nonelected officers 

13 are increased approximately 3 percent. Noncontract employee 

14 pay plans are increased by 3 percent and any additional 

15 changes in executive branch noncontract employee pay plans are 

16 subject to approval of the governor. An eligible noncontract 

17 employee may receive a step increase or its equivalent. 

18 The state board of regents are allocated appropriations to 

19 fund its collective bargaining agreements and provide merit 

20 employees not covered under a collective bargaining agreement 

21 increases comparable to similar contract-covered employees and 

22 faculty and the ~rofessional and scientific employees not 

23 covered under a collective bargaining agreement a percentage 

24 increase similar to the university of northern Iowa faculty 

25 bargaining unit. 

26 The bill also provides supplemental authorization to fund 

27 salaries from trust, revolving, and special funds for which 

28 the general assembly has established an operating budget. 

29 Funds appropriated from the general fund of the state 

30 relate only to salaries supported from general fund 

31 appropriations except employees of the state board of regents. 

32 The funds appropriated from the general fund of the state for 

33 state board of regent's employees shall exclude general 

34 university indirect costs and general university federal 

35 funds. The bill provides that federal grants and receipts may 
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1 be spent for the purposes authorized by the federal grant or 

2 receipt. 

3 The executive council shall transfer funds from the health 

4 insurance surplus account, as determined by the department of 

5 management, to the health insurance premium operating account 

6 to reduce insurance premiums. 

7 The bill provides the same meal per diem for contract and 

8 noncontract sworn peace officers in the department of public 

9 safety. 

10 A salary model coordinator is funded to maintain in 

11 conjunction with the legislative fiscal bureau the state's 

12 salary model. 

13 The bill provides that the governor may select an 

14 administrator of a division of the department of commerce as 

15 director of the department for an indefinite term of office in 

16 lieu of an annual appointment which rotates among the division 

administrators. 

The bill repeals a provision which granted certain state 

19 elected officers salary increases in fiscal years 1997-1998 

20 through 1999-2000. 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 
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1 Section 1. STATE COURTS -- JUSTICES, JUDGES, AND 

2 MAGISTRATES. 

3 1. The salary rates specified in subsection 2 are for the 

4 fiscal year beginning July 1, 2000, effective for the pay 

5 period beginning June 23, 2000, and for subsequent fiscal 

6 years until otherwise provided by the general assembly. The 

7 salaries provided for in this section shall be paid from funds 

8 appropriated to the judicial branch from the salary adjustment 

9 fund or if the appropriation is not sufficient, from the funds 

10 appropriated to the judicial branch pursuant .to any Act of the 

11 general assembly. 

12 2. The following annual salary rates shall be paid to the 

13 persons holding the judicial positions indicated during the 

14 fiscal year beginning July 1, 2000, effective with the pay 

15 period beginning June 23, 2000, and for subsequent pay 

16 periods. 

17 a. Chief justice of the supreme court: 

18 .................................................. $ 117,400 

19 b. Each justice of the supreme court: 

20 ••...•......•••••••••••••••••••••••••••••••••••••• $ 113,200 

21 c. Chief judge of the court of appeals: 

22 .............•.....•.........•....•............... $ 113,100 

23 d. Each associate judge of the court of appeals: 

24 .............•.............................•.....• $ 108,900 

25 e. Each chief judge of a judicial district: 

26 .................................................. $ 107,900 

27 f. Each district judge except the chief judge of a 

28 judicial district: 

29 ........................•.•...•..........•........ $ 103,500 

30 g. Each district associate judge: 

31 ...................•.............................. $ 90,200 

32 h. Each associate juvenile judge: 

33 ..............•..•.•..•....•.....•.•••..•..•..•.•. $ 90,200 

34 1. Each associate probate judge: 

35 .....................••.•...•.....•....•.......... $ 90,200 
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1 j. Each judicial magistrate: 

2 .......•••.•.•.....•...••.•••.•.....•..•••.•.•••.. $ 26,900 

3 k. Each senior judge: 

4 ••....••....•••...•......••••••.•••••...•••.••••.. $ 6,000 

5 Sec. 2. SALARY RATE LIMITS. Persons receiving the salary 

6 rates established under section 1 of this Act shall not 

7 receive any additional salary adjustments provided by this 

8 Act. 

9 Sec. 3. ELECTIVE EXECUTIVE OFFICIALS. 

10 1. The annual salary rates specified in this section are 

11 effective for the fiscal year beginning July 1, 2000, with the 

12 pay period beginning June 23, 2000, and for subsequent fiscal 

13 years until otherwise provided by the general assembly. The 

14 salaries provided for in this section shall be paid from funds 

15 appropriated to the department or agency specified in this 

16 section from the salary adjustment fund or if the 

17 appropriation is not sufficient, from the funds appropriated 

18 ~o the department or agency pursuant to any Act of the general 

19 assembly. 

20 2. The following annual salary rates shall be paid to the 

21 person holding the position indicated: 

22 a. OFFICE OF THE GOVERNOR 

23 (1) Salary for the governor: 
I 24 ~................................................. $ 107,482 

25 (2) Salary for the lieutenant governor: 

26 ....................•••.•.........•••.•.........•. $ 76,698 

27 b. DEPARTMENT OF AGRICULTURE AND LAND STEWARDSHIP 

28 Salary for the secretary of agriculture: 

29 .......................•.......................... $ 87,990 

30 c. DEPARTMENT OF JUSTICE 

31 Salary for the attorney general: 

32 ........................................•.•....... $ 105,430 

33 d. OFFICE OF THE AUDITOR OF STATE 

34 Salary for the auditor of state: 

35 .............................................•.... $ 87,990 
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1 e. OFFICE OF THE SECRETARY OF STAT£ 

2 Salary for the secretary of state: 

3 •.•••••.••••••.....•••.••••.•••••••••••••••••••••• $ 87,990 

4 f. OFFICE OF THE TREASURER OF STATE 

5 Salary for the treasurer of state: 

6 ••••••••••••••••••••••.•••••••••.•••••••••••.••••• $ 87,990 

7 Sec. 4. APPOINTED STATE OFFICERS. The governor shall 

8 establish a salary for appointed nonelected persons in the 

9 executive branch of state government holding a position 

10 enumerated in section 5 of this Act within the range provided, 

11 by considering, among other items, the experience of the 

12 individual in the position, changes in the duties of the 

13 position, the incumbent's performance of assigned duties, and 

14 subordinates' salaries. If a department charged with 

15 information technology is created by the general assembly, the 

16 governor shall establish a salary for the director of the 

17 department within salary range 9 as provided in section 5 of 

18 this Act. However, the attorney general shall establish the 

19 salary for the consumer advocate, the chief justice of the 

20 supreme court shall establish the salary for the state court 

21 administrator, the ethics and campaign disclosure board shall 

22 establish the salary of the executive director, and the state 

23 fair board shall establish the salary of the secretary of the 

24 state fair board, each within the salary range provided in 

25 section 5 of this Act. 

26 The governor, in establishing salaries as provided in 

27 section 5 of this Act, shall take into consideration other 

28 employee benefits which may be provided for an individual 

29 including, but not limited to, housing. 

30 A person whose salary is established pursuant to section 5 

31 of this Act and who is a full-time, year-round employee of the 

32 state shall not receive any other remuneration from the state 

33 or from any other source for the performance of that person's 

34 duties unless the additional remuneration is first approved by 

35 the governor or authorized by law. However, this provision 
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1 does not exclude the reimbursement for necessary travel and 

2 expenses incurred in the performance of duties or fringe 

3 benefits normally provided to employees of the state. 

4 Sec. 5. STATE OFFICERS SALARY RATES AND RANGES. The 

5 following annual salary ranges are effective for the positions 

6 specified in this section for the fiscal year beginning July 

7 1, 2000, and for subsequent fiscal years until otherwise 

8 provided by the general assembly. The governor or other 

9 person designated in section 4 of this Act shall determine the 

10 salary to be paid to the person indicated at a rate within the 

11 salary ranges indicated from funds appropriated by the general 

12 assembly for that purpose. 

13 1. The following are salary ranges 1 through 5 for the 

14 fiscal year beginning July 1, 2000, effective with the pay 

15 period beginning June 23, 2000: 

16 SALARY RANGES Minimum Maximum 

17 a. Range 1 · . . . . . . . . . . . . . . . . . . . . . . . . . . $ 8,800 $29,000 

18 b. Range 2 · . . . . . . . . . . . . . . . . . . . . . . . . . . $32,200 $58,500 

19 c. Range 3 · . . . . . . . . . . . . . . . . . . . . . . . . . . $44,100 $68,200 

20 d. Range 4 $53,100 $78,000 

21 e. Range 5 $62,400 $87,800 

22 2. The following are range 1 positions: There are no 

23 range 1 positions for the fiscal year beginning July 1, 2000. 

24: 3. The following are range 2 positions: administrator of 

25. the arts division of the department of cultural affairs, 
I 

26:administrators of the division of persons with disabilities, 

27 the division on the status of women, the division on the 

28 status of African-Americans, the division of deaf services, 

29 and the division of Latino affairs of the department of human 

30 rights, and administrator of the division of proEessior 11 

31 licensing and regulation of the department of commerce. 

32
1 

4. The following are range 3 positions: administL,tor of 

33 the division of emergency management of the department of 

34 public defense, administrator of the division of criminal and 

35 juvenile justice planning of the department of human rights, 
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1 administrator of the division of community action agencies of (: 

2 the department of human rights, executive director of the 

3 commission of veterans affairs, and chairperson and members of 

4 the employment appeal board of the department of inspections 

5 and appeals. 

6 5. The following are range 4 positions: superintendent of 

7 banking, superintendent of credit unions, administrator of the 

8 alcoholic beverages division of the department of commerce, 

9 and chairperson, vice chairperson, and members of the board of 

10 parole. 

11 6. The following are range 5 positions: consumer 

12 advocate, drug policy coordinator, labor commissioner, 

13 workers' compensation commissioner, administrator of the 

14 historical division of the department of cultural affairs, 

15 administrator of the public broadcasting division of the 

16 department of education, and commandant of the veterans home. 

17 7. The following are salary ranges 6 through 9 for the 

18 fiscal year beginning July 1, 2000, effective with the pay 

19 period beginning June 23, 2000: 

20 SALARY RANGES Minimum Maximum 

21 a. Range 6 .........•....•......•.... $48,200 $ 78,000 

22 b. Range 7 ...........••..•.......... $66,000 $ 88,500 

23 c. Range 8 ....................•..... $70,800 $102,700 

24 d. Range 9 ......................•... $79,000 $122,500 

25 8. The following are range 6 positions: director of the 

26 department of human rights, director of the Iowa state civil 

2',' rights commission, executive director of the college student 

28 ai~ commission, director of the department for the blind, and 

29 executive director of the ethics and campaign disclosure 

30 board. 

31 9. The following are range 7 positions: director of the 

32 departrlent of cultural affairs, director of the department of 

33 elder affairs, and director of the law enforcement academy. 

34 10. The following are range 8 positions: the 

35 administrator of the state racing and gaming commission of the 
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of inspections and appeals, director of the 

of inspection and appeals, director of the 

of general services, director of the department of 

commissioner of public safety, commissioner of 

executive director of the Iowa finance authority, 

6 director of revenue and finance, director of the department of 

7 natural resources, director of the department of corrections, 

8 and chairperson of the utilities board. The other members of 

9 the utilities board shall receive an annual salary within a 

10 range of not less than 90 percent but not more than 95 percent 

11 of the annual salary of the chairperson of the utilities 

12 board. 

13 11. The following are range 9 positions: director of the 

14 department of education, director of human services, director 

15 i of the department of economic development, executive director 

16 of the state board of regents, director of the state 

17 department of transportation, director of the department of 

18 workforce development, lottery commissioner, director of 

19 public health, the state court administrator, secretary of the 

20 state fair board, and the director of the department of 

21 management. 

22 Sec. 6. PUBLIC EMPLOYMENT RELATIONS BOARD. 

23 1. The salary rates specified in this section are 

24 effective for the fiscal year beginning July 1, 2000, with the 

25 pay period beginning June 23, 2000, and for subsequent fiscal 

26 years until otherwise provided by the general assembly. The 

27 salaries provided for in this section shall be paid from funds 

28 appropriated to the public employment relations board from the 

29 salary adjustment fund, or if the appropriation is not 

30 sufficient from funds appropriated to the public employment 

31 relations board pursuant to any other Act of the general 

32 assembly. 

33 2. The following annual salary rates shall be paid to the 

34 persons holding the positions indicated: 

35 a. Chairperson of the public employment relations board: 
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1 ..............................................••.. $ 68,700 

2 b. Two members of the public employment relations board: 

3 ......•..•..•••••••••.•...........••........•.•... $ 64, 000 

4 Sec. 7. COLLECTIVE BARGAINING AGREEMENTS FUNDED -- GENERAL 

5 FUND. There is appropriated from the general fund of the 

6 state to the salary adjustment fund for distribution by the 

7 department of management to the various state departments, 

8 boards, commissions, councils, and agencies, including the 

9 state board of regents, for the fiscal year beginning July 1, 

10 2000, and ending June 30, 2001, the amount of $42,173,997, or 

11 so much thereof as may be necessary, to fully fund the 

12 following annual pay adjustments, expense reimbursements, and 

13 related benefits: 

14 1. The collective bargaining agreement negotiated pursuant 

15 to chapter 20 for employees in the blue collar bargaining 

16 unit. 

17 2. The collective bargaining agreement negotiated pursuant 

18 to chapter 20 for employees in the public safety bargaining 

19 unit. 

20 3. The collective bargaining agreement negotiated pursuant 

21 to chapter 20 for employees in the security bargaining unit~ 

22 4. The collective bargaining agreement negotiated pursuant 

23 to chapter 20 for employees in the technical bargaining unit. 

24 5. The collective bargaining agreement negotiated pursuant 

25 to chapter 20 for employees in the professional fiscal and 

26 staff bargaining unit. 

27 6. The collective bargaining agreement negotiated pursuant 

28 to chapter 20 for employees in the university of northern Iowa 

29 faculty bargaining unit. 

30 7. The collective bargaining agreement negotiated pursuant 

31 to chapter 20 for employees in the clerical bargaining unit. 

32 8. The collective bargaining agreement negotiated pursuant 

33 to chapter 20 for employees in the professional social 

34 services bargaining unit. 

35 9. The collective bargaining agreement negotiated pursuant 
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11 to chapter 20 for employees in the community-based corrections 

2 bargaining unit. 

3 10. The collective bargaining agreement negotiated 

4 pursuant to chapter 20 for employees in the judicial branch of 

5 government bargaining unit. 

6 11. The collective bargaining agreement negotiated 

7 pursuant to chapter 20 for employees in the patient care 

8 bargaining unit. 

9 12. The collective bargaining agreement negotiated 

10 pursuant to chapter 20 for employees in the science bargaining 

11 unit. 

12 13. The collective bargaining agreement negotiated 

13 pursuant to chapter 20 for employees in the state university 

14 of Iowa graduate student bargaining unit. 

15 14. The collective bargaining agreement negotiated 

16 pursuant to chapter 20 for employees in the state university 

17 of Iowa hospital and clinics tertiary health care bargaining 

18: uni t. 

19 15. The annual pay adjustments, related benefits, and 

20 expense reimbursements referred to in sections 8 and 9 of this 

21 Act for employees not covered by a collective bargaining 

22 agreement. 

23 Sec. 8. NONCONTRACT STATE EMPLOYEES -- GENERAL. 

24 1. a. For the fiscal year beginning July 1, 2000, the 

25 maximum salary levels of all pay plans provided for in section 

26 19A.9, subsection 2, as they exist for the fiscal year ending 

27 June 30, 2000, shall be increased by 3 percent for the pay 

28 period beginning June 23, 2000, and any additional changes in 

29 the pay plans shall be approved by the governor. 

30 b. For the fiscal year beginning July 1, 2000, employees 

31 may receive a step increase or the equivalent of a step 

32 increase. 

33 2. The pay plans for state employees who are exempt from 

34 chapter 19A and who are included in the department of revenue 

35 and finance's centralized payroll system shall be increased in 
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1 the same manner as provided in subsection 1, and any 

2 additional changes in any executive branch pay plans shall be 

3 approved by the governor. 

4 3. This section does not apply to members of the general 

5 assembly, board members, commission members, salaries of 

6 persons set by the general assembly pursuant to this Act, or 

7 set by the governor, other persons designated in section 4 of 

8 this Act, employees designated under section 19A.3, subsection 

9 5, and employees covered by 581 lAC 4.6(3). 

10 4. The pay plans for the bargaining eligible employees of 

11 the state shall be increased in the same manner as provided in 

12 subsection 1, and any additional changes in such executive 

13 branch pay plans shall be approved by the governor. As used 

14 in this section, "bargaining eligible employee" means an 

15 employee who is eligible to organize under chapter 20, but has 

16 not done so. 

17 5. The policies for implementation of this section shall 

18 be approved by the governor. 

19 Sec. 9. STATE EMPLOYEES -- STATE BOARD OF REGENTS. Funds 

20 from the appropriation in section 7 of this Act shall be 

21 allocated to the state board of regents for the purposes of 

22 providing increases for state board of regents employees 

23 covered by section 7 of this Act and for employees not covered 

24 by a collective bargaining agreement as follows: 

25 1. For regents merit system employees and merit 

26 supervisory employees to fund for the fiscal year, increases 

27 comparable to those provided for similar contract-covered 

28 employees in this Act. 

29 2. For faculty members and professional and scientific 

30 employees to fund for the fiscal year, percentage increases 

31 comparable to those provided for contract-covered employees in 

32 section 7, subsection 6, of this Act. 

33 Sec. 10. APPROPRIATIONS FROM ROAD FUNDS. 

34 1. There is appropriated from the road use tax fund to the 

35 salary adjustment fund for the fiscal year beginning July 1, 
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1 2000, and ending June 30, 2001, the following amount, or so 

2 much thereof as may be necessary, to be used for the purpose 

3 designated: 

·4 To supplement other funds appropriated by the general 

5 assembly: 

6 •••••••••••••••••••••••••••••••••••••••••••••••••• $ 1,113,641 

7 2. There is appropriated from the primary road fund to the 

8 salary adjustment fund, for the fiscal year beginning July 1, 

9 2000, and ending June 30, 2001, the following amount, or so 

10 much thereof as may be necessary, to be used for the purpose 

11 designated: 

12 To supplement other funds appropriated by the general 

[13 assembly: 
I 

i1 4 ..............•.....••........•..•.•.....••..•.... $ 5 , 68 2 , 160 

15 3. Except as otherwise provided in this Act, the amounts 

16 appropriated in subsections 1 and 2 shall be used to fund the 

17 annual pay adjustments, expense reimbursements, and related 

18 benefits for public employees as provided in this Act. 

19 Sec. 11. SPECIAL FUNDS -- AUTHORIZATION. To departmental 

20 revolving, trust, or special funds, except for the primary 

21 road fund or the road use tax fund, for which the general 

22 assembly has established an operating budget, a supplemental 

23 expenditure authorization is provided, unless otherwise 

24 provided, in an amount necessary to fund salary adjustments as 

25 otherwise provided in this Act. 

26 Sec. 12. GENERAL FUND SALARY MONEYS. Funds appropriated 

27 from the general fund of the state in this Act relate only to 

28 salaries supported from general fund appropriations of the 

29 state except for employees of the state board of regents. The 

30 funds appropriated from the general fund of the state for 

31 employees of the state board of regents shall exclude general 

32 university indirect costs and general university federal 

33 funds. 

34 Sec. 13. FEDERAL FUNDS APPROPRIATED. All federal grants 

35 to and the federal receipts of the agencies affected by this 
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1 Act which are received and may be expended for purposes of 

2 this Act are appropriated for those purposes and as set forth 

3 in the federal grants or receipts. 

4 Sec. 14. USE OF SURPLUS HEALTH INSURANCE FUNDS. The 

5 executive council shall transfer an amount, as determined by 

6 the department of management, from the health insurance 

7 surplus account to the health insurance premium operating 

8 account for the fiscal year beginning July 1, 2000, to reduce 

9 insurance premiums. Any amount remaining in the health 

10 insurance premium operating account at the end of the fiscal 

11 year beginning July 1, 2000, shall be transferred to the 

12 health insurance surplus account. 

13 Sec. 15. STATE TROOPER MEAL ALLOWANCE. The sworn peace 

14 officers in the department of public safety who are not 

15 covered by_a collective bargaining agreement negotiated 

16 pursuant to chapter 20 shall receive the same per diem meal 

17 allowance as the sworn peace officers in the department of 

18 public safety who are covered by a collective bargaining 

19 agreement negotiated pursuant to chapter 20. 

20 Sec. 16. SALARY MODEL COORDINATOR. Of the funds 

21 appropriated by section 7 of this Act, $133,800 for the fiscal 

22 year beginning July 1, 2000, is allocated to the department of 

23 management for salary and support of the salary model 

24 coordinator who shall work in conjunction with the legislative 

25 fiscal bureau to maintain the state's salary model used for 

26 analyzing, comparing, and projecting state employee salary and 

27 benefit information, including information relating to 

28 employees of the state board of regents. The department of 

29 revenue and finance, the department of personnel, the five 

30 institutions under the jurisdiction of the state board of 

31 regents, the eight judicial district departments of 

32 correctional services, and the state department of 

33 transportation shall provide salary data to the department of 

34 management and the legislative fiscal bureau to operate the 

35 state's salary model. The format and frequency of provision 
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1 of the salary data shall be determined by the department of 

2 management and the legislative fiscal bureau. The information 

3 shall be used in collective bargaining processes under chapter 

4 20 and in calculating the funding needs contained within the 

5 annual salary adjustment legislation. A state employee 

6 organization as defined in section 20.3, subsection 4, may 

7 request information produced by the model, but the information 

8 provided shall not contain information attributable to 

9 individual employees. 

10 Sec. 17. Section 546.2, subsection 2, Code 1999, is 

11 amended to read as follows: 

12 2. The chief administrative officer of the department is 

13 the director. The director shall be appointed aMMtla±±y by the 

14 governor from among those individuals who serve as heads of 

15 the divisions within the department. ~h~-appoiMtmeMt-~ha±± 

16 ~otat~-amoM9-the-di~i~ioM-head~-~tleh-that-the-di~i~ioM-h~ad-o£ 

17 aMy-oM~-di~i~ioM-~ha±±-Mot-be-appoiMt~d-to-be-the-di~eeto~-£o~ 

18 a-~~eoMd-yea~-tlMti±-~tleh-time-a~-eaeh-di~±~±oM-head-ha~-~e~~ed 

19 a~-th~-d±~eeto~. A division head appointed to be the director 

20 shall fulfill the responsibilities and duties of the director 

21 in addition to the individual's responsibilities and duties as 

22 the head of a division. How~~e~,-th~-admiMi~t~ato~-o£-the 

23 a±eoho±ie-b~~e~age~-d±~i~±oM-~ha±±-~e~~e-a~-di~eeto~-tlnti± 

24 dtlM~-3e,-i995. The director shall serve at the pleasure of 

25 the governor. If the office of director becomes vacant, the 

26 vacancy shall be filled in the same manner as the original 

27 appointment was made. 

28 Sec. 18. Section 7H.l, Code Supplement 1999, is repealed. 

29 EXPLANATION 

30 This bill relates to and appropriates moneys for the fiscal 

31 year beginning July 1, 2000, to fund salary adjustments for 

32 state elected officers, state appointed nonelected officers, 

33 justices, judges, magistrates, employees subject to collective 

34 bargaining agreements, and certain noncontract employees. 

35 For the fiscal year, the governor, attorney general, 
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1 a ditor of state, treasurer of ~tate, and secretary of 

2 agriculture receive a 3 percent increase, the lieutenant 

3 governor receives a 5 percent increase, and the secretary of 

4 state receives a 6.09 percent increase. 

5 \ The contract state employees under the American federation 

6 o~ state, county and municipal employees receive a 2.6 percent 

7 idcrease plus a new pay plan. The contract employees under 

8 the state police officers council and Iowa united 

9 professionals receive a 3 percent increase. 

10 I The salaries of justices and judges are increased 

11 approximately 3 percent, the salaries of judicial magistrates 

12 are increased approximately 6 percent, and the maximum 

13 salaries in the salary ranges for state nonelected officers 

14 ar~ increased approximately 3 percent. Noncontract employee 

15 pay plans are increased by 3 percent and any additional 

16 changes in executive branch noncontract employee pay plans are 

17 subject to approval of the governor. An eligible noncontract 

18 emwloyee may receive a step increase or its equivalent. 

19 The state board of regents is allocated appropriations to 

20 fund its collective bargaining agreements and provide merit 

21 employees not covered under a collective bargaining agreement 

22 increases comparable to similar contract-covered employees and 

23 fa~ulty and the professional and scientific employees not 

24 coJered under a collective bargaining agreement a percentage 

25 increase similar to the university of northern Iowa faculty 

26 bargaining unit. 

27 ~he bill also provides supplemental authorization to fund 

28 salaries from trust, revolving, and special funds for which 

29 the\ general assembly has established an operating budget. 

30 runds appropriated from the general fund of the state 

31 reI te only to salaries supported from general fund 

32 appropriations except employees of the state board of regents. 

33 The\funds appropriated from the general fund of the state for 

34 sta~e board of regent's employees shall exclude general 

35 uni~ersity indirect costs and general university federal 
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11 funds. The bill provides that federal grants and receipts may 

2 be spent for the purposes authorized by the federal grant or 

3 receipt. 

4 The executive council shall transfer funds from the health 

5 insurance surplus account, as determined by the department of 

6 management, to the health insurance premium operating account 

7 to reduce insurance premiums. 

8 The bill provides the same meal per diem for contract and 

9: noncontract sworn peace officers in the department of public 

10 safety. 

11; A salary model coordinator is funded to maintain in 

12 conjunction with the legislative fiscal bureau the state's 

13 salary model. 

141 The bill provides that the governor may select an 

15 administrator of a division of the department of commerce as 

16; director of the department for an indefinite term of office in 

17 lieu of an annual appointment which rotates among the division 

18 administrators. 

19 The bill repeals a provision which granted certain state 

20 elected officers salary increases in fiscal years 1997-1998 

21 through 1999-2000. 

22 

23 

24 

25
i 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 
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SENATE CLIP SHEET APRIL 14, 2000 

SENATE FILE 2450 
5-5400 

1 Amend Senate File 2450 as follows: 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 

1. Page 7, line 10, by striking the figure 
"42,173,997" and inserting the following: 
"42,632,356". 

2. Page 8, line 5, by inserting after the word 
"unit." the following: "Of the funds appropriated in 
this section, $468,359, or so much thereof as is 
necessary, shall be allocated among the judicial 
district departments of correctional services to fund 
probation/parole officer II salary adjustments 
negotiated pursuant to chapter 20." 

By ROBERT E. DVORSKY 
EUGENE S. FRAISE 
DICK L. DEARDEN 

S-5400 FILED 

LOST (,Po/II-a) 
APRIL 13, 2000 

SENATE FILE 2450 
S-5407 

1 i Amend Senate Fi Ie 2450 as follows: 
2 j 1. Page 7, line 10, by striking the figure 
3 142,173,997" and inserting the following: 
4 "53,973,997". 
5 2. Page 9, by striking lines 19 and 20 and 
6 inserting the following: 
7 I "Sec. 9. STATE EMPLOYEES -- STATE BOARD OF 
8 ~EGENTS. Of the funds appropriated in section 7 of 
9 this Act, $30,000,000 shall be". 

S-5407 FILED APRIL 13, 2000 
LOST 

(;'III!) 

By ROBERT E. DVORSKY 
JOE BOLKCOM 
JOHNIE HAMMOND 
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SENATE FILE ~4~ 
BY COMMITTEE ON APPROPRIATIONS 

(SUCCESSOR TO SSB 3229) 

(AS AMENDED AND PASSED BY THE SENATE APRIL 13, 2000) 

Passed 

vote: 

- New Language by the Senate 

senat~·J~;:!) L./-If- tJo Passed Houff IS;1{e _4-'----'-'-'7'--_O_O~ 
Ayes ~ Nays -=:2~__ Vote: Ayes V Nays _7L--__ 

Approved i:- Z/- ~ D 

A Bill FOR 

1 An Act relating to the compensation and benefits for public 

2 officials and employees, providing for related matters, and 

3 making appropriations. 

4 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 

5 

( 

u 

SENATE FILE 2450 
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1 Section 1. STATE COURTS -- JUSTICES, JUDGES, AND 

2 MAGISTRATES. 

3 1. The salary rates specified in subsection 2 are for the 

4 fiscal year beginning July 1, 2000, effective for the pay 

5 period beginning June 23, 2000, and for subsequent fiscal 

6 years until otherwise provided by the general assembly. The 

7 salaries provided for in this section shall be paid from funds 

8 appropriated to the judicial branch from the salary adjustment 

9 fund or if the appropriation is not sufficient, from the funds 

10 appropriated to the judicial branch pursuant to any Act of the 

11 general assembly. 

12 2. The following annual salary rates shall be paid to the 

13 persons holding the judicial positions indicated during the 

14 fiscal year beginning July 1, 2000, effective with the pay 

15 period beginning June 23, 2000, and for subsequent pay 

16 periods. 

17 a. Chief justice of the supreme court: 

1 8 •••••••••••••••••••••••••••••••••••••••••••••••••• $ 117,400 

19 b. Each justice of the supreme court: 

20 .•.•••••••.••••.•.•••••••••••••••.•••••••••••••••• $ 113,200 

21 c. Chief judge of the court of appeals: 

22 .................................................. $ 113,100 

23 d. Each associate judge of the court of appeals: 

24 .....................................•.....•••.•.. $ 108,900 

25 e. Each chief judge of a judicial district: 

26 .................................................. $ 107,900 

27 f. Each district judge except the chief judge of a 

28 judicial district: 

29 .......................•.........•...••.••..•..•.. $ 103,500 

~o g. Each district associate judge: 

31 .................................................. $ 90,200 

32 h. Each associate juvenile judge: 

33 •.•.•••.•......•••.•••.•••••.....••.••••••••••••.• $ 90,200 

34 i. Each associate probate judge: 

35 .................................................. $ 90,200 
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1 j. Each judicial magistrate: 

2 .•....••.•••.••••••••••••.•••••••••••••••.•••••••• $ 26,900 

3 k. Each senior judge: 

4 ......•..........•.....•.....•..••.•...•..••••••.. $ 6,000 

5 Sec. 2. SALARY RATE LIMITS. Persons receiving the salary 

6 rates established under section 1 of this Act shall not 

7 receive any additional salary adjustments provided by this 

BAct. 

9 Sec. 3. ELECTIVE EXECUTIVE OFFICIALS. 

10 1. The annual salary rates specified in this section are 

11 effective for the fiscal year beginning July 1, 2000, with the 

12 pay period beginning June 23, 2000, and for subsequent fiscal 

13 years until otherwise provided by the general assembly. The 

14 salaries provided for in this section shall be paid from funds 

15 appropriated to the department or agency specified in this 

16 section from the salary adjustment fund or if the 

17 appropriation is not sufficient, from the funds appropriated 

18 to the department or agency pursuant to any Act of the general 

19 assembly. 

20 2. The following annual salary rates shall be paid to the 

21 person holding the position indicated: 

22 a. OFFICE OF THE GOVERNOR 

23 (1) Salary for the governor: 

24 ••....................•........•....•.........•... $ 107,482 

25 (2) Salary for the lieutenant governor: 

26 ••...........•.................•.................. $ 76,698 

27 b. DEPARTMENT OF AGRICULTURE AND LAND STEWARDSHIP 

28 Salary for the secretary of agriculture: 

29 •..................•.............................. $ 87,990 

30 c. DEPARTMENT OF JUSTICE 

31 Salary for the attorney general: 

32 .............................................••.•. $ 105,430 

33 d. OFFICE OF THE AUDITOR OF STATE 

34 Salary for the auditor of state: 

35 .................................................. $ 87,990 
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1 e. OFFICE OF THE SECRETARY OF STATE 

2 Salary for the secretary of state: 

3 ....•....•••••••••••••••••.••••••••••••••••••••••• $ 87,990 

4 f. OFFICE OF THE TREASURER OF STATE 

5 Salary for the treasurer of state: 

6 ......•.....•.•....••.................•.•....•.•.. $ 87,990 

7 Sec. 4. APPOINTED STATE OFFICERS. The governor shall 

8 establish a salary for appointed nonelected persons in the 

9 executive branch of state government holding a position 

10 enumerated in section 5 of this Act within the range provided, 

11 by considering, among other items, the experience of the 

12 individual in the position, changes in the duties of the 

13 position, the incumbent's performance of assigned duties, and 

14 subordinates' salaries. If a department charged with 

15 information technology is created by the general assembly, the 

16 governor shall establish a salary for the director of the 

17 department within salary range 9 as provided in section 5 of 

18 this Act. However, the attorney general shall establish the 

19 salary for the consumer advocate, the chief justice of the 

20 supreme court shall establish the salary for the state court 

21 administrator, the ethics and campaign disclosure board shall 

22 establish the salary of the executive director, and the state 

23 fair board shall establish the salary of the secretary of the 

24 state fair board, each within the salary range provided in 

25 section 5 of this Act. 

26 The governor, in establishing salaries as provided in 

27 section 5 of this Act, shall take into consideration other 

28 employee benefits which may be provided for an individual 

29 including, but not limited to, housing. 

30 A person whose salary is established pursuant to section 5 

31 of this Act and who is a full-time, year-round employee of the 

32 state shall not receive any other remuneration from the state 

33 or from any other source for the performance of that person's 

34 duties unless the additional remuneration is first approved by 

35 the governor or authorized by law. However, this provision 
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1 does not exclude the reimbursement for necessary travel and 

2 expenses incurred in the performance of duties or fringe 

~ benefits normally provided to employees of the state. 

4 Sec. 5. STATE OFFICERS SALARY RATES AND RANGES. The 

5 following annual salary ranges are effective for the positions 

6 specified in this section for the fiscal year beginning July 

7 1, 2000, and for subsequent fiscal years until otherwise 

8 provided by the general assembly. The governor or other 

9 person designated in section 4 of this Act shall determine the 

10 salary to be paid to the person indicated at a rate within the 

11 salary ranges indicated from funds appropriated by the general 

12 assembly for that purpose. 

13 1. The following are salary ranges 1 through 5 for the 

14.fiscal year beginning July 1, 2000, effective with the pay 

15 period beginning June 23, 2000: 

16 SALARY RANGES Minimum Maximum 

17 a. Range 1 .••.•.....••••••••.•••••.•. $ 8,800 $29,000 

18 b. Range 2 •••••.•..•••••••...•••••••• $32,200 $58,500 

19 c. Range 3 ••.•••••••.••.••..•••...•.• $44,100 $68,200 

20 d. Range 4 •...•••••.••.•.•••.•••••••. $53,100 $78,000 

21 e. Range 5 •••••••••.•.•••....•.•.•••. $62,400 $87,800 

22 2. The following are range 1 positions: There are no 

23irange 1 positions for the fiscal year beginning July 1, 2000. 

24 3. The following are range 2 positions: administrator of 

25 the arts division of the department of cultural affairs, 

26 administrators of the division of persons with disabilities, 

27 the division on the status of women, the division on the 

28 status of African-Americans, the division of deaf services, 

29 and the division of Latino affairs of the department of human 

30 rights, and administrator of the division of professional 

31 licensing and regulation of the department of commerce. 

32 4. The following are range 3 positions: administrator of 

33 the division of emergency management of the department of 

34 public defense, administrator of the division of criminal and 

35 juvenile justice planning of the department of human rights, 
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I administrator of the division of community action agencies of 

2 the department of human rights, executive director of the 

3 commission of veterans affairs, and chairperson and members of 

4 the employment appeal board of the department of inspections 

5 and appeals. 

6 5. The following are range 4 positions: superintendent of 

7 banking, superintendent of credit unions, administrator of the 

8 alcoholic beverages division of the department of commerce, 

9 state public defender, and chairperson, vice chairperson, and 

10 members of the board of parole. 

11 6. The following are range 5 positions: consumer 

12 advocate, drug policy coordinator, labor commissioner, 

13 workers' compensation commissioner, administrator of the 

14 historical division of the department of cultural affairs, 

15 administrator of the public broadcasting division of the 

16 department of education, and commandant of the veterans home. 

17 7. The "following are salary ranges 6 through 9 for the 

18 fiscal year beginning July 1, 2000, effective with the pay 

19 period beginning June 23, 2000: 

20 SALARY RANGES Minimum Maximum 

21 a. Range 6 ......•.•....•..•..••..•.• $48,200 $ 78,000 

22 b. Range 7 •••.••..•....•••••.•••.•.• $66,000 $ 88,500 

23 c. Range 8 .••...•••.••.••••••••••••• $70,800 $102,700 

24 d. Range 9 •••••••••••••••••.•••••••• $79,000 $122,500 

25 8. The following are range 6 positions: director of the 

26 department of human rights, director of the Iowa state civil 

27 rights commission, executive director of the college student 

28 aid commission, director of the department for the blind, and 

29 executive director of the ethics and campaign disclosure 

30 board. 

31 9. The following are range 7 positions: director of the 

32 department of cultural affairs, director of the department of 

33 elder affairs, and director of the law enforcement academy. 

34 10. The following are range 8 positions: the 

35 administrator of the state racing and gaming commission of the 
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1 administrator of the division of community action agencies of 

~ the department of human rights, executive director of the 

3\ commission of veterans affairs, and chairperson and members of 

4. the employment appeal board of the department of inspections 

5, and .appeals. 
I 

6 5. The following are range 4 positions: superintendent of 

7 banking, superintendent of credit unions, administrator of the 

8 alcoholic beverages division of the department of commerce, 

9 state public defender, and chairperson, vice chairperson, and 

10 members of the board of parole. 

11\ 6. The following are range 5 positions: consumer 

12 advocate, drug policy coordinator, labor commissioner, 

13;workers' compensation commissioner, administrator of the 

14 historical division of the department of cultural affairs, 

15 administrator of the public broadcasting division of the 

16 department of education, and commandant of the veterans home. 

17 7. The following are salary ranges 6 through 9 for the 

18 fiscal year beginnin~~~, 2000, effective with the pay 

19 period beginning June 2.~~00: 
20 SALARY RANGES 

21 

22 

a. 

b. 

Range 6 

Range 7 

Minimum Maximum 

$48,200 

$66,000 

$ 78,000 

$ 88,500 

23 c. Range 8 .••...•.•...•...••....••.• $70,800 $102,700 

24 d. Range 9 .....••.•.. ~ .•.......•.••. $79,000 $122,500 

25 8. The following are range 6 positions: director of the 

26 department of human rights, director of the Iowa state civil 

27 rights commission, executive director of the college student 

28 aid commission, director of the department for the blind, and 

29 executive director of the ethics and campaign disclosure 

30 board. 

31 9. The following are range 7 positions: director of the 

32 department of cultural affairs, director of the department of 

33 elder affairs, and director of the law enforcement academy. 

34 10. The following are range 8 positions: the 

35 administrator of the state racing and gaming commission of the 

-5-



J 

( 

1 department 

2 department 

3 department 

4 personnel, 

5 insurance, 

s.P. ~ H.P. 

of inspections and appeals, director of the 

of inspection and appeals, director of the 

of general services, director of the department of 

commissioner of public safety, commissioner of 

executive director of the Iowa finance authority, 

6 director of revenue and finance, director of the department of 

7 natural resources, director of the department of corrections, 

8 and chairperson of the utilities board. The other members of 

9 the utilities board shall receive an annual salary within a 

10 range of not less than 90 percent but not more than 95 percent 

11 of the annual salary of the chairperson of the utilities 

12 board. 

13 11. The following are range 9 positions: director of the 

14 department of education, director of human services, director 

15 of the department of economic development, executive director 

16 of ,the state board of regents, director of the state 

17 department of transportation, director of the department of 

18 workforce development, lottery commissioner, director of 

19 public health, the state court administrator, secretary of the 

20 state fair board, and the director of the department of 

21 management. 

22 Sec. 6. PUBLIC EMPLOYMENT RELATIONS BOARD. 

23 1. The salary rates specified in this section are 

24 effective for the fiscal year beginning July 1, 2000, with the 

25 pay period beginning June 23, 2000, and for subsequent fiscal 

26 years until otherwise provided by the general assembly. The 

27 salaries provided for in this section shall be paid from funds 

28 appropriated to the public employment relations board from the 

29 salary adjustment fund, or if the appropriation is not 

30 sufficient from funds appropriated to the public employment 

31 relations board pursuant to any other Act of the general 

32 assembly. 

33 2. The following annual salary rates shall be paid to the 

34 persons holding the positions indicated: 

35 a. Chairperson of the public employment relations board: 
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1 ..............•....••....•..•........•.••••••....• $ 68,700 

~ b. Two members of the public employment relations board: 

3 ••.•••••••••••••••••••••••••••••••••••••••••.•.••• $ 64,000 

4. Sec. 7. COLLECTIVE BARGAINING AGREEMENTS FUNDED -- GENERAL 

5: FUND. There is appropriated from the general fund of the 

61 state to the salary adjustment fund for distribution by the 

7 1 department of management to the various state departments, 

8 boards, commissions, councils, and agencies, including the 

9 state board of regents, for the fiscal year beginning July 1, 

10 2000, and ending June 30, 2001, the amount of $42,173,997, or 

11 so much thereof as may be necessary, to fully fund the 

12 following annual pay adjustments, expense reimbursements, and 

13 related benefits: 

14 1. The collective bargaining agreement negotiated pursuant 

15 to chapter 20 for employees in the blue collar bargaining 

16 unit. 

17 2. The collective bargaining agreement negotiated pursuant 

18 to chapter 20 for employees in the public safety bargaining 

19 uni t. 

20 3. The collective bargaining agreement negotiated pursuant 

21 to chapter 20 for employees in the security bargaining unit. 

22 4. The collective bargaining agreement negotiated pursuant 

23 to chapter 20 for employees in the technical bargaining unit. 

24 5. The collective bargaining agreement negotiated pursuant 

25 to chapter 20 for employees in the professional fiscal and 

26 staff bargaining unit. 

27 6. The collective bargaining agreement negotiated pursuant 

28 to chapter 20 for employees in the university of northern Iowa 

29 faculty bargaining unit. 

30 7. The collective bargaining agreement negotiated pursuant 

31 to chapter 20 for employees in the clerical bargaining unit. 

32 8. The collective bargaining agreement negotiated pursuant 

33 to chapter 20 for employees in the professional social 

34 services bargaining unit. 

35 9. The collective bargaining agreement negotiated pursuant 
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1 to chapter 20 for employees in the community-based corrections 

2 bargaining unit. 

3 10. The collective bargaining agreement negotiated 

4 pursuant to chapter 20 for employees in the judicial branch of 

5 government bargaining unit. 

6 11. The collective bargaining agreement negotiated 

7 pursuant to chapter 20 for employees in the patient care 

8 bargaining unit. 

9 12. The collective bargaining agreement negotiated 

10 pursuant to chapter 20 for employees in the science bargaining 

11 unit. 

12 13. The collective bargaining agreement negotiated 

13 pursuant to chapter 20 for employees in the state university 

14 of Iowa graduate student bargaining unit. 

15 14. The collective bargaining agreement negotiated 

16 pursuant to chapter 20 for employees in the state university 

17 of Iowa hospital and clinics tertiary health care bargaining 

18 unit. 

19 15. The annual pay adjustments, related benefits, and 

20 expense reimbursements referred to in sections 8 and 9 of this 

21 Act for employees not covered by a collective bargaining 

22 agreement. 

23 Sec. 8. NONCONTRACT STATE EMPLOYEES -- GENERAL. 

24 1. a. For the fiscal year beginning July 1, 2000, the 

25 maximum salary levels of all pay plans provided for in section 

26 19A.9, subsection 2, as they exist for the fiscal year ending 

27 June 30, 2000, shall be increased by 3 percent for the pay 

28 period beginning June 23, 2000, and any additional changes in 

29 the pay plans shall be approved by the governor. 

30 b. For the fiscal year beginning July 1, 2000, employees 

31 may receive a step increase or the equivalent of a step 

32 increase. 

33 2. The pay plans for state employees who are exempt from 

34 chapter 19A and who are included in the department of revenue 

35 and finance's centralized payroll system shall be increased in 
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1 the same manner as provided in subsection 1, and any 

2 additional changes in any executive branch pay plans shall be 

3 approved by the governor. 

4 : 3. This section does not apply to members of the general 

5 assembly, board members, commission members, salaries of 

6 persons set by the general assembly pursuant to this Act, or 

7 set by the governor, other persons designated in section 4 of 

8 this Act, employees designated under section 19A.3, subsection 

9 5, and employees covered by 581 lAC 4.6(3). 

10 4. The pay plans for the bargaining eligible employees of 

11 the state shall be increased in the same manner as provided in 

12 subsection 1, and any additional changes in such executive 

13 branch pay plans shall be approved by the governor. As used 

14 in this section, "bargaining eligible employee" means an 

15 employee who is eligible to organize under chapter 20, but has 

16 not done so. 

17 5. The policies for implementation of this section shall 

18 be approved by the governor. 

19 Sec. 9. STATE EMPLOYEES -- STATE BOARD OF REGENTS. Funds 

20 from the appropriation in section 7 of this Act shall be 

21 allocated to the state board of regents for the purposes of 

22 providing increases for state board of regents employees 

23 covered by section 7 of this Act and for employees not covered 

24 by a collective bargaining agreement as follows: 

25 1. For regents merit system employees and merit 

26 supervisory employees to fund for the fiscal year, increases 

27 comparable to those provided for similar contract-covered 

28 employees in this Act. 

29 2. For faculty members and professional and scientific 

30 employees to fund for the fiscal year, percentage increases 

31 comparable to those provided for contract-covered employees in 

32 section 7, subsection 6, of this Act. 

33 Sec. 10. APPROPRIATIONS FROM ROAD FUNDS. 

34 1. There is appropriated from the road use tax fund to the 

35 salary adjustment fund for the fiscal year beginning July 1, 

-9-
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1 2000, and ending June 30, 2001, the following amount, or so 

2 much thereof as may be necessary, to be used for the purpose 

3 designated: 

4 To supplement other funds appropriated by the general 

5 assembly: 

6 •••••••••••••••••••••••••••••••••••••••••••••••••• $ 1,113,641 

7 2. There is appropriated from the primary road fund to the 

8 salary adjustment fund, for the fiscal year beginning July 1, 

9 2000, and ending June 30, 2001, the following amount, or so 

10 much thereof as may be necessary, to be used for the purpose 

11 designated: 

12 To supplement other funds appropriated by the general 

13 assembly: 

14 ......................................••...•••..•. $ 5,682,160 

15 3. Except as otherwise provided ill this Act, the amounts 

16 appropriated in subsections 1 and 2 shall be used to fund the 

17 annual pay adjustments, expense reimbursements, and related 

18 benefits for public employees as provided in this Act. 

19 Sec. 11. SPECIAL FUNDS -- AUTHORIZATION. To departmental 

20 revolving, trust, or special funds, except for the primary 

21 road fund or the road use tax fund, for which the general 

22 assembly has established an operating budget, a supplemental 

23 expenditure authorization is provided, unless otherwise 

24 provided, in an amount necessary to fund salary adjustments as 

25 otherwise provided in this Act. 

26 Sec. 12. GENERAL FUND SALARY MONEYS. Funds appropriated 

27 from the general fund of the state in this Act relate only to 

28 salaries supported from general fund appropriations of the 

29 state except for employees of the state board of regents. The 

30 funds appropriated from the general fund of the state for 

31 employees of the state board of regents shall exclude general 

32 university indirect costs and general university federal 

33 funds. 

34 Sec. 13. FEDERAL FUNDS APPROPRIATED. All federal grants 

35 to and the federal receipts of the agencies affected by this 
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1 Act which are received and may be expended for purposes of 

2\ this Act are appropriated for those purposes and as set forth 

3 in the federal grants or receipts. 

4 Sec. 14. USE OF SURPLUS HEALTH INSURANCE FUNDS. The 

5 executive council shall transfer an amount, as determined by 

6 the department of management, from the health insurance 

7!surplus account to the health insurance premium operating 

8 :account for the fiscal year beginning July 1, 2000, to reduce 

9 insurance premiums. Any amount remaining in the health 

10 insurance premium operating account at the end of the fiscal 

11 year beginning July 1, 2000, shall be transferred to the 

12 health insurance surplus account. 

13 Sec. 15. STATE TROOPER MEAL ALLOWANCE. The sworn peace 
14 officers in the department of public safety who are not 

15 covered by a collective bargaining agreement negotiated 

16 pursuant to chapter 20 shall receive the same per diem meal 

17 allowance as the sworn peace officers in the department of 

18 public safety who are covered by a collective bargaining 

19 agreement negotiated pursuant to chapter 20. 

20 Sec. 16. SALARY MODEL COORDINATOR. Of the funds 

21 appropriated by section 7 of this Act, $133,800 for the fiscal 

22 year beginning July 1, 2000, is allocated to the department of 

23 management for salary and support of the salary model 

24 coordinator who shall work in conjunction with the legislative 

25 fiscal bureau to maintain the state's salary model used for 

26 analyzing, comparing, and projecting state employee salary and 

27 benefit information, including information relating to 

28 employees of the state board of regents. The department of 
29 revenue and finance, the department of personnel, the five 

30 institutions under the jurisdiction of the state board of 
31 regents, the eight judicial district departments of 

32 correctional services, and the state department of 

33 transportation shall provide salary data to the department of 

34 management and the legislative fiscal bureau to operate the 

35 state's salary model. The format and frequency of provision 
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1 of the salary data shall be determined by the department of 

2 management and the legislative fiscal bureau. The information 

3 shall be used in collective bargaining processes under chapter 

4 20 and in calculating the funding needs contained within the 

5 annual salary adjustment legislation. A state employee 

6 organization as defined in section 20.3, subsection 4, may 

7 request information produced by the model, but the information 

8 provided shall not contain information attributable to 

9 individual employees. 

10 Sec. 17. Section 546.2, subsection 2, Code 1999, is 

11 amended to read as follows: 

12 2. The chief administrative officer of the department is 

13 the director. The director shall be appointed aftfttl8i!y by the 

14 governor from among those individuals who serve as heads of 

15 the divisions within the department. Pne-appo±ft~meft~-~ha±± 

16 ro~a~e-amoftg-~he-d±~±~ioft-head~-~tlen-~na~-~he-d±~±~±oft-he8d-o~ 

17 afty-ofte-d±~±~±oft-~na±±-fto~-be-8ppO±ft~ed-~o-be-~ne-d±ree~or-ror 

18 a-~eeoftd-year-~ft~±±-~tleh-~±me-a~-eaeh-d±v±~±oft-nead-ha~-~er~ed 

19 a~-~he-d±ree~or~ A division head appointed to be the director 

20 shall fulfill the responsibilities and duties of the director 

21 in addition to the individual's responsibilities and duties as 

22 the head of a division. Howeyer7-~he-adm±ft±~~ra~or-o£-~he 

23 a±eono±±e-beyerage~-d±~±~±on-~ha±±-~erye-a~-d±ree~or-~ft~±± 

24 a~fte-397-i995~ The director shall serve at the pleasure of 

25 the governor. If the office of director becomes vacant, the 

26 vacancy shall be filled in the same manner as the original 
27 appointment was made. 

28 Sec. 18. Section 7H.l, Code Supplement 1999, is repealed. 
29 

30 

31 

32 

33 

34 

35 
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SENATE FILE 2450 

AN ACT 

RELATING TO THE COMPENSATION AND BENEFITS FOR PUBLIC OFFICIALS 

AND EMPLOYEES, PROVIDING FOR RELATED MATTERS, AND MAKING 

APPROPRIAT:ONS. 

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA: 

Section 1. STATE COURTS -- JUSTICES, JUDGES, AND 

MAGISTRATES. 

1. The salary rates specified in subsection 2 are for the 

fiscal year beginning July 1, 2000, effective for the pay 

period beginning June 23, 2000, and for subsequent fiscal 

years until otherwise provided by the general assembly. The 

salaries provided for in chis section shall be paid from funds 

appropriated to the judicial branch from the salary adjustment 

fund or if the appropriation is not sufficient, from the funds 

appropriated to the judicial branch pursuant to any Act of the 

general assembly. 

2. The following annual salary rates shall be paid to the 

persons holding the judicial positions indicated during the 

fiscal year beginning July 1, 2000, effective with the pay 

period beginning June 23, 2000, and for subsequent pay 
periods. 

a. Chief justice of the supreme court: 

Senate File 2450, p. 2 

• •••• , ••••••••••••••••••• , ••••••••••••••••••.••• " $ 

b. Each justice of the supreme court: 

•••••••••••••••••• , ••••••••••••••••••••••••••.•• " $ 

c. Chief judge of the court of appeals: 

• ••••••••••• , •••••••••• , •••••••••••••••••••••••••• $ 

d. Each associate judge of the court of appeals: 

•••••••••••••.•••••••.•••••••••••••••••• , ., ..••••• $ 

e. Each chief judge of a judicial district: 

• • • • • • • • • • • • . • • • • • • . • • • • • . • • • • • • • • • • • . • • • • • • . . • . •• $ 

f. Each district judge except the chief judge of a 

judicial district: 
•••• '" ••••••••••••••••••••••••••••••••••••••••••• $ 

g. Each district associate judge: 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • . • • • •• $ 

h. Each associate juvenile judge: 

• •••••••••••••••••••••••••••••••••••••••••••••••• , $ 

i. Each associate probate judge: 

• •••••••••••••••••••.•••••••••••••••••••••••••••• , $ 

j. Each judicial ~gistrate: 

• ••••• , •••••••••••••.•••••.•••••••••••••••••.•••• , $ 

k. Each senior judge: 

• •••••••••••••••••••••••••.•••••••••••••••••.•••• , $ 

117,400 

113,200 

113,100 

108,900 

107,900 

103,500 

90,200 

90,200 

90,200 

26,900 

6,000 

Sec. 2. SALARY ~TE LIMITS. Persons receiving the salary 

rates established under section I of this Act shal: not 

receive any additional salary adjustments provided by this 

Act. 
Sec. 3. ELECTIVE EXECUTIVE OFFICIALS. 
1. The annual salary rates specified in this section are 

effective for the fiscal year beginning July 1, 2000, with the 

pay period beginning June 23, 2000, and for subsequent fiscal 

years until otherw~se provided by the general assembly. The 

salaries provided for in this section shall be paid from funds 

appropriated to the department or agency specified in this 

section from the salary adjusc~ent fund or if the 

appropriation is not sufficient, from the funds appropriated 

.. 
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to the depart~e:'t or agency pursuan~ to any Act of the general 

assemb~y. 

2. ~he tollowing annual salary rates sha!: be ~aid ~o the 

~erson ho:ding the pos:tion ind~eated: 

a. CF~:C~ OF TEE GOVSRNOR 

(!) Salary for the governor: 

· •••••••••••••.•••••..•.••.•••...••....••••.••.•.• S 

(2) Salary for ~he lieutenant governor: 

· ..••••••••••..•.••..••.•...•...•..••..••.•...••.. S 

b. ~EPARTMENT OF AGRICGLTURE AND LAND S~'r~ARDSaIP 

Salary for the secretary of agriculture: 

••.•••••...••.•..••.•••..••••.••...••..•••....•.•. $ 

DEPART~ENT OF JUSTICE 

Salary ror the attorney general: 

• •••••••••••..••••••••••••.•••••.••••••••••.•••••• S 

d. OFF:CE OF TEE AUDITOR OF STATE 

Salary :or the auditor of state: 

•••••.•.•••••.••••••.•.•••..••••••••••••••••••••.• S 

e. OFFICE OF TEE SECRETARY OF STATE 

Salary for ~he secretary of state: 

• .••••••••••••.•.••••••.•••••••••••••..•••••.••••• $ 

f. OFFICE OF l'HE TREASURER OF STATE 

Sa~ary for the treasurer of state: 

• ••.••••••••••.•.••••.••••••••••.•••••••.•••.••••• S 

:()7, '}8~ 

76,698 

a7,990 

::'05,430 

87,990 

87,990 

87,990 

Sec. 4. A?POINTED STATE OFFICERS. The governor shal: 

estabiish a sa:ary for appointed nonelected persons in the 

executive branch of state government holding a position 

enumerated in section 5 of :his Act ~lthjn the range provided, 

by considering, among other items, the experience of the 

individua: in the pos~t~on, changes in che dut~es of the 

pc,;':'c.:on, ~he 'nC~mUe!l~'S per~:Jc~,ance "f a~s:'gned dllties. and 

subcrjinates' sa~fic:'es. ~f d department cha~ged with 

infor~at:'on technology is created jy the genera! 3ss~mbly, the 

gove.rcr 5ha:: establish a sa~ary Eor the djrector of the 

de~ar:~ent w~;hi~ sala~y range 9 as provided ~n section 5 of 
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this Act. However, t~e attorney genecal shall es:ac::sn the 

sa~ary for ~he =c~s~er acivocate, ~~e =hie= jus:_~e ~t :~e 

supreme court sha_: estabi~sh the salary fcr the ~:a:e ceurt 

administrator, :ne ethics and campaign disc~os~re jcard snall 

estaolish t~e sa:ary of the execut:'ve director, a~c ;~e state 

fair board 5~a:: ~stabi:sh ~he sa~ary of t~e sec~e~a:y ~t the 

state fair bc~rd, eaen within the sa:ary range pr:~:dec in 

section 5 of this Act. 

The governor, in establishing salaries as prcv:ced :n 

sect:on 5 of th:s Act, sha:l take into consideration other 

employee benef::s wnieh ~y be provided for an :nd:v:dua: 

including, but net lim:ted to, housing. 

A person whose sa:a.y :~ establisned pursuant :0 sect!on 

of this Act ana ;,ho :s 0. :·l~:-t!:n .. , year-~ound ecp:oyee of the 

state shall not :eceive any other ~emunerat~on ::cm :he state 

or from any other source :0< the pe<formance of :ha: person's 

duties unless the additiona:. remuneration is first approved by 

the governor or au:horized by law. However, this provision 

does net exc:uae the reimbursement for necessary ~~ave: and 

expenses incurred in the performance of duties or :ringe 

benefics normally prov:'ded to employees of :he s:ace. 

Sec. 5. STATE OFF:CERS SA.:'A,\<Y RA':'ES AND RA::G2S. The 

fol:owing annual salary ranges are effective :cr tne positions 

specified in this sectien for the flsea: year beg~nning July 

1, 2000, and for subsequen~ fiscal years unCI: otherwise 

p<ovided by ~he general assembly. The governor or other 

person designated in section 4 of this Act snal: determine the 

salary ~o be paid to the person indicated at a rate within the 

salary ranges indicaced from f'.lnds appropriated by the genera. 

assembly :or that purpose. 

fisca2. 

per:od 

SALARY 

a.. 

The :ollowing are salary ranges 1 thccugh 5 :or the 

year beglnning July 1, 2000, effect~~e w~th the pay 

beginning June 2:, 2000: 

RANGES ~,,~.~ !o!a~:mum 

Range ........................... S 8,800 $29,000 

• 



b. 

c. 

d. 

e. 

2. 
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Ran9~""""""""""""" $32,200 
Range 3 ••••...•••••..•••••...•.••• $44,100 

Range 4 .•••.....•.•...•••••......• $53,100 

Range 5 ........................... $62,400 

SS8,500 

$68,200 

S78,000 

S87,800 

The fol:owing are range 1 positions: There are no 

range 1 positions for the fiscal year beginning July 1, 2000. 

3. The following are range 2 positions: administrator of 

the arts division of the department of cultural affairs, 

administrators of the division of persons with disabili~~es, 

the division on the status of women, the division on the 

status of African-Americans, the division of deaf services, 

and the division of Latino affairs of the depart~ent of human 

rights, and administrator of the division of professional 

licensing and regulation of the department of commerce. 

4. The following are range 3 positions: administrator of 

the division of emergency management of the department ot 
public defense, administrator of the division of criminal and 

juveni:e justice planning of the department of human rights, 

administrator of the division of community action agencies of 

the department of human rights, executive director of the 

commission of veterans af:airs, and chairperson and members of 

the employment appeai board of the department of inspections 

and appeals •. 

5. ~he following are range 4 positions: superintendent of 

banking, superintendent of credit unions, administrator of the 

alcoholic beverages division of the department of commerce, 

state public defender, and chairperson, v:ce chairperson, and 

members of the ~oard of parole. 

6. The following are range 5 positions: consumer 

advocate, drug policy coord:nator, labor commissioner, 

workers' compensation commissioner, admin~strator of the 

historical division of the department of cu:tural affairs, 

administrator of the p~blic broadcasting division of the 

department of education, and commandant of the veterans home. 

Senate ?ile 2450, ? 6 

7. The fo:lcwing are sa:ary ranges 6 through 9 for the 

flsca: year beginning July 1, 2000, effective with :he pay 

period beg:~ning ~une 23, 2000: 

SALARY RANGES Minimum Maximum 

a. Range 6 ...•.........•.......•.... $48,200 $ 78,000 

b. Range 7 ........•.••.............• $66,000 $ 98,500 

c. Range 8 ..••...•..••..•...•.....•• $70,800 S102,700 

d. Range 9 .......•.................. S79, 000 $::'22,500 

8. The following are range 6 posi"ions: director of the 

department of human rights, director of the Iowa state civil 

rights commission, executive director of the college student 

aid commission, director of the department for the bl~nd, and 

executive director of the ethics and campaign disclosure 

board. 

9. The following are range 7 positions: director of the 

department of cuitural affairs, director of the department of 

elder af~airs, and director of the law enforcement academy. 

10. The following are range 8 positions: the 

administrator of the state racing and gaming commission of the 

departmen~ of inspections and appeals, director of the 

department of inspection and appea:s, director of the 

department of general services, director of the department of 

personnel, commissioner of public safety, commissioner of 

insurance, executive director of the Iowa finance authority, 

direc~or of revenue and finance, director of the department of 

natural resources, director of the department of corrections. 

and chairperson of the utilities board. The other members of 

the util~:ies board shall receive an annual salary within a 

range of not Less than 90 percenc but not more than 95 percent 

of the annual salary of the chairperson of the utilities 

board. 

11. The fol:owing are range 9 positions: director of the 

department of education, director of human services, director 

of the department of economic development, executive director 

of the state board of regents, director of the state 
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departmen'· af ~ransportation, director of the department of 

workforce development, lottery commissioner, director of 

public health, the state court administrator, secretary of :he 

scate fair board, and the director of the department of 

management. 

Sec. 6. PUBLIC EMPLOY~~T RELAT:ONS aOARD. 

1. Tl:" :;alary ~ai:.es specified in th~s section are 

ef:ective for the fiscal year beginning July 1, 2000, with the 

pay period beginning June 23, 2000, and for subsequent fiscal 

years until otherwise provided by the general assembly. The 

salaries provided ;:or in this section sf.all be paid from funes 

appropriated to the public enployment relations board from the 

salary adjustment fund, or if the appropriation is not 

sufficient from funds appropriated to the public employment 

relations board pursuant to any other Act of the general 

assembly. 

2. The following annual salary rates shall be paid to the 

persons holding the positions indicated: 

a. Chairperson of the public employment relations board: 

•.•••••••••....••••••.•••••••••••••.••.••••••••.•. $ 68,700 

b. Two members of the public employment relations board: 

..•••••...•.•.••.....•.•••••.•••••..••.•••••.••••. $ 64,000 

Sec. 7. COLLECTIVE BARGAINING AGREEMENTS FUNDED -- GENERAL 

FUND. Thete is appropriated from the general fund of the 

state to the salary adjust.ment fund for distribution by the 

department of management to the various state departments, 

boards, commissions, counci.l.fl, and agencies, including the 

state board of reg~nts, for t~e Eisca: year beginning July 1, 

2000, and ending June 30, 2001, the amount of $42,173,997, or 

so much thereof as may be necessary, to fully fund the 

following annual p~~ adjustments, expense reimbursements, and 

related benefits: 

1. ~hc collective bargaining agreement negotiated pursuant 

to ch~~~er 20 for employees in che blue collar bargaining 

unit. 
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2. ~he ~ol:ec~ive barga~ning agreement ~egctca:ed pursuant 

:0 chapter 20 for emplayees in "he p\4blic safe':.y jargaining 

uni: . 

3. ~he collective bargaining agreement negctiated pursuant 

to chap~er 20 for employees in t!1e seC\4r '. ty ba rga:'::i:!g uni t. 

4. ~he collect:'ve barsalni~g agr~emenc negoc:'a:ed pursuant 

to Chapter 20 for employees in the technical oargaining unit. 

5. The collective bargaining agreement negotiated pursuanc 

to chapter 20 Ear employees in the professional =:scal and 

staff bargaining unit. 

6. The collective bargaining agreement negotiated pursuant 

to chapter 20 for employee,; :'n the university c~ ,orthern Iowa 

faculty bargaining unit. 

7. The collecti7€ bargacning agreement negot_ated pursuant 

to chapter 20 for employees in the clerical bargaining unit. 

8. The collective bargaining agreement negotiated pursuant 

to chapter 20 for employees in the professional social 

services bargaining unit. 

9. The collective bargaining agceement negotiaced pursuant 

to chapter 20 for employees in the community-based corrections 

bargaining unit • 

lO. The colleccive bargaining agreement nego~:ated 

pursuant to c~apter 20 Eor employees ~n the judicial branch of 

government bargaining unit. 

11. The collective bargaining agreement negotiated 

pursuant to chapter 20 for employees in the patient care 

bargaining unit. 

12. The collective bargaining ag~eement negot:ated 

pursuant to chapter 20 for employees in the science bargaining 

unit. 

13. The col:ective barga.~ning agreement negc;;:ated 

pursuant to chapter 20 fer employees in the state university 

of :owa graduate sturie:!: bargaining unit. 

14. The collective bargaining agrBement negot!ated 

pursuant to chapter 20 for employees in the state university 
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of Iowa hospital and ~~~Q~.er~iary health care oargainiog 

unit. 
15. The annual pay adjuscments, related ~enefics, and 

expense reimbursemen~s referred to :n secc:ons 8 and 9 of ~his 

Act for emp:oyees not covered by a collective barga:n:ng 

agreement. 
Sec. 8. NONCONTRAC~ STATE EMP~OYEES -- GENERAL. 

1. a. ?or the :iscal year beginning July:, 2000, the 

maximum sa:ary levels of all pay plans provided for in section 

19A.9, subsection 2, as they exist for the fiscal year ending 

June 30, 2000, shall be increased by 3 percent for the pay 

period beginn:ng June 23, 2000, and any addi~ional changes in 

cne pay plans shal: be approved by the governor. 

b. For the fiscal year beginning July 1, 2000, emp~oyees 

may receive a step increase or the equivalent of a step 

increase. 
2. The pay plans for state employees who are exempt from 

chapter 19A and who are included in the department of revenue 

and finance's centralized payroll system shacl be increased in 

the same manner as provided in subsection 1, and any 

additional changes in any execut:ve branch pay plans shall be 

approved by the governor. 

3. This section does not apply to members of the general 

assembly, board members, commission members, sa:aries of 

persons set by the general assembly pursuant to this Act, or 

set by the governor, other persons designated in section 4 of 

this Act, employees designated under section 19A.3, subseccion 

5, and emp:oyees covered by 581 IAC 4.6(3). 

4. The pay plans for the bargain Lng eligible employees of 

the state shall be increased in the same manner as provided in 

SUbsection 1, and any additional changes in such executive 

branch pay plans shale be approved by the governor. As used 

in this section, ·bargain~ng elig~ble employee" means an 

em9 Loyee who is elig~ble :0 organize ~nde~ chapter 20, but has 

not done so; 

.. 

:0 

5. ~he pciicies for c~p~a~entation of this section shal: 

be approved by the governor. 
Sec. 9. STATE :::''lPWYSES -- STA':'E BOARD OF REGENTS. ='ur.as 

f:om the appropriation ~n section 7 of this Act shall be 

a:located to the state beard of regents for :he purposes o~ 
providing increases for ~tate board of regents empioyees 

covered by sect:on 7 of ch:s Act and ~or employees not covered 

by a col:ect:ve bargaining agreement as follows: 

1. For regents merit system employees and merit 

supervisory employees to fund :or the :isca: year, increases 

compa~ab:e to those provided for simi~ar contract-covered 

employees in this Act. 
2. Por faculty memoers and professional and scientific 

employees to fund :or the :~scal year, percentage increases 

comparable to those provided for contract-covered employees in 

section 7, subsect:on 6, of this Act. 

Sec. 10. APPROPRIATIONS FROM ROAD FUNDS. 
1. There is appropriated from the road use :.ax f~nd cO the 

sa~ary adjustment fund for che fiscal year beginning July 1, 

2000, and ending June 30, 2001, the following amount, or so 

much thereof as may be necessary, to be used for the purpose 

designated: 
To supplement other funds appropriated by the general 

assembly: 
....................................................................... $ :,113,641-

2. There is appropriated from the primary road fund to the 

salary adjust~ent fund, for the fiscal year beginning July 1, 

2000, and ending June 30, 2001, the following amount, or so 

much thereof as w~y be necessary, to be used :or the purpose 

designated: 
To supplement other f~nds appropriated by the general 

assembly: 
•••••••..•.•••••.•••••.•.••••.••••••••••••••.•.••• S 5,682,16C 

3. Zxcept as otherwise provided in this Act, the ~our.tS 

appropriated in subsec~ions : and 2 shall be used to fu~d Lhe 
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annua~ pay adjus~men~s, expense reimbursemen~s, and relaced 

bene~~:s ~or pub1~c employees as ~rovided ~~ ~his Ac!. 

Sec. :1. S?~C:AL ?CNDS -- AUT50R:ZA~!ON. :'0 ciepar:.:nenta: 

~evolvi~g, ~=ust, or special :unds, except =or tne ~r:mary 

~oad fund or ~he road use tax fund, Eor which the ~eneral 

assembly has est3~~~shed an cperat~ng budget, a 5upp:emental 

exper.c] ..... ;,.':' auL!1c.I·~za:~:.'n is provided, unless ot~,en,ise 

provided, :n an am~unt necc~sary to =und salary adjustments as 

otherwise provided in this Act. 

Sec. ~2. GENERAL ?UNO SA:'ARY MONEYS. ?ur.ds appropr iated 

from t~e ger.eral Eund of the state in this Act relate only to 

salaries supported from general fund appropriations of the 

state. 

Sec. :3. ,'::DERAL ?UNDS APPROPRIATED. All federal grants 

to and the fed~ral receipts of ~he agencies affected by this 

Act which are received and may be expended :or purposes of 

this Act are appropr:ated for chose purposes and a9 set fort~ 

in the federal grants or receipts. 

Sec. 14. USE Of SURPLUS HEALTH :::NSUF.ANC::: roUNDS. ':'he 

executive council shal~ transfer an anount, as decermined by 

t~e department of management, :rom the heal~h insJ:ance 

surplus account to ~he hea:th insurance premium ope~ating 

account for the :iscal year ~eginning July 1, 2000, to reduce 

insurance premiums. Any amount remaining in the ~ealth 

insurance premium operating account a~ the end of the fiscal 

year beginning July 1, 2000, shal: be transferred to the 

health insurance surplus account. 

Sec. 15. STA"E TROOPE~ M2AL ALLOWANCE. T~e sworn peace 

of~icers in the depar:~ent of public safety who are not 

(:0verec by a .::o::':'ective ~a~gai~Lng :tgreemer.;: ~eqot.iated 

pursuant ~o chapr.er 2l s<:a,: re<"'~'/e the saCle ger d~em mea, 

a1:cwance as ~ne swo:~ peace of=icers :0 the department of 

pub:ic safety whc are ccvered by a =o::ective barga~':ng 

agreement neg0t~ated pursuant to cnapter 20. 
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Sec. i5. 3ALAR~ .~DE~ cooanI~ATOR. Of the f~nds 

appropr~ated oy sec~~on 7 of :~is Ac~, $:33,300 :or the fiscal 

year beginn:ng ;uly :, 2000, is a::ocated :0 :he iepa:tme~t of 

~anagement for sa:ary and suppor~ of t~e sa:ary ~ocel 

cocrdi~ator ~no sha~: work i~ conJunccion ~~~~ ~he :egislative 

fiscal ;,';,eau to :na:'ncain :he scate's sa"-a,y :!Icde:. :lsed for 

anall.'·.:.!~g, c"::lmpa~':'!1g, and i?r~jec~:.ng SLa~e et:.;:~,!e~ sa;.ary ar.d 

benefit ~nfor"~tio~, :ncluding ~nformation relaci~g to 

employees of :he state beard of regents. ~he jepart~ent of 

revenue and finance, the depar:ment of personne:, :r.e :ive 

insti~utions under :he jur:sd~ccion ot the state ~card of 

regents, the eig~t judicia~ district departments =f 

correctional serVlces, 3~' -~e state depar~~en: ~f 

tr3nsportation shzl: prcv!~e salary data to the department of 

managemen: and :he ~eg~slatlve fiscal bureau :0 cperate the 

state's salary ~edel. The fermat and frequency 0: provision 

of :he salary data shall be determined by the department of 

~anagement and the :egis1a::ve :i5ca1 bureau. The information 

sha:: be used in collective ba,gain~ng processes ~nder chapter 

20 and in calculating the funding needs contained '",i::1in the 

annual salary adjustment legislation. A state e:llp:oyee 

organizaticn as defined in section 20.3, subsec::on 4, ~ay 

request :~formation produced by the ~ode1, but the information 

provided shall not contain information attributab:e to 

individual employees. 

Sec. 17. Section 546.2, subsection 2, Code 1999, is 

amended to read dS fol:ows: 

2. ~he chief administrative off~cer of the de?ar~ment is 

the director. The di:ector shal} be appoi:l;:ed tI:,:.~,=,a'd:y by the 

governor from among ~hose ind~viduals who serve as ~eaas of 

~~e dIvisions withi~ :he Jepa~tment. ~he-ep~±"~~e~~-~h8%i 

~oetlee-tlmo~g-~~e-~~~~~~o~-~etld~-~~eh-~htle-ene-~~~~~~o~-nead-o~ 

tI~y-~~e-d±v~~~on-~nai~-~o~-oe-tlppo~~eed-eo-be-~~e'e~~ee~or-for 

tI-~eeend-yea~-~ne±i-~~e~-e~me-tls-eaen-d~v~sio"-neae-~e~-~erved 

tls-~ne-direeeo-~ A division ~ead appointed to be :he director 

• 
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shall falfill the responsibilities and duties of the d:rector 

in addition to the indiv:dual's responsibilities and duties as 

~he head of a division. gowe~e~7-~~e-~dm±~±st~8~o~-Oe-t~e 

a:eone%±e-ee~~~e~e~-d±v~~~o~-~hai~-~e~~e-as-d±~ee~or-~~~±i 

~~~e-;87-%995~ ~he director shall serve at the o~easure of 

the oove~nor. I~ the of~:ce of direc:or becomes 7acant, :he 

vacancy shai: be filled :n :he same nanner as the original 

apoointment was made. 

Sec. :8. Section 7H.l, Code Supplement 1999, is repeaied. 

MARY:;:. KRAMER 

President of the Senate 

BRENT S:SGRIST 

Speaker of the House 

I hereby certify that this bill originated in the Senate and 

is known as Senate File 2450, Seventy-eighth General Assembly. 

App<ooed ~ • 

THOMAS J. VILSACK 

Governor 

2000 

~ICHAEL E. MARSHALL 

Secretary of the Senate 


