el

SENATE FILE 5@4

BY COMMITTEE ON LABOR AND
INDUSTRIAL RELATIONS

FORMERLY SSP i37 )
f?"ﬂ SPIPOS / f¥sT /51 Eea S

FALED MAR 1:985
Passed Senate, Date 2./ - Fx( ., s/« Passed House, Date § /- g5~ fﬁ—?/ )

Vote: Aves 24 Nays ::/ Vote: Ayes < & 55 Nays 4(/
Approved %u/ 30 /785

L S ol S (p & 7C) Ay fE e

) ‘%'/7 ¢ 75
A BILL FOR

An Act relating to the scope of negotiation in public employ-

ment contract negotiations, membership in a bargaining

unit, and the remedial powers of the public employment
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4 relations board.
5 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA:
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Section 1. Section 20.3, subsection 7, unnunbered
paragraph 1, Code 1985, 1s amended by striking the unnumbered
paragraph ard inserting in Jieu tnereof the following:
“"Confidential employee" means a lic enployee who acts
and assists, in a confidentlial capacity, persons who
formulate, determine, and eff ate managerial decisions
affecting labcr relations.

Sec. 2. Secticn 20.4, subsecticn 2, urnnumbered parag¢raph
2, Code 1985, is anmended to read as follows:

Supervisory employee means any individual having authority
in the interest of the public employer to hire, transfer,
suspend, layoff, recali, prormote, discharge, assign, reward or
discipline other public employees, or the responsibility to
direct them, or to adjust their grievances, or effectively to
recommend such action, if 1n connection with the foregoing
exercise of such authority is not of a merely routine or
clerical nature, but requires the use of independent judgment.
All school superintendentsy and assistant superintendentssy
principats-and-assrascant-principats shall be deemed to be
supervisory employees.

Sec., 3. NEW SECTION. 20.6A REMEDY VIOLATIONS OF THIS
CHAPTER.

The board may stay an action by a party prior to hearing,
by temporary order, if the board determines a stay of an
action is necessary to achieve the purposes of this chapter.
The board may issue but is not limited to the following orders
after a hearing is conducted:

1. Cease and desist orders,

2. Orders of affirmative action to correct wrongful
conduct.

3. Orders of reinstatement of employees.

4. Awards of actual damages plus interest as allowed by
law.

An order of remedy by the bocard constitutes a final agency

action under chapter 17A.
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Sec. 4., Section 20.9, Code 1985, 1s amended by striking
the section and inserting in lieu thereof the following:

20.9 SCOPE OF NEGOTIATIONS.

1. The public employer and employee organization shall
meet at reasonable times, including meeting reasonably in
advance of the employer's budget-making process, to negotiate
in good faith on proposals reasonably related to wages, hours,
and other terms and conditions of employment.

2. Negotiations shall also include terms authorizing dues
checkoff and payroll deductions for members of the employee
organization. If an agreement provides for dues checkoff or
payroll deduction, a member's dues may only be checked off or
a deduction made upon the member's written request and the
member may terminate the dues checkoff or deduction at any
time by giving thirty days' written notice. An agreenment
reached under this section shall be embodied in writing and
signed by the parties. The obligation tc negotiate in good
faith does not compel either party to agree to a proposal or
make a concession.

3. The employee organization and the public employer may
mutually agree to negotiate on items which are not listed in
this section. Existing provisions of a collective bargaining
agreement which is the sub’ect of negotiation shall not be
eliminated from a subsequent agreement without the mutual
consent of the parties to the agreement.

4. This section does not diminish the authority and power
of the Iowa merit employment department, state board of
regents' merit system, educational radio and television

facility board's merit system, or any civil service commission

established by constitutional provision, statute, charter or
special act to recruit employees, prepare, conduct and grade
examinations, rate candidates in order of their relative
scores for certification for appointment or promotion or for
other matters of classification, reclassification or appeal

rights in the classified service of the public empioyer
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S.F. _36 H.F.

served.

5. Proposals in conflict with state-mandated retirement
systems are excluded from the scope of negotiations,

6. Discharged public employees of the state covered under
chapter 279 shall follow either the grievance procedures pro-
vided in their collective bargaining agreement or the pro-
cedures under chapter 279.

EXPLANATION

Section 1 changes the definition of a confidential
employee.

Section 2 eliminates the automatic exclusion of principals
and assistant principals from the provisions of chapter 20.

Section 3 provides remedies which may be ordered by the
public employment relations board and allows :the boaré to
petition the district court for enforcement of board corders.

Section 4 strikes the scope of negotiations section of
chapter 20 and replaces the existing specific language .
defining the scope of bargaining with general language setting
the scope of bargaining to include hours ard other terms and
conditions of employment. The bill also allows the parties to
negotiate dues checkoff and payroll deductions for members of
the employee organization. The employer or employee
organization may not refuse to negotiate on the listed items
and the listed items are given their ordinary meaning. Only
state-mandated retirement systems are excluded from
negotiations, However, the authority granted merit employren:
and other political subdivisions is retained. Discharged
teachers are required to pursue either the procedures provided
under chapter 279 or the grievance procedures provided in
their collective bargaining agreement.

LSB 15625 71
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SENATE 3
MARCH 7, 198%

@3204 SENATE FILE 364

1 Amend Senate File 364 as follows:
2 1. Page 3, by inserting after line 7 the
3 following:
4 "Sec. 5. Section 20.10, subsection 2, paragraph £,
5 Code 1985, is amended by striking the paragraph,
6 Sec. 6. Section 20.14, subsection 1, Code 1985, is
7 amended to read as follows:
8 1. Board certification of an employee organization
9 as the-axciusive a bargaining representative of a
10 bargaining unit shall be upon a petition filed with
11 the board by a public employer, public employee, or an
12 employee organization end-an-etecttion~conducted
+ 13 pursuant-to-section-20<%15, -

" 14 Sec. 7. Section 20.14, subsection 5, unnumbered
15 paragraph 1, Code 1985, is amended to read as follows:
16 The board shall investigate the allegations of any

17 petition and shall give reasonable notice of the
18 receipt of such-a the petition to all public
19 employees, employee organizations and public employers
20 named or described in such-petitien= the petition or
21 interested in the representation questioned. The
22 board shall thareafter-caiit-an-etection-under-sectzon
23 207157 certify the employee organization as a
7 24 bargaining representative unless:
sz 25 Sec. 8. Section 26.l6, Code 1985, is amended to
26 read as follows:
27 20.16 DUTY TO BARGAIN,
28 Upcn the receipt by a public employer of a request
29 from an employee organization to bargain con behalf of
30 public employees, the duty to engage in collective
31 bargaining shall arise if the employee organization
32 has been certified by the board as the-exciustve a
33 certified bargalnlng representative agent for the
.+ 34 public employees in that bargaining unit.
35 Sec. 9. Section 20.17, subsection 1, Code 1985,
36 amended by striking the subsection and inserting in
o 37 lieu thereof the following:
' 38 1. It is the public policy of this state that a
39 provision of a contract or agreement between the state
40 or a political subdivision of the state and & public
41 employee organization which provides that the public
42 enmployee organization represents a public employee who
43 is not a voluntary member of the employee organization
L 44 is yoid.
g 3245 Sec. 10. Section 20.18, unnumbered paragraph 1,
v 46 Code 1985, is amended to read as follows:
@ 47 An agreement with an employee organization which is

48 the-exciusive 3 certified bargaining representative of
49 public employees 1in an appropriate unit may provide
50 procedures for the consideration of public employee

-1




SENATE 4
MARCH 7, 1985

$-3204 page 2 .
grievances and of disputes over the interpretation and

application of agreements. Negotiated procedures may

provide for binding arbitration of public employee

grievances and of disputes over the interpretation and

application of existing agreements. An arbitrator's |

decision on a grievance may not change or amend the

terms, conditions or applications of the collective

bargaining agreement. Such The procedures shall

provide for the invoking of arbitration only with the

approval of the employee organization, and .n the case

of an employee grievance, only with the approval of

the public employee. The costs of arbitration shall

be shared equally by the parties.

Sec. 1ll. Section 602.1401, subsection 3,
unnumbered paragraph 2, Code 1985, is amended to read
as follows:

For purposes of chapter 20, certifications of
employee organizations, which on July 1, 1933
represent employees who become court employees as a
result of this Act, shall remain in effect when the
employees become court employees and thereafter,
unless a public employee files a petition under
section 20,14, subsection 37-and-the-empioyee
organtzatron-is-decertifred-in-an-etection-heid-under
section-28-35. However, collective bargaining
negotiations shall be conducted by judiecial district
and the certified employee organizations which engage
in bargaining shall negotiate by judicial district,
The public employment relations board shall adopt
rules pursuant to chapter 17A to implement this
subsection.

Sec. 12. Section 20.15, Code 1985, is repealed."
33 2, Renumber as necessary. |
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S-3211 SENATE FILE 364
1 Amend the amendment $-3204 to Senate File 364 as
2 follows: .
3 1. Page 1, by striking lines 4 through 34.

, 4 2. By striking page 1, line 45 through page 2,
DS line 32, '

5-3211 Filed & Adopted

March 6, 1985 {}.a¢c) By TAYLOR

S-3212 SENATE FILE 364

1 Amend the amendment 5-3210 to Senate File 364 as

2 follows:

3 1. Page 2, line 40, by inserting after the word

4 "agreement." the following: "section 29.7 does not

5 apply to the subjects of bargaining contained in

6 subsections 1 and 2. The bargaining subjects l{sted
7 under subsections 1 and 2 shall be given their

8 ordinary meaning."

5-3212 Filed & Adopted
March 6, 1985 (‘_;,ﬁ—é/%.;’-,—) By MANN

S~3?14 SENATE FILE 364

1 Amend Senate File 364 as follows:

2 L Page 1, by Striking lines 18 ana 19, and

3 inserting the following: “All schoo] superintendents,
4 assistant Superintendents, principals ang assistant -
5 principals shall be deemed to be".
5-3214 Filed

March 6, 1985 .
-‘fﬁ/i) “bf :I‘-:—- ot 3/2‘ (2‘5 59:5-‘/'

By HULTMAN

v

5-3216 SENATE FILE 364

Amend Senate amendment S-3210 to Senate File 364 as
follows:
. 1. Page 1, lipe 27, by inserting after the word
examinations," the words "pay for unused sick leave
upon separation,".

2. Page 2, line 20, Dy inserting after the word

"procedures; " tpe words "pay for unused sick leave
upon separation:*.

S-3216 Filed« J(Z_z_bzra?//’, Lotz )
March 6, 1985% ¥ i By MURPHY & SMALL

DIV oW

5-3217 SENATE FILE 364

1 Amend Senate amendment S-3200 to Senate File 364 as
2 follows:

3 ) 1. Page 1, line 24, by inserting after the word

4 "procedures;" the following: "pay for unused sick

5 leave upon separation;",

k-3217 Filed
-arch 6, 1985 Aty awi) By MURPHY & SMALL
\.a"‘-"
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SENATE 9
MARCH 7, 1985

'3210 SENATE FILE 364 .

Amend Senate File 364 as follows:

1. Page 1, by inserting after line 7 the
following:

"Sec. 2. Section 20.3., Code 1985, is amended by
adding the following new subsection:

NEW SUBSECTION. 13, ™"Certified employee" means
all certificated employees of a school corporation
including nurses, principals, and assistant
principals.™

b

O~ Oovin & b b=~

10 2. By striking page 2, line 4 through page 3,
11 line 7 and inserting the following:

12 “l. For the purpose of negotiations between a
13 public employer and a certificated employee

-
b

organization:

a. The public employer and the employee
organization shall meet at reasonable times, including
meetings reasonably in advance of the public
employer's budget-mzking process, to negotiate in good
faith with respect to wages, hours, vacations,
insurance, holidays, leaves of absence, shift
differentials, overtime compensation, supplemental
pay, seniority, transfer procedures, job ‘
classifications, health and safety matters, evaluation
procedures, procedures for staff reduction, in-service
training, salary schedules, breaks and preparation
time, early retirement programs, physical
22,27 examinations, and other matters mutually agreed upon.

28 Negotiations shall also include terms authorizing dues

29 checkoff for members of the employee organization and

30 grievance procedures for resolving any questions

31 arising under the agreement, which shall be embodied

32 in a written agreement and signed by the parties, 1If

33 an agreement provides for dues checkoff, a member’'s

34 dues may be checked off only upon the member's written

35 request and the member may terminate the dues checkoff

36 at any time by giving thirty days' written notice.

37 Such obligation to negotiate in good faith does not

38 compel either party to agree tc a proposal or make a

39 concession.

40 b. Proposals in conflict with state-mandated

41 retirement systems are excluded from the scope of

42 negotiations.

43 ¢. Discharged certificated employees shall follow

44 either the grievance procedures provided in their

45 collective bargaining agreement or the procedures

46 under chapter 279.
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47 2, For the purpose of negotiations between a

:. 48 public employer and public employee organizations .
49 other than certificated employee organizations: '
50 a. The public employer and employee organization

_l__




SENATE 10
MARCH 7, 1985

.‘,‘3210 page 2

1 shall meet at reasonable times, including meeting
2 reasonably in advance of the employer's budget-making
3 process, to negotiate in good faith on proposals
4 reasonably related to wages; a salary schedule; shift
5 differentials; overtime compensation, including credit ;
6 for compensatory time; supplemental pay and benefits; 'a
7 allowances and reimbursements for necessary costs o
8 incurred in employment; secondary employment; break or
9 preparation time; insurance; physical examination and
10 fitness standards for an employee's continued
11 employment and job assignment; early retirement
12 incentive programs; life and health insurance premiums
13 for present employees when retired; training and
14 education benefits; evaluation procedures and
15 remediation; promotion procedures; transfers;
16 procedures and criteria for staff reduction and
17 recall; discipline and discharge; vacations; holidays;
18 leaves of absence; seniority; health and safety
19 matters including minimum equipment and staffing;
.22/6 20 hours; grievance procedures; and separate grievance
21 files.
22 b. Negotiations shall also include terms
23 authorizing dues checkoff and payroll deductions for
24 members of the employee organization. If an agreement
25 provides for dues checkoff or payroll deduction, a
26 member's dues may only be checked off or a deduction
27 made upon the member's written request and the member
28 may terminate the dues checkoff or deduction at any
29 time by giving thirty days' written notice. An
30 agreement reached under this section shall be embodied
31 in writing and signed by the parties. The obligation
32 to negotiate in good faith does not compel either
33 party to agree to a proposal or make a concession.
34 c. The employee organization and the public
35 employer may mutually agree to negotiate on items
36 which are not listed in this section. Existing
37 provisions of a collective bargaining agreement which
38 is the subject of negotiation shall not be eliminated
39 from a subsequent agreement without the mutual consent
32/2>40 of the parties to the agreement.
41 d. This section does not diminish the authority
42 and power of the Iowa merit employment department,
43 state board of regents' merit system, educational
44 radio and television facility board's merit system, or
45 any civil service commission established by
46 constitutional provision, statute, charter or special
47 act to recruit employees, prepare, conduct and grade
48 examinations, rate candidates in order of their
. 49 relative scores for certification for appointment or

50 promotion or for other matters of classification,




reclassification or appeal rights in the classified
service of the public employer served,”

3. Page 3, by inserting after line 7 the
following:

"Sec. 6. Section 20.17, Code 1985, is amended by
adding the following new subsection:

NEW SUBSECTION. A collective bargaining agreement
between a school corporation and an employee
organization shall be effective for a period of two
consecutive school years. The negotiations for a
proposed collective bargaining agreement between the
representatives of a school corporation and a
certificated employee organization shall commence in
even-numbered years. The negotiations for a proposed
collective bargaining agreement between the
representatives of a school corporation and all other
employee organizations shall commence in odd-numbered
years. The employee organization shall present its
opening bargaining position at the first bargaining
session to be held no sooner than fourteen days before
the final school day. The scheool corporation shall
present its opening bargaining position at the second
bargaining session which shall be held no later than
seven days following the first session. If
negotiations have not produced an agreement within
fourteen days following the second bargaining session,
either party may declare an impasse and seek mediatidn
or fact~-finding either according to the parties' own
agreement or according to this chapter. 1If the
impasse persists, the board shall arrange for
arbitration under section 20.22 not later than August
1. The determination by the panel of arbitrators
33 shall be announced not later than September 1.

34 Sec. 7. Section 442.7, subsections 1 through 5,

35 Code 1985, are amended by striking the subsections and
36 inserting in lieu thereof the following:

37 1. Prior to May 1 of each year the general

38 assembly shall establish the state percent of growth
39 for the budget year beginning on July 1 of the next

40 calendar year."

41 4. Renumber as necessary.
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$-3210 Filed

March 6, 1985 ‘ By WELSH & BROWN
$-3209 SENATE FILE 364 o
1 Amend the amendment $-~320 :
2 follcws: 4 to Senate File 364 ac
3 1. Page 1, by inserting after line 34, the
4 following: !
5 “2. Page 3, by i i ;
+ by inserti aft
& following:*, n9 er line 7, the

§-3209 Filed & Withdrawn
March 6, 1985 (» cwe) By TAYLOR
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$-3205 SENATE FILE 1364
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amend the amendment S$S-3200 to Senate File 364 as

follows:

1. Page 1, lines 13 and 14, by striking the words
"and job descriptions; bargaining unit work".

2. Page 1, by striking line 17 and inserting in
lieu thereof the following: ‘“retirement incentive
programs; life and health insurance premiums for
present employees when retired;". '

3. Page 1, line 18, by striking the word

"henefits;".

§-3205 Filed & Adgopted
March 6, 1985 c?.ssxﬁ By SMALL

S5~3206 SENATE FILE 364
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Amend Senate File 364 as follows:

1. Page 2, by striking lines 4 through 1% and
inserting the following:

"The public employer and the employee crganization
shall meet at reasonable times, including meetings
reasonably in advance of the public employer's budget-
making process, to negotiate in good faith with
respect to wages, hours, vacations, insurance,
holidays, leaves of absence, shift differentials,
overtime compensation, supplemental pay, seniority,
transfer procedures, job classifications, health and
safety matters, evaluation procedures, procedures for
staff reduction, in-service training, salary
schedules, breaks and preparation time, early
retirement programs, physical examinations and other
matters mutually agreed upon. Negotiations shall also
include terms authorizing dues checkoff for members of
the employee organization and grievance progedures for
resolving any questions arising under the agreement,
which shall be embodied in a written agreement and
signed by the parties. If an agreement provides for
dues checkoff, a member's dues may be checked off only
upon the member’'s written request and the member may
terminate the dues checkoff at any time by giving
thirty days® written notice. Such obligatian to
negotiate in good faith does not compel either party
to agree to a proposal or make a concession.”

2. Title page, lines 2 through 4 by striking the
words ", membership in a bargaining unit, and the
remedial powers of the public employment relations
baord".

3. By renumber as necessary.

5-3206 Filead
March 6, 1985 / . By GRATIAS
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.11m_s 3203 " SENATE,FILE 364

5-3200 SENATE FILE 364

Amend Senate File 364 -as follows: . . i o Sk
1. Page 2, by striking lines 4 thtough 8 and
inserting the following: .
“l. The public employer and employee organxzatxo
shall meet at reasonable times, including meetzng =
“reasonably in“advance of the- employer sbudgeL= ikxng
process, to negotiate in good faith .on. proposals :
reasonably related to wages; a salary schedule; sh;ﬁt
differentials; overtime compensation, 1ncludxng cred1t .
for compensatory-time;. supplemental pay-and benefits; e
allowances and reimbursements for: necessary costs - o
incurred in emplOyment 'secondary employment- break-or
preparation time; insurance; job classifications: and
job descriptions; bargaining unit work; physical®
examination and fitness standards for an employee.sfﬁ
continued employment and job assignment;. early. =
retirement programs and individual retiremgnt
benefits; training and educatiop beneflts-‘evaluatxon
procedures and remediation; promotion p:ocedures.zt;:
transfers; procedures and criteria for staff reductlon 7
and recall; discipline and discharge; vacations;.
holidays; leaves of absence; seniority; health and
safety matters 1nclud1ng minimum equipment and
staffing; hours; grievance procedures; and separate -
grievance files." _
S-3200 Filed By MANN, GRONSTAL, MURPHY, LIND,,
-March 6, 1985 // READINGER, COLEMAN, RODGERS, .- .
‘(qu? st o{ru-@v / z (f é«b‘ﬁ) _ALVIN MILLER, NEIGHBOUR, GETTINGS

s s s e AT o L “;_MM,__

Amend Senate F11e 364 as follows. S

1. Page 2, line 25, by inserting after the, ora’
"agreement.” the followlng.i;”Sect;on 207 does‘not
apply to the subjects of bargaining contaxned in: 5
subsections 1 and 2.  The bargaining subjects 115ted
undexr subsections 1 and 2 shall be g;ven thexr

ordinary meaning."
§-3203 Filed :
March 6, 1985 / _ BY'M.ANN
ry—»(.].écxag\ M’(Z‘;MQ et 34( /?’V'-j .
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ion L. Section 209.3, subsectlion 7, unnumbered

o
1
[g]

s

e
i
L]

3]

)

"

aph I, Ccde 1385, 1s amended by striking the unnumbered
paragraph and inserting in lieu thereof the following:

"Confidential employee" means a public employee who acts
and assists, in a confidential capacity, persons who
formulate, determine, and effectuate managerial decisions
affectirng labor relations,

Sec, 2., Secticn 20.3, Code 1985, is amended by adding the

L

following new subsection:

NEW SUBSECTION. 13. "Certified employee" means all

T

S
certificated employees of a school corporation includiang
M ]

nurses, principals, and assistant principals.
______

Sec. 3. Section 20.4, subsection 2, unnumbered paragraph
2, Code 1985, is amended to read as follows:

Supervisory employee means any individual having authority
in the interest of the public employer to hire, transfer,
suspend, layocff, recall, promote, discharge, assign, reward or
discipline other public employees, or the responsibility to
direct them, or to adjust their grievances, or effectively to
recommend such action, if in connection with the foregoing
exercise of such authority is not of a merely routine or
clerical nature, but reguires the use of independent judgment.
All school superintendentsy and assistant superintendentss
princtpais-and-assrastant-principats shall be deemed to be
supervisory employees.

Sec. 4. NEW SECTION. 20.6A REMEDY VIOLATIONS OF THIS
CHAPTER,

The board may stay an action by a party prior to hearing,

by temporary order, if the board determines a stay of an
action is necessary to achieve the purposes of this chapter.
The board may issue but is not limited to the following orders
after a hearing is conducted:

1. Cease and desist orders.

2. Orders of affirmative action to correct wrongful
conduct.
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interest as allowed by

law,

An orcder of remedy by the veoard constitutes a final agency
action under chapter 174,

Sec. 5. Section 20.9, Ccde 1985, is amended by strixing
the secticn and inserting in lieu therecf the following:

20.9 SCOPE OF NEGOTIATIONS.

1, Por tre purpose of negotiations between a public

enployer and a certificated emplcyee organization:

a. Tre publiic exployer and tne employee organization shall

meet at reasonable times, including meetings reascnably in

advance of the public employer's budget-making process, to

negotiate in good faith with respect to wages, hours,

vacations, insurance, holidays, leaves of absence, shift

differentials, overtime compensation, supplemental pay,

seniority, transfer procedures, job classifications, heaith

and safety matrers, evaluztion procedures, procedures for

staff reduction, in-service F'a1n1ng, salary schedules, breaks
L - "

and preparation time, early retirement precgrams, physical
e

examinacions, pay for unused sick leave upon separation, and

ctrher matters mutually agreed upon. Negctiazions shall also
-‘ —— . —_——
include terms autherizing dues checkoff for members of the

employee organizaticn and grievance procedures for resolving

any questicns arising under the agreement, which shall be

embodied in a written agreement and signed by the parties. If

an agreement provides for dues checkoff, a member's dues may

be checked off only upon the member's written request and the

POTLLE

member may terminate ;he dues checkoff at any time by giving

SR ———— REI: . I L S e S T " - .
thirty days’™ written not;ce. Such obligation to necgotiate in
good faith Goes not coTpel eluner party to agree to a proposal
& i e

Or make a concessicn.

33
34
35

A SRR

b. Propesals in conflict with state-mandated retirement
i

systems are excluded from the scope of negotiations.
‘il — N —

c. Discharged certificated employees shall follcw either

P
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11
12
13
14
15
16
17
.18
19
20
21
22
23
24
25
26
27
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the grievance procedures provided in their collective
R

bargaining agreement or the procedures under chapter 273,

2. For the purpose of negotiations between a public

employer and public employee organizations other than

certificated emplcyee organizations:

a. The public employer and employee organization shall
L
meet at reasonable times, including meeting reascnably in

_-j

dvance o“ the employer's budget-making process, to negotiate
_

n good falth on proposals reasonably related to wages; a
—w .

salary schedule; shift differentials; overtime compensation,

N

including credit for compensatory time; supplemental pay and

T
benefits; allowances and reimbursements for necessary costs

incurred in employment; secondary employment; break or

preparation time; insurance; physicai examinaticn and fitness
L thantias

standards for an employee's continued employment and job

P LY. TR WP

assignment; early retirement incentive progranms; life and
ST

health 1insurance premiums for present employees when recired;
ST . e N T N S i S
training and education benefits; evaluation procedures and

R A——

remediation; promotion procedures: transfers; procedures arnd

p— Eo LI

criteria for staff reductton and recall; discipline and

— p— .

discharge; vacations; holidays: leaves of aoseﬂce, seniority:

N N EICONARK kTt o A

health and safety matters including minimum equipment and
Ry — R ——

staffing; hours; grievance procedures; pay for unused sick

ieave upon separation; and separate grievance files,
S

b. Negotiations shall also include terms aucthorizing dues
I

checkoff and payroll deductions for members of the empioyee
AR e i

organization. If an agreement provides for dues checkoff or
ammme 6 Wi .

28.£ayroll deduction, a member's dues may only be checked off cr
o . =

29
30
31
32
33
34
35

—
a deduction made upon the member's written reguest and the

member may | terminate the dues checkoff or deduction at any

NSRS T parape—

time by giving thirty days' written notice. An agreement
I —C I

reached under this section shall be embocied in writing and
A B P SCCR LT AT e

signed by the parties, The obligation to rnegotiate in good

faith does not compel either party to agree ta a proposal or

AL T LTI RN T | A,

make a concession,.




H O W @ ~d O W W N

e

b~

12

14
is
16
17
18
19
20

21

22
23
24
25
26
27
28
29
30
31
32
33
34
35

¢. The emplicyee crganization and the public empiloyer nay

mutualiy agree to negotiane on ruems wnich are not iisted in
1

ing provisions ¢cf & collective pargaining

agreement which is tne subject 2f negotiation shall not be

eliminated from a subsequent agreemenst without the mutual

consent of the parties to the agreement. Section 20.7 does

not apply to the subjects o barcaining contained in

4

ailning subsects listed under

subsectiorns 1 and 2. The bar

el

subsections 1 and 2 shall be given their crdéinary meaning.

d. This section dces not diminish the authority and power

ra—— -

of the Iowa merit employment department, state board of

B A AT, o e e )

regents' merlt system, ecducat:onal radio and television

P T WL T Y - T s e T A e T Sl WL, R

facility board's merit system, or any civil service commission

establisned by constltuticnal provision, statute, charter or

special act to recruit emplioyees, prepare, conduct and grade
i -2V SRR i RO

examinatiocons, rate candidates in order of their relative

scores for certification for appolntiment or promotion or for

ther matters of classificaticn, reclassification or appeal

rights 1n the classified service of the public emplover

e L AR

served.
. ... . ~]

Sec. 6. Section 20.17, Code 1985, is amended by adding the

L e g
following new subsection:
———

NEW SUBSECTION. A coliective bargaining agreement between

a schooli corporation and &n employee organization shall be

effective for a period of two censecutive schocl years. The
—+ .~ N

negotiations for a propcsed collective bargaining agreement
L Y 2
between the representatives of a school corporation and a
L. .

certificated employee organization shall commence in even-

N

bargalning agreement between the representatives of a school

numbered years. The negotiaticns for a proposed colleccive
E e pp

e

corporation and all other employee organizations shall

coemmence 1in odd-numbered years. The emplcyee organization

shall present its ovening bargaining position at the first

bargaining session to be held no sooner than fourteen days

oefore the final school day. The school corporation shaill

-4 -
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present 1ts opening bargaining position at the second

bargaining session which shall be held no later than seven

days fcllowing the first session,

i T B g

If regotiations have not

produced an agreement within fourteen days following the

second bargaining session, either party may declare an impasse

and seek mediation or fact-finding either according to the

S g e

parties' own agreement or according to this chapter. If the

[+ RS B S - T ST

impasse persists, the board shall arrange for arbitration

9 under section 20,22 not later than August 1, The

10 determination by the panel of arbitrators shall be announced

11 not later than September 1.
30012 Sec. 7. Section 442.7, subsections 1 through 5, Code 1985,

=t e

13 are amended by striking the subsections and inserting in lieu

14 thereof the following:

15 l. Prior to May 1 of each year the general assembly shall

16 establish the state percent of growth for the budget year

17 beginning cn July 1 of the next calendar year.
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35

SF 364
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SENATE FILE 364
H-4168

amend Senate File 364 as amended, passed and
reprinted by the Senate as follows:

1. Page 4, by inserting after line 20 the
fecllowing:

"Sec. . Section 20.17, subsection 3, Code 1985,
is amended to read as follows:

3. Negotiating sessions, strategy meetings of
public employers or employee organizations, mediation
and the deliberative process of arbitrators shall be
exempt frem the provisions of chapter 21. However,
the employee organization shall preseat its initial
bargaining position to the public employer at the

irst bargaining session. The public employer shall
present its initial bargaining position to the
empioyee organization at the second bargaining
session, which shall be held no later than two-weeiks
ten days following the first bargaining session. Both
sesslons shall be open to the public and subject to
the provisions of chapter 21. Hearings conducted by
aroicrators shall be open to the public.

Sec. . Section 20.17, subsection 10, Code 1985,
is amended by striking the subsection and inserting
the follewing:

i0. A collective bargaining agreement between a
public employer and an employee organization shall be
effective for two consecutive years. The negotiations
for a proposed collective bargaining agreement between
the representatives of a public employer other than a
city and an employee organization shall commence in
even numbered years. The negotiations for a preposed
coilective bargaining agreement between tne
representatives of a city and an employee organization
shall commence in odd numbered years. The employee
organization shall present its opening bargaining
position at the first bargaining session to be held no
sooner than November 1 and no later than November 10.
The public employer shall present its cpening
barcaining position at the second bargaining session
which stall be held no later than ten days following
the first session. The parties shall noid a third
bargaining session no later than ten days from the
second bargaining session and after the third
bargaining session either party may request mediation.
If negotiations have not produced an agreement before
January 5, the board shall arrange for mediation and
set up the first mediated session. The parties may
then meet thereafter at their discretion with or
without the mediator. If£ an impasse persists ten days
after the mediator 1s appointed, the board shall
arrange for fact-finding under section 20.21. The

[0 i e BV o e s BENS I o AU , WV S U I N

N N N O Sl S SR S Sy S
LRI O WO~ O &

[X N
[ LN

(SR PSRN L B S B
OO 0y

LJ
[xV]

[N 3L OV IR N}
o Ly

I L L] L 2
C W ~dOh

ey
P pes

PR TR Y
OO A =3O G A W

() QR SR N

-1~




=1

PAGE FORTY-TWO, MAY 1, 1985 HOUSE CLIP SHEET

1-4168

Pagye Two

O W~ WU Wb

ol el Sl e
QU B

-

b

—
@x

]

iy

S B )
N = O

LSS BN
[V I V]

(VSR VE RN EV RN U S B S I 6
b~ QW ER IO

s
(VAR <IN}

E=F =R VSR VST V¥ I V8
oW R ~JMN

[T SN
[ SN,V

LA S R SN S <
O W

board shall arrange for a firal mediated session
within fifteen days of serwvice cf the fact finder's
report at which £inai bargaining positicns shalil be

submitted. If there is no agreement within three days
from the firal mediated session, the board shall
arrange for arbitraticn on the final bargaining
positions under section 20.22. The determination by
the panel of arbitrators shall be announced not later
than March 15."

2. Page 5, by inserting after line 11 the
following:

"Sec. . Section 20.19, Code 1985, s repealed.

Sec. . Section 20.20, Cecde 1985, is amended to
read as follows:

20.20 MEDIATION.

In-the-apaernce-sf-an-impasse-—agreement-ndetween—the
parties-er-the-fariture-of-eteher-party-cto-utizize-tts
procedures;-cne-hundred-twenty-days-prier—to-the
cererfred-budget-aubmisaten-date (pcn the request of
either party or if there is not an agreement by
January 5, the board shally-upen-zne-requeast-eoé-etther
partysy appoint an impartial and disinterested perscn
to act as mediator. It shall pe the function of the
mediator to bring the parties together to effectuate a
settlement of the dispute, but the mediator may not
compel the parties to agree.

Sec. . Section 20.22, subsections 1, 2, and 3,
Code 1985, are amended to read as £ollaws:
i. If an impasse persists after the £indings of

fact and recommendations are made public by the fact-
finder, thne-pasties-mey-continue-to-negotiate-ors the
bocard shall have the power;-upen-request-of-ertner
partyy to arrange for arbitration, which shall be
binding. Zhe-requeat-for-arbreration-shazi-be-in
weieing-and-a-copy-of-the-reguest-shali-be-served-upon
the-other-partys

2. Each party shall submit to the board within
fonr-days-cf-regquest-a-£inat-offer-on-the-impaase
ttema-with-preof-of-service-cf-a-copy-upen-the-other
party a copy of the party's final offer on the impasse
items submitted to the mediator at the final mediated
session. Each party shall also submit a copy of a
draft of the proposed collective bargaining agreement
to the extent to which agreement has been reached and
the name of its selected arbitrator. The parties may
continue to negotiate all offers until an agreement is
reached or a decision rendered by the panel of
arbitrators.

As an alternative procedure, the two parties, may
agree to submit the dispute to a single arbitrator.
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1 If the parties cannot agree on the arbitrator within
2 four davs, the selaction shall be made pursuant to

3 subsection 5, The full ccsts of arbitration under

4 this provision shail be shared egually by the parties
5 to the dispute.

6 3. The submission of the 1lmpasse items to the

7 arbitrators snall be limited to those issues that had
8 been considered by the fact-finder and upon which the
9 parties have not reacwed agreement. With respect to
i0 each such item, the arbiltration poard award shall be
1i restricted o tne “irnal offers on each impasse item
12 submitted hy the parties to the arbitration board eor
13 to-the-racommenda=:sn-of-the-fact-finder-on-each

14 smpasse-sien,"

BY GROTH of Buena Vista

H-4168 FILED APRIL 35, 1985 VARN of Johnson

LSy s (,? EYEI-2

SENATE FIT
‘ s FILE

]

364

H-4129
y i . Amend Senate File 364 as amended, passed, and
_ 2 enflnte by the Senate as follows:
3 - Fage 2, line 2 ing
rag +» line 22, by S“f‘Kan the w " 13
. ’ : tri g ti} O i "
4 and inserting the word "and", 7 Fnetuding
5 ) t2;flPa?e‘3, line 23, by i serting after the word
6 starffing” the words "related to health and safety"
H-4129 FiL3D APRIINL 17, -sac  av ;
_PLLED ADPRILN 1%, ueg 3Y MAULSBY of Cal
7¢ﬂo =) AULSBY of Calhoun

o CENETR FILD 364

H—-2130

1 Amend Senate File 344 as amended, passed, and
2 rep rln ted by the Senate as follows: ’

3 1. u-}r-cs M Iin 7 by tece f

4 'relaticns" tée : ;P'u”‘ﬂ;“‘ﬁrtiqg hoCL he word

ing
: WL oYX gersons who hav
) 7 : ho !
: gxc : = B @ access
5 O lnlprmation relat:i:ng to labor relations", i
LU OADYIL 30, o ToSrnnnvIory of

W/O- E:-:// .- B L

COE e
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c. PAGE TWENTY, MAY 1, 1985 HOUSE

SENATEZ FILZ 36¢
H-4125
1 Amend Senate Fiie 364 as amended, passed, and
2 reprinted by the Senate as follows:
3 1. Page 3, line 19 by striking the word
4 "transfers" and inserting the words "transfer
5 procedures™.

H-4125 FILED APRIL 30, 1985 BY EERMAXN of Scott

#/> S
SENATE FILE 364
H-4126
1 Amend Senate File 364 as amended, passed, and
2 reprinted by the Senate as fcllows:
3 1, Page 3, line 19, by inserting after the word
4 "remediation” the following: ‘“"procedures".
H-4126 FILED APRIL 30, 1985 BY HERMANY of Scott
5 fe ST
SENATE FILE 364
B-4128
/ 1 Amend Senate File 364 as amended, passed, and
2 reprinted by the Senate as follows:
3 1. Page 3, by inserting after line 24 the
4 following:
5 “For the purposes of this section, the term

6 "procedures” shall not include matters of substance.”

H-4128 FILED APRIL 30, 1985 BY HERMANN of Scott
Wi 57

SENATE FILE 364
H-4127

1 Amend Senate File 364 as amended, passed, and

2 reprinted by the Senate as follows:

3 1. Page 3, line 21, by inserting after the word

4 “discharge" the word “"procedures".

H-4127 FILED APRIL 30, 1985 BY HERMANN of Scott
Wio 5/

SENATE FILE 364
1H-4123

Amend Senate File 364 as amended, passed, and
reprinted by the Senate as follows:

1. Page U4, by inserting after line 20 the following:

" Cextificated employees discharged for purposes
other than a reduction in force shall follow the pro-
cedures provided under chapter 278." T

H~4 23/§ILED APRIL 30, 1985 BY BENNETT of Ida
K74

v.7/4
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1 Amend Senate F:le 364 as amendegd, passed, and

2 reprinted by the Senate as follows:

3 1. Page 3, line 6, by :inserting belores the word
L "The" the following:

5 "A ceollective bargaining agrecrent between a public
6 employer and an employee organization shall be

7 effective fOr two consecut:ive years. Proposals

8 reasonably related to wages shall be reneyctiated

9 in the second year of a gontract.”

H-4119 FILZD APRIL 30, 1985 BY MILLTR of Cherokee

IO S

1-4120

1 Amend Senate File 364 as amended, passed, and re-
2 printed by the Senate as follows:

3 1. Page 3, line 23, by inserting after the word
4 "procedures;" the word "and".

5 2. Page 3, line 24, by striking the words "; and
6 separateygrievance filles™

H-4120 FILTD APRIL 20, 1985  2¥ HEALVORSON of Clavion
> ST

SENATE FILE 364
H-4122

1 Amend Senate File 364 as amended, passed, and

2 reprinted by the Senate as follows:

3 1. Page 3, lines 19 and 20, by strik:ng the words
4 "and criteria”.

H-4122 FILED APRIL 30, 1985 BY DAGGETT of Tavlor
#/o S ‘

SENATE FILE 364
H-4121

1 Amend Senate File 364 as amended, passed, and
2 reprinted by the Senate as follows:

3 1. Page 3, line 27, by striking the word "seniority;".

H-4121 FILED APRIL 306, 1985  BY HARBOR of Mills
Al SV
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SENATE FILE 364

-4118

Amend Senate File 364 as amended, passed and
reprinted by the Senate as follows:

1. Page= 3., by inserting after line 20 the
following:

"Sec. . Section 20.17, subsection 3, Code 1985,
is amended to read as follows:

3. Negotiating sessions, strategy meetings of
public emplovyers or employee organizations, mediation
and the deliberative process of arbitrators shall be
exempt from the provisions of chapter 21. However,
the employee corganization shall present its initial
bargaining position to the public employer at the
first bargaining sessicn. The public employer shall
present 1ts initial bargaininc positicn to the
employee organization at the second bargaining
session, which shall be held no later than two-weeks
ten davs following the first bargaining session. Both
sessions shall be open to the public and subject to
the provisions of crnapter 21. Hearings conducted by
arbitrators chall be open to the public.

Sec. . Becticon 20.17, subsection 10, Code 1985,
is amended by striking the subsection and inserting
the following: _

10. A collective bargaining agreement between a
public employer and an employvee organization shall be

effective for two consecutive years. The negotiations
for a proposed collective hargaining agreement between

the representatives of a public employer other than a
city and an emplovee organization shall commence in
even numbered years. The negotiations for a proposed

collective bargaining agreement between the
represencisives or 2 01Dy Anc an emplovee organization
shall comne .2 11 odﬁ numiered years. The employee
organization =hai’ present its opening hargaining
position at brrgaining session to be held no
sooner than L and no ‘ater than November 10.
3 1ts opening
bargeining session
ten days followilng
hold a third
days from the

Ce&rl
second bar er the third
bargaininc may reguest mediation.
If neqoti~t 1 an agreement before
January ge for mediation and
set up = The parties may

retion with or

Tf 2n impasse persists ten days
r apgv«utt‘, the bOdrd shall

-£i nd1na under section 20.21. The

U';
f‘) .

then meet
without «
after the wmeoia
arrange far fact

")
J}
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H-

4118

Page Two

board shall arrange for a final mediated session
within fifteen days~of service of the fact finder's
report at which firal bargaining positions shall be
submitted. If there is no agreement within three days
from the final med:ated session, the board shall
arrange for arbitration on the final bargaining
positions under section 20.22. Y The determination by
the panel of arbitrators shall be announced not later
than March 15."

2., Page 5, by inserting after line 1l the
following:

"Sec. . Section 20.19, Code 1985, is repealed.

Sec. . Section 20.20, Code 1985, is amended to
read as follows:

20.20 MEDIATION.

In-the-absence-of-an-impasse-agreement-between-the
parties—-or—the-faiinre-of-etther-party-to-utiitze-its
proceduresy-one~hundred-twenty-days-prior-te-the
certified-budget-submisaton-date Upon the request of
either party or if there is not an agreement by
January 5, the board shally-upon-the-request-of-either
partys appoint an impartial and disinterested person
to act as mediator. It shall be the function of the
mediator tc bring the parties together to effectuate a
settlement of the dispute, but the mediator may not
compel the parties to agree,

Sec. ___ . Section 20.22, subsections 1 and 2, Code
1985, are amended to read as follows:

1. If an impasse persists after the findings of
fact and recommendations are made public by the fact-
finder, the-parties-may-continue-to-negotiate-ory; the
board shall have the power;y-upon-request-of-either
partys to arrange for arbitration, which shall be
binding. ®he-request-for-arbitration-shaii-be-in
writing-and-a-copy-of-the-request-shatit-be-served-upon
the-other-partys

2. Each party shall submit to the board within
four-days-of-regquest-a-finat-offer-on-the-impasse
ttems-with-procf-of-service-of-a-copy-upon-the-other
party a copy of the party's final offer on the impasse
items submitted to the mediator at the final mediated
session. Each party shall also submit a copy of a
draft of the proposed collective bargaining agreement
to the extent to which agreement has been reached and
the name of its selected arbitratcr. The parties may
continue to negotiate all offers until an agreement is
reached or a decision rendered by the panel of
arbitrators.”

BY GROTH of Buena Vista

H-4118 FILED APRIIL 30, 1985 VARN of Johnson
w/e 1




PAGE TWwO,

H-3889
Amend House amendment

follows:

Ty

.

AN

N,

.b-,

1. Page 1,
following:

" . Page 3,
following: "life
present employees

Page 3, line 19,

by

W0~ O W R

Page 3, line 19,
"transfers" and inserting
procedures".

____+ Page 3, lines 19
words "and criteria".

____. Page 3, line 22,
17 "including"” and inserting
18 Page 3, line 23,

amended, passed, and repri

"remediation" the following:

...... m

CLIP &

LTt
Par S PN

364

H-3379 to Senate File 364 as

nted by the Senate as

inserting after line 10 the

lines 16 and 17, by strixing the
and health insurance premiums for
when retired;".

by inserting after the word
"procedures".

by striking the word

the following: "transfer

and 20, by striking the
by striking the word

the following: "and".
by inserting after the word

13 “staffing” the words “"related to health and safety"."

20 2. Page 1,
21 following:
22 (1]

23 inserting the following:
24

25" 3.

26 inserting the following:
27 Y6,

28 purpose of a reduction in

29
30
31
32
33
34
38
36
37
38

bargaining agreement.
employees who do not have

39

4 ri to March 1, 1685."
41 4.

42 following:

43 ll--_

44 following:

45
46
47
48
45
50

"Sec.

4.

ratification election.

1
Y

Section 20.
is amended to read as follows:

The terms of a proposed collective bargaining
agreement shall be made public and reascnable notice
shall be given to the public employees prior to a
The collective bargaining

by inserting after line 14 the

Page 4, by striking lines 3 through 8 and

"this section. The

bargaining subjects listed under"".
Page 1, by striking lines 22 through 26 and

Certificated employees discharged for the

force shall follow the

grievance procedures provided in their collective
Discharged certificated

reducticon in force

procedures provided i1n their collective bargaining
agreement shall follow the termination procedures
provided under chapter 279.
organization may unilaterally reject negotiated
reduction in force procedures in the collective
bargaining agreement through March 1, 1986.
certificated employee organization shall notify the

hcard of a rejection of reduction in force procedures

A certificated employee

A

Page 1, by inserting before line 27 the

Page 4, by inserting before line 21 the

17, subsection 4, Code 1985,
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agreement shall become 2ffective only if ratified by a
majority of those voting by secret baliot. Balloting
mav be conducted by mail in whcle or in part.

Sec. . Section 20.17, subsection 10, Code 1385,
s amended tc read as follows:

10. A collective bargaining agreement between a
public employer and an emplovee organization shall pe
effective for two consecutive years. FPhe-megstration
of-a-preposed-esttectrve-—dargarning-agreement—by
representarives-of-a-stace-pubric-emptoyer-and-a-state
empteyee-organrzacion-3anati-be-comptece-not-iater-than
Maren-i5-af~-she-year-when-the-agreement-:3-to-become
effecttver The board shall provide, by rule, a date
on which any impasse item must be submitted to binding
arbitration and for such other procedures as deemed
necessary to provide for the completion of
negotiations of proposed state collective bargaining
agreements not later than March-15 the dates
established by this section. The date selected for
the mandatory submission of impasse items to binding
arbitration shall be sufficiently i1n advance of Merch
t5 the date established for completion of negotiations
to insure that the arbitrators' decision can be
reasonably made before Mareh-15 the completion date.

S. Page 1, by striking lines 27 and 28 and
inserting the following:

" . By strlklng page 4, line 23 through page S,
line 11 and inserting the followxng H

NEW SUBSECTION. The negotiations for a proposed
collective bargaining agreement between the
representatives of a public employer other than a city
and an emplovee organization shall commence in even
numbered years. The negotiations for a proposed
collective bargaining agreement between the
representatives of a city and an employee organization
shall commence in odd numbered years. The employee
organization shall present its cpening bargaining
position at the first bargaining session to be held no
sooner than November 1 and nc later than November 10.
The public employer shall present its opening
bargaining position at the second bargaining session
which shall be held no later than ten days following
the first session. The parties shall hold a third
bargaining session no later than ten days from the
second bargaining session and after the third
bargaining session either party may request mediation.
If negotiations have not produced an agreement before
January 5, the board shall arrange for mediation and
set up the first mediated session. The parties may
then meet thereafter at their discretion with or

e H
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H- 3889 FILED APRIL, 18, 1985 i .
PIVISIONS B AND C ~ ADOPTED (pp. 47547, 7678)

“ithout the mediaror. The board shall arrange for a

£ina) mediareds Se5510n withip Fourtean dayvs of rhe
omed oo el Seggion e which final barga.ning
BT onS Al be submicted. if there s no

Rt wltnin thrae days from the flna. mediated
<o 2h, the noard snatll arrange for arbitration on
tne linai Largalning positions under section 20.22.
'ne Jeterminacion by the panel of arbitrators shall pe

announced not later than March ), "»

PN

. Page !, py lnserting after line 28 the
foulowing:

" - Page 5, by Inserting before line 12 the
frllowing:

"Sec. - Section 20.21, Code 1985, is repealed.

Sec. 7 sSection 20.22, subsections 1 and 3, Code

*985, are amended to read as follows:

- If an impasse persists after the-findtngs-of
fact—and—recommendatfons—are-made—pnbiic—by—thc—éact—
ftnder mediation, the parties may continue to
nNecotiate or, the board shall have the power, upon
request of either barty, to arrange for arbitration,
whnich shall be binding. The fequest for arbitration
shall be in writing and a Copy of the request shall be
served upon the other party.

3. The submission of the impasse items to the
arbitrators shall be limited to those lssues that had

and upon which the parties have not reached agreement.
W1 stch-ttem;—the-The arbitration

offers on each all lmpasse rtem items submitted by the
parties to the arbitration board or-to-the
ccommcndatfon—of~thc~fact-Efnder—on—cach—fmpasse

r
tram T

BY GROTH of Buena Vista
VARN of Johnson

PIVISTIONS A CAND D - L0ST,
SENATE FILE 364

H~3883

1 Amend Senate File 364 as amended, passed, and

2 reprinted by the Senate as follows:

3 1. Page 3, by striking lines 9 through 24 and

4 1nserting tne words "in good faith on proposals

5 feasonably related to wdges, hours, and other terms

6 and conditions of employment , "

7 2. Page 4, by inserting after line 20 the

8 following:

9 ‘Sec. . Section 20.12, subsection 1, Code 1985,
10 1s amended ©o read as follows:
11 1. [t shall be unlawfuyl for any public employee or
12 any employee organization, directly or indirectly, to
3 1nduce, instigate, encourage, authorize, ratify or

i participate jnp a strike against any public employer

5 before the submission of the fact-finder's
16 recommendations under section 20.21.°

BY HUMMEL of Benton

H-3883 FILED APRIL 17, 1985 SCHNEKLOTH of Scott

%7&Y(5%
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13
14
15
16
17
18
19
20
21
22
23
24

H-3875 FTILED APRIL 17, 1985

SENATE FILE 364
-3BT5

Amend Senate File 364 ag amended, passed, and
reprinted by the Senate as follows:

“l1. Page 5, by 1nserting before iine 17 the
following: v

"Sec. Section 20.21, Code 198%, isg repealed.

Sec. . . Section 20.22, subsections 1 and 3, Code

1985, are amended to read as follows: o
1. If an impasse persists after the-frndrngs-of

Eact—and—rccommcndation:—orc~madc—pnbiic—by~thc-fact-
ftnder mediation, the parties may continue to
negotiate or, the board shall have the power, upon
request of either party, to arrange for arbx;ratlgn,
which shall be binding. The request for arbitration
shall be in writing and a copy of the request shall be
served upon the other party.

3. The submission of the lmpasse items to the
arbitrators shall be limited to those issues that had
been considered by-the-fact-findes during mediation
and upon which the parties have not reached agreement.,
With respect to each such item, the arbitration board
award shall be restricted to the final offers on each
impasse item submitted by the parties to the
arbitration board or-to-the-recommendation-of-the
fcct:ﬁf}@cr—on—cach—impassc-itcm.”“

BY HALVORSON of Clayton

o/ 4//3‘(5 1C79)

SENATE FILE 364

H-3876

1
2
3
4
5
6
7
8

9
10
11
12
13
14
15
16
17
18
19
20

Amend Senate File 364 as amended, passed, and
reprinted by the Senate as follows:

1. Page 4, by lnserting after line 20 the
following:

“Sec. - Section 20.17, subsection 3. Code 1985,
1s amended fo read as follows:

3. Ncgotfating—:c:sions7-stratcgy Strategy
meetings of public employers or employee
Organizations, mediation and the deliberative process
of arbitrators shall be exempt from the provisions of
chapter 21. However, the eémpioyee organ:zation shali
bresent :ts initial bargaining pesiticn to tne public
employer at the first bargaining session. The puolic
employer shall bPresent 1ts i1nitial bargaining position
to the emplovee organization at the second bargaining
session, which shall be held no iater than Lwo weeks
following the first bargaining session. Roth sessions
shall be open :o the public and Subject to the
provisions of Chapter 21, Hearings conducted by
arbitrators shall be open to the public."

H-3876 FILED APRIL 17, 198s BY HALVORSON o Clayton

ﬂ»/p t>/)
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Amend Serate File 364 as amended, passed, andé
reprinted by the Senate as follows:

1. Page 3, by insertirng after line 35 the
following:

Y . Notwithstanding section 279.10, subsection
1, negotiations between a schcol corporation and an
employee organization shall alsc inciude the setting
of the school opening date.”

#-3907 FILED APRIL 18, 1985 BY CARPENTER of Polk
7"{{(}— S"//

[+ RSN WY AT

SENATE FILE 364
H=-3909

Amend Senate File 364 as amended, passed, and
reprinted by the Senate as follows:

1. Page 3, line 6, by inserting before the word
"The" the following:

"A collective bargaining agreement between a public
employer and an employee organization shall be
effective for two consecutive years. However,
proposals reasonably related to wages shall be
renegotiated in the second year of a contract."

BY VARN of Johnson
H-3909 FILED APRIL 18, 1985 GROTH of Buena Vista
s s/

H~391¢

OO ~J O U W

SENATE FILE 364

i Amend Senate File 364
2 reprintegd by the Senate gas follows:

as amended, passed and

3 . 1. Page 3, line 10, b
q differentials;" the word

H-3910 FILED APRIL 19
-390 & , 1985

y %Qserting after the word
s "job classifications;",

BY SHERZAN of Polk

SENATE FILE 364
H-3925

Amend Senate File 364 as amended, passed and
reprinted by the Senate as follows:

l. Page 3, by striking line 15, and inserting the
following: "standards having a reasonable relationship
with job requirements for an employee's continued
employment and job".

H~3925 FILED APRIL 19, 1985 BY ZIMMERMAN of Dallas
Gin- Th 421270
: 4

| .
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i- 3899

Amend House amendment H-3883 to Senate File 364 as
amerded, passed, and reprinted by the Senate as
follows:

1. Page 1, py striking lines 3 through 16 and
inserting the following:

" . Page 3, by striking lines 9 through 24 and
inserting the words "in good faith on proposals
reasonably related to wages, hours, and other terms
and conditions of emplioyment.”

____. Page 4, by inserting after line 20 the
following:

"Sec. . Section 20.12, subsection 1, Code 1985,
13 is amended to read as follows:
l4a 1. t shall be unlawful for any public employee or
15 any employee organization, directly or indirectly, to
16 induce, instigate, encourage, authorize, ratify or
17 participate in a strike against any public employer
18 before the submission of the fact-finder's
19 recommendaticns under section 20.21 or after
20 arbitration is agreed to and arranged under section
21 20.22.

22 Sec. . Section 20.12, Code 1985, is amended by
23 inserting after subsection S the following new

24 subsection:

25 NEW SUBSECTION. In the event of a lawful strike by
26 a public employee ar employee organization the public
27 employer may petition the district court for the

28 county where the strike occurs for an injunction to

2% compel the employee or employee organization to return
30 to work. If the court finds that the strike 1is

31 immediately injuricus to the public health, safety, or
32 welfare, the court may compel the employee cr employee
33 organization to return te work for a period of time

34 set by the court. Failure cf an empioyee to return to
35 work upon the issuance of the injunction is grounds

36 for termination from public employment.”

37 . Page 5, by inserting after line 1l the

38 following:

39 "Sec. . Section 20.22, subsection 1, Code 1985,
40 is amended to read as follows:

41 1. If an impasse persists after the findings of

42 fact and recommendations are made public by the fact-
43 finder, the parties may continue to negotiate or, the
44 board shall have the pcwer, upon request of etther

45 perety both parties, to arrange for arbitration, which
46 shall be binding. The request for arbitration shall
47 be in writing and a-ecopy-of-the-request-shati-be

48 served-upon-the-other-party once the request for

49 arbitration is made to the board by both parties, the
50 right to strike granted under sectlon 20.12,

- 3899

rage TWO

B OO0~ YU e L R

e

1l subsection 1, is terminated.""

BY HUMMEL of Benton
?E—/3899 /I"TLL‘D APRIL 18, 19835 SCHNEKLOTH 0of Scott
Wil 5/
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1-3872
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Amend House amendment H-3379 to Senate File 364 as
amended, passed, and reprinted by the Senate as
foliows:

1. Page !, by inserting after line 10 the
following:

" . Page 3, lines 16 and 17, by striking the
following: "life and health insurance premiums for

present empioyees when retired;"”.
. Page 3, line 19, by inserting after the word

"remediation" the following: ‘“procedures”,
. Page 3, line 13, by striking the word
“transfers” and inserting the following: “transfer

procedures™,

___- Page 3, lines 19 and 20, by striking the
words “and criteria”.

. Page 3, line 22, by striking the word
"including” and inserting the following: "and".

- Page 3, line 23, by inserting after the word
“staffing" the words "related to health and safety"”."

2. Page 1, by 1nserting after line 14 the
folliowing:

" . Page 4, by striking lines 3 through 8 and
inserting the following: "this section. The
bargaining subjects listed under"".

3. Page 1, by striking lines 22 through 26 and
inserting the following:

"6. Certificated empioyees discharged for the
purpose of a reduction in force shall follow the
grievance prccedures provided in their collective
bargaining agreement. Discharged certificated
employees who do not have reduction in force
procedures provided in thelr collective bargainin
agreement shall follow the termination procecdures
provided under chapter 279. A certificated employee
organization mav unilaterally reject negotiated
reducticn in feorce procedures in the ccllective
bargaining agreement through March 1, 1986. A
cert:flcated erployee organizat:
bcard of a relecticon of reductior
prior te March 1, 1686,
ge 1, by inserting befcre line 27 the

" . Page 4, by inserting before line 2} the

"Sec. . Sectigcn 20.17, subsection 4, Code 1985,
to read as folliows:

4. The terms of a proposed collective bargaining
agreement shall be made public and reasonable notice
shall be given to the public employees prior tc a
ratification election. The collective bargaining




PAGE THIRTEEN, APRIL 18, 1985 HOUSE CLIP SHEET

H-3872 .
Page Two

agreement shall become effective only if ratified by a
majority of those voting by secret ballot. Balloting
may be conducted by mail in whole or in part.

Sec. __ . Section 20.17, subsection 10, Code 1985,
is amended to read as fcllows:

10. A collective bargaining agreement between a
public employer and an employee organization shall be
effective for two consecutive years. Phe-negottation
sf-a-proposed-cotiectrve-bargaining-agreement-by
representatives-of-a-state-pubize-enployer-and-a-state
empioyee-orgsnteatiren-ahaii-be-compitete-not-tater—-than
March-i5-of-¢the-year-when-the-agreement-rs-to-become
effectives The board shall provide, by rule, a date
on which any impasse item must be submitted to binding
arbitration and fcr such cother procedures as deemed
necessary to provide for the completion of
negotiations of proposed state collective bargaining
agreements nct later than March-i5 the dates
established by this section. The date selected for
the mandatory submission of impasse items to binding
arbitration shall be sufficiently in advance of March
35 the date established for completion of negotiations
to insure that the arbitraters' decision can be
reasonably made before Mareh-i5 the completion date.

5. Page 1, by striking lines 27 and 28 and
inserting the f{ollowing:

" . By striking page 4, line 22 through page 5,
line 11 and inrserting the words "following new
subsections:

NEW SUBSECTION. The negotlations for a proposed
collective bargaining agreement between the
representatives of a school corporation and an
employee organization shall commence in even numbered
years. The emplic¢yee orgznization shall present its
opening bargaining pesition at the first bargaining
session to be held no sooner tharm May 1 and no later
than May 10. The schcol corporation shall present its
cpening bargaining position at the second bargaining
session which shall be held no later than ten days
following the first session. The parties shall hold a
third bargaining sessicon no iater than ten days from
the second bargaining session and after the third
bargaining scssion eiither party may request mediation,
If negotiations have noi prodtuced an agreement before
Jupe 5, the board sha.l arréenge [or medlation and set
up the first mecdiated session. The parties may then
meet thereafter at their discretlon with or without
the mediator. The bhcard shall arrange for a final
nediated secsion within fourteen days of the first
mediated s=2s3sicn at which final bargaining positions
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4
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shall be submitted. If there is no agreement within

three days from the final mediated session, the board
shall arrange for arbitration on the final bargaining
positions under section 20.22. The determination by

the panel of arbitrators shall be announced not later
than August 15.

NEW SUBSECTION. Except as otherwise provided for
school corporations, the negotiations for a proposed
collective bargaining agreement between the
representatives of a public employer other than a city
and an employee organization shall commence in even
numbered years. The negotiations for a proposed
collective bargaining agreement between the
representatives of a city and an employee organization
shall commence in odd numbered years. The employee
organizatiocn shall present its opening bargaining
position at the first bargaining session to be held no
sooner than November 1 and no later than November 10.
The public employer shall present its opening
bargaining position at the second bargaining session
which shall be held no later than ten days following
the first session. The parties shall hold a third
bargaining session no later than ten days from the
second bargaining session and after the third
bargaining session either party may request mediation.
If negotiations have not produced an agreement before
January 5, the board shall arrange for mediation and
set up the fi:rst mediated session. The parties may
then meet thereafter at their discretion with or
without the mediator. The board shall arrange for a
final mediated session within fourteen days of the
first mediated session at which final bargaining
positions sha!!l be submitted. If there is no
agreement w: three days from the final mediated

Lol

session, tne board shall arrange for arbitration on
the final targaining positions under section 20.22.
The deterxzination by the panel of arbitrators shall be
announced non ifater thap March 1.

. Pace 1, by incerting after line 28 the
followinag:

K Paus 5, by inserting before line 12 the
fecllowing:

"Sec. . Section 20.21, Code 1985, is repealed.

Sec. . Section 20.22, subsections 1 and 3, Code
P98, are smended to read as followa:

1. 6 oo impasse persiots after the—-findings-of
Fact-and-recommeniastiens are -made-public-by-the-fact-
tracer medzation, the oarties may continue to
negotiate o, the board shall have the power, upon
reguest ¢! wirher party, to arrange for arbitration,
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Page Four

H~

which shall be binding. The request for arbitration
shall be in writing and a copy of the request shall be
served upon the other party.

3. The submission of the impasse items to the
arbitrators shall be limited to those issues that had
been considered by-the-fact-finder during mediation
and upon which the parties have not reached agreement.
Wrth-respect-to-each-such-ttem;~the-The arbitration
board award shall be restricted to elther of the final
offers on each all impasse item items submitted by the
parties to the arbitration board er-to-the
recommendatron-of-the-fact-finder-on-each-impasse
ttem, """

BY GROTH of Buena Vista
3872 FILED APRIL 17, 1985 VARN of Johnson

¥/ s (prer=)
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SENATE FILE 364
3867

Amend Senate File 364 as amended, passed, and
reprinted by the Senate as follows:

1. Page S, by inserting after line 11 the
following:

"Sec. . Section 20.20, Code 1985, is amended to
read as follows:

20.20 MEDIATION.

In the absence of an impasse agreement between the
parties or the failure of elther party to utilize its
procedures, one hundred twenty days prior to the
certified budget submission date, the board shall,
upon the reguest of either party, appoint an impartial
and disinterested person to act as mediator. It shall
be the function of the mediator to bring the parties
together to effectuate a settlement of the dispute,
but the mediator may not compel the parties to agree.
The cost of mediation shall be shared equally by the

parties.

H-3867 FILED APRIL 17, 1985 BY RENSINK of Sioux
ofs 445 (Zf NAED

SENATE FILE 364

1E-3870

1
2
3

.4

H-

Amend amendment H-3825 to Senate File 364 as

amended, passed and reprinted by the Senate as follows:

1. Page ] by striking lines 4 and 5 and inserting the
following: “"procedures for staff reduction;®.

3870 FILED APRIL 17, 1985 BY CARPENTER of Polk

wila #4s g 7o=?




SENATE FILE 364

H-3863
1 Amend Senate File 364 as
_ amended, passed, re-
2 printed by the Senate as follows: ° ) and xe
3 1. Page 3, lines 18 and 19, by striking the words

" N
4 "evaluation procedures and remediation;".

H-3863 FILED APRIL 17 1985 BY AGGE
RIL 17, 1 3Y DAGGETT of Tavlor
CZ;¢I 4769/§5’Cf‘/7“°) !

SENATE FILE 364

H- 3864
1 Amend House amendment H-3379 to Senate File 364 as
? amended, passed, and reprinted by the Senate as
3 follows:
4 1. Page 1, by striking lines 19 through 21 and
S inserting the following:
6 "All retirement systems shall be excluded from the
7 scope of negotiations.”
H-1R64 FILEZ APRTL 17, 1985 3Y BENNETT of Ida
Horad 4/:5 F ¢77 )

SENATE FILE 364
5-3865
1 Amend Senate File 364 as amended, passed, and re-
2 printed by the Senate as follows:
3 1. Page 1, by striking lines 13 through 25.
K-3865 FILED APRIL 17, 1985 BY HUMMEL of Benton
511?,¢A»¢A5/§;(2¢/zaa;

SENATE FILE 364
it- 3866
i amend Senate File 364 2s amended, passed, and re-
? pripted by the Senate as follows:
3 i Page 3, by strik:ng lines 5 through 24 and 1in-
4 serting tne words "in good fa:ith with respect to
S wages, hours, vacations, insurance, holidays, leaves
6 ~f absence, snift ¢ifferentials, pvertime
7 compensatiti, suppiemental pay. seniority, wransfer
8 procedures, oD class:fications, nealth and safety
9 matters, eva.uat:on procedures, procedures for staff

10 reduction, in-service training and other matters
11 mutually agreed upon.

1-3866 FILED APRIL 17, 1985 RY HUMMEL of 3Benton




SENATE FILE 364

' H-23833
2 Amend Senate File 364 as amended, passed and
2 reprinted by the Senate ag £o0llows:
3 l. Page 3, lines :2 and i3, by striking the words
4 "allowances and reimbursements for necessary costs
5 incurred in employment ; ",

$#-3833 FILED APRIL 16, 1985

HKover #13 Cp 1620

SENATE FITE 364
- 2833
b Amend Senate F:le 264 as arencded, passed and
2 reprintec by the Senate as follows
3 . Page 3, lines ii ang )3z, by striking the woras
4 "supplemental pay and berefirsg:",
Mo 1338 TILED RPWIL L&, 1985 5Y XREMER of Huchanan
L (o rEFe)
P - - -
< 7 SENATE FILE 364
- I1824
i amend Serate File 364 as amended, passed and
< reprinted by the Senate as follows:
3 1. Page 3, by strixing line 9 and inserting the
3 following:  "in goocd faith with respect to wages; a".
E H-2383% ETLED APRIL )6, 1985 3Y BENNETT of Ida
AN ¢/’EC?’- /e )
3
SENATE FILE 364

- 3841

hmend Senate
reprinted by th

File 364 as amenced, passed and
e Serate as follows:

Z
3 l. Page 4, by striking lines 3 through € ang
4 inserting the following: "this section. Section
5 20.7 Cdoes".
H-3841 FILES APRIL 16, 1985 BY BENKNETT of Tda
o/ #//s(g./éﬁ)

SENATE FILE 364
- 3240
1 Arend Senate File 364 as amended, passed and
2 feprinted by the Senate as follows:
3 i. Page 4, by striking lines 6 threocugh 9 and
4 inserting the following: ‘“consent of the parties
5 to the agreement.",
H-3840 FILED APRIL 16, 108% BY BENNETT of Ida

2/

ﬁﬂ?cf§</¢?§ )

H=3842

' 1 Amend Sernate File 36¢ as amended, passed and
2 reprinted by the Senate as follows:
3 1. Page 3, lines 23 ang 24,
% "pay for unused sick leave upon

H-?842 FILED APRIL 1¢, 1985
wld 57?(?.1/2?)

by striking the words
Separation;",

BY MAULSBY of Calhoun




SENATE FILE 364
H~ 3825

1 Amend Senate File 364 as amended, passed and

2 reprinted by the Senate as follows:

3 1. Page 3, lines 19 and 20, by striking the words
4 "procedures and criteria for staff reduction and

5 recall;",

rm

H-~3825 FILED APRIL i6, 1985 3Y CARPENTER of Polx

‘Z:_A— ‘a‘//‘f 3'_)‘@‘/703’)

SENATE FILE 364

H-3826
1 Amend Serate File 364 as amended, passed and
2 reprinted by the Senate as follows:
3 1. Page 3, lines 14 through 16, by striking the
4 words "physical examination and fitness standards for
5 an employee's continued employment and job
6 assignment;".

2Y HARBOR of Mills
H-23826 FILED APRIL 16, 1985 HALVORSON of Clayton
Lot LS (3_ /gc’-z)n@z.;:t%‘«;ji JeEz)

anaatn LLE 364
1i-3827
1 Amend Senate Fiie 364 as amended, passed and
2 reprinted by the Senate as fcllows:
3 1. Page 3, lines 13 and 14, by strikirg the words
4 "break or preparation time;".
H-3827 FILED APRIL 16, 1985 BY TORRENCE of Muscatine
(e v/
SENATE FILE 364

H-3828
1 Amend Senate File 364 as amended, passed and
2 reprinted by the Senate as follows:
3 1. Page 3, lines 16 and 17, by striking the words

4 "life amd health insurance premiums for present
5 employees when retired:".
BY HALVCRSON of Clavton
H-3828 FILED APRIL 16, .4935 EARBGOR of Mills
Gl Tod 4/r# f:s‘(aa./c:;)

SENATE FILE 364
He 3329
1 Amend Senate File 364 as amended, passed and
2 reprinted by the Senate as follows:
3 1. Page 3, lines 22 and 23, by striking the words
4 "including minimum equipment and staffing".
H=3829 ©ILED APRIL 16, 1985 B3Y DAGGETT of Taylor

Koot *%Qé/}y'Qf-J634}



PAGE SIXTEEN, APRIL 17, 1985 HOUSE CLIP SHELT

SENATE FILE 364
H-3821
1 Amend Senate File 364 as amended, passed and
2 reprinted by the Senate as follows:
3 1. Page 3, lines 10 and 11, by striking the words
4 "overtime compensation, including credit for
S compensatory time;".
H-3821 FILED APRIL 16, 1985 BY RENKEN of Grundy
170 ﬁéﬂ?r<f4z213

SENATE FILE 364

H-3822

1 Amend Senate File 364 as amended, passed and

2 reprinted by the Senate as follows:

3 ) '1.‘ Page 3, lines 20 and 21, by striking the words
4 "discipline ang discharge:;".

H-3822 FILED APRIL 17, 1985 BY SCHNEKLOTH of Scott

O et ‘?‘A? (f"'?"")

SENATE FILE 364
H-3820

1 Amend Senate File 364 as amended, passed and
2 reprinted by the Senate as follows:

3 1. Page 3, line 13, by striking the words

4 "secondary employment;".

H-3820 FILED APRIL 17, 1985 BY BENNETT of Ida
SR ¥/ ((7'/45/)

SENATE FILE 364
H-3834

1 Amend Senate File 364 as amended, passed and

2 reprinted by the Senate as follows:

3 . 1. Page 3, line 18, by striking the words

4 "training and education benefits;",

H-3834 FILED APRIL 17, 1985 BY HANDORF of Marshall

i g ¢ﬁ7<k‘/%¢)

SENATE FILE 364

H-3832

1 Amend Senate File 364 as amended, passed angd
2 reprinted by the Senate as follows:

3 ., 1. 'Page 3, line 19, by striking the words

4 "promotion procedures;".

H~3832 FILED APRIL 17, 1985 BY METCALF of Polk

G‘(’w-‘-- 7‘/"?{? 1702}




SENATE FILE 364 ’

H-3379 -
1 Amend Senate File 364 as amended, passed, and
2 reprinted by the Senate as follows:
3 l. Page 1, by striking lines 8 through 12,
4 2. Page 2, line 9, by striking the figure "1."
5 3. Page 2, line 10, by striking the word /
6 "certificated" and inserting the word "public". ' -
7 4. By striking page 2, line 11, through page 3,
8 line 5. , :
9 5. Page 3, line 6, by striking the letter "a" and q
3969 ;07 40 Inserting the figure "1™,
- 11 6. Page 3, line 25, by striking the letter "b"

12 and inserting the figure "2".

13 7. Page 4, line 1, by striking the letter "c" and
14 inserting the figure "3".
15 8. Page 4, line 10, by striking the letter "d"
16 and inserting the figure "4".
17 9. Page 4, by inserting after line 20 the
18 following:
3%:+19 “"5. Proposals in conflict with state-mandated

20 retirement systems are excluded from the scope of

21l negotiations.

22 6. Discharged public employees of the state

23 covered under chapter 279 shall follow either the ]

24 grievance procedures provided in their collective »

25 bargaining agreement or the procedures under chapter
20 226 279"

27 10. By striking page 4, line 21 througqh page 5,
wﬁ??B line 17.

BY COMMITTEE ON LABOR
H-3379 FILED MARCHE 20, 1985 AND INDUSTRIAL RELATIONS
d;éfw o Feve R4 ;z’ﬁ By ,7,/,; s

P IET
<f SENATE FILE 364

H-3823

1 Amend Senate File 364 as amended, passed and

2 reprinted by the Senate as follows:

3 1. Page 3, 