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An Act relating to sexual harassment as an untair erployment
Practice urder the jurisdiction of the civil rights
commission.
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Section 1. Section 216.6, subsection 1, Code 1997, is
amended by adding the following new paragraph:

NEW PARAGRAPE. e. Person to engage in s2xual harassment.
For purposes c¢f this paragraph, “sexual harassmenc’ means
unweicome sexua. advances, requests for sewxua. favers, or
other werbal or physical conduct of a sexual nature when acy
of the foilowing apply:

(i) Submiss:isn to the conduct is made either expilicitly or

LI

impliciziv a term or condition of an indivicgual's employment.

(2) Suomission to or feiection of the conduct by an
individual 13 used 235 the basis for emplLoyment decislions
affecting the Individueal.

{3} Toe verbal or physical conducht has the purpose or
effvret of unreasc ably interfering with an indlividual's work
perforaanes or creating an intimidating, hostlle, ¢r cffensive
working environmende.,

An emplayer sihna

¥

ta<e all 3¢eps necessary o prevent
L limited

SeXUdl narassment from occurring, incl

Ging, bubt not
to, abfirmatively ralising ithe aubiect, oxpressing srrong
disapproaval, developing appropriate sanclions, inforniing
employecs 0f the!lr rights to raigse the issue of sexua.
Farassmont @iitnis the emplovment setting and under this
section, and developing methods to sernsitize ali cwployees Lo
the issue of sexual harassment.

EAXPLANATICN

This b1}l adds sexual harassment to the unfair o

=

discriminalory employment practices which are within the
jurisdiction of the civil rights coimmission. The biil defines
sexua. harassment as unwelccme sexual advances, requeshts for

sexual tavors, or cther verbal or physical conduct of sexcal

[}

nature wien submission Lo the conduct is made a term or
condition of employment, when submission tc or rejechion of
such conduct by <n individual 1s used as the basis for

cnployment declsions affecting the jndividual, or when cthe

verbe. ¢r physical conduct nas Lire purpose or eliect of
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unreasonably interfering with an individuai's work performance

or creating an intimidating, hostile, or offersive working
environment .,

Under the bill, employers are specifically reqguired to take
21l steps necessary to prevert sexual harassment fron
occurring, jincluding, but not limited to, affirmatvively
raising the subject, expressing strong disapproval, develicping
appropriate sanctions, informing employees of their rights,

and deveioping methods to sensitize employees to the issue.
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