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A BILL FOR

An Act amending 1984 Iowa Acts, chapter 1314, relating to
comparable worth pay adjustments for state employees.
BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
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Section 1. 1384 Iowa
subsection 1, unrnunbered

are amended o read

cetarmined by the
finelty-determined-atter-conp:
eutiined-tn-thra-Acx7 and tre
for that factor determined score

the pay grade which the -~

1685, whichever grade s higher:

Howeverr~tf-there-te-a-caange—
determinad-scores-for-gri-tob-tities-ef-more-than-two-pereent
as-a-resnte-of-decigiony-£rirovwtng-reviewss-che—razximam-facror
determrned-score-for-each-pay-qred2-sheti-be-acdiraced-by-g
pareentage~change-agruai—to-tne-percenrtage-change-tn-che-totat
of-atr-factor~dererminad-ce -“m3-sitles-prier-and
aubysequent-to-the-rees ed-Lu-The-nearest-whete
numbers

5. "Net effect cn the general fund" means the total
revenue outlay from tnhe general fund, subiracting revenues to
the state from other sou which directly defray the revenue
outlay from the state n 2d in the revenues to the state

from other sources are reirpursements from the federal

government or county government the state tnhat are received

or will be received to nelp pay salary increases covered under

comparable worth adjustments affecting salaries in the fiscal

year beginning July 1, 1984, and ending June 30, 1985.

Sec. 2. 1884 Zowa Acks, chapier 1314
subsecticn 1. is

L. In implementing
adjustments, employees in job tictles whoses current pay grade
is below the comparable worth pay grade shall be adjusted
upward to their comparable worth pay grade. However, no job
titles except nursing service director, director of nursing,

and director of public health nursing shall be raised above




—

ad

-
Lol = SV o T « B N Y N S S

N = = T S R R S RS R
(=Rt B s - A S L - ™ I 8

NN
[~ T S R S

N
[<a TRV g

L N T O ¥ I S Y]
(5 I - S U S D =Y+ Y « B |

s.r. 265 u.r.

ray grade thirty-two under the initial implementation process.
Phis-+mpiementatron-snati-onty-ne-done-after-compitetion-of-the
review-proceasas

Sec. 3. 1984 Iowa Acts, chapter 1314, section % is amended
by adding the following new unliettered paragraph:

NEW UNLETTERZD PARAGRAPH. Comparable worth adjustments

made pursuant to this chapter 1314 are retroactive to the
earliest pay period possible to make the adjustments subject
to the availability cf furnds and consistent with other
sections of this chapter 1314, if the adjustments have not
been determined in time to be delivered at that earliest date.
The retroactive payments shall be lump sum payments and cover
employees covered under recommended adjustments made pursuant
to section 8 of this chapter 1314 and shall include employees
of the state beoard of regents.

Sec., 4. 1984 Yowa Acts, chapter 1314, section 5, 1is
amended to read as follows:

SEC. 5. DISTRIBUTION OF FUNDS, Upon-compietion-of-the
review—process-as-established-+n-section-2-of-this-Aect;-the
The state comptroller's office, in consultation with the
legislative fiscal bureau, shall determine the total biweekly
salary costs for implementing the first phase of comparable
worth adjustments, if the adjustments for all employees, both
contractual and noncontractual, under the merit system were to
be made in accordance with section 3, subsections 1 and 2 of
this Act, and shall determine the net effect on the general
fund for these adjustments.

Sec. 5. 1984 Iowa Acts, chapter 1314, section 8, is
amended to read as follows:

SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies with
positicons which are exempt or partially exempt from the state
merit system shall report to the governor and the legislative
council by December 15, 1984, on the degree to which the
salary plans covering pos:tions substantially equivalent to

those in the state merit system comply with the provisions of
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1983 Iowa Acts, chapter 170. The reports shall include a plan
for implementation in fiscal year 1986 of comparable worth
salary adjustments, if necessary, and the amount of ap-
propriations necessary to implement those adjustments. Plans

developed pursuant to this section shall be implemented in the

fiscal year 1985 subject to the availability of funds as

provided in section 7 of this chapter 1314. Implementation of

this section shall be consistent in principle with other

sections of this chapter 1314. Notwithstanding sections
602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa Cocde,
the provisions of this section of this Act shall be applicable
to the judicial department.

Sec. 6. 1984 Iowa Acts, chapter 1314, section 9, is
amended by striking the section and inserting the following:

SEC, 9. REVIEW OF FEMALE DOMINATED JOBS,. It is the intent
of the general assembly that a review of all female dominated
jobs be conducted.

Sec. 7. This Act, being deemed of immediate importance,
takes effect from and after its publication in the Iowa City
Press-Citizen, a newspaper published in Icwa City, Iowa, and
in the Ames Daily Tribune, a newspaper published in Ames,
Iowa.

EXPLANATION

This bill amends 1984 lowa Acts, chapter 1314, relating to
the implementation of comparable worth pay adjustments for
state employees. Section 1 provides that under the comparable
worth pay grades, a job classification shall not be placed at
a pay grade lower than i1ts assignment on January 1, 1985. The
section also provides that revenue reimbursements from the
federal government and local governments are included to
determine the net effect on the general fund.

Section 2 provides that the job titles of nursing service
director, director of nursing, and director of public health
nursing are included in the initial implementation phase even

though their pay grades will be raised above pay grade 32.

-3-




Section 3 provides for retroactive pay adjustments if the
amount of the adjustments are not determined for im-
plementation with other adjustments.

Section 4 removes reference to a review process in chapter
1314 which was vetoed.

Section S provides for implementation of adjustments for
exempt employees if plans are complete and funding is
available under chapter 1314.

Section 6 provides for a2 review of all female-dominated
jobs be conducted.

This Act is effective upon publication.

LSB 22365 71
—a- tj/rr/8.1




5-3197 SENATE FILE 365

1 Amend Senate File 365 as follows:

2 1. Page 2, line 24, by strikXxing the words

3 “under the merit system" and inserting in lieu
B therecf the words "under-the-marrt-system”,

§-3197 Filed

March 5, 1985 . (o & By BRUNER
Elrriase ot 212G 2T
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SENATE FILE 365

Amend the Committee on Appropriations amendment, S-
3190, to Senate File 365 as follows:

1. By striking page 1, line 1 through page 2,
line 14, and inserting in lieu thereof the following:

"Section 1. 1984 Iowa Acts, chapter 1314, section
1, subsection 1, unnumbered paragrachs and 3, are
amended to read as fcllows:

"Comparable wortn pay grade" means the pay grade as
determined by the factor determined sccre for the job
title as-fimatty-determined-after-compietran-of-the
review-process-—as-sutirned-rn-thia-Act; and the
appropriate pay grade position for that factor
determined score on the following scale, except that a
job classification shall not be placed at a pay grade
lower than its assignment on Jjanuary 1, 1985:

Hawever;-tf-there-ts-a~change-rn-the-totat-of-aiil
factor-dertermined-secerea-for-ati-job-trotes-sf-more
than-two-percent-a3-a-resutt-of-deciatons-foriowrng
reviewsr-the-maximum-factor-determrned-score-for-sach
pay-grade-shati-be-pdiusted-by-a-perecentage-change
equai-to-the-percentage-change-tn-the-tetat-of-att
factor-determined-secores-for-ati-Job-tities-prror-and
subseguent-to~-the~-review-process;-—rounded-ta-the
nearest-wvhoatre-numbers

Sec. 2. 1984 Iowa Acts, chapter 1314,
unnumbered paragraph 1, and subsections 1
amended to read as follows:

For noneontractual employees under the state merit
system, the following implemen-ation schedule applies
for the initial phase of comparable worth adjustments:

1. In implementing the first phase of comparable
worth adjustments, employees in job titles whose
current pay grade is below the comparable worth pay
grade shall be adjusted upward to their comparable
worth pay grade. However, no job titles shall be
raised above pay grade thirty-two under the initiail
impiementation process. @®his-imptementation-shait
enty-be-done-after-compietion-of-the-review-precessas

2., In implementing the first phase of comparable
worth adjustments, employees whose pay grades will be
increased shall retatn-therr-merrt-scep-poestsrens-when
theose-adiuatmenta-are-mader have their pay adjusted as
Eollows:

a. LCmployees who are paid on a step within a
salary range shall be placed one step below their
current step in the new range, except ‘nat an employee
shall not be placed below the minimum salary for the
new range.

b. Employees who atn nct paid
salary range shall have their vay

-

section 3,
and 2, are

i
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comparabie worth were calculated in accordance with
paragraph 3" " o o

Sec. 3. 1984 Iowa Acts, chapter 1314, section 4,
unnumbered paragraph 1, 1s amended by strikling the
unnumbesed paragrapn.

Sec. 4. 1984 Iowa Acts, chapter 1314, section 5,
is amended to read as follows:

SEC. 5. DISTRIBUTION OF FUNDS. #Hpen-compietzon-of
the-revrew-process-as-estebiished-rn-sectron-2-of-thrs
Act;-the The state comptrollec's office, in
consultation with the legislative fiscal bureau, shall
determine the total biweekly salary costs for
implementing the first phase of comparable worth
adjustments, if the adjustments for all employees,
both contractual and noncontractual, under the merit
system were to be made in accordance with section 3,
subsections 1 and 2 of this Act; and shall determine
the net effect on the general fund for these
adjustments.

Sec. 5. 1984 Iowa Acts, chapter 1314, section 8,
is amended to read as follows:

SEC. 8. AGENCY COMPARABLE WORTH REPCRTS. Agencies
with pesitions which are exempt or partially exempt
from the state merit system shall report to the
governor and the legislative council by December 15,
1984, on the degree to which the salary plans covering
positions substantially equivalent to those in the
state merlt system comply with the provisions of 1983
ITowa Acts, chapter 170. The reports shall include a
plan for implementation in fiscal year 1986 of
comparable worth salary adjustments, if necessary, and
the amount of appropriations necessary to implement
those adjustments. However, plans developed pursuant
tc this section may be implemented in the fiscal year
1985 1f funds are available. Implementation of this
section shall be conslstent in principle with other
sections of chapter 1314. Notwithstanding sections
602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa
Code, the provisions of this section of this Act shall
be applicable to the judicial department.

Sec. 6. This Act, being deemed of immediate
importance, takes effect from and after its
publication in the Telegraph Herald, a newspaper
pubkished in Dubuque, Iowa, and in the Ames Daily

ibune) ﬁ’nsﬁébaper published in Ames, Iowa."
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SENATE FILE 365

Amend Senate File 365 as follows:

1. By striking everything after the enacting
clause and inserting the following:

"Section 1, 1584 Iowa Acts, chapter 1314, section
1, subsection 1, unnumbered paragraph 1, 1s amended to
read &s follows:

“Comparable worth pay grade" means the pay grade as
determined by the factor determined score for the job
title as finally determired after compietion of the
review process as outlined in this Act, and the
appropriate pay grade position for that factor
determined score on the following scale, except that a
job classificatior shall not be placed at a pay grade
lower than its assigrment on January 1, 1§85:

Sec. 2. 1984 Iowa Acts, chapter 1314, section 3,
unnumbered paragraph 1 and subsection 2, are amended
te read as follows:

For nenconteraetua: emplcyees under the state merit
system, the following implementation schedule applies
for the initial phase of comparable worth adjustments:

2. In implementing the first phase of comparable
worth adjustments, employees whose pay grades will be
increased shall retain-theiv-merit-step-poszerons-when
tnosa-adsustments-are-mades have their pay adjusted as
follows:

a. Emplcyees who are paid on a step within a
salary range shall be placed one step below their
current step in the new range, except that an employee
shall not be placed below the minimum salary for the
new range.

b. Empicyees who are not paid on a step within a
salary range shall have their pay adjusted in a manner
consistent with employees whose adjustments for
comparable worth were calculated in accordance with
paragraph "a".

Sec., 3. 1984 Iowa Acts, chapter 1314, section 4,
unnumbered paragraph 1, is amended by striking the
unnumbered paragraph.

Sec. 4. 1984 Iowa Acts, chapter 1314, section 8,
is amended to read as follows:

SEC. 8 AGENCY COMPARABLE WORTH REPORTS. Agencies
with positicns which are exempt or partially exempt
from the state merit system shall report to the
governor and the legislative council by December 15,
1984, on the degree to which the salary plans covering
positions substantially equivalent to those in the
state merit system comply with the provisions of 1983
Iowa Acts, chapter 170. The reports shall include a
plan for implementation in fiscal year 1986 of
comparable worth salary adjustments, if necessary, and

-1-
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$-3190 page 2

"

the amount of appropriations necessary to implement
those adjustments. However, plans developed pursuant
to this section mav be implemented in the fiscal vear
1985 1f funds are available. Implementation of this
section shall be consistent in principie with other
sectlons of chapter 1314, Notwithstanding secticns
602.1204, 602.1208, 602.1209, and 602.1401 of the Iowa
Code, the provisions of this section of this Act shall
be applicable to the judicial department.

Sec. 5. This Act, being deemed of :mmediate
1l importance, takes effect from and after its
12 publication in the Telegraph Herald, a newspaper
13 published in bDubuque, Iowa, and in the Amés Daily
4 Tribune, a newspaper published in aAmes, Iowa."
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§-31990 Filed

comparable worth pay adjustments under chapter 1314,

?iFCh 31~}33§ b Dsy 317 3k:?,aﬁ538y COMMITTEE ON APPROPRIATIONS
S-3194 SENATE FILE 365

1 Amend the Committee amendment, S-3190, to Senate
2 File 365 as follows:

3 1. Page 2, by inserting after line 9 the

4 following: )

S "Sec, . 1984 Iowa Acts, chapter 1314, 1s

6 amended by adding the following new section:

7 SEC. . In carrying out the implementation of
8

9

an employee in a job title whose pay grade as of
January 1, 1985 is above its comparable worth pay
grade shall be frozen at the pay rate received as of
January 1, 1985 until job titles with the same point
value receive the same pay. New employees hired to a
job title that is frozen under this section shall be
hired at the comparable worth pay grade rate for that

job title."

S~3194 riled

March 5, 1985 ,
fliﬁnﬁévj'?;rriM'

2/ Jyeis.220)  BY GENTLEMAN
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Passed Senate, Date Passed House, Date

Vote: Ayes Nays Vote: Ayes Nays
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A BILL FOR

1 An Act amending 1984 Iowa Acts, chapter 1314, relating to
comparable worth pay adjustments for state employees.
BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:

2
3
4
5
6
7
8

9
10
11
12
13 ALL New Language
14 by the Senate
15
16
17
18
19
20
21
22
23
24
25
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12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35

S.F. &S H.F.

Section 1. 1884 Iowa Acts, chapter 1314, section 1,
subsection i, unnumbereéd paragraphs 1 and 3, are amended to
read as follows: s
"Comparable worth pay grade" means the pay grade as
determired by the factor determined score for the job title as
finatiy-determined-after-comptetron-cf-the-review-proceas-as
onttined-in-thte-Acky and the appropriate pay grade position
for that factor determined score on the following scale,

except that a ijob classification shall not be placed at a pay

grade lower than its assignment on January 1, 1985:

However;-tf-chece-ta-a-change-tn-the-totat-of-ati-factor
determined-secores-for-ati-job-tirttes-of-more-than-two-percent
as-a-resuit-cof-deectatrons-foliowing-reviews--the-maximum-factor
determined-score-for-enach-pay-grade-shati-be-adqjusted-by-a
percentage-change-aguat-te-the-percentage—change-rn-the-totat
of-att-factor-determined-scores-for-att-job-tittes-prror-and .
aubsaquent-to-the-review-processy-rounded-to-cthe-neavrest-whoie .
numbers

Sec. 2. 1984 Iowa Acts, chapter 1314, section 3,
unnumbered paragraph 1, and subsections 1 and 2, are amended
to read as foliows:

For nencontractuat employees under the state merit system,
the following implementation schedule applies for the initial
phase of comparable worth adjustments:

1. In implementing the first phase of comparable worth
adjustments, employees in job titles whose current pay grade
is below the comparable worth pay grade shall be adjusted
upward to their ccmparable worth pay grade. However, no job
titles shall be raised above pay grade thirty-two under the
initial implementation process, %his-impiementation-shatt
onty-be-done-sfrer-compietion-of-the-review-process:

2. In implementing the first phase of comparable worth
adjustments, employees whose pay grades will be increased
shall retatn-therr-merit-step-positions-when-thoae-adjustments

are-mades have their pay adjusted as follows:

-] -




2. Employees who are paid on a step within a salary range

shall be placed cone step below their current step in the new

range, except that an employee shall not be placed below the

minimum salary for the new range,

b. Employees who are not paid on a step within a salary

range shalil have their pay adjusted in a manner consistent

with employees whose adjustments for comparable worth were

calculated in accordance with paragraph "a".
Sec. 3. 1984 Iowa Acts, chapter 1314, section 4,

unnumbered paragraph 1, is amended by striking the unnumbered

oo TERRY + BN o + BENR A N o LT VA I SN 7Y B S I

11 paragraph.

12 Sec. 4. 1984 Iowa Acts, chapter 1314, section 5, is

13 amended to read as follows:

14 SEC. 5. DISTRIBUTION QF FUNDS. Upon-compietron-of-the
15 review-process-as-estabiished-tn-section-2-of-this-Acts-the

16 The state comptroller's office, in consultation with the

17 legislative fiscal bureau, shall determine the total biweekly

18 salary costs for implementing the first phase of comparable

19 worth adjustments, if the adjustments for all employees, both
20 contractual and noncontractual, under the merit system were to
21 be made in accordance with section 3, subsections 1 and 2 of
22 this Act, and shall determine the net effect on the general

23 tund for these adjustments.

24 Sec. 5. 1984 Iowa Acts, chapter 1314, section 8, 1is

25 amended to read as follows:

ﬂ 26 SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies with

27 positions which are exempt or partially exempt from the state
28 merit system shall report to the governor and the legislative
29 council by December 15, 1984, on the degree to which the

30 salary plans covering positions substantially equivalent to

31 those in the state merit system comply with the provisions of
32 1983 Towa Acts, chapter 170. The reports shall include a plan
33 for implementation in fiscal year 1986 of comparable worth

34 salary adjustments, if necessary, and the amount of

35 appropriations necessary to implement those adjustments.

-2-
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s.F. 3bS  u.r.

However, plans developed pursuant to this section may be

implemented in the fiscal year 1985 if funds are available.

Implementation of this section shall be consistent in

principle with other sections of chapter 1314.
Notwithstanding sections 602.1204, 602.1208, 602.1209, and
602.1401 of the Iowa Code, the provisions of this section of

this Act shall be applicable to the judicial department.
Sec. 6. This Act, being deemed of immediate importance,
takes effect from and after its publication in the Telegraph
Herald, a newspaper published in Dubuque, Iowa, and in the
Ames Daily Tribune, a newspaper published in Ames, Iowa.

SF 365
-3- cc/cc/26
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A BILL FOR

An Act amending 1984 Iowa Acts, chapter 1314, relating to
comparable worth pay adjustments for state employees.
BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OQF JIOWA:

CPB-16191 12/72




1
2
3
4
5
6
7
8
9

W W W W Ww W N NN BB NN O N DR e e
Vi & W O W 0 N 0 U ah Wi O WO AN & W~ Oo

Section 1. 1984 Iowa Acts, chapter 1314, section 1,
subsection 1, unnumbered paragraphs 1 and 3, and subsection 5,
are amended to read as follows:

"Comparable worth pay grade"” means the pay grade as
determined by the factor determined score for the job title as
finaily-determined-afeer-comptetion-of-the-review-process-as
outiined-in-this-Act; and the appropriate pay grade position
for that factor determined score on the following scale, or
the pay grade which the job title is assigned as of January 1,
1985, whichever grade is higher:

However;-tf-there-is-a-ehange-in-the-totat-of-ati-factor
determined-scores-for-ati-Jeb-tities-of-mere-than-two-percent
as-a-resuit-of-decisions-following-reviews;-ehe~maximum-£factor
determined-score—£for-each-pay-grade-shaii-be-adjusted-by-a
pereentage-change-equai-to-the-percentage-change-in-the-total
of-ati-factor-determined-scores—for-ati-4ob-tities-prior—-and
anbsequent-te—the-teview-proeesé}-reunded—to-the—nearest-whoie
nember:

5. "Net effect on the general fund” means the total
revenue outlay from the general fund, subtracting revenues to
the state from other sources which directly defray the revenue
Jutlay from the state. Included in the revenues to the state

from other sources are reimbursements from the federal

government or county government to the state that are received

or will be received to help pay salary increases covered under

comparable worth adjustments affecting salaries in the fiscal

yvear beginning July 1, 1984, and ending June 30, 1985.
Sec. 2. 1984 Iowa Acts, chapter 1314, section 3,
subsection 1, is amended to read as follows:
1. In implementing the first phase of comparable worth

adjustments, employees in job titles whose current pay grade
is below the comparable worth pay grade shall be adjusted

upward to their comparable worth pay grade. However, no job
titles except nursing service director, director of nursing,

and director of public health nursing shall be raised above

-]
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pay grade thirty-two under the initial implementation process.
Phis-impiementation-shaii-oniy-be-done-after-compietion-of-the

review-processs

Sec. 3. 1984 Iowa Acts, chapter 1314, section 5 is amended
by adding the following new unlettered paragraph:

NEW UNLETTERED PARAGRAPH. Comparable worth adjustments
made pursuant to this chapter 1314 are retroactive to the
earliest pay period possible to make the adjustments subject
to the availability of funds and consistent with other
sections of this chapter 1314, if the adjustments have not

been determined in time to be delivered at that earliest date.
The retrcactive payments shall be lump sum payments and cover
employees covered under recommended adjustments made pursuant
to section 8 of this chapter 1314 and shall include employees
of the state board of regents.

Sec. 4. 1984 Iowa Acts, chapter 1314, section 5, is
amended to read as follows:

SEC. 5. DISTRIBUTION OF FUNDS. Upen-ecempietion-of-the
review-process—-as-estabiished-in-section-2-of-this-Act;-the
The state comptroller's office, in consultation with the
legislative fiscal bureau, shall determine the total biweekly
salary costs for implementing the first phase of comparable
worth adjustments, if the adjustments for all employees, both
contractual and noncontractual, under the merit system were to
be made in accordance with section 3, subsections 1 and 2 of
this Act, and shall determine the net effect on the general
fund for these adjustments. )

Sec. 5. 1984 Iowa Acts, chapter 1314, section 8, is
amended to read as follows:

SEC. 8. AGENCY COMPARABLE WORTH REPORTS. Agencies with
positions which are exempt or partially exempt from the state
merit system shall report to the governor and the legislative
council by December 15, 1984, on the degree to which the
salary plans covering positions substantially equivalent to
those in the state merit system comply with the provisions of
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1983 Iowa Acts, chapter 170. The reports shall include a plan
for implementation in fiscal year 1986 of comparable worth
salary adjustments, if necessary, and the amount of ap-
propriations necessary to implement those adjustments., Plans
developed pursuant to this section shall be implemented in the

fiscal year 1985 subject to the availability of funds as

provided in section 7 of this chapter 1314, Implementation of
this section shall be congsistent in principle with other

gsections of this chapter 1314. Notwithstanding sections
602,1204, 602,1208, 602.1209, and 602,1401 of the lowa Code,
the provisions of this section of this Act shall be applicable
to the judicial department.

Sec. 6., 1984 Iowa Acts, chapter 1314, section 9, is
amended by striking the section and inserting the following:

SEC. 9. REVIEW OF FEMALE DOMINATED JOBS.

It is the intent of the general assembly that a review of
all female dominated jobs be conducted.

Sec. 7. This Act, being deemed of immediate importance,
takes effect from and after its publication in the Iowa City
Press—-Citizen, a newspaper published in Iowa City, Iowa, and

in the Ames Daily Tribune, a newspaper published in Ames,
Iowa.
EXPLANATION

This bill amends 1984 Iowa Acts, chapter 1314, relating to
the implementation of comparable worth pay adjustments for
state employees. Section 1 provides that under the comparable
worth pay grades, a job classification shall not be placed at
a pay grade lower than its assignment on January 1, 1985. The
section also provides that revenue reimbursements from the
federal government and local governments are included to
determine the net effect on the general fund.

Section 2 provides that the job titles of nursing service
director, director of nursing, and director of public health
nursing are included in the initial imélementation phase even
though their pay grades will be raised above pay grade 32.
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Section 3 provides for retroactive pay adjustments if the
amount of the adjustments are not determined for im-
plementation with other adjustments.

Section 4 removes reference to a review process in chapter
1314 which was vetoed.

Section 5 provides for implementation of adjustments for
exempt employees if plans are complete and funding is
available under chapter 1314.

Section 6 provides for a review of all female-dominated
jobs be conducted.

This Act is effective upon publication.
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