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1 An Act relating to the compensation and benefits for public

3L

officials and employees by specifying salary rates and ranges,
by providing adjustments for salaries, and making
appropriaticens, and providing effective dates.
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general assembly. The salaries provided fo
shall be paid from funds appropriated to th

gency specified in this section pursuant
general assembly or 1f the appropriation 1is
from the salary adjustment fund,

2. The following annual
person holding taie position indicated:
DEPARTMENT OF AGRICULTURE AND LAND S

Salary for the secretary of agriculture:

d.

L R e A R I IR I I I A T I T IR S A

5. DEPRERTMENT OF JUSTICE
Salary fcr thz attoraey general:

L R L T I I I I I I T I I O L N T N

OFFICE CF THE AUDITOR OF STATE

the auditor of state;

c.
Salary for

L I I T I T I A

d. OFFICE OF THE SECRETARY OF STATE

Salary for the secretary of state:

L I A R B I L T S )
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2. OQOIPICE OF THE TREASURER OF STATE
Salzry for the freagsursr ofF stags:

e e e . e S
£. OFFICE Cf TEE CDWERNOR
Salary for tae yovernor:

C e e et

g. OCFICE OF THAZ LIEZUTENANT GCVERNOR
Salary for cag lleutenant governcr:

Sec. 2.
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subsequent [iscal years untii otherwise provided by the
general assembly. The salaries provided for in tnris section
shall be paid from funds appropriated to the department or the
agency specified in this section pursuant to an Act of the
general assembly or if the appropriation is aot sufficient,
from the salary adiustment fund.

2. The following annual salary rates shail be paid to the
persons holding the positions indicated:

a. Chief jusiice of the supreme court:

........ T - 89,000
b Each just:ce of the supreme court:

....... e et ettt et ettt O 85,700
c Chief judge of the court of appeals:

e ess e e estecrsetcenaans s S 85,600
d Each associate judge of the court of appeals:

............ et e ettt et et B 82,400
e. Each chief judge of a judicial district:

.............................. . 81,500
f. Each district judge except the chief judge of a

judicial district:

....... S et teeaer i e eca ettt asaaseesaaasneanas O 78,300
g. Each district associate judge:

...................... -1 68,300
h. Each judicial magistrate:

....... et et aaaresatseecsataaar a0ttty O 17,200
Sec. 3. Persons receiving the salary rates established

under sections 1 and 2 of this Act shall not receive any
additional salary adjustments provided by this Act.

Sec. 4.
appcointed nconelected persons in the executive branch of state

The governor shall establish a salary for

government holding a position enumerated in section 5 of this
Act within the range provided by considering, among other
items, the experience of the individual in the position,
changes in the cuties of the position, the incumbent's
performance of assigred duties, the availability of qualified

-2-
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candidates for the position, and subordinates' salaries.
However, a salary increase established under this section
shall not exceed 2 percent of the person's annual salary rate
for the preceding fiscal year and the attorney general snall
establish the salary for the consumer advocate within the
salary range provided in section 5 of this Act. If a 2
percent salary increase for a person exceeds the maximum rate
authorized in section 5 of this Act, the maximum rate in the
range does not aoply to that person's position.

The governor, in establishing salaries as provided in
section 5 of this Act, shall take into consideration other
employee benefits which may be provided for an individual

including, but not limited to, housing.

A person
of this Act
state shall

er from any

whose salary is established pursuant to section 5
and who is a full-time permanent employee of the
not -ceceive any other remuneration from the state

other source for the performance of that person's

duties unless the additional remuneration is first approved by

the governor or authorized by law. However, this provision
does not exclude necessary travel and expenses incurred in the
performance of duties or fringe benefits normally provided to
employees of the state.

Sec. 5.

for the positions specified in this section Zor the fiscal

The Zfollowing annual salary ranges are effective

year beginning July 1, 1991, and for subsequent fiscal years
The

governor shall determine the salary tc be paid to the person

until otherwise provided by the general assembly.

indicated at a rate within the salary ranges indicated from

funds appropriated by the general assembly for that purpose.
i. The f{ollowing salary ranges are effective for the

fiscal year beginning July 1, 1991, and as otherwigse provided

in this section:

Minimum Maximun
a Range 1 ... ..ttt nnnneernnnns s 7,500 $22,700
b RANGE 2 ittt ittt ittt tsasaeestnensa $27,300 $45,400




1 C. RANGE 2 ittt vieronnsasesnaasncaarss $37,500 SS3,000
2 d. RANGE 4 ..ttt i st cesees-. 34%,400 §60,7G0
3 €. RENGE 5 4 iictreesrseeseeansseaoaaanas $53.200 SHE, 36U
4 2. The follcowing are range 1 positions: part-time meambacs

the board of parcile.

O
h

2>
6 3. The following are range 2 positions: adminlistrater of
7 the c¢riminal and juvenile 3justice planning division of the
8 department of human rights, administrator of the arts division
9 of the department of cultural affairs, administrators of the
10 division of persons with disabilities, the division on the
11 status of women, the division on the status of blacks, the
12 division of deaf services, the division of Latino affairs, and
13 the division of children, youth, and families of the
14 department of human rights, administrator of the division of
15 professional licensing and regulation of the department of
16 commerce, and administrators of the division of disaster
‘ 17 services and the division of veterans affairs of the
18 deparztment of public defense,
19 4. The following are range 3 positions: acministrator of
20 the library divislion of the department of cuitural affairs,
21 administrator of the division of community action agencies of
22 the department of human rights, and chairperson and members of
23 the employment appeals board of the department of inspectiorns
24 and appeals.
25 5. The following are range 4 positions: superintendent of
26 banking, superintendent of credit unions, superintendent of
27 savings and loan associations, administrator of the alccholic
28 beverages division of the department of commerce, state public
29 defender, and chairperson and full-time members of the board
30 of parole.
31 6. The following are range 5 positions: chairperson and
32 members of the utilities board, consumer advocate, job service
33 commissioner, labor commissioner, industrial commissionrer,
. 314 insurance cormissioner, administrators of the historical
35 division and the public broadcasting division of the

-4 -
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department of cultural affairs, and administrator of the
racing and gaming commission of the department of inspections
and appeals, and secretary of the state fair board.

7. The following salary ranges are effective for the
fiscal year beginning July 1, 1991, and as otherwise provided
in this section:

DEPARTMENT DIRECTORS' SALARIES

Minimum Maximum
a. Range 6 ....ciiiitiiriitrinanaaseear.. 941,000 $55,000
b, Range 7 ....iiiiinriiirsriennesane-ass 556,100 $68,800
C. Range B8 .. ...ttt iiiiinnnnannanaaa, 560,100 $80,000

d. RaANGE 9 ..ttt rintrsnrernanassses $67,100 $95,100

8. The following are range 6 positions: department
director of the department of human rignts, director of the
Iowa state civil rights commission, executive director of the
college student aid commission, director of zhe law
enforcement academy, director of the department for the blind,
and executive secretary of the campaign finance disclosure
commission.

9. The following are range 7 positions: director of the
department of cuitural affairs, director of the department of
personnel, director of the Iowa deparitment of public health,
director of the department of elder affairs, commissioner of
public safety, director of the department of general services,
director of the department of commerce, and cirector of the
department of inspections and appeals.

16. The following are range 8 positions: director of
revenue and finance, director of the department of ratural
resources, director of the department of correctiong, the
state court admiristrator, director of the department of
employment services, director of the department ¢i management,
and executive director of Zhe Iowa finance authority.

11. The follcwing are range § positions: director of the
depariment of ecducaticn, direcrtor of the department of human

services, director of the department of eccnomric development,

...5_
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irector of

4
the state department of transportation, and lottery

commissicrer,

Sec. 6.

1. The salary rates specified in this section are
effective for the fiscal year beginning July 1, 1921, and foc
subsequent fiscal years until otherwise provided by the
general assembly. The salaries provided for in thls secticn
shall be paid from funds appropriated to the department cr
agency specified in this section.

2. The foliowing annual salary rates shall be paid to the
persons holding the positions indicated:

a. Chairperson of the public employment relations board:

L I I 4+ ® 8 4 b s 8 a4 s s 4 4 3 W s 8t e T L N I I I A B B A $ 54;100
b. Two members of the public employment relations board:
R R R I I I B R I & 6 0 v o2 b ¢ 2 ¢ o 0 8 b 2 8 2 e b s s PRI TR TR Y *r e e s 50}200

Sec. 7. The annual salary rates or ranges provided in
sections 1, 2, 5, and 6 of this Act become effective for the
fiscal year beginning July 1, 1991, with the pay period
beginning June 21, 1991.

Sec. 8. There is appropriated from the gereral fund of the
state to the salary adjustment fund for distribution by the
department of management to the various state departments,
boards, commissions, councils, and agencles the following
amount, $23,441,434, or so much thereof as may be necessary,
to fund the following annual pay adjustments, expense
reimbursements, and related benefits:

1. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the blue collar bargaining
ynit.,

2. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the state police officers
councll bargainirg unit, '

3. The collective bargaining agreement negotiated pursuant

to chapter 20 for employees in tne security bargaining unit,

-6-
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4, The
to chapter
5. The

to chapter

collective bargaining agreement negotiated pursuant
20 for employees in the technical bargaining unit.
collective bargaining agreement negotiated pursuant
20 fo- employees in the professicnal fiscal and

staff bargaining unit.

6. The
to chapter
7. The
to chapter
bargaining
8. The
to chapter
bargaining
9. The
te chapter
government
10.

collective bargaining agreement negotiated pursuant
20 for employees in the clerical bhargaining unit.
collective bargaining agreement negotiated pursuant
20 for employees in the Iowa unlted professionals
unit.

collective bargaining agreement negotiated pursuant
20 for employees in the community-based corrections
unit.

collective bargaining agreement negotiated pursuant
20 for employees in the judicial branch of

bargaining unit.

The annual pay adjustments, related benefits, and

expense reimbursements referred to in sections 9 and 10 of

this Act for employees not covered by a collective bargaining

agreement .
Sec. 9,
1. All
2, as they

shall be increased for employees who

bargaining

subsection
1991,
included in a

pay plans provided for in section 18A.9,

exist for the fiscal year ending Cune 30,
are not

unit under chapter 20 and who are not otherwise

specified in this Act, by not less than nor more than 2

percent for the fiscal year beginning July 1, 1991, effective

with the pay period beginning June 21, 1691.

The department

of personnel shall revise the pay plans as provided under

section 19A.9%9, sibsection 2, by increasing the salary levels
for the various grades and steps within the respective plans.
Employees shall not receive merit increases or tne equivalent
of a merit lncrease.

34 2.

chapter 1%A and wiho are inciuded in the deparzment of revenue

The pay plans for state employees who are exempt from

_’7.-
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and finance's centraiized payroll system, and the hoard ofiice
employees of the state board of regents, shall be increased by
the same percent and in the same manner as proviced in
subsection 1.

3. This section does not apply to members of the general
assembly, board members, commission members, salarles of
persons set by the general assembly pursuant to this Act, or
set by the governor, emplovees designated under section 19A.3,
subsection 5, and employees under the state board of regents,
but subsection 2 does apply to office employees of the state
board of regents.

4. The policies for implementation of thils section shall
be approved by the governor.

Sec. 10. STATE BOARD QF REGENTS' SALARIES AND BENEFITS.
The funds allocated to the state board of regents for the
purpose of providing increases for employees under the state
board of regents' merit system who are not included in the
collective bargaining agreement made final under chapter 20,
except board office employees, shall be used to increase the
state board of regents' merit system pay plans as they exist
for the fiscal year beginning July 1, 1991, and ending June
30, 1992, by increasing the salary levels for each grade and
step within the plans by 2 percent for the fiscal year
beginning July 1, 1991. The employees shall not receive merit
increases or the equivalent of a merit increase,.

Sec. 11. Of the funds appropriated in section 8 of this
Act, the following amount, or so much thereof as may be
necessary, shall be allocated to fund increates in the judges
and magistrates salaries and related benefits as otherwise
provided by law and for the state's contribution to the
judicial retirement system provided for in chapter 602
required because of the increased salaries:
sesrevei s et eaacans et s s s e saseeseseeass $ 324,308

Sec. 12.

1. There is appropriated from the rocad use tax fund to the

_8_
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salary adjustment fund for the fiscal year beginning July 1,
1991, and ending June 30, 1992, the following amount, or so
much thereof as may be necessary, to be used for the purposes
designated:

To supplement other funds appropriated by the general
assembly:

Cesessessesrrerars $ 979,696

2. There is appropriated from the primary road fund to the
salary adjustment fund, for the fiscal year beginning July 1,
1991, and ending June 30, 1992, the following amount, or so
much thereof as may be necessary, to be used for the purposes
designated:

To supplemert other funds appropriated by the general

assembly:
s drateennn e 2,423,428

3. Except as otherwise provided in this Act, the amounts
appropriated in subsections 1 and 2 shall be used to fund the
annual pay adjustments, expense reimbursement, and related
benefits for public officials and employees as provided for in
this Act.

Sec. 13. Of the funds appropriated in section 8 of this
Act, the following amount, or so much thereof as may be
necessary, shall be allocated to the following agencies or
programs listed:

Regional libraries:

The funds shall be allocated by the department of
management. The funds received by local programs under this
section shall be used to pay the state's share of the
authorized salary increases for local prograr enployees.

Sec. 14. 7To departmental revolving, trust, or cpecial
funds, except for the primary road funé or tre road use tax
fund, for which the general assembiy has estaniished an
operating budger, a suppiemental expenditure aucnorization is

provided, unless otherwise provided, 1n an amouni necessary to

_9_.
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Sec. 15. All funds appropriated to the sizlary adjustment
fund for the state department of transportation and for state
agencies paid through the department of revenue and finance's
centralized payroll system shall be used to Zund salary and
fringe benefit expenditures for the fiscal year beginning July
1, 1891, and ending Jure 30, 1992,

Sec. 16, Funds appropriated from the general fund of the
state in this Ac: relate orly to salaries supported from
general fund appropriations of the state.

Sec. 17. All federal grants to and the federal receipts of
the agencies affected by this Act which are received and may
be expended for purposes of this Act are appropriated for
those purposes and as set forth in the federal grants or
receipts.

Sec. 18, There shall be trancsferred on or before June 30,
1992, from the moneys deposited in the health insurance
reserve fund the following amount, or so much thereof as is
necessary, to be used for the purpose designated:

To supplement other funds appropriated by the general
assembly for salaries:
et terecaes e aneas e ateseaeaeans et tesevsess $ 6,000,060

The portion of the transferred funds which reflects the
employee's contribution and the interest that may be earned on
that contribution shall be applied to pay claims and to reduce
the employee's share of health insurance premiums incurred
after July 31, 1992, and before July 30, 1993. It is the
intent of this provision to ensure that the employee will
suffer no diminution of property or benefit.

Sec. 19. There is appropriated from the health insurance
reserve fund to the general fund of the state, on or before
June 30, 1991, the following amount:
it it sen e eaen e re e Ce et et § 6,000,000

Sec. 20. EFFECTIVE DATES. This section and section 19 of

this Act, being deemed of immediate importance, take effect
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upon enactment. .
EXPLANATION

The bill increases salaries for elected oIficials in the
executive branch, department heads, and judges for the fiscal
year beginning July 1, 1991. This bill also contains funding
for salary adjustments or cother benefits for employees of the
state board of regents except faculty members. Bargaining
employees recelve the salary adjustments and other benefits
negotiated pursuant to chapter 20. Nonbargaining employees
w1ll receive a 2 percent increase for the fiscal year
beginning July 1, 1991. An appropriation from the health
insurance reserve fund to the state general fund is made

effective upon enactment.
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SENATE FILE 548
5-3762
1 Amend Senate F:
2 i, Page 4, 1}
3 words “and the division of children, vyouth, ard
4 families of the department cf human rights,”.

-

By FLORENCEZ RUHR

. follows:
es 12 through 14, by striking the
L

-
'
AR

SENATE PFPILE 548

Amend Senate File 548 as follows:

1. Page 10, by inserting after line 33 tha
following:

"Sec. . COMPENSATION AND 3ENEFITS STUDY
director of the department cf personnel, the ii
of the legislative service bureau, and th
director of the szate poard of regents, or
0of each director, shall conduct a study ¢
the impact of the salary ad;ustment provisions
Act and the changes in salary relacionships as a
resuit of the implementation of rthis Act, ané to
identify issues oI concern and compensaticon eguiiy.
The commlittee shall meet at the call of the director
¢f the legislative service bureaud who shail s2Ive as
temporary chairperson.

The commiztee shall complate it
its Zindings ané recommendations
assembly by February 1, 1892."

By MARY KRAMER
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MAY 11, 2991 Page 6

SZINATE FILE 548

amend Senate ?fle 548 as foliows:

Page 10, by inserting after line 33 the

followings
"Sec. . ESection 20.22, Code 1991, is amnended
iking the sectlon and inserting in lieu thoerect

20.22 BINDING REFERZNDUMS.

If an 1mpasse persists after findings of fact

and recormmendations are made public by the factfinader,
the pa
may require, upon the request of either party, the

rcies may continue to negotiate or, the board

sign oI the impasse iLtems to & vote of the

electorate., The 2oard shall direc: zhe gstata
commissioner of electicons on behalf of the state and
its ccliecrive L'a:f"a*:‘.‘...g units and the count:
commissioner of elections or pehaif of the various
polit:ical subdivisions and their respective bargainin

tc submit the impasse i*ems to the quaiified

electorate a2t the next regular election. The total
costs of submitting the impasse items to the
eiractorate shall be equally sharsd by the two parties
to the dispute.

Each party shail submit the text of ilts final
cn each impasse item o the board. The bcard
prepare the ballsot preoposizion allowing the
to approve one oI the final offers for cach

7 impasse item or the recommerndation of the factfinder
~'28 Bargal
29 T1f£ an agreement is reached tefcre the baliots are
30 printed, the impasse item shall be removed frcm the

31 ballot.

32 3.

33 electorate shall be limited to those iLssues thac
34 been ccasidered pv the factfinder and upon which 2
35 parties have not "ezched an agreemen With rCespect

ning mav continue before zhe election is delc.

The submission of the impasse ltems "0 the
ol

36 Lo each ltem, the eiectgrate must select among the two

37 final

offers of the oartles and the recommendarticn of

38 the factfinder on each impasse item.

29 3.

40 zhe largest p?ura'ity cof votes cast on

7 oreceiving
he guestlon

The ;mpasae ltem or acommendati

i
-
1=
pe included in the ccliective barg
g

41 shall aining

42 agreement. The coilective targaining agreemen: takes
43 effect on July I following =—ne election,

44 5. As used in this section, "next regular

45 _1ection" means ‘o* the gtace Oor a county and 1:is

46 collective bargaining units, the next general

37 electicn; fcor a clty and its collective hargaining

48 units, the next regular citv election; and for a

49 school district ard its collective bargaining units,
50 the next regular scheol election.”
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A BILL FOR

An Act relating to the compensation and benefits for public
officials and employees by specifying salarv rates and ranges,
by providing adjustments for salaries, and making
appropriations, and providing effective dates.

BE IT ENACTED BY THE GENERAL ASSEMBLY OPF THE STATE OF IOWA:
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Section 1.

1. The salary rates specified in this section are ef-
fective for the fiscal year beginning July 1, 1991, and for
subsequent fiscal years until otherwise provided by the
general assembly. The salaries provided for in this section
shall be paid from funds appropriated to the department or
agency specified in this section pursuant to an Act of the
general assembly or if the appropriation is not sufficient,
from the salary adijustment fund.

2, The following annual salary rates shall be paid to the
person holding the position indicated:

a. DEPARTMENT OF AGRICULTURE AND LAND STEWARDSHIP

Salary for the secretary of agriculture:

ceeerrrreas sreee e treereae cr e s e tas s e seee S 60,000

b. DEPARTMENT OF JUSTICE
Salary for the attorney general:

G e e s et teas s esa e s e e s e ae e e e $ 73,600

c. OFFICE OF THE AUDITOR OF STATE
Salary for the auditor of state:

LR A R A I R I I R R * e v s e e e s e e 0 e o-..-oos 60,000

d. OFFICE OF THE SECRETARY OF STATE
Salary for the secretary of state:

LR LR R LR I LR R L I R Y oocoo..ooos 60;000
SR

e, OFFICE OF THE TREASURER OF STATE
Salary for the treasurer of state:
v eaaean e tseee e Cere e Gt et sc et e S 60,000
£. OFFICE OF THE GOVERNOR
Salary for the governor:

oooooo oooocccJ'ooo--o.---occoo.o--o---o--.o----o--S 76(700
S ——

g. OFFICE OF THE LIEUTENANT GOVERNOR

Salary for the lieutenant governor:

L A N R L R I N B R S S P R ooo-oo--co.oovoocos 60}000
e ——

Sec. 2.
l. The salary rates specilied in zhis section are effec-

tive for the fiscal year beginning July 1, 19%:, and for
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subsequent fiscal years until otherwise pfovided by the

general assembly. The salaries provided for in this section

shall be paid from funds appropriated to the department or the

agency specified in this section pursuant to an Act of the

general assembly or if the appropriation 1s not sufficient,

from the salary adjustment Zund.
2. The following annual salary rates shall be paid to the

persons holding the positions indicated:
a. Chief justice of the supreme court:

.......... et ecesesrteracte e taatereereesnrrraenss O 87,200

cm——

b. Each justice of the supreme court:

e e et ettty R 84,000
c. Chief judge of the court of appeals:

cs et e oo - 83,900
d. Each associate judge of the court of appeals:

.......... L e s rera s s as st asser et rataareaens $ 80,700
e. Each chief judge of a judicial district:

.......... et et ettt aa s enaceraaens S 79,900
f. Each district judge except the chief judge of a

judicial district:

......... e reeraertsasserss et ansaatactansranens O 76,700
g. Each district associate judge:

et e, et e . S 66,900
h. Each judicial magistrate:

R T T S es s sene e v S 16,800

i il

Sec. 3. Persons recelving the salary rates established
under sections 1 and 2 of this Act shall not receive any
additional salary adjustments provided by this Act.

Sec. 4. The governor shall establish a salary for
appointed nonelected persons in the executive brancn of state
government holding a position enumerated in section 5 of this
Act within the range provided by considering, among other
items, the experience of the individual in the position,
changes 1n the duties of the position, the incumbhent's

performance of assigned duties, the availabil:ty of guaiifiec

_2_
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candidates for the position, and subordinates' salaries.
However, a salary established under this section shall not

exceed the person's annual salary rate for the preceding

fiscal year.
The governor, in establishing salaries as provided in
section 5 of this Act, shall take into consideration other

employee benefits which may be provided for an individual
including, but not limited to, housing.

A person whose salary is established pursuant to section 5
of this Act and who is a full-time permanent employee of the
state shall not receive any other remuneration from the state
or from any other source for the performance of that person's
duties unless the additionai remuneration is first approved by
the governor or authorized by law. However, this provision
does not exclude necessary travel and expenses incurred 1n the
performance of duties or fringe benefits normally provided Lo
employees of the state,

Sec. 5. The following annual salary ranges are effective
for the positions specified in this section for the fiscal
year beginning July 1, 1991, and for subsequent fiscal years
until otherwise provided by the general assembly. The
governor shall determine the salary Lo be palid to the person
indicated at a rate within the salary ranges indicated from
funds appropriated by the general assembly for that purpose.

1. The following salary ranges are effective for the
fiscal year beginning July %L, 1991, and as otherwise provided

in this section:

Minimum Maximum
a, Range 1l .....iiiiiiiiiiiiiiiiiiiaee. $ 7,500 $22,700
b, Range 2 ...ttt snananenaass $27,300 $45,400
C. Range 3 ...ttt iireiiierasesnnneseees 537,500 $53,000
d. RANGEe 4 ...t ittt i i e 345,400 $60,700
€. REANGCE 5 L. ...ttt ianneasiaareeraaa. 353,000 $68,20C
2. Tne Iollowing are range 1 positions: par:i-time members

of the board of parolie.

+
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3. The following are range 2 éositions: administrator of

the criminal and juvenile justice planning division of the
department of huran rights, administrator of the arts division
of the department of cultural affairs, administrators of the
division of perscns with disabilities, the division on the
status of women, the division on the status c¢f blacks, the
division of deaf services, the division of Latino affairs,
administrator of the division of professional licensing and
requlation of the department of commerce, and administrators
of the division of disaster services and the division of
veterans affairs of the department of public defense,.

4. The following are range 3 positions: administrator of
the library division of the department of cultural affairs,
administrator ¢f the division of community action agencies of
the department of human rights, and chairperson and members of
the employment appeals board of the department of inspections
and appeals.

5. The following are range 4 positions: superintendent of
banking, superintendent of credit unions, superintendent of
savings and loan associations, administrator of the alcoholic
beverages division of the department of commerce, state public
defender, and cha.rperson arnd full-time members of the board
of parole.

6. The following are range 5 positions: chairperson and
members of the utilities poard, consumer advocate, jcb service
commissioner, labor commissioner, industrial commissioner,
insurance commissioner, administrators of the historical
division and the pubiic broadcasting division of the
department of cultural affairs, and administrzator of the
racing and gaming commission of the department of inspections
and appeals, and secretary of the state fair toard.

7. The following salary ranges are effective for the
fiscal year beginning July 1, 1991, and as otherwise provided
in this section:

DEPARTMENT DIRECTORS' SALARIE




H o w0 ) U e W) e

Minimum Maximum .

@. RANge 6 ...t iieennrinenosnssnnonsnsas $41,000 $55,000
D, RANGE 7 it entssssvenesscssonsssesss 956,100 $68,800
C. RANGE B i iiiiterironnasnnsnsnanssass $60,100 $80,000
d. RAGNGE 9 ..t iiiireeorsnnssrsacnrsanssss $67,100 $95,100

8. The following are range 6 positions: department
director of the department of human rights, director of the
Iowa state civil rights commission, executive director of the
college student aid commission, director of the law
enforcement acacdemy, director of the department for the blind,
and executive secretary of the campaign finance disclosure
commission.

9. The following are range 7 positions: director of the
department of cultural affairs, director of the department of
personnel, director of the Iowa department of public health,
director of the department of eider affairs, commissicner of
publiic safety, director of the department of general services, .
director of the department of commerce, and director of the
department of inspections and appeals.

10. The following are range 8 positions: director of
revenue and finance, director of zthe department of natural ‘
resources, director of the department of corrections, the
state court administrator, director of the depariment of
employment services, director of the departmen: of management,
and executive directecr of the Iowa finance authority.

11. The following are range 9 positions: director of the
department of ecducation, director of the department of human
services, director of the department of economic development,
executive director of the state board of regents, director of
the state departmant of transportation, and lottery
commissioner,

Sec. 6.
1. The salary rates specified in this section are
effective for the fiscal year beginning July 1, 1991, and for .

subosequent fiscal years until otherwise provicded by the

1
U
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general assembly. The salaries provided for in this section

shall be paid frcm funds appropriated to the depariment or
agency specified in this section.

2. The following annual salary rates shail be paid to the
persons holding the positions indicated:

a. Chairperson of the public employment relations board:
ettt e sttt eenes O 53,000
o. Two members of the public employment relations. board:
4 49,200

—————

Sec. 7. The annual salary rates or ranges provided in
sections 1, 2, 5, and 6 of this act become effective for the
fiscal year beginning July 1, 1991, with the pay period
peginning Sune 21, 1991.

Sec. 8. There is appropriated from the general fund c¢f the
state to the salary adjustment fund for distribution by the
department of management to the various state departnrnents,
boards, commissions, councils, and agencies the following
amount, $23,441,434, or so much thereof as may be necessary,
to fund the following annual pay adjustments, expense
reimbursements, and related benefits:

1. Thne collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the blue coliar bargaining
unit,

2, The collective bargalning agreement negotlated pursuant
to chapter 20 for employees in the state police officers
council bargaining unit.

3. The collective bargalning agreement negotiated pursuant

chapter 20 for emplcyees in the security bargaining unit.

4. The collective bargaining agreemeni negotlated vursuant

chapter 20 for employees in the technical bargaining unit.

5. The collective bargaining agreement negotiated pursuant
to chapter 20 for emplioyees 1in the professicnral fiscal and
staff bargaining unit.

6. The coliective bargaining agreement negotiated pursuant

to chapter 20 for employees in the clerical bargaining unit.

-6-
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7. The collective‘bargaining agreement negotiated pursuant
to chapter 20 for employees in the Iowa united professionals
bargaining unit.

8. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the community-based corrections
bargaining unit.

9. The collective bargaining agreement negotiated pursuant
to chapter 20 for employees in the judicial branch of
government bargaining unit.

10. The annual pay adjustments, related penefits, ard
expense reimbursements referred Lo in sections 9 and 10 of
this Act for employees not covered by a coliective bargaining
agreement.

Sec., 9.

1. All pay plans provided for in section 19A.8, subsection
2, as they exist for the fiscal year ending June 30, 1991,
shall be increased for employees who are not included in a
bargaining unit under chapter 20 and who are not otherwise
specified in this Act, by nct less than nor more than 2
percent for the fiscal year beginning July 1, 1991, effective
with the pay period beginning June 21, 1991. The department
of personnel shall revise the pay plans as provided under
section 19A.9, subsecticn 2, by increasing the salary levels
for the various gracdes and steps within the respective plans.
Employees shall not receive merit increases or the equivalent
of a merit increase.

2. The pay plans for state employees who are exempt fronm
cnapter 19A and wro are included in tne departmen: of rewven:e
and finance's centralized payroil system, and the board office
emplcyees of the state board of regents, shall be increased by
the same percent and in the same manner as orcvided in
subsection 1.

3. This secticn does not apply to menmbers cf the general
assembly, board mempers, comm.ssion members, salaries of

persons set by the general assembliy pursuant Lo this Act, or




set by the governbr, employees designated under section 15A.3,
subsection 5, anc employees under the state board of regents,
but subsection 2 does apply to office employees of the state
board of regents.

4. The policies for implementation of this section shail
be approved by tre governor.

Sec. 10. STATE BOARD OF REGENTS' SALARIES AND BENEFITS.
The funds allocated to the state board of regents for the
purpose of provicing increases for employees under the state
board of regents’' merit system who are not included in the

| = R o s o R I *aT ¥ s B - S FE R S R

—

collective bargaining agreement made final under chapter 20,

P

except board office employees, shall be used to increase :the
state board of regents' merit system pay plans as they exist
for the fiscal year beginring July 1, 199%i, and ending lune
30, 1992, by increasing the salary levels for each grade and
step within the plans by 2 percent for the fiscal year
beginning July 1, 1391. The employees shall not receive merit
increases or the equivalent of a merit inecrease.

Sec. 1l1. Of the funds apprepriated in section 8 of this

13
14
15
lé
17
18
19
20

Act, the following amount, or so much therecf as may be
necessary, shall be alliocated to fund the state's centribution
to the judicial retirement system provided for in chapter 602
required because of the increased salaries:

et st e essescessac e s e st acean st ees B 324,308

Sec. 12.

1. There is appropriated from the road use tax fund to the
salary adjustment fund for the fiscal year beginning July 1,
1991, and ending June 30, 1992, the following amount, or so
much thereof as may be necessary, to be used £or the purposes
designated:

To supplement other funds appropriated by the general
assembly:

O - 979,695

2. There is appropriartec frcom the primary road fund to the

salary adjustment fund, for the fiscal year beginning July I,

_8_
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l§91, and ending June 30, 1962, the following amount, or so
much therecf as may be necessary, to be used for the purposes
designated:

To supplement other funds appropriated by the general
assembly:

C et et e et et etete e et et ettt sesensanaas S 2,623,428

3. Except as otherwise provided in this Act, the anrounts
appropriated in subsections 1 and 2 shall be used to furnd the
annual pay adjustments, expense reimbursement, and related
henefits for public officiais and employees as provided for in
this Act.

Sec. 13. Of the funds appropriated in section 8 of this
Act, the following amount, or so nmuch thereof as may be
necessary, shall be allocated to the foliowing agencies or
programs listed:

Regional libraries:
T 18,000

The funds sha’l be allocated by the department of
management. The funds received by local programs under this
section shall be used to pay the state's share of the
authorized salary increases for local program employees.

Sec. 14. To departmental revolving, trust, or special
funds, except for the primary road fund or the road use tax
fund, for which tne general assembly has established an
operating budget, a supplemental expenditure authorization is
provided, unless otherwise provided, in an amount necessary to
fund salary adiusctments as otherwise provided In this Act.

Sec. 15. All funds appropriated to the salary adjustment
fund for the state department of transportation and for state
agencies paid through the departiment of revenue and finance's
centralized payrcll system shall be used to fund salarvy and
fringe benefit expenditures for the flscal year beginning July
1, 1991, ard ending June 320, 1992.

Sec. 16. funds appropriated from tne general fund of the

state 1n this Act relate cnly =o salaries supported from

_9_
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general fund appropriations of the state.

Sec. 17. All federal grants to and the federai receipts of
the agencies affected by this Act which are received and may
be expended for purposes of this Act are apprepriaced for
those purposes ard as set forth in the federal grants or
receipts.

Sec. 18. There shall be transferred on or pefore June 30,
1992, from the moneys deposited in the health insurance
reserve fund the following amount, or so much thereof as s
necessary, to be used for the purpose designated:

Tc supplemen:c other funds appropriated by the general
asserbly for salaries:

C e e ettt e s ettt et assesarearaness S 6,000,000
The portion of the transferred funds which reflects the
employee's contribution and the interest that may be earned on
that contribution shall be applied to pay claims and to reduce
the employee's share of health insurance premiums incurred
after July 31, 1992, and before July 30, 1993, It is the
intent of this provision to ensure that the employee will

suffer no diminution of property or benefit.

Sec. 19. There 1s appropriated from the health insurance
reserve fund to the general fund of the state, on or befgre
June 30, 1891, the foiiowing amount:

Gt e e a ettt sesesesesrrsaseas S 6,000,000

Sec. 20. COMPENSATION AND BENEFITS STUDY. The director of

the devartment of personnel, & hne director of =he leglslative

service bureau, and the executive d1rec or of che state beoard

VALNT BT TR L Dl Lt i A e

of regents, or a designee of each director, shail conduct a

ctudy to determine the impact of the salary adjustment

i N

Y, o i e B e SR, P ko S

provisions in this Act and the changes in salary relationships
* di. 1 S
=N

as a result of the implementation of this Act, and to identify

i It T AT %, o ) . e atmts AP Ml Nt 0 4188 e T

issues of concern and compensation equity. The committee

R P N R st oo O T ONUREP AL S

shall meet at the call of the director cf the jegislative
R e A P .

TRL S e ¥

service bureau e‘*"o sha‘l serve as temporary chairperson.

A p— e T T ST e

The committee shall como ete 1ts study and report 1its,
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findings and recommendaticns to the general &ssembly by

February 1, 1992.
Sec. 21. EFPFICTIVE DATES. This section e&nd section 19 of

this Act, being deemed of immediate importance, take effect

upon enactment.
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HOUSE CLIP SHEET MAY 11, 1991 Page 15

SENATE FILE 548
H-4122

Amend Senate Tile 548, as amended, passed, and
reprinted by the Senate, as follows:

l. Page 6, by inserting after line 13 the
following:

"Sec. . EBIRING FREEZE FOR MIDDLE MANAGEMENT
POSITIONS.

1. For the purposes of this section, unless the
context otherwise reguires:

a. "Departmen:t" means an executive, legislative,
or iudicial brancn department, commission, doard,
institution, bureau, office, or other agency of state
government that uses, expends, Or receives state
funds.

p. "Middle management position" means a
supervisory or management position within a department
which is not filled pursuant to an appointment by the
governor, is not an office filled by election, is not
a position as a justice of the supreme court or judge
of the court of appeals, 1s nct a position as head of
a department, 1s nrot a position as & member of a
board, commission, committee, or council, 1s not
represented by a bargaining unit, or is not, as of May
7, 1991, a confidential employee position.

2. If a vacancy occurs in a middle management
position, the department shall not fill the vacancy.
A department shall not create new middle management
positions. The hiring freeze shall continue until
further action is taken by the general assenmbly, or
the legislative council suspends the applications of
the hiring freeze."

2. By renumbering as necessary.

4 -d r-‘ ._J }-d
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HIBBARD of Madison BAKER of Polk

JESSE of Jasper MURPHY of Dubugue
BROWN of Lucas IVERSON of Wright
BEATTY of Warren SHONING of Wcodbury
MERTZ of Kossuth MCNEAL of Harcin
FOGARTY of Palo Alco TEAFORD of 3lack Hawk
MUHLBAUER of Crawford BLANSHAN of Greene
KOENIGS of Mitchell PETERSON of Carroll
SHEARER of _ouisa KNAPP of Dubugue
GRUBN of Dickinson ADAMS of Hamilton

H-4122 FILED MAY 10, 1991
NOT GERMANE (4. 2470

SENATE FPILE 548

g3-4123

1 Amend Senate File 548, as amended, passed, and

2 reprinted by the Senate, as follows:

3 l. Page 10, by striking lires 7 through 12 and

4 inserting the following:

5 "Sec. . There is appropriated from che nealithn
6 insurance reserve fund =o the general fund of :he

7 state, on or pefore June 30, 1992, the follcwing

8 amount:".

By SHERZAN of Polk

H-4123 FILED MAY 10, 1991
ADOP’I‘ED(:T- 2297 )
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SENATE FILE 548
H-4121

Amend Senate File 548, as amended, passed, and
reprinted by the Senate, as follows:

1. Page 11, by inserting after line 2, the
following:

"Sec. . Section 99D.5, subsection 4, Coce 139%,
is amended to read as follows:

4, Commissicn members are each entitled to receive
an annual salary of six thousand dollars. Menbers
snall also be reimbursed for actual expenses _ncurred
in the performance of their duties to a maximum of stx
thirty thousand dollars per year f{or eaeh-member the
commission. EZach member shall post a bond in the
amount of ten thousand dollars, with sureties to be
approved by the governor, to guarantee the proper
15 handling and accounting of moneys and other properties
16 required in the administration of this chapter. The
17 premiums on the bonds shall be paid as other expenses
18 of the commissicn.”

19 2. By renumbering as necessary.
By COMMITTEE ON APPROPRIATIONS
JOCHUM of Dubugue, Chairperson

LSS OO I S e BRVS R o BRI, AR IS QU SR O I 6 SR

e e

H-4121 FILED MAY 10, 1991
ADOPTED (p - 45 /

SENATE FILE 548

H-4120
1 Amend Senate File 548, as amended, passed, and
2 reprinted by the Senate, as follows:

3 1. Page 2, lire 10, by striking the figure

4 "87,200" and inserting the Zollowing: "89,000".

5 2. Page 2, lire 12, by striking the figure

6 "84,000" and inserting the following: "85,700".

7 3. Page 2, iine 14, by striking the figure

8 "83,900" and inserting the follecwing: "85,600".

9 4. Page 2, iLire 16, by striking the figure
10 "80,700" and inserting the following: "82,400".
11 5. Page 2, lire 18, by striking the figure
12 “79,900" and inserting the following: "81,500".
13 6. Page 2, line 21, by striking the figure
14 "76,700" and inserting the following: "78,2300".
L5 7. Page 2, iire 23, by strixing the figure
16 "66,900" and inserting the following: "68,30C".
17 8. Page 2, lire 25, by striking the figure
18 "16,800" and inserting the following: "17,200".
19 9. Page 3, by striking lines 34 and 35, and
20 inserting the following:
21 “2. The following are range 1 positions: There

22 are no range 1 positions as of the fiscal year
23 beginning July 1, 1991."
24 10. Page 4, line 22, by striking the word "full-
25 time".

By SHERZAN of Polk
H~4120 FILED MAY 10, 1991 .
A-ADOPTED y B-ADOPTED (5 N 24
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. SENATE FILE 548
H-4124

1 Amend Senate File 548, as amended, passed, and
2 reprinted by the Senate, as follows:
3 1. Page 10, oy inserting after line 24 the
4 following:
5 "Sec. 100. Section 2.10, subsections 1 anc 3, Code
6 1991, are amended to read as follows:
7 1. Every member of the general assembly except the
8 presiding officer of the senate, the speaker of the
9 house, and majority and minority floor leader of each
10 house shall receive an annual salary of eighteen
11 seventeen thousand ene eight hundred sixty dollars for
12 the year 1991 and subsequent years while serving as a
13 member of the general assemply. The minority floor
14 leader of each house shall receive an annual salary of
15 twenty-seven thcusand ntme six hundred sixty dollars
16 for the year 1991 and subsequent years while serving
17 in the capacity. In addition, each such member shall
18 receive the sum of fifty dollars per day for expenses
19 of office, except travel, for each day the general
20 assembly is in session commencing with the fi:st day
21 of a legislative session and ending with the day of
22 final adjournment of each legislative session as
23 indicated by the journals of the house and senate,
24 except that in the event the length of the first
) 25 regular session of the general assembly exceeds one
26 hundred ten calendar days and the second regular
27 session exceeds one hundred calendar days, such
28 payments shall be made only for one hundred ten
29 calendar days for the first session and one hundred
30 calendar days for the second session. However,
31 members from Polk county shall receive thirty-five
32 dollars per day. Each member shall receive a seventy-
33 five dollar per month allowance for legislative
34 district constituency postage, travel, telephone
35 costs, and other expenses. Travel expenses shall be
36 paid at the rate established by section 18.117 for
37 actual travel in going to and returning from the seat
38 of government by the nearest traveled route for not
39 more than one time per week during a legislative
40 session. However, any increase from time to time in
41 the mileage rate established by section 18.117 shall
42 not become effective for members of the general
43 assembly until the convening of the next general
44 assembly following the session in which the increase
45 is adopted; and this provision shall prevail over any
46 inconsistent provision of any present or future
47 statute.
48 3. The speaker of the house, presiding officer of
‘ 49 the senate, and majority f£loor leader of each house
50 shall receive an annual salary of twenty-seven
_l_
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1 thousand nine six hundred sixty doliars for the vear
2 1991 and subsequent years whlle serving in that

capacity. The president pro tempore of the senate anc
the speaker pro tempore of the house shall receive an
annual salary of nineteen eighteen thousand ene eignt
hundred sixty dol.ars for the year 1991 and subsequent
years while serving in that capacity. Expense and
travel allowances shail be the same for the speaker of
the house and the presiding officer of the senate, the
president pro tempore of the senate and the speaker
pro tempore of the house, and the majority and
minority leader of each house as provided for other
members of the general assembly.

Sec. . Section 100 of this Act i1s repealed on
January 1, 1993."

2. By renumbering as necessary.

By SPEAR of Lee

H-4124 FILED MAY 10, 1991
WITHDRAWN , z2+7%

SENATE FILE 548

B-4126

i

2
3
4
5
6

Amend Senate F.le 548, as amended, passed, and
reprinted by the Senate, as follows:

l. Page 8, line 21, by inserting after the word
"fund" the followi.ng: ‘"increases in the judges' and
magistrates' salaries and related benefits as
otherwise provided by law and for".

By DODERER of Johnson
SHERZAN cf Polk

BE-4126 FILED MAY 10, 1991
ADOPTED ‘5. 229 )
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OFrFICeE OF THE GOVERNOR

STATE CaPiTOL

Des MoINES, lowAa 50319

SiS 2&1-321
Terry £ BrRANSTAD
GOVEAROR

May 31, 1991

The Honorable Elaine Baxter
Secretary ot State

State Capitol Building
LOCAL

Dear Madam Secretary:

I hereby transmit Senate File 548, an act relating to the
compensation and benefits for public ocfficials and employees by
specifying salary rates and ranges, by providing adjustments for
salaries, and making appropriations, and providing effective
dates.

Senate File 548 is, therefore, approved on this date with the
following exceptions which I hereby disapprove.

I am unable to approve the items designated as Sections 1, 2, 3,
4, 5, 6, 7, 8, 11, 12, 13, 14, 15, 16, 17, and 20 in their
entirety; the designated portion of Section 9, subsection 1;
Section 9, subsections 2, 3 and 4 in their entirety; and the
designated portion of Section 10.

Section 8 would provide for wage increases for contract-covered
state employees in variable amounts, ranging from two percent to
nine percent, at a cost to the state of $23.4 million in general
funds. Sections 2, 9 and 10 would provide for a two percent
increase for most non-contract covered state employees. By
vetoing these sections, state employee salaries for the next
fiscal year will be frozen, and $34 million of spending on
salaries that we cannot afford will be avoided.

Approval of these sections would conflict with existing statutory
and Constitutional responsibilities to balance the budget and to
adhere to any statutory limitations on the state's funds and
spending. Further, these sections would conflict with the state's
statutory responsibility to maintain the orderly and efficient
operation of governmental services. And, finally, the implemen-
tation of these sections would not allow for the continuance of
pay equity based upon principles of comparable worth (Iowa
Constitution and Iowa Code Sections 8.3(3), 20.7(4) and 79.18,
respectively).
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with legislative action just completed, Iowa is already facing
a known deficit of at least $75 million for the fiscal vyear
covered by the proposed wage increases. As Governor, it is my
responsibility to make the difficult decisions necessary to
balance the budget in a way that avoids major disruptions in
service. Clearly, $23.4 million for salary increases, parti-
cularly when paired with the $10.6 million for salary increases
contained in House File 479 for employees of the Board of
Regents, is far beyond what the state can afford under these
difficult fiscal circumstances. In fact, even after making a
substantial amount of cuts through item veto, further reductions
in spending will be necessary to assure a balanced budget. Thus,
I have indicated my intentions to make an across-the-board cut
in spending in fiscal year 1992.

Implementation of the arbitrators' decisions, without the
corresponding appropriation, would likewise result in a violation
of existing statutory provisions providing for the efficient and
oxrderly provision of governmental services (Iowa Code Section
20.7(4})). 1In order to maintain pay equity for state employees
if the arbitrators' awards are implemented, layoffs of the
magnitude required to fund the wage increases provided for in
Senate File 548 would significantly impair the state's ability
to provide the level of services necessary to meet 1ts statutory
duties and responsibilities. 1In fiscal year 1992, implementation
would result in over 1,500 layoffs of state employees. That
number increases to over an additional 1,900 layoffs in fiscal
year 1993 if the across-the-board wage increases suggested by
the arbitrators were implemented.

It is important to note that the state's collective bargaining
law mandates that when terms of a proposed collective bargaining
agreement are inconsistent with other Code provisions, I am bound
to adhere to existing statutes unless action is taken to remove
the conflict (Iowa Code Section 20.28). In other words, an
arbitrator's decision is final only insofar as 1t can be
implemented without statutory conflict (Iowa Code Sections
20.22(3) and 20.17(6)). The arbitrators' decisions funded by
Senate File 548 simply cannot be implemented without violating
Iowa law.

Since the issuance of the arbitrators' awards, there has been a
significant change of circumstance. The arbitrators' awards were
premised on estimated revenue ¢growths of a 6.1 percent increase
for fiscal year 1992 and a S percent increase for fiscal year
1993. Those estimates have been revised downward twice by the
Revenue Estimating Conference since the awards were issued
resulting in a total reduction in projected revenues of over
$125 million. For this reason and because the implementation of
the arbitrators' awards is inconsistent with statutory
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limitations on the state's funds, spending and budget, and
because the implementation would substantially impair and limit
the performance of our statutory duties, I have proposed that the
state and the unions go back to the bargaining table and
renegotiate the wage provisions for the 1331~93 labor agreements.
To date, the unions have verbally declined my offer.

For the above reasons, I hereby respectfully disapprove these
items in accordance with Amendment IV of the Amendments of 1968
+o the Ceonstitution of the State of Iowa. All other items in
Senate File 548 are hereby approved as of this date.

Sincerely,

/g%;%ﬁwmﬂ@

Branstad
Governor

TEB/DS

cc: Secretary of the Senate
Chief Clerk of the House




SEMATE FILE 548

AN ACT
RELATING TO THE COMPENSATION AND BENEFITS FOR PUBLIC OFFICIALS
AND IMPLOYERS AY SPECIPYING SALARY RATES AND RANGES, RY
PROVIDIKG ADJUSTMENTS FOR SALARIES, AND MAKING APPROPRIA-
TIONS, AMD PROVIDING EFFECTIVE DATES,

BE [T INACTED BY THFE GENERAL ASSEMBLY OF THE STATE OF IOWA:

Section L.

L. The salary rates specified in this section ace ef-
fective for the Ffiscal year beginning July 1, 1991, and for
‘subsecuent fiscal years until otherwise provided by the
qener:. assembly. The sataries provided for in this section
shall be paid.from funds appropriated to the department orc
agency soeciffied in this section pursuvant to an Act of the
gencra. assembly or tf the appropriation is not sutficient,

from the salacy adjustment'fund.

7. The following aanual salary rates shall be paid to the
petaan aolding the position indicated:

a. ODEPARTMENT OF ACRICULTURE AND LANb STEWARDSHIP

Sala:y for the secretary of agriculture:

Ce e a e e e s PPN . 60,000

b. DEPARTHENT OF JUSTICE

Salzzy for the attoeney genegal:

c. OFPICE OF THE AUDITOR OF STATE

Sala:y for the auditor of state:

d, OFFICE OF THE SECRETARY QF STATE
Salazy for the secretary of state:

e, OFFICE OF THE TREASURER OF STATE
Salary for the “reasurer of state:

Senate Tile %48, p. 2

60,000
. OFFICE OFf THE GOVERNOR
Salary Eor the governor:
. e e 16,700
g. OFFICFE OF THE LIEUTEHANT GOVERROR
Salary for the lieutenmant governor:
60,000

Sec. 2.

L. The saltary rates specified in this section are effec-
tive €or the fiscal year beginning July 1, 1991, and for
subsequent fiscal years until othecwlse provided by the
general assembly. The salacies provided for in this sectlion
shall be pald from funds appropriated to the depactmeat or the
agency specified in this section pursuant to an Act of the
gencral assembly or if the'approprlatlon is not sufficient,
from the sal&ry adjustment fuad.

2. The following annual salary rates shall be paid to the
persons holding the poslitions indicated:

4. Chief justice of the supreme court:

89,000

85,700
85,600
82,400
81,500
Each district judge except the chlef judge of a
judicial district:
78,300
68,300
17,200
Persons receiving the salary :ates established

undar sections 1 and 2 of this Act shall not teceive any

additional salary adjustments provi.dad by this Act.
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Sec. 4.
appointed nonelected oersons in the executive branch of state

The governor shall establish a salary for !

government holding a position enumerated in section S of this

Act within the range provided by considering, among othecr

items, the experience of the individual in the position,

changes in the duties of the position, the incumbent's

performance of assigned dutiea, the availability of qualified

candidates for the position, and subordinatesz' salaries. i

However, a salary established under this section shall not |

exceed the person’'s annual salary rate for the preceding

fiscatl
The governor,

year.
in establishing salaries as provided in
shall take into consideration other
employee beneflts which may be provided for an individual
Inecluding, but not limited to, housing.

A person
of thls Act
state shall

section S of this Act,

whose salary is established pursuvant to section S
and vno is a full-time percmanent employee of the
not receive any other remuneration from the state
or from any other soutce for the performance of that person's
duties unless the additional remuneration is Eirst approved by
the governor or authorized by law. However, this provision
does not exclude recessary travel and expenses incurred in the
petformance of duties or fringe benefits normally provided to
employees of the gstate.

$ec, 5.

the positions specified in this gection for the Eiscal

The following annual salary ranges are effective
for
year beginning July 1, 1991, and for subsequent flscal years
The

qovernor shall determine the salary to be paid to the person

until otherwise provided by the gencral assembly,

indicated at a rate within the salacty ranges indicated from

funds appropriated by the general assembly for that purpose,
1. The followirg salary ranges ace effective for Lthe

fiscal year oegincing July 1, 1991, and as otherwise provided

2 this seccziong

—d

o

Hinimum Haximum
A, Range L L. e e e e $ 7,500 522,700
b, Ranmge 3 L e $27,300 545,400

J ﬂoép

senate File %48, p, 4
4 Range 3 .........,. e e e ETEEET) §37,500 $53,.000
d. Range 4 ................. Ceeaeaeaaas $45,400 $60,700
e RANGE S it vinan e iia i in s iy $53,0090 $68,1300

There are no
range 1 positions as of the fiscal year beginming July 1,
199)..

3, The follewing are range 2 positions: administrator of
the ceiminal and juvenile justice planning division of the

2. The following are range 1 positions:

depactment of human rights, administrator of the acts division
of the department of cultural affaivs, administcators of the
division of persons with disabilities, the division on the
status of women,

the division on the status of blacks, the

division of deaf services, the division of Latino a€fairs,
administrator of the division of professional licensing and
tequlation of the department of commerce, and administrators
of the division of disaster services and the division of
veterans affairs of the department of public defense,

4. The following are range 3 positions: administrator of
the library division of the departrent of cultucal affairs,
administrator of the division of comnunity action agencies of
the department of human rights, and chairperson and members of
the employment appeals board of the department of inspections
and apoeals.

5. The following are range & positions: superintendent of
hanking, superintendent of credit unions, superiatendent of
savings and loan associations, administrator of the alcoholic
beverages division of the department of commerce, state public
defender, and chairperson and menmbers of the board of parcle.

&, The following are range S pcsltiohs: chairperéon and

members of the utilities board, c¢onsumer advocate, job service

commissioner, labor commissioner, industcial commissioner,

insurance cormissioner, administrators of the historical
division and the public broadcastinc division of the
depactment of cultural affaics, and administrator of the
tacing and gaming commission of the department of inspections

and appealis, and secretary of the s:ate fair board.
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1. The salacty rates specified in this section are
effective for the fiscal year beginning July 1, 1991, and for
subseguent f£iscal years until othecwise provided by the

7. The following salary ranges are effective for the
Eiscal year begirning July 1, 1991, and as othecrwise provided
in this section:

OFPARTMENT DIRECTORS' SALAREIES general assembly. The salacies provided for in this section

Minimum Maximum shall be paid from funds appropriated td the depactment or
a. Range . . . r... $41,000 $55,000 agency specified Lln this section,
b. Range L . ... $56,100 568,800 2. The following annual salary ctates shall be paid to the
c. Range . ) . .. $60,100 $80,000 persons holding the positions indicated:
d. Range e e feeaeaeaeane.s 562,100 $95,100 - a. Chairperson of the public employment celations hoacd:
53,000
Two members of the public employment velations board:
49,200 |
7. The annual salary rates or ranges provided in _—t
sectlons 1, 2, 5, and 6 of this Act become effective for the
fiscal year beginning July 1, 1991, with the pay period
beglaning June 21, 1991. .
Sec, 8. There 1s appropelated from the general fund of the

8. The following are range 6 positlions: departmant ’ - %
dicector of the department of human vights, director of the
lowa state civil rights commission, executive director of the

college student aid commission, director of the law
enforcement academy, dicector of the Jdepartment for the blind,
and executive seccetary of the campaign finance disclosure
commisslion.

9, fThe following are range 7 positions: director of the

department of cultural aftairs, director of the department of
personnel, director of the lowa department of public health,
director of the department of elder affairs, commissioner of

state to the salary adjustment fund for distribution by the
department of management to the various state depactments,
boards, commissions, councils, and agencies the following

public safety, director of the department of general services, amount, $23,44),434, ocr so much thereof as may be necessary,

_director of the department of commecrce, and director of the to fund the followlng annual pay adjustmeats, expense

depactment of inspectlons and appeals. reimbursements, and related benefits:

10. The following are range 8 positions: ditector of 1. The collective bargaining agreement negotiated pursuant

to chapter 20 for employees in the blue collar bacgaining
unit, '

revenue and finance, director of the department of natural

resources, director of the department of corrections, the
2. The ¢ollectlive bargaining agreement negotiated pursuant

to chapter 20 for employees in the state police officers
council bargaining unit,

atate coutt administratoc, director of the departreat of
employment services, director of the department of management,
and executive director of the Iowa finance authority.

1L, ‘The following are range 9 positions: director of the 1. The collective batrgalming agreement negotiated pursuant

department of education, director of the department of huran chapter 20 for employeas in the sec¢urity bargaining unit,

] 4, T olle ve b inin iat
services, director of the department of economic development, he ¢ ctive bargaining agreement negotiated pursuant

. h ] 2 rmp 1 LI > “hn i ini it.
pxecutive director of the state board of regents, director of chapter 20 for employees in the technical bargaining unit

S. The collective bargaining agreement negotiated pursvant

the state departmeat of transpoctation, and lottecy
to chaoter 20 for emp:oyees in the professional fiscal and

| _ gomeissioner.
— staft barqgaining unit.
I Sec. 6
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6. The collective bargaining agresment negotiated pursuant
to c¢hapter

et

7. The
to chapter

20 for employees in the clerical bargaining uni
collective bargaining agreement neqotiated pucsuant
20 for employees in the lowa united professionals

bargaiaing unit,

bargaining unit,

r’—"‘) :

to chapte

collective bargain\ng agreement negptiated pursuant
20 for emplaoyees in\the judicial bragych of

government cgaining unit.
10. The

expense ceimbuy

nual pay adjustment ctelated benefis, and

ements referred to \n sections 9 an

this Act for emp ees not covered b collective bar

agreenent
Bec, 9,
I 1. All pay plans provided for in

2, as they exist for the fiscal yeac

section 19A.9, suhsectio;_—

ending June 30, 199},

shall be lncreased for employees who are not lncluded in a

bargaining unit under chapter 20 and who are not otherwise

specified in this Act, by not less than nor more than 2

percent foc the fiscal year beginning July 1, 1991, effective j

with the pay perliod beginning Jume 21, 199L. The department Jéﬂhgel

of petrsonnel shall revise the pay plans as provided under ’
section 19A.9, subsection 2, by increasing the salary levels
Cor the various grades and steps within the tespective plans,
Employees shall not receive merit increases or the equivalent
of a metit increase.

—

2. The pay plans for state employees who are exempt €rom ' )
chapter 19A and who are included in the department of revenue (ﬂaﬁ
and finance's centralized payroll system, and the board ofFice -
enployees of the state board of regents, shall be increased by

the same peecent and in the same rmanner as provided in

subsection 1. (
3. This segtion does not apply to members of the general ) ‘Fagﬂ
assenbly, board membecs, commission members, salaries of

persons set by the qgeneral asserply pursuant to tnis Act, or

,Jﬂ

Senate File 348, p. 8

set by the gove¢nor, employeces designated under section 13A.3,
subsection 5, and employees under the state board of regents,
but subsection 2 does apply to office employees of the state

l___poard of regents,

8. The collective bargaining agreement negotiated pursuan \k&t? Uljdj
to chapter 20 for employees in the community-based correctlions
et
-

increases
——

The policies for implementation of this section

shal lj

be approved by the governor.

Sec. 10. STATE BOARD Of REGENTS' SALARIES AND BENEFITS.
The tunds allocated to the state board of regents Eor the
purpose of providing increases for employees under the state
board of regents' merit system who are not included im the
collective bargaining agreement made final uader chapter 20,
except board office employees, shall be used to increase the
state board of regents' merit system pay plans as they exist
for the £iscal year beginning July L, 1991, aand ending June
30, 1992,
step within the plans b
beginning July 1, 1991,
or the equivalent of a merit

Sec. 11,
Act, the following amount, or
necessary, shall be allocated to fund increases in the judges'

by increasing the salary levels for each grade and
2 percent for the fiscal year

Toe employees shall not receive mecit
increase,
in section 8 of this I

50 nuch thececf as may be

Of the funds appropriated

and magistrates' salaries and related benefits as othecwise

provided by law and for the state's contcibution to the
judicial rceticement system provided for in chapker 602
required because of the increased salaries:

324,308
-_— 1

1. There is appropriated from the road use tax Ffund to the
salacy adjustment fund for the fiscal year beginning July 1L,
1991, 1992,
much thereof as may be necessary, to be used for the pucposes

and ending June )0, the following amount, or so
designated:
To supplement other [unds appropriated by the general
assembly:
379,630
There is appropciated froo the primary road fund to the
fund,

salary adjustment for the fiscal year beginning July i,




d——r

Senate File %43, p. 9

1291, and ending June 30, 1992, the following acounz, or 80
much trereof as may be necessary, to be used for the purposes
designazed:

To supplement other funds appropriated by the gereral
assembly:

Ve $ 2,423,428

3, Except as otherwise provided in this Act, the amounts
appropriated in subsections 1 and 2 shall be used to fund the
annual pay adjustments, expense reimbursement, and related
benefits for public officlals and employees as provided for in

this Act. —_
I~ Sec. 13. Of the funds appropriated in section 8 of this — ]
Act, the following amount, or so much thereof as may be
necessary, shall be allocated to the following agencies or
progrars listed:

Regional libraries:

. D 18,000

The “unds shall be allocated by the department of
managerent. The funds received by local programs under this
section shall be used to pay the state's shate of the
_iythocized salary Increases for local program employees.

w—— Sec. 14, To departmental revolving, trust, or special
tunds, except for the primary road fund or the road use tax
fund, for which the general assembly has established an
operating budget, a supplemental expenditure authorization is
provided, unless otherwise provided, in an amount necessary to

———

fund salary adjustments as otherwise provided in this Act.
S LA

—Sec. 15, All funds appropriated to the salary adjustoent —-—
Ifund for the state department of tramsportation and for state
agencies paid tarough the depactment of revenue and finance's
centralized payctoll system shall be used to fund salary and
fringe benefit expenditures for the fiscal year beglnning July
1, 199., and ending fune 30, 1992.
vp—
—— Sec, 16. Funds aopropriated from the general fund of the =

swake {2 this Act re.ate only to salaries supported from

cenera’: fund apopropriations of the state.

—_—

Senate File 948, p. 10

Seec. 17. AllL federal grants to and the federal receipts of
the agencies affected by this Act which are received and may
be expended for purposes of this Act are appropriated for
thogse purposes and as set forth in the fedecal grants ov -

L. receipts.

Sec. 18. Thece is appropriated from the health insurance
reserve Fund to the general fund of the state, on ot before
June 30, 1992, the €following amount:

e RN 6,000,000

The portion of the transferred funds which reflects the
employee’s contribution and the interest that may be earned on
that conteibukion shall be applied to pay claims and to reduce
the employee's share of health insurance premiums iacurred
aftec July 31, 1992, and before July 30, 199). It is the
intent of this provision to ensure that the employee will
suffer no diminution of property or benefit.

Sec. 19. There is appropriated from the health insurance
resecve fund to “he general fund of the state, on or before
June 30, 1991, the following amount:

$ &,000,000

Sec. 20. COMPENSATION AND BEINELITS STUNDY. The director of

the department of personnel, the director of the legislative

>

service bureau, and the executive dicrector of the state board
of regents, or a designee of each director, shall conduct a
study to determine the impact of the salacy adjustment
provisiont in this Act and the changes in salacy relationships
as a result of the implementation of this Act, and to identify
issues of concern and compensation equit;. The committee
shall meet at the call of the director of the legislative
service bureau who shall serve as temporaty chalrperson.

The committee shall complete its study and ceport its
findings and recommendations to the general assenmbly by

Febcuary 1L, 1992,

Seg. 21, Section 990.5, sudbsection 1, Code 1991,
arended to read as follows:
4. Commission memhers are szch entitled o receive an

annnel salary ot six thousard <zllars.  Members shall alse be
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reimbursed for actual expenses incurred in the performance of .
their duties to a maximum of six thirty thousand dollars per
year for each-member the commission. Each member shall post a

bond in the amount of ten thousand dollars, with sureties to

be approved by the governor, to guarantee the proper handling

and accounting of moneys and other properties required in the
administration of this chapter. The premiums on the bonds
shall be paid as other expenses of the commission.

Sec. 22. EFFECTIVE DATES. This section and section 19 of

this Act, being deemed of immediate importance, take effect

upon enactment.

JOE J. WELSH
President of the Senate

ROBERT C. ARNOULD
Speaker of the House

I hereby certify that this bill originated in the Senate and
known as Senate File 548, Seventy-fourth General Assembly.

JOHN F. DWYER
Secretary of the Senate

. 1991

TERRY E. BRANSTAD

Governor




