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Amend Senate File 2031 as follows: 
1. Page 2, by inserting after :ine 12, the 

following: 
"6. An employee receiving transferred vacation 

leave pursuant to this section shall not be eligible 
to receive disability benefits pursuant ~o section 
79.20 while the employee is using the transferred 
vacation leave. 

Sec. Section 79.20, subsection 4, Code 1989, 
is amended to read as follows: 

4. All permanent full-time state employees shall 
be covered under the employees disability insurance 
program, except board members and members of 
commissions who are not full-time state employees, e~d 
state employees who on July 1, 1974, are under another 
disability program financed in whole or in part by the 
state, and employees receiving transferred vacation 
leave pursuant to section 79.26 while the employees 
are using the transferred vacation leave. For 
purposes of this section, members of the general 
assembly serving on or after January 1, 1989, are 
eligible for the plan during their tenure in office, 
on the basis of enrollment rules established for full
time state employees excluded from collective 
bargaining as provided in chapter 20." 

By COMMITTEE ON STATE GOVERNMENT 
JOHN P. KIBBlE, Chairperson 
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Sect ion l. NEW SECTION. 79.26 VACATION LEAVE St-!ARit-IG. 

l. The heac! of each state age:>cy, departmer:t, or 

3 commission shall permit a pe~:-nanenc employee to transfet any 

4 vacation leave accrued by the e~~loyee in excess of eighty 

S hours to another permanent employee of the same or 3:10ther 

6 agency .. department, cr commission~ and the heuU of tl:a: sa.n~e 

7 or other agency, depart-.mei1t,. or corrunission shall pe:mi~ th2 

8 oth2r employee to receive a~d use such t~dilSferr2d vacat~or: 

9 leave, if all of thP followjng cor1ditior1s relati;lg ~o the 

lD employee rPcelving and using che t:a~sfe~red vacd~ion ~eave 

ll are me~: 

12 e. ~he employee s~ffers from, or has a rel2c1ve or 

13 household member suffering from an illness, J.nJury, 

impair~e~~, or physical or mental condition of an ' ' ' . 
W:"l:C!i. lS 

15 extraordinary or severe nature a~d which has caused or lS 

16 likely to cause t~e employee to go on leave witho~t pay s~a:~s 

1J or to terminate em~loyme~t w!th the agency, depa~tmen~. or 

l8 commission. 

19 b. The employee has depleted or will shcrcly deplete the 

20 employee's vacation l~ave, compensatory lezve, anci sick leave. 

21 c. The employee has complied with applicable rules 

22 regardir.g sick leave use. 

23 2. An employee receiving vacation leave unde: this sectio~ 

24 shall ~ot receive more than two thousand eighty-eight hours of 

25 transferred vacation leave per calendar year ~!~der this 

26 section. 

27 3 • While an employ~e is ~sing vacaticn leave ~ransfe=red 

23 to the employee sect.:.on, ' . tne e:np..;.oyee 

29 treated as if the empJ.cyee we~e ~si~s the employee's own 

30 vacation leave. As soon as a:1 e~ployee accrues ecrty ~o~1rs of 

31 vacation leave while using vacation :e~ve tra~sferred ~o :he 

32 e1nployee under this sec:ion, ~he e~ployee snal~ be requi:ed to 

33 use that accr~ed vacation leave a~d all accrue:~ sic~ :eave 

34 beforP. contin~i~~ to ~se the transEe:red vaca~io:1 :e~v~. 

35 4' Vacation :eave t:ansfe:-!."ed unde: this sec::.ion shal.l be 

-- .l.-
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1 transferred on an hour-for-hour basi~ without regard to any 

2 difference in hourly pay beLween the emp:oyee transferring the 

3 vacation leave and the employee receiving the vacation leave. 

4 The number of hours of vacation leave transferred by an 

5 employee under this section shall be deducted from that 

6 

7 

8 

9 

10 

11 

12 
7/, ' 

13 

14 

employee's accrued vacation leave. The number of hours of 

vacation leave received by an employee under this section 

shall be added to that employee's vacation leave. 

5. Vacation leave transferred under this section which 

remains unused for any reason shall be returned to the 

employee, or to the employees on a pro rata basis, who 

transferred the vacation leave. 

EXPLANATION 

This bill provides that the head of each s:ate age~cy, 

15 department, or co~~ission s~all allow the transfer of accrued 

16 vacation leave in excess of 80 hours from a permanent employee 

17 to another permanent employee of the same or another state 

18 age~cy, department, or commission, if that other employee has 

19 exhausted all available leave and is likely to take a leave 

20 without pay or to terminate employment due :o an extraordinary 

21 or severe illness, injury, impairment, or physical or me::ta: 

22 condition of the employee or of the employee's relative or 

23 household member. The employee using transferred vacation 

24 leave shall be treated as if the e~ployee were using tt:e 

25 employee's o<~n vacation leave. Vacation leave transfer:ed 

26 shal~ be tra~sferred on an hour-for-hour basis without regard 

27 to the hourly pay of the employees involved. Any transferred 

28 vacation leave no: Jsed shall be returned to the emp~oyee 

29 transferring the vacation leave. 

30 The bill does ~ot provide for any transfec of moneys 

31 between 

32 leave. 

33 

34 

35 

state agencies concomitant co the transfer of vacation 
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SE~ATE fiLE ~~ ----
8'{ RUNNING 

(AS k~ENDED AND PASSED BY T~E SENATE MARCH 8, 1990) 

- ~ew Language by the Senate 

Passed Senate, Date Passed House, Date 

Vote: Ayes Nays 

Approved 

Vote: Ayes ___ Nays 

An 
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A BILL FOR 

Act relating to vacation leave sharing by scate employees. 

IT ENACTED BY THE GENERAL t'\SSE/>18;:, Y OF THE S':'A7.S OF IOWA: 

Sf /O.H 

22/::::/)6 

. 
:1\ 
N 
0 
~~ --



s. [·'. 21>:31 .. r.' t1 ... • • 

l Section l. ~E\"1 SECTION. 79.26 VACATION LEAVE SHARING. 

2 l. The head of each state agency, department, or 

x 3 commission shall permit a permanent employee to transfer any 

4 vacation leave accrued by the employee in excess of eighty 

5 hours to another permanent employee of the same or a~other 

6 agency, depar:;ment, or commission, and the head of that sarr.e 

7 or other agency, departme~t, or commission shal.l permit the 

8 other employee to receive and use such transEerred vacacion 

9 leave, if all of the follow1ng co~ditions re!ating to the 

10 employee receiving and using the transferred vacation leave 

11 are met: 

12 a. The employee suffers from, or has a relative or 

13 household member suffering from a~ illness, injury, 

14 impairment, or physical or mental condition which is of an 

15 extraordinary or severe natt1re and which has caused or 1s 

16 likely to cause the employee to go on leave without pay status 

17 or to te~~ina:e enployment with the age~cy, departmen~, or 

18 ccmm.i.ssior,. 

19 b. ~he employee has depleted or will shortly deplete the 

20 empl0yee's vacation leave, compensatory :eave, a~d sic~ leave. 

21 c. The employee has complied with app:icab!e ruies 

22 regarding sick !eave use. 

23 2. An employee receiving vacation leave under this section 

~ 24 shall not receive more chan two thousand eighty-eight hours of 

25 transferred vacation leave per calendar year under this 

26 section. 

27 3. While an employee is using vacation leave transferred 

28 to the employee under this section, the employee shall be 

29 created as if the employee were ~s1ng the employee's ow~ 

30 vacation leave. As soon as an e~ployee accrues forty hours of 

31 vacation leave while using vacation leave transferred to the 

32 employee under this section, the emplcyee Ehall be required to 

33 use that accrued vacation leave and all accrued sic~ leave 

34 before co11tinuing to use the trans~erred vacation leave. 

35 (. Vacation leave transfe!red under this sec:1on s~all be 

-1-
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1 transferred on an hour-for-hou: basis Wlthout regard to any 

2 difference in hourly pay be~ween the employee transferring ~he 

3 vacation leave and the employee :eceiving the vacation leave. 

4 The number of hours of vacation leave transferred by an 

5 employee under this section shall be deducted E:om that 

6 employee's accrued vacation leave. The number of hours of 

7 vacation leave received by an e~ployee under :his section 

8 shall be added to that employee's vacation leave. 

9 5. Vacation leave transferred under ~his section which 

10 remains unused for any reason shall be :eturned to the 

11 employee, or to the e~ployees on a pro rata basis, who 

12 transferred the vacation leave. 

13 6. An employee receiving transferred vacd:lon lea~~-

14 pursuant to this section sha:l not be fligible to receive 

15 disability benefits pursuant_s_z_~79~~hile the 
m 

16 employee is 
.{":[;:;! ;· 

u s i :1 g t he t r a n s f e r r e d -.:v:.;a;;.c;;,;;a:.;t;.;:;.;o;;.n;.;·,.,.;;l:.;e:.;a;.v~e~ . . _,.... __ 

-

- 17 Sec. 2. Section 79.20, subsection 4, Code :989, is amended 

18 to read as follows: 

19 4. All per:na:1ent full-tirr.e _s~t~emel,oree~.shal:!. be 

20 covered under the employees ~~-"!?ilitl: insu~•ce oro~ram, 

21 except board me:nbe~s and membe.r:_~ _ _2!_ coll'c11issions who are not 

22 fuil-time state employees, a"d s~ate employees who on July 1, -----------...... ...-,.,.._~-------,~"~~..,.-~~"-' .. ...,.,._......"'" 
23 1974, are under another disabil1ty program !inanced ~11 who:e 

24 or i~ part by the state, and emo~ovees receivi~3_transferred 

25 vacation leave oursuant to section 79.26 w~i:e_the emp~oyees 

26 

27 

28 

29 

30 

31 

32 

33 

3" 

35 

are using the transferred vacation leave. For purposes of 

this section, members of the general assembly serving on or 

after January 1, 1989, are e:igible for the plan during their 

tenure in office, on the basis of enroll~ent rules established 

for full-time state employees excluded ~rom collective 

bargain:ng as provided in chanter 20. 

s: 203: 
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SENATE FILE 2031 
H-5801 
.1 Amend Senate File 2031, as amended, passed, and 
~2 reprinted by the Senate, as follows: 

3 l. Page 1, .line:3, by .. striking the word "shall'~ .. 
4 and inserting the followirl<j: "may•·~· ,. · ·· · ·. ·· · · 
5 2. Page 1, line 24, by striking the words "two 
6 thousand eighty-eight" and inserting the following: 
7 "one thousand forty-four". 
8 3. Page 2, by inserting after line 16, the 
9 following: 

10 "7. This section does not affect the status of 
11 vacations and leaves of absence as mandatory subjects 
12 of collective bargaining under chapter 20. This 
13 section does not preclude an employee organization 
14 from negotiating for a vacation leave sharing program 
15 at variance from this section. 
16 8. It is the intent of the general assembly that 
17 the head of each state agency, department, or 
18 commission permit vacation leave sharing between 
19 employees of the same office or work site only.• 

By BLANSHAN of Greene 
HANSON of Delaware 
CONNORS of Polk 

SENATE FILE 2031 
H-5897 

l Amend the amendment H-5801 to Senate File 2031, as 
2 amended, passed, and reprinted by the Senate as 
3 follows: 
4 l. Page 1, by striking lines 16 through 19. 

By JAY of Appanoose 
H-5897 FILED MARCH 27, 1990 
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SENATE FILE 2031 
FISCAL NOTE 

REQ. BY SENATOR RUNNING 

A Revised fiscal note for Senate File 2031 and amendment s-Sl70 is hereby 
submitted pursuant to Joint Rule 17. Data used in developing this fiscal note 
IS available from the Legislative fiscal Bureau to members of the Legislature 
upon request. 

Senate File 2031 provides for the transfer of accrued vacation leave in excess 
of 80 hours from a permanent employee to another permanent employee of the same 
or another state agency, if that other employee has exhausted all available 
leave and is likely to take a leave without pay or terminate employment due to 
an extraordinary or severe illness, injury, impairment, or physical or mental 
condition of the employee or of the employee's relative or household member. 
The employee using transferred vacation leave shall be treated as if the 
employee were using the employee's own vacation leave. Vacation leave 
transferred shall be transferred on an hour for hour basis without regard to 
the hourly pay of the employees involved. Any transferred vacation leave r.ot 
used shall be returned to the employee transferring the vacation leave. 

Assumptions: 

1. The payroll data processing system would require modific~tion at an 
estimated cost of $143,347: $90,720 for system analysis, 2,520 hours at 
$36/hour; $51,127 for programming, 1,763 hours at $29/hour; and $1,)00 for 
machine costs. In 5ubsequent years the d3ta syt.tem vould require ongoing 
maintenance of approximately $14,335 a year. 

2. An employee receiving transferred vacation leave shall not be eligible to 
receive long term disability benefits. However, the bill allows an 
employee the option of utilizing sha~ed vacation leave or long term 
disability benefits. An employee receives approximately 60% of their 
salary while on LTO or receives 100% of their salary while on shared 
vacation leave. There could be an additional cost to the State for a~ 

employee on LTD who elects to take a shared vacation leave instead. The 
additional cost would be the 40Z difference in salary paid between LTD and 
shared vacation. Please note that LTD benefits are paid from the r..Tll 
insurance fund while shared vacation leave would be p~id from the 
employing departments' budget. 

40! Additional Salary Cost 
FY 1991 

$ 282,331 
py 1992 

$ 296,270 

Calculation: 332 employees currently on LTD x 10% estimate of 
those on LTD who elect shared vacation leave x 160 hours x $11.14 
average hourly wage x 12 months x 407. = $ 282,331 

3. There could be salary costs associated with the use of shared vacation for 
purposes other than a personal illness, i.e. the illness of a relative. 
Currently an employee who has exhausted all sick and vacation leave 
balances would take a leave without pay. Therefore, an additional cost 

" 
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could be incur-t'ed hy the Stat?. for the shared 'Jacation L8ct'J(~ paid to ;Jn 
~mployee -.;.;ho would other-wise be on leave without ~M.y. As of J:inl;.3.ry 19, 
1990 :here ~ere 2i87 employees ~ho have ~ick leave and vacaLion balances 
of 40 hours or le·;~;. It is ~l~;~;umed these empLoyo.:(~·; .t~e those mo . .:;t l ikeiy 
tll receive shared vacation leave. 

Sal.ary co5t reLated to the use of 
~hared vacation fur otller purposes 

l'Y 1991 

$ 388,563 

FY 1992 

$ ~07,747 

Calcul~tion: 2137 employees x 10! estimate of those who use snared 
vacation tor c>ther tllan personal illness x $11.14 average·hourly 
wage < 160 hours = $388,563 

4. While the hill allows for the transfer o~ hours from an emp!oyec in one 
department to an employee itl a different department. ~~ does ~ct provide 
for the trans[er of mcney. The~e could be sir.uations .,,..here t;1e budget -:Jt 
the department r~ce~ving :he vac~tion hOlJrs ~s adversely affected. fhere 
wouLd be a~ .1dditional pr-oblem if the recetv'!ng Cepartmcr;t 'NJ.S also usu:g 
a temporary repiacemcnt for the abnent employee. 

5. Then' could 
V.:!caticn ts 
t ranstet'rir:g: 
octuai work 

be !;Ome subsidizarion of <l~e s~acc age~cy by another ~hen 
transferred h~twe~n aeen~ies. Th~ age:1cy of Lhe empl<>y~e 

vacation would recetQ(~ :h~ bencf~L o[ ~he em?~oyee's ~xLra 
time. No estim.:He \1f the do~L~1r v.1:uc LS ava,; l(l!"JLe. 

The Department of Personrtel estimat~s the [l.sca~ impac~ of Senate Fi~e 2031 and 
amendmenL S-5170 ~ould be: 

?ayrotl Data Processing System 
Modification Cost 

On-going Maintenance of Pa.yroli 
Jnca Processin~ System 

Known Fi!;cal Impact 

Addit.ion~l Potential Impacts: 

i\!;~oumption i,t2: Ad.ditiona.~ Salary 
Cot>t R~lated to LTD - Shared 
Vacation Option 

Ao•umption #3: Salary Costs Related 
to Use of Shared Vac~tion Leave 
for Other Than Personal lc1ness 

Source: Department of Personnel 

FILED MARCH 8, 1990 

-

FY 199 l ?Y 1992 

$143,347 $ 0 

0 14.335 

$143,347 $i4,335 

$282,331 $296,270 

$388,563 $407,747 

(~SB 742Js.J, PWA) 

3Y DEN!>iiS ?ROUTY, FISCAL DIRECTOR e 
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SENATE FILE 2031 
FISCAL NOTE 

REQ. BY SENATOR RUNNING 

--·-------

A fiscal note 'or Senate File 2031 as amended by S-5170 1s hereby ';uhmitted 
pursuant to Joint Rule 17. Data used 1n developi:-~g this fiscal note is 
available from the Legislative ~iscal Rureau to members of the Legislature upon 
request. .. 

Senate File 2031 provides for the transfer af accrved vacation i~ave in ~xcess 
of 80 hours from ~ p~rmanent employee to another pc~manent employee of che same 
or ~nether state aeency, if that other employee has exhausted ali available 
leave and is likely to take a leave without pay or terminate employment d~1e tc 
an extraordinary or severe ill~ess, injury, impairment, or physical or mental 
condition of the employee or of the employee's relative or household ~ember. 
The empLoyee ustng transferee~ vacation leave shalL be treated as ~f the 
employee were using the employee's own vacatior. leave.. Vacation Leave 
transferred shall be t~ansferred on an hour for hour basis without reeard to 
th~ hourly pay <>f the employees involved. Any transferred vacation leave not 
used shall be returned to the employee transferring the vacation leave. 

Assumpt io~-~: 

2. 

The payroll system would require modification to accept data from a new 
sub system which keeps track of vacation accounts of employees who receive 
vacation from other employees and to be able to return unused vacation 
back to the employee who gave it. 

The payro 1 i 
programs «ould 

system's update, 
need modification. 

calculation, journ;~l and cancellation 

3. There is an estimated cost of $143,347 for payroll system data processlng 
modifications: $90,720 fur system analysis, 2,520 hours at $36/hour; 
$51,127 for programming, 1,763 hours at $29/hO\:r; >.nd $1,500 for machine 
costs. 

4. !n subsequent years the data system ~o~ld require ongoing maintenance of 
approximately $14,335 a year. 

5. An employee receiving transferred vacation lea~e 5hall not be el.igib:e to 
receive long term disability benefit5. 

6. While the biii allows for the transfer nt hour!; f~om an employee in o~a 
department to an employee in a different daparcment, it docs not provide 
fo~ the transfer of money. There could be situations where the budget of 
the department recei.ving the vacation hours is adve~sely affected. There 
would be an additional problem if the receiving department was also using 
a temporary replacement :or the absent employee. 

Ther~ ~auld be 50me subsidization of one state agency by ancther when 
vacation 15 transferred between agencies. The agency of the empioyee 
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transferring vacation would receive the benefit of 
work time. No estimate of the value of this 

Fiscal E(fect: 

Page 10 

the employee's extra actu~ 
subsidization is available. 

The Department of Personnel estimates the fiscal impact of Senate File 2031 as 
amended would be: 

EXPENDITURES: 

Modification of P~y~oll Dat3 
Data Processing System 

On-going Maintenance of ?ayroll 
Data Processing System 

Total f'iscal Impact 

f'Y 1991 

$143,347 

0 

$143,347 
----------------

Source: Department of Personnel 

FY 1992 

$ 0 

14,335 

$14,335 
--------------

(LSB 742ls.2, P~A) 

FILED MARCH 5, 1990 BY DENN!S PROUTY, FISCAL 



SENATE CLIP SHEET FEBRUARY 21, 1990 Page 17 

SENATE FILE 2031 
FISCAL NOTE 

.. ·--------------------

A fiscal note fur Senate Pile 2031 ;,, hereby submitted pursuant to Joint Rule 
17. Data used in developing this fiscal note is available from the Legislative 
Fiscal Bureau to members of the Legislature upon request. 

·- ---·-------------

Senate File 2031 provides for the transfer of accrued vacation leave in excess 
of 80 hours from a permanent employee to another permanent employee of the same 
or another state aeency, if that other employee has exhausted alt available 
leave a:ld is likely to take a leave without pay or terminate employment dll€ to 
an extraordinary or severe illness, injury, impairment, or physical or mental 
condition of the employee or of the employee's relative or household member. 
the employee using transferred vacation leave shall be treated as if the 
employee were using the employee's own vacation leave. Vacation leave 
transferred shall be transferred on an hotJr for hour basis without regard Lo 

the hotJrly pay ot the employees involved. Any transferred vacation lea~c not 
used shall be returned to the employee transferring the vacation leave. 

Assumpti.ons: -- ·-"'----· 

l. 

2. 

3. 

4. 

5. 

The payroll system would require modification to ~cccpt data from~ new 
~ub system ~hich keeps t~ack of vacation accounts of employees ~ho receive 
vacation from other employees and to be able t0 ret~rn unused vacati·o~ 
back to the employee who gave it. 
The payroll system's update, cn.lculation, journn.i and cancellation .. 
programs would need modLfication. 
There is an ~stimated cost of $143,347 for payroll system data processing 
modificat~ons: $90,720 for system analysis, 2,520 hours at $36/hour; 
$51,127 for programminB, 1,763 hours at $29/hour; and $1,500 for machine 
costs. 
rn ·;ubsequent year·; r.he dat.1 :>y~~!.em wot1td require on.~uing mainten.1nc~ of 
approxima~cly $14,335 a year. 
The bill ~llows an empluyee to use shared vacat1on for purposes of 
personal illness and doe~ not preclude the use of shared vacat·ion along 
with long term disability (LTD) benefits. Cu~~ently an employee must ,, 
exhau~t all accrued vacation leave and sick lea.ve. before receiving LTD. 
The bilt would create an additional cost outtay··"to -r.g,e~_.state because 
vacation leave would be paid to an empl-oyee r-eceiving -l shal;ea .. vacation 
transfer, who otherwis~; would only receive LTD. or _be . ..,on le;vg· .. Yithou·t pay, 
...,hi le the salary for the e~ployee making_.~he t.;rans:fer would still b~ 
reali~ed·. If an employee on LTD also uses shared vication to the fullest 
extent allo<.~ed, 12 months, the approximate dollar value _would be $705,828 
in FY 1991 and $740,676 in FY 1992. (Calculation: 3~-·<.~p'foyees· currently 
on r.TO times 10% estimate of those who receive LTD and shared vacation 
leave times 160 hours times $11.14 average hourly wage times 12 months.) 
Th•• cost outlay would be offset by the value of the work performed by the 
employee who otherwise would be on vacation. 
While the bill allows for the transfer cf hours from a~ employee tn one 
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d'!iJ<lrtmenl t(: n.n ,~mp>iy::c :n ~1 di.ffc~:::nt d.:.~pn.r;_m,~r:L. ;.t dces ;lOt pro·vi~e :·o, 
:h2 trat:s[ar of mo:tey. ·rhere could ~e si:uatio~s ~hc~c :h~ ~~cigc!t of Lhe 
depart~~~t r~c~Jvtng th~ v~~~~ic1n hclur~ ~~; adve~~elv affected. ·r·11ere 
dOllLd be an add1L~o~al pr0bl~:n ~f the receivi:1g depdrt~e:~~ was ~:sc; .:~ing 

.l :em;JOr<lry re;_;,Lu..:t~:lte~t. ~~>r Lh~ -lh:>·~~H- emplnyee. 
7. There t..•Clll:::! he some: ~;ub~:.diz.~t".l0:1 of 0!"1e star_e agency Uy anor:he .. w:v~n 

·~·acatinn ~~; lr.:~rt<>f~rn~C helw<!en agencu~s. The agenCJ ot· t~~ ~rn~loyeP 

tr;1nsferr1ng ~~cati:)n wuuld recc~1ve the benefit of tf1e employee's ~xr~a 
acr:t.<aL ..... ork t;.me. No e!;t:.m.:1Le of the v;1lue of thts svbsldi7.ario:-~ !·:; 
<lVallabl(~. 

Ft~;cai Efh~ct: 

fhe flepar:ment of Personn2i. e~:ir::a:es the fisc.:il impact of Scnar.c Fi.!i"': 203i Lo 
h<' $849,175 in FY 199i ar.d S7SS,Oii ir. FY 1992. Th~ c"llmaled fi"cal imyacc 'n 
FY 1')9l.. include:~ $i..43,3l..7 to m:)dity t':...e ?::1yro~l. C.ata ?rocessin~ syst~!n and 
$705,828 additionaL ca:.: lluLLay a~~~lciated w~:h an e~?loyee on long cer~ 
<J:sa.blli.ty ..... he also utiilZC<.> •;har~d Vc1C1tior: ~eave. 

(Source: Departments of Personnel a11d Mat:agement) 
(LSB 742!s, P>JA) 

PI~ED fEBRUARY 7.0, 1990 i3"l DENNIS PROUTY, fiSCAL :->I RECTOR 


