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HOUSE RESOLUTION ~ 
BY COMMITTEE ON ETHICS 

{SUCCESSOR TO HSB 202) 

4 A Resolution to amend the House code of ethics. 

• a,·ri fl··· 1- .u 'J . .._. 

5 BE IT RESOLVED BY THE HOUSE OF REPRESENTATIVES, 

6 That the House Code of Ethics be amended to read as 

7 follows: 

8 HOUSE CODE OF ETHICS 

9 PREAMBLE. Every legislator and legislative 

10 employee has a duty to uphold the integrity and honor 

11 of the general assembly, to encourage respect for the 

12 law and for the general assembly, and to observe the 

13 house code of ethics. Each member and employee of the 

14 nouse has a responsibil1ty to conduct herself or 

15 himself so as to reflect credit on the general 

16 assembly~ and to inspire the confidence, respect, and 

17 trust of ~he public. The following rules are adopted 

18 pu~suant to chapter 688 of the Code, to assist the 

i9 members and employees in the conduct of their 

20 activit1es: 

21 l. DEFINITIONS. The definitions of terms provided 

22 1n chapter 688 of the Code apply to the use of those 

23 terms in these rules. 

24 2. ECONOMIC INTEREST OF MEMBER OR EMPLOYEE OF 

25 HOUSE. 

26 a. Economic or investment opportunity. A member 

27 or employee of the house shall not solicit or accept 

28 economic or investment opportunity under circumstances 

29 where the member or employee knows, or should know, 

30 that there-~s-a-reasenabie-possibi~i~y-that the 
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l opportunity is being afforded with the intent to 

2 influence the member's or employee's conduct in the 

3 performance of official duties. If a member or 

4 employee of the house learns that an economic or 

5 1nvestment opportunity previously accepted was offered 

6 with the intent of influencing the member's or 

7 employee's conduct in the performance of the official 

8 duties, the member or employee shall take steps to 

9 divest that member or employee of that investment or 

10 economic opportunity, and shall report the matter in 

ll writing to the chairperson of the house ethics 

12 committee. 

lJ b. Excessive charges for services, goods, or 

14 property interests. A member or employee of the house 

15 shall not charge to or accept from a person known to 

16 l1dve a legislative interest, a price, fee, 

17 compensation, or other consideration for the sale or 

l8 lease of any property or the furnishing of services 

l9 w~ic~ 1s in excess of that which the member or 

20 employee would ordinarily charge another person. 

21 c. Use of confidential information. A member or 

22 employee of the house, 1n order to further the 

23 member's or employee's own economic interests, or 

24 those of any other person, shall not disclose or use 

25 confidential information acquired in the course of the 

26 member's or employee's official duties. For the 

27 purpose of this rule, information disclosed in open 

28 session at a public meeting under chaptec 21 and 

29 information that is a public record under chapter 22 

30 is not confidential information. 

2 



'-··· 

-~ ~, ... 
·."11 

'·-

l d. Employment. A member or employee of the house 

2 shall not accept employment, either directly or 

3 indirectly, from a political action committee. A 

4 member of the house shall not act as a paid lobbyist 

5 for any organization. However, this paragraph shall 

6 not prohibit a member or employee of the house from 

7 worktng for a candidate's committee, a political 

8 party's action committee, or a political action 

9 committee which does not support or oppose a candidate 

10 for public office in this state or a ballot issue 1n 

ll th1s state and which is not interested in issues 

12 before the general assembly. 

13 For the purpose of this rule, a political action 

14 committee means a committee, but not a candidate's 

lS committee, which accepts contributions, makes 

16 expenditures, or incurs indebtedness in the aggregate 

17 of more than two hundred fifty dollars in any one 

l8 calendar year for the purpose of supporting or 

19 opposing a candidate for public office or a ballot 

20 ~ssue or for the purpose of influencing legislative 

21 acllon. 

22 e. A member or employee of the house shall not 

23 solic1t employment on behalf of the member or 

24 employee, or on behalf of another legislator or 

25 employee, as a lobbyist while the general assembly 1s 

26 in sesston. 

27 f. Certa1n goods or services. A member or 

7.8 employee of the house shall not solicit or obtain 

29 ~oods or services from another person under 

30 circumstances where the member or employee k~ows or 
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l should know that the goods or services are being 

2 offered or sold with the intent to influence the 

3 member's or empl~~E02. __ conduct in the performance of 

4 official duties. If a member or employee of -~he house 

~ is afforded goods or services by another person at a 

6 pr ice _ _!:_hat is not available to other members or 

7 classes of members of the general public or is 

8 afforded goods or services that are not available to 

9 other members or classes of members of the general 

lO public by another person where the member or employee 

ll knows or should know that ___ the other person intend~_ to 

12 influence the member's or e!'l_ployee's ofL.cial COI~duct, 

13 the member or employee shall not take or purcha~e the 

14 goods or services. 

15 3. APPEARANCE BEFORE STATE AGENCY. A member or 

l6 employee of the house may appear before a state agency 

17 1n any representation case but shall not act as a 

i8 lobbyist with respect to the passage, defeat, 

l9 approval, veto, or modification of any legislatio~ 

20 rule, or executive order. Whenever a member or 

21 employee of the house appears before a state agency, 

22 the member or employee shall carefully avoid all 

23 conduct which might in any way lead members of the 

24 general public to conclude that the member or employee 

25 is using the member's or employee's official position 

26 to further the member's or employee's professional 

21 success or personal financial interest. 

28 4. CONFLICTS OF INTEREST. In order for the 

29 general assembly to function effectively, members of 

30 the house may be required to vote on bills and 
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1 participate in committee work which will affect their 

2 employment and other areas 1n which they may have a 

3 monetary interest. Action on bills and in committee 

4 work which ~peeificalty-~eat~-with further~ a member's 

5 specific employment~ o~ specific investment, or other 

6 S_ll_e_cific interest, as opposed to a the interests of 

7 the public in general or the interests of a 

8 profession, trade, o~ business~ in-qene~at 7 -shotlld or 

9 other class of persons, shall be avoided. In making a 

10 decision relative to a member's activity on particular 

11 bills or in committee work, the following factors 

12 should be considered: 

13 a. Whether a substantial threat to the member's 

14 Independence of judgment has been created by the 

15 conflict situation. 

16 b. The effect of the member's partic1pation on 

17 public confidence 1n the integrity of the general 

18 assembly. 

19 c. Whether the member's participation is likely to 

20 have any significant effect on the disposition of the 

21 matter. 

22 d. The need for the member's particular 

23 contribution, such as special knowledge of the subject 

21 matter, to the effective functioning of the general 

25 assembly. 

26 If a member decides not to participate in comm1ttee 

27 work or to abstain from voting because of a possible 

28 confllct of interest, the member should disclose this 

7.9 fact to the legislative body. The member may, 

30 heweve~,-deeide-to-pa~tieipate-in-a-manne~-whieh-is 
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l eont~a~y-to shall not vote on any question in which 

2 the membe~i~ member has an economic inte~est that is 

3 disttnguishable from the interests of the general 

4 public or a substantial class of_ persons. 

S A-m~mbe~-w~th-a-eonf~iet-of-interest-may 

6 part~eipate-in-f±oor-debate-i£-prior-to-the-debate, 

7 the-member-di~elo5e~-the-eon£±±et-of-±nterest~ 

8 5. STATUTORY REQUIREMENTS. Members and employees 

9 of the house are-~~ged-to-famiiiarize-them~eives shall 

10 comply with the requirements contained in chapters 68B 

11 (Conflic~s of Interest of Public Officers and 

12 Employees), 721 (Official Misconduct), and 722 

13 (Bribery and Corruption), and ~eetion sections 2.18 

14 (Contempt) and 711.4 (Extortion) of the Code. 

15 G. CHARGE ACCOUNTS. Members and employees of the 

16 house shali not charge any amount or item to a charge 

17 account to be paid for by a lobbyist or any 

18 organ±~ation-~eprese~ted-by client of a lobbyist. 

19 7. TRAVEL EXPENSES. A member or employee of the 

20 house shall not charge to the state of Iowa amounts 

21 for travel and expenses unless the member or employee 

22 actually has incurred those mileage and expense costs. 

23 Members or employees shall not file the vouchers for 

24 weekly mileage reimbursement required by section 2.10, 

25 subsection l, unless the travel expense was actually 

26 incurred. 

27 A member or employee of the house shall not file a 

28 claim for per diem compensation for a meeting of an 

29 interim study committee or a visitation committee 

30 unless the member or employee attended the meeting. 
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l However, the speaker may waive this provision and 

2 allow a claim to be filed if the member or employee 

3 attempted to attend the meeting but was unable to do 
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so because of circumstances beyond the member's or 

employee's control. 

8. 8f5€b85HRE-REeHfREB GIFTS ACCEPTED OR RECEIVED. 

A-membe~,-off~ee~,-o~-emptoyee-of-the-hottse-shatt-fite 

~-~epo~t-with-the-ehief-ete~k-of-the-hottse-of-the 

aeeepta~ee-from-any-one-donor-of-any-g~ft-o~-~er~e~-of 

gifts-made-to-the-membe~ 7 -offiee~ 7 -or-empfoyee-or-to 

an-±mmed~ate-fam~fy-member-whieh-exeeeds-f~fteen 

doffa~s-in-ettmttfative-vaitte-dtt~in~-a~y-one-ealendar 

day7--Phe-~eport-shatt-tist-the-natttre,-date 7 -and 

dono~-of-the-g~ft7--Howeve~,-the-~epo~tin~-of-food-and 

beverage-fo~-±mmediate-eonsttmption-in-the-p~esenee-of 

the-donor-~s-not-reqttired7 

Phe-reports-shait-be-fifed-~n-the-oefiee-of-the 

eh±eE-eferk-of-the-hottse-by-the-fifteenth-day-of-the 

month-foffowing-the-month-±n-whieh-a-gift-is-prov±ded 

wh±eh-is-reqtti~ed-to-be-reported7--Sttbjeet-to-the 

app~ovat-of-the-eommittee-on-ethies7-the-eh~ef-eie~k 

of-the-hottse-shatt-p~epa~e-fo~ms-for-the-fiting-of 

these-~epo~ts-and-make-them-ava±iabte-to-any-person 

who-is-reqttired-to-f±ie-a-~epo~t~--~he-~eports-eited 

shtt±±-be-maintained-by-the-ehief-eferk-of-the-hottse 

and-be-ava±iab±e-for-pttbfie-inspeet±on-as-p~ov±ded-~n 

eh~pter-22-of-the-eode7--~he-eommittee-on-eth±es-may 

atltho~ize-the-eh~ef-e±erk-of-the-hott~e-to-p~epa~e-and 

~ake-~vai±able-to-the-~ttb±~e-an-anntta±-sttmma~y-of-the 

30 ~eports-fi±ed-tlnde~-this-~ttie7 ~embers and employees 
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l ~I~~e house shall comply with the restrictions 

2 relating to the receipt or acceptance of gifts 

3 contained in section 688.22. 

4 9. HONORARIA RESTRICTIONS. Members and employees 

5 ot the house sh~ll comply with the restr:ctions 

n relat:ng to the receipt of honoraria contained in 

7 section 68B.23. 

8 10. DISCLOSURE REQUIRED. Each member of the house 

9 and each~mployee of the house shall file any personal 

10 f1nanc1al disclosure statements required under section 

ll 68~~~?· at the times and in the manner provided 1n 

12 that section. 

13 ll. SEXUAL HARASSMENT. Members and employees of 

c4 !h~ house shall not engage in conduct which 

15 constltutes sexual harassment as defined in section 

16 l'JB.l2. 

~7 9 12. COMPLAINTS. 

lB il . Filing of complaint. A-comp~aint-nnder-the~e 

l~ rn±~~-Mr-nnder-~eet~on-68B.t6 7 -~nb~eet~on-4 7 -of-the 

20 eode-aqa±n~t-any-member-or-empteyee-ef-the-~en~e-or-a 

71 tebbyi~t-eperatinq-±n-the-hense-shall-be-±n-writ±nq 7 

22 made-nnder-oath,-and-filed-with-the-ehairperson-of-the 

23 ethies-eommittee-ef-the-hease.--A-eemptaine-shall 

24 spee±fy-the-persen-er-persons-aqainst-whom-the 

7S eomplaint-is-made,-the-date-and-ioeation-of-any-event, 

26 ine±dent-or-eransaetion-involved7 -the-eonneet±on-of 

27 the-event 7 -ineident-er-tran~aetien-with-the-of~ieial 

28 pesitten-ef-any-aeensed-member-or-employee-or-with-the 

2~ tobby±nq-aetiv±ties-of-any-aeen~ed-~ebby±st7-the-faets 

30 er-cv±denee-on-wh±eh-the-eompta±nant-relies7 -and-the 
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1 ~eet~on-~n-tMe-eode-oE-ethies7 -rtlles-9overnin9 

2 tobbyi~t~,-or-Eode-seetion-or-ehapter-whieh-i~-atte9ed 

3 to-Mave-been-viotated.--Phe-eomptainant-~hatt-attaeh 

4 to-the-eomptaint-a-eopy-oE-any-retevant-doetlment. 

5 Complaints may be filed by any person believing 

6 that a member or employee of the house~ or ~ lobbyist~ 

7 or a client of a lobbyist 1s guilty of a violation of 

8 the house code of ethics, the house rules governing 

9 lobbyists, or chapter 68B of the Code. 

10 b. Complaints by committee. The ethics cotP"1tittee 

Ll may tnitiate a compl,_aint on its own motio.!:!_·_ Comm_i~~ 

12 complaints may be initiated by the co~1tittee dS a 

13 result of a committee investigation or as a result of 

14 receipt of any comolaint or other information that 

l5 d_Cl_'":'3_ _not meet ~-~-e _!J:<J::l._~r~~ents c;!f these rules 

l6 rega,ding the form of a complaint but that contains 

17 allegations that would form the basis for a vaiid 

l 8 .:;_ '?..1!1£1.9 1 n t . 

L9 c. Fo'm and con~ents of complaint. A complai~~ 

20 shall be in writing. 

21 Complaint forms shall be available from the chief 

22 clerk of the hcuse 7 -and-the-ehairperson-o€-the-ethies 

23 e~~~ittee, but a complaint shall net be rejected for 

24 failure to use the approved form if it complies with 

25 the requ1rements of these rules. 

26 Phe-ethies-eommittee-may 7 -tlpon-its-own-motion, 

27 tn~ttate-a-eomptaint 7 -investi9ation,-or-disei?iinary 

28 l'!etton. 

29 A-eomptaint-sMatt-be-eonsidered-to-be-timely-filed 

10 if-it-i~-fi±ed-witMin-forty-five-days-from-the-time 
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1 ~~e-eompia±nan~-knew-or-~~otlld-have-known-a~otlt-the 

2 alteged-tlne~h±eal-or-tllegal-eondtle~. 

l b.--Proba~le-eatl~e-±nve~ttgation-and-hearinq.--Ypon 

4 the-reee±pt-of-a-eomplaint-±n-proper-Eorm,-the 

5 eomm±t~ee-~~all-aeeept-±t-for-Eiling-a~-a-ptl~lte 

6 re~erd• The complaint shall c~ntain a certification 

7 made hy the complainant, under penalty o: perjury, 

8 that the facts stated in the complaint are true to the 

9 best ~f the complainant's knowledge. 

iO To be valid, a complaint shall allege all of the 

ll following: 

12 ( l) Pacts, including the approximate date and 

l3 location of any event, incident, or transaction that, 

14 tf tr11e, establish a violation of a provision of 

t':> chdpter 688, the code of ethics, or rules governing 

16 ~.bbyist~ for which penalties or other remedies are 

17 prov1ded. 

18 ( 2 l I'hat .the conduct providing the basis for the -'----'-- .• ---=.:..:..:::-'=..... - .. 

c') c01r.pla"nt occurred within three years of the ~il1r19 ::lf 

20 the complaint. 

21 J.lJ That the party charged with a violation is a 

22 member or em121oyee of the house, a lobbyist, or a 

21 clH.>nt of a lobbyist. .. 

74 d. Confidentiality of complaint. The filing of 

25 the complaint and the contents of the complaint shall 

26 be conf ldential until the time that the committee 

27 meets to determine whether the complaint is valid, 

78 unless either the complainant or the party charged 1n 

29 the c~~plaint makes the existence of, or the 

30 ~IItormation contained in, the complaint publ1c. 
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l However, if either the complainant or party alleged to 

2 have committed the violation requests that the meeting 

3 to determine whether the complaint is valid be a 

4 closed meeting and the filing of the complaint or the 

s contents of the complaint have not been disclosed, the 

6 meeting shall be ciosed. 

7 e. Notice of complaint. 

8 complaint, the chief clerk 

Upon 

of the 

receipt of the 

house shall promptly 

9 notify_.the chairperson and ranking member of the 

10 ethics committee that a complaint has been filed and 

ll provide both the chairperson and the ranking member 

12 with copies of the complaint and any support~nq 

i3 tnformation. Phe-eh~irper~on-ef-~he-e~hie~-eoamittee 

14 ~h8i!-det~ver Wtthi11 two working days, the chief clerk 

lS shall send not~~e, either by personal delivery or by 

16 certtfied mail, return receipt requested, to the 

c7 pecson or persons aeetl~ed alleged to have committed 

18 tl1e violation, along with a copy of the complaint and 

c9 any supporti;-,g information. The notice to the dCCused 

20 person shall be-reqtle~ted-to contain a reguest that 

21 the person submit a written response to the complaint 
-

:22 within ten days of the date that the notice was sent 

23 by the clerk. At the req11est of the accused person 

24 ~nd-tlpen-~-~howinq-of-qood-e~tl~e. the committee may 

25 extend the time for the response, not to exceed ten 

26 additional calendar days. AEter-the-e~pir~tien-o€-the 

27 ten-dtly~ 7 -or-the-e~ten~ion 7 -~he-eo~~ittee-~hait-then 

28 E. Hearing regarding validity of complaint. The 

29 committee chairperson and the rank!ng member shall 

30 review the complaint and supporting 1nformation to 

ll 



1 determine whether the complaint meets the requirements 

? dS to form. If the complaint is deficient as to form, 

3 the complaint shall be returned to the complainant 

4 with instructions indicating the deficiency unless the 

5 committee decides to proceed on its own ~otion. If 

6 the complaint is in writing ~nd contains the 

7 appropriate cert_ification, as soon as practicable, the 

8 ~ha1rperson shall call a meeting of the committee to 

9 ~eview the complaint to determine whether the 

10 cornplaint meets the requirements for 

ll ~h~the~ the committee should request 

validity and 

that the chief 

12 JUStice of the supreme court appoint an independent 

13 ~pec\al counsel to conduct ~~eM ~ investigation a~-~t 

14 deem~-~pp~ep~~ate7 -ine~~ding-b~t-net-iim~ted-te, 

~S ~eq~e~t~ng-additiona±-info~mation-f~em-tMe-eemplainant 

16 and-the-aee~~ed-per~on-and-re~iew±ng-the-eompla±nt-and 

l7 ~e±evant-infe~mation to determine whether probable 

:f! CJtise exists to believe that a violatior. of the code 

~9 of ethi~s, rules governing lobbyists, or chapt~r 68B, 

20 has occurrf>d. 

71 ~he-eth~e~-eemmittee-may-emp±oy-~ndependent-±ega± 

22 eoon~ef-to-a~~i~t-it-in-earry±ng-eot-its-dotie~~with 

73 ~he-appre~a±-ef-the-hoose-when-the-genera±-as~emb±y-is 

24 in-sessien-and-with-the-approva±-ef-the-spea~er-or-the 

25 maiartty-teader-o£-the-ho~se-whe~-the-ge~era±-assembly 

26 ~~-not-in-ee~s±en• 

27 e~ring-t"e-eommittee~s-in~e~tigation,-the-aeeoeed 

28 persen-may-reqoes~-in-writinq-to-the-ehairpe~gen-that 

29 the-ethie~-eemmittee-eenvene-to-reee±ve-teetimony-from 

10 the-rteeo~ed-per~on.--tf-~o-reqoe~ted-by-the-aee~~e~ 

12 
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l person,-the-eth~es-eemm~ttee-shall-eonvene-not-less 

2 than-three-nor-more-than-ten-days-after-the 

3 notifieation-by-the-aeeosed-~erson-that-the-aeeosed 

4 pe~son-wishes-to-testify.--However7 -the-aeeosed-person 

5 may-waive-the-deadlines-fo~-the-eonvenin9-of-the 

6 eommittee. When-its-investi9ation-is-eompiete 7 -the 

7 eemmittee-shaii-~ehedoie-a-p~obable-eaose-hea~in9• 

8 At-the-probable-eaose-hea~in9-the-aeeosed-person 

9 may-appe8r,-present-evidenee,-and-eross-examine 

10 witnesses.--Ali-testimony-at-the-hearin9-shaii-be 

ll onder-ottth• 

l2 e.--?o~mai-heariM9•--ff-probabie-eaose-is-foond-at 

13 the-probabte-eoose-heorin9,-the-eomptaint-shati-be-set 

l4 for-hearin9-on-notiee-to-the-aeeosed-person.--~he 

15 notiee-shaii-be-in-writin9-and-detivered-either-by 

lo ~ersonai-serviee-as-in-eivii-eases-or-by-eertified 
:; mari,-retorn-reeeipt-reqoested. 

~8 If :~e committee finds that a complaint does not 

19 meet =ne content reauirements fer a valid ccmolaint, 

20 Lhe committee shall dismiss the complaint and notify 

21 both the complainant and the party alleged to have 

22 committed the violation of the dismissal and the 

2J rPas<>ns for dismissal. A dismissal for failure to 

74 meet the formal requirements for the filing of a 

25 complaint shall be without prejudice and the 

26 com~l_r~!!l_~'ll_~ _ _ref 1le the complaint at any time 

27 within three years of the date that the allege~ 

2 8 v i o l a t i on t o o:.:k.:....;;:D.=lc::a:.:c:..e::..:.. _..:I:.:f:..._.:.t :.:hc::ec.....:d::.l::.. s=m-=i-=s:.:s=-a=l--=i-=s=-b=a-=s-=e:.:d=---=u<=p-=oc:.:n 
29 a failure to allege facts and circumstances necessary 

JO for a valid complaint, the dismissal shall be with 
' 
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l prejudice and the party shall not be permitted to file 

7. ~comJ2l . .3int based upon the same facts and 

3 circumstances. 

4 ~· Request for appointment of independent special 

S counsel. If, after review of the complaint and any 

6 response made by the party alleged to have committed 

7 the_v_to}a t ion, the commit tee determines that the 

8 ~omplaint meets the requireme~~s for form and content, 

9 the committee shall request that the chief ju_o:!~J._c.~--~! 

10 !.he_s_upreme court appoint independent special counsel 

l.l to investigate the matter and determine whether 

12 probable cause exists to believe that a violation of 

13 ch_apter 688, the code of ethics, or the rules 

14 governing lobbyists has occurred. 

;~ h. Receipt of report of independent special 

16 co~nsel. The r~port from independent special counsel 

:1 rcgar<ling probable cause to proceed on a complaint 

18 shall be filed with the chief clerk of the house. 

!g Up~n ~<"ceiot of the reocrt of the i[1dependent special 

"0 coun~el, the _chief cleck shall notify the chairperson 

2: ~f_ the filing of_ the ~eport and shall send copies cf 

22 ~he report to the members of the ethics committee. As 

).J soon as oract~cable after the filing of the report, 

24 ~l>e chairperson shall schedule a public meeting for 

25 revi_ew of the report. The purpose of the public 

26 m~eting shall be to determine whether the complaint 

27 should be dismissed, whether a formal hearing should 

78 b_e he.:.d on the complaint, or whether other committee 

29 95:_t_ion is appropriate. The complainant and the person 

10 alleged to have committed the violation shall be given 

14 



1 notice of the public meeting, ~hall have the right to 

2 be present at the public meeting, and rna~.~- the 

3 discretion of the ~~~ittee, present testimony in 

4 support of or against the recommendations contained in 

S the report. 

6 If the comm1ttee determines that the matter should 

7 be dismissed, the committee shall cause an order to be 

8 entered dismissing the matter and notice of the 

9 dismissa~ shall be given to the complainant and the 

lO ~~y alleged tot:!a_y_e committed the violation. If the 

ll comm1ttee determines that the complaint should be 

12 sch<>auled for public hearing, the committee shall 

13 issue a_charging statement which contains the charges 

14 and supporting facts that are to be set for hearing 

15 and notice shall be sent to the complainant and the 

lG accused p<>rscn. 

L7 The notice shall include a statement of the nature 

:n c:f the charge or charges, a s~atement of the time and 

!) place af hearing, a short and plain statemen: cf the 

20 racts asserted, and a statement of the rights cf the 

?.l accused person at the hear1ng. 

l . Formal hearing. Formal hearings shall be 

23 condt1cted in the manner orovided in section 688.31, 

24 subsection 8. At a formal hearing the accused shall 

2S have the right to be present and to be heard in person 

26 und ~y counsel, to cross-examine witnesses, and to 

27 preser.t ev1dence. Members ot the committee shall also 

?.8 ~~·~ the right to question witnesses. 

29 Ev1dence at the hearing shall be received 1n 

JO acc:urdance with rules and procedures in-o~din6~y-eiwit 

15 



1 ~p_li_c9_9le to contested cases under chapter 17A. 'Phe 

2 fowa-rtt±~~-oE-evrde~ee-a~~ty. 

3 '!'he committee chairperson, or the vice chairperson 

4 or ranking member in the absence of the chairperson, 

S shall preside at the hearing and shall rule on the 

6 adm1ssibility of any_evidence received. The ruling of 

I the chai rperson_.!'lay be overturned by a majority vote 

8 of the committee. Independent special counsel 

9 de5iqne~ed-by-~"e-eommi~~ee shall present the evidence 

10 in support of the ~om~ta%~~ charge or charges. The 

~I burden shall be on the ~omp±ai~a~~ independent special 

12 c~unsel to prove the charge or charges by a 

L] preportderance of clear and convincing evidence. Upon 

14 completion of the hearing, the co~~ittee shall adopt 

15 written findings of fact and conclusions concerning 

lG the merits of the eompiai~~ charges and make its 

il report and recommendation to the house. 

l.fl Recommendations by the co=ittee. The 

;') conunittee shall recommend to the house U:at the 

20 complaint be dismissed, or that one or more of the 

21 following be imposed: 

22 (c) That the member or employee of the house or 

23 lobbyist be ce,.sured or reprimanded, and the 

J.4 recommended appropriate form of censure or reprimand 

25 be used. 

26 (2) That the member of the house be suspended or 

/.7 expelled from membership in the house and required to 

28 forfeit the member's salary for that period, the 

29 employee of the house be suspended or dismissed from 

30 employment, or that ~he lobby1st's or lobbyist's 

16 
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1 client's lobbying privileges be suspended. 

2 13. COMMUNICATIONS WITH ETHICS COMMITTEE. After a 

3 complaint has been filed or an investigation has been 

4 initiated, a party to the complaint or investigation 

5 shall not communicate, or cause another to 

6 co~~unicate, as to the merits of the complaint or 

7 invc-_s_ti_g_~~~or:.._;-oi_t:_h._~~mbe..I_2_! the committee, except 

8 ~_<:l-~_r_ the following circumstances: 

9 a- During the course of any meetings or other 

10 off1c1al procee9ings of the conunittee regarding the 

ll comolaint or investi~tio~ 

12 b. In writing, if a copy of the writing is 

ll del1vered to the adverse party or the designated 

14 ~.2!:.~~~1_1_tative for the adverse party. 

15 ~ . .: _ .. 2E?0J:.Y., l_f adequate orior notice of the 

16 communication is ~iven to the adverse party or the 

17 deslg11ated representative for the adverse party. 

18 d. As otherwise authorized by statute, the code of 

d <?~h_l<::~· --~-~bes governing lobbyists, or vote of the 

7.0 committee. 

21 iS 14. PERMANENT RECORD. The chief clerk of the 

72 ho•Jse shall maintain a permanent record of all 

23 complaints filed and any corresponding committee 

24 actio:!. The permanent record shall be prepared by the 

J.S ethics committee and shall contain the date the 

26 complaint was filed, na~e and address of the 

27 compla:11ant, name and address of the accused person, a 

28 brief statement of the charges made, any evidence 

29 received by the conunittee, any transcriots or 

30 recordings of committee action, and ultimate 

l7 



l d1sposition of the complaint. The chief clerk shall 

2 keep each complaint confidential until public 

3 d1sclosure is made by the ethics committee. 

4 ±± 15. MEETING AUTHOR I ZAT ION . The house ethics 

5 comm1ttee is authorized to meet o~e-t~me at the 

6 dlscretion of the commlttee chairperson d~~i~g-the 

7 t?me-the-ge~erat-a~~embty-i~-~ot-in-sessio~ in order 

8 to conduct hearings and other business that properly 

9 may come before it. Additio"at-meetinqs-o~-the 

10 eommittee-dari~g-the-time-the-qenerat-assembty-is-not 

~l in-~ess~on-shett-re~aire-the-eethorizetion-ef-the 

12 speek~r-or-the-majerity-!eeder-of-the-hotlse.--However, 

lJ eatn~~i~etio"-mey-be-given-et-eny-time-for-as-meny 

14 meetings-es-the-speeker-or-the-mejority-!eeder-deems 

lS neeesserr• If the committee submits a report seeking 

16 hottse action against a member or employee of the house 

17 or lobbyist after the second regular session of a 

18 general assembly has adjourned sine die, the :eport 

l~ sha:! be submitted to and considered by the subsequent 

20 general assembly. 

21 ~? lG. ADVISORY OPINIONS. Advisory opinions may 

27. be rendered as set out in section 68B•±S 688.31 of the 

23 Code upon request of a member of the general assembly. 

24 

25 

26 

27 

28 

29 

30 

18 
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-· 
HOUSE RESOLUTION 7 

H-3321 
_ Amend the amendment, H-3286, to House Resol~tio~ 7, 
2 as follows;: 
3 1. Page l, by inserting after line l, the 
4 following: 
5 • . ?age 2, line 28, by inserting after the 
6 figure"2l"' the following: "of the Code". 
7 . P~ge 2, line 29, by inser:ing after tr.e 
8 figlire "22'-' the following: "of the Code" . 11 

9 2. Page l, by striking lines 13 and 14, and 
10 inserting the following: 
11 " p·age 10, by striking line 15, and inserting 
12 the followi.ng: "chapter 68B of the Code, the house 
13 code of et~ics, or house rules govern1ng''.'' 
14 3. Page l, by striking lines 17 through 20, and 
15 inse~ting the following: 
16 "__ Page 12, line 18, by inserting after t' 
17 words ''vioLatio:t of the'' the following: ''house''. 
18 Page :2, by striking line 19, and insec:ing 
19 theEollowing: "of ethics, ho~se rules goverr:ing 
20 lobbyists, or chapter 688 of the Code,". 
21 . Pa~e :~, by striking l1~e 13, and inser:i~g 
22 the !'oL:ow:;_ng: "chapter 683 of the Code, the house 
23 code of ethics, o: :he house rules''." 
24 4. Page :, ·by inserting aE~er line 37, the 
25 fo:i.l:>wing: 
26 '' . Page :7, line 18, by inse:ting after :he 
27 wordS" statute, the" the follow inc: "house". 
28 . Page ~7, line 19, by ins;rting after the 
29 word "ethics," the !:ollowing: "house"." 
30 5. By numbering and renumbering as necessary. 

By CARPENTER of Po:k 
H-3321 F:LED ~ARCH 16, 1993 
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HOUSE RESOLUTION 7 
l!-3286 

Amend ;!cuse ::<esoL.rtion 7, as Eollc•.·Js: 
.i.. Page 6, :ine 25, by I.nse!.'ti.l"!g afte: t~e ·..;c~G 

3 a~d Eigu:e ''subsection 1 '' ~he ~cl:awi~g: ··~~the 
2 

4 Code". 
5 
5 
7 
3 
9 

:o 

. . 
-~ 

:..6 

:._a 
:_g 

2J 
2~ 

22 

~ . 
L.~ 

23 

2 • 
~ . . . 

''683.22'' :~e :c~!aw:~g: 
3. ?ace 8, ~i~e ,, Oy :~se::i~~ ~::e: 

''683.23" ~~e follawi~g: ''oE :he Cede''. 
~- ?ace 8, l~~e ~1, by :~se:ti~~ a~te: 

"'a-- .,._,, ,:. ;:. . ·,....,.; ... -. "o--· !""-.~.c c~c-e". a o • .;:> ~...ne :-C.!.;....J-v ..... ·~. - ._ ......, 

5. ?~ce 8, ::::e :.5, Oy ::"'!se::i.::s e::.e: 
'':93.:2'' ~he ~ollowi~g: ''oE the Cede''. 

5. 

,, ': e;t" 

8 • 
: ic;!..:.:2 

9 . 

?age :0, :ihe l5, by i~se:~i~g a:~e: 
''588'' the Eo:~owing: ''cf t~e Co~e''. 
?age ll, Line 22, by inse:ti~g 2f:e: 

:he follcw~~g: ··~crki~c''. 
?a~e l2, ~:~~ :3, by :~se:t:~g af:~~ 
··o82'' ::-.e Eo~lowi:-.g: ":;: t::e c~c~:.. 
~~ce i·~ -~ i.~.P_ '-ser-:-c -~-~~ -- ... -~, - .!..), o.J'! ..... l~ _ .... .:.. •• J -;::--~-

• ,- • 'I :.ne ,_::-ce . 

t::e 

: :-.e 

::.s:..::-e "68B 11 

:.o. ?age 
'' oub l i c" and 

?ac;e 

: !'.e 

- :; ' :.2, by s:~ik:nc; 
:he :-:Jll,.:>win<;: 

::he 'NC:-C. 
":.:::mal''. 

~·crC.s 

~ 2. 
'NC !:"cis 

'' se:. 
Page 

" - ... - ~ ~ 
~ •• c.-

- :; I 

be" 

l:~e l~, ":>y inserti~g a::er 
:he Eo:io~i~g: ''Eo~ma::•. 

::.:.e 22, 

by 
. -::-:se!."'::.:!s; 2.:':e: 

: :~e 

':he ·.vc::. 

a~c 

~3. ?ase __ , ~:~~ 2~, 

~~;ure ''subsec:~cn 3'' : :-.e : o l ::.. ct..: i ~ g : '' "o'-':,_-_::::l-'c:·::."' 

29 C.:>Ce''. 
-: ,, - .. 
...., . .., ---: . 

~cris ··~vi~e~ce at :~e'' :~e fo::~w~~~= ,, :.:;::r.a:..·•. 

~;~1'-.::lo ---:;---

2-3286 

. . . _:.:1e _, 
,, ~ 7 ?-:. t1 ::-:~ :~:._:..cwi.:--:s: ·•-:f .... ~e c~de''. 

~E, ::~e S, ~v :.~se~-:~~ a::2: 

. . 
-~1 _....ase _ .... , _:::e 

··=~~ple::c~ ~E :~e·• 

- J' 

":>·l 
:':e 

.. :c ::i\2.~ ., . 

- .. . . ::. __ c·..;:::~: ., : :: r :nc. ::..:• . 



• 
HOUSE RESOLUTION 7 

H-3501 
A..tle:--.d iici;se Resol:....:i:ion 7, as follows: 
•. ay st:ikor.g page/, line 6, th(ough page 8, 

J :ine 3, and inse::i~c :he ~ollowina: - -
2 

4 ''S. ~:sc:osc~2 R~QU:RE~. A ~enber, officer, or 
5 e~~:oyee of t~e ~o~s2 s~a:: ~i:e a report with the 
6 ch:et cie:~ of the ~o~se c: :he accepta~ce :rem any 
7 o~e do~or o~ a~v aif: or se:ies of aifts made to the 
0 i::embe:-, oEficer: C~ ex;;>:.oyee or to ar:. immediate Ea:":".i:.y 
9 ~embe: wh~c~ exceeds fiftee~ do:lars i~ cumulative 

!0 value duri~g a~y cne ca:e~dar day. ~~e report shall 
1: iis~ tte ~at~re, Ca:e, anG do~or of :r.e gift. 

However, t~e reportir.g of :ooci a~d beve~age for 
~!:Jr.ediat.e ccr.st::r.!)t.:.c:~ in c~e preser.ce cf the dor.cr .:.s 

i4 not re~~i:ed. 
:s 
:6 
~~ 

l8 
19 
20 
21 
22 
23 
24 
2S 
26 
27 
23 

T~e repc::s s~ali be ~i:ed in :he cffice of :~e 
ch~et c:erk of ~~e h~~se by the fifteenth day of ~he 
men:~ follcwing t~e ~onch in which a gift is p:ovided 
whic~ is :equi:e~ to be ~eported. Subjec~ to ~~e 
approva: oE the cc~l::tee on ethics, the chie: c:er~ 
of ~he hc~se sr.a~: prepa:e fo=~s for the ~i~~~~ c: 
t~ese :e9or~s a~ci ~a~e the~ available to any pe:sc~ 
~ho is re~uired :o E~:e a report. T~e repc::s ~i:ed 
sha:l be ~a~~:ai~ed by t~e ch~ef clerk of the ~o~se 
a~d be avai:able ~cr ~ublic inspec~ion as provided i~ 
c=-:a~ter 22 ct ~=-:e CoCe. 1:-:e corr:.rni ~ ;:ee o~ et~lcs :nay 
au:~o:ize ~he c~ie~ c:e:k ~f the house to prepare a~d 
r:take ava.:..:ab:e :c tr.e pt...:bl.:.c ar. anr.ua.: St.4t.u7Lary v- :he 
:epcrts ~iled ~~~e: ~h~s r~:e.'' 

2. 3y :e~u~Oe:i~~ a~C c~angi~g i~ternal 
:e~e=e~ces as necessa~y. 

By CONNORS of Po:~ 
H-3501 r:C.ED 1-'.ARCH 25, ~993 
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BY 

------ - . -- ---------- ------- -- - - -

r1 
HOUSE RESOLUTION _L_ 

tfHiCS 

(PROPOSED COMMITTEE ON ETHICS RESOLUTION 

BY CHAIRPERSON CARPENTER) 

4 A Resolution to amend the House code of ethics. 

5 BE lT RESOLVED BY THE HOUSE OF REPRESENTATIVES, 

6 That the House Code of Ethics be amended to read as 

7 follows: 

8 HOUSE CODE OF ETHICS 

9 PREP~BLE. Every legislator and legislative 

10 err.p:oyee has a duty to uphold the integrity and honor 

11 of the general assembly, to encourage respect for the 
12 la~ and for the general assembly, and to observe the 

13 house code of ethics. Each member and employee of the 

14 house has a responsibility to conduct herself or 

15 himself so as to reflect credit on the general 

16 asse~bly, and to inspire the confidence, respect, and 

17 trust of the public. The.following rules are adopted 

18 pursuant to c~apte: 68B of the Code, to assist the 

19 me~bers a~d err.p:oyees in the conOuct of their 
20 ac~:vities: 

2l DEFINITIONS. The definitions of terms provided 

22 in c~apter 68B of the Code apply to the use of those 

23 terr.s in these rules. 
24 2. ECONOM:i:C INTEREST OF MEMBER OR EMPLOYEE OF 

25 EOCSE. 
26 a. Economic or investment opportunity. A member 

27 or er..ployee of the house shall not accept economic or 
28 invest~ent opportunity under circumstanc·es where the 

29 me~ber or employee knows, or should know, that there 
30 is a reasonable possibility that the opportunity is 

l 



1 being afforded with the intent to influence the 
2 member's or employee's conduct in the performance of 

3 official duties. If a member or employee of the house 

4 learns that an economic or investment opportunity 

5 previously accepted was offered with the intent of 

6 influencing the member's or employee's conduct in the 

7 performance of the official duties, the member or 

8 employee shall take steps to divest that member or 

9 employee of that investment or economic opportunity, 
10 and shall report the matter in writing to the 

11 chairperson of the house ethics committee. 

12 b. Excessive charges for services, goods, or 

13 property interests. A member ·or ~mployee of the house 

14 shall not charge to or accept from a person known to 

15 have a legislative interest, a price, fee, 

16 compensation, or other consideration for the sale or 

17 lease of any property or the furnishing of services 

18 which is in excess of that which the member or 

19 employee would ordinarily charge another person. 

20 c. Use of confidential inforrr.ation. A member or 

21 employee of the house, in order to further the 

22 member's or employee's own economic interests, or 

23 those of ar.y other person, shall not disclose or use 

2~ confidential information acquired in the course of the 

25 member's or employee's official duties. For the 

26 purpose of this rule, information disclosed in open 

27 session at a public meeting under chapter 21 and 

28 information that is a public record under chapter 22 

29 is not confidential information. 

30 d. Employment. A member or employee of the house 

2 



1 shall not accept employment, either directly or 

2 indirectly, from a political action committee. A 

3 member of the house shall not act as a paid lobbyist 
4 for any organization. However, this paragraph shall 

5 not prohibit a member or employee of the house from 

6 working for a candidate's committee, a political 

7 party's action committee, or a political action 
8 committee which does not support or oppose a candidate 

9 for public office in this state or a ballot issue in 

10 this state and which is not interested in issues 

ll before the general assembly. 
12 For the purpose of this rule, a political action 

13 committee means a committee, but not a candidate's 
"4 committee, which accepts contributions, makes 

15 expenditures, or incurs indebtedness in the aggregate 

16 of more than two hundred fifty dollars in any one 

17 calendar year for the purpose of supporting or 

18 opposing a candidate for public office or a ballot 

19 iss~e cr for the purpose of influencing legislative 

20 ac:icr.. 

2: e. A member or employee of the house shall not 

22 solicit employment on behalf of the member or 

23 employee, or on behalf of another legislator or 
24 employee, as a lobbyist while the general assembly is 

25 in session. 
26 3. APPEARANCE BEFORE STATE AGENCY. A member or 

27 employee of the house may appear before a state agency 

28 in any representation case but shall not act as a 

29 lobbyist with respect to the passage, defeat, 

30 approval, veto, or modification of any legislation, 

3 



1 rule, or executive order. Whenever a member or 

2 employee of the house appears before a state agency, 

3 the member or employee shall carefully avoid all 

4 conduct which might in any way lead members of the 

5 general public to conclude that the member or employee 

6 is using the member's or employee's official position 

7 to further the member-'s or employee's professional 

8 success or personal financial interest. 

9 4. CONFLICTS OF INTEREST. In order for the 

10 general assembly to function effectively, members of 

11 the house may be required to vote on bills and 

12 participate in committee work which will affect their 

13 employment and other areas in which they may have a 

14 monetary interest. Action on bills and t" committee 

15 work which ~pee±f±eeiiy-deei~-w~tn furthers a member's 

16 spec~fic emp1oymentL or specific investment, or other 
' :7 specific interest, as opposed to a the interests of 

18 the public in general or the interests of a 

19 P'Ofession, trade, or businessL ±n-generei;-~noa:e or 

20 other class of persons, shall be avoided. In making a 

21 decision relative to a member's activity en particular 

22 bills or in co~~ittee wcrk, the following factors 

23 should be considered: 

24 a. Whether a substantial threat to the member's 

25 independence of judgment has been created by the 

26 conflict situation. 

27 b. The effect of the member's participation on 

28 public confidence in the integrity of the general 

29 assembly. 

30 c. Whether the member's participation is likely to 

4 



--------

1 have any significant effect on the disposition of the 
2 matter. 

3 d. The need for the m·ember's parti·cular 

4 contribution, such as special knowledge of the subject 

5 matter, to the effective functioning of the general 
6 assembly. 

7 If a member decides not to participate in committee 

8 work or to abstain from voting because of a possible 

9 conflict of interest, the member should disclose this 

10 fact to the legislative body. The member m~y, 

ll however,-~ee~~e-to-~art~e~~ate-in-e-manner-wh~eh-i~ 

12 contrary-to shall not vote on any question in which 

13 the member~~ member has an economic interest that is 

14 distinguishable'from the interests of the general 

15 public·or a substantial class of persons. 
16 A member with a conflict of interest may 

~7 par:icipate in floor debate if prior to the debate, 

l8 the member discloses the·ccnflict of interest. 

l9 5. STATUTORY REQUIREMENTS. Members and employees 

20 of the house are urged to familiarize themselves with 

21 chapters 68B, 721, and 722, and ~eet~en sections 2.18 

22 and 711.4 of the Code. 

23 6. CFJffiGE ACCOUNTS. Members and employees of the 

24 house shall not charge any amount or item to a charge 

25 account to be paid for by a lobbyist or any 

26 or9eni~etion-repre~ented-by client of a lobbyist. 

27 7. TRAVEL EXPENSES. A member or employee of the 
28 house shall not charge to the state of Iowa amounts 

29 fer travel and expenses unless the member or employee 

30 actually has incurred those mileage and expense costs. 

5 



1 Members or employees shall not file the vouchers for 

2 weekly mileage reimbursement required by section 2.10, 

3 subsection 1, unless the travel expense was actually 
4 incurred. 

5 A member or employee of the house shall not file a 

6 claim for per diem compensation for a meeting of an 

7 interim study committee oc a visitation committee 
8 unless the member or employee attended the meeting. 

9 However, the speaker may waive this provision and 

10 allow a claim to be filed if the member or employee 

11 attempted to attend the meetir.g but was unable to do 

12 so because of circumstances beyond the member's or 

13 employee's control. 

14 · 8. BYSEc9SHRE-REeBYREB GIFTS ACCEPTED OR RECEIVED. 

15 A-memoe~,-off±ee~;-o~-emp±eyee-of-t~e-~oMse-she±%-f±±e 

16 a-~eoe~t-with-t~e-e~ief-e!erk-ef-t~e-~o~se-ef-t~e . . 
17 aeeepta~eE-f~om-a~y-o~e-dono~-ef-any-~±ft-o~-ae~±ee-of 

18 ~ifts-made-to-t~e-memoer,-eff±ee~;-o~-emp!oyee-o~-to 

19 e~-±~~ee±aee-re~iiy-me~be~--~~e~-exeeeds-f~f~ee~ 

20 do±ia~s-i~-e~m~±at±~e-~a±~e-dttrin~-any-ene-eaiendar 

21 day.--Phe-repe~t-sha%±-±ist-the-neta~e,-date,-e~d 

22 done~-of-the-~ift~--Howe~e~ 7 -the-~eperting-e£-food-e~d 

23 oe~e~age-for-im~ediete-eo~sMmption-i~-the-presenee-ef 

24 the-de~or-±s-~ot-reqaire~~ 

25 9he-~epo~ts-sha±±-be-fi%ed-in-the-off±ee-of-the 

26 eh±ef-e±e~k-of-the-hoMse-oy-the-fifteenth-day-of-the 

27 me~th-fo±±ow±~~-the-month-±~-w~ieh-e-gift-is-p~o~±ded 

28 wh±eh-±s-reqai~ed-te-be-~eperted~--SMbjeet-to-the 

29 epp~e~e±-e£-the-eemmittee-on-eth±es,-the-ehief-e±e~k 

30 ef-the-~oase-she±±-p~epe~e-£e~ms-fo~-the-fi!ing-of 

6 



l ~~ese-re~or~s-a~e-make-t~em-avai%ab%e-te-any-~erson 

2 ~~e-is-req~iree-to-fiie-a-re~ort.--~ke-re~or~s-fiied 

3 s~a± i-be -me i ~ t a± ~eel-by- t ~e-ei'l i ef -e :!:e r k -o·f -t ~e -~et1 ee 

4 a~d-be-avaiiable-for-~~blie-i~s~eetio~-as-~rov±ded-i~ 

5 eha~ter-%%-of-ti'le-Eode~--~ke-eo~~it~ee-on-ethies-may 

6 8t1ti'lorize-the-ekief-eierk-ef-the-kot1se-to-pre~are-a~d 

7 make-avai%abie-to-the-~~biie-a~-a~~~ai-s~mmary-of-the 
8 re~orts-f±led-~~der-ti'lis-r~le. Members and employees 

9 of the house shall comply with the restrictions 
10 relating to the receipt or acceptance of gifts 

ll contained in section 688.22. 

12 9. HONQR&qiA RESTRICTIONS. Members and employees 

13 of the house shall comply with the restrictions 

14 relating to the receipt of honoraria contained in 

15 section 688.23. 

16 10. DISCLOSURE REQUIRED. Each member of the house 

17 and each employee of the house shall file any personal 
18 financial disclosure statements required under section 

19 683.35, at the times and in the manner provided in 

20 that section. 

21 9 11. COMPLAINTS. 

22 a. Filing of complaint. A-eem~iai~t-~~der-these 

23 ~~ies-o~-~nder-seetion-68B~±aT-e~bseetion-4T-of~the 

24 €ode-a9einst-any-member-or-em~ioyee-of-tke-ho~se-er-a 

25 iobbyist-o~eratin9-in-t~e-ho~se-shaii-be-in-writin9T 

26 mede-~nder-oathT-e~d-fiied-~ith-the-eheirperson-o£-ti'le 

27 ethies-eemmit~ee-e£-the-he~se~--A-eom~iaint-ske:!:i 

28 spee±fy-the-~eree~-or-pereens-a9ainet-whom-t~e 

29 eempiaint-±s-madeT-the-date-and-:!:eeatien~ef-any-eventT 

30 ineiden~-e~-t~an~aetie~-inveivedT-ti'le-eenneetien-of 

7 



1 the-e~e"t;-ineiee"t-e~-t~an~aetie"-with-the-offieia~ 

2 l'O~ it i e!'l-o£-any- aee11 ~ ed -memllet' -or-empieyee-o~-w i Ht -the 

3 ~obbyin~-aeti~ities-o£-a!'ly-aeel1~ed-%obbyi~t,-the-faet! 

4 o~-e~ide!'lee-on-whieh-the-eompiainant-reiie~,-and-the 

5 ~eetion-in-the-eede-o£-ethie!;-rl1ie!-go~ernin~ 
6 %obbyist~ 1 -o~-€ode-seetion-o~-ehapte~-whieh-i~-a~~e~ed 

7 to-ha~e-been-~io~ated~--~he-eoml'iainant-~haii-attaeh 

8 to-the-eoml'iaint-a-eopy-o£-any-reievent-doel1!!1e!'lt~ 

9 Complaints may be filed by any person believing 

10 that a member or employee of the houseL o~ ~ lobbyistL 

ll or a client of a lobbyist is guilty of a violation of 

12 the house code of ethics, the house r~les governing 

13 lobbyists, or chapter 68B of the ~ode. The ethics 

14 co~~ittee may also initiate a complaint on its own 

15 mocion after investigation or upon receipt of 
16 information that the committee finds to meet the 

17 criteria established for a valid complaint. 
18 Comolaints shall be fi!ed with the chief clerk of the 

19 house. 

20 b. Form and contents of complaint. A complaint 

21 shall be in writing and notarized. 

22 Complaint forms shall be available from the chief 

23 clerk of the ho'-lse;-a!'ld-the-e!oleirpe~!OI'I-ef-the-et!olie! 
24 ee~ittee, but a complaint shall not be rejected for 

25 failure to use the approved form if it complies with 

26 the req~irements of these rules. 

27 ~he-ethie!-eemmittee-may;-11pen-it!-ewn-metien7 

28 initiate-a-eempiaint,-i"~e~ti~at~on,-or-di~ei!'iil'la~y 

29 aet±en~ 

30 A-ee~~i~i"t-~ha~i-be-ee"~~eered-to-be-time~y-fiiee 

8 



l ±f-it-is-filed-within-forty-five-days-from-the-time 
2 the-eomplainant-~new-or-shoald-have-~nown-aboat-the 

3 al±eged-anethiea±-or-illega%-eondaet~ 

4 b.--Probab±e-eaase-±nvestigation-and-hear±ng~--epon 

5 the-reeeipt-e~-a-eomp±aint-in-proper-ferm,-the 

6 eommittee-sha±l-aeeept-±t-for-fi±ing-as-a-pablie 

7 record, The complaint shall contain a certification 

8 made by the complainant, under penalty of perjury, 

9 that the facts stated in the complaint are true to the 
10 best of the complainant's knowledge. 

ll To be valid, a complaint shall allege all of the 
12 following: 

13 (1) Facts, including the approximate date and 

14 location of any event, incident, or transaction that, 

15 if true, establish a violation of a provision of 

16 chapter 68B, the code of ethics, or rules governing 
. - 1 b. . t F '". . ~~ c oy~s s .or W1;1cn 

18 Fo·Jided. 

penalties or other remedies are 

19 (2) That the conduc~ providing the basis for the 
20 complaint occurred within three years of the filing of 

21 the complaint. 

22 (3) That the party charged with a violation is a 

23 member or employee of the house, a lobbyist, or a 

24 client of a lobbyist. 

25 c. Confidentiality of complaint. The filing of 

26 the comolaint and the contents of the complaint shall 

27 be confidential up until the time that the committee 
28 mee:s to determine whether the complaint is valid, 

29 unless either the complainant or the party charged in 
30 tr.e complaint makes the existence of, or the 

9 



1 information contained in, the complaint public. 

2 However, if either the complainant or party alleged to 

3 have committed the violation reguests that the meeting 

4 to determine whether the complaint is valid be a 

5 closed meeting and the filing of the complaint or the 

6 contents of the complaint have not been disclosed, the 

7 meeting shall be clos.ed. 

8 d. Notice of complaint. Upon receipt of the 

9 complaint, the chief clerk of the house shall promptly 
10 notify the chairperson and ranking member of the 

11 ethics committee that a complaint has been filed and 

12 orovide both the chairperson and the ranking member 

13 with copies of the complaint and any supporting 

14 information. ~~e-e~a~~pe~se"-o£-the-ethies-eo~~ttee 

15 sha~~-~e~i~e~ Within two working days, the chief clerk 

16 shall send notice, either by personal delivery or by 

17 certified mail. return r'eceipt requested, to the 
18 person or persons aee~se~ alleged to have committed 

19 the violation, a:ong with a copy of the complaint and 

20 any supporting information. The notice to the accused 

2l person shall ~e-~e~~e~ted-to contain a reouest that 
22 the person submit a written response to the complaint 

23 within ten days of the date that the notice was sent 
24 by the ' ' . C.iert<. At the request of the accused person 

25 e~a-~pe"-e-shewi"9-ef-9eed-ea~se, the committee may 
26 extend the time for the response, not _to exceed ten 

27 additional calendar days. Arter-the-exp±ratie"-o£-the 

28 te~-deys,-e~-the-exte"eie"'-the-eo~~±ttee-sha~~-the" 

29 e. Hearing regarding validity of complaint. The 
3C COThT.ittee chairperson and the ranking member shall 

10 



• 

l review the complaint and supporting information to 
2 determine whether the complaint meets the requirements 

3 as to form. If the complaint is deficient as to form, 
4 the complaint shall be:returned to the complainant 
5 with instructions indicating the deficiency. If the 
6 complaint is in writing, notarized, and contains the 

7 appropriate certification, as soon as practicable, the 
8 chairperson shall call a meeting of the committee to 

9 review the complaint to determine whether the 

10 corr.olaint meets the requirements for validity and 

ll whether the committee should request that the chief 
12 justice of the supreme court appoint an independent 

13 soecial counsel to conduct ~~ch an investigation a~-±~ 
14 eee~~-a~~~e~~fate,-i~ei~di~9-b~t-net-iimited-to, 

15 ~e~tte~ti~9-additfe~ai-i~~o~mation-from-the-eom~iainant 

16 a~d-the-aeett~ed-re~~en-a~d-~e~fewf~g-the-eo~~ia±nt-a~d 

17 reiewant-infermatie~ to determine whether probable 

18 cause exists to believe that a violation of the code 

l9 of e~~ics, rules governing lobbyists, chaoter 68B, has 
20 occu:red. 

21 <:>he-ethfe~-eol!'.!!'.fttee-l!'.ay-emriey-i~de~e~de~t-ie9ai 

22 eettn~ei-to-a~~i~t-it-i~-ea~ryi~9-0ttt-it~-dtttie~-wfth 

23 the-er~rowai-o~-the-hott~e-when-the-ge~e~ai-a~~embiy-i~ 

24 in-~e~~io~-and-with-the-a~r~o~ai-o~-the-~~ea~e~-or-the 

25 ~a1ority-ieader-of-the-ho~~e-when-the-generai-a~~embiy 

26 i~-not-f~-~e~~io~. 

27 3tt~f~9-the-eol!'~itteeL~-inwe~ti9atien,-the-aectt~ed 

28 ~er~en-may-reqtte~t-in-writin9-to-the-eha±r~e~~e~-that 

29 ~he-ethie~-eommit~ee-eon~ene-to-reee±we-te~timeny-f~om 

30 ~he-aeettsee-peraon.--T~-~e-~eq~e~ted-by-the-aeettsed 

11 



1 person,-~he-e~h~es-eommi~~ee-sheii-eonvene-ne~-iess 

2 ~han-~hree-nor-mere-~hen-~en-deys-e~~er-~he 

3 ne~~f~ee~~en-~y-~he-eeeased-person-thet-the-eeeased 

4 persen-wishes-to-~es~i~y.--HoweYer,-~he-eeeased-persen 

5 mey-weiYe-~he-deediines-~er-the-eenvening-e~-the 

6 eommi~~ee• When-its-investigetion-is-eompiete,-~he 

7 eommittee-shaii-sehedaie-e-pro~e~ie-eease-heering• 

8 At-the-pro~e~ie-eeaae-heering-~he-eeeased-person 

9 mey-eppear,-present-eYidenee,-end-eress-exemine 

10 witnesses.--Aii-testimony-et-~he-heering-sheii-~e 

11 a!'!eer-eetl-1• 

12 e.--Formai-heering.--~~-pre~e~ie-eease-is-~eand-et 

13 the-preoebie-eease-hearing,-~he-eompiaint-shaii-be-se~ 

14 f~r-heeri!'!g-on-notiee-to-the-eeeasee-person.--~he 

15 notiee-sl'laii-~e-i!'!-writing-e!'!d-dei±Yered-either-by 

16 personei-serviee-es-in-eiY±~-eeses-or-~y-eerti~ied 

17 mei%,-retar!'!-reeeipt-re~~ested• 

18 !f the comrr.itte€ :inds that a comnlaint does not 

l9 c.eet t~e con':ent req:.:irements for a valid comolaint, 

20 the comr:;ittee shall dismiss the complaint and notify 

21 be:~ the complainant and the party alleged to have 

22 ccnunitted the viola::~on o£ the disnissal and the 

23 reasons fer dismissal. A dismissal for failure to 

24 meet the formal reauirements for the filing of a 

25 complaint shall be without prejudice and the 

26 cor:;olainant may refile the complaint at any time 

27 within three years of the date that the alleged 

28 vic:ation took place. If the dismissal is based upon 

29 a failure to allege facts and circumstances necessary 

30 for a valid comolaint, the dismissal shall be with 

12 



1 prejudice and the party shall not be permitted to file 

2 a complaint based upon the same facts and 

3 circumstances. 

4 f. Request for appointment of independent special 

5 counsel. If, after review of the complaint and any 
6 response made by the party alleged to have committed 

7 the violation, the co~mittee determines that the 

8 complaint meets the requirements for form and content, 

9 the cowmittee shall request that the chi~f justice of 

10 the supreme court appoint independent special counsel 

11 to investigate the matter and determine whether 

12 probable cause exists to believe that a violation of 

13 chapter 68B, the code of ethics, or the rules 

14 acverning lobbyists has occurred. 

15 g. Receipt of report of independent special 
16 counsel. The report from independent special counsel 

17 regarding probable cause to proceed on a complaint 
18 sha~l be filed with the chief clerk of the house. 

19 Uocn receipt of the report of the independent special 

20 counsel, the chief clerk shall notify the chairperson 

21 of· the filing of the report and shall send copies of 

22 the report to the members of the ethics committee. As 

23 soon as practicable after the filing of the report, 
24 the chairperson shall schedule a public meeting for 

25 rev~ew of the report. The purpose of the public 

26 meeting shall be to determine whether the complaint 

27 should be dismissed, whether a formal hearing should 

28 be he:d on the complaint, or whether other committee 

29 action is appropriate. The complainant and the oerson 

30 alleced to have committed the violation shall be oiven 

13 



1 notice of the Eublic meeting, shall have the right to 

2 be 2resent at the public meeting, and mai:, at the 

3 discretion of the committee, 2resent testimoni: in 
4 su22ort of or against the recommendations contained in 

5 the report. 

6 If the committee determines that the matter should 

7 be dismissed, the committee shall cause an order to be 

8 entered dismissing the matter and notice of the 

9 dismissal shall be given to the complainant and the 

10 party alleged to have committed the violation. If the 

ll committee determines that the complaint should be 

12 sched~led for public hearing, the committee shall 

13 issue a charging statement which contains the charges 

14 ar.d supporting facts that are to be set for hearing 

15 and notice shall be sent to the comElainant and the 

16 accused person. 

17 The notice shall i~clude a statement of the nature 

18 of the charge or charges, a statement of the time and 

:9 place of hearing, a short and plain stateme~t of ·the 

20 facts asserted, and a statement of the rights of the 

21 acc~sed person =a~t~t~h~e~h~e==a~r~i~n~g~. 

22 h. Formal hearinq. At a formal hearing the 

23 accusec shall have the right to be present and to be 

24 heard in person and by counsel, to cross-examine 

25 witnesses, and to present evidence. Members of the 

26 C::lmmittee shall also have the right to question 

27 witnesses. 
28 Evidence at the hearing shall. be received in 

29 acccrdance with rules and procedures ±n-ord±nary-e±~±i 

30 apPlicable to contested cases under chapter 17A. ~~e 

14 



2 The committee chairperson, or the vice chairperson 

3 or ranking member in 

4 shall preside at the 
the absence 

hearing and 

of the chairperson, 

shall rule on the 

5 admissibility of any evidence received. The ruling of 

6 the chairperson may be overturned by a majority vote 

7 of the committee. Independent special counsel 
8 ees±gnated-~y-the-eomm±ttee shall present the evidence 

9 in support of the eom~ia±nt charge or charges. The 

10 burden shall be on the eom~ia±~a~t independent special 

11 counsel to prove the charge or charges by a 

12 preponderance of clear and convincing evidence. Upon 

13 completion of the hearing, the committee shall adopt 

14 written findings of fact and conclusions concerning 

15 the merits of the eompiaint charges and make its 
16 report and recommendation to the house. 

17 ~· Reco~~endations by the committee. The 

:s coJ':'.:r,i:tee shall recorr.mend to the house that the 

l9 cc~plaint be dismissed, or that one or more of the 

20 following be imposed: 

21 ( 1) !"hat the member or employee of the house or 

22 lobbyist be censured or reprimanded, and the 

23 recommended appropriate form of censure or reprimand 

24 be used. 

25 (2) That the member of the house be suspended or 
26 expelled from membership in the house and required to 

27 forfeit the member's salary for that period, the 

28 e:r.ployee of the house be suspended or dismissed from 

29 er.ployment, or that the lobbyist's or lobbyist's 

30 clie~t's lobbying privileges be suspended. 

15 



1 12. COMMUNICATIONS WITH ETHICS COMMITTEE. After a 

2 complaint has been filed or an investigation has been 

3 initiated, a party to the complaint or investigation 

4 shall not communicate, or cause another to 

5 communicate, as to the merits of the complaint or 
6 investigation with a member of the committee, except 

7 under the following circumstances: 
8 a. During the course of any meetinqs or other 

9 official proceedings of the committee regarding the 

10 complaint or investigation. 

11 b. In writing, if a copy of the writing is 

12 delivered to the adverse party or the lawyer for the 

13 adverse party. 
14 c. Orally, if adequate prior notice of the 

15 corr~unication is given to the adverse party or the 
l6 lawyer for the adverse party . 

• 17 d. As otherwise authorized by statute, the code of 

18 ethics, rules gcverning lobbyists, or vote of the 

.i9 committee. 
20 ~9 13. PE~Y~NENT RECORD. The chief clerk of the 

21 house shall maintain a permanent record of all 

22 complaints filed and any corresponding committee 

23 action. The permanent record shall be prepared by the 
24 ethics committee and shall contain the date the 

25 complaint was filed, name and address of the 

26 complainant, name and address of the accused person, a 

27 brief statement of the charges made, any evidence 

28 received by the committee, any transcripts or 

29 recordings of committee action, and ultimate 

30 disposition of the complaint. The chief clerk shall 

16 



( 

l keep each complaint confidential until public 
2 disclosure is made by the ethics committee. 

3 tt 14. MEETING AUTHORIZATION. The· house ethics 

4 committee is authorized to meet one-time at the 

5 discretion of the committee chairperson d~~in~-t~e 

6 time-the-~ene~a%-a~~embiy-i~-not-in-~e~~ien in order 

7 to conduct hearings and other business that properly 

8 may come before it. Additionat-meet±n~~-of-the 

9 committee-dttrin~-the-time-t~e-generat-assembty-±s-not 

10 in-~e~~ion-shai%-reqttire-the-attthorizat±on-of-the 

11 speaker-or-the-ma;o~±ty-teader-of-t~e-ho~se.--Howe~e~, 

12 atlthorization-may-be-~i~en-at-any-time-for-as-many 

13 meetings-a~-the-speaker-or-the-major±ty-ieade~-deems 

14 necessary. If ~he committee submits a report seeking 

15 house action against a member cr employee of the house 

16 or lobbyist after the second regular session of a 

17 general assembly has adjourned sine die, the report 

18 shall be submitted to and considered by the subsequent 

19 general assembly. 
20 ±~ lS. ADVISORY OPINIONS. Advisory opinions may 

21 be rendered as set out in section 68B.t8 68B.31 of the 

22 Code upon request of a member of the general assembly. 

23 
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