AR ovair)

ms [oer~
9-(avu-

Date
Nays

Passed Senate,
Vote:

Ayes
Approved

Ssh- 3229

&ég;, 4AJ;4~JL )\ S
cheded B

i zd:.é

(PROPOSED COMMITTEE ON

APPROPRIATIONS BILL BY
CHAIRPERSON McLAREN)

SENATE FILE
BY

Date
Nays

Passed House,
Vote:

Ayes

A BILL FOR

1 An Act relating to the compensation and benefits for public

2
3

officials and employees, providing for related matters, and

making appropriations.

4 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:

10
11
12
13
14
15
16
17
18
19
20
21

TLSB 7266XC 78
tj/as/5




O 0 N 600 0 > W NN -

W W W W W W N N N NN NN NDNKNHFH R e e
V& W NN FHF O VW O O N b W N HF O O 0N U b W N - O

- Section 1; STATE COURTS —-- JUSTICES, JUDGES, AND
MAGISTRATES.

1. The salary rates specified in subsection 2 are for the
fiscal year beginning July 1, 2000, effective for the pay
period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the judicial branch from the salary adjustment
fund or if the appropriation is not sufficient, from the funds
appropriated to the judicial branch pursuant to any Act of the
general assembly.

2. The following annual salary rates shall be paid to the
persons holding the judicial positions indicated during the
fiscal year beginning July 1, 2000, effective with the pay
period beginning June 23, 2000, and for subsequent pay

periods.
a. Chief justice of the supreme court:
- 117,400
b. Each justice of the supreme court:
Ceeeeees A - 113,200

c. Chief judge of the court of appeals:
- 113,100
d. Each associate judge of the court of appeals:
ceesccsecscssesenansnna Cececescecsssssesssssesnens O 108,900
e. Each chief judge of a judicial district:
- 107,900
f. Each district judge except the chief judge of a
judicial district:
P 103,500
g. Each district associate judge:
- 90,200
h. Each associate juvenile judge:
- 90,200

i. Each associate probate judge: .

U - 90,200
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j. Each judicial magistrate:
T - 26,900

k. Each senior judge:
Ceceesicssesasesessesesessessnesssesssssssssrecesrs D 6,000

Sec. 2. SALARY RATE LIMITS. Persons receiving the salary
rates established under section 1 of this Act shall not
receive any additional salary adjustments provided by this
Act.

Sec. 3. ELECTIVE EXECUTIVE OFFICIALS.

1. The annual salary rates specified in this section are
effective for the fiscal year beginning July 1, 2000, with the
pay period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the department or agency specified in this
section from the salary adjustment fund or if the
appropriation is not sufficient, from the funds appropriated
to the department or agency pursuant to any Act of the general
assembly.

2. The following annual salary rates shall be paid to the
person holding the position indicated:

a. OFFICE OF THE GOVERNOR

(1) Salary for the governor:
P - 107,482

(2) Salary for the lieutenant governor:
R 76,698

b. DEPARTMENT OF AGRICULTURE AND LAND STEWARDSHIP

Salary for the secretary of agriculture:
Cescecsesssessesesssansrsessecssenssressesssnssanss O 87,990

c. DEPARTMENT OF JUSTICE

Salary for the attorney general:
PP - 105,430

d. OFFICE OF THE AUDITOR OF STATE

Salary for the auditor of state:

....o.looooooooo'ooolo.ooo.o.o'.o.n.o..o......o.o.$ 87'990
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e. OFFICE OF THE SECRETARY OF STATE

Salary for the secretary of state:
P - 87,990

f. OFFICE OF THE TREASURER OF STATE

Salary for the treasurer of state:
P 87,990

Sec. 4. APPOINTED STATE OFFICERS. The governor shall
establish a salary for appointed nonelected persons in the
executive branch of state government holding a position
enumerated in section 5 of this Act within the range provided,
by considering, among other items, the experience of the
individual in the position, changes in the duties of the
position, the incumbent's performance of assigned duties, and
subordinates' salaries. If a department charged with
information technology is created by the general assembly, the
governor shall establish a salary for the director of the
department within salary range 9 as provided in section 5 of

this Act. However, the attorney general shall establish the
salary for the consumer advocate, the chief justice of the
supreme court shall establish the salary for the state court
administrator, the ethics and campaign disclosure board shall
establish the salary of the executive director, and the state
fair board shall establish the salary of the secretary of the
state fair board, each within the salary range provided in
section 5 of this Act.

The governor, in establishing salaries as provided in
section 5 of this Act, shall take into consideration other
employee benefits which may be provided for an individual
including, but not limited to, housing.

A person whose salary is established pursuant to section 5
of this Act and who is a full-time, year-round employee of the
state shall not receive any other remuneration from the state
or from any other source for the performance of that person's
duties unless the additional remuneration is first approved by
the governor or authorized by law. However, this provision '

-3-
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does not exclude the reimbursement for necessary travel and
expenses incurred in the performance of duties or fringe
benefits normally provided to employees of the state.

Sec. 5. STATE OFFICERS —-- SALARY RATES AND RANGES. The
following annual salary ranges are effective for the positions
specified in this section for the fiscal year beginning July
1, 2000, and for subsequent fiscal years until otherwise
provided by the general assembly. The governor or other
person designated in section 4 of this Act shall determine the
salary to be paid to the person indicated at a rate within the
salary ranges indicated from funds appropriated by the general
assembly for that purpose.

1. The following are salary ranges 1 through 5 for the
fiscal year beginning July 1, 2000, effective with the pay
period beginning June 23, 2000:

SALARY RANGES Minimum Maximum
Q. RaANge 1 ..cesecceaccnseccncnsscenss S 8,800 $29,000
b. Range 2 ..cccecescccccrcssnscesssss $32,200 $58,500
C. Range 3 ..cccececcnsccsncsncassscass 544,100 $68,200
d. RANGE 4 .vvceecrcosccssnscnccnsnnses 553,100 $78,000
€. RANGE 5 ... cctesreccccsacscsnsssness 562,400 $87,800

2, The following are range 1 positions: There are no
range 1 positions for the fiscal year beginning July 1, 2000.

3. The following are range 2 positions: administrator of .
the arts division of the department of cultural affairs,
administrators of the division of persons with disabilities,
the division on the status of women, the division on the
status of African-Americans, the division of deaf services,
and the division of Latino affairs of the department of human
rights, and administrator of the division of professional
licensing and regulation of the department of commerce.

4. The following are range 3 positions: administrator of
the division of emergency management of the department of
public defense, administrator of the division of criminal and
juvenile justice planning of the department of human rights,

_4_
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administrator of the division of community action agencies of
the department of human rights, executive director of the
commission of veterans affairs, and chairperson and members of
the employment appeal board of the department of inspections
and appeals.

5. The following are range 4 positions: superintendent of
banking, superintendent of credit unions, administrator of the
alcoholic beverages division of the department of commerce,
and chairperson, vice chairperson, and members of the board of

parole.
6. The following are range 5 positions: consumer
advocate, drug policy coordinator, labor commissioner,

workers' compensation commissioner, administrator of the
historical division of the department of cultural affairs,
administrator of the public broadcasting division of the
department of education, and commandant of the veterans home.
7. The following are salary ranges 6 through 9 for the
fiscal year beginning July 1, 2000, effective with the pay
period beginning June 23, 2000:
SALARY RANGES Minimum Maximum
Q. Range 6 ..ceveecesccssessseassccnass $48,200 S 78,000
b. RANGE 7 tevieveceencncsacanseacesss $66,000 S 88,500
C. RaANge 8 ...cicesvcrnscccasennnsssaas 870,800 $102,700
d. RanNge 9 .ececiescencscseasacseassss $79,000 $122,500
8. The following are range 6 positions: director of the

department of human rights, director of the Iowa state civil
rights commission, executive director of the college student
aid commission, director of the department for the blind, and
executive director of the ethics and campaign disclosure

board.
9. The following are range 7 positions: director of the
department of cultural affairs, director of the department of

elder affairs, and director of the law enforcement academy.
10. The following are range 8 positions: the

administrator of the state racing and gaming commission of the

_5_
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department of inspections and appeals, director of the
department of inspection and appeals, director of the
department of general services, director of the department of
personnel, commissioner of public safety, commissioner of
insurance, executive director of the Iowa finance authority,
director of revenue and finance, director of the department of
natural resources, director of the department of corrections,
and chairperson of the utilities board. The other members of
the utilities board shall receive an annual salary within a
range of not less than 90 percent but not more than 95 percent
of the annual salary of the chairperson of the utilities

board.
11. The following are range 9 positions: director of the
department of education, director of human services, director

of the department of economic development, executive director
of the state board of regents, director of the state
department of transportation, director of the department of
workforce development, lottery commissioner, director of
public health, the state court administrator, secretary of the
state fair board, and the director of the department of
management.

Sec. 6. PUBLIC EMPLOYMENT RELATIONS BOARD.

1. The salary rates specified in this section are
effective for the fiscal year beginning July 1, 2000, with the
pay period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the public employment relations board from the
salary adjustment fund, or if the appropriation is not
sufficient from funds appropriated to the public employment
relations board pursuant to any other Act of the general
assembly.

2. The following annual salary rates shall be paid to the
persons holding the positions indicated:

a. Chairperson of the public employment relations board:

-6-
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e - 68,700

b. Two members of the public employment relations board:
e eseceeseessesessasenses s ettt s saann s ceessesase S 64,000

Sec. 7. COLLECTIVE BARGAINING AGREEMENTS FUNDED -- GENERAL
FUND. There is appropriated from the general fund of the
state to the salary adjustment fund for distribution by the
department of management to the various state departments,
boards, commissions, councils, and agencies, including the
state board of regents, for the fiscal year beginning July 1,
2000, and ending June 30, 2001, the amount of $42,173,997, or
so much thereof as may be necessary, to fully fund the
following annual pay adjustments, expense reimbursements, and
related benefits:

1. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the blue collar bargaining
unit.

2. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the public safety bargaining
unit.

3. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the security bargaining unit.

4. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the technical bargaining unit.

5. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the professional fiscal and
staff bargaining unit.

6. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the university of northern Iowa
faculty bargaining unit.

7. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the clerical bargaining unit.

8. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the professional social
services bargaining unit.

9. The collective bargaining agreement negotiated pursuant

..7..
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to chapter 20 for employees in the community-based corrections
bargaining unit.

10. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the judicial branch of
government bargaining unit.

11. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the patient care
bargaining unit.

12. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the science bargaining

unit.
13. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the state university

of Iowa graduate student bargaining unit.

14. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the state university
of Iowa hospital and clinics tertiary health care bargaining
unit.

15. The annual pay adjustments, related benefits, and
expense reimbursements referred to in sections 8 and 9 of this
Act for employees not covered by a collective bargaining
agreement.

Sec. 8. NONCONTRACT STATE EMPLOYEES —-- GENERAL.

1. a. For the fiscal year beginning July 1, 2000, the
maximum salary levels of all pay plans provided for in section
19A.9, subsection 2, as they exist for the fiscal year ending
June 30, 2000, shall be increased by 3 percent for the pay
period beginning June 23, 2000, and any additional changes in
the pay plans shall be approved by the governor.

b. For the fiscal year beginning July 1, 2000, employees
may receive a step increase or the equivalent of a step
increase.

2. The pay plans for state employees who are exempt from
chapter 19A and who are included in the department of revenue
and finance's centralized payroll system shall be increased in

-8-
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the same manner as provided in subsection 1, and any
additional changes in any executive branch pay plans shall be
approved by the governor.

3. This section does not apply to members of the general
assembly, board members, commission members, salaries of
persons set by the general assembly pursuant to this Act, or
set by the governor, employees designated under section 19A.3,
subsection 5, and employees covered by 581 IAC 4.6(3).

4. The pay plans for the bargaining eligible employees of
the state shall be increased in the same manner as provided in
subsection 1, and any additional changes in such executive
branch pay plans shall be approved by the governor. As used
in this section, "bargaining eligible employee" means an
employee who is eligible to organize under chapter 20, but has
not done so. '

5. The policies for implementation of this section shall
be approved by the governor.

Sec. 9. STATE EMPLOYEES -- STATE BOARD OF REGENTS. Funds
from the appropriation in section 7 of this Act shall be
allocated to the state board of regents for the purposes of

providing increases for state board of regents employees

covered by section 7 of this Act and for employees not covered
by a collective bargaining agreement as follows:

1. For regents merit system employees and merit
supervisory employees to fund for the fiscal year, increases
comparable to those provided for similar contract-covered
employees in this Act.

2. PFor faculty members and professional and scientific
employees to fund for the fiscal year, percentage increases
comparable to those provided for contract-covered employees in
section 7, subsection 6, of this Act.

Sec. 10. APPROPRIATIONS FROM ROAD FUNDS.

1. There is appropriated from the road use tax fund to the
salary adjustment fund for the fiscal year beginning July 1,
2000, and ending June 30, 2001, the following amount, or so

-9~




W 0 NN A U W N

o e e e
N s WN O

19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

much thereof as may be necessary, to be used for the purpose
designated:

To supplement other funds appropriated by the general
assembly:

Ceeeeesesesccscccnsasssscssescescssesessscsssesccss $ 1,113,641

2. There is appropriated from the primary road fund to the
salary adjustment fund, for the fiscal year beginning July 1,
2000, and ending June 30, 2001, the following amount, or so
much thereof as may be necessary, to be used for the purpose
designated:

To supplement other funds appropriated by the general
assembly:

Ceecececesacscscaansessasssssssssssssessssasensess 3 5,682,160

3. Except as otherwise provided in this Act, the amounts
appropriated in subsections 1 and 2 shall be used to fund the
annual pay adjustments, expense reimbursements, and related
benefits for public employees as provided in this Act.

Sec. 11. SPECIAL FUNDS -- AUTHORIZATION. To departmental
revolving, trust, or special funds, except for the primary
road fund or the road use tax fund, for which the general
assembly has established an operating budget, a supplemental
expenditure authorization is provided, unless otherwise
provided, in an amount necessary to fund salary adjustments as
otherwise provided in this Act.

Sec. 12. GENERAL FUND SALARY MONEYS. Funds appropriated
from the general fund of the state in this Act relate only to
salaries supported from general fund appropriations of the
state except for employees of the state board of regents. The
funds appropriated from the general fund of the state for
employees of the state board of regents shall exclude general
university indirect costs and general university federal
funds.

Sec. 13. FEDERAL FUNDS APPROPRIATED. All federal grants
to and the federal receipts of the agencies affected by this
Act which are received and may be expended for purposes of

~-10-
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this Act are appropriated for those purposes and as set forth
in the federal grants or receipts.

Sec. 14. USE OF SURPLUS HEALTH INSURANCE FUNDS. The
executive council shall transfer an amount, as determined by
the department of management, from the health insurance
surplus account to the health insurance premium operating
account for the fiscal year beginning July 1, 2000, to reduce
insurance premiums. Any amount remaining in the health
insurance premium operating account at the end of the fiscal
year beginning July 1, 2000, shall be transferred to the
health insurance surplus account.

Sec. 15. STATE TROOPER MEAL ALLOWANCE. The sworn peace
officers in the department of public safety who are not
covered by a collective bargaining agreement negotiated
pursuant to chapter 20 shall receive the same per diem meal
allowance as the sworn peace officers in the department of
public safety who are covered by a collective bargaining

agreement negotiated pursuant to chapter 20.

Sec. 16. SALARY MODEL COORDINATOR. Of the funds
appropriated by section 7 of this Act, $133,800 for the fiscal
year beginning July 1, 2000, is allocated to the department of
management for salary and support of the salary model
coordinator who shall work in conjunction with the legislative
fiscal bureau to maintain the state's salary model used for
analyzing, comparing, and projecting state employee salary and
benefit information, including information relating to
employees of the state board of regents. The department of
revenue and finance, the department of personnel, the five
institutions under the jurisdiction of the state board of
regents, the eight judicial district departments of
correctional services, and the state department of
transportation shall provide salary data to the department of
management and the legislative fiscal bureau to operate the
state's salary model. The format and frequency of provision
of the salary data shall be determined by the department of .
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management and the legislative fiscal bureau. The information
shall be used in collective bargaining processes under chapter
20 and in calculating the funding needs contained within the
annual salary adjustment legislation. A state employee
organization as defined in section 20.3, subsection 4, may
request information produced by the model, but the information
provided shall not contain information attributable to
individual employees.

Sec. 17. Section 546.2, subsection 2, Code 1999, is
amended to read as follows:

2. The chief administrative officer of the department is
the director. The director shall be appointed annuaiiy by the
governor from among those individuals who serve as heads of
the divisions within the department. Fhe-appointment-shaii
rotate-among-the-divisien-heads-such-that-the-division-head-of
any-one-division-shali-not-be-appointed-to-be-the-director-for
a-second-year-untit-such-time-as-each-division-head-has-served
as-the-direetors A division head appointed to be the director
shall fulfill the responsibilities and duties of the director
in addition to the individual's responsibilities and duties as
the head of a division. Hewever;—the-administrator-of-the
ateohotie-beverages-diviston-shati-serve-as-director-unti
June-307-1995+s The director shall serve at the pleasure of

the governor. If the office of director becomes vacant, the

vacancy shall be filled in the same manner as the original

appointment was made.

Sec. 18. Section 7H.1, Code Supplement 1999, is repealed.
EXPLANATION

This bill relates to and appropriates moneys for the fiscal
year beginning July 1, 2000, to fund salary adjustments for
state elected officers, state appointed nonelected officers,
justices, judges, magistrates, employees subject to collective
bargaining agreements, and certain noncontract employees.

For the fiscal year, the governor, attorney general,
auditor of state, treasurer of state, and secretary of

-12-
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agriculture receive a 3 percent increase, the lieutenant
governor receives a 5 percent increase, and the secretary of
state receives a 6.09 percent increase.

The contract state employees under the American federation
of state, county and municipal employees receive a 2.6 percent
increase plus a new pay plan. The contract employees under
the state police officers council and Iowa united
professionals receive a 3 percent increase.

The salaries of justices and judges are increased
approximately 3 percent, the salaries of judicial magistrates
are increased approximately 6 percent, and the maximum
salaries in the salary ranges for state nonelected officers
are increased approximately 3 percent. Noncontract employee
pay plans are increased by 3 percent and any additional
changes in executive branch noncontract employee pay plans are
subject to approval of the governor. An eligible noncontract
employee may receive a step increase or its equivalent.

The state board of regents are allocated appropriations to
fund its collective bargaining agreements and provide merit
employees not covered under a collective bargaining agreement
increases comparable to similar contract-covered employees and
faculty and the professional and scientific employees not
covered under a collective bargaining agreement a percentage
increase similar to the university of northern Iowa faculty
bargaining unit.

The bill also provides supplemental authorization to fund
salaries from trust, revolving, and special funds for which
the general assembly has established an operating budget.

Funds appropriated from the general fund of the state
relate only to salaries supported from general fund
appropriations except employees of the state board of regents.
The funds appropriated from the general fund of the state for
state board of regent's employees shall exclude general
university indirect costs and general university federal .
funds. The bill provides that federal grants and receipts may

-13-
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be spent for the purposes authorized by the federal grant or
receipt.

The executive council shall transfer funds from the health
insurance surplus account, as determined by the department of
management, to the health insurance premium operating account
to reduce insurance premiums.

The bill provides the same meal per diem for contract and
noncontract sworn peace officers in the department of public
safety.

A salary model coordinator is funded to maintain in
conjunction with the legislative fiscal bureau the state's
salary model.

The bill provides that the governor may select an
administrator of a division of the department of commerce as
director of the department for an indefinite term of office in
lieu of an annual appointment which rotates among the division
administrators.

The bill repeals a provision which granted certain state
elected officers salary increases in fiscal years 1997-1998
through 1999-2000.

LSB 7266XC 78
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Section 1. STATE COURTS -- JUSTICES, JUDGES, AND ‘
MAGISTRATES.

1. The salary rates specified in subsection 2 are for the
fiscal year beginning July 1, 2000, effective for the pay
period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the judicial branch from the salary adjustment
fund or if the appropriation is not sufficient, from the funds
appropriated to the judicial branch pursuant to any Act of the
general assembly.

2. The following annual salary rates shall be paid to the
persons holding the judicial positions indicated during the
fiscal year beginning July 1, 2000, effective with the pay
period beginning June 23, 2000, and for subsequent pay

periods.
a. Chief justice of the supreme court:

ctecerssssasacccccsasasnss ceecensan ceecesccnenes cees S 117,400 .
b. Each justice of the supreme court:

.................. chessssascacsessssasssssssssssne O 113,200
c. Chief judge of the court of appeals:

............. e e ctseccsssesecescasssssasesseancanne O 113,100
d. Each associate judge of the court of appeals:

............. T 108,900
e. Each chief judge of a judicial district:

..................... eeesecsvassacerseneseanseannea O 167,900
f. Each district judge except the chief judge of a

judicial district:

.......... I 103,500
g. Each district associate judge:

...... - 90,200
h. Each associate juvenile judge:

................................ Ceetessessesssenes S 90,200
1. Each associate probate judge:

ceecesncaas cecscesans cecscaesnos ceesesenessenanenn $ 90,200

-1-
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1 j. Each judicial magistrate:
2 ... cecsacacecaananan Chsserecsacctsecsessasseess O 26,900

k. Each senior judge:

® 6 @ 0 8 5 006000 00 008 e o0 -acot.c-n.ncocc-..o-o..oo-$ 6,000

3

4

5 Sec. 2. SALARY RATE LIMITS. Persons receiving the salary
6 rates established under section 1 of this Act shall not

7 receive any additional salary adjustments provided by this

8

Act.
9 Sec. 3. ELECTIVE EXECUTIVE OFFICIALS.
10 1. The annual salary rates specified in this section are

11 effective for the fiscal year beginning July 1, 2000, with the

12 pay period beginning June 23, 2000, and for subsequent fiscal

13 years until otherwise provided by the general assembly. The

14 salaries provided for in this section shall be paid from funds

15 appropriated to the department or agency specified in this

16 section from the salary adjustment fund or if the

17 appropriation is not sufficient, from the funds appropriated
. 18 to the department or agency pursuant to any Act of the general

19 assembly.

20 2. The following annual salary rates shall be paid to the
21 person holding the position indicated:
22 a. OFFICE OF THE GOVERNOR
23 (1) Salary for the governor:
24 l .......... sesesncecas cesesccneses cevrscsescsnas eee $ 107,482
25 (2) Salary for the lieutenant governor:
26 ceiieonnen ceessseenan Ceeecnessessetanescesonanas eee S 76,698
27 b. DEPARTMENT OF AGRICULTURE AND LAND STEWARDSHIP
28 Salary for the secretary of agriculture:
29 L. e ettt ecsacensn Ceeeaccesenssccacnns P 87,990
30 c. DEPARTMENT OF JUSTICE
31 Salary for the attorney general:
32 ..... creaan chesracresaan S 105,430
33 d. OFFICE OF THE AUDITOR OF STATE

‘ 34 Salary for the auditor of state:
K cecesetaceseseasann ceececeses $ 87,990
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e. OFFICE OF THE SECRETARY OF STATE

Salary for the secretary of state:

.................... S 87,990

f. OFFICE OF THE TREASURER OF STATE

Salary for the treasurer of state:

................ S 87,990

Sec. 4. APPOINTED STATE OFFICERS. The governor shall
establish a salary for appointed nonelected persons in the
executive branch of state government holding a position
enumerated in section 5 of this Act within the range provided,
by considering, among other items, the experience of the
individual in the position, changes in the duties of the
position, the incumbent's performance of assigned duties, and
subordinates' salaries. If a department charged with
information technology is created by the general assembly, the
governor shall establish a salary for the director of the
department within salary range 9 as provided in section 5 of
this Act. However, the attorney general shall establish the
salary for the consumer advocate, the chief justice of the
supreme court shall establish the salary for the state court
administrator, the ethics and campaign disclosure board shall
establish the salary of the executive director, and the state
fair board shall establish the salary of the secretary of the
state fair board, each within the salary range provided in
section 5 of this Act.

The governor, in establishing salaries as provided in
section 5 of this Act, shall take into consideration other
employee benefits which may be provided for an individual
including, but not limited to, housing.

A person whose salary is established pursuant to section 5
of this Act and who is a full-time, year-round employee of the
state shall not receive any other remuneration from the state
or from any other source for the performance of that person's
duties unless the additional remuneration is first approved by

the governor or authorized by law. However, this provision
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does not exclude the reimbursement for necessary travel and
expenses incurred in the performance of duties or fringe
benefits normally provided to employees of the state.

Sec. 5. STATE OFFICERS —-- SALARY RATES AND RANGES. The
following annual salary ranges are effective for the positions
specified in this section for the fiscal year beginning July
1, 2000, and for subsequent fiscal years until otherwise
provided by the general assembly. The governor or other
person designated in section 4 of this Act shall determine the
salary to be paid to the person indicated at a rate within the
salary ranges indicated from funds appropriated by the general
assembly for that purpose.

1. The following are salary ranges 1 through 5 for the
fiscal year beginning July 1, 2000, effective with the pay
period beginning June 23, 2000:

SALARY RANGES Minimum Maximum
A. Range 1l ..iiiiesesecsscsssccnnncasas S 8,800 $29,000
b. RANGE 2 .ttt veecveneoncascacesnnasas $32,200 $58,500
C. Range 3 ...i.icieeserescnscaccnsees 544,100 $68,200
d. Range 4 .....ccecceves ceecccencsaas $53,100 $78,000
e. Range 5 .......ccc00e cessesoeaaccs $62,400 $87,800

2. The following are range 1 positions: There are no
range 1 positions for the fiscal year beginning July 1, 2000.

3. The following are range 2 positions: administrator of

ithe arts division of the department of cultural affairs,

‘administrators of the division of persons with disabilities,

the division on the status of women, the division on the
status of African-Americans, the division of deaf services,
and the division of Latino affairs of the department of human
rights, and administrator of the division of professior il
licensing and regulation of the department of commerce.

4. The following are range 3 positions: administr.tor of
the division of emergency management of the department of
public defense, administrator of the division of criminal and

juvenile justice planning of the department of human rights,
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administrator of the division of community action agencies of (,
the department of human rights, executive director of the

commission of veterans affairs, and chairperson and members of

the employment appeal board of the department of inspections

and appeals.

5. The following are range 4 positions: superintendent of
banking, superintendent of credit unions, administrator of the
alcoholic beverages division of the department of commerce,
and chairperson, vice chairperson, and members of the board of
parole.

6. The following are range 5 positions: consumer
advocate, drug policy coordinator, labor commissioner,
workers' compensation commissioner, administrator of the
historical division of the department of cultural affairs,
administrator of the public broadcasting division of the
department of education, and commandanf-of the veterans home.

7. The following are salary ranges 6 through 9 for the
fiscal year beginning July 1, 2000, effective with the pay

period beginning June 23, 2000:

SALARY RANGES Minimum Maximum
Aa. RaANGE 6 ...t iieeroceesscccncncnnsa $48,200 $ 78,000
D. Range 7 ...ictieeeeesecascanceaanana $66,000 $ 88,500
C. Range 8 ....¢iitieeiencsasosanoanonns $70,800 $102,700
d. Range 9 ....iieieeroncatnasasanans $79,000 $122,500

8. The following are range 6 positions: director of the
department of human rights, director of the Iowa state civil
rights commission, executive director of the college student
aid commission, director of the department for the blind, and

executive director of the ethics and campaign disclosure
board.

9. The following are range 7 positions: director of the
departnent of cultural affairs, director of the department of
elder affairs, and director of the law enforcement academy.

10. The following are range 8 positions: the

-

administrator of the state racing and gaming commission of the
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department of inspections and appeals, director of the
department of inspection and appeals, director of the
department of general services, director of the department of
personnel, commissioner of public safety, commissioner of
insurance, executive director of the Iowa finance authority,
director of revenue and finance, director of the department of
natural resources, director of the department of corrections,
and chairperson of the utilities board. The other members of
the utilities board shall receive an annual salary within a
range of not less than 90 percent but not more than 95 percent
of the annual salary of the chairperson of the utilities
board.

11. The following are range 9 positions: director of the
department of education, director of human services, director
of the department of economic development, executive director
of the state board of regents, director of the state
department of transportation, director of the department of
workforce development, lottery commissioner, director of
public health, the state court administrator, secretary of the
state fair board, and the director of the department of
management.

Sec. 6. PUBLIC EMPLOYMENT RELATIONS BOARD.

1. The salary rates specified in this section are
effective for the fiscal year beginning July 1, 2000, with the
pay period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the public employment relations board from the
salary adjustment fund, or if the appropriation is not
sufficient from funds appropriated to the public employment
relations board pursuant to any other Act of the general
assembly.

2. The following annual salary rates shall be paid to the
persons holding the positions indicated:

a. Chairperson of the public employment relations board:

-6-
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b. Two members of the public employment relations board:
......... - 64,000

Sec. 7. COLLECTIVE BARGAINING AGREEMENTS FUNDED -- GENERAL
FUND. There is appropriated from the general fund of the
state to the salary adjustment fund for distribution by the
department of management to the various state departments,
boards, commissions, councils, and agencies, including the
state board of regents, for the fiscal year beginning July 1,
2000, and ending June 30, 2001, the amount of $42,173,997, or
so much thereof as may be necessary, to fully fund the
following annual pay adjustments, expense reimbursements, and
related benefits:

1. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the blue collar bargaining
unit.

2. The collective bargaining agreement negotiated pursuant

to chapter 20 for employees in the public safety bargaining
unit.

3. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the security bargaining unit.

4. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the technical bargaining unit.

S. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the professional fiscal and
staff bargaining unit.

6. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the university of northern Iowa
faculty bargaining unit.

7. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the clerical bargaining unit.

8. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the professional social

services bargaining unit.

9. The collective bargaining agreement negotiated pursuant
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to chapter 20 for employees in the community-based corrections
bargaining unit.

10. The collective bargaining agreement negotiated-
pursuant to chapter 20 for employees in the judicial branch of
government bargaining unit.

11. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the patient care
bargaining unit.

12. The collective bargaining agreement negotiated
pursuant to chapﬁer 20 for employees in the science bargaining
unit.

13. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the state university
of Iowa graduate student bargaining unit.

1l4. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the state university
of Iowa hospital and clinics tertiary health care bargaining
unit.

15. The annual pay adjustments, related benefits, and
expense reimbursements referred to in sections 8 and 9 of this
Act for employees not covered by a collective bargaining
agreement.

Sec. 8. NONCONTRACT STATE EMPLOYEES -- GENERAL.

1. a. For the fiscal year beginning July 1, 2000, the
maximum salary levels of all pay plans provided for in section
19A.9, subsection 2, as they exist for the fiscal year ending
June 30, 2000, shall be increased by 3 percent for the pay
period beginning June 23, 2000, and any additional changes 1in
the pay plans shall be approved by the governor.

b. For the fiscal year beginning July 1, 2000, employees
may receive a step increase or the equivalent of a step
increase.

] 2. The pay plans for state employees who are exempt from
éhapter 19A and who are included in the department of revenue

and finance's centralized payroll system shall be increased in
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the same manner as provided in subsection 1, and any ‘
additional changes in any executive branch pay plans shall be
approved by the governor.

3. This section does not apply to members of the general
assembly, board members, commission members, salaries of
persons set by the general assembly pursuant to this Act, or
set by the governor, other persons designated in section 4 of
this Act, employees designated under section 19A.3, subsection
5, and employees covered by 581 IAC 4.6(3).

4. The pay plans for the bargaining eligible employees of
the state shall be increased in the same manner as provided in
subsection 1, and any additional changes in such executive
branch pay plans shall be approved by the governor. As used
in this section, "bargaining eligible employee" means an
employee who is eligible to organize under chapter 20, but has
not done so.

5. The policies for implementation of this section shall

be approved by the governor.

Sec. 9. STATE EMPLOYEES -- STATE BOARD OF REGENTS. Funds
from the appropriation in section 7 of this Act shall be
allocated to the state board of regents for the purposes of
providing increases for state board of regents employees
covered by section 7 of this Act and for employees not covered
by a collective bargaining agreement as follows:

1. For regents merit system employees and merit
supervisory employees to fund for the fiscal year, increases
comparable to those provided for similar contract-covered
employees in this Act.

2. For faculty members and professional and scientific
employees to fund for the fiscal year, percentage increases
comparable to those provided for contract-covered employees in
section 7, subsection 6, of this Act.

Sec. 10. APPROPRIATIONS FROM ROAD FUNDS.

1. There is appropriated from the road use tax fund to the ‘
salary adjustment fund for the fiscal year beginning July 1,

-9-
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2000, and ending June 30, 2001, the following amount, or so
much thereof as may be necessary, to be used for the purpose
designated:
To supplement other funds appropriated by the general
assembly:
......... e eeeseesascacseaessnsanssessascnecacasses S 1,113,641
2. There is appropriated from the primary road fund to the

8 salary adjustment fund, for the fiscal year beginning July 1,

9 2000, and ending June 30, 2001, the following amount, or so
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much thereof as may be necessary, to be used for the purpose
designated:

To supplement other funds appropriated by the general
assembly:

......... ceeeeccecetseacscesenesansnessansacssserse $ 5,682,160

3. Except as otherwise provided in this Act, the amounts
appropriated in subsections 1 and 2 shall be used to fund the
annual pay adjustments, expense reimbursements, and related
benefits for public employees as provided in this Act.

Sec. 11. SPECIAL FUNDS -- AUTHORIZATION. To departmental
revolving, trust, or special funds, except for the primary
road fund or the road use tax fund, for which the general
assembly has established an operating budget, a supplemental
expenditure authorization is provided, unless otherwise
provided, in an amount necessary to fund salary adjustments as
otherwise provided in this Act.

Sec. 12, GENERAL FUND SALARY MONEYS. Funds appropriated
from the general fund of the state in this Act relate only to
salaries supported from general fund appropriations of the
state except for employees of the state board of regents. The
funds appropriated from the general fund of the state for
employees of the state board of regents shall exclude general

university indirect costs and general university federal

funds.
Sec. 13. FEDERAL FUNDS APPROPRIATED. All federal grants
to and the federal receipts of the agencies affected by this
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Act which are received and may be expended for purposes of
this Act are appropriated for those purposes and as set forth
in the federal grants or receipts.

Sec. 14. USE OF SURPLUS HEALTH INSURANCE FUNDS. The
executive council shall transfer an amount, as determined by
the department of management, from the health insurance
surplus account to the health insurance premium operating
account for the fiscal year beginning July 1, 2000, to reduce
insurance premiums. Any amount remaining in the health
insurance premium operating account at the end of the fiscal
year beginning July 1, 2000, shall be transferred to the
health insurance surplus account.

Sec. 15. STATE TROOPER MEAL ALLOWANCE. The sworn peace
officers in the department of public safety who are not
covered by:a collective bargaining agreement negotiated
pursuant to chapter 20 shall receive the same per diem meal
allowance as the sworn peace officers in the department of
public safety who are covered by a collective bargaining
agreement negotiated pursuant to chapter 20.

Sec. 16. SALARY MODEL COORDINATOR. Of the funds
appropriated by section 7 of this Act, $133,800 for the fiscal
year beginning July 1, 2000, is allocated to the department of
management for salary and support of the salary model
coordinator who shall work in conjunction with the legislative
fiscal bureau to maintain the state's salary model used for
analyzing, comparing, and projecting state employee salary and
benefit information, including information relating to
employees of the state board of regents. The department of
revenue and finance, the department of personnel, the five
institutions under the jurisdiction of the state board of
regents, the eight judicial district departments of
correctional services, and the state department of
transportation shall provide salary data to the department of
management and the legislative fiscal bureau to operate the

state's salary model. The format and frequency of provision
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of the salary data shall be determined by the department of
management and the legislative fiscal bureau. The information
shall be used in collective bargaining processes under chapter
20 and in calculating the funding needs contained within the
annual salary adjustment legislation. A state employee
organization as defined in section 20.3, subsection 4, may
request information produced by the model, but the information
provided shall not contain information attributable to
individual employees.

Sec. 17. Section 546.2, subsection 2, Code 1999, is
amended to read as follows:

2. The chief administrative officer of the department is
the director. The director shall be appointed annuaitty by the
governor from among those individuals who serve as heads of
the divisions within the department. @Phe-appointment-shatt
rotate-among-the-divisien—-heads-such-that-the-diviston-head-of
any-one-diviston-shati-not-be-appointed-to-be-the-director-for
a-second-year-untii-such-time-as-each-division-head-has-served
as-the-dtrectors A division head appointed to be the director
shall fulfill the responsibilities and duties of the director
in addition to the individual's responsibilities and duties as
the head of a division. Hoewever;-the-admintstrater-ef-the
atcohotirc-beverages-diviston-shati-serve-as-director-untti

dune-3687-1995r The director shall serve at the pleasure of

the governor. If the office of director becomes vacant, the

vacancy shall be filled in the same manner as the original

appointment was made.

Sec. 18. Section 7H.1, Code Supplement 1999, is repealed.
EXPLANATION
This bill relates to and appropriates moneys for the fiscal
year beginning July 1, 2000, to fund salary adjustments for
state elected officers, state appointed nonelected officers,
justices, judges, magistrates, employees subject to collective
bargaining agreements, and certain noncontract employees.

For the fiscal year, the governor, attorney general,

_12_




auditor of state, treasurer of state, and secretary of ’

agriculture receive a 3 percent increase, the lieutenant

governor receives a 5 percent increase, and the secretary of Y
state receives a 6.09 percent increase. '
\ The contract state employees under the American federation
of state, county and municipal employees receive a 2.6 percent
ijcrease plus a new pay plan. The contract employees under
the state police officers council and Iowa united
professionals receive a 3 percent increase.
| The salaries of justices and judges are increased
approximately 3 percent, the salaries of judicial magistrates
are increased approximately 6 percent, and the maximum
salaries in the salary ranges for state nonelected officers

are increased approximately 3 percent. Noncontract employee

pay plans are increased by 3 percent and any additional
changes in executive branch noncontract employee pay plans are

subject to approval of the governor. An eligible noncontract

employee may receive a step increase or its equivalent.

The state board of regents is allocated appropriations to
fund its collective bargaining agreements and provide merit
employees not covered under a collective bargaining agreement
increases comparable to similar contract-covered employees and
fajulty and the professional and scientific employees not
covered under a collective bargaining agreement a percentage
increase similar to the university of northern Iowa faculty
bargaining unit.

Fhe bill also provides supplemental authorization to fund
salaries from trust, revolving, and special funds for which
the\general assembly has established an operating budget.

unds appropriated from the general fund of the state
relite only to salaries supported from general fund
appropriations except employees of the state board of regents.
The funds appropriated from the general fund of the state for
staje board of regent's employees shall exclude general

university indirect costs and general university federal

_13_
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funds. The bill provides that federal grants and receipts may
be spent for the purposes authorized by the federal grant or
receipt.

The executive council shall transfer funds from the health
insurance surplus account, as determined by the department of
management, to the health insurance premium operating account
to reduce insurance premiums.

The bill provides the same meal per diem for contract and
noncontract sworn peace officers in the department of public

safety.
A salary model coordinator is funded to maintain in
conjunction with the legislative fiscal bureau the state's

salary model.
The bill provides that the governor may select an

administrator of a division of the department of commerce as

‘director of the department for an indefinite term of office in

lieu of an annual appointment which rotates among the division
administrators.

The bill repeals a provision which granted certain state
elected officers salary increases in fiscal years 1997-1998
through 1999-2000.
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"42,173,997" and inserting the following:
"42,632,356".

2. Page 8, line 5, by inserting after the word
"unit." the following: "Of the funds appropriated in
this section, $468,359, or so much thereof as is
necessary, shall be allocated among the judicial
district departments of correctional services to fund
probation/parole officer II salary adjustments
negotiated pursuant to chapter 20."
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9 this Act, $30,000,000 shall be".
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Section 1.
MAGISTRATES.

1.
fiscal year beginning
period beginning June
years until otherwise

salaries provided for

STATE COURTS -- JUSTICES, JUDGES, AND

The salary rates specified in subsection 2 are for the

July 1,
23,
provided by the general assembly.

2000, effective for the pay
2000, and for subsequent fiscal
The

in this section shall be paid from funds

appropriated to the judicial branch from the salary adjustment
fund or if the appropriation is not sufficient, from the funds
appropriated to the judicial branch pursuant to any Act of the
general assembly.

2. The following annual salary rates shall be paid to the
persons holding the judicial positions indicated during the
2000,

fiscal year beginning July 1, effective with the pay

period beginning June 23, 2000, and for subsequent pay

periods.
a. Chief justice of the supreme court:

........... Gt et cieceseeetcastescassesasssnesancanes O 117,400
b. Each justice of the supreme court:

................ P -1 113,200
c. Chief judge of the court of appeals:

6t evecsccsccasensaaanesccseccacctossstesseacosore .. S 113,100
d. Each associate judge of the court of appeals:

Cecereenans R 108,900
e. Each chief judge of a judicial district:

tecssecsccacsans ceceens P 107,900
f. Each district judge except the chief judge of a

judicial district:

cesacesccsacasasnssenens ceeaes ceeccacacans coeene cees S 103,500
g. Each district associate judge:

cesecsecnens ceenees ceeseeasnenn Ceccctecsssecsaanes . $ 90,200
h. Each associate juvenile judge:

cectesacennsensanan ceeccacsnancans cecens ceaesasans $ 90,200
i Each associate probate judge:

.............. e 90,200

_l_




....... I - 26,900
k. Each senior judge:

AP - 6,000

. Sec. 2. SALARY RATE LIMITS. Persons receiving the salary

‘rates established under section 1 of this Act shall not

receive any additional salary adjustments provided by this

Act.

Sec. 3. ELECTIVE EXECUTIVE OFFICIALS.

1. The annual salary rates specified in this section are
effective for the fiscal year beginning July 1, 2000, with the
pay period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the department or agency specified in this
section from the salary adjustment fund or if the
appropriation is not sufficient, from the funds appropriated
to the department or agency pursuant to any Act of the general
assembly.

2. The following annual salary rates shall be paid to the
person holding the position indicated:

a. OFFICE OF THE GOVERNOR
(1) Salary for the governor:

Ceecaannes cesseceans ceteessecscecsansaccannanens cees S 107,482
(2) Salary for the lieutenant governor:

teecssccanne ceeseean ceessecanaaa Ceecesesaenannan R 76,698
b. DEPARTMENT OF AGRICULTURE AND LAND STEWARDSHIP
Salary for the secretary of agriculture:

e eececsoescesasacessseasscstacsnesasssenn s I 87,990
c. DEPARTMENT OF JUSTICE
Salary for the attorney general:

ceceesesanes cecceeccaann D 105,430

d. OFFICE OF THE AUDITOR OF STATE
Salary for the auditor of state:

® © 6 & 2 0 % 4 0 0 8 00 08 L E S S 80 GG O E L P SO S L O G D OG0 0SS 8 Eeaa s s 87'990
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e. OFFICE OF THE SECRETARY OF STATE

Salary for the secretary of state:

............. s eteestessiesasseesseesecsescneesacns O 87,990

f. OFFICE OF THE TREASURER OF STATE

Salary for the treasurer of state:

...... T 87,990

Sec. 4. APPOINTED STATE OFFICERS. The governor shall
establish a salary for appointed nonelected persons in the
executive branch of state government holding a position
enumerated in section 5 of this Act within the range provided,
by considering, among other items, the experience of the
individual in the position, changes in the duties of the
position, the incumbent's performance of assigned duties, and
subordinates' salaries. If a department charged with
information technology is created by the general assembly, the
governor shall establish a salary for the director of the
department within salary range 9 as provided in section 5 of
this Act. However, the attorney general shall establish the
salary for the consumer advocate, the chief justice of the
supreme court shall establish the salary for the state court
administrator, the ethics and campaign disclosure board shall
establish the salary of the executive director, and the state
fair board shall establish the salary of the secretary of the
state fair board, each within the salary range provided in
section 5 of this Act.

The governor, in establishing salaries as provided in
section 5 of this Act, shall take into consideration other
employee benefits which may be provided for an individual
including, but not limited to, housing.

A person whose salary is established pursuant to section 5
of this Act and who is a full-time, year-round employee of the
state shall not receive any other remuneration from the state
or from any other source for the performance of that person's
duties unless the additional remuneration is first approved by

the governor or authorized by law. However, this provision
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does not exclude the ré&mbursement for necessary travel and
expenses incurred in the performance of duties or fringe
benefits normally provided to empioyees of the state.

5. STATE OFFICERS -- SALARY RATES AND RANGES. The

following annual salary ranges are effective for the positions

Sec.

specified in this section for the fiscal year beginning July
1, 2000, and for subsequent fiscal years until otherwise
provided by the general assembly. The governor or other
person designated in section 4 of this Act shall determine the
salary to be paid to the person indicated at a rate within the
salary ranges indicated from funds appropriated by the general

assembly for that purpose.

[range
- 3.

The following are range 2 positions:

1. The following are salary ranges 1 through 5 for the
fiscal year beginning July 1, 2000, effective with the pay
‘period beginning June 23, 2000:

SALARY RANGES Minimum Maximum

a. Range 1 ........... eesesssasessasas O 8,800 $29,000

b, RaAnNge 2 ..iiiereeneesnnccesnnenssas $32,200 $58,500

C. RaANge 3 ...iieeesnncccasanccnnas ee. $44,100 $68,200

d. Range 4 ......eceeveconcncnancessss 553,100 $78,000

€. Range 5 ..i.iiieciecncncensonnns cesess $62,400 $87,800

2. The following are range 1 positions: There are no

1 positions for the fiscal year beginning July 1, 2000.

administrator of

the arts division of the department of cultural affairs,

administrators of the division of persons with disabilities,

the division on the status of women,

status of African-Americans,

the division on the

the division of deaf services,

and the division of Latino affairs of the department of human

rights, and administrator of the division of professional

licensing and regulation of the department of commerce.

4.

The following are range 3 positions:

administrator of

the division of emergency management of the department of

public defense, administrator of the division of c¢riminal and

juvenile justice planning of the department of human rights,

-4-



S.F. 2"9 H.F.

administrator of the division of community action agencies of
the department of human rights, executive director of the
commission of veterans affairs, and chairperson and members of
the employment appeal board of the department of inspections
and appeals.

S. The following are range 4 positions: superintendent of

banking, superintendent of credit unions, administrator of the

D N Y D W N

alcoholic beverages division of the department of commerce,

O

state public defender, and chairperson, vice chairperson, and
-

10 members of the board of parole.

11 6. The following are range 5 positions: consumer

12 advocate, drug policy coordinator, labor commissioner,

13 workers' compensation commissioner, administrator of the

14 historical division of the department of cultural affairs,

15 administrator of the public broadcasting division of the

16 department of education, and commandant of the veterans home.
17 7. The following are salary ranges 6 through 9 for the

18 fiscal year beginning July 1, 2000, effective with the pay
19 period beginning June 23, 2000:

20 SALARY RANGES Minimum Maximum
21 a. Range 6 ...ceceeceass cececen ceecns $48,200 S 78,000
22 b. Range 7 ..eceeesncenns ceeecsese-ae $66,000 S 88,500

23 C. Range 8 ......vcvececcsccsansssess $70,800 $102,700
24 d. RANG@ 9 .iiiicrcevescsccancnnnnses $79,000 $122,500
25 8. The following are range 6 positions: director of the
26 department of human rights, director of the Iowa state civil
27 rights commission, executive director of the college student
28 aid commission, director of the department for the blind, and
29 executive director of the ethics and campaign disclosure

30 board.

31 9. The following are range 7 positions: director of the
32 department of cultural affairs, director of the department of
33 elder affairs, and director of the law enforcement academy.

34 10. The following are range 8 positions: the

35 administrator of the state racing and gaming commission of the
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administrator of the division of community action agencies of
the department of human rights, executive director of the
commission of veterans affairs, and chairperson and members of
the employment appeal board of the department of inspections
and appeals.

5. The following are range 4 positions: superintendent of
banking, superintendent of credit unions, administrator of the
alcoholic beverages division of the department of commerce,
state public defender, and chairperson, vice chairperson, and
members of the board of parole.

6. The following are range 5 positions: consumer
advocate, drug policy coordinator, labor commissioner,
workers' compensation commissioner, administrator of the
historical division of the department of cultural affairs,
administrator of the public broadcasting division of the
department of education, and commandant of the veterans home.

7. The following are salary ranges 6 through 9 for the
fiscal year beginnin%\, 2000, effective with the pay

period beginning June'ZS\ 00:

SALARY RANGES Minimum Maximum
a. Range 6 ....c.cccencescccssnnas ... $48,200 $ 78,000
b. RANGE 7 .tceeeeesscccsccnssseacessss 566,000 §$ 88,500
C. Range 8 ....c.vevcececcasasssnsase $70,800 $102,700
d. Range 9 ...cceeevecococncaces esees $79,000 $122,500
8. The following are range 6 positions: director of the

department of human rights, director of the Iowa state civil

rights commission, executive director of the college student
aid commission, director of the department for the blind, and

executive director of the ethics and campaign disclosure

board.
9. The following are range 7 positions: director of the
department of cultural affairs, director of the department of

elder affairs, and director of the law enforcement academy.
10. The following are range 8 positions: the
administrator of the state racing and gaming commission of the

-5-
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department of inspections and appeals, director of the
department of inspection and appeals, director of the
department of general services, director of the department of
personnel, commissioner of public safety, commissioner of
insurance, executive director of the Iowa finance authority,
director of revenue and finance, director of the department of
natural resources, director of the department of corrections,
and chairperson of the utilities board. The other members of
the utilities board shall receive an annual salary within a
range of not less than 90 percent but not more than 95 percent
of the annual salary of the chairperson of the utilities
board.

11. The following are range 9 positions: director of the
department of education, director of human services, director
of the department of economic development, executive director
of the state becard of regents, director of the state

department of transportation, director of the department of

workforce development, lottery commissioner, director of
public health, the state court administrator, secretary of the
state fair board, and the director of the department of
management.

Sec. 6. PUBLIC EMPLOYMENT RELATIONS BOARD.

1. The salary rates specified in this section are
effective for the fiscal year beginning July 1, 2000, with the
pay period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the public employment relations board from the
salary adjustment fund, or if the appropriation is not
sufficient from funds appropriated to the public employment
relations board pursuant to any other Act of the general
assembly.

2. The following annual salary rates shall be paid to the
persons holding the positions indicated: '

a. Chairperson of the public employment relations board:

-6-
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Ceeeeeeaas P 68,700
b. Two members of the public employment relations board:

Gt e s eseesacsseeacasetsses et e ac s eat o s s e . S 64,000
Sec. 7. COLLECTIVE BARGAINING AGREEMENTS FUNDED -- GENERAL

FUND. There is appropriated from the general fund of the

s W N

=)

state to the salary adjustment fund for distribution by the

N

department of management to the various state departments,

[e <]

boards, commissions, councils, and agencies, including the

9 state board of regents, for the fiscal year beginning July 1,
10 2000, and ending June 30, 2001, the amount of $42,173,997, or
11 so much thereof as may be necessary, to fully fund the

12 following annual pay adjustments, expense reimbursements, and
13 related benefits:

14i 1. The collective bargaining agreement negotiated pursuant
15'to chapter 20 for employees in the blue collar bargaining

16 unit.

17 2. The collective bargaining agreement negotiated pursuant
18 to chapter 20 for employees in the public safety bargaining

19 unit.

20 3. The collective bargaining agreement negotiated pursuant
21 to chapter 20 for employees in the security bargaining unit.
22 4. The collective bargaining agreement negotiated pursuant
23 to chapter 20 for employees in the technical bargaining unit.
24 5. The collective bargaining agreement negotiated pursuant
25 to chapter 20 for employees in the professional fiscal and

26 staff bargaining unit.

27 6. The collective bargaining agreement negotiated pursuant
28 to chapter 20 for employees in the university of northern Iowa
29 faculty bargaining unit.

30 7. The collective bargaining agreement negotiated pursuant
31 to chapter 20 for employees in the clerical bargaining unit.
32 8. The collective bargaining agreement negotiated pursuant
33 to chapter 20 for employees in the professional social

34 services bargaining unit.

35 9. The collective bargaining agreement negotiated pursuant

-7-
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to chapter 20 for employees in the community-based corrections
bargaining unit.

10. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the judicial branch of
government bargaining unit.

1l1. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the patient care
bargaining unit.

12. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the science bargaining
unit.

13. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the state university
of Iowa graduate student bargaining unit.

14. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the state university
of Iowa hospital and clinics tertiary health care bargaining
unit.

15. The annual pay adjustments, related benefits, and
expense reimbursements referred to in sections 8 and 9 of this
Act for employees not covered by a collective bargaining
agreement.

Sec. 8. NONCONTRACT STATE EMPLOYEES —-- GENERAL.

1. a. PFor the fiscal year beginning July 1, 2000, the
maximum salary levels of all pay plans provided for in section
19A.9, subsection 2, as they exist for the fiscal year ending
June 30, 2000, shall be increased by 3 percent for the pay
period beginning June 23, 2000, and any additional changes in
the pay plans shall be approved by the governor.

b. For the fiscal year beginning July 1, 2000, employees
may receive a step increase or the equivalent of a step
increase.

2. The pay plans for state employees who are exempt from
chapter 19A and who are included in the department of revenue
and finance's centralized payroll system shall be increased in

-8-
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the same manner as provided in subsection 1, and any
additional changes in any executive branch pay plans shall be
approved by the governor.

| 3. This section does not apply to members of the general
assembly, board members, commission members, salaries of
persons set by the general assembly pursuant to this Act, or
set by the governor, other persons designated in section 4 of
this Act, employees designated under section 19A.3, subsection
5, and employees covered by 581 IAC 4.6(3).

4. The pay plans for the bargaining eligible employees of
the state shall be increased in the same manner as provided in
subsection 1, and any additional changes in such executive
branch pay plans shall be approved by the governor. As used
in this section, "bargaining eligible employee" means an
employee who is eligible to organize under chapter 20, but has
not done so.

5. The policies for implementation of this section shall
be approved by the governor.

Sec. 9. STATE EMPLOYEES -- STATE BOARD OF REGENTS. Funds
from the appropriation in section 7 of this Act shall be
allocated to the state board of regents for the purposes of
providing increases for state board of regents employees
covered by section 7 of this Act and for employees not covered
by a collective bargaining agreement as follows:

1. For regents merit system employees and merit
supervisory employees to fund for the fiscal year, increases
comparable to those provided for similar contract-covered
employees in this Act.

2. For faculty members and professional and scientific
employees to fund for the fiscal year, percentage increases
comparable to those provided for contract-covered employees in
section 7, subsection 6, of this Act.

Sec. 10. APPROPRIATIONS FROM ROAD FUNDS.

1. There is appropriated from the road use tax fund to the
salary adjustment fund for the fiscal year beginning July 1,

-9-
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2000, and ending June 30, 2001, the following amount,' or so ‘
much thereof as may be necessary, to be used for the purpose
designated: _
To supplement other funds appropriated by the general
assembly:
Cetecesentencccscscseveaescsesssacssssasessscanssasss 9 1,113,641
2. There is appropriated from the primary road fund to the
salary adjustment fund, for the fiscal year beginning July 1,
2000, and ending June 30, 2001, the following amount, or so
much thereof as may be necessary, to be used for the purpose
designated:
To supplement other funds appropriated by the general
assembly:
Gttt eacseceseesetsatssestasecescesssscccasacnnsnases O 5,682,160
3. Except as otherwise provided in this Act, the amounts
appropriated in subsections 1 and 2 shall be used to fund the
annual pay adjustments, expense reimbursements, and related .

benefits for public employees as provided in this Act.

Sec. 11. SPECIAL FUNDS -- AUTHORIZATION. To departmental
revolving, trust, or special funds, except for the primary
road fund or the road use tax fund, for which the general
assembly has established an operating budget, a supplemental
expenditure authorization is provided, unless otherwise
provided, in an amount necessary to fund salary adjustments as
otherwise provided in this Act.

Sec. 12. GENERAL FUND SALARY MONEYS. Funds appropriated
from the general fund of the state in this Act relate only to
salaries supported from general fund appropriations of the
state except for employees of the state board of regents. The
funds appropriated from the general fund of the state for
employees of the state board of regents shall exclude general
university indirect costs and general university federal

funds.
Sec. 13. FEDERAL FUNDS APPROPRIATED. All federal grants 4
to and the federal receipts of the agencies affected by this

_10_
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1 Act which are received and may be expended for purposes of
)|
3

this Act are appropriated for those purposes and as set forth

in the federal grants or receipts. \
4 Sec. 14. USE OF SURPLUS HEALTH INSURANCE FUNDS. The

5 executive council shall transfer an amount, as determined by

6 the department of management, from the health insurance

7 .surplus account to the health insurance premium operating
Sgaccount for the fiscal year beginning July 1, 2000, to reduce
9 insurance premiums. Any amount remaining in the health

10 insurance premium operating account at the end of the fiscal
11 year beginning July 1, 2000, shall be transferred to the

12 health insurance surplus account.

13 Sec. 15. STATE TROOPER MEAL ALLOWANCE. The sworn peace
14 officers in the department of public safety who are not

15 covered by a collective bargaining agreement negotiated

16 pursuant to chapter 20 shall receive the same per diem meal

17 allowance as the sworn peace officers in the department of

18 public safety who are covered by a collective bargaining

19 agreement negotiated pursuant to chapter 20.

20 Sec. 16. SALARY MODEL COORDINATOR. Of the funds

21 appropriated by section 7 of this Act, $133,800 for the fiscal
22 year beginning July 1, 2000, is allocated to the department of
23 management for salary and support of the salary model

24 coordinator who shall work in conjunction with the legislative
25 fiscal bureau to maintain the state's salary model used for

26 analyzing, comparing, and projecting state employee salary and
27 benefit information, including information relating to

28 employees of the state board of regents. The department of

29 revenue and finance, the department of personnel, the five

30 institutions under the jurisdiction of the state board of

31 regents, the eight judicial district departments of

32 correctional services, and the state department of

33 transportation shall provide salary data to the department of
34 management and the legislative fiscal bureau to operate the

35 state's salary model. The format and frequency of provision
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of the salary data shall be determined by the department of
management and the legislative fiscal bureau. The information
shall be used in collective bargaining processes under chapter
20 and in calculating the funding needs contained within the
annual salary adjustment legislation. A state employee
organization as defined in section 20.3, subsection 4, may
request information produced by the model, but the information
provided shall not contain information attributable to
individual employees.

Sec. 17. Section 546.2, subsection 2, Code 1999, is
amended to read as follows:

2. The chief administrative officer of the department is
the director. The director shall be appointed annuatiy by the
governor from among those individuals who serve as heads of
the divisions within the department. %he-appointment-shaii
rotate-among-the-division-heads-suech-that-the~-division-head-of
any-one-division-shati-not-be-appointed-to-be-the-director-for
a-second-year-untit-such-time-as-each-division-head-has-served
as-the-directors A division head appointed to be the director
shall fulfill the responsibilities and duties of the director
in addition to the individual's responsibilities and duties as
the head of a division. Hoewevery;-the-administrator-of-the
atecohotic-beverages-division-shati-serve-as-director-untit
June-307-1995s The director shall serve at the pleasure of

the governor. If the office of director becomes vacant, the

vacancy shall be filled in the same manner as the original

appointment was made.
Sec. 18. Section 7H.1, Code Supplement 1999, is repealed.

SF 2450
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SENATE FILE 2450

AN ACT
RELATING TO THE COMPENSATION AND BENEFITS FOR PUBLIC OFFICIALS
AND EMPLOYEES, PROVIDING FOR RELATED MATTERS, AND MAKING
APPROPRIATIONS.

BE IT ENACTED BY TEE GENERAL ASSEMBLY OF THE STATE OF IOWA:

Section 1. STATE COURTS ~-- JUSTICES, JUDGES, AND
MAGISTRATES.

1. The salary rates specified in subsection 2 are for the
fiscal year beginning July 1, 2000, effective for the pay
period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the judicial branch from the salary adjustment
fund or if the appropriation is not sufficient, from the funds
appropriated to the judicial branch pursuant to any Act of the
general assembly.

2. The following annual salary rates shall be paid to the
persons holding the judicial positions indicated during the
fiscal year beginning July 1, 2000, effective with the pay
period beginning June 23, 2000, and for subsequent pay
periods.

a. Chief justice of the supreme court:

Senate File 2450, p. 2

T T R R R R ER R 117,400

b. Each justice of the supreme court:

ceeaatistananne PN [ $ 113,200
¢. Chief judge of the court of appeals:

R P 113,100
d. Each associate judge of the court of appeals:

e aeaacansann Ceeeescsseteteceaaa e eees veees $ 108,900

e. Each chief judge of a judicial district:
Seeeveestencnatsanacisancarttaacssetesntsasnseresres $ 107,900

€. Each district judge except the chief judge of a
judicial district:

e ecessraceceecreettstasessesceresnsanaccasasaases S 103,500

g. EBach district associate judge:
teeeistesecananas P 90,200

h. Each associate juvenile judge:
T terrecsascasesiases S 90,200

i. Each associate probate judge:
PRI T TP 90,200

j. Each judicial magistrate:

P teteeeirstiaensresanses $ 26,900

K. Each senior judge:

e eedceasetitestenttstatat et asteseeeretsinonee $ 6,000

Sec. 2. SALARY RATE LIMITS. Persons receiving the salary
rates estabiished under section 1 of this Act shail not
receive any additional salary adjustments provided by this
Act.

Sec. 3. ELECTIVE EXECUTIVE OFFICIALS.

1. The annual salary rates specified in this section are
effective for the fiscal year beginning July 1, 2000, with the
pay period beginning June 23, 2000, and Ior subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided for in this section shall be paid from funds
appropriated to the department or agency specified in this
section from the salary adjusctment fund or if the
appropriation is not sufficient, from the funds appropriated

0SsvZ 4S
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to the department or agency pursuant to any Acz of <he general
assembliy.
2. Trhe following annual salary rates snall 2e paid to the
person no.ding the position indicated:
a. QrrIiCZ OF THE GOVIRNCR
(1) Salary for the governor:
L 07,482
{2) Salary for the lieutenant governor:
et ia b ee et e isens s $ 76,698
b. DEPARTMENT OF AGRICULTURE AND LAND STEWARDSHIP
Salary for the secretary of agriculture:
L 37,990
C. DEPARTMENT OF JUSTICE
Salary for the attorney general:
L T T - 105,430
d. OFFICE OF TEE AUDITOR OF STATE
Salary for the auditor of state:
e et eceee ettt et ssasasaananesanense $ 87,990
e. CFFICE OF TEE SECRETARY OF STATE
Salary for the secretary of state:
-1 87,990
£. OFFICE OF THE TREASURER OF STATE
Salary for the treasurer of state:
et et eatseer et e e e et cetteaeatsbsarantanssanass S 87,9390
Sec. 3., APPOINTED STATE OFFICERS. The governor shail
estabiish a saiary for appointed rorelected persons in the
executive branch of state government holding a position
enumerated in section 5 of this Act within the range provided,
by considering, amcng other items, the experience of the
individual irn the position, changes in the duties of the
pesizion, the incumpent's perrornance of assigned duties, and
subcrdinates’ salaries. If a department charged with
inforraticn technology is created by the general assemdbly, the
overrcr shall establish a sa:ary For the director of the

G

derarzment within salary range 9 as provided :n section 5 of

e

Senate Tile 1430, p. 4

<his Act. Hcwever, the attorney general shall es:zzcllsn the

salary for :-he ccnsumer advocate, the chief just.ce zf :ae
supreme cour: sha.l establish the salary fcr the s=tate court
administrator, =nhe ethics and campaign disclosure dcard shall
establish the salary of the executive director, ané :ne state
fair board snail estabiish the sa_.ary of tnhe secreszary >f the
stata fair bcard, eacn within the salary range prcovided in
section 5 of this Act.

The governor, in establishing salaries as provided in
section 5 cf this Act, shall take into consideraticn other
employee Teneil:s wnich may be provided for an individuai
including, but nct limited %o, housing,

A perscn wnese sa.a.y 15 establisned pursuant to section 3
of this Act and who is & full-time, vear-round employee of the
state shall not receive any other remuneration Ircm the state
or from any other source for the performance of chat person's
duties unless the additiona’ remuneration is first approved by
the goverdor or authorized by law. EHowever, this provision
does nct exclude the reimbursement for necessary <ravel and
expenses incurred in the performance of duties or fringe
benefits normally provided to employees of the state,

Sec. S. TATE OFFICERS -~ SALARY RATES AND RANGEZS. The
following annual salary ranges are effec:tive f£cr tne positions
specified in this gsecticn for the fiscal year beginning July
1, 2000, and for subsequent fiscal years until otherwise
provided by the general assembly. The governor or other
person designated in section 4 of this Act snall determine the
salary to be paid to the person indicated at a rate within the
salary ranges indicated from funds appropriated by the genera.
assembly for that purpose.

.. The Icllcwing are salary ranges 1l thrcugh 5 Sor the
fiscal year beglinning July 1, 2000, effective w.th t“he pay

riod beginning June 22, 2000:
SALARY RANGES Minimum Max:imum

a4, Range LI ..., ....iciiiecenrecseas.usas S 8,800 $29,000
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D. RanNge2—tseicoocncann Ceseceeeeeaa. 532,200 $58,500
c. Range 3 ........ creeieaneearenaea. 544,100 $68,200
d. RANGE® 4 ..eeivrecscorenvrocasennns . §53,100 $78,000
e. Range 5 ...... G eteteiieaceaanaesaa. 562,400 $87,800

2. The following are rarge 1 positions: There are no
range 1 positions for the fiscal year beginning July 1, 2000.

3. The following are range 2 positions: administrator of
the arts division of the department of cultural affairs,
administrators of the division of persons with disabili:ies,
the division on the status of women, the division on the
status of African—-Americansg, the division of deaf services,
and the division of Latino affairs of the department of human
rights, and administrator cf the division of professionai
licensing and regulation of the department of commerce.

4. The following are range 3 positions: administrator of
the division of emergency management of the department of
public defense, administrator of the division of criminal and
juvenile justice planning of the department of numan rights,
adninistrator of the division of community action agencies of
the department of human rights, executive director of the
commission of veterans affairs, and chairperscon and members of
the employment appeali board of the department of inspections
and appeals.

5. The following are range 4 positions: superintendent of
banking, superintendent of credit unions, administrator of the
alcoholic beverages division of the department of commerce,
state public defender, and chairperson, vice chairperson, and
members of the board of parole.

6. The following are range 5 positions: consumer
advocate, drug policy coordinator, labor commissioner,
workers' compensation commissioner, administrator of the
historical division of the department of cuitural affairs,
administrator of the public broadcasting division of the
department of education, and commandant of the veterans home.

' Senate Pile 2450, p. 6
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7. The foilcwing are salary ranges 6 through $ for the
fiscal year beginning July 1, 2000, effective with the pay
period beginning June 23, 2000:

SALARY RANGES Minimum Maximum
@. RANGE 6 ..evrievironrsecscnarness. $48,200 § 78,000
b. Range 7 ...... Ceesasseseiereassse. $66,000 § 88,500
C. RANGE 8 ..icreeeeccsnennresananns .. $70,800 $102,700
d. RANGE 3 ..vvvieeronnnrerncaseassas $79,000 $.22,500

8. The following are range 6 positions: director of the
department of human rights, director of the lowa state civil
rights commission, executive director of the college student
aid commission, director of the department for the blind, and
executive director of the ethics and campaign disclosure
board.

9., The following are range 7 positions: director of the
department of cultural affairs, director of the department of
elder affairs, and director of the law enforcement academy.

10. The fcilowing are range 8 positions: the
administrator of the state racing and gaming commission of the
departmen: of inspections and appeals, director of the
department of inspection and appeais, director of the
department of general services, director of the department of
personnel, commissioner of public safety, commissioner of
insurance, executive director of the Iowa finance authority,
director of revenue and finance, director cf the department of
natural resources, director of the department of corrections,
and chairperson of the utilities board. The other members of
the utilizies board shall receive an annual salary within a
range of not less than 90 percent but not more than 95 percent
of the annual salary of the chairperson of the utilities
board.

11. The folliowing are range 9 positions: director of the

department of education, director of human services, director
of the department of economic develcpment, executive director
of the state board bf regents, director of the state
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department of transportation, director of the department of
werkforce development, lottery commissioner, director of
public nealth, the state court administrator, secretary of che
state fair board, and the director of the department of
management.

Sec. 6. PUBLIC EMPLOYMENT RELATIONS BOARD.

1. Ture salary races specified in this section are
effective for the fiscal year beginning July 1, 2000, with the
pay period beginning June 23, 2000, and for subsequent fiscal
years until otherwise provided by the general assembly. The
salaries provided Ior in this section shall be paid from funds
appropriated to the public enployment relations board from the
salary adjustment fund, or if the appropriation is not
sufficient from funds appropriated to the public employment
relations board pursuant to any other Act of the general
assembly.

2. The follcwing annual salary rates shall be paid to the
persons holding the positions indicated:

a. Chairperson of the public employment relations board:

ettt teaataiteieesae sttt assaaes O 68,700
b. Two members of the public employment relations board:
P 3 64,000

Sec. 7. COLLECTiVE BARGAINING AGREEMENTS FUNDED -- GENERAL
FUND. Theve is appropriated from the general fund of the
state to the salary adjustment fund for distribution by the
department of management to the various state departments,
boards, commissions, councils, and agencies, including the
state board of regents, for the fiscali vear beginning July 1,
2000, and ending Sune 30, 2001, the amount of $42,173,997, or
so much thereof as may be necessary, to fully fund the
following annual pay adjustments, expense reimbursements, and
related benefits:

1. The collective bargaining agreement negotiated pursuant
to chzuter 20 for empiovees in the blue collar bargaining
unit.
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2. The collec:ive bargaining agreement negct:iatzed pursuant
<0 chapter 20 for emplovees in the public safery ba-gaining
unizc.

1, The collective bargaining agreement negctiated pursuant
o chapter 20 for employees in the secur’ty 2argaining unit.

4., The colilective hargaining agreement negotiated pursuant
to chapter 20 for empioyees in the technical pargaining unit.

5. The collective bargaining agreement negctiated pursuant
to chapter 20 for employees in the professional Iiscal and
staff bargaining unit.

6. The collective bargaining agreement negctiated pursuant
to chapter 20 for employees in the university of ncrthern lowa
faculty bargaining unit.

7. The collective bargaining agreement negoti.ated pursuant
to chapter 20 for employees in the clerical bargaining unit.

8. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the professional social
services bargaining unit.

9. The colliective bargaining agreement negotiated pursuant
to chapter 20 for employees in the community-based corrections
bargaining unit.

10. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the Zudicial branch of
government bargaining unit.

11. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the patient care
bargaining unit.

12. The collective bargaining agreement negotiated
pursuant to chapter 20 for employees in the science bargaining
unit.

13. The collective bargaining agreement negctiated
pursuant to chapter 20 for employees in the state university
of Iowa graduate studen: bargaining unit.

14. The collective bargaining agrzement negotiated
pursuant to chapter 20 Zor employees in the state university
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of Iowa hospital and clinics tertiary heaith care bargaining
unit.

15. The annual pay adjustments, related denefits, and
expense reimbursemencs referred to in sections 8 and 9 of chis
Act for employees not covered by a collective bargaining
agreement.

Sec. 8. NONCONTRACT STATE EMPLOYEES -- GENERAL.

1. a. Pfor the fiscal year beginning July 1, 2000, the
maximum salary levels of all pay plans provided for in section
19A.9, subsection 2, as they exist for the fiscal year ending
June 30, 2000, shall be increased by 3 percent for the pay
period beginning June 23, 2000, and any addiczional changes in
the pay plans shall be approved by the governor.

b. For the fiscal year beginning July 1, 2000, emp.oyees
may receive a step increase or the equivalent of a step
increase.

2. The pay pians for state employees who are exempt from
chapter 19A and who are included in the department of revenue
and finance's centralized payrcll system sha.l be increased in
the same manner as provided in subsection 1, and any
additional changes in any executive branch pay plans shall be
approved by the governor.

3. This section does not apply to members of the general
assembly, board members, commission members, salaries of
persons set by the general assembly pursuant to this Act, or
set by the governor, other persons designated in section 4 of
this Act, employees designated under section 19A.3, subsection
5, and empioyees covered by S81 IAC 4.6(3).

4. The pay pians for the bargaining eligible employees of
the state shall be increased 1n the same manner as provicded in
subsection i, and any additional changes in such executive
branch pay plans shal: be approved by the governor. As used
in this section, "bargaining eligible employee" means an
enclioyee who is eligible :o organize under chapter 20, but has
not done so:
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5. The pciicies for impiementation of this section shall

be approved by the governor.

Sec. 9. STATE IMPLOYZES -- STATE B0ARD OF REGENTS. Funds
from the appropriation in sectlon 7 of this Act shall be
allocated to the state bcard of regents for =he purposes of
providing increases for state board of regents empioyees
covered by section 7 of this Act and for employees nRot covered
by a collective bargaining agreement as follows:

1. Por regents merit system employees and merit
supervisory employees to fund for the fiscal year, increases
comparable to those crovided for similar contract-covered
employees in this Act.

2. Por faculty memoers and professional and scientific
employees to fund for the fiscal year, percentage increases
comparable to those proviced for contract-covered emplcyees in
section 7, subsection 6, of this Act.

Sec. 10. APPRCPRIATIONS FROM ROAD FUNDS.

1. There is appropriated from the road use tax fund ¢ the
sa_ary adjustment fund fcr the fiscal year beginning JSuly 1,
2000, and ending June 30, 2001, the follewing amount, Or soO
much therecf as may be necessary, to be used for the purpose
designated:

To supplement other funds appropriated by the general
assembly:
$ 1,113,641

--...........-.-..-.-.-......-..-.--.-..-.........

2. ™here is appropriated from the primary road fund to the
salary adjustment fund, for the fiscal year beginning July 1.
2000, and ending June 30, 2001, the folliowing amount, or so
much thereof as may be necessary, to be used for the purpose
designated:

To supplement other funds appropriated by the general

assembly:
5,682,16C

F R R R R R U $

3. Zxcept as otherwise provided in this Act, the anournts

appropriated in subsections 1 and 2 shall be used to fund the
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annual pay adjustments, expense reimbursemencs, and relaced
benefics for public employees as provided .~ this Act.

Sec. 11. SPICTAL TUNDS ~-- AUTSORIZATION. To deparimental
revolving, --ust, or special funds, except for the D>rimary
road fund or zhe road use tax fund, fcr which the general

assembly has estanlished ap cperating budget, a suppiementa:

axpend.vure autnhcrizat.on is provided, unless ctherwise
provided, in an amount necessary to Zund salary adiustments as
otherwise provided in this Act.

Sec. 12. GEMERAL FUND SALARY MONEYS. Tunds appropriated
rom tne gereral fund cf the state in this Act relate only to

™

salaries supported from generai fund appropriations of the
staze.

Sec. .3. FIDERAL TUNDS APPROPRIATED. All federal grants
to and the federal reaceipts of the agencies affected by this
Act which are received and may be expended for purposes of
this Act are appropriated for those purposes and as set forta
in the federal grants cr receipts.

Sec. 14. USE OF SURPLUS HEALTH INSUFANCE FUNDS. The
executive council shall transfer an amount, as determined by
the department of management, Zrom the health :insurance
surplus account to the heaith insurance premium operating
account for the fiscal year beginning July 1, 2000, to reduce
insurance premiums. Any amount remaining in the health
insurance premium operating account a: the end of the fiscal
year beginning July 1, 2000, shall be transferred to the
health insurance surplus acccunt.

Sec. 15. STATE TRCOPER MZAL ALLOWANCE. The sworn peace
sfyicers in the department of pubiic safety who are not

covered by a collective bargain.ng agreemen:t tegotiated

pursuant o chaprer 2( spa.l reccive the Sane per diem mea:
al_cwance as tne sworn peace officers in the department of
sublic safety whe are ccvered by a collective bargaining

agreement negotiated pursuant to cnapter 20.
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Sec. .5. SALARY MODZIL COORDINATOR., Of the funds
aporopriated oy sec:lon 7 of this Act, $133,300 for the fiscal
year bdeginning Juiy I, 2000, is allocated =¢ the Zepartment of
management £or salary and support of the salary mocel
sordinator wno shail work ia conjunczion wi<h the legislative
fiscal bpureau %o maintain the state's saiary nacde. used for
analyr.ng, comparing, and projeczing state 2wmplovee salary and
benefit :nformation, including information relating to
employees of the state bcard of regents. The department of
revenue and finance, the department of perscnnel, the five
institutions under the jurisdiction of the state zcard of
regents, the eignt judicial district departments cf
correctional services, ar: “ro state departmen:z i

partment of

transportation shall prcvide saiary data to the de
managemenc and :the legislative fiscal bureau zo cgperate the
state's salary mcdel. The fcrmat and freguency of provision
of cthe salary data shall be cetermined by the department of
management and the legislative fiscal bureau. The information
shall be used in collective bargain:ng processes under chapter
20 and in calculiating the funding needs contained witnin the
annual salary adjustment legislation. A state enployee
organizaticn as defined in section 20.3, subsectior 4, may
request Information produced by the model, but the information
prcvided shall not contain informaticn attributable to
individual employees.

Sec. 17. Section 546.2, subsection 2, Code 1999, is
amended to read as folilows:

2. The chief administrative officer of the department is
the directcr. The director shali be appointed am==aziy by the
governor from among those individuals who serve as heads of
the divisions withia the department. The-appcintment-shaltl
rotate—among-the-cdiviaion-heada-such-chat-the-divisson-nead~-of
any-one-divesion-cshati-nos-se-appointed-to-be-she -ér=eccor~for
a-secend-year—untsi-suen-came-as-each-division-heac-nas-served

as--he-directo-- A division nead appointed tc be :the director
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shall fulfill the responsibilities and duties of the director
in addition to the individual's responsibilities and duties as
the head cf a division. Howeves;-cae-administrasor-of-cne
azeohotic-beverages-division-shar:-serve-as-direccor—-anesd

Fune-387-3995< The director shall serve at the pieasure of

the governor. If the cifice of directior becomes vacant, :the

vacancy shail be fiiled in the same manner as the original

appointment was made.
Sec. 8. Section 7H.1, Code Supplement 1999, is repea.ied.
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