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A BILL FOR 
l~n Act relating to unemployment compensation by recomputing 

2 maximum weekly benefit amounts, by modifying the attachment 

3 and reattachment eligibility requirements, by affecting 

4 benefit amounts in certain disqualification and employer-

5 

6 

7 

8 

9 

10 

closing cases, by modifying eligibility requirements in 

job bumping, educational interim, voluntary quit, and 

waiting-week cases, by modifying certain burden of proof 

requirements, by modifying certain special contribution 

rate requirements, by transferring employer charges in 

certain voluntary quit cases, by affecting the election 

It to become a reimbursable employer, by modifying the interest 

12 payable on delinquent employer accounts, by affecting the 

13 procedures [or levying against the funds of governmental 

14 entities, by modifying certain administrative penalties, 

15 by setting off overpayments against income tax refunds and 

16 delinquent contributions against benefits to employers, by 

17 restricting expenditures from the special employment 

18 security contingency fund, by making technical and conformil!g 

19 changes to chapter 96, and by providing effective dates. 

20BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF IOWA; 

21 

22 

23 

24 

25 

CPB 16t~H 12!7'. 
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J Section 1. Section 96.3, subsection 4, in the portion 

2 following the weekly benefit amount table in unnumbered 

3 paragraph 1, Code Supplement 1983, is amended to read as 

4 follows: 

5 PARAGRAPH DIVIDED. The maximum weekly benefit amount, 

6 if not a multiple of one dollar shall be rounded to the lower 

7 multiple of one dollar. However, until such time as B~K~Y-

8 £~ve-~e~eeH~-e£-Efte-BEa~ewiae-aveEa~e-week~y-wa~e-eKeeeaB 

9 eHe-R~Ra~ea-R~Re~y-ae±laEB the trust fund reaches a positive 

10 balance and all advance moneys received from the federal 

11 government for the payment of unemployment compensation 

12 benefits are repaid, the maximum weekly benefit amounts shall 

13 be determined using the statewide average weekly wage computed 

14 on the basis of wages reported for calendar year 1981. For 

15 the five years following the date when the trust fund reaches 

16 a positive balance and all federal advances are repaid, the 

17 maximum weekly benefit amounts shall be determined using the 

18 statewide average weekly wage computed on the basis of wages 

19 reported for calendar year 1981 and annual twenty-percent 

20 increments of the difference between the statewide average 

21 weekly wage computed on 1981 wages and the statewide average 

22 weekly wage computed on the basis of wages reported for the 

23 last completed calendar year, until the statewide average 

24 weekly wage is computed on the basis of one hundred percent 

25 of the wages reported for the last completed calendar year. 

26 As used in this section "dependent" means dependent as defined 

27 l.n section 422.12, subsection 1, paragraph "c", as if the 
28 individual claimant was a taxpayer, except that an individual 

29 claimant's nonworking spouse BRall-Be-aeeffieQ-~e-Be is a 

30 dependent under this section. "Nonworking spouse" means a 

31 spouse who does not earn more than one hundred twenty dollars 

32 In gross wages in one week. 

33 Sec. 2. Section 96.3, subsection 5, unnumbered paragraph 

34 1, Code Supplement 1983, is amended to read as follows: 

35 The maximum total amount of benefits payable to aRyan 
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1 eligible individual during aRY ~ benefit year shall not exceed 

2 the total of the wage credits accrued to the individual's 

3 account during the individual's base period, or twenty-six 

4 times the individual's weekly benefit amount, whichever is 

5 the lesser. However, the maximum total amount of benefits 

6 payable during an individual's benefit year shall be decreased 

7 by five times the individual's weekly benefit amount if the 

8 individual is disqualified for benefits due to a discharge 

9 for misconduct, or due to voluntarily quitting work without 

10 good cause attributable to the employer, and requalifies for 

11 benefits pursuant to section 96.5, subsection 1, paragraph 

12 g, or subsection 2, paragraph a, except that the maximum total 

13 amount of benefits payable during a benefit year of an 

14 individual disqualified due to a voluntary quit shall not 

15 be decreased under this subsection below the individual's 

16 weekly benefit amount. The director shall maintain a separate 

17 account for each individual who earns wages in insured work. 

18 The director shall compute wage credits for each individual 

19 by crediting the individual's account with one-third of the 

20 wages for insured work paid to the individual during the 

21 individual's base period. HeweVeFT-~fte-a~Fee~eF-8fta±± 

22 Feeem~~~e-wa~e-eFea~~8-~eF-aR-~Ra~v~a~a±-Wfte-~8-±a~a-e~~-a~e 

23 Ee-ERe'-~Ra~v~a~a±~8-em~±eyeF-~e~R~-e~~-e~-e~8~Re88-aE-Efte 

24 faeEeFy,-e8Eae±~88meRE,-eF-eEfteF-~Fem~8e8-aE-wR~eR-ERe 

25 ~Ra~v~aHa±-wa8-±a8E-em~±eyea,-ey-eFea~~~R~-~Re-~Ra~v~aHa±~8 

26 aeee~R~-W~~ft-eRe-Ra±~,-~R8Eeaa-e~-eRe-~ft~FaT-e~-Efte-Wa~e8 

27 feF-~R8HFea-weFk-~a~a-~e-~fte-~Ra~v~aHa±-aHF~R~-~fte-~Ra~v~aHa±~8 

28 Ba8e-~eF~ea~ Benefits paid to an eligible individual shall 

29 be charged against the base period wage credits in the 

30 individual's account which have not been previously charged 

31 ReFeHRaeF, in the inverse chronological order as the wages 

32 on which such wage credits are based were paid. 

33 PARAGRAPH DIVIDED. However, if an individual's initial 

34 or continuing unemployment is due to the closing of a factory, 

35 establishment, or other premises at which ten or more employees 
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1 were employed in the calendar quarter immediately preceding 

2 the closing, the director shall recompute wage credits by 

3 crediting the individual's account with one-half, instead 

4 of one-third of the wages for insured work paid to the 

5 individual during the individual's base period, and, if the 

6 state aRa-Ra-e.3:eRa3:-ueff-3:fUi~ea~e~eu-a~e "off" indicator is 

7 in effect aRa-3:f--e.Be-~Ra~V3:aHa3:-3:e-3:a~a-eff-a~e-~e--e.Be 

8 3:Ra3:V3:a~a3:~e-eMp3:eye~-~e~R~-eH~-ef-eHe~Reee-a-e.--e.Be-{ae~e~y; 

9 ee-e.ae3:~eBMeR-e.;-e~-e~Be~-p~eM~eee-a~-wB~eB-~Be-~Ra3:V3:aHa3:-wae 

10 3:ae~-effip3:eyea; the director shall extend the maximum benefits 

11 payable 8Ba3:3:-ee-eH~eRaea to thirty-nine times the individual's 
12 weekly benefit amount, eH~ not to exceed the total of the 

13 wage credits accrued to the individual's account. 
14 Sec. 3.' section 96.3, subsection 7, Code Supplement 1983, 

15 is amended to read as follows: 

16 7. RECOVERY OF OVERPAYMENT OF BENEFITS. 

17 a. If an individual receives benefits for which the 

18 individual is subsequently determined to be ineligible, even 

19 though the individual acts in good faith and is not otherwise 

20 at fault, the benefits shall be recovered. The department 

21 in its discretion may recover the overpayment of benefits 
22 either by having a sum equal to the overpayment deducted from 

23 any future benefits payable to the individual or by having 

24 the individual pay to the department a sum equal to the 

25 overpayment. 

26 If the department determines that an overpayment has been 

27 made, the charge for the overpayment against the employer's 

28 account shall be removed and the account shall be credited 

29 with an amount equal to the overpayment from the unemployment 

30 compensation trust fund. 

31 b. The department shall assist the department of revenue, 

32 as provided in section 421.17, subsection 24, in setting off 

33 against an individual's income tax refund or rebate any 

34 overpayment of benefits made to the individual pursuant to 
35 this chapter. 
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1 Sec. 4. Section 96.4, subsection 3, Code Supplement 1983, 

2 is amended to read as follows: 

3 3. The individual is able to work, is available for work, 

4 and is earnestly and actively seeking work. ~se-~~eY~B~eR 

5 ef-£R%8 This subsection 8S8±±-ae is waived if the individual 

6 is deemed temporarily unemployed as defined in section 96.19, 

7 subsection 9, paragraph "e" 8~. The work search reguirements 

8 of this sUbsection and the disqualification requirement for 

9 failure to apply for, or to accept suitable work of section 

10 96.5, subsection 3 are waived if the individual is not 

11 disqualified for benefits under section 96.5, subsection 1, 

12 paragraph "i". 

13 Sec. 5. Section 96.4, subsection 4, unnumbered paragraph 

14 1, Code Supplement 1983, is amended to read as follows: 

15 The individual has been paid wages for insured work during 

16 the individual's base period in an amount at least one and 

17 eRe-~~a~~e~ one-half times the wages paid to the individual 

18 during that quarter of the individual's base period in which 

19 the individual's wages were highest; provided that the 

20 individual has been paid wages for insured work totaling at 

21 least three and five-tenths percent of the statewide average 

22 annual wage for insured work, computed for the preceding 

23 calendar year if the individual's benefit year begins on or 

24 after the first full week in July and computed for the second 

25 preceding calendar year if the individual's benefit year 

26 begins before the first full week in July, in that calendar 

27 quarter in the individual's base period in which the 

28 individual's wages were highest, and the individual has been 

29 paid wages for insured work totaling at least one-half of 

30 the amount of wages required under this subsection in the 

31 calendar quarter of the base period in which the individual's 

32 wages were highest, in a calendar quarter in the individual's 

33 base period other than the calendar quarter in which the 

34 individual's wages were highest. The calendar quarter wage 

35 requirements shall be rounded to the nearest multiple of ten 
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1 dollars. 

2 If the individual has drawn benefits in any benefit year, 

3 the individual must during or subsequent to that year, work 

4 in and be paid wages for insured work totaling at least ~we 

5 RHRaFea-f~f~¥-ae~~aFB ten times the individual's weekly benefit 

6 amount, as a condition to receive benefits in the next benefit 

7 year. 

8 Sec. 6. Section 96.4, subsection 5, Code Supplement 1983, 

9 is amended to read as follows: 

]0 5. Benefits based on serv1ce in employment in a nonprofit 

11 organization or government entity, defined in section 96.19, 

12 subsection 6, BA8±±-ae are payable in the same amount, on 

13 the same terms and subject to the same conditions as 

14 compensation payable on the same basis of other service subJect 

15 to this chapter, except that: 

16 a. Benefits based on service In aR-iRB~£Me~ieRa±T-£ese8£eR, 

17 B£-~F~Rei~dl-a~±R±B~£d~±ve any capacity in an educational 

18 institution 6f-Ri~AeF-eaHea~iBH including service provided 

19 to or on behalf of an educational institution by an educational 

20 service agency or a nonprofit organization shall not be paid 

21 to an individual for any week of unemployment which begins 

22 during the period between two successive academic years or 

23 during a similar period between two regular terms, whether 

24 or not successive, or during a period of paid sabbatical 

25 leave, provided for in the individual's contract~ if the 

26 individual has a contract or eBR~£ae~B-~B reasonable assurance 

27 that the individual will perfonn services in any such capacity 

28 for any educational institution BE-iRB~±~H~iBRB-Bf-A~~ReF 

29 eaMea~iBR for both such academic years or both such terms. 

30 b. BeHef~~B-aaSea-eft-SefV~ee-~R-em~~BYMeRtT-aefiRea-~H 

31 see~~eft-ge~±9,-sHesee~~eH-e,-aRa-aasea-eR-seFv~ee-af~eF 

32 BeeemBeF-~±,-~9~~-~H-aR-~Rs~£He~~eRa~,-£eBeafeft,-Bf-~F~He~~a± 

33 a~~HistFat~ve-ea~ae~t¥-fef-aR-eaHeat~eRa~-~RBt~t~~~eft-B~eFa~ea 

34 ey-a-~Bve£RMeR~-eRt~ty-ef-a-HeR~£ef~~-eF~aR±2at~eR,-BRa~l 

35 Het-ee-~aia-tB-aR-iHaiv~a~al-fBF-aR¥-week-ef-HHe~~~eYMeR~ 
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WR~eR-ae~~RB-a~~~R~-~Re-peF~8a-ae~weeR-~W8-8~eeeBB~ve-aeaaeM±€ 

yeaFB-eF-~eFffiB7-fe~7-wReR-aR-a~FeeffieRE-pFev~aeB-~RBEeaa-f8f 

a-a~ffl~laF-pef~ea-BetweeR-Ewe-Fe~la~-BHt-Ret-sHeeeBe~ve-teFffiB, 

S~F~R~-BHeR-peF~ea+-te-aRy-iRa~v~aHe±-~f-eHeR-~Raiv±aHal 

peFfefffie-eHeR-BeFvieeB-~R-tRe-f~Fet-ef-eHeft-aeeaeffi~e-yeafe 

ef-teFffiB-aRa-~f-EReFe-~B-a-eeREfae~-eF-feaeeRaBie-aeSHfaRee 

~Rat-sHeR-~RaiviaHai-w~±±-peFf9EM-BeFvieee-~R-aRY-BHeR-eapae~Ey 

feF-aRy-eaHeat~eRa±-~RB~itHt~9R-tRe-eeeeRa-8f-e~eR-aeaaeffiie 

yeafs-eF-teFffis,-eF-aHFiR~-a-peF~Ba-ef-paia-BaBBatieai-~eave, 

pfeviaea-fef-iR-~Re-~RaiviQHa±~e-e8REEaeE7-eR6 with respect 

to services performed in any capacity for an educational 

institution including services provided to or on behalf of 

an educational institution by an educational service agency 

14 or a nonprofit organization, benefits payable on the basis 

15 of the services shall be denied to an individual for any week 

16 WhlCh commences during an established and customary vacation 

17 period or holiday recess if the individual performs the 

18 services in the period immediately before the vacation period 

19 or holiday recess, and the individual has a contract or 

20 reasonable assurance that the individual will perform the 

21 services in the period immediately following the vacation 

22 period or holiday recess. 

23 c. W~tR-FeBpeet-t8-BeEV~eeB-~R-aRy-8~eE-eapae~Ey-f8f 

24 aR-eaHeatieRa±-iRBtitHti9R7-aeRefitB-BRai±-Ret-Be-pa~a-te 

2S aR-~HaiviaHa±-feF-aRy-week-8f-HRem~±eYffieRt-wR~eR-Be~~H8-aHF~H~ 

26 tRe-~e~iea-8e~weeR-twe-BHeeeee~ve-aeaaeM~e-yeaFB,-e~-€efMe 

27 ~f-~He-iRe~v~aHa±-~eFf8FMe-tRe-BeFv~eee-iR-~e-fif9~-ef-sHeR 

28 aeaeeM~e-yeaf9-ef-~efmB-aRa-~eFe-ie-a-Fea8eHaB±e-aesHfaHee 

29 ~Ra~-tRe-~Ra~vieHa~-w~±±-peFf8fM-BHeR-ee~Yiees-~R-~Re-BeeeA6 

30 e{-sHeR-aeaaeffiie-yeafe-ef-teEffiB~ If benefits which are based 

31 OIl service in a function other than in an instructional, 

32 research, or principal administrative capacity are denied 

33 to an individual for any week as a result of this pafa~Fa~R 

34 subsectlon and the individual is not offered an opportunity 

3S to perform such services for the educational institution for 
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1 the second of BHeR the academic years or terms, the individual 

2 is entitled to a retroactive payment of benefits for each 

3 week for which the individual filed a timely claim for benefits 

4 and for which benefits were denied solely by reason of this 

5 ~afa~fa~R subsection. 

6 d. W~~-feB~ee~-~e-aRY-Befv~eeB-~ef£9Fmea-aftef-JH±Y-±7 

7 ±9~~7-~R-aRy-ea~ae~ty-f9F-aR-eaHea~~9Ra~-iHBtitHt±eH-etfieF 

8 £RaH-aR-~R6t~t~~~eR-e£-fi~~ftef-eaHeat~9R7-eeM~eReati9R-~ayaa±e 

9 eR-~fie-Bas±s-e£-8HeR-sefviees-8fia~±-Re~-Be-~a±a-te-aRY 

10 ~Ra±v±aHa~-fef-aRy-week-wR±eR-eemmeRees-eH£±R~-aR-es~aB~isRea 

11 aRe-eHsteMaFy-vaeat~eR-~ef±ea-9f-Re±iaaY-feeee8-±f-sHeR 

12 *Ra%v~aHa~-~eFfeFms-SHeR-seFv±ee-~R-tRe-~eF~ea-±ffifflea~ate±y 

13 Befere-sHeR-vaeat±eR-~ef~ea-eF-Re±~aaY-Feeeee7-aRe-tRefe-~e 

11 a-FeaSeRae±e-a88HFaRee-tftat-eHefi-~Ra~viaHa±-W~±±-~eFfeFM-sHeR 

15 serviee-~R-tRe-~eF±ea-~~ea~a~e±y-fe±±ew~R§-eHeR-vaeat±8R 

16 ~eFiea-eF-Re;iaaY-feeesB~ For purposes of this SUbsection, 

17 "educational service agency" means a governmental agency or 

18 entity which is established and operated exclusively for the 

19 pULpose of providing educational services to one or more 

20 educational institutions. 

21 e7--wi~fi-Fe8~eet-te-eeFv~ees-~effe£Mea-afteF-BeeemBeF-3±, 

22 ±9++7-±R-aR-iRs~FHet~eRa~,-Fe8eaFeR7-eF-~F~Rei~a~ 

23 aBm±RiBtFat~Ve-ea~ae~ty-iR-aR-iR8~~~HtieR-ef-Ri~fief-ee~ea~~eR, 

24 eeffi~eHSat~eR-~ayaB±e-eR-~e-Ba6is-e£-s~eR-sefv±eeS-Bfta~~-ee 

2S aeR~ea-t6-aflY-~Re~v~aHa±-f9f-afty-week-wR~eR-ea~eftees-eHf~A~ 

26 aA-eStae±~8Rea-aRa-e~8~eMaFy-vaea~~eR-~efiea-eF-Ra±±eaY-feeess 

27 if-sHeR-~Ra~v~aHa±-~er£9FffiB-8HeR-8eFviee8-~R-tRe-~eFiea 

28 ~MMea~ate~y-ee~eFe-9Heft-Vaeat~eR-~ef±ea-eF-fte~±aaY-FeeeBS, 

29 aRa-tRere-~e-a-feaSaRaB!e-aBsHFaHee-tRaE-9HeR-~Ra±v~aHa~-wi±± 

30 ~erfefM-9Heft-SeFV±ees-±R-ERe-~efiea-i~eaia~e!y-fa±±ewiR~ 

31 9HeR-vaeat±eR-~eF~9a-eF-fte±~aaY-feeeB9~ 

32 Sec. 7. section 96.5, subsection 1, paragraph f, Code 

33 Supplement 1983, is amended to read as follows: 

34 f. He-eF-8Re-~9-tRe-~F~Rei~a~-BH~~eF~-ef-R~9-af-fteF-£aMi±y, 

35 9F-~9-a-w±aew7-w±aewef7-!e~a~~y-Be~afatea-ffeffl-Ri6-eF-Ref 
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9~s~se,-Sf-a-sia~±e-~efseR,-aRa-He-Sf-Sfte The individual left 
ki8-8F-ke~ the employing unit for not to exceed ten working 

days, or such additional time as may be allowed by kis-Sf 

fief the employer, for compelling personal reasonsL fif so 

found by the departmentj, and prior to SHeA leaving had 

6 informed HiB-s~-HeF the employer of BHeA the compelling 

7 personal reasons, and immediately after BHeA the compelling 

8 personal reasons ceased to exist He-BF-SRe the individual 

9 returned to RiB-BF-Ref the employer and offered Ris-sf-fieF 

10 the employer the individual's services and Ris-sF-AeF the 

11 individual's regular or comparable work was not available, 

12 provided Ae-BF-sHe the individual is otherwise eligible; 

13 except that during the time He-Sf-SRe the individual is away 

14 from RiB-BF-HeF work because of the continuance of SHea the 

15 compelling personal reasons, Ae-BF-sHe-sRa±~ the individual 

16 is not Be eligible for benefits. 

17 Sec. 8. Section 96.5, SUbsection 1, paragraph g, Code 

18 Supplement 1983, is amended to read as follows: 
19 g. The individual left work voluntarily without good cause 

20 attributable to the employer under circumstances which did 

21 or would disqualify the individual for benefits, except as 

22 provided in paragraph "a" of this subsection but, subsequent 

23 to the leaving, the individual worked in and was paid wages 

24 for insured work equal to ten times the individual's weekly 

25 benefit amount, provided the individual's maximum total amount 

26 of benefits has been decreased pursuant to section 96.3, 

27 subsection 5 and the individual is otherwise eligible. 
28 Sec. 9. Section 96.5, subsection 1, Code Supplement 1983, 

29 ~s amended by adding the following new lettered paragraph: 

30 NEW LETTERED PARAGRAPH. j. The individual left employment 

31 due to a transfer to a new job site as provided in an 

32 apprenticeship and training agreement entered into by the 

33 employer and the individual's labor representative. Wages 

34 earned with the employer that the individual left shall be 

35 deemed wages earned from the next succeeding employer and 
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1 benefits shall be charged to the next succeeding employer 

2 1n the same manner as provided in paragraph "a". 

3 Sec. 10. Section 96.5, subsection 2, paragraph a, Code 

4 Supplement 1983, is amended to read as follows: 

5 a. The individual shall be disqualified for benefits until 

6 the 1ndividual has worked in and has been paid wages for 

7 insured work equal to ten times the individual's weekly benefit 

8 amount, provided the individual's maximum total amount of 

9 benefits has been decreased pursuant to section 96.3, 

10 subsection 5 and the individual is otherwise eligible. 

11 Sec. 11. section 96.5, subsection 3, unnumbered paragraph 

12 1, Code Supplement 1983, is amended to read as follows: 

13 If the department finds that an individual has failed, 

14 without good cause, either to apply for available, suitable 

15 work when directed by the employment office or the department 

)6 or to accept suitable work when offered that individual,-eE 

17 loe-fel:l:lfft-t:e-el:ist:ellldEY-BS,!,f-sHlpieYllleRt:,-4,f-iHIY. The department 

18 in co-operation with the employment office shall, if possible, 

19 furnish the individual with the names of employers which are 

20 seeking employees. The individual shall apply to and obtain 

21 the signatures of the employers designated by the department 

22 on forms provided by the department, unless the employers 

23 refuse to sign the forms. The individual's failure to ob-

24 tain the signatures of designated employers, which have not 

25 refused to sign the forms, shall disqualify the individual 

26 from further benefits until requalified. To requalify for 
27 benefits after disqualification under this SUbsection, the 

28 individual shall work in and be paid wages for insured work 

29 equal to ten times the individual's weekly benefit amount, 

30 provided the individual is otherwise eligible. 

31 Sec. 12. Section 96.5, subsection 8, Code Supplement 1983, 

32 1S amended to read as follows: 

33 8. ADMINISTRATIVE PENALTY. If the department fiRes 

34 determines that,-w4,t:R-EeB~eet:-t:e-aRy-week-ef-dR-~RB\:iEea 

35 wefkef~B-\:iHelllpieYllleHt:-£ef-Wft4,eft-el:ieft-pefeeR-e'!'d4,IIIB-eEea4,1: 
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SE-BeRef±£s,-SHek ~ person has, ~~£k±H-£fte-£R~F£y-s±K-ee~eR8aE 

lftefl£ke-±llU!\ed±a£eiY-~Eeeeti;i,fllj-SI:I6R-wee/(T with intent to defrilud 
by obtaining for the person or [or any other person any 

benefits not due under this chapter, willfully and knowingly 

made a false statement or misrepresentation, or willfully 

and knowingly failed to disclose a material fact1-sH6k the 

department shall cancel the person's wage credits earned prior 

to the date of the determination and, if applicable, the 

pet'son shall be disqualified for the week in which the 

department makes sHek the determination,-aRs-fsrfe±£-ai± 

5eRefi~-Ei~R£s-HRdeF-£Re-HReM~±8YMeR£-eelft~eR8a£~8R-±aw-feF 

a-~eriea-ef-fle£-lft8re-£kaR-~ke-Felfta±R~RIj-BeRefi£-~eF±ee-as 

ae£eFffiiflea-eY-£Re-ee~af£MeR£-aeeeraiR~-£e-£Re-eifeHffi8£aReee 

ei-eeeft-ease. ARy The penalties imposed by this subsection 

15 ska±i-ee are in addition to those otherwise prescribed in 

16 this chapter. 

17 Sec. 13. Section 96.6, subsection 2, Code Supplement 1983, 

18 is amended to read as follows: 

19 2. INITIAL DETERMINATION. A representative designated 

20 by the director shall promptly notify all interested parties 

21 to the claim of £fte its filing £ReFeef, and the parties Skd±! 

22 have ten days from the date of mailing the notice of the 

23 filing of edie the claim by ordinary mail to the last known 

24 address to protest payment of benefits to edia the claimant. 

25 The representative shall promptly examine the claim and any 

26 protest ~fteFe~e and, on the basis of the facts found by the 

27 representative, shall determine whether or not eHefi the claim 

28 is valid, the week with respect to which benefits shall 

29 conunence, the weekly benefit amount payable and t;ke its maximum 

30 duration £ReEee~, and whether any disqualification shall be 

31 imposed, ~ke-e±ailftaft£-ftde-£Re-B~raeft-e£-~rev±RIj-~ka~-£ke 

32 e!di~aR~-Mee£8-£he-saeie-eii~isi*±~y-eeRe~£ieRe-ef-eee£ieH 

33 96~4~--~fie-effip±eyeF-kae-£ke-BHFaeft-ef-pFev~R~-~ka~-£fie-e±ai~aRE 

34 is-aie~~d±~f~e8-fsF-5eRefi£e-p~FeHaft£-£s-eee£~eR-96~5~ Unless 

35 the claimant or other interested party, after notification 
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1 or within ten calendar days after s~eft notification was mailed 

2 to the claimant's last known address, files an appeal from 

3 8~eR the decision, sHeR the decision efta~~-se is final and 

4 benefits shall be paid or denied in accordance ERe~eW~Eft with 

5 it. If a hearing officer affirms a decision of the 

6 representative, or the appeal board affirms a decision of 

7 the hearing officer, allowing benefits, sHeR the benefits 

8 shall be paid regardless of any appeal which ~ay is thereafter 

9 se taken, but if SHeR the decision is finally reversed, no 

10 employer's account shall be charged with benefits so paid. 

11 Sec. 14. Section 96.7, subsection 3, paragraph d, unnum-

12 bered paragraph 6, Code Supplement 1983, is amended to read 
13 as follows: 

14 9~FiR~-aRy-~aEe-yea~-~H-WRieft-a-FaEe-~ae~e-~R-FaEe-EaB±e9 

15 ~RFee-ERFeH~ft-RiRe-ie-e~feeE~ve-aR An employer assigned a 

16 contribution rate under this lettered paragraph is not required 

17 to contribute to the unemployment compensation trust fund 

18 if the employer's percentage of excess is seven point five 

19 percent or greater for the rate year and the employer has 

20 ReE been charged with less than five hundred dollars in benefit 

21 payments ~e~-aRY-~~Me within the twenty-four calendar quarters 

22 immediately preceding the rate computation date for the rate 

23 year. If an employer is not required to contribute for a 

24 rate year to the trust fund under this unnumbered paragraph 

25 but would be required to contribute for the next rate year 

26 under this lettered paragraph, the employer's contribution 

27 rate for the next rate year is either the employer's experience 

28 rat.e computed under this lettered paragraph or one and eight-

29 tenths percent, whichever is less. For subsequent years, 

30 either the employer is not required to contribute under this 

31 unnumbered paragraph or the employer's contribution rate is 

32 the employer's experience rate computed under this lettered 
33 paragraph. 

34 Sec. 15. Section 96.7, subsection 3, paragraph d, unnum-

35 bered paragraph 7, Code Supplement 1983, is amended by striking 
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1 the unnumbered paragraph. 

2 Sec. 16. Section 96.7, stwsection 14, Code Supplement 

3 1983, is amended by striking the subsection and inserting 

4 in lieu thereof the following: 

5 14. A contributory nonprofit organization which elects 

6 to become a reimbursable employer shall pay to the department 

7 the amount of the negative balance in the nonprofit 

8 organization's employer account on the effective date of the 

9 election. 

10 Sec. 17. Section 96.13, subsection 3, unnumbered para-

11 graph 1, Code 1983, is amended to read as follows: 

)2 There is Re~eBY created in the state treasury a special 

13 fund to be known as the special employment security contingency 

14 fund. All interest, fines, and penalties, regardless of when 

15 lORe-sallie they become payable, collected from employers under 

16 l;.ke-~fevi$ieRs-ef section 96.14 saeSe~yeRt-t8-Jy!y-±,-±~+Q, 

17 shall be paid into this fund. 6aia The moneys shall not be 

18 expended or available for expenditure in any manner which 

19 would permit their substitution for federal funds which would 

20 in the absence of 9a~a the moneys be available to finance 

21 expenditures for the administration of the employment security 

22 law. Nel;.RiH~-iH-~Rie This section eR8±± does not prevent 

23 ea~a the moneys from being used as a revolving fund to cover 

24 expenditures for which federal funds have been duly requested 

25 but not yet received, subject to the charging of e~eR the 

26 expenditures against eHeR the funds when received. 6aia The 

27 fund may be used for the payment of costs of administration 

28 which are found not to have been properly and validly 

29 Chargeable against federal grants or other funds, received 

30 for or in the employment security administration fund. The 

31 moneys in this fund are Ref8ey specifically made available 

32 to replace, within a reasonable time, any moneys received 

33 by this state in the form of grants from the federal government 

34 for administrative expenses which because of any action or 

35 contingency have been expended for purposes other than, or 
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1 in excess of, those necessary for the proper administration 

2 of the employment security law. All moneys in the B~ee~al 

3 e~~leYMeH~-BeeHE~~y-eeft~ift~eHey fund shall be deposited, 

4 admlllistered, and disbursed in the same manner and under the 

S same conditions and requirements as are provided by law for 

6 other special funds in the state treasury. However, an ex-

) penditure from the fund in excess of two thousand five hundred 

8 dollars is subject to the state purchasing system established 

9 by the director of the department of general services and 

10 the approval of the executive council. 

11 Sec. lB. section 96.13, subsection 3, unnumbered paragraph 

12 3, Code 1983, is amended to read as follows: 

13 Balances to the credit of the B~ee~al-eM~leYMeHt-seeHf~~y 

14 eeRt~R~eRey fund shall not lapse at any time but shall con­

IS tinuously be available to the department for expenditures 

16 consistent with this subsection. However, if on July 1 of 

17 any year the balance ln the fund exceeds fifty thousand dollars 

18 by ten thousand dollars or more, the treasurer of state shall 

19 promptly transfer the entire amount over fifty thousand dollars 

20 to the unemployment trust fund established in section 96.9, 

21 unless the department determines that the transfer should 

22 not be made because of immediate obligations to be met from 

23 the fund. 

24 Sec. 19. Section 96.14, subsections 1, 2, and 3, Code 

25 19B3, are amended to read as follows: 

26 l. INTEREST. Asy An employer who BA!lH-faH: fails to 

27 pay any contribution and at the time required by this chapter 

28 and the rules of the department shall pay to the department 

29 in addition to SHeA the contribution, interest ~AeEeeR on 

30 the contribution at the rate of five one-hundredths of one 

31 percent f!eE-MeR~A-aR8-eRe-~~E~~e~A-ef-eRe-f!efeefit for each 

32 day or fraction ~AeEeef of a day computed from the date upon 

33 WhlCh sa~8 the contribution should have been paid. 

34 2. PENALTIES. AflY An employer who BA!lll-fail fails to 

35 file a report of wages paid to each of ft~B-eE-AeE the 
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1 employer's employees for any period in the manner and within 

2 the time required by this chapter and the rules of the 

3 department or dRy an employer who the e6Mm~aa~eH department 

4 finds has filed an insufficient report and fails to file a 

5 sufficient report within thirty days after a written request 

6 from the department to do so shall pay a penalty to the 
7 department. 

8 The penalty sfta±±-aeeeme becomes effective with the first 

9 day the report is delinquent or, where a report is 

10 insufficient, with the thirty-first day following the written 

11 request for a sufficient report. 

12 Penalty for failing to file a sufficient report 8Rall-ae 

13 1S in addition to any penalty incurred for a delinquent report 

14 WReFe if the delinquent report is also insufficient. 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

The amount of the penalty for delinquent and insufficient 

reports shall be computed based on total wages in the period 

for which the report was due and shall be computed as follows: 

Days Delinquent 

or Insufficient Penalty Rate 

0.1% 

0.2% 

0.3% 

0.4% 

0.5% 

1 - 60 

61 - 120 

121 - 180 

181 - 240 

241 or over 
He ~ penal ty shall not be less than ten dollars for each 

or each insufficient report not made delinquent 

sufficient 

report 

within thirty 

28 Interest, penalties, and 

days as of a request to do so. 

costs shall be collected by the 

29 department in the same manner as provided by this chapter 

30 for contributions. 

31 If the department finds that aBY an employer has willfully 

32 failed to pay aHY a contribution or part ~ReFee{ of a 

33 contr1bution when required by this chapter and the rules of 

34 the department, with intent to defraud the department, ~Rel-l 

35 SHeA the employer shall in addition to SHeA. the contribution 
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1 or part ~Ae~eef of the contribution, pay a eeft~~~B~~~e8 penalty 

2 equal to fifty percent of the amount of s~eR the contribution 

3 or part ~fteEeef,-ds-~e-ease-~dY-Be of the contribution. 

4 The department may cancel any interest or penalties if 

5 it is shown to the satisfaction of the department that the 

6 failure to pay a required contribution or to file a required 

7 report was not the result of negligence, fraud, or intentional 

8 disregard of the law or the rules of the department. 

9 3. LIEN OF CONTRIBUTIONS--COLLECTION. WfteRever-day If 

10 an employer liable to pay contributions refuses or neglects 

11 to pay the saMe contributions, the amount due, including any 

12 interest or penalty, together with the costs that may accrue 

13 in addition ~fteEete to the contributions, interest, and 

14 penalty, eRa~~-Be is a lien in favor of the state upon all 

15 property and rights to property, whether real or personal, 

16 belonging to sa~6 the employer. An assessment of the unpaid 

17 contributions, interest and penalty shall be applied as 

18 provlded in section 96.7, SUbsection 4, paragraphs "a" and 

19 "b" and the lien shall attach as of the date the assessment 

20 is malled or personally served upon the employer. However, 

21 the department may release dRy a lien, when after diligent 

22 investigation and effort it determines that the amount due 

23 IS not collectible. 

24 In order to preserve the afe~esa~a lien against 8HB8e~HeRt 

25 mortgagees, purchasers or judgment creditors, for value and 

26 without notice of the lien, on any property situated in a 

27 county, the department shall file with the recorder of the 

28 county, in which 8a~6 the property is located, a notice of 

29 8a~6 the lien. 

30 The county recorder of each county shall prepare and keep 

31 in R~8-er-fteE the recorder'S office a book to be known as 

32 "lndex of unemployment contribution liens", so ruled as to 

33 show in appropriate columns the following data, under the 

34 names of employers, arranged alphabetically: 

35 a. The name of the employer. 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

s . F. ell (,. J.. H. F. 

b. The name "state of Iowa" as claimant. 
c. Time notice of lien was received. 

d. Date of notice. 

e. Amount of lien then due. 

f. When satisfied. 

The recorder shall endorse on each notice of lien the day, 

hour, and minute when received and shall £eFefiw~~ index 6a~a 

the notice in ea~a the index book and 8ftai±-£eFeftW~~ft record 

sa~a the lien in the manner provided for recording real estate 
mortgages7-aAa-~Re-ea~a. The lien efiali-ee is effective from 
the time of the indexing ~fteFeS£ of the lien. 

The department shall pay a recording fee as provided in 

section 331.604, for the recording of the lien, or for ~~s 

the satisfaction of the lien. 

upon the payment of contributions, interest, and penalties 

as to which the department has filed notice with a county 

17 recorder, the department shall ,{eF~W~€R file wi th sa~a the 

18 recorder a satisfaction of ea~a the contributions, interest, 

19 and penalties and the recorder shall enter 6a~a the 

20 satisfaction on the notice on file in R~B-SF-fteF the recorder's 

21 office and indicate 6a~6-£ae~ the satisfaction on the index 

22 afsFe9a~a. 

23 The department shall, substantially as provided in sections 

24 445.6 and 445.7, proceed to collect all contributions as soon 

25 as practicable after the eame contributions become delinquent, 

26 except that no property of the employer BRail-Be is exempt 

27 from the payment of ea~6 the contributions. 

28 If, after due notice, dRy an employer defaults in any 

29 payment ;t contributions~ SF interest ~fteFe8R or penalties, 
30 the amount due may be collected by civil action in the name 

31 of the department and the employer adjudged in default shall 

32 pay the costs of sHeR the action. Civil actions brought under 

33 thls section to collect contributions~ SF interest ~fieFeeR~ 

34 or penalties from an employer shall be heard by the court 

35 at the earliest possible date and sRai±-ee are entitled to 
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1 preference upon the calendar of the court over all other civil 

2 actions except petitions for judicial review under this chapter 

3 and cases arising under the workers' compensation law of this 

4 state. 

5 f~~is-eHp~ess±y-p~eviaea-~a~-~Re The foregoing remedies 

6 of the state shall-ae are cumulative and ~a~ no action taken 

7 by the department sha±±-ae-eeRs~~Hea-~e-ae is an election 

8 on the part of the state or any of its officers to pursue 

9 any remedy he~eHRee~ under this section to the exclusion of 

10 any other remedy provided by law. 

11 The courts of this state shall recognize and enforce 

12 liabilities for unemployment contributions, penalties, interest 

13 and benefit overpayments imposed by other states which extend 

14 a like comity to this state. The department may sue in the 

15 courts of any other jurisdiction which extends such comity 

16 to collect unemployment contributions, penalties, interest 

17 and benefit overpayments due this state. The officials of 

18 other states Which, by statute or otherwise, extend a like 

19 comIty to this state may sue in the district court to collect 

20 fe~-SHeft contributions, penalties, interest and benefit 

21 overpayments. In any such case the director of the department 

22 of this state, as agent for and on behalf of any other state, 

23 may institute and conduct sHeH the suit for SHeft the other 

24 state. Venue of such proceedings sHall-ae is the same as 

25 for actions to collect delinquent contributions, 

due under this 

penalties, 

chapter. 26 interest and benefit overpayments 

27 A certificate by the secretary of any such state attesting 

28 the authority of SHeft an official to collect the contributions, 

29 penalties, interest and benefit overpayments, is conclusive 

30 evidence of such authority. The requesting state shall pay 

31 the court costs. 

32 !f-a-peli~ieal-sHaa~vis~eR-e~-a-pel~~ieal-sHaaiv*s~eR 

33 ~Rs~~HmeR~al*~y-Bee8mes-aeliR~eR~-~ft-~fte-pa~eR~-8f 

34 e8R~~iBH~*eRs,-aRy-pa~eR~s-ewea-as-a-~eVeFftffieR~-empleyeF, 

35 peRal~y,-*R~e~ee~-aRa-ees~e-fe~-meFe-~kaR-~w8-ealeRaa~ 
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1 ~Maf~efs,-€Re-affleMR~-ef-8MeR-ael~R~Meftey-8Rall-Be-eeaMe~ee 

2 ffeffl-aRy-fMF~ReF-ffleReys-aHe-~Re-efflpleyeF-&Y-~Re-B~a~e~--6~eH 

3 eeeMe~ieH-sRall-&e-fflaee-BY-~Re-8~a~e-eemp€FelleF-MpeR 

4 eeF~ifiea~ieR-ef-~Re-affleMR~-aMe~--A-eepy-ef-€Re-eeF€ifiea~ieR 

5 wil*-ee-ffiailee-~e-~Re-efflpleyeF~ 

6 If an amount due from a governmental entity of this state 

7 remains due and unpaid feF-a-peFiea-e£-eHe-RMRaFea-€WeR~Y 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

eays after the due date, the director shall ~ake-ae~ieR-as 

Reees8aFy-~e-eellee~-~e-ameMR~-aRa issue an assessment to 

the governmental entity of the past due amount. If the amount 

due remains unpaid ten days after the assessment ~s mailed 

to the governmental entity, the director shall levy against 

any funds due the governmental entity from the 8~a~ treasurer 

of state, the director of the department of revenue, or any 

other official or agency of this state or against an account 

established by the entity in any bank. The official, agencYL 

or bank shall deduct the amount assessed and certified by 

the director from any accounts or deposits or any funds due 

the delinquent governmental entity without regard to any prior 

claim and shall promptly forward the amount to the director 

feF-~Re-f~Ra. HeweveF7-~e-eiFee~eF-eRall-fte~ifY-~He 

eeliR~MeR~-eR~i~y-ef-~Re-aiFee~eF~S-iH~eft~-~e-f~le-a-levy 

ey-eeF~ifiee-fflail-a€-leaB~-~eR-aaye-pFieF-~e-filiR~-~Re-levy 

eR-aRy-fMRaB-aMe-~e-eH~i~y-fFeffl-aRy-s~a~e-effieial-eF-a~eftey~ 

25 Sec. 20. Section 96.14, subsection 3, Code 1983, is amended 

26 by adding the following new unnumbered paragraph after 

27 unnumbered paragraph 8: 

28 NEW UNNUMBERED PARAGRAPH. The department shall set off 

29 against benefits due an individual employer, a partner, or 

30 a corporate officer who controlled, supervised, or was respon-

31 sible for filing the corporation's contribution reports or 

32 for making the corporation's contribution payments and will-

33 fully fai led to do so, the amount of unpaid contributions, 

34 interest, or penalties due from the individual employer, 

35 partner, or corporate officer. 
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1 Sec. 21. Section 96.19, subsection 18, Code Supplement 

2 1983, 1S amended by striking the subsection. 

3 Sec. 22. Section 96.19, subsections 31 and 32, Code 

4 Supplement 1983, are amended to read as follows: 

5 31. "Regular benefits" means benefits payable to an 

6 individual under this or under any other state law, fincluding 

"1 benefits payable to federal civilian employees and to ell-

8 seFviee~eR-eF-we~eR ex-service members pursuant to 5 U.S.C., 

9 eRa~~eF ch. 85~L other than extended benefits. 

10 32. "Extended benefits" means benefits-,- finc1uding benefits 
11 payable to federal civilian employees and to e!!-BeFviee~eR 

12 BF-weMeR ex-service members pursuant to 5 U.S.C., eha~~eF 

13 ch. 85~L payable to an individual under the provisions of 

14 th1S section for weeks of unemployment in his-eF-ReF the 

15 individual's eligibility period. 

16 Sec. 23. Section 96.19, sUbsection 34, unnumbered para-

17 graph 1, Code Supplement 1983, is amended to read as follows: 

18 "Exhaustee" means an individual who, with respect to any 

19 week of unemployment in hie-sF-ReF the individual's el1gibility 

20 perIod has received, prior to B~eh that week, all of the 

21 regular benefits that were available to R:i:~-sF-ReF the 

22 individual under this chapter or any other state lawL 

23 fincluding dependents' allowances and benefits payable to 

24 federal civilian employees and ell-eeFYieemeft-BF-WeMeR ex-

25 service members under 5 U.S.C., eha~~ef ch. 85~L in h±e-eF 

26 ReF the individual's current benefit year that includes s~eR 

27 weeks that week. PFsv±aea-~Ra~ However, for the purposes 

28 of this subsection an individual shall be deemed to have 

29 received all of the regular benefits that were available to 

30 R*M-sF-ReF the individual, although as a result of a pending 

31 appeal with respect to wages that were not considered in the 

32 original monetary determination in h:i:s-s~-ReF the individual's 

33 benefit year Re-ef-sRe the individual may subsequently be 

34 determined to be entitled to 

35 Sec. 24. Section 421.17, 

add regular benefits, 

Code Supplement 1983, 
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1 by adding the following new subsection after sUbsection 23 

2 and renumbering the subsequent subsections: 

3 NEW SUBSECTION. 24. To establish and maintain a procedure 

4 to set off against an individual's income tax refund or rebate 

5 any debt which is owed to the department of job service due 

6 to an overpayment 

7 under chapter 96. 

8 conditions: 

of unemployment compensation benefits made 

The procedure shall meet the following 

9 a. Before setoff all outstanding tax liabilities 

10 collectible by the department of revenue shall be satisfied 

11 except that a refund or rebate shall not be credited against 

12 tax liabilities which are not yet due. 

13 b. Before setoff the department of job service shall 

14 obtain and forward to the department of revenue the full name 

15 and social security number of the individual. The department 

16 of revenue shall cooperate in the exchange of relevant 

17 information with the department of job service. 

18 c. The department of job service shall, at least annually, 

19 submit to the department of revenue for setoff the 

20 overpayments, which are at least fifty dollars, on a date 

21 or dates to be specified by the department of job service. 

22 d. Upon submission of a claim, the department of revenue 

23 shall notify the department of job service as to whether the 

24 individual is entitled to a refund or rebate of at least fifty 

25 dollars and if so entitled shall notify the department of 

26 job service of the amount of the refund or rebate and of the 

27 individual's address on the income tax return. Section 422.72, 

28 subsection 1, does not apply to this paragraph. 

29 e. upon notice of entitlement to a refund or rebate, the 

30 department of job service shall send written notice to the 

31 individual, and a copy of the notice to the department of 

32 revenue, of the department of job service's assertion of its 

33 rights to all or a portion of the individual's refund or 

34 rebate and the entitlement to recover the amount of the 

35 overpayment through the setoff procedure, the basis of the 
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1 assertion, the individual's opportunity to request that a 

2 joint income tax refund or rebate be divided between spouses, 

3 the individual's opportunity to give written notice of intent 

4 to contest the claim, and the fact that failure to contest 

5 the claim by written application for a hearing before a 

6 specified date will result in a waiver of the opportunity 

7 to contest the claim, causing final setoff by default. Upon 

8 application, the department of job service shall grant a 

9 hearing pursuant to chapter 17A. An appeal taken from the 

10 decision of a hearing officer and any subsequent appeals shall 

11 be taken pursuant to chapter 17A. 

12 f. Upon the timely request of an individual or an 

13 lndividual's spouse to the department of job service and upon 

14 receipt of the full name and social security number of the 

15 individual's spouse, the department shall notify the department 

16 of revenue of the request to divide a joint income tax refund 

17 or rebate. The department of revenue shall upon receipt of 

18 the notice divide a joint income tax refund or rebate between 

J9 the individual and the individual's spouse in proportion to 

20 each spouse's net income as determined under section 422.7. 

21 g. The department of revenue shall, after notice has been 

22 sent to the individual by the department of job service, set 

23 off the amount of the overpayment against the individual's 

24 income tax refund or rebate if both the amount of the 

25 overpayment and the refund or rebate are at least fifty 

26 dollars. The department shall refund any balance of the 

27 income tax refund or rebate to the individual. The department 

28 of revenue shall periodically transfer the amount set off 

29 to the department of job service. If the individual gives 

30 written notice of intent to contest the claim, the department 

31 of job service shall hold the refund or rebate until final 

32 disposition of the contested claim pursuant to chapter 17A 

33 or by court judgment. The department of job service shall 

34 notify the individual in writing upon completion of setoff. 

35 Sec. 25. Section 421.17, subsection 25, Code Supplement 
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1 1983, is amended to read as follows: 

2 25 26. To provide that in the case of multiple claims 

3 to refunds or rebates filed under sUbsections 21~ aRe 23 and 

4 24, that priority shall be given to claims filed by the child 

5 support recovery unit or the foster care recovery unit under 

6 subsection 21, next priority shall be given to claims filed 

7 by the college aid commission under subsection 23, aRe-±a8~ 

8 next priority shall be given to claims filed by the office 

9 of investigations under subsection 21, and last priority shall 

10 be given to claims filed by the department of job service 

11 under subsection 24. 

12 Sec. 26. 1983 Iowa Acts, chapter 190, section 26, is 

13 amended to read as follows: 

14 SEC. 26. PROSPECTIVE REPEAL. See£;j,eRs-8-aRa Section 24 

15 of thlS Act aFe-~Fe8~ee~;j,¥e±y is repealed on January 1 of 

16 the first calendar year after December 31, 1985 for which 

17 a contribution rate table other than contribution rate table 

18 one ~s effective. See~;j,eH-8-;j,8-F8~ea±ea-£eF-beftef~~-e±a~ffi9 

19 effee~~ve±y-f;j,±ea-feF-aRe-a£~eF-~ae-f;j,F8~-fH±±-week-*R-£Ra~ 

20 f;j,rs~-ea±eRaaF-yeaF~ section 24 is repealed for taxable wages 

21 for that first calendar year and subsequent calendar years. 

22 Sec. 27. 1983 Iowa Acts, chapter 190, section 27, sub-

23 section 7, is amended to read as follows: 

24 7. section 8 of this Act takes effect only for initial 

25 unemployment compensation benefit claims effectively filed 

26 on or after JaRH8fy-e7-±985 July 1, 1984. 

27 Sec. 28. section 96.22, Code 1983, is repealed. 

28 Sec. 29. The sections of this Act take effect as follows: 

29 1. section 6 of this Act, being deemed of immediate 

30 importance, takes effect from and after its publication in 

31 The sioux City Journal, a newspaper published in sioux city, 

32 Iowa, and in the waterloo Courier Record, a newspaper published 

33 in Waterloo, Iowa, and is retroactive to April 1, 1984 and 

34 applies to benefits paid for weeks beginning on or after April 

J 5 1, 1984. 
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1 2. Sections 1, 3, 16, 17, 18, 19, 20, 22, 23, 24, 25, 

2 26, and 28 take effect July 1, 1984. 

3 3. Sections 4, 7, 9, II, 12, 13, and 21 take effect July 

4 1, 1984 and apply to all new or pending benefit claims. 

5 4. Sections 2, 5, 8, 10, and 27 take effect only for bene-

6 fit claims effectively filed on or after July I, 1984. 

7 5. Sections 14 and 15 take effect January I, 1985 and 

8 apply to calendar year 

9 

1985 and subsequent calendar 

EXPLANATION 

years. 

10 Section 1 of this bill extends the use of 1981 wages for 

11 computing the maximum weekly benefit amounts under section 

12 96.3, subsection 4 until the trust fUnd's balance is positive 

13 and all federal loans are repaid. For the following five 

14 years, rather than use the latest completed calendar year 

15 wages, the maximum benefit amounts are to be calculated by 

16 using increments of 20 percent of the difference between the 

17 latest calendar year wages and the 1981 wages. 

18 Sections 2, 8, and 10 reduce the maximum total amount of 

19 yearly benefits by five times the weekly benefit amount for 

20 each disqualifying discharge for misconduct or voluntary quit, 

21 but for voluntary quits not below the weekly benefit amount. 

22 Section 2 also provides that the earning of wage credits at 

23 a rate of one-half of wages and the extension of benefits 

24 to 39 times the weekly benefit amount apply only if the 

25 employees are unemployed due to the closing of a business 

26 or portion of a business with ten or more employees in the 

27 preceding calendar quarter. 

28 sections 3, 24 and 25 extend the current income tax re-

29 fund and rebate setoff procedure to overpayments of unem-

30 ployment compensation benefits. 

31 Section 4 removes, in job bumping situations, the blanket 

32 waiver of the able, available, and job search requirements. 

33 A limited waiver is substituted which waives the job search 

34 requirements and the disqualification requirement for failure 

35 to apply for, or to accept suitable work. 
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1 Section 5 raises the attachment-to-the-work-force require-

2 ment to one and one-half times high quarter wages and changes 

3 the reattachment-to-the-work-force requirement to ten times 

4 the weekly benefit amount. 

5 Section 6 

6 institutions 

treats all employees of all educational 

similarly for purposes of denying benefits between 

7 academic terms and during sabbatical leave, vacation periods, 

8 and holiday recesses. 

9 Section 7 deletes several conditions on the voluntary quit 

10 savings clause relating to eligibility for benefits after 

11 a ten-day leave taken by an employee for compelling personal 

12 reasons. 

13 Section 9 adds an additional savings clause to the voluntary 

14 quit disqualification which would allow an employee to collect 

15 benefits at some later time if the employee left employment 

16 due to a transfer to a new job site required by an 

17 apprenticeship and training agreement. The benefits are to 

18 be charged to the next succeeding employer. 

19 sections 11 and 21 delete the specific disqualification 

20 from the law relating to failure, without good cause, to 

return to customary self-employment. 21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

Section 12 changes the administrative penalty from a 

forfeiture of benefit rights to a cancellation of wage credits 

earned prior to the date of a determination of fraud used 

to obtain benefits for oneself or someone else. 

Sectlon 13 deletes the burden of proof language added in 

1983 which principally allocated the burden of proof in 

voluntary quit cases. 

sections 14 and 15 delete the five-tenths of one percent 

special contribution rate for employers with percentages of 

excess of at least 7.5 percent and allow a zero contribution 

rate for 1985 and subsequent calendar years for such employers 

which have been charged with less than $500 in benefit pay­

ments in the six years preceding the rate computation date. 

Section 16 deletes two out-of-date provisions related to 
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1 a nonprofit organization's positive account balance upon 

2 electing to become a reimbursable employer. A provision is 

3 added requiring a contributory nonprofit organization, with 

4 a negative employer account balance, electing to become a 

5 reimbursable employer to pay the department the amount of 

6 the negative balance. 

? section 17 makes expenditures from the special employment 

8 security contingency fund (penalty and interest fund) in ex-

9 cess of $2,500 subject to the state purchasing system and 

10 the approval of the executive council. 

11 Section 18 reinstates prior Code language which transfers 

12 unobligated amounts over $50,000 from the special employment 

13 security contingency fund (penalty and interest fund), if 

14 the fund contains at least $60,000, to the unemployment trust 

15 fund. 

16 Section 19 modifies the rate of interest payable by em-

17 ployers on overdue contributions and provides a simplified 

18 method for levying against governmental funds of delinquent 

19 governmental entities. 

20 Section 20 authorizes the department to set off unpaid 

21 contributions, interest, and penalties against benefits due 

22 certain individual employers, partners, and corporate officers. 

23 Sections 22 and 23 desex the references to ex-servicemen 

24 and ex-servicewomen. 

25 Sections 26 and 27 make the waiting week requirement 

26 permanent and effective July 1, 1984. 

27 Section 28 repeals an outdated prOVision related to Korean 

28 War veterans. 

29 Section 29 provides a specific effective date for each 

30 section of the bill. 

31 

32 

33 

34 

35 
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