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Section 1. Section 20.4, Code 1991, is amended by acding
the following new subsection:
NEW SUBSECTION. 13. Perscns emploved by .he board

pursuant to section 20.5, subsecticon

Sec., 2. Section 20.5, subsectlicen 4, Code 1931, 15 amended
0 read as foliows:

4. ‘The board may employ such persons as are necessary for
the performance of its functions, and shall determine Lneir

rate of compensation. Persenmnel-of-the-bosrd-shalli-be

emp+3yed—pafsuaﬁt—~“—-he proeviarons-sfb-shaptes-19As :ﬁe_board

shail adopt rulez pr ing for the digeipline of an emui

bt

JLU-IG an e'noloyee an opporiun:

e S

reqigwmgﬁ“a_QIScLolina:y acrion by a disiaterested tﬂ:

person who may fashion an appropriaze remedy upon

thar the discipilinary action was noc supported by 1us
EmpicGvees of ~he board are not subject o the nrovisicn
secricn 17A.1L, 3uDS ; 2, and cnapter 19A.

EXPLANATION

This bill relates :to employees of the publ:ic employrent
relations board (PERB). The bill autheorizes PERB to ser the
compensation rates of 1ts empioyees, and to discipline its
empiovees for just cause. 1lhe bil: directs PZRB to acopt
ruies to provide for review ¢f employee GlSCIpLinary actlons.,
Currenc law conflicts, in thaz chapter 19A exemnpts PERB
professional emplovees from its provisions, while chapter 2¢
states that chapter 19A applies to PERB emplcvees., This bill
exempts PERB empioyees from chapter 19A, including »nrovisions

regavrding pay, classification, and merit systems.
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A BILL FOR

An Act relating to employees of the public employment relations

board.
BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
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Section 1. Section 20.4, Code 1991, is amended by adding
the following new subsection: .

NEW SUBSECTION. 13. Persons employed by the board
pursuant to section 20.5, subsection 4.

Sec. 2. Section 20.5, subsection 4, Code 1991, is amended
to read as follows:

4. The board may employ such persons as are necessary for
the performance of its functions, and shall determine their
rate of compensation. Persennei-of-the-board-shaii-be

emptoyed-pursuanet-te-the-provisions-of-chapter-19As The board

shall adopt rules providing for the discipline of an employee
for just cause, and providing an employee an opportunity for
review of a disciplinary action by a disinterested third
person who may fashion an appropriate remedy upon determining
that the disciplinary action was not supported by just cause.
Employees of the board are not subject to the provisions of
section 17A.11, subsection 2, and chapter 15A.
EXPLANATION

This bill relates to employees of the public employment
relations board (PERB). The bill authorizes PERB to set the
compensation rates of its employees, and to discipline its
employees for just cause. The bill directs PERB to adopt
rules to provide for review of employee disciplinary actions.
Current law conflicts, in that chapter 19A exempts PERB
professional employees from its provisions, while chapter 20
states that chapter 19A applies to PERB employees. This bill
exempts PERB employees from chapter 19A, including provisions
regarding pay, classification, and merit systems.

LSB 27128C 74
-1- aa/sc/14




